
: M]NUTES OF THE BOARD Of TRUSÎEES
..'. ì OF THE EVERGREEN STATE COLLEGE

..
:.. ThursdaY, APrl1 18' 1-974

The Evergreen state college camPus
.'. Daniet J. Evans Librâry, Roo¡n 3112

ineerlng was called to order at 10:10 AM by Chairrnan Hadley'

Èèes Present: Thonas Dlxon
llerbent D. Hadley

Trueman L' Schmidt
Janet P. TourtelloËte

ì Pr.""ttt, Dave Carnahan ' .rLcting Dean of Lfbrary Services
Dean Clabaugh, Adninistratlve VÍce PtesÍdent
Rlta Grace, Recording Secretary
Mary llíllaire, Member of the Faculty
I,/intfred Ingram' Member of the Faculty
Rlndetta Jones' Director - Equal oppor tuni Ëy /Afflrrnatlve

Action
Edward Kormondy, Vice PresÍdent and Provost
Charles Mccann' Presldent
Don Meyer' Budget officer
Dick Ntchol.s, Dlrector of Public Information
Rof S¡Ìíth, Director of Counseling
Ken WinkleY, BusÍness Manager
York trüong, Director of Computer ServÍces
Thornas Ybarra, Non-tr{hlte Coalltion Executive Secretary
Dlann Youngquist' Dlrector of Personnel
See permanent roster for others attending

rs Presentr Thomas Anderson, Assistant Attorney General
Richard Montecucco' Assistant Attorney General
Allce Watts ' DallY OlYnPlan
See perrnanent roster for others attendÍng

OF MINUTES

Mrs. Tourtellotte noved approval of the nlnutes of
L974 meetlng as promulgated. Seconded by Mr. Dixon

- Action

Schlllinger recomrnended forrnal approval for four bids.

Mr. Schmidt noved approval of award of contracts to
as fol"lows:
Boller Servlce Ladder

and Landlng

Tennfs Court (rebid)

Lee & Davls Weldíng Works
OlympÍa

Jardeen Brothers' Inc
Tacoma

the March 14
and passed.

low bldders

$ 1,7r_s.s0

64,237.00 (includ-
ing atternate /11)

f.iüT;rJ
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Valley Crest Landscape, Inc
Bothell
Rellable Welding l,iorks
Olymp 1a

79 , 800. 00

4 ,320 .00

'[r,lomen I s Art
75-2L, L97 4

Seconded by Mr. Dixon and passed.

,':.1Ái.r rgsrlvlr,

tudenË PatrÍce Scoggins Ínvlted Trustees to parÈicípate ln the
ùiva1 and read Governor Evans I procLamatlon declarÍng April
ùornents Art Festíval Week.

t{ND FEES - Action

::,'il(orroottdy recommended approval of a speclal summeï tuition schedule for
Éfclpants ln an NSl-supported program.

Mrs. Tourtellotte moved approval, as an exception to the 1974 s urnmer
sesslon tuÍtion and fees schedule (adopted March 1"4, L974), of a
speclal tuj.tion charge of $20 per partfclpant in the National-
Sclence Foundation-supported program for Olyrnpía area eJ-ernentary
school teachers. Seconded by Mr. Schmidt and passed.

TY POLICY AND AIFIRMATIVE ACTIoN pROcR1\M - Acrío

!i:.:,ì{¿.''10: 30 AM the Board convened a public hearing Èo
i1,1¡¡¡1!ff lÈmat ive actfon polícy under ApA requlïements.

in the docurnent slnce Lhe last meetfng and
!.:qtther correctíons. Students, staff, faculty and
!4 a lengthly discussLon of thå propoáed potÍty.

Mr, Dixon rnoved adoptlon as amended and corïected, ln accordance wiËh
Admlnfstrattve Procedures Act requirements, of the attâclìed revfsíonto the i^Iashington Adùìinistrative Code, chapter L74-L48, relatlng to
pernanent rules for Equal opportunity pollcy and Afffrrnative ActÍon
Program, whi.eh pol1cy replaces that adopted by the Board on
October 24, 1972. Seconded by Mr. Halvorson and passed with
Mr. Hadley votlng negatively.

l,:!{!t tt'. publlc hearing concluded, the Board recessed at noon and reconvened
PM.:tá!: 2: 10

ALLOCATIONS rOR 1974-75 - AcLton

¡,,'þ McCann presented the recommended budget allocatÍons. Mr, Thomas ybarra,
r':"r.!Þresent lng Ëhe Non-tr{hite coar"ltÍon, expressed concerns over the accomprish-
,,i-y!nt.o f 

^"o1t"ge obj ectives f or non-wh1te persons if the college alLocatedto.the coarriï""-.åã-.^""", included in rhe reco*åå"il;t;;:";;.ililï;;:
""*,'e.sEudents, staff, and faculty mer¡bers explalned the proposed use of

discuss adoptlon of the
Ms. Jones revlev¡ed
introduced a sheeÈ of
vlsÍtors part.iclpated

i.,.-a,.q.d1 t f onat tunå, .

{}{} t5,4
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Mr. Halvorson moved apProval of fiscal year L974-75 budget a1l'ocations
totalíng 59,113,237, according to the attached schedule' Seconded

by Mr. Schmidt.

Mr. Dixon moved to amend the motíon to state that if, by the next
Board meeting, the non-white coÍmunityts concerns have not been

resolved by cofrìmittíng funds within individual programs to meet non-
white needs, or by awarding the Coalitlon the additional money

requested, or by President Mccannrs worki.ng wíth the CoalíÈÍon to
fincl a mutually satisfactory solution' the budget allocations shall
be reconsidered. The amendment failed for lack of a second'

The original motíon' Lrithout amendments, passed.

The Boarcl recessed for a ten-minute períod'

Mr. Dixon moved that the President be requested to report to the
Board Telative to the resolution of the non-white coûmunityts concerns
at Lhe next Board meetlng and make every attempt to resolve the issues
\rith the Non-I^rhíte Coalition. Seconded by Mrs. Tour:tell-otte and passed'

ltems 8 and 10, campus cable televÍsion and discussion of the proposed

TÍAA/CREF retirement policy, were deferred to lhe next meeting'

IES USE PoIICY - Discussion

Mr. Clabaugh recommended that the proposed policy be placed on the agenda

for adoption under the Administrative ?rocedures Act at the next meetíng'

Mrs. TourtellotËe moved to place the Facilíties Use Policy on

the agenda for a public hearinS¡ at the next meetíng under the
AdministlatfveProceduresActrequirements'SecondedbyMr.Schnídt
and passed.

: COMPUTER TILM ¡'ESTIVAL AND ORGANIC ¡'ARM

Sludents lrank Foster and Rick Speer rePorted on the l"l'atcln 7-9, I974
Conputer Fí1m Festíval whích they had organízed, and told of the widespread
interest and reception of the fírst-of-its*klnd venture.

student Marlc Ross and others ínvolved in the operatíon of Lhe organic farm
on T.ern/ís Road followed up theír 1971 request for use of land for this
purpose wíth a report on present activíties ând future plâns' including a

request for permission to build a $10,000 - $12,000 sÈructure on this 1ând'
Mr. Hadley asked the group to negotíate this request through approPriate
channels for brínglng a recommendation to Èhe Boa:rd'

OF NEXT MEET]NG AND ADJOURNMENT

The date of the next Board meeting was subsequently set for May 23'

ERRED

Mrs. Tourtellotte moved adi ournment at 5:00 PM.
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EVERGBI.'ì"';,'J.J.STATE COLLEGE

74-148 III,MAN RIGHTS POLTCY

'llc L14-L48-0t0 Ger¡eraL

:11ì

¡
a

The EquaL Opportunlty Pollcy of The Evergreen State College
requlres that fÈs faculty, adnfnlstratton, staff, students,
and peraone who develop prograns at the college; and all con-
tractora, {ndlviduale a¡d organizatlons who do buslnese wlth
the college; cmply lùlth the letter and sptrtt of all fed-
eral, atate, and Local equal employnent opportunlty statutes
and regulåtloRs.

fhe college expreseLy prohlblts df8crlmfnatlon agalnst any
person on the beslg of race, sex, age, relfglon, natLonal
orlgin, or phyelcal dlaabfllty (except where physical dlsa-
bfltty 16 e bona fLde occupatlonal qualLflcatfon). Thls
pollcy requfres recrulÈlng, hlrfng, trainlng, and pronottng
perso¡r¡¡ ln all Job categorlea wlthout tegard to race, aex,
age, relLgfon, ns,tLonal orlgln, or physLcal dtsabillty (except
where physlcal. dieablllty le a bon¿ fide occupatlonal quall-
flcatlon). A1l, doclslone on cnployrnent and pionotlon ü¡stutlllze only valld Job-related requLrernents.

The college requlres: thåt all personnel actlons such as corn-penaatlon, beneflts, tranafera, layoffe, return from layoff,
coLlege eponeored tralnfng, educatfon, tuftlon aaalstance,socfal and recreatlon prográoa; and Èhat all Btudent recrufttng
and adnfestons, atudent aervlcea (auch as flnancial aftt, placel
nenÈr- cou¡rêellng, houeLng, Btudent actfvltles, physfcal räcre_atlon), and factlltlea uaage, be adnlnlstered 

'¡¡ithout 
discrfnf_

natfon baeed on race, sex, age, religlon, national orl.gLn, orphyeical dteabflfty (exeept where phyefcal abtlfty ie a bona
f lde occupatlonal qualff teaÈion) .

The Evergreen SÈate Cotlege ls comtftted to an afflmatlve
actfon progran--a goal-orfenÈed progran through rrhlch lt mêkes
speclfl.c edditlonal efforts to recruit, hlre, trafn, and pro_
moÈe non-nhltes and wornen; and to recruit, adntt, and eduèate
non-rùh{Èe and wø¡en agudents. The afffrrnatlve actlon prograrnle desfgned to overcone and prevent the effecta of eysienic
fnsÈl.tutional dfecrLnl¡atlon and benLgn ûeutralfty tn enploy_
ment and educatlonal practlces. The college will take alftrm_
aÈlve ÊctÍon to soLlcft bfds on goode and ãewlcee contractefron non-whfte and wonen vendora and contractors,

The collegers AfffrnaÈlve Actlon Offfce has responolblll.ty
for.preparlng the collegeto afflrnatfve action ;rogram, in-cluding procedures for reportfng and nonltorlng.

Each ernployee'e support and ûnplenentatfon of thfs policy wfllbe evaluated durlng anrployee perfornance evaluatÍo¡rg.

4 /t817 4
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WAC 174-148-020 Pollcy and Progran DLaaenl-narLon

(2) Approprlate college offlces wfll dellver a copy of
WAC 174-148-010 to each person connected rrrlth the college,;fn one or rnore of the followlng catêgories: ï,,,.

(a) Enployee ì ì::r

(b) Student ,:l
.'

(c) Contractor or vendor fron r¿hom Èhe college purchasèé
goode and oervlcee

(d) Recrultlng aourcea

(e) Agency, organfzatlon or buslness establtsh¡nent wlth,ì
nhlch the college haa lnternehlp agreeúenta ôr re
shlpg

(f) Appllcant for earployment at or student admfsslon toì,
The Evergreen State College :l

(g) Off cmpue persons or groups who schedule the use of
colle8e facllltfes for conventlona, senfnars, con-
ferences or other group actlvftleg

Approprfate college offlces wlll lneure publtcatlon of the ,

Equal Opportunlty Polfcy and Afflrmatlve Actlon Progran ..,
lrr the "Evergreen Admlniatratfve Code," the catalog, ttró i,.:t|r

"Faculty Handbook, 'r and , at Least once annuaLly, the ,,, 
:.::':

'tNewsl-etter. rr a

:,,1 ' (a) Hembere of the Board of Trustees

,'.:..,, (b) Budgetary unlt heada

-'.'
.::, , (c) Cenpus organlzâtLonB
t::.', .

:ì, .. . (d) Eûployee organl.zatlono

(e) Other persond

148-030 Addftlonal Comunlcatfon of Pollcy and Prograrn

t,.(1) The purpoee of thls 6ecÈ1on ls Èo ensure the 1nc1u81on
:". of approprlaÈe sÈatenenÈa regardlng the collegers Equal

opportunlÈy Pollcy and Affirflatfve Actlon Ptogrtr ln col-
lectlve bargainlng agreenentß, orders, leaees, contracts'
and goal statements.

(2) In additlon l:o the provlsfons for dleeemfnatfon coûtained
in I{AC 174-148-020:

. (a) College nånagemer¡t representatfveo to enployee oËgan-
Izetfon contract negotlatlon wfll lnsure that any
collecttve bargainlng agreement coverlng nembers of
the college faculty and/or staff provlde for equal
ernpLoynent opportunlÈy and lnclude non-dlacrlmlnatory

.. claueeg.

Itre coLlege wfll lncorporate the equal opportunlÊy
claude conteLned fn Executfve Order 11246 (eubpart B'
contractor agre€merit, sectfon 202),lrl whole or by
reference, l-n al-l purchaae ordera, leases, contracta,
and other agreementa for the aecurfng of goods and
servÍcea f.eaued by the college.

The college adnÍnlstratlon wlll .lncorporate appro-
prlate equal opportunity provtsl.ons Ln all lt8

: l goal Etetenenta.

41148-040 Responslbflltlee for InplenentaÈion

t (1) The purpoae of thle aectlon ts Èo aasign responsiblllties''r.r, for carrylng ouÈ certåfn acÈfvLtied under the college's',ìr::r' Equal Opportunfty Pollcy end Afffrnâtfve Acclon Plan
,.,', to respectlve employeee of the college.

(1) The purpose of thts aection 1s to ensure that anyone ul^..-:
needs or wants to know about the collegere fq"al Oppqf_' ltunlty Pollcy and/or Afflrmstlve Actlon Progran recelveo,,,,,,,,,
approprfate fnfornatlon.

..À
'l

Federal equal opportunlty posters and coPLes of I{AC 174-148-0L0
wl11 be dleplayed conÈLnuoualy on alJ- 'Jor cdPuê bulletln
boarda .

ADpropriate college officeg ¡s111 dellver a copy of WAc 174-148-010
tñrough 120 to each of the followlng at the tfnre of adop-
Èfon and upoû hl8/hêr/lt8 aPpolntnent, creatlon, or requeat:

(s)

(e)

(3)

I

.,1

al

ìl

I
:l

t.

ìi
Ìil

,i
I

I

ri
.i

I
I

I

t

(b)(4) APproprlate college offices !1111 requedt at least annudl I

(c)(s)

(6)

publfcatlon of the Equal Opporrunfty Pollcy and Affirmatlfé
Actfon Progrm ln the I'Cooper Point Journal" and at least . l

annual alrlng of the pollcy and program on radio stetfonìt,
KAoS. ..,rr:li.

:,.,:.1,1:1.

