MEETING OF THE BOARD OF TRUSTEES
OF THE EVERGREEN STATE COLIEGE

Room 6, Senate Chambers
Legislative Building
Olympia, Washington
August 15, 1968

The meeting was called to order on August 15, 1968, by the chairman,
Al E. Saunders. Trustees present were:

Mrg, Neal Tourtellotte
Mr. Trueman L, Schmidt
Mr. Al E. Saunders

Staff members present were:

Mr, Dean E. Clabaugh, Executive Director

Mr. Buel B. Brodin, Assistant Executive Dirvector
Mr. Ward Bowden, Interim Public Information Officer
Mrs. Candy Stamey, Secretary

Mr. Saunders announced that the purpose of this meeting was to ask for
nominations for the position of President for The Evergreen State
College.

, Mr. Schmidt moved that Dr., Charles J, McCann, presently
dean of faculty and professor of English at Central
Washington State College, be appointed to the presi-
dency of The Evergreen State College. The motion was
seconded by Mrs. Tourtellotte and carried unanimously.

The meeting was adjourned.
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Mr. Schmidt asked for reading of minutes of the last meeting.

Hr. Saunders
be approved as submitted.
and carvied.

Progress reports were given by Hoger

cducational consultante for the college,

A progress report was given by ir, Donald CGrugel
Ltd., the site master planning consultants for the college.

.

moved that minutes of the previous meeting
wotion seconded by Mr. Camp

Malek, Jr. Raymond Young, and
Burton Goldberg, repregsentatives of Arthur D. Little, Inc., the

of Quinton Engineers,




Trustee Halvorson réported that site acquisition was progressing well,
with 24 parcels totalling 356.9 acres Having been purchased,

Trustee lalvorson reported on office space for the college staff.

i Mr. Nalvorson moved that the;Execupive Director be ingtructed
to secure space in the Cepital Apaptments, at g monthly
rental rate of $125.00 per month to be used as temporary

<

office space for the college staff, Hotlon seconded by
Mr. Camp and carried,

Mr. Camp repoted on retirement prans for the college, action on which had
been deferred from the tay 29 meeting to this meeting. He reported that
the State Public Pension Commission had approved the resolutfon on retirve-
‘went coverage for personnel of The Evergreen State College.

M, Camp moved that the Board of Trustees adopt the detatled
resolution for retirement coverage under TIAA-CRETR {copy
attached), ifotion secondead by Mr. Halvorson and carried.

Me, Camp reported on the annual leavra plan for The Evergreen State College,

. vemarking that the plan is currenily used by the other three state colleges
and Washington State University,

Mr, Camp moved that the Board of Trustees adopt the annual
leave plan for the colleg: ©vrsed upon the standard for four
of the five senior state institutions of higher education
(copy attached)., Motion seconded by Mr. Saunders and carried,

Jtaflf salaries were discussed by Lz, Camp.

Ci.o w7 Mre Camp moved that the Board approve a five percent salary
'~ increase, effective July 1, 1968, for five current employees

at a total monthly cost of $203, as follows:

Dean E. Clabaugheessesvesss$1,619 per month
Buel Bo Bl“odinn...nu.... 1,31.2 pex mO'ﬂth
l\irSo Candy Stame'y-o-looolo- 578 pey month
Mrs, Joan Morand..ieseesens 404 per month
Hrs. Charlotte WithroW...s. 3.15 per hour

Hotion seconded by M:. Halvorson and carried,

_ Mr, Camp moved that the Board of Trustees formally approve
~ the salary for lMrs, Yelen Spears, bookkeeper for the college,

at the rate of $531 per month, Motion seconded by Me,
Halvorson and carried.

The services of a Public Information Officer were discussed by Mr. Roger
Camp, It was concluded that a person in this capacity should be employed
In order to maintain liaison between the public and the ILegislature, and
to keep the public aware of progress of the college., lir. Camp explained
that appointment of the Publde ‘Information Cfficer would be sub ject to
approval of the president., '




Mr, Camp moved the employment of Mr, Dicl MNichols as
Public Information Officair on or about September 1, 1963,
at a salary to be sel 216 anproved at the next wmeeting,
HYotion seconded by Mv. Y-lvovson and carvied,

Mus. Tourtellotte reported on vthe activities of the Temporvary Advisory
‘Gouncil on Public Higher Education.

