
MEI{TING OF THE BOÀRD OF TRUSTBES

OF THE EVERGREEN STATE COII,EGE

Thursday, ùl,ay 23' L97 4
The Evergreen State coLLege camPus
Danfel J. Evans Líbrary, Room 31L2

.1,,1h" *".ttttg was called to order by Chalrman Hadley at 10:27 AM.

Ciu"t"u" Present: Thomas Dlxon
1:', Élerbert D. Iladley
' Halvor M' Halvorson

Trueman L. Schmldt
Janet P. Tourtellotte

Stuff P.."..tt, Priscllla Bowernan' Member of the Faculty
' Dave Carnahan, Acting Dean of Library Services

Dean Clabâugh' Admínistrative Vice President
Rita Grace, Recording secretary

Others Present:

Maïgaret Gríbskov, Member of the [aculty
Helen Hannlgan, Acadernic Accounting
RindetÈa Jones, Affirrnatlve Actlon offlcer
Ed Ktng, Recreation
Ed Kormondy, Vlce Presldent and ProvosË
Charles McCann, Presldent
Dick NichoJ,s, Director of Publj.c Informatlon
Jerry Schll-llnger' Dlrector of Facilities
Pete SËei1berg, Director of RecreatÍon & Campus Activlties
Thonas Ybarra, Non-tr\Ìl:ìite Coalitlon Executive Secretary
Dlann YoungquisË, Director of Personnel"
See per ånent roster for others attendíng

Richard Montecucco, ÀssÍstant AtËorney Generål
Al1ce Watts' The DatlY OlYmPian
See pernanent roster for others attending

Because of modlfled flight schedules' future Board meetings r^'i11 begín at
10:30 AM.

AL OF MINUTES

Mrs. Tourtel-lotËe moved approval of the minutes of the AprÍl 18'
1974 rneetlng as distrlbuted ln the Board foLders' Seconded by
Mr. Schmldt and passed.

ITIES USE PoLICY - Actl.on

Under the ïequÍrements of the Admlntstratlve Procedures Act, a publlc hearlng
was calLed ât 1,0:30 AM regarding the Proposed facilltíes use Pollcy'

Mr, Hal-vorson moved approval, in accordance ltith Admlnistratlve
procedures Act requtrements, of the attached 1^Iashington Admlnistrative
Code sections re1-ating to faclllties usage for on-camPus events and

appeaïances, which pollcy replaces llAC 174-136-010 and -020 adopted
by the Board on April L3, L972, Seconded by Mrs. TourLellotte and

passed.



, fêduested by Ehe Board at lts last meeting, Mr, McCann reported on pro8ress

:";;il;t "o.,"àttt" 
expressed by the Non-whlte coalltÍon. His report related

iu' "átutv 
and sEafflng level"s for the Non-l'trhite Coalltlon, and oÈher

i".""d "or"u.tts 
related to lnstltutlonal commitment to affirnative actlon

?l\"i|"- t"". of Evergreen as seen by non-wh1te students' faculty and staff'
ili"r"äLt skllls bank servÍces, development of Asian and Chicano curricula,
i'^^^t^tta for e thnically-related activitiest travel to promote greater

i;;;;;". bv non-whites l" lY:Te'":lt.'i9 ?fr-t1':t-i"-:-::::?1h1111*-91'.11:
l.ñi.i-l¿"c""" asstrred the Coalitj-on that their most substantlve concerns htere

iåäing ¿"a1t \.,r1th withfn the fabric of the college,_ Mr. Mcçann conpllmented
õoalitlon for the work theyrve done 1n their short existence'

þub]_fc heartng concluded at LOt32 AM, and the regular meetÍng resumed.

ñor-mut¡ coNcERNs

Mr. Dlxon moved that the President should convene additional
negotlaËions and meetings with the Coal-1tion relatlve to the
budget issue and report back to the Board at lts nexË meeting.
The notion dled for lack of a second.

Mrs. Tourtellotte moved Èo defer âny further tsoard actÍon on

these issues until receipt of the Non-tr'Ihlte DTF's report'
Seconded by Mr' Schmidt and pâssed'

Actíon

,1vfr. Clabaugh recommended formal approval of Ewo contracts.

Mr. Ilalvorson moved approval of awatd of contrâcts to 1ow bfdders
as f ol"i"ows :

Ì{IIAR¡S

Vlvarlum Cooling
(sclence Lab Phase I)

l{estern Sheet Metal $1' 746. 15
Tacoma

Chain Llnk Storage l,ockers Southgate ¡enclng $L,567,23
(Seminar Buildtng Phase 1) Olympia

Seconded by Mr. SchmldÈ and passed'

DEPOSIT

In orcler to distingulsh the hotrsing deposit from the advanced deposÍt' the
staff recommended revlsl.on of the housÍng deposlt.

Mr. Schmldt moved approval of revisfng Ehe houslng deposlt
effectlve fa1l quarter L974 from $50 to $45. Seconded by
Mr. Díxon and passed.

ONS BOARD DOCUMENT - ActIon

Brent Normoyle and Margaret Gríbskov discussed the changes to the Publ-lcations
Boatd docrrr¡ent.

iililii r û
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Mrs. TourËellotte moved adoption of the attached statement of policies
for The Evergreen StaËe Coll-ege Board of Publicationsr whlch include
arnendments to the polfcÍes adopted 1n January, 1973t fncorporating
three mlnor correctÍons suggested durlng the discussion. Seconded

by Mr. tlalvorson and Passed.

iil. ot"Cu"" expressed his pleasure at the improvements Ëhat have taken place
lìì the PaPer.

AND DECISION-MAKING - Dlscusslon

it:ìliû" go""t"."ce document was revlewed once again before being place

l:ãË¿rã" for adoptlon _ynder AP{, The group of.students (rRs).who had
on the
po11ed

ãñe co*munity regardlng ratificatlon reporËed on thelr resul-Ës'

Mr. Halvorson moved that a member of the Board of Trustees be
addecl to the Evaluation DTF proposed under I'IAC 174-108-070.
Seconded by Mrs, Tourtellotte and passed.

Mr. Halvorson moved to place the Governance and Decislon-Maklng
document on the agenda for a publlc hearing at the next meetlng
under the Adninistrative Procedures Act requlrements '

REITIREMINT RESOLUTION - Actlon

Mr. Clabaugh recommended adoptlon of a IIAA/CREF retlrement resolutlon to
become effectlve July L, 1974.

Mr, Halvorson rnoved adoptlon of the attached retLrement políelest
whlch replace E^C L7 14-147-010 and -020' Seconded by Mr. Dlxon
and passed.

CoVERAGES - Actlon

Ivfr. Clabaugh discussed a suggested additlon to the institutional insurance
pollctes to lnclude mass merchandise automobile, home ownersr boat and dental
lnsurance.

Mr. Dlxon moved approval of the at.tached revlslon to EAC 174-147-310
regardlng lnstltutional lnsurance. Seconded by Mrs. Tourtellotte
and Mr. Schmídr and passed.

The Board requested the Adnlnlstrative Vice President to check lnto havlng
local brokers handle mass merchandlslng.

Mt. McCann announced the receÍpt of a very favorabl-e draft report from Ehe
accredltatlon team, recelpt of an annual revÍe\at reporË from the Salary DTF
(to be on agenda at nexË meetl-ng).

{}l-}2 i'ji
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ÈüsrNESs

Student Gary Marcus requested that the Board stoP constructlon on the freeway

lienflng prolect. The Board requested that students neet hTlth the stâff and

6¡lng a concrete pJ"an back to the Board for conslderatlon.

Mr, Dixon complimented Mrs. TourËe11otte for an outsËandlng job of represenËÍng
Evergreen on the progTam of the annual meeÈing of the Assoclation of Governlng
Boards in Ne\,¡ Orleans '

Mr. Mccann brtefLy díscussed nevt assignments made to the CounciJ" on lllgher
Educatlon by this pâst legislatíve sesslon and the effect on Evergreen of
all the reports requi.red by varlous agencÍes, includlng CHE.

OF NEXT MEETING AND ADJOURNMENT

The date of the next meetlng wâs set for June 1"3; the July neeting l¡Ias set
for JulY 10 ln SPokane.

Mr" Dixon moved adJ ournment at 3:30 PM'

/re

Enclosures

;.]tLl?1 1il



lÍ,,r.cr.ut;tu STNllt col'LDcI

i¿-rr¡--¡¿qlqUr.-U
rios u_r-" Èg-lg- !¡-! a s [:vcntsì and ÂÞfiear¡nces

'i11-tlt'-oto General Po11c Y

' Thu llvcrgrec!ì State collcge
. vlded and nurintaÍned trY the

Thosc actlvitics relaEe(l to
at all Èimcs have first call
and faci li c Íes '

17 A-136-OIL LirìitaElons

1s an educatlorìaL institullon pro-
people of tlìe State of Washington'
its bToad educational missíon shall
on lts campus buildings' proPerEies

support PTogrnms, or \rilí ch
of pedestrian or velticular

(1) Collc¡]c facilities nìay not be used 1n ways \'irlch lnterfere
witlr or arc detrincnLal Eo the college's osm Èeaching'
researctr, public servicc or
lnterfcÌe with Ehc free flow
traffic.

(3)

(4)

(2) Col1e¡1e faciLities may noË be used for religlous worship'
exercise, or insEruction (I'Iaslìington Stâte ConsËituÈion'
Àrtlcle I, Section lI).

Collegc facilities nìay not be used for private or commer-

clal purposes such as soliciÈatíon' sa1es, advertising or
promoiional activities, unless such activíties clcarly
serve eclucational purposes and when sponsored by or under-
iaken ¿i iiìÉ r¿(iLrt:;i oÍ ¿lri apprÛPri¿ie collcge ü¡'ít, oi
rvhen by conlractual ¡lgreement r^/ittr the college'

College facilities may be used on a non-dis cr imina tory
basll; for the purpose of political campaigning by or for
can<lidaÈes t'¡ho have filed for publíc office only when

sponsorccl by rnenbers of the Evergreen stude.'t body, íL:-
ulty or staff, and r¡hen the auclíence is limited to stu-
denis, faculcy and staff arld their inurtediate famíl'ies'

(5) In no case may college facj.l.lties or services be uscd Èo

establish or mainEain an office or headquarters for a

politÍcal clndidaÈe or partisan political cause'

(6) No speakcr or perfornter w1l1 be barred from apPcar:ance
on ltrc Evergreen campus on account of naEionality' race'
color, scx, religion, political affiliation, or pcrsonal
phllosophY.

(7) No person not a menbcr of thc Evergrecn studenE body' fac-
ulty or slâff h¿ìs an lnhcrcnt right to con¡ìuct an evcnr
or sPcak, lecÈure, or pcrform on thc Dvergreen campus'

(8) No pcrson not â nenìber of thc Evcrgreen studcnt irody,
facirl.ty or staff has a ri¡;ht to (le¡"ìand that he/slìc be

allowcd to PartlclPatc 1n ;rn event or llstcn co oÌ vatch
â óPt:.¡kijr, it e Lurur', u! Pi-r i '11ù¿r on il'c üverg;:Ú¿i¡ \ì¿i¡ììitqs '

4lL7 174
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... In oxccptloual cases, lhc Prcslde¡ìt müy at hls dlscrctfon
lfmtt partlciparlts or audlcncc to nrcmbcrs of Èhe group who

r fssued the invl f, at lon.

A-L36-OI2 Sponsorlng and Broad I'olicy

(1) Âny Evergrcerr studcnt, faculty, or staff mcnrber, or formal
or fnfornal orgJnlzati-o¡.r tlrercof , 1s cltgfble to spônFor ¿ln

evenÈ or tlìc ar)pearancc of a speakcr, lecËrrrer, perforncr
or otlìer incllvtdual or SlouÞ from outslde the collcfÌe' sub-
Ject co f¡^C 174-I36-010 clrrou¡lh 022 a¡rd tlìc lìaculty llând-
book, and sub-ject to conìPl1ance wI!iì loca1' srtte ¿rnd fcd-
eral la'¡s. (see tlìe Faculty llandbook for gulclclines on
non-credlÈ gc ¡rc ra t fng cducatlonal activiEles.)

