
ii&

Trustees Present:

Staff PTesent:

SPECIAl,
MEETING OF THE BOARD OT' TRUSTEES

OF THE EVERGREEN STATE COLI-EGE

tr{ednesday, JuIy 20, I97 7

The Evergreen State College Campus
Daniel J. Evans Library. Room 3112

Herbert D. Hadley
Halvor M. Halvorson
Janet P. Holmes

Judy Annis, Dírector of College Relations
Robert Barnard, Member of the Faculty
Dave Carnahan, Associate Dean of Library Servíces
Dean Clabaugh, Adrninistrative Vice PresídenÊ
Les Eldrídge, Assístant to the President
Rose E1way, Chíef Accountant
Daníel. Evans, President
l,ynn Garner, Assistant Director of Campus Actívitíes
Rita Grace, Recordíng Secretary
Ken Jacob, Housing Offi cer
Ríndy Jones, Affirmative Actíon offlcer
Edward Kormondy, Vice President and Provost
Wil1ie Parson, Academic Dean
BíI1 Robinson, Budget Officer
Pete Steilberg, DirectoT of Recreation and Campus Äctivities
l,arry Stenberg, Dean of Enrollment Services
Robert Strecker, Director of Facilities
Rick Tessandore, Recreation Center Superviser
Stone Thomas, Director of Third World Coalition
Dan l^leiss, Assistant Director of Facilities (tenporary)
Ken tr{inkley, Busíness Manager
See permanent roster for others attending

Karrie Jacobs, Editor, Cooper Poínt Journal
Ed Michelson, I(GY Radio
Richard Montecucco, Assistant Attorney General
Alice tr'iatts, The Daily olympian
See permanent roster for others attending

0thers Present:

APPROVAL Of MINUTES - Action

llotion Mr. Halvorson moved approval of the minutes of the June 22, Lg77 meetÍng
,.!/-26 as submitted. Seconded by Mrs. Holmes and passed.
i':,:ì'

PRESIDENT's REpoRT - Díscussion

President Evans discussed his exper:ience as a module resident, budget issues,
his invitations to Ëa1k at RoËary and other groups abouÈ Evergreen and how
the college can be of servíce to the cor¡munÍty, enrollrnent, and his plans to
present some element of Evergreen activity as a regular part of the Presidentts
Report. Faculty member Robert Barnard and former student and now staff member
Pat Barber exhibited a film nade for the Seattle Àrt Museum and discussed film
making at Bvergreen. {.}ûtfltt
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^t-1^r't f (tT L976-77 aîd L977-78 exPenditures for housíng repaír:s and

i;;";.;";";. made at the June 22 meetíns and was presented for

i'Ïnpt*rt at thís mee t ins '

AlR AND REPLACEMENT RESERVES UTIT',IZATTON - Acti''n

and mattress es

2) LelJJs-'

a) General painting and maintenance

b) Reolacement of caÏPet with Líle in kítchen
' 

"t"u." 
of Buildings A' B' C and D

c) Recowering furníture in publíc areas

d) Replace Modular unlt draPeríes

e) Remode1ing Znd anð 3r<1 floor area of "4"
Building to create smal1 soeial area and

;;;;;;;ã kitchen atea ror an "eating co-op"

Seconded by Mr. Halvorson and passed'

LÐAVES POLICY FOR FACU]-TY _ ACtiON

Mrs. Holmes moved approval of the expendiLure of $69'000 from housing
'|"" 

"tt ""¿ 
rep lacernent reserves for the following L916-ll and L9l7-78

iã".i"* repairs and rep lacemen ts:

..,, 1) þl-9:J-L'

'r.:ì..: Exterior painting of al1 Modular housing uníts '
'll..' . ."irrauttattã" costs on the fire alarm system' a new

.,':.'.: iìã"i-tr.""r in Buí1ding "4"' -rekeyíng' replâcement

,,.,' of ah" ..tp"t sharnpooer' and smaller projects
iì.. relating to maintenance' repaír and replacement

$ls,000

20, 000

7,000

1, 500

6, 000

20, 000

poliey presented
Recommendationfiìri.' Ì<ot*ooay brief l-y rewiewed Èhe faculty professional leaves

.ô'itginally ât th. ¡rrr-r" 22 meetLr'g and responded tt ,q""::i:i::
;:;;;;;"i";; -i"t; the suppoit or the starr and president'

Mr. Halvorson moved approval of the amendment of EAC L7 4-LL2-780

ä;;;h'-ã;õ; relating to pïofessional leaves policv for facultv'
;;-;;:ä pãr"årlã attached. seconded bv Mrs' Holmes and passed'

ONA1 DEVELOPMENT PROGRÁM - ACtiON

staff pïofessional development pÏogram ptesented
22 rneàting was rerwiev¡ed, and questions ans\nTered '
r";. -;;-ir"i;dã classified staff with a revlsed

pre-åxistíng faculty professional leaves polícy
support of the stafE and president'

originally at the
The program' an

method of funding '
component ' 

came with

ûÜ3 {-X;



-3-

;t:.::..,:-,.. Mï. Halvorson moved approval of a ne¡v admlnÍstrative code policy'
1. . rlc L7 4-LL2-9oo through -940, relating to a staff professional
Ðtil'. development program, to read per the attached. Seconded by
ill.. Mrs. Holmes and Passed.