College admleefone recrufters will fnform potentlal ap- ...r.¡
Pllcants about the pollcy and plan when vfsltfng hfgh ,.:.ì,:]li

schoole and coürunlty collegee. l::i:.:
Each college con¡rfÈtee or taak force wtrlch deale wlth ..¡.l:iìfaeues affectfng pereonnel actfons or atudent welfare ,,,,,rì]t:

wflL revfew the pollcy and plan aÊ they relate to per- .l¡
formance of lte charge.

APproprlate college offices w111 lnform studedts, facuLty
and etaff rnembers regardlng the pollcy and progran at i

every orientatlon seaaion.

ürj'å5'i

(7)
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(2) The preefdent of The Evergreen SÈate Col-lege fg

regardfng natters of equal opportuntty and aff

pereon he/ehe superv{se6 durlnt the pårformance evalu:

for the lnplementatfon of the Equal. Opportunlty polico
and AfflnEtfve Act.fom Progrm, snd reportfng achlevol
thereunder to the Board of Trustees . ftre presf ¿ent 

' 
äì.ll:,t

gaÈes specfftc authorj.ry and reaponelbtllry 6s foff"iJi=*l
(a) The Afflrnattve Actlon offtcer fs responslbLe to the :preeld€nt for over vlew of, nonltorfng, .*""f"e ¡;äÌpllance rù1th, qnd deveLoptng rhe poltcy 

""A 
p"oitäl

He/ehe ehal.t deef.gn and lmplenent audfl and 
""o1"".,eyÉte¡na to meaaurê effecÈfveneaa of rhe pollcy'"iàlär!

progr:¡rn and degree of goal achlevernent; pr.p"iu 
"n¿subnft reports to approprfate sÈate ""¿ i.aàrai -".1.*

agencles; annually anelyze afflrmatlve actfon effoiii
and nake recomerdatlÕna to the presldenr; t".p if,å:li:pre8fd€riÈ and ogher8 lnformed regardfng late8t afflaÈlve acËfon devêLopments; r¡ork $rith unlt heade ándthefr staffs to ldentffy afflrnatlve actton prob ìs ,and problem areas, and to develop eolutlone; serve,.. i

(c) In addltlon to the ree pons lb lll tfea of vlce presl.dents,
deans and dlrectors ðet out tn WAC 174-148-040(2) (b) ,
the followlng specfflc duÈfes under the polfcy and pLan
are aaelgned:

(ff)

Ihe Dlrector of College Relâtions 6ha11
enaure, thåt alL offlclal college publicatlons
and audio-vlsual presentattons he/she pto-
ducee Irhlch contafn a nu¡nber of photographg
of college peopLe, lnclude pLctures of non-
r¡hltes and !ro{len. Thê DfrecÈor of Coltege
Relatlons alao w111 work ln cooperâtion
ktlth oÈher budgetary unlts to enaure thaÈ
all offLclal college publtcatlons and audfo-
vi.sual- preaentatlono Èhey produce, whlch
contain a nunber of photographs of college
people, lnclude plctr¡rea of non-whltes and
rtoûen .

The Dean of Lfbrary Servlces, ln cooperatlon
wlth approprfáte persons, groups, and budge-
tary unlts, shall ttse llbrary reaourcea fn-
cludlng the collectlon, facllltfes, exhlbtts,
etc., to help create a posltlve, carnpus-wide,
multf-ethnfc enarenesa and an aerarenesa re-
gardfng the roles of women ln society.

Ihe Dfrector of CooperaÈ1ve Educatlon shalL
enaure that persond, orgån1zatl.on6, or busl-
neeses wfth krhon the coJ.lege establlshes
lnÈernehlp agreements, do not dlscrlnlnate
agalnst atudents oû the basls of race, aex,
age, rellgfon, nâtlonal orlgfn, or physical
dfsabflf ty .

The Acadenlc Deans ehalL ensure that currl-
culun plannlng, teachlng assignment and re-
eource al-locatfon conform to equal opporEunlty
and affl.rnatlve actton prfnclplee. In order
to respond to the enrol-lnent goal- of 252
non-whLte studenta, Éhe College nust: offer
work fn all of 1ts nodes that wtlL help non-
ethlte students develop academlc skllls; offer
reguLar work ln contracts and coordlnaÈed
studles that wtll be flrst râte studles of
non-whlte cuLturee; recognl"ze fÈs obllgatlon
to the non-hrhlte cormunltles ft serves by
provfdfng leaderohip and resourceo in con-
tfnulng actLon programs that dlrectly address
the expressed needs of thoae comrunltles.

Acadernlc Deans and the faculty shall ensure
that atudents are not dlscrfnfnated agafnst
ln academfc matters and evaluatlon on the
basfs of tråce, aex, age, rellgfon, nâtfonal
orlgln or physfcal dtsablltty,

(1f1)

(lv)

(1)

acÈ1on., ao prfmary J.lalson beûreen the college and .,..,,'j
non-white and r¡men r a groupa , and others conãerned.,..:..,.!u¡¡ctt l¡teq rì:':'ir:::ì:lrlth ef f f¡mêtfve actfoni recelve diacri¡rfnatlon 

"m:.....,plal.nta; tnvestlgate coflplalnta and pârtfclpate in idlscrt¡¡lnatfon conpLålnt and grfevance resolutloni .lestablfeh and perfodlcally audit tralntng prog.d,s ..,,]:,,.'1f

for upward EoblLlty of non-whitea and women; ãer"e. aèt.i
a canpus reaource speclalfst on afffrnatlve actton::,..;
and equal opporÈunfty; conduct f or:uns, discussfons, ..,..1
and other educatlonel acÈ1vftfe6 to Lncreaae college l
anereneas of the lntent and purpoee of affirmatfve ...:.j
actfon; and c¡reure thst aLL contractora ¡rlth the col-.r
lege are equal opportunfty employere, ,,,,r

(b) Each vlce pres{der¡t, dean and dlrector is responetblé,',,
for fflllng Job vacancfee onLy frorn respectfvà non- .,,,
dlscrlmfnatory app.Llcant poola; worklng lftth rhe- ...tit
Afffrnatlve ActLon offlcer contfnually to ldentlty .,..,
afffrnatfve actfon problørs 1n hle/her tespectlvê ,rìiìjì::

unf t and deveLop soLut lons f or then; lnplenentlrg . :,i.,..,:r,,,|1

aff frnatfve actlon to achfeve each goal ¡6¡ ¡¡¡1s¡ :.::,1:rì

he/ehe fe reapono1ble as our:-fned in the poltcy and , i.:',!
plan; perfodfcally (at leasr annually) revlewlng the,l
afflroatfve actlon program wLth hfs,/her 6Èaff to
assure thefr underêtandfng of its fntenÈ and thelr
role fn lts lnp¡.enentat fon; eneurfng that all ser-
vlcee and opportunltfes provfded by hle/her unft

sex, age, relfgfon, natfonal orfgfn, or physlcal
dlsablllty; evaluatlng rhe equaL opporÈunfty a¡d
afflrnatlve actfon effort and partlctpatfon of each

are provfded Írl.thout dfscrfnfnatfon baeed on race, ...i

atlons¡ and ernaurfng thaÈ aL1 exfotfng and ne¡¡ poLLcLe
and proceduree confãrtrr to equal opportunlty prfnclplé.ql

l¡,i

lil
l,l ùùi5s 4llSlT t+

(v)

4l L8/7 4 ,d{)1$û,



The Dlrector of Adnlsslons ehall deploy ¡*
and other resources åt hls/her dleposal ¡6
enaure the taklng of afflrrnatlve acÈlon torecrult and adnlt non-whites and women ¡s ,

atudent enrollnent goals.

(vtt) The Buglness Manager, the Director of Facllt_
tles, and other unlt heads involvea, shall .,
fnplenent aff lrrnatlve actlon ¡rhen Bollcf tlng.:
blda on all contracts for facllltles, goods;..
and eervfces by actlve Boltcitatfon of, and ..

encouragement of blds by, non-nhfte and wone¡t
vendors and contractora. 

.:

(v{lf) lhe Buslnesa Manager, the Direcror of Facilf-
tleð, and other unft heads involved, shålL
enaure that each contractor dolng business
with the college le an equal opportunfty
enployer and may requlre the eubmlesion of Ì
substantfatlng evldence (e.g., r¡rltten poltcy
and peraorinel proftLea), 6atl8factory to the .

college'e Afflrnative Actlon Offlcer, Ìrlth
coûÈract blde, exceptlng contracts a¡rarded
by Dfvlalon of Engfneering and Archltecture
(DEA) .

(fr() Tte Dtrector of Conputer Servicee, in cooper_ ,t:,,i

atfon ¡rlth approprlate unlt heade, snaff work :..:::

tdrards conputerlzing, where practfcal, the ,.,.i
processlng of all data needed to nonttor effect¡l
lvely the colLegers afffrmatlve actlon efforts. l

WAC 174-148-050 Monftorlng and AudtrlnC '-,i

reach afffrmatlve actfon 8oå1s ' fdentlfy areas needlng
addltlonal effort and lmprovenent ' and recomnend fn l¡rltlng
courBes of actlon to the apptoPriate person to lmPlement
requlred lnProvemen ta .

Monltorlng reports wll1 be subnitÈed to the Afflrmatfve
Acrlon offlcer at the tfires speclfted by thts sectlon by
the followlng peraona:

(a) Dlrector of Personnel: QuarÈerly reports regardfng
applÍcatlons recelved, nunber of persons tested, number
of pereona cerÈlfled for vacancies, number of persone
hlred, number of persone promored, nunber of perêons
tranaferred, nurnber of petsona termlnated, startlng
gâlårles of new employees and enployee turnover rates,
all by race and eex.

(b) DfrecÈor of Adnleelons: Quârterl.y reports regardtng
the fld{t of applfcatlone from prospectlve studenta,
the current statu8 of thoee appllcationa, and the
number of gtudent8 adr¡1tted, all by race ând sex.

(c) Dlrector of Financlal Ald and PlaceÍìent: Quarterly
reporto regarding flnancial afd awards by race, sex,
and do11ar amounta i and annual reportg regardlng
placenent of Evergreen graduatea by race, sex, and
type of posltlon secured.

(d) Director of Facll-lt1es: The Dlrector nlll Bubnlt a
quarÈerly report statlng whlch publlc works contracts
under $10,000 were opened for bld by that offlce and
ehohr for each bid openlng, the names of contractors
or contractor organfzåtLons fron whlch bfds were eolf-
clted. All other contracts are opened for bld by the
Depart¡nent of General Adnfnt8tratlon, Dlvlslon of
Englneerlng and Architecture (DEA). The college ls
not lts oq¡n contracting agency, DEA ls the contracElng
agency for al-l publlc work6 contracta and moriftors the
affirmatfve actlon compllance of aIL publlc norks coû-.
trÉctord at the college.

(e) Dlrector of tlouslng: Qusrterly reports shorrlng the
number of students by race and aex, ln on-campus
houslng and any other houslng contracted by the
college .

(f) Dfrector of Recreatlon ånd Campua Actfvittes:
Quarterly reports ahcnrlng the nunber of student8
by race and aex, reglsterlng to parttclpate ln
college aponoored recreatlonal actlvlttes,

(vi)

(1) The purpoae of this aectlon 1s to provlde for the AfftrnatlvÈ
Actlon Offlcerrs nonftorlng and auditlng the folloering in .1:

order to aaseaa reeults, deternfne deffctencies, and iecom- .

mendapproprtateact1on8:staffan<lfacul-tyrecru1tmenÈ'
selectLon, and other personne.L actionsi atudent recruttnentr::
adnls8fons, and eervlces i' progresa Èonard establfehed numerl-
cal goals; progresa toward correcting practices; efforts to -r.

attract non-whlte and women vendors and conËråctora; con- lplfance of contractora and vendors; and conplalnts of dls- a

crLDlnatlon.

fhe Afffrmatfve Actlon Offlcer, ln hts/her nonltorlng of
the lnplenentåtfon and progresB of the Equal- OpportunlÈy
Pollcy and Afflrl[ative Actlon progrûI, wtLl revlew and
analyze lnfor¡ratfon fn reporta from vice presldents, deans,
and dfrectors, unft heads, Btudenta, and other canpug groups
ae requLred ln thfs aecrlon WAC 174-f48-050 or aa other-
wfae submftted to hlm/her. The Afffrnattve Actfon Offlcer .

Itfll deternlne lf adequate results are belng achleved Èo .l

(2)
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(e) Each personnel appo
Dfrecror or p"r"onr,"flllng authorlty and/or, the

. ¡ r:! ..,r.¡\

'',{

flcatlon of practtceB r¡hlch do or can serve as barrlersto equal opportunlty and afflrnatlve actfon.
(2) In áddftlon to any other durles preocrlbed fn the Equal

9ploT::Tfry 
polfcy and Afftr¡attve Action ptogram forEhe ArtLmative Acrfon Offlcer" he/she shall pertodlcally(at leaet annually) 

- 
identify aád p".f.."'-ã-""por. oncurrent or potenÈlal practlcea problàns areas whlch do orcan serve as barrlers Èo equal òpportunfty and afflrnatlveactLon. The noer .T":pt of sucil'reports shall be printedfor dlssetrtnarton erlrhfn tt" .ofi"g.'i" -irã"fa"¿ 

fot{Àc 174-148-020(9) and to ,pp"opriãi" -" tã.ã and federalagencfea ae Appendtx r to thie poff.y ,nã-pfan.

(t)
Ï_t:.:_ !. dts8enlnårfng 

,a posirfon vacancyannouncenent, a ll€t of proposed recrultí.ns
:::r""r.*ho can refer ,ron_rríltt"" il-;ä,i:tor revfelr and recomrendrrf";-;; tr,; Afäï_atlve Actton Offfcer.

ï_t:.i_.. dlssentnarf ng a poaf rton vacancvãnnounce¡enr, a 1f6t of epecrfrc 1åt_iäiå."acrlterla, and a deacrlptlon of how eachcrlterlon r¡llL be neaa,rred fn tfr" 
""rr'ãia.t", _tor revlew and recomendarf on by tü Af ;î;:,atlve Actlon Offlcer.

;ii:iiiiiïl, :ï.ilåT;i" ïíå'ït.il"ï.0"oarnoag cendidatea conafdere¿, fo" .urrf.r-i.rä="recormendarfon by rhe Afft;a;i;e^;"iiäriirr""".
After coupletfon of gcreenlno ¡^ ¡^*^_, ..rrn"r 

"¿näiãa;;,"; iì;;"lins to-determlne the
rn ana out, ty-;;"; ;;'.-t: 

apPlrcanto screened
therefor. sex, and the reasons

(ff)

( rrr)

(lv)

IlAÇ L7 t+-L48-070 Urflizarton Analyals

I#ï.::t::'llî"ï:1":1'v euprove a personner eearch

"r,,u i"i. 
-i.il;:,.rïTr;;"Ëi.¡tr,iïir":i:îli:,"i¡J;"

nttree adhere 
"trf"all^!9. the requfrerienrs of rhtsaecrfon t¡AC 174_148_050 (f ) . .,.,..,,.