(2) The use of collegc premlses and facllltfcs by an lndlviclual
or gtoups for purposes oÈher than in connection viÈh livcr-
greents regular educ¿tfona1, rcsearch, Public servicc or
surrport programs rvilL be perIIìiÈÈed, strbject to thc re(luire-
trenÈs of l,¡AC 174-13ó-010 tirrough 022, Lfz

. (") tlte lnd1vldual or group rcquestlng the space ls e11-
glble to use ic, and

' (b) Èhe space 1s avall.able and has been reserved for thc
event or âPPearance.

174-136-0i3 Scheiullng and Reservatlon Priorities

No college factlltics nray be ernployed for an event or âppeararlce
of a speaker, lecturer, performer, or oElìcr indivlciual or ÍlrouD
fro¡n outslde the college unlcss and until facllitíes reqrrlred
have becn reserved. Reservation for thc use of collcge facili-
tLes, lnc1ud1ng buildings, equipncnt, and 1and, wlll l¡e assigned
¡rcaordlng to the following prlorlties:

(1) Acadenlic buildlngs and the College Recreãtfon center:

(a) The colle¡;ets. regular instructional' research' Publlc
eervlce and suPPort programs.

.(b) MaJor college events.

(c) Studen!r faculty, and staff rel¿ted events.

(d) Âlumnl rclated even ts .

(o) Non-col1cge (outsldc lndlvfdual or organlzatfon)
elaÈed cven ts.

(2) Collegc 
^ctlvttlcs 

llufldlng (other than areas clcsl¡lnated for
spcclflc functfons suclt as food se¡vlce and tl¡c Bookstore):

(a) Student rclatcd even Es .

4/t7 174
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(b) Ìf¿ìJ or collcge evcnts'

(c) faculty and staff rel¿Ècd events'

, (d) Alumnl relaEcd events.

(e) Tfre co1lc'gets regular lnstructlonal , research' publlc
servlce and suPPort Prograns '

(f) Non-college (outslde indlvlduals and organlzations)
related events.

(3) Resldence Ìlal1s (comrnon areas only):

(a) Rcsidence llall residents related events'

(b) 0ther sÈudent related evenÈs'

(.'-) ¡-aculty and staff related evenEs.

ll) /rlumnt relatcd events'

(e) The collegers regular lnstructíonal' rcsearch' public
service and suPPort Programs '

. (f) Non-co1lege (outslde indlvlduals and organizations)
. related evcnts.

L74-I36-oL4FacilltiesAssignmcntandSchedulingResPonsibility

Responslbility for assLgning and scheduling college bulldlngs and

lanà lies \^rith the D:ireãcor of Facflities, subject to his dele-
gatlon.

174-l3b-015 Procedures for Securing Permission

(f) No permissron 1s necessary for a speaker or performer
lnvited by a iaculty nember or staff ¡renrber to parElcípate
1n lhe regtllar instructLonal , research, public service or
suPporc pro€iranìs of the college if it is not necessary to
rnkà special ârrangcnents for facilitles and lf the aPPear-
ance will no! disruPt thc colletlers normal operations or
lnterf c-r.e rvitlì riglìis of othcrs ' (If the cvent ls to be

oPen Ëo the public, the Director of Recreatl'on and Campus

Aàttvit Les shall- bc notificd. )

(2) Permlsslon to schedule an event or aPPcarance other than
as dellneacecl irnnlcciiaccly al)ove nlust be secured from the
Dfrcctor of Rccrcation and C;ttitpus Activitics (1f nor a

' comncrclal actt'rity as clelincd in WAO 174-136-020 and if
noÈ a conferencc or conventlon) or fronì tlìe DlrecLor of
AuxlIIary Servl.ccs (if a comnterclal activlty or a confer-
ence or convcntlon). Sec lixlrlbtt I for format of "Request
for Use of Collcgc t'acllit1es' "

4lL7 l74



1.f:O-OfO 
Charges for Facllftles and Scrvices

chârßcs for facllÍtfes and requlred services may bc rnade by Ehe

. ::;;;'. to chc sponsor of any event or aPpetrance oÈhcr than one

lli"il.¿ for rhe regular lnstructional , researclt, publ1c servlce
åi'".rppota Programs of the college' per the schecltrle of charges

ã"toUii"ft"a and publÍshed by the Busincss !f¡nager' Special ser-
ä;;r (e.g., chair set-up) and equiprncnt use charges may be

charged in additlon to the fâc1lllies use tees'

7Á-ß6-OL7 OÈher Requirements

a (1) ffiìcn deemed advlsable by the Director of Recreatlon and

Ì Campus Actívities, or tlìe Director of Auxilíary Scrvices'

lli, n" !l,a .o"" rnay be, rhe sponsor or contluctor of an evcnÈ

at, 
t. or appearance ntay bc requircd to nrake an ¿rdv¿¡nce deposi!,

li' o post- à bond, ancì/or obLain insurance to Protcct the collegc
l'l'. agalnst dam¿l8e cosÈs or other líability'

I (Ð Permlssion to an indivldua.l o; organizaclon for use of
¡ta,. college facilÍties, \,tlìen SranÈ:d, carries thc express under-
l]:'.' standlng and condiliorì that tl.È individuaL or organization
;.r,. assumes fu11 responsibility io:- any loss or damage resulting
:,a frorn the use of college facilities and that lìe, she' or it
',t". agrees to hold harmless and indemnify the college âgainst
... any loss or darnage or claÍms arising out of such use'

iZ¿-f¡O-ota Audio and visual Recording

. The sponsor of any event or appearânce shalL be responsible to
obtain r.JrrtÈen clearances from the spealter or perforrner if any
audfo or visual recorcÌing of the presentation is to take place;
such clea;:ance sha11 be dePosiEed t/ith and maintirined by the
DlrecLor of Recreation and Carnpus'Activities' See Exhibit Ii
for sugges ted fornn L.

!-74-136-019 ActlvicÍes for Comntercial Purposes

(1) The tenn "comtnercial purposes" means the exchange, sale, or
purchase of goocls, Productions' or ProPerly of any kind or
personal services or enEertainnent, and/or solicitatíon'
àdvert1sin8, or other PromoÈion of such exchange, salc, or
purchase, when as a result of such activitjes, ProfiÈ accrues
to one or more individuals or companies, wheEher or noÈ such
fndlvlctuals or companics are constiÈuted entirely of rnembcrs

of the Evergreen student body' faculty ancl/or staEf' :t'he

tcrm I'for profir" shall mcan moneEary galn as an fntent of Ehe

acttvlty wñether or noE the activity 1s 1n facc profltable'

' (2) Charges for usc of facÍ11ties for commercial purposcs sirall
be ntade at the schcduled ratcs excePt ln tlìc folloving cases:

(a) Commerclal actlvfÈ1es to suPPort lnstructional Prograns
(e. g. , bak'e sales). t.

'.i
lli

4lr7 174 üû"¿,í¿?,



(b) Conmerclal actlvltl.is by recognized carnPus actlvities
.groups (c.g., che Arts Coopcrativc).

(c) Coruncrclal activitLes by the regular campus food
servlce.

(d) ComrnercLal activltles by the Collegc Bookstore.

(e) Commerclal actlvlties by PubÌishers and m¡nufacturers
'who brirrg to the attention of faculty, staff and stu-
dents books' equlpment and facilities t¡hich aid and
abe! the inscrrlctional, researclt' public service ol
opcr¿tlonal programs of Èhe college.

(3) Àpplication for tlìe use of campus facílilies for comnercial
purposes is m¡de \tith rhc Directol. of Auxiliary Services.
In addj.rion to clìe satisfacrion of ¿rrly rcquirements inìPosed
for advanced dcposiL, bond, ancl/or insurance, and tlìe inden-
nlficalion of rhe eollegc ag¿ìj:ìsÈ loss, damage, and/or claims,
the application shal.l iuclud c I

(a) Statement of goals and ob.jectivcs.

(b) Just.lfication statement demonstrating the necessity
for the venÈure on carìPus and an assessnlenE of needs.

(c) An lnventory of lega1 requirements (including Èax ob11-
gaticns) to be met and evidence of the individual's

r,, or organizationts abilíty Eo comply l'¡ith them.

,;, (d) A proforrna balance shee! and proflt and loss statemenÈ
,i, w1Èh supporting detail for revenue and expense. Pro-
.' .Jectlons should cover the next t o fiscal ycars.

.WAC 174-136-020 Revènues

. All revenues which accrue to Ehe college frotn charges for use of
faclllties and for cotl.ege services strall be Paid to Tlìe Ever-

' green State Cotlege for dePosit by thc Cashier in lhc resPectivc
fund or account for which Èhe revenues are earned.

Ì'IAC 174-136-021 Conferences and Conventions

The collcge sha1l offer factllties and servJ.ces for conferences
and convcnLions when Ehe canlpus aÈnosplìere is Particularly appro-
prl.ate or çhcn de¡nands for faciliEics and services excced che
denancìs of local Prlvate enterprj.sc, -but slìat1 never place itself
ln a posiLion of dlrecE conpeÈitlon viEh OlymP 1a-L,1c ey-Tum!¡â Èer.

businessnrctr.

l'¡AC 174-136-022 Penaltles for vlolatlons of comnerclal Actlvltlcs Regulatlons

Persons other than Iìvergreen students' faculty a¡rd staff çho vlo-
late H^C 174-I3ó-011(3) may be reIerred to clvtl âuthorltlcs for
oppl.opr..tate prostrcutlons, lnclu(lin8 vlolaElons ot thc 1aw of cr1-
nlnai trcspass.

I
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lìxltlr\¡ I I

IEQUESI ÌOR USE OF COI,LICE FÀCILITI['S
(U.6 -otù for ¡!.otr !\È Á Part of ¡:vcrÊr(rctr'ú tcfulÀr trutructfon(l'
icrcoîèÇ p"t'tt" rervicc' arr,l .untìorÈ Ptosr¡rr')

tlré .vcnÈ r¡qutrc FrI' cnÈ ol an

drturl ¡If \¡s. suh'xil lnvoice
r ro ¡trrt,,.<c ,rl'ilcL rcn d¡vs ln

" n,l .'r'.c rrr¡n{c¡'cnrs co Prck úP

vrll .dm(sslon ch¿rilc or don^!ion bc

.óllècrr,l I (tr y.s, ¿crrch d¡rallcd
ifidÌ¡ot, tnclu¡l inir rôcca, ulttaìxtc

ADVÀìlCE ¡IN^NC I¡L COIî'I lltl¡: J f S AY S ¡'Oñ"SOR
Itll cvcnÈ lncludo non_cÔIIcr:c afcikcr ot

;è¡forrcr? (lf Yèe, aEtnch Llsc vlch

i.ìlill "'"". rcq lrc ióod nn(l/or bcver{sc
ii¡órv!cc? (ti yee, nake ¿rrro¿cnc¡t3
i.-:.rìthroush Dr16cror o I Àux ( I tary 5ùrviccs. )

iìttr 
"u".. 

rcqulrê spccl¡I !cÈ-!t oi cqutP-
D.nt, or sf4ci¿l strvtccsr { tÉ vcs orkc
¡r¡ûnÍërcncs etLh nc.c's¡(y collrge unlt¡

:Ul!!d srl¡ch a bri.ei crP!¡n¿Èfotr.)
Iì,IDE!f¡\ITICÀTlON

Âny snd all cldtms Èh¿t rtßhÈ ¡rlsc on b.l¡3tf of thc sPonso!fiq CrSan(zÃ_

liá".i 
".t". 

pcrsons *hire cntûged ln chc PcrioFôncè or Èlté 
'vcnt' 

in'r
iny and o clàrng ¡l,at mlfht be nradc bv anv Èhird Po¡son ¿3 ¡ resutc oi
..t r". .. farlurc to ^ci 

on t,ìe parc of lh. 5po rsorlia orì!'Óírrc1Ún'
rh;If bc chc Sponsorlni Lir¡laniz¿Èion'5 solc obll'Ì¡(ian ¡nd cl¡r stor'or_
inc orç¡"iz¿cLon rclcù5ca ¡c.l n'lruca to l ¿'ñnifv cho co¡lct\' ¿nd [olil rc

¡rl.i.i" r-. anJ ¡¡¡i¡,it rnv iiibllfLv ior inluw or d'rth ot ¡crron.or
dðnr¡f.e ro prn¡c¡!v r,Jciu¡ê of ¡rrv ¡ct or lJtlnrc to ¡ct on clrè párÈ ot
t¡. ip.*..1.g orl.jÂnl2¡tion, lLoÊsoèvcr cÁÙscd ¡nd chcthc! þr ¡oÈ {luè Lo

ii".l"rU"."ã of thc côltclic' tt5 ènìPlovcca or ô9cnca, û¡d lncludin!;
!r!(ct-Lt;blL(ly ln rort !ì1.t dav hc tÈPoscd upon thê coLlcBc'

n¡l (erÈh ¡rcÁchhcnl.) to: Eurlnê¡¡ 0fftc6

I!crcar tôn & Crstù. 
^ct(vlltot¡Ù!t t t¡ rv 5(rvrcût

RNCÊ IPIDD
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Exhfblr II

I'he Evergreen Statc Collegc

N arne :

Strcet:
CltY: '

hercby spcclflcally grant to Thc Evcrgrecn Strte Collegc permfsslon

iàcora, by vfdco and/or audlo means, any prcsentatlon l/we make Ln

lon r,rlth the belorr tdentlfied presentâtion or performance, and

asslgn all righls, tltle ¿nd lnccrest fn and to such v{dco and

recordlngs Eo the Collcge.