;irtíjifNenlCY - Progress Report

"." flaridg. reported on activities following adoption of Resolulion No. 77-3
"cãä"p i" ¿ j'i:. 

1 11 " 

0:.1:g:' ï? ::î:';-:i:^1:'l:: -'l :l:, :::": ^?f ^:"..:iT'::""'irii.". Presídent Evans ínformed Trustees that a revised policy will be

io.enred after community ínput from faculty and students -- probably in
ã"ioU"t. Carol Olexa suggested a formal debate regarding the issues, and

of1ered co helP organÍze ít'

ii:'Ño ruBs SCHEDULE FoR 1977-78 - Action

lililíii,. Cf"tu"gh reconnended adoptíon of a L977-78 tuition and fees schedule to
!.!]i]¿¡for* to legislative mandate; the schedule lncludes a ne\'¡ late f ee and

il.lliá¡""¿ rates for faculty and staff tâkíng I or 2 units.

Mr, Élalvorson moved adoption of the attached tuitíon and fees
schedule to take effect fal1 quarter' 1977 (footnote (l) applies
only to veterans enrolled prlor to fa11 quarter' 1977). Seconded
by Mrs. llolmes and passed,

fhe Board recessed for lunch at 12:05 PM and reconvened at l:45 PM.

?-.19..I:IINTERNAI 
BUDGET ALLOcArIoNs - Ac ti on

.À
Ít

i1.lAf ter a detailed review of programs 010-090 (state general fund supported
i,:giograms), reporîts from Ken Jacob on housíng and food service and from
¡r,Ðèiris Snyder on the bookstore and conferences, and review and questionsr:ir.!ër.l-Lu ùrtyuel otl Lllc uuu¡"ÞL duu YucÙLr
lÈlated to other programs, the staff recommended approval of L9l7-78
¡,¡ù.ùdeet allocations.

Mrs. Holmes moved approval of internal budget allocations for
f977-78 totalíng $8,631,440 ín programs 01 through 09; $854'082

,f'.:-¡;¡,1 .' for program 10; ($r,095) for program 15i $1,425,030 for program
l. .. 16; $r,257,r93 for program 17; and $8'000 for program 30 per the

,.,...,:,.. attached. Seconded by Mr. Halvorson and passed.

Details of the services and activities budgets will be presented at the
neXL neeLing for furCher review.

loN CoNTRACT - Action

staff recomnended approval of a renewal contract wíth the McT,ane District
canpus Îi re protection services.

l.:...., '. Mr. I-lalvorson moved approval of the attached contract betL¡een The

i:::]]..:' Evergreen State College and Thurston County Fire Distríct No. 9

|¡.1' for fire protectíon servíces for the L977-79 biennium; and
t:,:' authorization for the chaírman of the Board of Trustees to sign.

i, 
Sec.onded by Mrs, Holmes and passed.

{.}ii}3_3?

::r,
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:Æ.IENDI{ENTS T0 EXEMPT STI\}'F 'AND FACUTTY SALI\RY POLICIES

- Actíon

Kornondy and Dean Clabaugh reviewed suggested âctions for the Board

atð,Lng the asslgnment of positions to ranges; the revised salary grid;
r of indivídual exempt administrators; and the revised grid for

,,'

AND SALARY

T4

10

ùity salaries '

Mrs. Holnes moved adoptlon, effective July 1, L977, of a revised
. exempt salary gríd for EAC 17 4-LL2-660 (attached). Seconded by

ì Mr, Halvorson and passed.

Mr, Halvorson moved approval of arnendments to the list of exempt
: adninistrators by range ín EÃC L7 4-112-660 to add:

3-ee¡3i-el

:: Academic Dean A

-,: Academic Dean B

... Housing Director

Á.dmínistratÍve Secretary to
the Vice Presidents

and to change the following:

Pos ition

r Director, Cooperative Education

Coordinator, External Credit

Coordinator, Veterans Servíces

Seconded by Mrs. Holmes and passed.

Mr, Halvorson moved the adoption of a
in EAC L74-LL5-560 (2) as follows:

Step A 0-3 years
Step B 4-6 years
Slep C 7-9 years

. Step D l0 - 13 years
' Step E 14 - 19 years
. Step F 20 - 26 years

Step G " 27+ years

Seconded by Mrs. Holmes and passed,

SESSION

The TrusLees went into executive

revísed grid for faculty salaries

çL2,940
13, 550
16 ,060
18, 5 r0
27,030
23,530
25,870

!eg-Eary-g.

14

01d Rang.g

11

6

6

Lq--Bqlcg

l0

7

7

session to
3:45 PM.

discuss salaries at 3:35 PM and
:--lïonvened the special meeting at

i.!f;j, j i:l[ì
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ES - ContÍnued

Mr, Hal.vorson moved 4pproval of new monthLy salaries for individual
exempt adminisLrators, effective July 1, I977, per the attached,
Seconded by Mrs. Holmes and passed,

ISTRATTVE VICE PRISIDENT TABLB OI'ORGANÌZA'I'ION - Actíon

Mr, Clabaugh, r^¡lth President Evansr concurrence, recommended changes ín
reporting lines Ín his areas of responsibility.