Trustee Saunders gave the finsncial report on the appropriations for
sperations and site acquisition through June 30, 1968, He quoted a
prlence of $168.75 for operatious and a balance of $585,067,20 for site
eequisition,

Me, Halvorson moved the acceptance of this report by the
Board., Motion seconded by Mrs. Tourtellotte and carvied.

Chairman Schmidt called on Mr. Teray Hittle to veport on the activities

of the Thurston County Committze ior Referencum 19 and 3JR 17, He dis-
tyibuted peuphlets to the meinbers concerning these two measures. He

also mentioned that the plan t» award honerary alumni certificates at

the "Bvergreen State College Wigai” of September 19, 1968, would be modified.

Mr, Camp, on behalf of the mewbers of the Boawd, expressed appreciation
fer the hospitality reczived st the Southwestern Vashington State College
Committee reception held the evening of June 27, 1963.

Trustee Camp made a progress rveport on the development of the presiden~
tial selection program. : ‘

hairman Schmidt asked the Bxecutive Director to repoct on the retieat
plans for the Board of Trustees. Mr., Clabaugh stated that since the Hayden
Lake facility would not be available, there were two others that could

be consldered: one is Waikiki Retreat of Gonzaga University at Spolkane,

and the other is the University of Washington retreat st Lake Wilderness.
It was decided to hold the retreat the afternoon of the 25th of July,
followirg the Presidential Sclection Committee meeting in the morning,

and all day July 26th.

Wi, Schmidt relinquished the chalr to the Executive Dirvector for election
of cificers fov the coming yesr, Jnly, 1968 through June, 1969,

Mr. Schmidt nominated Me, Al Saunders for cheirmen,
o ¥, Trustee Malvorson moved th=ai: nominations be closed and a

unanimous ballot cast fov lr. Saunders as chairman. DMotion
seconded by My, Schmidt 2nd carried,

Tr.astee Halvorson nominated Reger Camp for vice chairman,

L5s

"

£, Mr. Schmidt moved that rorinations be closed and a unanimous
7 ballot cast Ffor Mr. Cono vice chairman, Motion siconded
by Mr. Halvorson and caovied,




Saunders
ballot cash
seconded by k. Schmid:

M, moved that now'nations ke closed

for Mra. Tovetelliolbis as secyetary.

aud gorried,

Saunders assumed
Trustees

the chaizr

Thare belng no further buginess, the meeting was adiour:
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RESOLUTION 68-1
THE EVERGREER STALE COLLEGE
RETIREMENT RESOLUTTION
- A retivement plan is hereby established for The Evergreen State College with

Teachers Insurance and Annuity Assoclation ~ College Retirement Equities
Fund, hereinafter referred to as TIAA-CREF,

1. Participation in the Plan.

A. Participation is restricted to and is mandatory for regular
members of the instructional staff, the professional library
staff, and such administrative officers as the Board of Trustees
may designate, EXCEPT THAL:

1. Members of the State Teachers' Retirement System may
elect at the time of their appointment to retain their
membership in that system either permanently or temporarily;

2. Mewbers of the State Employees' Retirement System may
elect at the time of their appointment to retain their
membership in that system, either permanently or temporarily.

. B. Eligible faculty and staff members are required to participate
in the TIAA-CREF program upon completion of two years service but
they may participate immediately upon appointment, Immediate
participation is required for those who already own TTAA annuity
contracts,

C. Membership in OAST shall béegin immediately upon appointment.

IT. Contributions. Contributions to this retirement plan shall be made
in accordance with the following schedule:

Contributions as Percent of Salary

By the By ‘the
Participant JInstitution  Total

On the first $4800 of annual
salary 4 1/2% 4 1/2% 9%
On salary above $4800 annually 7 1/2% 7 1/2% 15%




lie Tvergreen State College shall forward the combined sum to
eachers TInsurance and Annuity Association for the purchase of
erirement benefits for the participant as follows:

(a) At the election of the participant, edither 100 per
“cent, 75 per cent, 50 per cent, or 25 per cent of such
combined sum will be applied as a premium for a TIAA
retirement annuity contract on the participant's life.

{b) The balance, if any, of such combined sum will be applied
as a premium for a CREF retirement annuilty certificate
on the participant's life,

nership of Annuity Contracts. The participant shall have full
itle to his TYAA and CREF policiles.

etirement Income. The sources of relirement income shall be as follows:
A. Benefits from OLd Age and Survivers Insurance (Social Security).
Income derived from TIAA and CRET policies.