(h) Each Vlce preeldent: ô!r,,rã-r.. --,hr" /h.; 
-;";;;;;-li,."naTïT;;'in:"ï;iLïii:.::lï""

goala for whlch reaponelble. 
I(f) 

lt:::_:.:-.t cotlege Relartons: prtor to publtcarton, ,;a copy of each offtctar cotr.ege il;iiJ;rä'and eachaudro-vf eualp".".rr."r-i.,,.--;::",=-"Í::".'"1..ton
srbre for nrñá,,^{-- 

tTl":, 
f"." whfch he/she r" 

-.."iã"- 
iilÌelble for proàuctrro ----"'¡ rvr wrr¡c¡r ne/she Ís reaPon-

rot t.p.""år,Ëä.'iåÏt- 3"9' "nlch- are prlnartlv rntenàed

'nr" 
iåq"iiää;ï:ïr.ï"i.iå:f :,i..:'ff ffi:.ï:i:".sone producln* orf ,:1:i ..nåã" -i,ìi.riäliä,," 

r.,¿to,audfo-vfdual presentatlons prlnarfly intended forrepre'enriûs rhe college ."."ii_""ii"r";;;ir".
(J) Dlrector of Cooperat-lve Educatlon3 Quarterly reporÈg

:lillSJHï;.T":':g'Tt"' 6Èudenr iìi"äå",,,r0"
and aex. tleld experlence educatLon Uy. race

(1) The purpoee of thfe aectfon ie to provfde for the fdentf-ficatLon of afftrmartve acrlon d.fl;i";;L; tn the college,sdrudenr enrollmenr and eÈaffing p"a;;;;:--
(2) In addltfon to ânv other_dutlea preacrfbed fn the Equalopporrunfry pollcy and Afffrnatrvi Ã"iiãi-r.ogr* to,rhe Af f f rmarive Actf on of f rcei, rrã¡"î"-"iì"ii perf od lcal ty

-(::-t"""! arygallv) devglop r"á priiì"¡,-ri anaryers orpereonnel utflfzatlon whtcñ ehali r""i.¿"] '
(a) A report on! non-whl.te populatton ln the labor areasurrounding the_ college, pàrcerrt of unenploymerrt 

"rorrgeuch non-rrhl te labor-iorcà, p"r""rri àf non_whtte wo¡kforce to Èotal work force in' at . 
--i_rãã 

f "* labor area,general availeblllty of non_whitee havfng requisfteekltle tn fnnedfare r"¡or 
"""",-¡; ;;;;s""y rfsred tnl{Ac 174-148-070 (2),, generar 

""åriá¡iiiiy of non_whrÈeswtch requlslre skflls fn ,"""onr¡i"-Mrurtnent ar.as,avallabllity of promotabLe o, trr""f"rrule non_rrhtteswithln college's work f"""", oi"iãn".-of t"rfnfng instl_tutlonê capable of providlni 
""qur"ìi" skflls to non_h'hites, degree of tiafning äi"fr-tr,"'""rLege ls capableof provfdfng to. non-whlteJ, p"r".r,t oi-"o""r, unenployedtn eurrounding labor "r.",'råiiã-oi ;;"n fn r¡ork forceto total nork force ln lm¡edlaÈe taboi area, generalavallablllty of women e¡lth requisi t" 

- 

"tfft" ln fn¡ne_dfãre labor 
".ul-!y ""t"gory ii"t"ã-r"'wec L74_L4g_o7o(2),general avalLabfllty of r¡ørãn wlth refufette sklll-s inreasonable recrultuent area, avåilabfiity ot wmeneeeklng. enploynerìt ln the l;bor or-rã"-itr.nt area,avallablllty of pronotable an¿ tra"sfeiatle ¡so¡nen ¡¡lthfnthe college'e woik force, ."r"t.i""-.i- Lrarntng fnstftu_tlone capable of providfág 

""ã"i" r a" 
-"tills 

ro women,and degree of rraining 
"t,i"r, d¡,"-"oirãeå r" capable ofprovldlng to hrornen.

ìi
',,: I

-jj

îr
t,
li

ri,t

ìl
,l :l'i l

iiii
f .il1

Ili
I
I

I.IAC 174-14g-060 practtcee problen Arêas Identlflcarlon
(1) The purpoee of Èhfa aectfon fs ro provide for rhe fdenti_
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(b) An enaLy6ls of under-utillzat lon of non-whlte o*¡.t
hromen 1n the collegets work force by tace and :::
bv trrøen{ raf{¿¡¡at rr¡{ r. âná l.,, -^^^ ^-¡ -- 

-.- '=Àtby organfzatlonaL unlt, and by race and sex i.,,
Job caregorlee Lfgred in wAC 174-148-070(2). '

Fot meaaurlng personnel utfllzatfon, personnel of theahall be categorized aa: facuLty, acådemlc deans, orand- nanager8, profesaionals, technlclans, offlce an¿workers, cráfta, operatlves, and servfce wo"t"i",
(3) The most current of the-utflfzatlon analyses requfred fn.:

il..llo"lÍî-llo j1)-:T11_1..!,1.î:.9-Í":. är""",r""tiJi ill¡ln the coltege as provfded r" wec rz¿_i¿il0ão'iôi-.iï".Ï
approprlate atate and federal agencfes 

"" epp.rráf* ff-iothls polf cy and pJ-an, ,..,1

ir.,Tl

it frtrposslble' at thl6 point, for the colLege ao'Uo .r,
adequate utlllzaÈLon analysls of 1ts faculty. After Èwo

years or wTren specLffc natlon-L'fde data ls avallable,
whlchever 1a sooner, the college w111 revlew lts goals,
lts ablllty to achleve them, and nodlfy thern at that tlme.
The faculty goals, though not based on speclffc avallablltty
data, repreaent thê dlrectlon 1n r.¡tr lch the col-lege lrlshes
to nove and belleves to be âttalnable trlthfn the next ten
years. Theee goals reflect an assunptfon Èhat the faculty
w1.11 lncrease ln sÍze to approxlmateLy 235 persons durfng
the nexÈ ten years. Any change 1n th{e antlclpated growth
rate w11"1 affect the abllfty of the college to áchleve lts
faculty €rnploynent goals.

The college coftnlts ltself to the followfng faculty and
academlc deane ønployment goala (a11 nurnerlcal goals are
lleted as a percent of the total for each category):

(a) For non-whlte faculty nembera,

I,IAC 174-148-080 Goals and Tl¡retables

(r) The purpose of thfs aectfon rs to estsblrsh goals and rr--tabtes to ensùre rhat rhe college operarea .;;;ã ö";il-.:lng and/or natnratnfng an approfriai" ..p""""ririf;;-;;'1...
non-whlre and women atudentã, ,r,a, ty ¡oÈ ."t"to"y'Lã: . 

..:illorganfzarional unlt, approprlate repreéentatto, ãi i."_ '.'..l.il

wtrite and wonen faculty- 
"rrä "taf 

f ,L¡".", -in-orã."-iä 
:.,,l¡develop-a ttchty nlxed, ¡nrlrt_erhnlc 

"t"aá"t ¡ããV,-tåJ"ftiand etaff . -' ' -*"":1i

(2> The college comûlts ft8elf to the following student en_ .,rollnent target dates and goals: 
:.,a'::i

(a) For non-whf te students, aa a percent of the total ..,....':,studmt populatlon: :t,L

(b) For wonen facu!-ty nenbera, ftor¡ 25.4 percent toi

By october 19 74
8y october 19 75
By October L976
By October t 977
By ocrober L9 78
By ocrober 19 79
By October 1980
By Ocrober 1981
By october 1982

By ocrober 19 74
By Ocrober 1975
By October 1976
By OcÈober 19 77
By October 19 78
By October 19 79
By October 1980
By October 19 81
By october 1982
By October 1.983
By october L984

from 15.8 percent toi

17 percent
18 percent
19 percent
20 percent
21 percent
22 percent
23 percent
24 percent
25 percent

27 percent
30 percent
33 percent
36 percent
38 percent
40 percent
42 percent
44 percent
46 percent
48 percent
50 percent

By October 1974
By October L975
By October 19 76
By October 19 77
By october Ig 7g
By ocrober Lg 79
By October t980
By OcÈober 1981
By ocrober 1982
By October 1983
By October 1984

lJ- percent
13 percent
15 percent
L7 percent
19 percent
20 percent
21 percent
22 percent
23 percent
24 percenÈ
25 percent

(b) For wønen studenta, fffty percent of the total stu- .dent population by Octobãr', 1974, .,,..,
(3) Nr.merlcal goals for facuLty and acadenic Deans emplo],nent..,

The abeence of narlon-lrfde avafLabfllty d;;; ;" il",rity 
"naPersona uorklng fn Èhe vertoue acailemft discipllnes nakeø ¡,t.l

N"nerfcal goals for staff atployment. Six other areas of
college-wlde under-utlllzat ion of non-whltes and wonen r¡ereldentlfled by the utllfzatlon analysls. The colLege ru6t
Pgve {'n-edlåtely to elLnlnate th18 under-ut f l lzatfon byhlrfng non-whltes and kronen Èo ffll future openings. ttecollege requfrea the allrectors and manager wiro appolnt
Per6ona ln the Job categorfea of under-uÈfLlzåtlon toactlvely recrult and appoint non-vhlteg and women. Tllecollege corrfts lt8elf to elinfnate thts under-ut fl l zatfondurlng the tfme perfod8 fndtcâted belorr.

(4)

i¡-¡.lt t '.i 
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(s) In addlÈlon to elfnlnåtLng areas of under-ut ll fzation,
the college 1s comtÈted to developfng a rfchly nt¡sj,imultl-ethnlc staff to conpl€ment rhe faculry rna 

" 
tuAå¡i.,ilì

body .

The college comfts ltself to the follo{rlng staff t¿¡g6¡ Igoala, by Job category:

(a) Offlctale and Managera:

For non-whftee, from 14.3 percent to:

By October 19 74 15 percent

For women, frorn 17.1 percent Èo:

(1)

(u¡

By ocrober 1974
By October 1975
By ocÈober 1976
By October 19 77
By Ocrober 1978
By October 1979
By ocrober 1980
By ocrober 1981
By Ocrober 1982
By October l9B3
By ocrober l9B4

(b) ProfeasionaLs:

By October 1974
By october L9 75
By October 1976
By October 19 77
By October L978
By October 1979
By 0ctober 1980

By October 19 74
By October 19 75
By October 1976
By October 19 77
By October 19 78
By Ocrober 19 79
By October 1980
By October i.9 81
By Ocrober 1982

18 percent
20 percent
22 percent
24 percent
27 percent
30 percent
33 percent
36 percent
39 percent
42 percent
45 percent

9 percent
10 percent
11 percent
12 percent
13 percent
14 percent
15 percent

37 percent
38 percent
39 percent
40 percent
4l- percent.
42 percent
43 percenc
44 percent
45 percent

(t) For non-lrhftee, frorn 8.3 percent to:

(fl) For womeri, f rorn 36 .1 percent to:

üt,i-Ç'7
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(c) Techniclans:

(f) For non-whlÈes ' froû.6.7 percent to:

By 0ctober 19 74
By october 197 5
By October 1976
By October 19 77
By october 1978
8y october 19 79
By 0ctober L980
By octobér 1981
By october 1982

By OcÈober 19 74
By ocrober 1.9 75
By Ocrober 19 76
By Ocrober 19 77
By October 1978
By october 19 79
By ocrober 1980
By October 1981
By ocrober 1982
By October 1983
By Ocrober 1984

(d) Offlce and Clerical l{orkers:

(t) For non-whitee,

By october 19 74
By October 1975
By October 1976
By october L977
By October 1978

(1r)

By October 1-9 74
By octobèr 1975
By october 1976
By october 19 77
By October 1978

(ü) For women, fron 13.3 Þercent to:

7 percent
8 percent
9 percent

10 percent
l-1 percent
12 percent
13 percent
14 percent
15 percent

14 percent
17 percent
20 percent
23 percent
26 percent
29 percent
32 percent
35 percent
38 percent
41 percent
45 percent

fron 10.8 pe¡cent to:

11 percent
12 percent
13 percent
14 percent
15 percent

2 percer¡t
4 percent
6 percent
8 percent
9 percent

(e)

For rpomen - The goal (45 percent) has been r

attalned as of this date. Aa turnover occurs
a goâ1 of 45 percent shall be malntained.

For non-whltes, fron rr0" percent to:(1)
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(f)

L4 4lLïl74
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By Ocrober 1979
By October 1980
By ocrober 1981
By october 1982
By October 1983
By October 1984

10 percent
11 percent
12 percent
13 percent
14 percent
15 percent

4 percenÈ
I percent

12 percent
16 percent
20 percent
24 percent
28 percent
32 percent
36 percent
40 percent
45 percent

By october L974
By October 1975
8y ocrober 1976
By October 19 77
By OcÈober 19 78
By ocrober 19 79

40 percent
41 percent
42 percent
43 percent
44 percent
45 percent

(11) For wcnen, from 39.3 percent to:

(11) For wom€ri , f ron t'Or' percent to:

By October 1974
By October 1975
By Ocrober 1976
By ocrober 19 77
By October l97B
By October 1979
By Ocrober 1980
By Ocrober lggl
By October l9B2
By October l9B3
By Ocrober. 1984

(f) Operatfves:

(1) For non-whltea, ftorn

By ocrober 1974
By October 1975
By Ocrober 19 76
By october 1977
By October 19 78
By Ocrober 19 79
By october 1980
By October 1981

By ocrober 1974
By October 197 5
By OcÈober t9 76
By october L9 77
By Ocrober l-979
By October 1979
By Ocrober l9B0
By October 1981
By Ocrober 1982
By October l9g3
By ocrober 1984

(g) Servlce Workero:

5 percent
7 percent
9 percent

11 percent
13 percent
l5 percent
17 percent
19 percent
2l percenÈ
23 percenÈ
25 percent

7.7 percent Èo:

I percent
9 percent

10 percent
11 percent
J.2 percent
13 percenÈ
14 percent
15 percent

(6) In addttlon to the staffing peÈtern goale by Job câtegory
. eetabllshed tn WAC L74-148-080(4), rhe college ser6 as a

goal the achle\rlng of stafflng patterns whlch provlde for
at leaat flfteen percent non-whltea and forty-flve percent
no[en fn each organlzatfonÉl uûlÈ by October 1984.

(7) Although noÈ ln a posftfon to set goals becauge of the non-
avs1leb1l1ty of datå, the college comnfts 1Èself to a strong
effort to lncorporaÈe rnore physlcally and nentally handf-
capped people lnto lÈs work force.