Mrs, Holmes moved adoptíon of attached Resolution No. 77-4, entitled
"Resolution of the Board of Trustees of The Evergreen State College
ProvÍding for the College's organizatíonal Tabte and the Method for
Its Change,rr providing for realignment in the Administrative Vice
Presidentrs area. Seconded by Mr. Halvorson and passed,

ion

1on
38

OLUTION HONORING RAYMOND MEREDITH - Action

Mr. Halvorson moved adoption of Resolution No. 77-5, entitled
"Resolution of the Board of Trustees of The Evergreen State Co-llege
Expressing Gratitude and Best Wishes to Raymond Meredíth upon his
Retírement from the Board." Seconded by Mrs. Holmes and passed.

The sLaff will have this resolution calligraphied and framed prior to
presentation Lo Mr. Meredith.

OF NEXT MEET]NG AND ADJOURNMENT

The date of the next neeÈing !,¡as set for Thursday, September 29, with a
tentative hold on August 1l should enrollment íssues warrant an earlier
meeting.

The meeting was adjourned at 3:57 ?M.

/rg

Attachments - 9

Se cre tary

{}0113:}
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¡¡r I-J4-I.2 PERSONNI':T, RUI,ES

'È?¡e991-9¡e.l-¡s31".-&U,9v--!9r -ie-ç!l r ¿-gnd-Exenç e-E se F€

,Lúc 17 /4-i.L2-7 B0 T.nrroducrion

.:b,
ã.¿d

The Ever:green State College lìâs a strong commitment to Èhe teachlngof undergraduate students. This comnitÃenL lncludes rhe exploratiånof new and innovatíve ways to make this teaching more effective andmeaningful.. Such a goal rnakes heavy denands on the faculty and staff.of the instituríon. fhe naculty tÌanaboôE Lists Èhe considerarions in-'volved 
. 
1n_ cle t er:min ing theìuit¿ì6i1iri,;ff 

"."i tV for continued service.These lncl.ude abili.ty to teach through semi,:r,,r iearJership, "bf1f;; ;;'dlrecc corìtracted studies and fíel.d f,rograr", continuecl scbolarly cle_vel0prnent, ancl acluinistrative servicÀ tð the lnst'tutions and orhers,¿.-ree etìt- nLener:and um-fron-Ëhe-prevo€€_d{ïeet s_€hat_fl€_e:iÌt¡ìÈter _ef_Þo++el¡!îr-leeeh-frìe,riÈy. As a__.qa*€r ql, -q."1þt. rel_iö;/liÊfiiiÈÌ.i';fi;";;fi:ii,devote ar l.'ast one--- cllia -or 
"-t.rrtã.-yããrl.i"iÉ.oltri";r--. i;,;-.;";;-"ar:ea(s) beyoncl hic-ol-lìer !heir speciálty=__r] The eurlrent_po++ey-_6çcrei)tion of new €oordir,ratec{-Éjtìd:Ées açsqç]]íc. programs arrcl teachinq

tea-rns eacrr year marccs furLher ,re*a.ds ii üãrl'faãu1ry u,.ra ãirrfii=oï.oao.",I ta f f - p e r s e nn e 1- [rav e- an- ir'rer.- ee serr-res ponsib i ++{.y-¿irìÉ} - d ennnc -o n- Èh ei rieinìe-Iieeeu..,e- o ri - È he -gø n1,s.- ef - r.rro-eo11ege,- *lr{:--is-de s4 rr¡b r e- t rro e.-t hev_ b eet*ee së-of *rlevel:oprnenss-Èn^thei x-.persr',ãt,,tar*,¡+e{ds_.à; _;;É_Jt;r-ï;i,; " -
an-¿rhrâf e1ìe Íì s-.o{.-wtrei. -+ ,. - Boi'¡g- er n- *n- e I,o 3e-}1r-.rsel:nt e(l-{ +e+ds =__lir_aJi+ u+"*,+Ë-ís-high+].-de.j +r&b,Le- ehôt.' sube,a¿,j.iÌeteo_bå_ gtven_ ehe_opporùunitj¡_Èogo.fir-r+zperíenee-+R*poe*+.iotrs-of *h* gher_.respoìís ibí1{ry.
lf J-s obvious that nìeettng or attempLing to meet the_requÍremeÊËs theseexp-gs.lstilul outli*ecl-¡ìì,r(-ye in thc rormar day-Lo-.lay prnssrrre of 

- 

"t;it- 
-

at lhe col-lege ís dil.ficult. A-prðgram_rahíe tr_voulel The profe6siùùal 1,q¿vggPo-Iig¡ allow_1 faculry and s€af€ rn ãak. rimc ofr ir.* .n-.äffi;.tt"ã-lo pursue development and improvement in the many rüays expecEed of thern,would-have; and thus h¿rs- obvious benefít to both th-e Ínstitution and thelndividual' - s"ãit-a-pr"gran-wou*cl-have rt has as its main objective prof-essional developrnent of the individual añã ããitinued improvement ín Èheeducatl.onal services offered to the students. Fpeciflc objectíves wo*1dfnclude:

(1)

(2)

.Allowlng facr-rlty arxl--stãff to u;daÈe thelr knowledge
ln thelr profcsslonal fleids and co nclvance thelr l..¡tow_
ledge through research and study.