Ilpe of prcsentaÈlon or performance:

Group or tndivldual presenting or performlng:

Date and ptace of prcsentation or perforrnance:

(Âu tho r 1z e rl Rcprcs cntatlve)

Date s

By:
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(1)

(2)

(3)

Autl¡or1cv for reEirement syst-em: ThQ Uvergreen State ColIeSe

Retirement System lìas been estal¡llshed by the 0oard of Trustees
under authority provl.decl roy ROI 288'10'400 eÈ seq' for the

purpose of pro,rtàtt'tg retirenìerìt lncomes and relatecl beneflLs
to certal¡t iaculty ancl ach¡fnlstrêEj've exenp! sEaff nìembcrs'

Retfrement system 80a1: 'Ihe Board of 'lrustees has adoPtcd

ihn gonl for ÈlÌe Rétirernent SysEem Èo pròv{de-for Partlcl-
pant;, upon reElre¡ìcnÈ, at age 65 and after 25 years of ser:-

ìl"u, " nininun rerfrcmelìÈ lncome based upon 50 percerlt of
ai" å,r"togu salary of the highcst Èvo consecutlve years of
surlri"", ãxc1,rl;ive of l¡cclerai sociaL securtty beneflcs ' alI
subject to tlre Provlslons of ÍAC L74-L47-440'

'Maxlmum retirenrent income exrìusive of supplemcntal retlre-
merÌt incomc pâyment: ¡lo p¡Ï: Òf this policy shall be con-

sÈrucd Èo 1inìít tlle rnaxinu¡n rccircmenE inconle wlrlch Partlcf-
;;;a; *^y receive based on Èhe amourrc of ernployee contritru-
li"i", "åa.Ufng 

contribLrElons by Tire llve¡:g;¿en state Gollege'
ancl divlcÌen<ls, excluslve of any supplernenË41 retlrehcnt
lncome Paynìcn f '

Annuíly: RetlremenÈ incone purchased from the Teachersr

lusurance and Annuíties ÀssociatÍon and its cornpanlon

organlzaEJ.on ttìe College ReL lrcmcnt an<ì liqulIies Irui.rd

(TiÀÂ/cRi[) and \'lashingron 1.eachersr Retiretnen! systenì'
by jolnt contribuLiolrs. The amounL Eo be treated as

unn,,tity f rom the Iacter shall 1nc'l rt'Je only lhaL por-
tLon earned while a mernber of a I'Jastrlngton SLate

higher educaEion insrlEutl.on.

Annuity retircment optioû: Llfetlne income after rctlre-
meDt, selecLed f¡orn several choices to provicle m¿rxlmum

lncorne for Elìe l:etiree onLy or reduced incone duritlg
recircnenÈ Èhat includes conrinuation of a PorElon of
Èhe income to a beneflclarY.

Full-tine service: EuPl.oyment as a membr¿r of the college
faculty. or adnlnlstrâtlvc cxcmpL staff 1n a-Posítlon
,ro.n,otiy rcqulrlng ettqrJ-oyneut of more than 70-hours per

montlì f; at least fi'.'e nto¡rÈlrs of each year' Full-clmc
scrvlce docs llot lncluclc ernploynent lncldental Eo

ob talnlng atr educat ion.

t'ull.-tlme servicc for boLh groups shall not fnclrrde
lcavcs of al:son,-:e wlthout pay or cnrpLoymerìt In tìorl-

Wout,fnC,ton statc lnstitutlons of hlgltcr eclueatlon' buL

(")

(b)

I
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E^c L74-L47-4LO lil.IgftriL1ty to Partj'clpate in the ReÈJrcmenE syste¡n

shall lnclut.le lcaves of al¡scnce for actlve nllltary
scrvlce tlrüt ilìËerruPt co1le89 cnìPIoyncnt' lcaves of
abse¡rcc for 1l.lnt:ss r'rf th pa'r aIlC profcssíonal leave

' tltnê ktlLh corupcnsatloll.

(d) Incluclabl.e salary: incone u¡.rott wlr j ch corttrlbutlons
are made by bolh a ParÈicipalrt and a publlc higlter
educagfon insEi.ttrtion 1n Llìe StaÈe of ['Iashington'

(e) lllghest tl,to cor'ìsecutfvc year salary: The highest
dnclt-r,lab1e s¿llary rcceived durfnl¡ any 24 consecutfve
montlts of fu Ll- tlme scrvicc.

(f) Retfrement lncone treneflr: The amouut of rctirernent
lncone employed as a base for detcrmlnlng any supple-
rnenf al rêcirenlcnt incomc PûYnìent by The livergreen
Siate Col1egc. Tlìe rctirerù¿nt income bellefiÈ shall
be calculacecl oIl Llìe basls of length of servicc,
averiige salary for f,1ìc t1'/o hl¿ihest consecuLive years'
âncl contri.buLj.orì ratc' aftcr Julv I, 1974, for parEi-
clparlts. 1'IA^/cRljF anttui-ties atìd any pensiou as a

resulr of particiPâtion ilr the Pub11c [nrployees'
ReÈiremeut Systern or lhe Washlngton Tcachers' ReElrement

System trtrilc employed In a tlashlngton Statc Public
hígher eclucation :LnstItutlon, atrd Supplernental Retire-
,nunt I,r"ontn lleuefit sha11 be lncluded as part of Ehe

ReEirenenL Inco¡ìc Paymcrt. Soclal' Securlty berìefiLs
slìa1.1 tìot be uscd to reduce rhls rninimum retircment
j.nconìc nor are tireY a P¿ìrE of iE'

(g) Supplernental reEircrnent lncone Payrnent: Inconre paid by

chà collop,e rvlìÈn ttre calculalcd Íetlrcment lnconrc

beneflt 1s grcater Ehan the retl'renent annuity as

descrlbed tn lìÂC 174-1.47-440 (3).

(1) Facultlr eligibi.llty: Partlcl.Patlotì Is restricted to and

,no"aato.y fãr curplãyees of the college e:(cePt as descrlbed

in E^c 17 4- 1.4 7- 410 (2)

(2) Ellgíbillty for exempl-1ort from particlpatlon:

(a) Perso¡ts eligíb1e Eo particfPaEe in the Publ1c Entployees I

Ret lrcrrlqn t S)'s t etn'

(lr) Persons Ln posltious rc(luirinfl rrormally lcss than fivc
InorìLlls ser.vicc per year attcl/or ]css than lìa1f llme

. enrPloylacnE.

(c) Persons ernployed Prlrrì¿ri1y as; an lncidcnt tc aûd In
f,urthr:ra¡icc of !lrelr cduc¿tlfon or tralnitrg'

(tl) I'cr:;ons emolovccl prlmarllv as an lncldenr' to tlìe edu-

catj.oll or LraitllnB of a s;pouse, excclt tlraL suclì

enrployce tla-v dtrclir:c tlrclnsclvcs to bc carecr cnployees
atttl u¡rott rc(lr.terit' v¡il1 be gratrLt:d particjPacing ¡t¡:nlber-

sh J, ¡r rlgltts.
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(o) fersorìs renclerlng professlonal servlces on a fee,
retfllner, or contract basls or âs ¿rn lncldcnt to
Èlìe prlvate practicc of a professlon.

(3) PartlcipâLj.on rcqulred: ¿\s a condlÈion of cmployncnt, an
eltgfble memL¡er of thc fsculEy or excnþt staff shall begin
contrlbutory partlclpatfon Ln thc rcÈlre¡ìcnt system lmnredt-
ately uporr employment 1f he or she alrea<ly owns a TIM/CRD]I
contract, or at t:lìe beginnlng of the third year of full-È1me
servl.cc lf he or she does not or\'n ¿ì TIM/CREF contract upon
employnìenf; provided, however, !hat:

(a) r\ny mernber of the f¿culty or exempt stâff mây, ât his
or her optlon, begin contrlbutory particlpatlon prior
Èo the beglnnlng of Ehe thlrd year of full-time servlce.

(b) l,ny rncmbär of the faculEy or cxempt staff lrho, aL Èhe
Èlmc of employnÌcnt, 1s a membcr of thû t,¡ashtng':on Siâte

.Teacherst lìêtlrencnt SysÈem, rnay, at his or her opÈion,
elect to retain hisi or her nìcnìbershlp 1n tlÌat systeÍì,
either tcnrporarily or pennancnÈ.1¡', and shall not, r,rh11,:
a npmber of tlìaÈ systen, be rcquLred to begln contrili.-
tory parEfcipatlon in TI^A/CIì[F.

(c) Any Í€rnber of the faculty or cxempt staff who, at the
tj.mc of enrployrnent, ls a member of Èhe Publlc EnpJ-oyees I

RetircnenË Systenr, nay, at his or her opiion, elecc to' retain his or irer me,nberslrip in tlìat system, eitlìer
tempor¿ìrfLy or perrnanentlyo and shall not, whll-e a
member of that systcrn, l¡c reo.uired Èo begin contrlbu-
tory par!lcipaEton ln TI^À/CRrÌÞ'.

(4) Recl¡rssiflcâtlon of classlffed staíf to facrrJ-ty: Upon
reclasslfication by the adnrinlst¡raEion of anv coLlcge

. employee from a classlfled staff câtegory tc a fâculcy
category, tlìc fâculty mernber sha11 thereupon be eligible
for partlcipatlotì ín the retÍrcment system provldcd such

. facul.ty nrceI all other e11gib1].ity crlterla for partlcl-
patlon and provÍded that appllcatlon for participaLton 1s
nade r"ltlrln two years of rlrc date of reclasslficatÍon.
'i'lr e faculty nremL¡er r,¡i11. contlnue participaÈ1on in Èhe
Pub11c Ilnpl.oyeest lletlrcmeût Systcn if he or she cloes not
opt for trar'¡sfcr to TIAA/CR-[¡'.

(5) Transfer from facuj-ty appoíntment to cl.assified or exempt:
sfaff posltlon: Upon transfcr fronr faculty strtus to a
cl.assiflcd or exempt sEaff posltlon, an employee nuÌy con-
tlnue parLiclpatlon 1n the college retirencnt systcm or
begln parclcipatlon 1n rhe Publlc llnplo'reesr Retlrcmcnt
Sysçem as a nerv ernployee.

E^C L74-147-420 Source of Rcrlremcnt lncone Bcneflt

(f) The rctircrncnt lncome benefit shali consls! of:
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.., (a) TI^.4/CRlìr annuitir:s¡ Thc Ínco¡¡rc dertved from annulties
, purchased from TIÂA and/or Ct{tiF.

,., (b) Supplcrìentû1 rctÍrc¡ìxrnt lnconc payment: Supplcmentary
':.., retlrenrcrìt lncotne ¡rayrncnts, !o ful,1-ÈImc ntcnrl>crs of the
.: retlrenrent system after at lcast tcn years of full-Clme
ru scrvlce accordlng !o tlÌe provisfons prescrlbed fn tlÌese

rules.