(8) the goala egrabllahed ln subaecÈÍone (3), (4), and (5) of
WAC 174-148-080 repreeenÈ nlnlEuEs agalnst rn'hlch afflrma-
tfve actlon efforts wtll be dfrected. Ttre college co¡mlÈa
1È8e1f Èo n¿ke all good faLth efforta to achleve these goals.

The goals refLect asarnnptLona of steady student body growth
rate, normal attrltfon and fetentfon, and regular avaflabtl-
lty of non-whftes and women wt¡o have the neceaaary quål.tfl-
catlona for positfons fn a college wtth a wide range of di8-
cfpl.lnes aûd hlgh atandards for excellence Ín lts faculty
and Btâff.

WAC 174-148-090 GrLevance Procedure

(f) the purpose of thls conplaLnt procedure 18 to give åny per-
aon or persong rrho have reason to belfeve they hsve been
dl6crfnlnated agaln8È on the basls of race, sex, age, reli-
Blon, naÈlonal orlgln, or physlcal dlsablttty, a rlght Èo
obtafn aû fupart1al, objectlve revfew of the cmplalnt by
persona detached from the eventd or clrcunstancee vhlch
redultêd ln the alleged diecrimfnatlon, but knonledgeable
abort equal opportunity princlplee and the types of ácÈions
whlch are dfacrinfnatory.

(2) Peraons wtro belleve they håve been dlscrlnfnated âgainst at
Evergreen are encouraged to flLe thefr cc'riplalnt rrl.th the
Evergreen DÍrector of Equal Opportunlty/Aff lrmatlve Actfon
to aLlo!¡ the college to resolve the ccßìplalnt and correct
the dlscrinlnâtory condftlon voluntarlly. persons wl¡o be-
lieve that they have been dlecrlmfnated agalnst shqrld
r€nenber thåt they may flle a conplatnt BlnulÈâneousLy wlth

(ff) For wúen, frou "0,' percent to:

For non-whfÈes. The goal (By october 1974 -
15 percent) has been attalned as of thLs date.
As Èurnover occurs a goal of 15 percent shall
be ûalntained.



(1)

(fl)

(fr1)

(c)

{')0 3-'71
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plalnt can be reeolved or renedled. lnformatlon rbout ia charge of dlscrlnlnatfon wlth efther of Èhe above 6gs..
nay be obÈafned dlrectly fron then or fron the collegÀ
tor of Equal 0pportunl ty.

(3) The fol.Lowlng procedure shall be ernployed for fllfng ¿¡¿
handllng discrlmlnaÈ1on complalnts: ...

i,l î

f,lhen the grlevance procedure ln the college's document
entttled "Governance and Declslon Maklng" ls fnitiated to
handle a complalnt of dfscrlmftiatfon, the college musE

assure thât the hearlng board fncludes non-whLtee, wonen,
and pereons r¡ho are knorJ.edgeable ln equal opportunfty,
afflrfûatlve actlon, snd types of dfscrlnfnatlon and holt
they occur.

Âpþeal beyond the campus hearfng board nay be made by
petltfon of elther party to the Board of Trustees. The
Board of lrustees may aleo, on 1Ès orm motLon, revfew
any declelone of the carnpus hearlng board and affitur,
nodffy, or reverse that decfslon.

148-100 locorporatLon by Reference

',.,:lù¿. ¡oflorofng pollcy atatements from the "Evergreen Adnfnlstratlve
,.óo¿"" a"¿ "Washlngton Admlnlstratlve Code" are lncorporated by
,.ièference 1n Èhle Equal Opportunfty Pollcy and Afflrmatlve Actlon
:.irogrm:

U. S. Equal Employment opporÈun1Ëy Conmlsslon (EEoC), o;.
Off1ce of Ctvll Rfghts (OCR). A person nay flle r cha.il
dlscrlmfnaÈfon !¡frh EEoc, OCR, or WSIIRC h'lthLn â periÒd,:ti
oae hundred elghty days after the alleged discrlmlnationl

the f,¡a8hfngton State Hu¡nan Rlghts Comnfsslon (WSHRC),

The eooner the charge te fIled, hcnirever, the sooner a

(a) A peraon or peraons may flle a r.rrltten or verbal
wlth the Afflrnatlve Actlon Offlcer agatnst Èhe al
dlscrlrnfnatlng parÈy. The complalnt shoul-d state
date, place and clrcumatancee of the alleged unlawfú
practice and the deelred remedy. NOTE: After a
report of the cor¡plalnt, the charge should be put.lù
wrlÈln8 for further handlfng. :,,

(b) Upon recefvlng a wrftten conplaint, the Affirrnatfve
Action Officer w111;

Nottfy, wfÈhfn ffve calendar days, the perséii
or peraona agalnst whom the charge was ffléd¡l

Conduct an fnformal investlgatlon to deÈerri'i
lf there has been unla¡.¡ful dfacrfmlnatlon ôí
the baels of race, aex, age, rellgfon, nat
orlgin, or physlcal dfsabiLlty.

(4)

jl::i(5)

Vllthin 20 calendar days after notlffcatlon'to!
the person or peroona agelnst I't¡o¡r tfre chaigéj
wae f lled, the Af f irmatlve Actlon Of f lcer ...::,t:

ehsll fnltfally åttempt to lnfornally res
the conplâlnt. Should elÈher party fafl !ô.:l
agree to the resolutlon, then elÈher nay prgî
ceed under'3 (c) herefn or seek any other. .'r.:i:

renedy. ,...l.1

If the attenpt to reaolve the lssue under WAC 174-
090(4)(b) falls, elther such Btudenr, faculty menÞèlli:
or etaff uenber, or the person or persona who he/sh!
belteves so dlscrfnlnateà, .ay ."qú""t a hearlng bef
a cámpua hearlng board aa p.o.rf d"i 1n the college 's ..lr..i

documerrt entltled t'Governance ând Decla fon-Makfng. 'r '"'

148-110 Legal Basee

,¡.!!9 polfcy and prograu ls lntended to comply nrlth and pass beyond
r.1!he nlnlnum requfrenents of the folldrrtng appllcable state and',''fe-deral atatutes, regulatfons, snd dtrecifv¿;:

..,,(f) State of WaahlngÈon, chaprer 49.60 RCrl{, whfch prohfblrg

.:,:. I dlscrlninatlon based on age, race, creed, color, sex, orr' nátlonal orlgln.

.(2) State of Washtngton, chåpter 2g.B16 RC.!"I, thc Srate Hlgher
,,.:. . Educatlon personnel La¡¡.

..(3) State of l{aehlngton, Governor Evans r Executfve order of
:.t' Septernber, 1966, whlch seta forth poLicy of nondfscrlnlna-tlon ln state employnent and Bta.te contracts.

llA.C 25L-22-Il5, ltaternlty Leavea

EAC L7 4-LL2-7 80 through 830, Professlonal Leaves

EAC L74-LL2-780 through 150, Ernployrnent of Relatives

WAC 251-108-0L0, Conpenaatlon Plans

EAC 174-112-550 through 640, Sal.ary Guidellnes for Membere
of the Faculty and for Certafn Counselors and Llbrarlans

EAC 174-112-ó50 through 740, Salary Guldellnes for Ocher
Exempt AdnfnfstraÈors.

'¡r,(1)

'.....r(?)

',:,:'ì(3)
l::ri..:

i..r.(¿¡

i:i, {5)
..:l .ì:

.::,, (6)
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' (1) Non-Discrlnlna¡lon: ELlnfnatfon and absence of all con_ ,,dftlone, ln pplfcy or practlce, rùhether purpoaeful. or . -:inadvertent, whlch dLscrlnlnate on the basla of race, sex, I

age, rellg1on, natural orlgln, or physlcal disabitlri. .,:,,
:

Affirnative Actfon¡ Actfons whlch do nore than ensure
neuÈrallty r,rfth regard to race, sex, age, religlon,
natlonal orlgln, or physlcal dfsabfltty, and which .

lnvolve âddltl.onal efforts to recruf.t, eorploy, traln,
and proxnote qualffled non-¡rhltea and wønen.

GoaLs: Specfffc, projectêd leveLs of achfevanent to
solve deficlencfea ln the recruftrnent, ernployrûent,
tralnfng, and pronotlon of qualfffed non-nhftes and
women and fn â11 other persoffiel actlons.

Promot lon: A personnel actfon resultfng fn x¡dvement to
a poeltlon of greater skfll, effort or responsibflfty.
Wage or ealary lncreasds do not deterrnine ä promotlon;

Non-discrù¡inatory Appllcant pool: A pool of appllcante,. ,

contalnfng quallffed persona from both sexes ar¡d all racës¡:

'i,1,
Appllcant: A peraon whose appllcatlon LB actlvely under
cônslderatlon for a Job vac¡urcy for r¡hfch he/she neets
the minimum quallflcatione.

Under-Utll lzatlon : The altuatlon 1n whlch the statlstlcal
repreoentatlon of non-r¡hftee and wonen ln the co.l-lege's
work force ln a Job category fa less than the Btatlstlcal
representåtLon of non-r¡hltea or wornen in the labor forcl
for that earne Job category.

Job-Relâted Crfterla: Thoae pre-determlned skllls, knowledges
and personal abll"ltles whlch can be proved Èo be essentlal to
ôucceeôful perfornance on the Job.

Offfclal and Manager: A college ernployee nlth any one of
the follo9rlng Job claeelflcatlona or po8ltfon tltles:
Accountlng Supervfaor, AdnfnlsÈratlve Vice President,
Afflrmatlve Actlon Offtcer, Aaslstant Dfrector of Canpus
Àctlvf t.1es, Asslstånt Chlef Englneer, Assfstant to the
Presldent, Aasocfate Dean of Llbrary Services, Aasocfate
Dlrector of Recreatlon, Bookstore ¡lanager, Bookatore
Supervlsor, Bualness Mânager, Campus Polfce LLeutenant,
Chief Englneer, Coordlnator of Health Services, Custodtal
Servlcea È'fânager, Dean of Lfbrary Servlces, Dean of Student
Servlcea, Director of Ad¡rfsslons, Dlrector of Auxlllary
Servfces, Dlrector of Conputer Servicee, Dfrectof of
Cooperatfve Educatlon, Dlrector of Counselllng, Director of
Developnent, Dlrector of Facflltfe8, Dfrector of Financfal
Afd and Placement, Dlrector of pereonnel, Director of
Publlc Informatlon, Dlrector of Rêcreation and Canpus Actl-
vftfe8, Facllltle8 Engfneerlng Supervfsor B, Housfng Manager,
Presfdent, Purchaelng llanager, Regfstrar, Securlty Chl.ef ,
Vfce Preafdent and Provost.

Professfonal: A college enployee r¡lth any one of the
follorlng Job claselflcatlona or posltlon tltLes!
Accountant I, II , and III , Admfnistrattve Asslstant to Vice
Presldent, Adnlssfons Counselor, Asaoclate Faclllties
Englneer, Budget Ànalyst II , Buyer I, Career Couneelor,
Cooperatlve Educatlon Coungelor or Coordlnator, ELectronlc
Medla Producer II , Executfve Secretary for Non-I.Ihf teCoalltlon (Adnlnlstratlve Asgfgtant B), Ffnancfal Ald
Couneelor, Graphlca Deslgner II , Infornatfon Speclalfst II ,Learnlng Resource Specfaltst Supervlsor, Medfa Englneer,
Physlclan, Plac€ment Counselor, professfonal Counselor,
Profeselonal Llbrarfan, Sclence prÕgram CoordlnÉtor,Sclentlflc Programrer III , Senlor Aichttect, Systens
Analyst II and III.

Technlcfan: A college enrployee nlth âny one of the followfng
Job claselffcatlons or posltlon tttles: Broadcast Tech-

;Þ

(4) Federal Ctvll R1ghrs Acr of 1964 (publfc La!, g8-352), 
-_:whlch prohf blfs dfecrlminatfon based on sex, race - ^$.^:ì:.:,i.color, or national origin. ' "gedr

(5) Presldentlal ExecurLve Order 11246 issued Septenber, Iwhich prohlblts dtscrlmlnatlon and includes contracts:
ing wlth the aÈates where federal funds are fnvolved,
requires the contractor to take afflrmative actron iåìLïfneure conplLance. -" .;

(6) Preeldentfal Executfve Order L1375 fssued Septenb.. lo.r ,
a¡ûendlng prestdmtlal Order 11246 to expressly prohlbí;".

Auguet-L972, whlch requires each state âgency ro ,pp.iil.¡::!iì
an affirnarlve acrfon offlcer and ro esrabltin ,ftiü"iiv.,+
actlon poLlcfee and proceduree.

dlscrlmlnatfon on account of aex.

(7) State of Waehlngton, Governor Evang t Executlve Order of i

.(e)

Gq)

¡:,.ç)

(8)

( 11)

WAC 174-148-120 Deffnfrfons

to ffll Èhe Job for whlch the pool fs establLghed.

(2>

(3)

(4)

(s)

(6) Equal opportunlty Enployer: An enployer who aseuree thâ!','',.'.:i
all recrultfng, hfrlng, pro otton, tralnfng, deltvery of'¡
oervÍcea and opportunitfes, and all other perao ìel
actLons are performed wlthout regard to râcê¡ s€x¡ 8g€¡
rellg1on, natlonal orlgln, phyefãal dlsabllfiy, and use
only Job-related qualLf icarfon.

{;},í}l'Ji} 18 4l Ls 174
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nfcfanII'centra1servfcesSuperv1sor,Datacontro1
Techniclan II , InatructlonaL Technfclan, Medfa Operon^_l
Medla Mainrenance Technfclan I and tI , Medta f..ir"t"iä,
Photographer II , Progrmner I and IlI, Electronfcs teäinII , Conputer Operatfons Supervleor. .,1

ruE EVERGREEN SlAlE COLLEGE

EQUAI, OPPORTUNITY PRACTICES PROBLEM AREAS

.ectlon contafns a llstlng of current or Potentlal Problem areas

riiied ttrrougi observfng empLoymenÈ and enrollment 
. Proce6ses ' readLng

(13) offtce and Clerlcal: A college eoployee grlrh any onu of..._,,the follo\rfng Job claselflcatlons or posltion tflte", '.i,'lì.
Accountlng Assfstant I and II , Accounting Technlclan, 

:Adnlnistrâtive Secretary, Butldlng Servfces Msnager,'K"V 
._,

"". "n¿ 
applytng federal equal oPPortunlty guldelfnes, and receLvlng

from students ' etaff, and facultY.

.:¡ÍlntoY."ttt Recru ltnent

(a) The flcn¡ of appllcatlons fron non-whftes for Jobs at the
.. college la not currently ln a formåt to permlt easy Eeasure-
l,r. rnenÈ, maklng 1t dlfflcult Èo deternlne lf the flow Is
':," adequate to prevent under-ut l llzatfon of non-lrhltes.