Retirement Age. Except as provided in Section VI, all participaunts

in this retirement plan shall retire at the end of the academic
ear in which they attain age 65, herein called normal retirvement age.

Extension of Service. By special vote of the Boaxrd of Trustees,
extensions of service beyond normal retirement age may be made
for definite periods not to exceed one year sach, but no such
extensiong shall postpone retirement beyond the end cf the
dcademic year in which age 70 is attained.

dministration. The administration of this retirement system
hall be by a retirement officer appointed by the President.

_'I_zfmfect_i_y_g Date. The effective date of this retirement plan
November 20 » 1968,

hall be
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Date: Novewber 20, 1968




ANNUAL LEAVI PLAN FOR FACULTY AND IMPLOYELES
OF TRE LVERGRLEEN STATE COLLEGE

CLASSIFIED EMPLOYERS

For the purposes of this rule, cach classified employue shall be
assigned to one of the following two work schedules:

PLAN B. Employees whosa duties are primarily professiopal or
supervisory, or who are assigned the responsible charge of a
work program that camwot be restwicted to a specific schedule
of hours.

PLAN A. ALl other full-time classificd ewployces.

Classified employees shall earn annual leave at rates based on the
schedule of tueir duties, as follows:

Amnual leave with pay shall accrue to ewployees whosc work i1s

scheduled under PLAN A at the rate of one working day for each
montih of continucus sexvice Lf their employment is continuous

for six months or longer.

(1) With each of the seccond, third, and fifth years of
continuous employment, one additional working day
of annual leave shall be allowed.

(2) Beginning with the tenth year of continuous employment,
in recognition of continuity of service, one additional
working day of annual leave shall be allowed for each
additional year of continuous service thereafter until
a maximsm of twenty-two (22) working days of annual
leave is allowed,

Annual leave with pay shall accrue to employees whose work is scheduled
under PLAN B at the rate of twenty-two (22) worving days.

Where less than full-time service is required, annual leave shall
acerue at the appropriate fraction of the rates set forth heredn.

New cmployees may not take auanual leave until they have completed
their probationary puriod of siz wmonths' service.

Annual leave shall be scheduled by the emplioyipg department at a

cime most convenient to the work of the department, thoe determination
of which shall rest with the employing official. As far as possible,
1eave will be scheduled in accordance with the wishes of the enployee
in any amount up to the total of his earned leave credits.




pused anwual leave credits way be ccoumulated to o naxioum of

nirty (30) working days, czeupt that 4f an employee’s request

for leave is deferred by the wuploying official aund a statement of

he necegsity is filed with ithe personnel director, then the maximum
of thirty (30) days’ accrusl shall be extended for cach month that
the leave is deferred. WNo extra compensation in lieu of annual leave
‘shall be paid the employee.

Upon separation from the classified service in good standing atfter

six months of continuous ocmployment, annual leave pay shall be allowed
to the extent of the ewplovee’s accrued and unused annual leave
credits as shown by the veocids of the personnel director.

TEACHING VACULTY (LESS THAN TWELVE-MONTH CONTRACTS)

Ne annual leave with pay shall accrue to any faculty member employed
for a contract of less than Lwelve months. :

ADMINISTRATIVE FACULTY, EXEMPT AUMINISTRATIVE FMPLOYEES, AND
FACULTY FMPTLOYED FOR A TWELVE-MONTH CONTRACT

Annual leave with pay shall accrue teo adminlstrative faculty. exempt

administrative employees, and faculty emploved for a twelve-month

contract at the rate of twenty=two (22) working davs,

Where less than full-time service is required, annual leave shall
accrue at the appropriate fraction of the rates set forth herein.

New faculty members and employees may not take annual leave until they
have completed their probationsry period of six mouths’ service.

Annual leave shall be scheduled by the employing department at a

time mest convendent to the work of the departwment, the deteymination
of which shall rest with the employing officiel. As far as possible,
leave will be scheduled in accordance with the wishes of the faculty

member or employee in any amount up to the total of his earned leave

credits.

Unused annual leave credits may be accumulated toe a maximum of

thirty (39) working days, except that 1f a request of a faculty
member or eamployee for leave is deferred by the employing official,
‘then the maximum of thirty (30) days' accrual shall be extended

for each month that the leave is deferred. No extra compensation

in lieu of aunnual leave shall be paid the faculty wmember or employee.

Upon separation after six months of continuous employment, annual
leave pay shall be allowed to the extent of the accerued and vnused
anpual leave credits of the faculiy member or employee.