Allowlng filculty -r¡r<L-s-È.aéi to develop skll"1s and knor.,_
ledge 1n a¡cas other ttran thelr "orrni, professfonal. area.

(3) AJ-loulng facrrlty -mÈ-st-e{-å to Lncrease conpcteiìce in
admlnlstÌ:Jtl.vc, res16,Ì-cir, tcúchlng, anci creetive skllls.

(4) AIJ-owi:r¡1 f ecul.ry ¿¿xi--st-rr-F€. ro acqtrl::c bacl:g:.ouud, and
lnfor:r¿rLfon .rlìd :,,rtc::iei.s for ne,,¡ to3chlng preõrans,

{}íl.i:t3g
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(ø1) ALf personnel deslgnâted "Member of the Facul.ty" wtlL be
el-fgible for pald professional leave provided ân applicalion
is prèsented that neets alL other requirements regardfng leave
quallflcatlons.

(d2) For-eaeh-qu&r Eer-oç-letlve-€aken- there- 1r1st-be-ewe-aeademie- years
oÊ-serv+ee- t-e-Èhe- +neÈ +etrÈ*on? Ell.flibiIj.ty for !aid Prolesslonrìl
Leave !I!4 açlir:ue at the r¿lte of one qu¿rrter- per t\ro years_of full
!$g_!-g_ly:!_e_ ro Lhe ins t.itution.

(b3) Pref essional-leave-wi+l-be-Bran{:ec+-'for þ1s_9-nq-qIe_CIlt_i-ql-gg_!o lq\g.
up to a maxÍmum of one-aead en*e-yeo} thlrs _q!e-Lt_eI !_ €_pe-ig_ l ogy. i"

- any seven-year period, The-seven-ye*r- perio r1-r'¡ú**-be-eoinP u fed-Lrom
Èhe-year:-o{- in*s*âl-ful}-t ime-appo inErirent; Ân-ae aelem*e-yeâr-b efi+ÉìS
lriËh-Ëhe-f êl:+-qH¿ìrÈer*¿r!.ìd^.ends-1,r{,bh-ePriflg-quer€ eriî P er s on g__takirlf',
f e\oe. g1glfg!s__!he!_gqçI!e{_q¡el!gt_ù.!_g_LeiÞÀ1.{ylor !¡e IS-
gB!!qLq.!rg-!-9rl-s)--4-9-sL'!-d'

(f4) It.e.!!_u:S _pfulf:ulgSu]!y__:lgryln-Ë Fpart-tj.me fercu-l t y-rnenbeï s -or-¿ lìose-Þ¡iËh
pert-t+me sefviee in t-he a seven-year per:iocl vil1 have the ¿r¡rount of
Ie,nve ¿hey are eli.gible to talce prorated Lo reflecL tlìe proportionate
amount of time of service !o the instiLution. In no case may a peri.od
of ieave be lcss than one q.tarier.

(e ) A..max*nrum-sf-ene-eeademie-year-of-p;: ofeso4ono.l-leerve-rnoy-be--.LrìkeR-.eþ
a-€*meï--eRet-t-vo;-or- Ë1rt ee-quar€er:-s- le&ve-may-bc-tåken* ¿]È- G-E+flreï--+T
i[ess-Ëhan- Ehree-querÈe]to-+s-Èâken;-{-.}ìe-rema*n..i.ng-quarter( s)-raay-be-
Èeken-H+th+n-Èhe-relRa+neéer-o{-Êhe- seven-year-per"-ied-;

(e5) In cornputing years of servlce, perlods of sick leavle are noL dis-
qualifying. One year of leave \,¡lthout pay for research or work of a
creaLlve naÈure or Eo take a professionally relaÈed posiÈion will count
(provlded that year also counts as part of Èhe Ehree-year contract and
ls evaluated as such),

( 6) Professional leave normally rqill not be grânted for the sole purpose-
f comoletint¡ advanced clegree reouirements.

(g7) Ne-more-thaR-åR-âr;erage-ef-3-5-pereenÈ-ef-€he-€aeul+y-nay-be-ebs enÈ
The nunLber_of persons on professi.onal leave at any one rime-¡ shall- not
exceed the li.nriÈaEions in Substítute HB 662, 1977, Section 1(5).

(h8) €rd +nar+1y;-pref essienal-* e¿ ve-wi1+-noÈ-be-.",rêÊÈed-Èo-+rìd+v+duals-who ,
upeR-reÈtlrR-çron- pre$es s*onal-leave-t¡i {+-ha{/e-+es s-€héìe-È hree-yedr s
of-s eFv+ee-Èo-Èhe-+HsÈ +t uÈ+on-Þ r+ðr-eo retiremencï Lf it is to the
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educatiorrâl l.9nyr_Þg !E!i-!r,e_1!g-p!_J!g n c j,rcunstances such ¿rs death,
!_!9åbjlj-ry-_L,fd_ .Ltr"r g""ere ha aynent. !!IEr
gge!i_t_y]¡S_ .S]|gre hardships sh¿rl..I be derermlned by the I'acul ty Prof-
ess i.ona1 T,eave si Co¡nmitLe(ì.