'.:., (b) The f lotr of appLlcâtlone fron wøren for Jobs at the college,
ì,,. partfculârly ln the cåtegorlee of offfclals and Managers,
, Profeaelonal, and Technlclan, Ls not currently ln a format
. to perrnlt easy nèasurement, naking Lt difftcult to determlne, tf the flo\r ia adequate to prevent under-utillzaÈlon,

": (c) The college does not have çrrltten poLlcfes and proceduree
for the recrultnent of adrnlnlstrative exempt personnel.

., (d) The college doea not have epecfflc guidellnea for the
operatlon of search comtfttees Lrhlch nay be enpl-oyed to

. recn¡ft for college pereonnel.

(e) Not all of the collegers normal recrultnent sourceB contain
epeclffc sourcèa and medla whtch reach non-whltes and wo¡nen.

(f) The faculty recrultlng pollcles Ín the faculty handbook do
not contafn provfslona for addltlonal efforte to recruÍt
non-whltee and w@en.

Student Recrultment

(a) Ttre floc, of adnlsetons åppllcatlona from non-rshltee and
women has not been aufflcfenÈ to achleve establ-fÉhed
afflruatLve actfon goaLs.

(b) lhe full Èlne admlsslond recn¡ltnent teal does not conÈafn
non-whftea or wonen.

(c) The college haa not yet deslgned a recrultlng straÈegy for
meetlng non-whlte and female student enrollnent goals,

(d) The college brochurea do not contafn gufflclent photographs
to adequately rêflect the LnvoLvenent of non-whltea fn
college educatlon and actlvftles.

(e) Sone obaervera percelve that the college, fn many lnstances,
tenda to deal wlth non-\rhlte students aa ethnLc groups
rather than lndfvlduals.

Punch Operator II , Library Technlcfan I, II , and-Ili. -'..,
MagnetLc Card/Tape lyplst I, Mafl Carrler, Medla/Ftli ,

Clerk, Offlce Aaalstant II , Offlce ABsiB tant-Typlns t. rr..,
and III , offfce Supervlsor I, pereonnel assf s tät , 

"piåer;;
Assistant I and lI , purchaslng Asslstanr, netaff Clerk-i:,
and II , Sclentfflc Stores Attendant, Secretary II , III,-.1
and IV, SÈockroon Attendânt III .

(14) Craf t6: A college enployee trlth any one of the f o11or.rfnr.,:..:
Job claeefflcacfons or posltton tltles: Stean Engineer.' ,

(15) Operatlvea: ¡, college enployee wlth any one of the .,

foJ.lowlng Job claasific¿rlons or poslrton tirles: Dupll_
caÈ1ng Servlces Supervfaot, Gardener II, Gtounds Supe¡_ ,..

vl6or I, Mafntenånce Techniclan Í, II , ånd III, Tru¿k .

Drlver I, Warehouse Worker, Medla operator I.
(16) Servlce l,lorker: A college employee lrfth âny one of thefollowing Job claselftcatfons or posltfon titlee: Carnpus ..

Pollce Offfcer, Campua pollce Aseletarit, Custodlan t an¿II , Custodfan Lead, parklng Supervfsor, Securlty Guard. ì

(17) Physical dfsablliry - a conditlon of the boyd resultfng
from birth, fro¡¡ accident or síckness, which tnpalre
bodlly functlon partlculârly ln nove!ûent.

(f8) Offtcfal college pubLlcatfone: Includee Èwo general
categorlea of publfcatlon, ¿hoae r¡htch (1) enanate fro¡n
the offfce of the Dlrector of College ReLatfons and .

those rchlch (2) enanaÈe frôm añy otñer offtclal and nraaagetor professlonal prinarfly lnÈended for repreeentatfon of
the College.

-n

{}.û1,;r5
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:,'li:

ti ll ::l

and openly wlth r¿cf8t attltudes of faculty, staff, a;i_:ìdents ln an fncreaalngLy ûnrlt1-raclal campuo coftnunft;ï
(h) The college does not have planned prograns to deal dlra^*

and openly wlth sèxist åttltudes of faculty, sÈâff, ;;;-ì

(f) The college doea noÈ have epeclfic plane for handllns
counsellng ênd other aupportfve servLcea needs of an
lncreased non-whfte student body.

lts €r(eûtp t claaslffcaÈlona to asaure ÈhaÈ they are realfstii
and do not d fsproportlonaÈely screen out outhefffge quall-.....-

(g) The college doeB not have planned programs to deal di

s tudents 1n Èhe cmpua comunity.

(b) The college has not Btudted the nlnlnum qualffÍcatfons

¡{Þ
rii..l:iB

ll'I ¡

i.X,{r t"u ánd condftforis of work

G) Some faculty nonen have expressed the bellef that they are
not taken serfously by thelr male colleagues.

(b) The college doe6 not provfde day care aèrvlcea for lts
ll 
., eorployeee wlth pre-achool aged chtldren.

.,(c) RecreåtlonaL facllltfeo for men and wonen are unequâl,

.: f{oneri have grnaller locker roole and sauna facfLfties than

.... Í¡en. Thfs ls lnadequate for a student enrollnent wtrfch fs
: tf.fty percent fenale.

iery and Benefitg

.i.'The provislons fn "Salary Gufdellnea for Members of the Faculty
t:,,'a¡d f.ot Certatn Coungelors ånd Librarlanst' lrhich allow younger
,.r:.persone to accelelate faster fn tlme and ât a hlgher .at" th"r,
r:,:.rnore experlenced faculty ne¡¡bere tend to be dlscrfmtnatory on
:i'.tithe básf6 of age.(3)

(f) Mêny non-whfte and women studentÊ believe Èhat the co1currfculu¡¡ offerfnge do not neeÈ their needs.

(j) The fact thar no atudent whose ffnanclal atd al¡ard tnclúá
work-eËudy is aosured a Job could have a dfsparate effèii
ûon-whlte studerits. 

..:;
Erploynent Selectlon ., ...,,,t

(a) Ttre college does not hgve wrLtten polfclee and procedures ifor the eelecÈfon of adnlntetratlve exenpt personnel. :,:,ì

(4)

ffed non-whftee and won¡en.

(c) the college has not conducted test valldatfon studies o;
screenLng devlceg for exempt pereonnel.

PromotLon

(a) The college does not have o<plfclt pronotlon poltcfes and .r
proceduree fot admlnlstratlve enempt pergonnel and dôes
specfflcally requlre objectlve promotional crfterla for
promotlonal e\raluâtlons, consplcuoua advertlaement of pt.O-t
motfonal vacancfea, or valldatlon of promotlon crlterla f.
âdmfnlstratlve exøtìpt personnel. ]l f:

(b) The college doea not hsve formal career counaelfng ànd
upward roobLlfty programd for Lta employeea.

Trafnlng

!¡lth the exceptlon of e tralnlng program for nafntenance tech¡í.:i,ì;
clans, Èhe college hae no colLege-aponeored tralnfng, catr.eer ot
sklll lnprovement prograúa or polfcles regardfng the selectfon l

employeee for such program€.

Leave Pollcles

The college doea noÈ nalntafn $rttten polfcies relatlng to
nancy and chlld blrth for admlnlstratlve exempt or faculty

(s)

¡
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THE EVERGREEN SÎATE COLLEGE
PERSONNEL UTTLIZATION REPOR?

... tr) Neß,, Employee8. Recruitment for poslÈtons in the Job cate-
gorfee for 0fflclals and Managere, profeasfonal, and a@ìe

i:.ì:],, Technlcfans ut1llze the state*\rLde labor narket. The loca1
Irt..,r recnrlt[ent area for ftlltng Jobe empLoying the reuralnfrrg

Technfclans, and for rhe Offlã'e an¿ òferfcãf, Crafts, opãra-
tfves, Laborer, and Servfce worker categorles, con6lsÈ9 of
thurston, Pierce, Maeon, and Lewfs Couniies. Data fron the
1970 Cenaus regardlng the populatlons and work forces of

l.'.'.., rhese seosraÞhtcal "iu"" .i.'pr-"a-r,!ed 1; !!E*Eg¡&gt4g Èabte:

11tY

Poou 1aÈ{on

--lrr9!- I""lÙIl!.c --Js!e]-

Wonen
2of
TotEI N(n)ber

37,5 s0,940
30.4 2,240
33.9 14,210
32.0 6,230

36.9 73,620

36.9 527,100

Non-l\rhl t e
7of
Total Nurnbe r

6.4 8¡691
2.2 160
2.0 720
0,4 80

4.8 9,651

5.7 8l,300

19s,97r
10,0 70
39 ,401
22,967

37 ,832
890

2,096
39r

4L,209

228,848

417,027
20 ,918
7 6 ,894
45,561

553,856

3,409,169

Total

135,915
7,380

36 ,510
1.9,440

t99,245

r,430,000

;'..{{: ,¡¡nerdP loyed

., fb) P-ronotable or Traneferable Non-Whtteg and Women ln College
Work Force. Sorne hlgher level Jobe, eepeclally fn the Tãch_

.,. ntctan, 
-Profeselonal, and Offfcials and llanagers categorfea,

can be fflled by promotlon or Èranaferrlng non_whltes and
.':.. . . wmen curiently ln the work f orce.
lt,:::: 

'

:r:,-'(c) Tratnlng. Wfthln the state\dlde recruitlng ârea for the
,.ìì' college, there are nuroeroua and varlous lnstltucfone capabl"eof tralntng persona ln rhe requislte skllle for employnånt

:,.,.:,. pu".s, flve vocátlonaL-technfcãl tnstltuÈes, elx publlc four-year collegee and unlversltfes, tlrelve private four-year
collegea and unlveraftleg, thlrty prfvate busLneee collegee,

,:ì,,,, and 316 dchool dlstricts.

.l:1... the Evergreen_ State College doea not have fornal tEaining
rii: Prograrur whlch woüld provlde requl8lte skiLLs for eoployñent.',:,:.. êt the college. The àollege plans to u"t.Uff"n â staff
,].], trafnlng functLon, but åt this ti¡ne, fB not reasonably able
i . to undertake Èralnl-Ìrg persona in thé requlslte skiLls. The
,'," l:-lltq" 99! rei-y on promotfons, tranefere, or new q¡pLoy-
t,.. Eent to flll it6 vacancfes.

'ti|ûx,7$ì
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<2) Under-urtL fzarfon :

(a) By Job caÈegory (aee Table II-A):

The flgures belor¿ and fn Table II-A e:cclude temporáry,part-tffie, and hdrrly eurployees, and employees of otírór
agencfeB housed at Evergreen.

(f) 32.2 percent of the Technfclans ln the statewlde
labor force âre wmen; 13.3 percent of the collegqrg
technf cal work f orce are !úmen.

(ff) 4.2 percent of the Crafte workers ln the local labor
are wmen; the colLege has no rromen in thfs category
even though it has four Crafts poaitlons,

(fff) 18.0 percerit of the Operatives in the local labor .ì,,'.j
narkeÈ are nonen; the college hae no wqtren fn Ëhfs r ,..:r

' category even though lt has an Operatives work force :of 26 pereona

(lv) 50.4 percent of the Servfce l,lorkers 1n the local .,t.]
labor f orce are nmen ; 39. 3 percent of the Servlces '.,rl':

l{orkere of the college are Ìrqren. .-,...':,

(v) 4.0 percent of the crsftÊ r¡orkers fn the local labor¡larket are non-nhfte; the college has no non_whltesln thfe category even though ft has four Crafts posfttone,t

þ organlzatlonál unft (eee Table II_B):
(f) The Office of Facllltiea, :u¡ong largèr unfts, shorrs apertlcularly aerlous sex inbalance I only 14 of the 61

enrployeee are lromen.

(11) Larger unfÈs w-fth a racfal lmbalance include:
Business Offtce (2 vs. 36); Offlce of Facilfrfes(6 vs. 6l); Vl.ce Presfdent and provosr, as relatedto progrdl secretarfea, aaaiatanÈs, and academlc
technfcian8 (0 ve. 25); and Computer Serviced(L ve. 11).

TASLE II-A

Evergreen and Market Work Force,
By Job Category

Totals

Total No.
Posltlona
At ITSC

110

4

35

36

15

93

4

26

28

351

1, )*

4.7*

2 .6*t

4 . Irtrt

4.0*

6. 9'r*

7.0'r*

16 .8

37 .8

32.2r.r.

7 6 ,7 r,r,

4.21,t

18 .0*¡t

50 . 4**

I,Ionen
Zin %at Ztn

TESC M,arket TDSC ìÍarket

(b)

Deand

lclals & Managers

lona1e

Technlclane

ii0ff lce a Clerfcal

0iaf t s

15.5

25.0

14.3

8.3

6.7

10.8

7.7

L7 .9

L2 .5

25.5

25 .O

17 .1

36. L

13 .3

89,2

39.3

41. 0

0.Þeratlves

ì$èfvf ce [.Iorkers

!.State
Four Countles (tenLa, Ma6on, Pfe:rce, Thureton)

rbLl t?{r
{"r,lj1üî



Evergreen Employees by Organlzâtional Unit,
by Job Category, Sex, ând Race



Tab le I I_B
Eve rgreen, Employeee by OrganfzaÈlonal Unlt,by Job Câtegory, S€x, and Race

T6ble I I-B
Evergreen Enployeea by Orgânlzatlonal Unlr,

by Job Category, Saxo and Race

üllt'!3
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Tåble II_B
Evergrecn_Euployeea by Orgônlzatlonel

by Job Cetegory, Sêx. and Race
Unft.

Table I t-B
EverBreen Employeee by Organlzattonal Unlt,

by Job Câtegor), Sex, and Race

0rganlzatlonal

CooperaÈfve
Educat lon

Ken Donohue

iiLce of

clabaush

Lfb rary

Jovanna Broum

iA.irxf lf ary
'Servlces

John Moss

OffLce &

Regts trêr
Walker Allen

l.:Bus lness
f'.:Ottrce

th l^Iinkley

{}i.}101;

2l

ü!{i1Éì{i



Table Il-B
Eve rgrecn 

_Eoployees by Organlzattonal Unlt,
by Job Cåcegoryr Sêx, and l¡ce

Table I I_B
Eve rgreen 

-Enployeøe by Organlzattonal Unlti
by Job Category, Scx" and Rece

ilijl:.
ii i, l

li.r.
riì i .

:|il t, t,

f ':l:: 
.

ilt ir.r l

i1:1 j: a(t it.. l

il:llì.r,1
Itl
ii t:, :'
l.:ìl.r'l:
li
L¿; . ìì

Deve lopnent

Marlanne Nelson

;i:::ìt
]:ìir

l:,:.