'. (c) Strtc of washÍ.ngton ernployees retlrenent beneflÈs: Tlìe
, rctire¡rìent incomc, lf any, renulting from partlclpâLlon

1n tlìc llaslìlngton Publlc lmployeesr Retlrernent System
.: and the l,lashingLon Tcachersr Retlremcnt Systen tvhlle
., ernpLoyed 1n å lataslìlngton StaÈe public hlglrer educatfon

fiìstlEutlon, providing reLlrcmertt- occurred 'rhlle the
employee was a particfpant. 1n the college reÈlremcnt
sysfem.

: (2) Bencfits uncler [¡ederal old Agc Survivors Insurancc (Social
Sccurity) slrall bc in additlon to thc retlrenerìt incone as
hereln de fi n cd.

L47-430 Contributiorl lìates, ContribuEion Dlstrlbution, and
Includablc S a-tarv

(1) lÌasis for contributlorì: Payrncnts to the retfrement system
are made by each participant Ín accordance !ríth thc rates
es t ab l.ish r: d ín EAC 174-147-430 (4).

..(2t Sumrner sa-Lary participaEion: PartJ.cipants !.rftlì sunmer
appoinLnents slrall conÈribuLc Lo Ëlìe retiremcnt sysEem on
salary recefved cluring thelr sunmer appointncnts, Such
contributions r¡i11 l¡e at the raEes provirled in li¡\C 174-
L47-430(4),

Collcgc contributiorì: College contrlbutlons shall be equa1
to Èhc ernplovee conEributlon, but irr no instance shall exceed
ten percent of salary a¡rd sha]1 apply to the purchase of
retlrcmenI benefits for the partlclpants;.

Contrlbuti.on ra te:

(a) Iirnployees Icss CIìan agc 35: Five percent of baslc
annual salary.

(b) Ii)rnployees 35 years of age or older:

(3)

(4)

(r )

(1r )

Itflnfmu¡n conlrlbutlon: beginning the first
pay pcr.[od [ollor.rln¡ tlre J5th bfrt:btlay of
tlre partfclpant, 7.5 pcrccnt of basic
annual s ala ry

I'faxlmurr contribucion: lìcglnnin¡ the flrsL
pay pcrlod follorvlng tlìc attainn(lnl of ¿ìge
50 cr latc;, r.i¡;orr a¡rp.l .iearLj.orr, an ernpioyee
may el.ccE to colttì1buLe ìrl pcrcênl- of l¡aslc
aunuaJ. s ala ry
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h,....

(5) DlstrfbuClorì of TI^^/(lRIiI conrrJ.butlon; prenriurns nav be
alloc¿ìtcd, at the elcctio¡r of tlre partlcipanL, betr¡e¿n ,IIAA
and CRII F- iu an¡r rvhoJ.e perccntage, ir.rcludln¡¡ Pavment- of Èlre
f uJ.1 premiurn to citltcr conla¡ìy. (If a persor.r docs not elcct
a contrlbution clisEril)ut1ou, 50 perccnt of tlìc contrlbucion
shall l¡e alloc¡rled co TIAÂ and 50 percenL of the contrlbuÈfon
shall be allocarcd co CR[¡'. )

(6) Incone tax defernìcnt: A-s authorized bv the hrLernal Revenue
Codc an employee may enter inÈo ar.¡ agrlement wl.th thc college
Èo reducc Èlrc ernployeers nonthly baslc sa1ary by the amounÈ
of. Èlìe retirenrerE system contribution ancl by a supplenrental
arnoulìt as prescribed in the Internal Revenuc Code ¿¡nd the
college shall transmit thâE amount to purclìase retilenìent
annufties 1n Ehe name of the em¡rloyee and ttrercby defer the
fncorne Eax on thc anourìE uoËil received äs benefits. ñty
agreemerìt regarding thls scction shall be J-egaJ.1y bincilng
and irrevocable for both parEies whiie entplovrner¡t corrtlnues;
providcd, lìo',nevcÍ, that âfter onc year frorn flìe effective

. dâtc of thc agreerrent, eltììer partv ma.r' termÍnale the agr-:e-
menL; atìd provided, furtltcr, fhaL tìo more than one agreen?.1C
for such salary reducÈion may be made rrltlìin anv taxãb1e
ycar of the employee e:{cept to Èlte exEent ot:tenrise perntltted
by the re¡;ulations under section 403 (b) of Ehe Internal
Rever'¡ue Co de.

. (7) 01d .{gc Survlvor lnsurance (OASI - Soclal Security) contrl-
butlons: Contrll;utions, as prescribed, shall be in addition
to re t l rorlc lì t sJ,sten conErib..¡tlcils.

EAC I74-147-440 Retirene¡Ìt Income Benefir

(f) Eli¡;íbility: Participants 1n rire retÍrenrent systen sha1l,
afÈer 10 or tnore years of fuLl-tlme servicc, be eligible
for a ¡cEÍ::cment j.ncome benefit as prescril,ccl in the
f ol lorv in¿¡ secLlons.

(2) Retircnent iuco¡nc benefit: tlÌe rctirenent irìcor¡e benefit
shall l.¡e conrpuÈed ac retircnlenE, after l0 or norc yeat.s of
full-t1me service and be based ón a rate of 2 perccnt of Èhe
average of the highe:;b È\vo consecutive years annual salary
for cach yoar of fu11-timc service to å rnaxinrunt of 50 pcr-
cenl, Be¡¡inning July 1., L914, íf a parclcipanr does not:
clec! to contribuEe ten pcrcent of saLary for the purchase
of rcÈi.renìenu annulties, durlng peri.ods o¡ servicc at age.
50 or later, the rctirernent incomc beneflt for those perlocls,
as lnclutled in tìrc cal.culat{ons of tlÌe reÈiretncnE fncome
bencfiÈ, shall be b¿sed on a ratc of 1,5 pcrcent of tlÌe
avcragc of the highcst tvro consecuLlvc ycats alrnual saJ,ary,
e.g., 1f tlre parcicipant r,rorlis for tlrenty years prior to
age 5() anrì corìtrlbutcs only 7.5 perce¡tt thereafter, the
re!lrcrncnt lncome benef J t r,'11'1. bc ba:,;r.d upon twenty years
at 2 perccrÌt an<l ffve ycars aÈ 1.5 pcrcent, l¡allure to
corìtt'ibucc aI tlìe tcn pcrccrìt rate pr j.or to Jul.y 7, i974,
gìraLi ¡roi.: af f cct the rcti rcn¡cni ln<tome benef iu.
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(3) Ânnulty retirernent optl.orì:

(a) TIAÀ/Olui[: The lli\A/clì[[ jolnt an<l 2/3 annufÈy to
survlvor r.¡1th a l0 ycar guìrantce, inclrrcling pr:ssib1-e
retLrcmcnl dlviclcrids, slrall bc Èhe b¿sis for calcuÌatin¡3
the arìnuity rctlrenrcnt optloiì assurûln¡¡ eaclr rctlree has
a spouse Lhe same agc as tlÌe retlree.

(r1)

The parllclpant's electlon, of an annulty optlon,
otlrcr th¿rn Ehc joi.nt aod 213 annulty to suivlvor
wtlh a 10 year guarantce, incJ,udfng post retlre-
menÈ diviclends, shall noc alter the calculatlon
of the supplenrenLal re!lrenent lncone payment,

The annLriEy accuurulation ln CREF rnay be oplion-
a1ly trarsfcrred to a 'lI^^ annuitv at tlìe time
of retirenent and the annuity rctircment optlon
shall be calculaLcd after such transfer.

Transltion bcnefit_: A. partlcip¿lnt, agc 55 or
older, nray elcct to talce upon rctirernent, â
transition l¡cnefit of a lunrp sum payrnent of up
to ten UcrcenÈ from each TIAÂ or CRIÌF contracf
accumulatíon then being converced to an annuLty
p¿rynìent thcreL:y rcduci.ng the Eotal TI^À/CRE11
arìnuity benefits by tire amount of suctr pâynenù.
CålculJtj.on of thc annuity rctirerncnt option
shall be made on the basls of thc orlginal
anrru-iiy ac curì¡ui¿¡ L j.on, ì.¡eíc¡r'e ¡enrovirig Lire iurnp
sum payrnent,

(iii )

(b) Arlrìuity retiremcnt option for l^laslrlngton Stace Teachers'
Retirerrerìt llenefit: A ratc of trvo percent of tlre avetage
of the hlglìcst trno conseculive years anuuaL salary for
each year of fu11-tlnre servl.cc while partlclpating in
Washington SEate Tcacherst lìelirenrenl System.

(1r )

The basis for calculaLing the reti.renent lnco¡te
benefit a rctiree wich vested lnterest and who
has naintâlned pârliclpation 1n tlìe tr,lashlngtorr
SÈâte 1eâchcrsr Retlrenlent shal.l rccel.ve an
annulty er¡ua1 to tlìe anount calculatcd b.v clìe
mell',otl described in tìrls secLlon frorTì WaslìinBton
State Teaclrers I Iìe tirement

For a rctiree wlìo opted lo \^rltlldra\r frorn llaslr-
lngton State Teacìrt:rsr IìetJrcnìent ancl receLved
a Lunp sun refund Ín L957, Il: sl¡all bc assttmcd
for supplemcnt calculâtlon tlìat llc 1s crcdited
r¿J. th a rcÈireûlcnt arìnr¡1ty equal to t\ro perccnÈ
for cach ycar of fulI-t lme scrvicc wlri 1c par'È1-
clpating 1n thc llaslrington State 'I'e¿.¡chcrst
Rctfrerncrìt compuLcd on tlrc base of the avera¡¡c
salary of tlre h.i.glrcst two corìsìccutlve years
r¿lthi.n the perr.od prior to 1957.

(1)

(r)

5 l1o lt t' {}{}23i,



(4)
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Supplemcncal retlrencnÈ lncomc payment:

(a) If the retlrement lrìconc bencflt ls greatcr than Èhe
arrnulty retirenlerrt optlou, Èlren a suppl.cmcntal reilre-
ment lncome paynent shall be pald monthly Eo a refiree.

(b) Contribu[lons ass ump t ions :

(1) In no case sha11 a¡rnulLies purchased entirely
by self-paid preniums of the iLrdfvl<iual be
used to reduce tire college obligatlon for
s ¡.r ppl encn E â1 retlrenent inconle payments.

(1f) S uru0e r contribulions: iìeElrenent annuities
developed from emplovees and college cr:ntrlbu-
ti-ons from sunìmer salrrv, shall be inclu<led in
Èhe calculatlon of thc reEirernent incorne bóncfit.
Surnmer sala.ry shall be incl.uded fn lhe average
of the higlrest Èrvo corìsecutive years sa1ary.

(iil) Only annuity ¿rccu,rulatlorrs resultlng from
ernployee and enrr; over contrjbuLions rvhile
em¡rloyed at publi: higlìer education lnsfiEu-
tions \tltl¡ln the SCate of VIashínßton shall bc
lncluded in Èhe annulty reÈirdmenE optlon.

(1v) Any portion of a partlcipantrs T1ÂÁ and/or
CREF annuity accu¡iulatíon rvirich 1s awarded t.y
â coul:t to the pa,rtlclpa$lIs s?cuse upcn
divorcc or dissolutlon c., f rrarriagc sha1l be
lncluded ln anv subsequent cal-cu1âtlon of sup-
plenrerttal paymenÈs âs if that amount lÌad
remalned in the particlpantrs ]lIA¡. and/or CIùiF
accumulaEion unt11 tlìe dare of retfrencnE,

îhe value of the annuity retfrement opiion for
TIAA/ClutF shal.l be calculared as 1f, aiter
July 1, 1974, 50 percent of the parElclpanÈts
contrÍbut1ons werc ¡¡a(le to Ti¿1^ an<l 50 percent
to CR[l¡ dur rg each yeî-. of partíclpatlon until
retiremcnt. ilenefit cal.culatlons related Èo
contrlbuLi.ons rnade prior to July 1, 1974, sltall
be conpuEcd on thc basls of tlìe actual âIloca-
Èlons be Èweeu 'I'I.1À and Cl{E}',

(c) Suppl.ernental reÈirerûen! lncome pavmenÈ for a survlving
spouse: Prior to rcÈirenrcnL, a perrion or his assignee may
elcct a suppl"emenLal recire cnL income payment option to
provlde for Èhe coÌltinuJtlon of that supplcnìenE to tììe sur-
vlvin¡¡ spouse; provlclcd, that if such option 1s clccted
supplcnrental rctlremilnt i.r'rcone pavmenls sha1l be 1n the
sanrc proporLlort as tlre elccte(l survlvor annul.lv optfon,
provi.ded furtlìer, that LlìJs sec.Lion shall. ¡rot appLv l-o
sons retlred prior to Ju1¡7 l, L974.