(*9) +t-+s-expeeeecl-€hat-there-wi11-usuelly-be-more-f aeutrty-r+ant*ng-leave
Èhân-een-be-gr:anted;--The-purpose-oS-pa id-*eeve-*s -ehe-inprovernen{:-o€
a-feeul ey-nenberrs-ab**+t+es-ês-å.-t eaehen-and -se holer-aÈ-€veilgreen:

' The-hilhesÈ-pr+or+q+es-Hill-be-plaeed-oR-Èhose-apÞ++eaÈ+ôn3-!chieh
, prom*se-the-Er-eeÈe s e-+nprevenent-in-€he-taeu+Èy-menberas- abilit4es;

1o-tcachtrtÊ ¡-ar:eas-of -tnprovEment-rTd;lìf {TFÚnÍè-.'
ileve'- Iopfng-currtcc tar -pt ãns; -tD!n'sej:.ü)E:'sr-.|öëh-1.s-,
deÍeeh:pfrrg -fnrerd f s c t p -Ì tfl:tÍJ- cõnp€-rjôll ðt ;-'Òr -ç'ÒÏ!ít tiE

wj:ctr -se¡rir¡ar-- grcrüp s; -- 1n'-Tj c hð t1l.l stlll[- -ftÞ:!'ès- afl'glft:
. be-.;cp¡rragrf¿rrs-for-rcnupÍn8-¿cqn21Ì1lårJ-?:-ê-s'Írh-ä

'qt"áåf¡=.*-f fctl-d;-for-f û l i= r: Ûn o- t-o;stz-rctr- ð-Ì- -¿-r'r'7it"fv è
wurk;-ur-fo-r-'ftrTT=f f iîë -én Sã 

-gÉäë-rt- -rv-riTr:!õ v-e-i-räriÌ:rit--
. egcrrfe s-or-ü rhð r -liõd I õ !; :- - I"v-ef -ÉÏ õëìr- 3- -eìnlTrä'óì'{-o-ir-

' i:rterJ{sc-í¡r}i-nary-pr-ogr.aiq¡;-nnC-e{'ose-'cer"È'&eÉ-+{-t*ì-
s,t1rd¡¿rLs -rr--+ --È"!1?è -(;.ên l, {nu 4a g- ce åoJa+ 11-'8,tÉ+.ì}r+t"l

. tåa-bJ6.ge-s.L--prolr-1.out- €or: -noor:- f aetf +y-nestlret's-;--so
.'Lha.L-J¡ânyJe-a-ue.a-wJ-ll*l¡o.-rJ svo{-ed-.tro..+esc*tte'lt-c'{

e{-€ô+f'ce-{,roriÉf-- -llo$sv Éi!-;-f h:ls-:is- by- nÐ- l;fi:¿ns- tire
'on-tri-*le€-Él--!.Hât-e-set'ft¡tey-f or:-a-pa:!rJ-1'e .r€.--aî--rjóïfl :
cåì;'es-fr-üly'-nr5r-evgn-bð. -51tpf ajÞ1 1ãté:-----

lh-L¿l. -lo.+r.es.-ehortld-not -u sú ¿lLty*be'-1¡a'nlerl--f¡trã
f,aau^l-Ly.-neaù+r'-Ee -€j ô-mo r e -o f -socret hin¡¡ he-a'lÌ:. ü:fdy
t*-doJ.r+¡a -++e.LL -.--ln $È e¡ì¿ - I e ¿rv ec -:ho utd* tte-Tr:;ed-{-ôl
ftlldng--ga-ps'-+n4-sÈrneÈFbhentn g-weak-po{n'rs:---Flo-..'
fssslon+L-L-,+v+-n+rnr,+lÀy-r+{l l-ne ë- å€- SYante-d-{tr-+ h e

. pu*'poe+-c-F-eorä¡rLee{.r*g-advance-rln-¡ree-TeTD1l€Ifll1Tl't-s.' Professional. leaves must be taken wíLËin tË tine
Þeriod tor \,rhich l-t is granted. lf thts. is: not Þos-
sib1e. the faculEy members nust reapoly.-:-

:i: ,

(2Ì- {rdr.tûA*raÈor-s-anÉ -Srrf f

@- *11-Te-ruornrel.-des-tcffiÈe+-'!e"*eft11.F-st¿tFf r-"r¿tl1 -be-el{gltrlr {-crr-çra-irf-r¡roffi-rm¡rÈ-fc'.aqr.l-r¡rcrv i.rteri -an
ãpplÍcrrfúrr.is-Trtrsorrrctf --rkar -Tf se rs-ãTt -o Eher
-¿equl¿es¡:¡s--¡egsJ¿l{!g. J{}å,vê-qu:LllÊlcacion.

(trF-+rof-essi¡¡naL-leave -tf1l. -be -gr;îr:s} -f or -s -n¡xirnun
of*one- i.c-":r- -frr -arry--srrv.e:ì-yeâT -¡crioci; --T h e - s even-
l.earacr-:cri--u.fhl--b':-cr¡..-;:ufe¡t-i:rcr -Fhe-da te-of -
ft-t-t=l- -ftt}.-ttrr¡:r -ìrtri7-i-lrtlrrsrrf i -- iÍ -csmps i: tn 3- ye a rs-
<¡Ê-sen+cc-,-:¡gr-ttr'js -uh-sffir-ierscr -çf tt -count :

@ - {'lrr -u-frrfrr--,nÌc.:r-,-tir -c.i -arry -o:re -tsave -çf I t - be - o nc
Ì,'rck - -r1lr. t:lr::fìnlìr rt Lff -bû -ofÍrT -yiã r: --f E¡Tvc - E tnë
¡fl'Js1- IrLr ìrr1-.j:Írf.-frrf$ -trr -rlTc --r¡|c-c -õ i -¿çõ -tiLJ ri Ë h s -
TL.r]reÌlr-Ð-{--sîrn"tr.r1rùF. oîe-¡crvc.-tilJt -bë-grã n: ëd .