:::,':ì

;.a.,

;;
::rt,

Fac l11t les

Jerry
S ch i111nger

Inforîatf on
Servlcea &
Pub llcaÈlons

Dlck Nlchols

i,)it)1¿ì'7
{¡ot8E
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Table I I_B
Evargreon_Euploycee by Orgsnlzsttonal

by Job CatGtory, S€x, and R¡ce
Untt,

I ;,(
| - ,.ì:'.f l'1, I

IìLCi:iV;:iJ
l\PR Ù0 1!li4

Í. f. 3. C.

o¡tlcI of frit pntslDlNl
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The [vergreen State College

AprÍ- 1 10, 1974

èmber gf the lloard of Trustec's:

,ànc]-osed for your infolÌnaLiotl and review four schcdules rclating to
b¡.tg"t ol" l"o"ut j.ons for ).974-75.

it f i" an ÀpplÍcaLion aucl Sourcc of l¡ul.lds statcmcnt. Ilxhíbít Il: lists
llroqu"ua" by bLrclgoc rvillti.n progr:Lrtt, tixhibit I1.1. 1i.sLs man ycars and

¿è nithí-1-r bucl¡¡crs. lrxhibit ]-V shc¡rvs Program allocati.ons as a PercenË
îliaL fund:;,

ií.vecl bucl¡¡e c al-locntioüs as proposcd on thcsc exhibil:s through our nol::Ia I
inaL al.locaùion Processi. As the fiTSt stcP in this process, bttdgcts
led as basc buclf.¡crLs on rlLc IlxhibiLs) \,/ere prcpared rêflecLing cLlrrcDt

I of expcnclÍtures and schedulcd sa1ary incrcases for classificd stallf .

ly, bucl¿¡etary urìits wcre requircd to asscss the j-r needs tor L974-75 and

iÉialn at Ltrc sub-objcct levcl thc.nccessary <1o1lars into their budgets to
É:.,these nce.ls, Iìuct¡¡erc'ary unit hcacls l-lìcn presenl-cd tl'Leir budget requcsLs

'râ: 
campus wicic hearing, Followi.ng the hearing, as cxpccted, we had to ntalte

ín sevcral budgel-s j-n ordcr 1-o bring budgeE requesLs in lÍne with Èotal
llars avai lab le.

I aL the

010 through 070, relating to statc and loca1 general- funds, are Í.n
lânce, Prograrns 110, 120, 1110, and 170 are on a breakeven basis. Progran

(Service Operatj.ons) shows a deficiL of $13,941 fronr the prrking and'
booth operations, rvhich dcfj.ciI would bc erased by rcinsEiLLtLiÒn

'',thé parking fee or by ctiscontinui.ng thosc opct:ations. Program 160 (Äuxil.iary
$qrprises) shorvs a dcficit of $2,995 as a result of anticÍpatccl losses in

bookstore and :[ood scrvi.ce operations. Progr¿rì1 300 (lìond Intcrest and Re-
lemenE) shows an exccss of $7,984 ncccssary for sinking fund requirernenLs.
:ì...'

e exh ib i l-s as subnrí-tLed wí1l bc ::ecommendcd for your consideracion and
April I8 Board mce Ling,

ffi;,^"^"r,,
Àdrní rÌistrative Vice Presi-dcnt

Acadenic

Ed Korrnondy

: crs
los urc s
': l'lccann

{}{'}-tíil}

Olyntpi.t, W¿shiUtan 9$5a5

{}û1$û
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THE EVERGREEN STATE COLÌ.EGE

L974-15 Allocations

EX.IIIBIT I ^A.pplicatioa and Source of Funds. .

EIG{IBIT II Budget Requests by Bud.get l.Iithin PrograÐ . . . .

EXHItsIT IiI M¿n Years and object by Budget

EXlllBIl iV Program Allocations âs a Perceût of lota1 Funds.
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A??LICATION 0F FUì\'DS

010
03 0
040
05 0

060
010
220

110
120
740
t50
16 0
]-70
300

Adininistration and General Exoense
Student Services
Plant operatlons and Maint enânce
Library
Instructíon and Dept. Research
0rgartized Act. ReI. to- Instruc¿ion
Inst itutíonal R.es er.resl
Sub-Tota12
FeCeral Sponsored Research3
Federa I Orher Sponsored Prograus3
\on Federal Other Spotsored ProgransJ
Service Operarions4
Auxíliar:y EiÌterprises5
S¿udenr Aid.3-Ã
-Eond. He t LreÐent "

TOTAL APPI,ICATIOìiS

TI{E. EVERGREEN SÎÀTE COLI,EGE

L974_75 ATI,OCATIONS

APPLICATIO\Ì AND SOURCE O¡' FUNÐS

1 0-t 1_1 /,

CURRENT ALLOCATION*'---^

li:,.liit::lll':.,1-,,,i:,i:l i:lij::.tl.ittllilr,,ë

SOURCE OF FIJTÐ S

00f-01 General Fund - TreasuryT
001-03 2.52 Ef ficiency Factor
001-ó9 ilealth Insuraace
001-ó6 $4O/Month Salary lncrease
00f-óC Exeupt Enployees Salary Increase
001-1tr TIAA/ CRIF Retirement Progralo

56 .96
28.05
61. 35
40 .40

Ltg . 47
!3 .26

318.49
1.50

, o ?7

8.16
Lt .45
,o 

_t_,

$ 9s5,268
392,6A4

7,22F,052
720,854

2,644,350
396,239
223,691

6,527,064
20 ,237

263,164
130,97 0
)^ aa)

863 ,919
.7 R1L

r97 4-7 5

BASE BUDGET

60 .21
3C.64
65 .39
44.L5

'LO it
L3 .43

343 . 40
1.48

29.68
'3.67
13.65
, q <?

4Jl:_45399 .19 58.373,678

ç 992,099
44L ,450

I,257,828
842 ,438

2,870,8r8
4L5,339
290,825

7 ,LL] ,7 97
t9 ,31 6

236,347
2,310
1,400

968,776
600,069

8,000

ë-e4¿qzå

BUDGET REOUEST
M.Y. $

197 4-7 5

$5 ,368 , 055
91 ,846
tt ô14

L97,303
53 ,7_7 2

32.66
65 .39
\î )')

130.23
15.60

352.3L
1.48

29 .68
3 .61

15 .99

$ 99ó,545
469,4C8

L,255 ,408
842,438

2,870,818

290,825
7,118,199

1AQ')t1

2,310

1,08r,730
6C0,069

8,000

$5,388,265
747 ,526
22,938

r91 ,303
t43,932
38,138

/,ro (< êal 11I .)':'7
::!_:_!! t)rtLJl4J'

$5,388,265
L47,526

,>1 0' 4

197,303
\43,932
38,138
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souRCE oF ¡uNps (coì,iT)

001-,.(X
14 9-01
0c1-xx

145 - 0r
145-02
84 6-01
846-02
84 6_03
846-a4
440-aI
448-0L
450-0r
460-01
522-ar
J¿+_U!
57 3-0L
5t 3-02
573-03
84 9-0i
849-02
84 9-03
875-01

ClassifieC Salary; _, "-,. -_" òa,Lary lncreaGenera-L Frrd - iá.;ï8""se 
(15t,500)

_Reserve a"l",r.". -iå*ir." 
_"vear_sn¿ins j;; ,;:T;irSron Fiscaf

Irb tot"1 ip..g."i.c;;. ;;."-".d.'å;:;::ï. 0". r hro ush Seven ¡ 
__i__

collega wo.t st"Ji
iåÍ::;,åï. î,Í:*.1þ:, &_ Feuowship
l#"å:::10pp"..,1"*iiv"ciii;o"'nto --LEEP cranÈ s
ud5rc upPoraunity Gran fStores
Pr jn t ing
0rher Faciliries
Yotor pool

-Col 
lege ActiviËÍes

dooksfore
Housitg
Food Sarvice

cu:lli 
ere:Ì-c es & Convenríoi:s

ù Lucent Loan
À-.DS L Student Loan
L:EP Loans
Bond Retirenent

45 ,0L7
7 36 ,I33

t-
b, 521, 0ó4

J1/,+:J
86 ,947
7 6 ,552

140,820
7,74C

'o:lto
100

20 ,892

268,L29
2A4,717
297 ,93!
73,r42

.20 ,jco
79,305' 

2 06, 00c
10,200

7 ,834

$qlzL.q]g
TOlAi, SOURCES - 

,

106,483
926 ,084

147.510;--:-:---t , !IB ,L99
116,881
74r,752
786 ,997
I42 ,465
10, c00
oo:!oo

100
1, 300

254 ,063
23Ì, Oco
332 ,636
72a,526

40,950
59 ,625

140 ,982
20,000
75,984

iqfz?.&q

1974_75
BUÐGET RFo'..- -

-r'

ruo,¿+JJ
926,a84

1/.-J =-^-=.- il,_!:j¿/ ,J t B ,I99
1/,a i/ "¿:u, /ço
LAL , L52
720 ,664
-L+¿'¿rO)
10,000
1A . acc

100
1, 300

?t1 1i.
231,000
365,046
1a^ .i.f¿v,J:o
40,9s0

140,982
20 ,Qî.'--

.t:,,t1

-- tô t ^/ ^^----.:1¿::¿{!¿



.FOOTNOTËS

lR.retrre Distributíon : ill-91 ,i.:::deni & v.p.,s Reserves (S6,e64,186 x .03)
!4 a-v L ufrtrtres Reserve

(ç9,707 for fuel aad 95,375 for elecrricity)
0C1-01 ExenpÈ Employees Salary Incr. Reserve

(Proj ecred 7913-74 Reserve Deficít)
001-01 Accr:ued Leave Terninated Enployees Reserve

(Proj ected Lgl3-11 Reserve Deficit)
001-01 Te¡:porary Replacement Reserve

(Total funds necessary to bri,ng reserve up to
nor;ia1 fund ing level)

001-XX TI-À*\/CREF Rerireneát progran
( $38,138 esrinated appropriation--g12 ,3 05 est.

ÎOTAI R.ESERI/ES

1-Pr"g."ra 0"" ttr".

Tocal A?pli cai ions
Total Sources
Under or (Over) Applied

'Prograns L10,120.I+0. e I70

;-
,À

Total Applications
Totel Sourc.es
Under or (over) Applied

$7,1r8,199
7 ,118 , 199

---____::_

$208 ,926

15,082

26,9L6

4,404

9,664

cosE) 25,933

_Ë4_,8?¿

$889,967
889,967

____-_

page 3



FooTNOTES (Conrinued)

"Progren I50 - Servi

Toial Ap p-L í cat ions
Total Sourc es
Under ol: (ùøer) Applied

"Prograr I60 - Àuxiliarv Operacio;:s

loEa1 Applications
Total Sour c es
Under or (Over) Applied

300 - Bond Reti

Totai Appl,iceiions'
Total Sources
Under or (Over) Applieci

$ 15,341
1,400

$ (13,941)

TThis includes the suPpleÐental appropriation of çI1L,621 fron the stare cénera1 Fund..

o"This includes Ëhe supprenental appropriation of $52,096 from the Locar- General Fund..

$1, C8r,730
l-, 078 , 735
$ (2, ees)

i¡

$ 8,C0C
1i cçl,

$ 7,984

page 4



98"1".,...r forward frou Fiscal year erding June 30, 1974:

Conpurer Services (2 9 00)
S5/¡to, itealrh Berefir Reserves (9989)
940/Mo. Salary Incr. Reserve (9990)
IIneûp1ol¡!:ent Reserve (9999)

TOT.AI C,ARRY FORI/iARD

it

$ 25,000

43 ,67 9
I4,500

$147 ,530



PRCGP-I,.ì'I O1O Ä¡}íINISTR,{TION & GENERAI, ÐPENSE

0PEL{TIOlÌ¡iL BLiDCETS

i00C Board of Trus tees
IOC 1 Sounding 30â rd
LOAZ i.ioren ' s Coruniss io¡:1
10 C3 Fublications Board2
1OI0 Oífice of rhe Presidenr
1011 Equal OpporEunity Prograns
1012 ìfi¡orlry Coalirion
1014 .A.ss!. to the PresidenE
10I5 Vice President3
I02 0 V.P. & P¡ovosi
103 0 Exec. Vice Presidenr
1040 Acinin. Vice President
1Có0 Busj ness ]:aneger
IUo) lJeve I oDire:-r i
1070 College RelaLions
1CS0 tsudget Office
LC90 Per so¡:ne1

. i10C Accouniing Services
1105 Payroll Office
1135 C¿ntral Services5
1140 Telephore Operations6
1145 }lail Operations /
11,50 llateriel AdEiinistration
1170 Purchasi-ng
1186 Printing Services

\xrrrenE el.l.ocaEl-on alllounts are as of
i!
\Ì

J-97 3-7 4
CLIRRENÎ A],LOCATION*

IN.:?ROGRA!!.

M.Y. $

2.L2
' 1 /,a

r-4¿
oq

.L7
5.67

.2L
. 2.06

3.15

4.19
'I ?O

. 3.36
13.05

2.25
L.I J

'96
1.63

oo

4 .64
¿.J1

February 28, Ì-97 4.

.09
5,140

849
109

61 ,241
. 26 ,8A6
J-9,267
2\ ,L65

5 ,365
81 ,258
7,376

48,6s2
45 ,57 4
32"L96
68,808
17,108
51,902

137 ,508
2L,064
32,37 4

7 ,644
16 ,135

9 ,319
50 ,27 9

t91 4-7 5

;;

.03
2.L2
2.A0
2.A0
I. J¿+

5.;;
2.73
3.15
2 .68
4.r9
1.08
4.00

) )1

3 .02
L.7 2
7 .63
1. 00
4.r4
2.47

5 ,140
84 9
7rìa

150
67,328
3L,867
23,988
27,866

87,880

49 ,505
46,103
44,581 '
7 0 ,337
76,427
6L ,2rO

151 , r44
2L,827
31 ,607
L3 ,347
18,170

o ) 1'7

52,778
2L,87 7

5 ,140

:: _:on
.03 150

2.L2 61 ,328
2.31 33,587
2.00 23,9E8t.11 28,56r

4.17 77,016

2.L3 49,505
3.00 44,406
2 .44 44 ,596
3 . 78 68, 878
2.00 23,862
3 . 00 49, 301

L2,40 742,002
2 .05 20 ,7 7l'-:-
4. 01 46 ,951.50 ]-2,01i.,,,,
1. 63 16,257
.50 4,101

4.64 s6,454
2"4r 27,648

Page 6



PROGR.A-Y O-lO Arlrlñ. & GEN. EXP- (ConËi4û

INSTITUTIOTqAI GENERAL E}GE}ISE BUDGETS

lLzO OSCUBA (TESC Share)
Il 3O .dt¿or;rey Genera! Serwices
It4l Telephone (P\B) b

1146 Postage ExPenseg
7Ig7 unerllplo)'l:rent cornpensationlO --
-It 98 InsL:rarce
74L1 Info. BooÈh - ?arkingll .18

Total ?rograE 010

?ROGR-{Y 030 STUDEIi-T SÊRVICES

12 00 Registrar
1210 Adnissions
L220 Dean of Studeat Services
123C Counseling
L240 lirLancial Äíd & Plecenent
L25A äealth Services
1270 Rec, & CairPus Àciivitíes
1280 Auxiliary Services

Total Progran 030

PROGR.'ùÍ O4O PTÀìiT OPER.. & MAINTENA\CE

1300 Facilities AdninistraÊíon
1310 Canpus Security
1315 CanPus Sefety
7320 Grounds lfaintenance
1330 Ùtilities
1331 Utilities lÍaintenaoce
1340 iteaEing Plant
1350 Building lfainÊenaace

(c

LZ ,L7 0
]-6,440
11 ,490
20,060
22,404

5 ,l 1-6

1, 000

-$_2:i,?_qq

52 ,67 6

40,31r
52,267
16 ,433
40,770
46,834
30,510

322,þ9i_

136,203
83,249
71,500
67 ,663

155,000
24,624

!o2 ,7 97
266 ,390

56 .96

q (,

3.7 4
2 .06
J.Ö¿
5 .94
,14

2.00

!2 ,t7 0
L6 ,7 40
17,490
20,060

5 ,l )"6

-222-'922

64,O97
51 ,304
41,414
6L,7 40
90,113
44,42r
50,825
3r,47 6

!3].!:9

r32,936
88,831
12 ,893

162;989
200,510

23,854
TT3 ,94I
190,502

99.¿7

5.65
4. 00
2 .06

7. oo
t-ôL
3.00
2. 00

4-,!É.