(v)

the

and
per-

(d) llarly rctircnreut pro'ríslons fot
f nco¡ ¡: p rymcnl: Àt tlìc t j-nìc of
parrt rvlro has el.ccLcd to rctirc

7

supplcnrcntal reÈi rcmcrit
rr:L i rcrìcnt of a lì rLic l.-

ear:l1er Lhan his or her

lrti
I

ll
:

il
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;l,,,.
65th blrtlìday, tlre supplencntal retlrcmcnt inconc pay¡nerì!slrnll be calcul_¿ìtcd 1n accordance rrltlì Èltc provlsl.àns of

1,a, thls sectlotìi provfded, thaE the amoutrts so calculatc(l
,,a:t sl¡al1 bc reclucccl by 0, é pe r:cctrE f or cach rnonth by whlch
,,,. tlìc reÈlrenrent age ls Lcss Èhan ó5.
]...

,r.. (o) Mlninum supplcmenÈal retlrement income payment: The
:-- supplemelÌEaL retlrcnlenE inconre paymenÈ slrall be made
. Ín equal monÈhly lnstallmeDts, If, horvever, such: llontlìly lnsLRllments slroulcl be less ëhan ten dollars

' at tl¡e cholce of Ehe presf<ìent or lris designee at longer
ilìtcrvaIs.

(5) Spouse slgnature: The spouse,s slgnature slia1l be requlrecl
by the collegc indlcatj.nfl aclcnoivledgrnent of the altnulty

payment op È ion.

E^C 174-147-4:0 Rer I remen r 
^ge

(1) Normal retiremcnt age: Slxt,,'-f ive ls llre normal retiïemenr
ãge at Tlìe livergroen Scate Co1lcgc, A faculty member or
oÈlrer employee mav elcct to reEire at Elìe carlfest age speci-
fled for reElrenent by Federal Social Security Lå\r.

(2) Extension of servlce: I.Jith approval of rhe presldenE,
exEenslon of service bcyoirc.l nor:maJ. retireîìent age may be
nade for deÊJní¡e norin¡l< nôt r^ ôv-ôô¡ ^ñô r¡^.¡ ^-^11 1,,,È

no such extcnsiot¡ slrall postpone rclirenìcrit beyond thc end
of the academic year in which age 70 is attalncd.

(3) Effective datc of rctirernenr:

(a) Faculty personnel shall be ¡ctired bv
conclu{ìion of tlìe Eeaching conÈracl,
firs¡-, nexL foliorvlng aLEainnent of ret ircnent age .

(b) Àdrninistrarivc excnrpL sÈaff personnel sha11 be retlrecl
by January 1 or July I next follor,¡ing attainmenÈ of
fetiremcot age,

G) Reenrpl.oyment of retlrees:

(a) A retiree recnplovecl by the college for less than 40.
pcrcent of full-time or lcss than 70 hours per month,
or for Less tlìan ffve consecutÍvc rnonths, shall be
el{giblc to rcceivc supplcmcnt¿ì1 retiÌcrnenL lncone
under the provlsions of tlìe retircrnenL systern.

(b) A retiree rccnr¡:Iovecl by the col.Iege for 40 percent of
fu11-lfme or Ìtorc, or.70 llours per nìonch or morc, or
morc thatì fivc co¡lsecutivc months, shall not bc cl-i-
glble to rcccl.vr: su¡rplcnrcntal rctlrenonI i_ncome ¡ray-
rriuuLs tiur j.n¡¡ !irc perio<i ot. cr¡ìp.lovuìcnt, pïovl.dcd f lì.iL
TI^^/CRI.II¡ annuitl)¡ I¡enef its shàll-rrot ú<: af f ected.

July I o;: a.i the
whichever occurs
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(") ContribuElotls by rcemployed rcElrees:

(1) Contributlons to tlìe rtrtircnrenÈ s)'stcrn shall
noL be nìade 1f .emPloynrent 1s noL exPecÈed to
last for rnore Èhan five consecutlve monEhs or' employrnent wlÌI be for less than 40 percenÈ
of full-tlme servlce, or for less than 70

hours Per month .

(fi) If enplovnent is expecEcd to Larìt for more tlìan
flvc cotìsecutlvc ntonths and em¡rlovnenL will be
40 perccnt oÊ full-t1rne setvice or rnore, or 70

hours per month or more, tlle enployee rnay elecE
Èo conÈribute, at applfcable rates' toward the
Purchase of reÈlrcment annulÈies and such con-
trlbutfons sball be matched bv the college'
Such annulty benefits sha11 noE be included in
the calculation of re!írenelìt ii)come payments '

i^C tlt -tdl-qeO RctÍrentcnt for Disabilitv

(f) Disabiltty provision: Ânv eligible emplovee under age 65

who is tocally antl pcmanently disabled mav b¿ retired for
condition of health, etther at his or her oun request or
by request of Elìe Presldetìt.

(a) À11 cnrployecs r,{r o belortg tô Tlìe I'lvergreell State College
reEirenenE sysEem shall be designated as r:11gible
ènr¡r1oYees.

(lr) [rnployces over age 65 wlto are disab]'e<.1 rvÍ11 l¡e e1ígib1e
under tlìc regular reEirc¡nenE for age provisions of lhe
reEirement sys tem.

(2) Request for dlsabillty reElrement: Anv requ:st for rsL-lre..
turrt on accounE of clisallillty nusE be revletved by å commlttee
conslstíng of Èhree physicians, oue to be cltosen bv each of:
the Presiãcnt, ttre rtl;pective vice president, and the 1n<11-

vldual fnvolved or tllat lndivldualts rePresenEatlvc' ÄÊter

revietv' this conlmittce wll-1 rnake recommendarions to tl.ìe

PresÍdent' 
^fter 

rel:irement for dfsability, the câse may be

revlet,ted by such a commlttee seni-annually upon request of.
!lìe President or Elle lndividual ç1ro ls retired'

(3) Payment of supplenent-al- retiremenE íncome Payments: SubJècE

to statutory limltauion and thc SeneraI Provislon of 1Ès

reflrcmerìt regulaEions, Tlìe [vergreen Stare College wl11 make'

Eo a Person reLired for dtsal¡i1j.ty' montlì1y suPPleme¡ìtal
retlremelìt lncome paymcnts rvhiclt, when addcd to Lhe alìÊulLy
received by Elìe indlvitlual, r'rltl equal tlrc anount Eo whlch
ihu pot"un'"oul<l llavc becn entltled, based upon ltls or her
nunrbcr of ycars of scrvÍce and on hfs or her actual average
<.:f r:he hlghest Ètto consecutlve years annual salary'

slLol7A {}{i?34



L74-Il+7-470 WiEhdrarval from El¡e lìcÈlrcmcnÈ Systent

(1) Orvnership of annuity contracrs: Eaclr
ContracL and Crui[ CerLificate lssued
provlsions of the reEfremcnt svstem

retlrcmcnE or disabilit.y.
chased be fore payments Eo
annulty has been ln force
value ls $2,000 or 1ess,
condit lons are met:

is Éor the purposc of pr-o-vidlng a reÈircnìcnr and/or a death benefit and ls Che p.opà.tyof Èlìe lnd1vldua1 par E tcl pan E.

(2) Repurclrase of TI^¡,/CRtrF anuuitfes: Under cerrain condltlo.s
TIAA nray repurchase the retirement annulty of a partlclpanÈ
vho leaves tìte cmploy of the college for reasons oLher ttìan

(4) If the
of all
any of
r.¿111 be
thaÈ all

(5) Provfslon for changc
evenE any changes are
repurchase policy the
repurclìase policy Eo

TIÁ,À Retirernetìt 
^nnultvfn accordancc rvl ch thc

A retlremenE annulty rvi1l be ropur-
the annultânt have begun 1f the
for five years, 1f Èhe repurclìase

provldcd that all of rhe followlng

1n TIM/CÌìEF repurchasc pollcy: In the
nrade by TIM/ CRllf 1n thelr auEo¡ìarlc
IJoard of Trustees sha11 decide rhe

be follor¡ecl by the col1eBe.

(a) Tlte arìnultaut requests re¡>urclrase.

(b) The annuiEant is neiÈhe.r enrployecl ac nor ls trans-
ferrlng to an instituLion havj.ng a TIÀA reÈirement
plan (sabbatical. ¿nd oc1ìcr authorized leaves of
absencc are consÍderecì as enrployment).

(c) All parÈfclpating lnsticuLions rhat conËrlbuted
prenlums consent co lhe repurclìase.

(3) Upcn rc¡urchase, thc refund of acculnulations related Èo
paymcnls n3,lc et tllc cclJ.cgc lclss ïeputci¡¿rsc cirarges wiil
be pald to Èhe employee.

annultâtìt lìas more than olìe annulty, llie toEal value
TIÄÀ and Clì-[[ annuiElas and Elrc longesL duråclon of
them, sha1J. govern 1n deterrnl.ning rvhether a reprrrchase
made under EAC I74-147-470(Z). (Tlìe result belng
or none of hls or her annuitles r,¡111 be repurchased,)

(6) Resignation of cnìployment: Should a parrlclparing enployee
reslgn bcfore aLtaining retlremctìt age, the contract remains
1n force, trlLhout fr¡rthcr preniunrs, in che ârnounE of enPlòyee
contrlbutlons, matching contrlbutfons by The flvergreen StâieCollegc, and dividenc.ls. Thc ov¡cr v¡ill be eliglbïe for pay-
ments acqording to fhe provlsion of the contract upon reaclrlng
retirenìcnt agc; horuever, the ernpJ-oyee nìrv continue payments
f¡rfo tite contract tirereby purchasing a largcr annuiÈy or, as a
faculty mcrnber in ¿notlter instituËion thaL also has a concrac!
$rlth tI^, may cransfer that policy !o the oLlì.rr lnstitutiotì.
Ân emplovce who has resignecl from servtce with thc colle¡;e ancl
J.s ¡tot partlcJ.paÈ1ng wltlì anoclìcr TIA^/CIU::I¡ nrcnrl)er i.stftuÈlon
nay coluìÌcnce rcccrvl.tìg pcrlodic lifctlnrc payments bcg{nning al
any pracrlcal age upon aßrcenìcnr wiÈh TIA.A/CRI|F,

IO 5lL0/74 G{),'¿3".;



(7) 0pElorì to srrrvivlng sil)ousc on Èhc deatl¡ of pârtlcfpant beforeretircrÌent: The survlving spouse shall be ãl1or,¡ed any optionavalLable under TIM/CRIF rules lnclucllng the oprlon of alump sum setElcnrent of accunrulated benefits.

s/Lo/7 4



EVE1ìÇii, .-¡ S'IÀTE CoLLDCII

1t.-11'7 Rlì1 IRIiMIÌNT 
^ND 

TNSUR¡NCII

ânce Pollcies : --I"+,1 
t,tti"rf4

L74-L47-3I0 Pol1c le s

The followtng PollcY toward the
been established by the Board of

(1) Real and Personal PropertY

The college will assurne al1

insurfiìg of ríslc and hazard has
Trustees:

risks of loss to physical pi:o-

Home Ovrners, Boat ¿ìnd DenEal

t-.1ìese lnsurance progr-¡nìt5j by pzry-
tlle bcsL inijèresl of co1.1ege 0ûí13,Ì

perty except:

(a) hhen forced to lnsure, such as by terms of a boncl in-
denture or by the purchase of property under a real
or conditlonal sa1e s contrâct.

Ilhere the property ownecl was purchased ú/ith funds,
Èhe source of which is cther than stete funds.

hrhen personal propeïty eÍther orr or off carnpus is
subject to extra hazardous ri.sks !'/hère the replacement
of the property would affect the buclget of the part:L-
cu1"ar operatíng unit.

(d) The Presidentrs residence, includíng college-owned
furnishings therein.

l,tab i li ty

The college rvill insure its liabtlity risks and include
coverage for its Trustees, employees and sludents, ali-
\ühiie actíng aÈ the direction of or on behalf of the co11ege.