,ii

ìi

ili

I

tl

t¡
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t' ill'- -TlT: -stÌrrf 1t.îr-rÌrîti-dïr-ã.!1 -rcr(r.rÍ f ð -yër r - 
" 1 a uÎ c, I CAìftrffL1nf-l'r1:tt-1r(j-f¡r¡ttb-1ï-fõr_rõå_vë,ãs_s..ì;itT_ro¡

fà-rrf l:rr ïr 1aç ï¡4|1¡¡=799 - (t¡ - 16- t: - - - - - -
(ðr- ?rr.t=rn r--bÌ-d1:F -ó.F-fhijs-d-l7'l trE -Þ-drr=rf ñê -s e-iv 1ð ë_f ñ

tt¡e- -eo+cr-r-yar;r._1rcr_lcd -r+!ÈL _have _ Ëlìr] _ameun e_€ € _ I eave
+lê),.-a¡a- _e+f8_li4€-_to _tn+e_p:-o_r¡ÌÈed_ Èe_ref I e e€ _€ hepfs?o{.t-tr€{)ût-e- _eüo.l{tt=-cf-_tsffte _ûÉ _sÉÈìa*ee_Èo_ eheffr+t{++rt{o+.

ft)- -''tsenres.'F-ExLÌqrr.st?ff -Ìrïr-trTf. d -Trrõf ssstofiãï_tëã9e
rrt11- ÌRrr -L.xrðÌ:rl- -Ìm- 

"ñÌyrá-Ss- 
-of _3:5:p.e rcan r_f 6r _tT1ë

reedenl-c-¡¡sat--treg*rrrrln¿.-utr-SeTJf cfibcrr_f 5î __

GT--orcrrra-t-rry;-Ff.ò.fl e-ss.f õr.tãl -1 ë ä vê- çff 1t- not-tr:- jr:rrrred
Ë<l -lndlw!du¡-1_s _r+ho ¡_ trpo H _. re.L u¡n_ f r o u¡-.1¿r€_f€s.s.j.o$:,l. Ieave¡¡+Nl-f -!rav-e- le s s _! l¡ a r.r_ €h+.{:e_ vea+e- o{_ serwJr-e' to-Elte-fr¡srt-fbì1Ë.*eR-pF *or.,- Éo_{e{.:_lìr;r;n€_

' (lll --Deiv-d -rttlf -6ð-Ef-ääEe=al-tö-ëirr-rnÞt-t.r.âTf--för_L-të_Tnrry¡rs-e
of -fnereãst-ñ g -ì(fl o!ütcd B c- u nri- st1Ít"s_ .i.;:_ llle *r"trs- j"(*rhfsh-t hery-¿¡re-wùrkf nEî --lì¿sea::tfi _r1evt{-op_jfÌ¡ .{ttÚr,r_

. teôge'-¿rn:rl -sktt I s - tn -o t trcr - zrrl:as-- o*_tvlfu.gl,{-rc."rrt*t:r"s ,pff ffcll l,¿rrfy-f cãchtnq;- T¿1 resir¡.r- vo-rþj¡r ûr¡ei-s_ 1¡infteld; -ãnd-Törk-ÕÍt-ht ghEr-1!:RTèns- a_re-ï1a-__""al_i¡È
r.e,t s'ô./rs.- f ôr.- tek { n g- p ro.j:€ss4,onaå_ -k+a+,¡:._ _J_.{_ _t_he{_e_ -+r_e. nørc -appltc.l f to ns -.t h ån- can_Ðe_€r.t1frted-;_ -tiìe-_lÉ€{l€€.t__
pr*or:f by-v* tl -.b e - pl a c eti- on_ t*t*ne_ +{r-{eir?r_omf*"- ++l*grrat erì l.-f rnp rovement- tn_.tfte_ ild_iy,j-tltt¡1-'_s_ _eH,l_i-t_i€ê
anô --çrl¡ich *wil I -be-of -ths-¡..n€-t_ùe,¡r3f í{.-.to__ _ttrc__c..:+}ege.
Persormet -rqt t1- be- encouta6-ed_ -to_ -ü¡-iåize__sliûrtr_+t:&ve_
perf od s - to - at t e nd - sE c h- ¿ctA.7-iÎ-i-e-*.* :as- î'odrshcps_¡
ghorË-co gr s e s-and-conf ere¡rcss;

(3Ì--Responsfbttfry;