8, 82
7 .96

.08
.8.00

1. 00
ó.¿ô

I7.16

8.82
7 .45

5.50

rlã:
6. 00

L2.45

1? I7n
17 1 ì
oq
?¿ q .,.

-- a,ã;+

58.2r 1996,545

6 .48
4.80
2 .00
4.85
6 .97
2 .6L
3.00
2.O0

32._96

8.82
7.96

.08
8. 00

1. 00
6.26

72.L6

69,500
Á1 

'l 
q

40, 017
7) A)1

9l,537
46,04L
48,909

,7

o? .

83,049
13r,005
200,510
23,854

1r3 , 941
235 ,502
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736A Custodíal Services
I37O Facilicies Relocat ion12
1380 Reíuse Disposal
L39O Equip.entl3
1395 lurniture Repair

Total Prograrn 040

PROGLCT O5O LIBRARY

L900 libraiv Adninistration
. 1t,_19J0 User 5ervrces--

1935 Technical Services
194 0 CirculaEion
19+) Re t er¿iice
1950 }Iadia Production
L952 ?holography
L954 Eiectronics
1956 Graphics
19ó 0 lled ia Engineering
1963 Control Center
19b) Lecture HaIl--

Total Progran 050

?RCClJ-.\l OóO I\STRUCTIO\

t0. oJ
.27

':!o

OI.IJ

202,50L
3,000

L7 ,524
93, 60C
4,000

$!¿æ_,_ql¿

56,635
18, 484

334,566
54,6t5
50,659
1q qôl
4L ,L34
lB,093
17 ,691
82,536
21 ,035

_ez?!,_q-:1

r,937 , 637
420,5LL
33,000
i3,850
57 ,100

r23 ,7 04
18,554

-Ê2 ,_Þ04,3s0.

2f00 Iacul cy/Ðeans
2ZAO Conparable Support Costs
2320 Lab. B1dg. Stockroonló
233A Public EvenEs 6. Exhibitions
24CO Cooperative Educetion
2500 Su¡¡.ner Tercr
2600 Seed Grânt Prograo
7 310 Cefi:pus Stores Invencory
ó
i* lota1 Progran 060
t8

toJ
1 t)

11.80
4.96

2 .02

1. 35
1.65-
4. 8B
t oa

4_q-1q

20. 11

1. 00

65.39

250 ,669

16,703

4,000

i1,2Þl_,33e

11 ,8L1
19 , 610

415,880
57,180
52,609

42 ,686
19 ,230
L8 ,7 27
85 ,294
30 ,81 4

tgÉ?=_{_tg

2,r4.3 ,877
427,039

t-
L3 ,867
57 ,626

209 ,7L4
18, 695

4. 00
1. 00

L4 .28
5 .02
4 .2L
2.15
2 .4L

.7 .28
t. 65
4 .92

ro* 220,66e

':10 tu:111.

-- 4, ¿.

65.39 $1,2s5,408

¿J. OO

-.,,
/, 10

5 .64

_-_-::_

7L8 .47

44.L5

4.34

L6 .49
6 .81
5.10
2.34
2.50
l. 91
r .69
4.74
L-¿)
L.99

50.22

77 ,409

4A6,984
7 0 ,283
65,462

11 ,- 10

20,l1i
80,99r
22,344
LT,27 5

Âq_1?..-4t_q

90.L2
25.00

-^-

4 .29
9.0r

.83

r29.52 $2 ,87 0,8 18

90.T2
25.7r

11

2,L49 ,S
429 ,8 r ':. .

s8,559
209,774
.9,270

'iL/Êzlç

L3O.23 s2 ,87 0,818
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2900 Computer Services 13.26

Total prograu 070 f3.26

,ROCRLU 220 R.ESERVES

99CO President's R.s.-ve17
99:0 VÍce Presici¿rt ô provost R.s¿rvel7
9930 AdEinisiraLive VÍce president ReservelT
9933 E:{e:Ðt Êrployee Salary Ir.,cr.I8
9989 $5/]fonth äealth Benefi¿s19
9990 $40/)icnth Salary lacr,lg -_9993 Acc¡ued Leâve Tern. Enplovees2C
9991 Tenporary Repìacersn¡ 21 '
9998 tiE?B Conversior22
9999 Uneiaplo)¡nent Reserve23
99Lt UÈilities B.eserve24
99U TIAA/CR¿F Rerire¡nent prcgraro

loEal progran 220 _
Sub-Tora1 ceneral ¡und ApprcpriaÈions 31g.49

ROG3,IY I1O FEDER]¿ SPO\'SO3ID R¡SL{RCH

4002 ÐNA Regul¿Èion Gran!

396:Zig

_E!2É_,?!9

r t ,aL+
14 ,l 8!
76 ,512

(11, 660)
¿ ?çr

46,079.
G,4a4)

. 24 ,853
(44,216)

7 4 ,500

!2_¿32"
j6,l?!,qø

s20,237
Total ?rograu f1O 1.50

Tiris toÈaI-\tas increased by $45,017 ¿o balance applications with sources. The increase representsthe funds for classifi.ed salary increases yer to be allorted for L973-74 by opp & FM.

ìr.415];tAg,9.

s41s ,339

r04,463
6t ,1L3
36 ,7 50
26,916

--
4,404
n,_luo

15,082
25 ,833

e2_q,!?Þ_

5? ,119.127

' L9,379

$19,376

1.50

15.60

_L. 4 ¿t

1.48

$392,7çr''1":'.:

'.'J

104 ,463
67 ,113
36 ,7 50
26 ,916

4,404
t'_:uo

15,082
25,833

j?.?!-.-q?:

iz,ll!_,1!2

19,37--
)

s19,37b " "

352.3r

page 9



PROCRÀ\Í 120 FEDERAL OTHER SPCNSORED PROGLLYS

43 00

4346
434i

4349
435L

t:. -- .lt;

0n Canpus cl{SP
Off Canpus CüSP
ìion-EudgeÈed CWSP

Cossip Gradt
Veieranr s Instruction Progtau
Essentia
Career L¿arniag Progran
Ess¿ntaa,Ll-"
Reserve for CWSP

Total ?rogran i20

PROGP-A-Y 140 IÏON FEÐEPéL OTHER SPONSORED PROGR.A.YS

4t ac
41 L2
47L4
/,.1 Q

4120
41 2!

47 26
4127
4t 29

OS IL BA
Coop. EC, Action Proj ect
City of 011'npia Train Grant
Burfoot Park Grani
EäÌergêncy Enplolment Prograa
Cor;li cz -i'lakiakun Proj ecE
r,i-. Bonneville Rel-ocation ?lanning
Japan Foundat ion
Title I Evaluatioa
Corlputer Art Graût
Interagency Con. fo¡ outdoor Rec.

Total Prograa 140

L973-74' '.
CURRENT AIIOCATION
M=.-------- s

14.40 57,842
L4 ,l O0

3.61 14,445
1 . 88 49 ,195
)-.52 10,716
3.2t 9t-, 63 0
o 
_r_t 

24,0i 6

29.37 5263,L64

PROGfui.Y I5O SER\TICE OPERATIONS

7300 Postage Slores
73L0 Calipus Stores
73ii Surplus Property
731? Scierce Store

¡'.;
iJ

19.20

4. öO

t. oo

3.40
1 1)

22-_93.

':]o

.-:,

3r-97

'-:'

'_lo

l::,

;

-4-.-!q

',¡'

90,338
22,584
22,584

30,502

sa,Zst

$23þ.3!Z

64 ,7L6
615
712
569

L,016
L3 ,911

r ,250
' 6 ,861

500
r qin

$130, 97C

19.20 90,338

'? 
5Râ

4.86 22,584

1.oc ao3i2

r. oo sali¡s
r.22 5,645

?2.þ9- Slþ9.'42

2,3L0

,_t_o

.:,

__q?,4q

)

3 .67

t. õt

page 10
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Pi{iicÈ"úí'150 - SÈiRVÍiB' óÞÉ¡iÁîÌó.Ys

734O Offíce }fachine Repair Service
73i0 Library lÍedia Equipment Repair Service
/ JoU lju P L rcat rng- '

7400 llotor Pool 2'05
74L0 Parking 1.83
74Il Infor¡nation BooÈh - Parking .61
l45O Plant Operations Racharges - OP' 3.05
7451 ?lant Operacions Recharges - ilousing 5.00
7452 Plaat Operations Rech¿rges - CÀ3 3.50
7793 Sales Tax - ?rinting

Total Program 150 11 '45

PROCRA]1 1óO AUXILIÀRY ENTERPRISES

cdäÊ:Íii!ûéì4

ó0c0
ócc5
6 015
60r6
OUJ )
oui o

6C98
6099
7000
1 AtA
7 0li
1 420
I L20
7r3.0
7 2t0

7 ZL2
I ?L3

,J IT>Ç,^..

Activities Buiiding
Student Rel¿red Activities
CRC Oper. Supp or t
CAts Oper. Support
IC e:!t if icai: ion Card s
Por¡iolios and Trenscripts

- .?aÐrrectors t und -"
S & A Sunne,. Term

Student Res. Centel:
ConEereoces & Special Event s
CoIlege Llous lng Co:rs L:uc È ion
Food Service General oþ.
Iocd Service tsilla'ole Ofíice Expenses
Bookscore - Gereral Oger.
Booksrore - Text Books
Bookstore 

-- 
Reference Books

Bookstore - Supplles
Bookstore - Drugs & Surdries
BooksÊore - Gifts & Greeting Cards
Bookstore - Clothing

,-l oo

L6,440
? 151

-ioo

s29_,22

92 ,r82
90,57 9

50,504
23,438

4 ,250
6,926

47,L95
108 ,847

20, 000
141,889

1 3 ,742

2.05

z.ãs
5.00
3.50

Ë-,-q:-

--ô ro
¿.JÔ

.15

+-.1s

. bu

. ot

o-]o
2.36

:1'

l-.1+

. bu

.ot

-ioo

__q1l-q!.

96,241
34,s33
50,50r
22 ,r98
4,500
6 ,210

10, 000
29,564
57,295

113,8ó0
25 ,637

r45,069
723 ,505

. öJ

2.05
5. 00
3.50

'_!u

' -t-. r{.l':

-¡.-l' t. I

9 ,7 3',9*'

o ,_r_r,

100

l-1l_,_1É!

It4, )4O
1L,7 L3
5t ,687
z7,rt9

4 ,500
6,270
9,000

20 ,r28
65,443

I48,447
25 ,637

748 ,r? ^
1r? q

efjai
14 ,628
28,867
16,804
19,8ó6

5 ,Llz
5,755

1L,67i
65,660
25,080
12 ,840
12 ,380

4 ,L60
4,430

!t-'22

.47

J. JO

:1'

+-.ig
)(-

.50

.zo

.05

8.16u_1u 84 ,7 65
I4 ,628
28,867
16, 804
L9,866

5 ,r77
5,755

. 1!-lt-:lç
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PROCLATY 160 AUXILIARY Eñ*TER?RISES (Cootinued )

7290 Bookstore - Sales Tax
l?9I Sales Tax - Housing & Food Service
7292 Sales îax - College Activiiies
7294 Sales Tax - Conferences

Tocal Progran 160

PROGB..,\TÍ 17O STUDENT ÀID

5001 Roger F. Canp Scholarship
5002 ffard tso"rden Scholarship
5001 UÊited Methodist Church Scholarship
5û0¿, Cosnunity for ChrisÈian Celebration
5005 Berrard Saibel lienorial Fund Scholarship
519i B¿sic op?or LrniEy Crâ¡c
5!95 LEÊP C LL\T S

5t97 S tate Grani Progran
)493 B. I. Å. Grancs
5499 Educational opportunity Grant
5800 Ricirard C, triat¿s Loar!
58CI Garret¡ Heyns Loan
5dUZ 5rc.i.ì3iì Loan
5t03 SI.]{SCC Loar
5804 United }leihodist Church
5805 Glaiys Buins Loan
5806 Donal<i Heard '\Íelnorial Loan lund
5807 Þferídíth ¡forris EIrrergency J-oan l.und
585C EJK Eúergency T,oan Account -:-
5851 Tenporary Loan Account #1
5852 The Fredr:ick Fund Eraergency lund
589ó LEE? Loans
5898 Erergency Loan
5899 NDSL Prograa

CURRENT A].LOCATION
M.Y. $

t:lto
250

$_q:_,_z-9.

150
100

49,640
1,740
6 ,260

10 ,042
116,000

7,050
1,500

. 9,150
10,4r0
1,290
u:3to

rolioo
31 ,81 5

206,000

_EIÉ¡-,I39Total Prosra 170

11,000
600
250

1, 950

s2þ9_.4.9_

150
100

5' 367
40,000
10, 000
50,000
I0,042

r42,465
7,365

. r,647
9,570

10,953
7 An')

6 ,321
2,27r
1,668
1 \)L

15,360
1,152

2 0; 000
59,625

r40,982

$ooo, oog

11,000 .

600
' ? c,'1

tq

2þ.!Z $r'99!,1:e

150
100

7C /
40,000
'i ô ônn
5ñ ôarn
'7 ã nL)

r42 ,465
I , JO)
1 É'L1

o q7n
r 
^ 

ô<1
7 qn?

A 1)1
t )'71

¿tvY

1 1<)
20,000
qa Ár 5

1L¡ qA)

-::- -q.9!9'-qÉ2
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Total Progran 300

GRÁ.:\D TOTA],

s7,834

-$_9_,lzl_,-Þz_9-

Ò
ðJ
i;

' _llj!9q'

99r.9iz-,o'/¿ 429 .55
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(2) Budget was established March 1, 1974.