(3) I^lorkmenrs CompensaÈÍon

All empl.oyees of the college !¡ill be covered by the
l,Jash in gton Industrial lnsurance Act,

(4) Unemploynent co¡npen sa L ion

hrtren reqtrired by applicable federal or state laiu, enployees
subject to requirements of the law will be covered by
Unemploynent Conpensation'

(5) Meclícal Aid, Life, Accíclental Death & DlsmenbernenL' Salary
Protection and lension and tlealth Insurance.

The college will conLrlbr,rle to a1l of these plans ln varying
amounts, except to student rnedical exl)ense and student l1fe
lnsurance.

(6) Mass.Merchancllse AuLomobile,
lusurunce,

The c o.l.l. e ge w111 adnlnlster
rol.1 <lcclucLi-on when it l.s J-n

employces;.
1

(b )

(c)
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STATEMENT OF POLICIES

,. THE EVERGREEN STATE COLLEGE BOARD OF PUBLTCATIONS

The Board of Publlcatfone le eetabllehed by Íhe Evergreen State ColLêge âs
ghe publleher and offfclal polfcy governlng board of the çpSlS:I Bç¿Ät JgJ¡ÄIte-l
Ànd any other comunlty publlcatlone whlch have been or may be approved by lt.
(Note: This document refer8 to the college ne!¡apaper as the JgggL and may

requlre revlsfon 1f a new naxûe ls eÊtabllehed ln the future.)

The Evergreen State College Board of Publlcatfons shall ansr¡er to the Board
of Trustee6 through the ?resldent of the College.

The Board of Truetees, whlch 1e legally responsfble for the entl-reÈy of
TESC, accordingly hae the rlght and duty to deflne Èhe functlons of, to set broad
governfng polfcfes of, and to revlernr any actlon of the Board of Publlcatlons or
of etudent publlcatlons. By tradftlon, the Bo6rd of Trustees delegåtes these
tasks to the Presldent, who ln Èurn deLegates thexn to the Board of Publlcatlons,
shlch acte on gþg_3lgg1g9* behaLf ae the publfeher of the publlcatlons.

The compoaltlon and the baslc powers of the Publlcatlons Board shaLl be set
forÈh ln the Board ByJ"aws, l¡hfch are aÈtached to thf8 atatement of general
pollclee, Changes ln the Statenent of Pollclee and the Bylaws shaLl not become
officiaL unlegs revlewed and approved ln the manners provfded tn the Collegers
governance documents. The Publfcatfona Board ehall have Èhe right of appeal Èo

the Board of Trusteea through the Pre8ldent concernfng fa6uea that cannoc be
reaolved betïreen the Publ-lcat1on6 Bo¿¡rd and lndfvldualo or groupe relthln Èhe
Evergreen Cûmmunlty.

The fôl,lor.rlng Btatenent of pollcfes details apeclflc functlons and responsl-
btlltles of Èhe çe6pg¡ Pofnt Journal, the Edltor, and the AdviB@r of the Journal,
Thle statement 10 lntenaled Èó allow for the greatèaÈ freedom of expreeslon For
student publfcatlons, conalatent wlth geûeral college poLlcy and welfare.

Student publtcatlons are luportant and necesoary parts of TESC. Ihey should
provlde a channel for canpus lnfortûatlon, aerve a6 a forum for ldeas and oplnlong
ln lhe colLege comnunlty, and educate lnterested atudentB In the proceases of
corûmunlcatÍon (lncludlng those atudenta r,/hose prf[ûåry concern 1s noÈ orlented
tor,rard Journallem per ee).

ltre goal of thê Cooper Pofnt Journâl ls to be professlonal fn alL aspects
of lts opãratlon: r"ffiffiäffiîì.n edltorlal comnent, and ln the conduct
of lts stâff. Therefore the JogSÂL r¡111 be guided by the followlng Code of
Ethlcs; the A erican Society of Newspaper Edltorsr CANONS 0F JoURNALISM, aûd the
ßASIC STATEMENI 0F PRINCIPLES from the Natfonal Conference of Edftorlal l.lrlters.
All of these documents are heleby nade a part of the Board of Publlcatlonsr
StatemenE of Pollcles,,

t::::ltñ'r
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CODN OF ETHICS:

TREEDOM

a, Freedom of expresslon and debate by rneans of a free and vlgorous press
1s eseentfal" to the effectlvenea€ of an educatlonal comnunity ln ademocratfc soclety.

b. The presa must be free of all forrns of external lnterference deslgnedto reguLate lt8 content,

c. Freedom of Èhe prees muat not be abr{dged by conffscatfon of lssuesor fãclllÈfes, or suapenal.on of publicstlons, except where there fs uclear danger that pubLfcatlons wfLL vloLaÈe a publlc law, nor rnay lt:
be abrfdged by academlc, personal or fl.nanclal sanctfons, arbltráry
removal of staff rnembere, or threat8 of the8e actions. No one outàtdethe Btaff 6hall delete, dlctate or revise the content of a studenÈ
publ lcatfon.

fr, RESPONS IBTLlTY

a, It ls the roLe of the press Eo r6po¡t the nerùs and provlde an outletfor campus oplnfon and creatfve effort.
It ls the reeponalbfllty of the presa ro nålntaln the hfghesÈ Ètandardsof accuracy, truthfulùess ånd fåÍrneas, ln fulfllllng this role.
fhè pre8s muat mainÈaln reapèct for the pr:lvacy and rlghts of thelndlvidual.

The prese muat not Lmpugn the character or motfves of the lndlvtdrral
withouf substantlal evldence, nor shal^l ft evet knowfngly vlolate a
confidence.

Personal blas, veeted lnÈereats, or editorlal poltcy nust not dlctateor lnfluence the rrrltlng, pLacement or length of ner¿s storiea, Nev¡s
value xnust be che only erlterlon.

The press musc provlde an open forurn for unfettered enpreselon ofopfnlon, lncludlng those opfnlons dlfferlng fro¡n edftorfal pollcy.
Such expresslons muat nor be edlted so aa !o distort or altèr, oi
dlsparage the oplnion.

The press muat fnsure the hlghe8t degree of accuracy, and nust not
misrepreaent the oplnlona or actfona of fndtvlduals or gtoups.

A correctlon nust be promptly lssued and falrLy placed r,¡here ther:e
has been a factual fnaccuracy, Where an indlvidual or group has been
danaged by the error, an apology le neceasary.

d.

b.

h.

e.

f.

8.

i
li
:l.l
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L. An artlcle frorn another publfcation must not be reprlntecr in whore or
. fn part wlthout due credft, and permles{on lf necessary.

J. The edltor nust accept flnal reeponslblllty for the contents of the
publfcatfone.

fon or Dlsmleeal

a, It shall be the responsfbfllty of the publ-lcatfons Boârd to auspend
frorn alL publlcatlon icrlvirles any staff menber who ls found, ãfter
a hearfng, to have fafLed Èo comp_t.y wfth Èhe editoì:lâl and business
funcflons, pollcl.es, and responefblllLfes of the Cooper pofnt Journal
as set f orth fn thls statêment and 1te llyl_â\"l¡ì, 3æ***.*-**qæq6

b" Student ed:ltor6 or nanagers gg¡ be removecl or suspended after a hearfng
by the Publlcatlons Boård onry-rn extreme cases rnvolvrng (1) farlureto comply wfth rhe Publlcatlons Boardrs Sratenerìr of policles, (2) gross
lncoftpetence, or (3) rvl1rful and/or repeated vfoi-atfon of the above codeôf Ethlcs' or of the profeestonal sÈsndards ae deflned fn the Aüìerican
Sociery of Newspaper Edftors' CANONS Of JOURNALISM, or the Narional
Conference of Uclltorial Wrlrers' BASIC STATEMENT OF PRINCIPLDS.

Al.1egat1ons of such fncompetence or lrre apons lb 111ty may be Lodged
1n wrftlng r^rlth the Board. No student e<lftor or staff nember shall
be dlsnrtosed un1-eee he/she hae been lnformed by the Board 1n wrltingof the specfflc charges and haa had adequate opportunlty to defend
hlmself/herself at heårfng before Èhe Boård. ihe detense rnay fncrucle
help from an advlaer and the rlght to chal-lenge testfnony and questÍon
accusers. A Board hearlng on contfnuf.ng involvernent 1n student
publlcatlone ls ln no senae a trfâlu hovrever, and Judlclal procedures
governing c ross -exanlna tf on of r,¡ltneaôes and admiseablltty of evldence
shall not apply,

Appeals from the declslons of the Board of publlcâtlonô ehall be the
same aa those speclfled ln TESCTe CoG and soclal documents.

In all cases comlng before the tìoârd of putrllcatlons aJ-1 partles shaLl
be glven adequate time to prepare Ehefr ârguments.

. Any person ruho has a forrnål complalnÈ regardlng the conduct of any. coll-ege publlcatlon should mâke the complalnt k oLrn ln l,rrltlng to
the Publlcarfone Board.

¡Sgpggg1b:!1:!SlgC and Funcrfona of rhe Edfror

. 1. A1I arttcl-eB, ed1Èorials, letters, coluuns, or other âterlal, proposed
for publfcatlon ln the cooper pornc Journål whlch rnvolve 

"rw o,rblf"
conrroversy or lesue or*ffiiffiñlîiîãñîern of a polfcy or" a.tio' of, the College or of any unlt of the College, r¡hether of faculty, staff,
Board of Trusteea, or atuclents, are tô be aubmltted Èo the Ed{tor for
approval- before publlcatlon and are not to be publ-lshecl l,rtÈhout the
Edl tor ' g approval .

{}'t'}9.:1{i
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Reporters and other côntrlbutors of the
reaponslble to the Edftor. The Edltor
report lnmedlately to the Publtcatlong
Statenent.

Cooper Polnt Journal are

-Þæ"r¡..-F!._*.

or the Advfser fs expected to
Board any vlolatlons of thls

3, The EdlÈor of the çgg?gl_Iglgåjgllngl has rhe responsibility ro rernember
that expoges' cruaadeS' edltorfals, statenenta, assertfons, and artlcresì. about controverslal- eubJects can bá nore wlsely planned ancl can bel' carrfed out Ìrtth leee danger of lnJury to lndlvlduala, groups, or theI College as a whole, lf the Adv¿Ber, a person experlênced fn such

.. matters and ú¡ìo hae an offfclal aseoclaffon wlth the College affairs,, 1s cofisulted before publlcaÈfon.

'4, Certaln powers and dutfee of the Bdltor are listed 1n the Boârd of
Publlcatlone By1ar.rs.

The Advfser serve6 at the df8cretlon of the presldent and ls reeponslble
repôrÈ1ng to the Pre6ldent regardfng polfcles and operatlons of the Journal
oÈherco1.1ege-eponaoredstudentpub1lcatlone.

ald Functlqqs of the Advlsgr_

The speclfic dutles and respons lb ll l tles of the Advfser of the CooDer Point
âre :

1. Advfses the ståff of
Publlcatlone Board.
Ëee that the polfcy

the Journål 1n carrying out the policles
He or she shall, 1n conjuncrion wlth the

atatement of the JournaÌ, fs underetood and
by all staff nembera.

2. ls responslble for devel-oping ethtcal profeselonal attltudes and for
nåfntefnlng a hlgh etandard of technical performance for the varloug
pubLfcatlons I 6taffB.

a, Advfeee wrfters on âpproprlatenese of natertal for the publlcatfon.
Advfgee as to techûiquee of gatherlng lnformatlon.

b. Is alert for materfa] whlch ls Lfbeloue or othenrlse eonÈrary to
Board of Publfcatloris pollcy ând takee approprlate actlon lf fr ls
proposed for publlcatlon.

c. Provldee for lnatructlon fn edltorlal ekiLls, advertislng, cfrculatfon
and productlon.

d. Advfsee publfcatlonsr staffs concernlng techntcal aapect8 of publlshfng
thelr reBpectlve publlcatlon8.