. ta)-:Absence-on-prof esslonai-1savs-stra1{-îûF-t.ssrr}e_tt
add t t tonat- bar d En-to-ï{1E-arrstl_ratf.on-.__+nùittdrraLs-,
ehë!her-f ãcûttFDT-stãff;-sHa-a]¡flrre_dret-tH.r' duÈtes-ãnd-tespDnslbtfl1lss-a{-tlTjjrr_ttrr-coÌ*c.ge-_are
cösë r ed: - -f t- e/tL1-nÐ-i- be-îtrÈ-_t_r' sprnr"s_firl++trf _ûÊ._Èke
CöIIégë-Eõ-rnf,.tf.ãlè-Þ1atñìU-.Tfi_ -rt¡ls_-crr!.el?ryl:,__bìrt,
¿11-assslstance-t{ìl--br j{ven_.fc_{rC1_ rr*kc_
an- a5 o e nc e- f o r- tfit-?Ërtr-je_ of-?rû{_c_frs-i_ûrr¿}+ _1. e erre._lf - it - ts- t o- t àe- adr¿rrtiìqe-.zr t-g:.¡c{{_t-_aF -t-he -co}Le-ge
t ha t - an-inC l_vidu:i-rrqr i-c- --rìrsc.rt-_rhr-i-rrg _a- _celt¿-Ir:
ttnìe-perlod- brca cse- ul- ì¡is- -¡,rrn-nr1_z-r- -slcf}_ts-,_ _ab_fLF
tles;- or- tcs pÐ¡s1¡111Ìa-rE- 1-i- 1_s_ j;rctrlTrt erÌtr rrprvrr _chet
Lndtçldoãt-to- ?1¡r- tds- 1-ûã-,/e- Ìrcrhrl_r.1_Es *drû.mù _tr¡rðÈ
tl.nè-F,er1cd:--

(ù) --Â- par:Õt- ¡t- rèîv1r-è- T¡-r.lla-tïì,F z- -Ì.rìrf-ús-s-tür.T¡ -t¿,3.ve --v{ll- }e- +eq+rilo<t_-uporr- i+-ür¡-n-_.Lr<rir _Lc.r_vc-- _Ur,:- _pe-rtod
cf- -tie,rr-lc-.c -b,c.ltg -cûñ.! cr sq rû f e-lii T li- tIìê_ dtrTatlor_ûftli-e-ÎE¡i,ê; 

{},ùiji}S
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r,t\C, L7 4-lI2-800 ApplicaÈion

(uf) Appllcattons from members of the faculty for pald professional
Ieave nust be submitted by the eRd ¡3!! 4eI of_ classgs of fa11
quarter of rhe academi.c year preceal.ng ttre aã1ãñic !ãar :.n'l¡hlch leave is Eo be taken.

(d¿) Applicarions víIl be subnitted/¡t8d evaluared by the professional
Leaves Committee and recommendations sha11 be- made ÞI _the Comrniltec
to the Acadenrj.c Vice President. Evaluation will b e-baè-eã õi-ãli rciia
speclfled Ín EAC 172-L12-79e 810 {+} (+} 

.

(bf.) ApplicatÍons should be submitted ln the form of a letter that lnclticlèsat leasl the followlng infonn¿1t1on:

StaÈernent of 7$Foepo sed activir-y,
Purpose and scope of the activity.
Benefits expected fr:om the acti.vÍty in the f.ight of Lhe
faculty member's strengths and weakeuesses.
Detailed plans for car-rying out the activj-ty
Evldence of support for Lhe proposed ¿rcìtivity Íncl.rrcling
letters froÍì other instj,tutioús (r'-f car::ied out åt ¿rnothctj:
institutlorr).

{vif) Dates and length of leave ïequested.
("*."g1 Time, 1f åny, Lo be devoted io another actíviLy or project,(v++í,h) A st¿ìtement of how the proposed. al¡sence mlgtrt àffcct tire

ac¿rdemic progranì and what is being planned to cover the
lndfvidual r s absence,

(*xf) Re uneration, if any, from another source.

(eÐ The lndlvidualrs up-to-date portfollo rs11l be a part of the applicati.on.

( å) The applicaÈ.ion should be acconpanied. by two letters of evaluation
(see 810 (2) (^) below)..

( É) Presfdent, Vlce President and ôeans

(+e-)
(+4Þ)
(tsa.)

( +r¡d )
(ve)

(a) ldent and Vice Presidents r./i11rffi-oeve for leave under
t Prosram

(b) leans holding faculty status shall apply and shall be consirlered
for le.1ve as rcgular members of the faculcy.

(c) Appfl"otio" ..q,,l _s_u_Þmis siør L,4ri4lLq crireria
used f or _ev.rlu.1ri.n: rfptf_.^. iql_l _._"-.@
Deans will be as 1n EAri 174-1.12-ô00 and 810.

(3)--5taf f -end-Adn+n+s€ìa€ùrs?