(3) Vice President's Office abolished in August, 1973.

(4) Executiva V. PresiCanl's Office abolished in .A.ugust, 1973.

(5) This budget's nane \^/as changed from Central Receiving and Delivery to Central Services.

(6) this budgeÈ represents the operatíng expenses ihaË rrere in the old telephone budget. The o1d
ielephone budget is split bei\,¡een Telephone Operations (1140) and lelephonè - PNB (1f41).

(7) This budgei represents operating expenses that were in the old Mail budgei. The old Mail budget
is split 'Detrùeen Mail Operations (1145) and Postâge Expense (1146).

(8) This budget reflects Èhe charges for Telephone equipnent and SCAI.\. This was fornerly a part of
the Telephone budget.

(9) This budget reflects the postage expense for the institution. This was formerly part of the
o1d llail budget ,

(10) UneaployxÌent coropensation expenses incurred d-n this biennj.u¡o will be paid in July 1975. We

eslinate this cost at $108,000 ¡¿hich will be paid frou nexL biennir¡mr s budget.

(1i) Funds r,ri11 not be allocË.ted for thís budget in PrograE 010. This budget is in Progran 150
Servíce 0perations.

(72) No funds have been budgeted for relocation of office spâce, clâssroons, eÈc. Íor 7974-75.

(13) Legislature appropriaËed S93,600 for equipment in this bienniuu. $93,600 was allocated for
1913-74 Èhus no allocation for L974-75.

(14) this budget was abolished for !974-75, FuncÈions r,¡iLl- be absorbed in lechnical S..oiì." r.rA
Reference budg¿ts.

f ióili,:f i!{:,:6:r.;çt:}i;ti¡l:

ðJ
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(a6)

(77) Approximately 3Z of x]rle total general funds availab.Ie are put into iEsÈituliona1 réèârvà6.

(18) these funds will cover the projected <ieficít fór FY 1974.

(19) These budgets r.'ere es¿abllshed as reserves for 1973-74. There will nol be e need for these

Ttiis :búdáèr I74è r.è6rÈàb..1íêhád

for stores inventory.

budge rs ín I97 4.-l 5 .

(2A) lunds necessary to cover the projecËed deficit fro¡¡ IY 1974.

(2L) Funds necessary to bring reserve up io non¡.a1 funding levels for 1914-75.

(22) HEPB allctnents have not yet been made by OPP t Flf. hihen alÌotments are approv ed Lhe L973-14
current allocatíonrs <ieficiL r,/i11 be elinioated.

(23) The I9l3-74 Unenploynent Compènsation reserve has been abolished. the released funds have
been made avaiia-ole for olher purposes durÍng 1974-75. Uneurplol'nent CoÐpensation expense for
Lìne 7913-75 bienniun is estimated ât $108,000. This r¿i1l have to be paid frou next biennir¡nrs
aDpropriation

(24) This reserøe has -oeea established to cover proposed rate increases presenEll¡ before the ütilities
and TransportaËion Commission for fuel anC electìricity.

(25) The legislature approÐriaÈed 9438,138 tot th. TIA-{/CREI' retirenent system. Ite estíEate the cosL
of rhe sysien at S12,305, The differe¡rce (925,833) is hereby reserved since we r¡i11 not be
able to expend it for other purposes.

(26) Essentia II_represents, in part, the co¡tinuation of Essentía for :1974-75.

(Zi ) Duplieating rvas forlìerly in Progran 010 Adr0inlstration and ceneral Expense. It is a self-
susÈaining servicê budget ând should be included in ?rograra 150 Service Operations.

C28) Reserve established. to cover contiDgencies like increased uriliËy costs and unforseer emergencies.

fôi ñ;.Eljïä:],,,iåà rry

ru

î L IEZ Iç
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'
(76) This bud.qet was êstablíshed

(77) Approxinately 37. of tlne total general funds available are put into institutional reserves:

(18) These funds will covar the projected <Íeficit fot W L974.

(19) These budgets were escablisheci as reserves tor 1973-74. there r,¡i11 nol be ã need for these
budge rs in 797 4.-l 5 .

(20) Funds necessary to cover the projected deficit frora fY 1974.

(2L) Funds necessary to bring reserve up to norr,al funding 1evels for 1974-75.

(22) HEPB allotnents have 'tot yet been made by OPP & ñ1, hrhen allotnents are approved the 1973-74
cur:ert allocationrs deiícit rvill be e1Íninated.

(23) T.¡e a9l3-14 Unenplo)'lnent Conìpensatioû reserve has been abolished. The released funds have
been nade avaiiab-Le for oLher purposes during 1974-75. Unemplo]'Ínent CoupensaËion expense for
the 1973-75 bienniun is estimâted at $108,000, This ¡qil1 håve to be paid frou next bienníum's
appro?riaLion.

(24) This reserve has '¡een establlshed to cover proposed rate incieases presently before the UtilÍties
and lransportation Counlssion for fuel anci electricity.

(25) The legíslature appropria¡eC 5438,138 tot th" TIA*A./CREF retireÐent systen. We estinate the cost
of the systein at $12,305. The differe¡ce ($25,833) is hereby reserved slnce ve !til1 not be
able to expend it for othar purposes.

(26) Essentia II represents, in part, the continuation of Essenlia for I974-75.

Q7) Dup]icating r,'as fornerly in Prograin 010 Adninistration and ceneral Expense. It is a self-
sustaining servicê budget and should be included j.n Progran. 150 Service Operations.

(28) Reserse established to cover conÈingencies like increased utÍlity costs and unforseet eroergencies.

for sÊores inveûtory.
fói
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BU0C¿i

-::::1 1s È r: ¿: i o:1 5 Ce:ìe¡êl ¡rqr"

ì,.d\
YE.{-R5

P9 R-s Or",ê'L

sár.\-l.Its sERvlcas GooDs &

& H.¡.G!S CO:ÌîRÀgr SERVTC¿S îRÂIEL

.09 499

.03 11i
/o ìÌ1

2.37 2s,t59
2.AA r-¿,69 3

¿..11 60,052
¿. \J Jö, O +,r

3.00 36,739
2.4a 30 , -c0 7

3.78 4'!,?56
2.a0 13,516
3. C0 32,3i0

12.4C lio,195
2.05 16,871

-i.o
1,603
o:1oo

50c
500

1,000

loiã1 ?rogrâ¡ 010

76C
300

,. ,,òRÂ\i;r.r:,:::.ìrt.. r::i:::r::ÀõÉä.¿r¡t::.il.:l:ììlir.llilllìtlltr.:lì,..1

EQUrp- ElpI.oyEE Ê' 'DEBI' REIìGUÈSE- IRÀ\srER qir:i':'

làxr BFrrEFrrs sllislDlEq sERvles ìfNT crÂRc:s \FSÊ"!É-s

..ã..
1.50

.io
4.64

'_!'

50

s q7l 5 .6i0
1,5 5ú 3,561
!,2ôO 51'0 1,8C0
1,8r;O 2,i 58

5, 360 7,819
1,395 100 4,637

613 5,029
2,5aO 4,038

t o:Á

l. ,335 4,8C2
606 11 ,255

2,145

36,899

ta,o,u

!7,L71

'ìd..¿r oir.r- /1

ð,;

\7

!-jili

\1 -C?2

',::.

1? ?¡q á¿0 87.ö55

r'u]:
1,462

6, BC3
2,634

tõi¡,L

(19,2t6)
(271)

(7, 300)

Q2,5AA)

__-_--:-
996,5!5
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S c rae:.: Se:v:ces

Y:-1-S5

ToEel. Prcg.:n 030

P:?S O¡i.1-1,

Så.I,åRÌES SERVICES GOODS Á. ÊQÜIP-

& HåC:S CO\-Îru,CT SER!.ICSS ÎRÂr'Et !G:lT

6.48 56 ,973
4. e0 50, ó03
2.0c 3a ,69 6

4.e5 57,raa
ó.9? 74,352
2. 6i 34, 3 3il
3.0c 36 ,7 ea

2. C0 25 .3!a

!:! !:!"

1CO

300

E. t2 rL!,4!1

.c3 eâc
8. C0 ¿9,144

1. CC 10,32C
6.?6 .1t ,652

1.00 8,392

ioÈal Piogra:04C

3,100
4,C30
3, 916
4,3r0
5,30C
4, 7i0
5,659

66i 8, tó7
6,615 7,861

ê35 1,090
1 .-t) 7. 910

5CJ 11, isi
< .nì

50C 5'47J
c¿. 3.632

;iáíii :rl :', l:i1,,::rir.iÉii:ll

¡¡rq:rtró , suRSÌprES sÉRì¿r'cEs ':l ìFì{tiÌr''rl

32,6sr !2,9a4

65 .39

t<,c34 2,000
3,200 5,870

81,5 56 500

3,c ,316 12,AlO

10, 139 1, 800

60, ù94 10,CoC
41,i 3t- 2,4C0o,::o ,,10

4.CC0

\sÁ ßri 36.970

-.-

òJ
CJ

923,:þ8

638

3,00c

-:-

15,458
10,283

1,3 3

_9,885

11, 314
L9,420
24,r58

_r,411
::-

69,5C0
69,-219
¿0 ,0 L7

9r,537

.ts,909

(58,248)

132,936
9 3,?39
83,0.19

1jì, o,)5
2Cij, ii0

23,8->4
I13,9¿1
235 ,5C2
220 ,669

'q'll'
¿. c00

(58.24S) -- 1,255 
' 
¿08

gage L7



BU]G:T

01 a2 03 04

Sá.Li-Rl3S S;RviCtS GOCDS &

ó 
"i¡-cEs 

ccNT¿r.cr sE,Rvrcis TRAVEL

1o:¿- Prce.¿: 050 50,22 !.37,.i1

l)is;ì'acl;0);

?i;) :L.:1:y/Je.).-s 9ù.:2 f,683,,a5
22CO cc:?âraòle sup. costs 25'71 2i0,L73
lllC ?u:1ic :çci-:s e. :i1. '27 ! ':i0
|aCa Ccc?. i¿ucerior 1'29 1!"Ct6
25ûC Su::¿¡ î¿:lr 9.16 16i,2ó9
2iCC SeeJ G:a;ìi Plogra.n .33 ó,tao

îo!a1 ?¡ogr3r Có0 130.23 2.3i0.351

16.!9 130,083
Ò.ð/ )f,,L1.'

5.ic 51,527
2.3! 19,ti1
2,55 29 ,113
1.9i 17,{13
r.69 16,ll¿r
4.74 57,24t1
. t< ìc i14

1795
9 ,270 50 248,421 19,155
2,6!.2 700 8,ì 72

2,':94 2AA 925 2,924
4 , !75 !97 1,000 4 ,I34
2,68C 6C Ì,750 2,!86
1,7C3 55 1,613 2,1C1

21,0C0 3CC 1,600 ó,687
3û0 100 2, 3i0
2)O 1.ó18

56-337 4.\62 255,3A9 65,629 --::-

06 07 08 09 20 21 00
IIiTÊR-

GR;.IÌTS ÀGEììC{

EQUIP. E}fLOYEE Ê DEBT REIHBU8SE- TRI¡iSFER OT

Èxr s*-¿¡rrs srnsrprEs $¡y¡c¡s --lsIL- 
ollRcEs R:sERlEs

rs, oão v,a,zs¿ zz,oão
6,225 4,5C0 l, óÛC

4 ,A97 r+,625

17,l¿ó 3,!44
1 ,1<t 1 ¿55

266,L23

92
5, 781

24,r55
3óC

32 t- ,963

(1, s0c)

(1,500)

(4. C36)

(7.0 35) :-

-- 2,i.9,12')
429 ,81'9
L3,861
5S,5t9

2C9,tIa
9.27X

------= ?,-9i0, !-lg
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C¡t. .{c:. Re1. !o f:Ìs:.

29CO Co:pu:er Scvs. 15.ó0 I9C'317

Su5-îotâL prog. 01C-O70 3t2'3L 4,579'2C9

¡LDóE?

loEe1 Rêsei1''¿s

Su5-îoÊaL Ge:e:al FJld ÀP?¡op:iarlois

126,390 3,OOO 47,300 26 
'790

___:: l24.E9A 3.000 47.300 26'79C

L- .gð2 \-263,3L4 127.ì29 3Có.887 65ó'010 
-::-

¡.i
t-!

(1600)

G-q-a_q)

c.É-ag)

392'15 - ..

39?.J51

lrj3,l-g¿ --:--É,9?]--l¿!

ro¿,46 3 1C4, ¿5 3' 
6 7,9C0 61 ' 'cac
36,56 3 36 ' 5ó3
26,916 26 '9\6

r+, Lc 4 4,Lli\
9,66!. 9.66L

15 ' 032 15 
' 
432

25.813 25,Sll

290.825 290' 8:5

r.ìre tqq
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Bùiclî
¡¡¡E:LL S:O)i. P:S:tP.C;i

4C02 Dlih Reg. cr¿iìl

FÉÐ. OÍ'iE9. S?01:. PRoG.

4300 oi cai:us C";;S?

4l¿2 Oif C¿-?¡rs C;S?
43a)3 ì:oiì 3ü¿g¿ red g'is?

43¿A Esse:1iia
4l) i cs sèî:13 !!
43L\ ¡.eserve íor g;S?

01

vLt slrÀRl¿s
YE-A,tS & âi.cES

ÎCTAL ?:.OC?ú1-Y 120 29'ó3 173'493

À-o:; Ft¡. ol-::;P. SPO);. PRCG.

470i csct¿-ri 3.5 0 50'92C
4736 Ti.1e I EvaluaÈioîs .I7 1' Sl0

rci.i ?:.oc3,i'. 140 3_,s7 ]2,JlA

r.43

i=_É-q

19_20

1.Cc
3.+0
r.22

14, Sr.0

]!,!!q

85,221

z!,3c6

4t,75C

PE:SCNAI
saRvlcss æoDs á
cô\îPl3t stRvtcss T¿ìIEL

s:Rrlc:0?::-..:roì;s
7la0 Pos raE¿ S:o!ès
TllC C¿:?us Slo:¿s 1' 05

7lli S Jr?ius ?:ol¿;ÈY
7112 Sêi¿ñce S iorè
7l1O o:t- )f¡ch. ¡.¿P. Svc. .50
i35C '-tb. l:cii3 :c-ui?. ReP'
73íO |ü)iicailrg .28
74Ci ]:.r:or Poc I 2.45
74iO Pâ.kir:g .83
?4ìi h;o 3op.h-?arkl¡g .13

? nìn

_ ? aì ña\
=)::::

3,occ 11,9 gc

17,150 19,300
___:_- 

-j:-

GR.å.\rs ÂcEìicf rll:ìlilllt::-t11l.i:t¡l,j.tì1.].,
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