3. Coordlnates producrlon procedures and deadlfnes for the Jg¡¡rg!;

of the
Edltor,

observed

,{¡'ì,r;i. }:t
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llî_ !:11.r". rurchas {ng Asenr, lnrrlares purchases,contracts with suppllers and nanu f aca" * l" . 
'..är_

arrangemenrs berween each p"blr"at i;;^;;;.r r:"-

5. Assurnes, in conjunctlon t¿1th the EditorcEpel_folnr rgurrÌ91ru,. *"p.r"riiiiJioperatlona.

6, Provldes for lndlvldual
wlth publlcati;;';;:;-":'.f;å"i:"t:;'il;i:;:.1'":î"_.echnfques assoclaÈe<1
ueed in pubrlcatlon organlzatlons lld Procedures cornmonly

7. Is respons1ble for ¡nalntaining a centrsl lnvenrory of suppllesi and
å:iH:å:- 

statlstics und .uportu ;;;-;;"- i,,t.,r"u*ro,.," Boâr:.r and rhe

8. llas the :.e sp ona lb i 11
racil rr 1eo il-;;;i;;:";.:"i i;Í:i'::.:: :ffi ..r,i I;:ïJïî "::i:1",i::l;:.9, Malntalns professlonaL contacts wlth aclvieerr
iå:l^iïÏ:;:" of rhe pr1nr1.;-;;J;;";;";ffiÏ";i";'iiilî1":ï;,í::

10' rs an ex off1c10 nonvotlng menber of the publlcarl0ns
11, p¡ovldes côntinuiÈv.jn the year_to_year buslness anclof rhe :þg¿rylt and rhe o',.rurått .;;rá;ï;.:".

lons and .Re8ponslbflf tle.s of the Cooper polnt Journal Buslness Staf f
Â.

4, In conJ unctfon with
ca1ls for blds, and
ordlnates produc tlon
contractora.

and
for

Buslness Manager of the
overseelng lts f{nanc I a 1

Board.

produccfon p ro cedures

Polltlcal 
.âdvertlelng (carnpus, Iocal , or state)

;::"ïii:"1'l:'',;';"'lj"j,1"; ";.i;;-;; ","i'liii.il"ff,':";:å':orprovl<redporit rcar .åï.,ii"r,iË :;:iï ;: ;:T;.i1"ilîï,0 ji"::"0:;îî" j:::: 
: 

^'.,
No tndlvldual or flrm ehalltnu *UIgl or In any orher

be so11citect fôr ltstlnp
correge p"uir"ãir"".'rr'Ë as a patron bv

No advertlsernent shall be inserted 1n the Jouïnål for r¡htch pâyment is
i:rlï"ilî:"i' 

anv other rorm or ';";;'-;;"' asrr or check ro the

D. The Adviser, Edltôr, and Buajneaa Managertor all collecrtone and for ."r"r".i"Iå"år¡¡or in accord wiÈh rhe urag., ,iii--n;i-uã.approval of the publicatfons Board.

for 
. 
rhe JggIIgL .r"oudgetary cont rol .

epproved without the

lon g! StaFemênt of pollciee

re sp ons fble
Expendltures
expresa

A' The publlcat10ns Board fs expècted Èo revlen thls sÈatement of pollc1esannuatly and ro repor.r to thà p.e"rJ;.;;';;; rhe consfderarton of rhe6oard of Trustees such revlelonu 
"u ,uu,Uå""carry out the purposes or tt ." 

" 

-päiiäîåo 
l= "u"u""ary or deelrable to

üiiÐ.1ä



for Amendnen t

The Statement of Polfcies nay be anended ln the fo1.1ow1ng nanner:

I, There shall be a perlod of ¿ìt. Ieast one week between the lntroductlon
and the vote by the Publlcatlons Board on the proposed change,
Proposed changes ¡.'11L be duly adverttsed throughout the college corununÍty
prlor to any ac Efons .

2, Passage wlLl requlre a two-thlrds afflrmatlve vote of the entlrê
votlng membershlp of the Publl.catlons Board.

l: Nothing ín the se

'f.fecl lf Lt 1s In
of Trus t ees '

stafentents of prlnclples and guicles ls to be construed as
conf1.1ct wlth any statement of pollcy aclopted by the

..'1.,:.: A manual

ljire gulae
combfnlng the lnformatlon 1rr thls PoLlcy Statemenf vJlth a Journal

should be prepared and dlstrlbuted to all sraff members of -Ihe Jãirnal .

{}ûÐ.l/fg
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EVERCRBEN BOARD OT PUBL]CATIONS BYT,AWS

Publlca tlone Board

The offlciaL publlcatton of the publlcatlons Board shall be the
CooÞer Polnt Journal.ræ_-:::

There shall be a publlcatlone Board whfch shall, _ Èhrough delegaÈlonby the Board of Trustees and the presldent _ åssume responslbllltyfor formulatlng and admlnisterlng general pollcfes governlngpubllcatfon of the Journal . ,,CeneiaI pollei.es', lnclude suchmafters as f r eqr.rency -äîð-ãa t e of pubtlcatLon, ratlo of advertfsingto nerr'/s space, staff s:tze and t¿ble or organlzatlon, etc., butdo not extend to natteïa of dây-to-dây adãlnlstrat1on Òf the
*gu.ålql nor to such edltorlal. Judgmenls as woulcl normallybe made by the edltor or ecl l tor -ln-chl ef of a conmerclallv_
operated daily or weekly newepaper.

Membershlp on the pubtlcâtlons ûoard shall fnclude s1x votfng
member-c:

TLro students (excluslve of the .Iour¡raL staff) chosen at randon
from a Lfst of volunteers; ,=*-

Two faculty and/or staff members âppolnted by the presldent;

One professlonal Journallst fron the college servlce area tobe selected by rhe presldent at the recorunãndatton of theDlrector of Col_Iege Relatlons;

( O1e me$3r of rhe sraff of rhe Journal, other than rhe Edtror,
¿ elected by rhe sraff and appolntãã-Ç-rhe preoidenr.

The Board ehall aleo lnclude the fol1owIng ex off l.cio (non_votlng)
membere :

The Dlrector of College Relatlons;

The Faculty (or firaff) Advlser of rhe Journal , U¡ÀeeC-JbF

Lo¡ 2:

the Dro f
Êþe, 

" 
I lçcÂ.{ilent ;

;:

i.

rl

H

i

I

I

I

The Edltor of the Journal .

In the selectlon of appolnted menbers of the board, attentlon
w111 be pald to the need for repreaentatfon of mlnorltles and
eJomèn ln the nÂke-up of the Board,

Vacancles shall be fllled fn the same manner as regular

Members of the PubllcatlÒns Bosrd shall serve one year
Appointed membere nray be reappofntecl .

the voting members of ttre pub1lcâtlon6 Board shall elect a
cha1r pslsgq each year and desfgnnte a secretâry to record minutesof meetlngs. A meet{ng may be callecl by the ciralrperson or
any two votlng menbers. A quorun shatl be necessary to
buslness and shall conslsr of fglg voting menbers. l\11
must be duly advertlsecl fn campus nedfa before they

-7 -

appointments,

terms.

conduc È

meetlngs
are held,

{}ûpiii4



lllctlon 4:

8..

At-the, end of Sprfng quarter, the mLnuÈee of all Board meetlngs
and other Board records ahall be î:ransültted to Èhe Boård
Secretâry Belected for the next acåderìic year.

The powere dnd dutles of the publfeatlons Board shall be:
a) to eerve ae the offfclal publ-ieher and policy governlng

board for the Cooper polnc ,lournâL as l.ndtcateá fn Secilon 1.b) ro appotnt rtroffiËTliffi*f r.orn 
"*o"g 

avattable
voLunceers, lrf th rhe advtce affisel of thà Faculty (orStaff) Advleer, t.he presldenr of rhe College" a¿d_çhe*Açafl,of the Journal "

-.'i¡¡'l¡¡"¡ìl'¡t¡,¡.i¡ll!--l@Éi.c) to appolnt or Àpprove peraona to ftll anv vacaI¡cles whlch
may occur fn the edftorèhl"È"

d) to fnsure that â11 staff members of the Jouûtal adhêre tothe Btatement of pollcfee.
e) to approve all br,rdgeÈe and capftal lnvestments.

-Board Ì4eetl!ÂB

The Publfcatlone Boa¡:d shall neet üt lea¿Jt once during the fltôf
month of eaclì quårter except durlng the sunner. Meetings ofthe Board ehall- be open to all lntereoted pereono unLesÀ, for
re8aona of proprlety' the nernbefs cleterrnlne rhât â cLosed aesafonfs neceeeary. Cloeed eesel.ons shall be llû1ted to conffdentfalnåtters related to peroonnel prob.l"emo. 0fffcfal actfons of thePublfcatlons Board may be t.aken onty 1n open, advertiaed sessiona"

.!pe$ ÞeqlpJqng

Àll declelone of the publLcâtloné Bosrd ehall be naile by a ofnpLenajority vote of membere present, except in the case of pertnanànt
removal of á studeñt editor, whlch ehal.l requlre a najority voÈe ofthe full Board nembershlp" The rlghto to appeal declslone of the
PubLlcatfons Board ahall be the eane as thoàà epecfffed ln ðvergreen's
Conmf ttêg on Goveænce and Socf al qontract documenta.

The Publlcatlons Board ahall mer.ntafn å sratement of polfcles tn whrchfhe relåtfon8hfps and reopono fb tl l ties of rhe publfcatlons Board andthe gufdtng prfnclples ând drrecr{ves for rhe Journar shsl-r. be deftned.
The Staternenr of PoLf cf eÉ (and any changee tre rffie subj ect to
revler,¡ and approval by the Board of Truatee8,

The Edltor and Bu8fnesô Manager of the Journsl shall folLow the
eBtablfBhed pollcles of the pubLtcattonffiffi ae lndlcated fn rhe
Stât€ment of PoLlcfee" Elther may reconrnend changes 1n policy foractlon of the Publlcatlone Board at any reguLar meetfng.

Sâlarfea (ff any) of student stâff members of the Journal shall bedetermlned by the publlcatf one Board. 't'¡'e*"
lon 5:

,lÞ$Ë.,.ìlt



Appolntments to the JouÈnal staf f , vit-h'_[t¡Låxçeptlon of the Buslness
MA_!4g.gJ, shall. be made by the Edltor, who shall have the power of
rernoval of staff members of hl.s or her appolntment, subject to
appeal to the Publfcatlons Board and beyond that 1n l1ne rvtth
Evergreen's Conrnfttee g¡ì çglleg_{El-_cg and Soclal Conrrac! documents.

The Editor of tlìe Journa.L shall be a full-tfme studenÈ at TESC
at flìe tlme of applfcatfìì ancl r;hall be appolnted to serve a te1m
of up to one academlc year ln length. The Edltor shall be
lnellglble for re¿rppolntment beyond three acadenlc quarters.
lleplacements ,eh¡ìl1 bè selected sufflclently early to allow the
lncomlng Edltor tìÒ eer:ve f.n the prepaTatlon of aE least one
edltl.on under the direcrlon of the ouÈgoIng Bdltor.

The Publlcatfons Board wfll be gulded 1n lts selectlon by the
appllcantrn experfence, hls lour¡rallstfc or other lrr1ti.ng Eralning,
h1s overall educåt1on, hls ab11{ty to provlde leadersh:lp, hls
ablllty to usê cornpetent Judgne t, and h16 proposed progran for
produclng ¿l fÁlr, åccurate, well-.balanced and hlgh-qualfty product:(on.
In rnaklng the appolntinent, tlìe Ï]oard sha1l seek the advice ancl
corrnsel of Èhe Faculty (or Staf f ) .Àdvlser:, the prestdent of the
College, and the staff of the newspaper concernlng the quallflcatlons
ancl sultabll-1ty of Èhe candldatee"

In the event that ân llclltor reslgns or ls dlsmlssed durlng any
quarter, the Månâglng Edltor sh¿Ill fÌnnediately becone Acting Edltor
for Ltìe rernâlnder of thc quarter or untl1 a new Edltor can be
6elected through lhe pr:ocednre speclffed elsewher¿ tn Lhls docunent.
The Actlng Edltor sTrall have the same qlucles and powers as an Edltor,

To recognlze that the ro1e of publlsher resldes (through delegatlon
from the Board of Trustees) lrlth the Publlcatlons lloard, It should
be clearly understood by all eclltors that the Board has the flnal.
resporrs;lb1lfty for po.llcy and for the publlcati.on" Responslblllty
for day-to-day Òperatlon rìnd parf lcu.lâr edftorlal JudgmenÈs, however,
ls delegated by the Publlcâtlons Board tÕ the Edltor. In thls
eltuatlon 1t ls extrenìely lmportant tlìat at the tfme an edltcir
1.s appointetl hfs or her lntentl.ons ând probable mode of operatlon
be r¡e ll-uncl er stood by the Puirllcâtlons Iloard.

The pÒwers ¿rnd dutlee of the "lournal Edl.Èor shall be:
(a) To have general supervlslon of and responsiblllty for the

edltorlal operâtlon of the Jor¡rnal .

(b) ito preslde ât al1 meettngs of- [äè editorlal 6taff ând of Ehe
coml¡lned edltorfal ancl buslness staffs.

(c) To <ìlrect the Èdltorlal pollcy of the {g!}rl|-a!.(d) To be responslble to the noard for the enforcement of the
Statement of Pol1c1es.

(e) To prepare for: acceptance by the Board a sÈâtement of Staff
;ìnd Oper¿Ìrlng Polfcles. Thls starernent should be approved
by Ehe Board before any publ:lcâtlon of the Journal under the
dfrectfon of tl¡e fncornlng Edftor, It shoulã'ËÑide such
lnformatlon as deadlfnes for rhe varlous edltlons, rules
governlng staff menbers and non-staff contrLbutors, a tabl"e of
organlzaflon , and ao forth.

d.ì(}i146
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(f) To appolnt, and dfachsrge 1f necesaåry, staff menbero of
the Journql.

19¡ ro öãffi.llrh rhe Faculry (or Sraff) Advfser and/or the
Board ln ¡rny mattera deemed by the Edftor co have elther
legal or general poll.cy fmpllcatlona. The Edfror iB
reeponelbl-e for keeping fhe Advt6er conEfnuouaLy infonqed of
the Beneral nature of copy and plctures planned for pubLicatfon,
fncludlng åny potentlally ltbeloue materl.al_s.

A Bualneas Manager sha1l be appotnted for a perfod up to one
acadenlc year, by the Publlcâtfonq. poard uÞqn ghe reconmendatlon
of the Advfeer" rhe Edfror, an.l rùb)VÎèã-füàó'fbilE4e.*-so"*o"r*
of the College. Quallflcarlone foí'the BuaLnees Manager shall be
decfded upon by the foregolng peraone. The publlcat.lons Board
shall have the poÍrer to dlsmlsa the Br.refness Månager upoR recommen-
datfon of the Advlser, ehe Edltor, and/or the Vice presldent for
Bualnesa of the Ccill.ege, after app¡:oprlate revlerrr of the dlsrnlssal,
lncluding a hearfng,

The powere ånd dutles of the Jgufna-^l Buslnea€ Manager ehaLl be:
(a) To have charge of rhe flnanceB of the Jgy{nâl,
(b) To approve all bllls incurred by the Jqumal,(c) To provfde data fÕr col"lectlon of alt debte-due rhe Journal

to the College Controller.
(d) To be reoponolbJ-e for all local aclvertlafng aalee.
(e) To provfde a Donthly ffnanctal- atatenent for the Journal to

the Chalrperson of the Publ.lcatlons Board,
(f) To be responolble tor aLL dulunles, proof-readlng of ads,

contenÈ of acle (wf.th the advlce of the Faculty (or Staff)
Advfeer), and all âdvertt8fng deadllnea set by the EdLtor.

. (e) f,: eetablfeh, lrfth the approval of the Publlcatlons Board,
\ a quarterl"y allocatlon for the *gg!.þ expendltures after
( che budget allocatfon l-s approved, and to hold expendltures
L for each quarter üIlthfn Ehat quarterrs allocation.

The Ïaculty (or Staff) AdvLeer ehaLl be appol-nred by the preol.dent
of the College and shall aerve at his/þgr - disc re tlon . The Adviser's
responsfblllty Lo fo provlde counsel tÕ the Journal staff on matters
of Journallsm concernlng the oparatlons of tffina1 .

Once each quarter the staff muaE evåluâte the Edttor and submlt
fÈs evaluatlon to the Publ.lcatLons Bosrd for leview. If the
¡ìlâf f subntta a "No Confldeneefi evaluation, together wlth the
reasons why the staff h{ìs voted rrNo Confldence"o Èhe publicåttons
Board shalL convene a hearfng and conelder dtsnlssal of the Edltor
from the poeltlon,

ilt:

;,t

,\)

il ouoÅ * . ê-evr rf ¿¿^¡a* n $ uwe\ .\ þ r¡o i *^^Jte-r r,

I * "I **tn â, ù'* rev. e-; ql¿*o- \À-A-{ÀtFt' u'f av,
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APPENDIX IT STÁTEMENT OF POLICIES

BOARD OF ST1JDENT PUBLICATIONS

CODE OT' ETHICS

or

AMBRICAN SOC I E'ÍY OF

NEü'SPÀPER EDITORS

t1ì;,,1þe prtnury functlon of newapapers ls to cor,rnunlcate to the h u¡nan race
tlis membere do' feel and thfnk. Journallsno therefore, denands of lts

ilonere the wldest range of lntelllgence, or knowledge, and of experlence,
1 as netural and txalned powera of observatlon and reasonfng. To lts

Itle8 aa å chronlcle are fndleeolubly llnked 1ts obllgatlons as teacher
ÈerPreter.

,Ío the end of flndlng aone me&na of codlfyfng sound practlce and lu6È
àllons of Am€rlcsn .lournallam, theae cannons are 6et forth:

cl\

:iRESPoNS IBILITY- 1'he rlgtrr of a newspaper co attract and hold readers 1s
iÍced by nothing but conslderatfons of pubIlc welfare, Ttre use a neïspaper

of the share of publlc âttenü1oû lt galns, serves to deternlne lts sense
lbl11ry, whlch lt shares lrl"th every roernber of lts staff. A Journalist

û€es h1s power for any selflsh or otherwise ünworthy purpose 1s falthless to
trust.

I.

ÍREEDOM 0F THE PRISS- Freedon of the press ls to be guarded as
of mankfnd. It ls the unquest{onable rlght to dlscuss whatever

cltly forbfdden by lara, lncludlng the wf sdorn of any restrlcrlve

lv.

-SINCERÏTY, TRUTITFULNESS ! ACCURACY - Goo<t fatth wlrh the reader lsåll lournallsrn worthy of l_lre na¡nr,.1. By every coneldáratlon of goorì faith a ne\,¡spåper ls constralned
not to be excueed for lack of thoroughness or accuracy wlthln lts

a vf tal
1s not

statute.

1,- TTf -

..tlnUpg¡lnn¡¡Cl - Freeclom from all obllgations except rhat of fldellty to the
i:c lntereet ls v1ta1 ,
.'1 . Proü)tfon of any prlvate interest contrary to the general welfare, for L'hat-
'::teaaon, 1B not conpâtfble r,rlth honest lournal.isn. So-caLled news comrlrticatlons
r,prlvate eourcea should not be publlshed vrlthout publ{c notlce of thefr source or
:'substantfåtfon of thetr clalmg to value ¿re news, both tn form and subsrance,
2. Partl8anshlp, 1n edftorlal con¡nent whlch knowlngly departs frorD the truth, does
nce to the be6t splrlt of Amerlcan lournalfsn; In the news coluuns 1t 1s subverslve
tundarnental. prlnciple of the professton.

the foundatlon

to be È ruth fu1 .

cont rol , or
Yre to obtaln comnand of these es8entlal qusÌ1tles.

û{i}?4€ì



lt2:,: Head]lnes ahorrld be fully warranted by the contents of the artlcles whfch
à,j¡n}o 'tn 

t '
:.t'r'

Ll,llf ¡nt r¿r, rrry
re88l.ona of

Sound practive makes clear cìistlnctlon bet!¡een ne\¡rs reporcsopln:lon. Nelrs reporta should be free frorn oplnlon or blas of

i.. Thle rule does not apply to eo-caLl.ed speclal artlcles unmlstakably
by s sig¡ìaÈure authorlzlng the wrlte;'s

vt "

any

to advocacy or cha rac t e rl zed
,ârônc 1us lons and lnterpretatlon.

FÀIR PI,AY * A newepaper should not ptrbrlsh t.r¡rof f r.c:r¿rr. charges affectl.ng
áiton o. moral character wlthout opporturlty grve¡ì to the accused to berlghf practlce demands the glvlng of such opportunlty ln all cases of

accusâtlon out&lde J udlclaJ. procee<l{ngo.

l. A newapaper ahourd not lnvåde prrvate rlghts of feellng wr.thout sure warrånt
bl1c rlght ao dfotlngrrlehed from publlc curlosl.ty.

2, It IB the privllege, sB lt ls tlìe duty, of a newspaper to rnake proûpL ¿ìnd
ete correctlon of lta own serlo'ue nistakes of fact or op1nlon, whal evàr thelr orlgin.
DE0ENCY - À newepaper cannot eecape convfctlon of lnslncerrty tf \rhl1e professing
¡tôr¿ì1 pu;rpó8e lt suppl.les lncentlves to base coûdrrct, such as are to be found fn detalls

!ô:ílrne and vlce, publlcatlon of whlch ts not denonstrably for the general good. Lackingjli.órl ty to enforce fts canons the Journelfsm here repr:ese.ted can ùut express thethat dellberate panderlng to v1c1ou.] lnstrncts $rr1r encowrtet nrtu"tr.r. p,-ruii"proval. or yleÌd to the lnfluence of a preponderant professfonal condernailon.

0ì1.!ä4S



APPENDIX ITI STAT}]Mts,NT OF POLICIES

BOARD OF STUDENT PUBLICATIONS

The NaÈl.onal Conference of Edltorlat t'lrf Èers

!4!.¿ç*[1AIëUgf{- ori PRrNc IPLE

(Adopted New York Cl.tyo ocrober 22, 1949, Stftl tn
force - l{ay 1070)

ll8m ln ¡general, eclltorfal. lnlrl-t{ng {n partlcular, ls rrìo re than another
.of nakfng money. It fs ¿1 profeaslon devoted trô the prrb.Llc selfare änd to
ílc eervlce. Ihe chlef duty of lts prâctftloners ls to p rorrJ-de the :tnforma-

and guldance to'ward aorad Judgements whlch are essennl¿rl fo the healthy
fonfng of a democracy, T'he::efore the edlrÒr1â1 wrlter ovres lÈ to his ln-

fty and thr:lt of hlo profeoelon to observe the followLng lnjunctfons:

t. The edltÒrLa1 wrfter should present
It ls dl8honest aud unworthy of him
truth. Fle ahould never conoclously
sltuatlon, or place any pereon ln a

facts honescly and fully.
to bâse an edltorlal on half-
mlslead a reader, dfstort å
false J-f ght.

2, The edltorfal wrlter should dra!¡ objectlve concluslons fr:om the
atated factB, traofn¡¡ them upon the t^rel&hl of evfdence and upon hls
consldered concept of the greåtest good,

3. the edltorlal wrlter should never be motlvâted by personal lntetest,
nor use hle lnfluence to aeel( epeclal favors for hlnself or for
others. lle shoul.d hold hlnreelf above any possfble talnÈ of cor*
ruprlon, uhâteuer lta aource.

l+, The edltori.al wrlter shouLd reallze that he ls not Infa1llble.
'Iherefore, eo far as lt ls 1n hls power, he should glve a volce
to tho6e who dloagree wlth hlm - fn a publ1c lctters colurrn and by
other eultsble devlces.

5, The eclltorial vrrlter should regularly revfew hIs oro'n concluslons 1n
the llght of all obtalnable lnformation. He should never hesftate
to correct them ehould he flnd ttrem to l¡e based on prevlous m1s-
co ncep t lona 

"

6. The edl.torlal wrlter ehould hsve llre cour¿ìge of well-for¡nded con-
vlctlon and a democrallc phlloaoÞhy of llfe. lle should never wrlte
or publloh ânythfng thât goeß agalnst hls conec{ence. }fany edftorfâI
pegea Áre the products of more tt¡an one mfndo however, and sotmd col-
lectlve Judgement can be achieved only through sound fndfvldual Judg-
mentð. Thereforeo thoughful lndlvidtr.al opinlono ehould be respected'

7, The edltortal r¿rlter ahould support hls colleagues In thelr adherence
to the hfgheôt standarde of ¡rrofeeslonal lnterglty. Hfs reputatlon
18 thelr reputa!1on, and thefrs 1s h1.s.
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