(a)--App I ietr t+on s-r rÊn- s€a€f-and- ad nínisrråÈ iye- pe rs€nRel_nHsÈ
be-submit t ed-cr- siin-írnum-ef -s i x-¡,nont hs - in- advane e_of_€ he_tiae e
Èhe-l eav e-is-to -be; i n-r

û'j4J{14



'\'' .à /)
I fU)--,+pplieaÉj.erÌs-shotrld-be-etrl,m{esed-+R-+lìe-. ll.of-a-treteee-

Èhat-deeeribes-the-pro¡rosed-eeËd,v+ty-nn¿-s"iiuf e-+n¿+eâÈe-€lìe
benef iËs-aeeru*ag-ts-lìo€h-Ehe-tnCiv4dual-aad-the-eo*1e¿e.
Sndorsenen€-{in-Èhe-Sorn-of -a-letter)-by-the-índividua}rs
*nnedtaÈe-superviser-rril*-ueual*y-be-requ+r.ed-For-aÊyeRe-
be+ow-ehe-+evel-e{-dean-or-d+ree+oÌ---+he-ender:semenÈ-should
eons{der-boÈh-Èlìe-vå+ue-o€-€he-propesed-se€+v+Èy-and-€he-

' prov+$ions-mac+e- ee- eÒver-the-índiv*dualls-p6s+t+on-d trríng
h*s-absenee---+lìe-+eÈÈer-of -applieatíen-w*{}-{e11ow-the
general-f ornat-+rìdíeêÈed-f er-{aeu+ty-+eave-app*ieat*ens-in

' SA6-174r++?-8êe-(+)-(b)---The-iadiv*duetr1s-poætfe*ie-wil*
be-a-part-ôf -the-app*ieaÈ*en;

(e)--Appl:!eae{sns-r¡i1*-be-sHbÈì+tÈed-Èe-and-evaluaÈed-by- Ëhe
. Profess+oRal-Leaves-eorulì* etee-and-reeomnenda E+ens-nade- Eo-

. €he-respeeÈ*ve-Viee-Presíden€:--Eva+uêl'ions-vi11-l¡e-based
on-er*ter{a-spee4Fted-4a-S þ,ç;-+7 4-++?-+ 9S-{? )-{ h}.

( 3l--Presl'den r-ãnd-Vf cc-pr estdenrsï

(.n)--Tbe -Pr.esfden t- * n d- V{ c e- ?r:es.f dents- ru{-l:l- suffir -rl¡::lr
. ûpfÌlf-c¿rÈáons-f or-prutesslorr:t.-1-l_ea"m:.to--LÌRr-tì-('fr-s.gttt -¿r-j.

Lc¿nrss-eoíìifËEü,.ë;--Thë-cii]ÌìTtlt'tê-eiT¡1iL't-Tn-t:-e-T-e't-o-i¡îifC.in-j--
deÉ+ê¡tíj-Ès-tiìe-.1ìre34tiÉtÌ.n-i.ra-tr5e-sæsc--rrf--rhe-{J:ce
P re${+¿'Î es î- ¡Ìn d- t o-t.he--Br:a-::l-o-f-t'r-tTst-¡=es- aTr--EhÌ.-rãs.Þ' oÉ-bhe-Presúdent;--ln-tï.e-cãsc-vf*-L+nr.?r-e:iirhrrr-¿rtf
Ehe-Vl:ee-Iìres+d ents-the--Sctrrd*o{-Trust-ee-s-r,r1:lf 

"rplrf 
övè

1'eaves ¡-

(b)--AÎrplf c¿rgf on-requf rErrEntBî-.t1më-Df-EoÒlrJ.3.5lõtF,-1à-nlF-t1iE
er rsrf-a-r¡sed-f or-cvatoãtl.tiu-ãÞp11tat1õ-113--rtrff]: .l)-e -ä-s
frr-EAê -Í7,1-ti2=s 0O -f 2 ).;

(4) --Prsfess-torat -LeävE s-e o Df¡t r r ëê; --Thè- ?tõTèB-s1-o-nã-ll -L-e-a-v-c-f --
êomrrirf,ec--øttt-be-a-stãndtn:;-Tõtät1nÊ-tõ-nïta-Et-e-d--c-o-m-D-o-s-e?
qf -e tg'hrìxe]Ilbe rs Ì -- fc r r - f ieuttT;-tçõ-itãÍ.fi-ã-nf-t-w-d-s til]-eïfs1-
Eaeh-ærùer-trËll-se rçe- *vo-years;--€acir-yeì-r;--Eçrõ--f?fctr1_-LJr,
ofte.-sE&f-Ër-,Ètt+-oÊe-sttldent-r¡1ll-te-.r-epla=ed-try-TrEç-rlÎdyufs .
Iæ-fhe-ÉËrsr-year-ci-operaÈion-of -rhc-Conr,'1l.1îfèq-.rç-õ-fà-è-iffft-'ï-
one -sfaf-F¡-flt-ûne-stEd en t - shat t-recrtve-õìE -frmrlè-I-iris-.
Paeîrlt¡ trerbe-rs -v¡if l-be -chc s e n- by-ti'tE- Acã¡i!.Ftt- 1È1-c-iì- lFr-e.--sf--
il.e*t-¡-sellFFtcrberc-by-the -.lCntntstrãt1ve-¿nd-i\.è¿ìlèïl:Ô-1.j-ðrr
M:rterre¡-:and;-fn-the-tfl trtãÌ-Jûf, t;-èãctr-S1tã11--c-lÈ-õ-r;i--cä
sè.ll+e1lf ¡---Fn-nrbseqccnt-yeürs;-thê-trìõ-v1¡è-DTt-LilT-J.iìÌ ,--ñr-aTÌ
r}ter:r"afg -fn -ttre -sels,tr E tõfl - o f -th!-s:rf f - nè¡rõët- atìt- l-lì-fì
Btmlerrtr-TreÌîbsr:'

rifg {ìr¡r¡rr¡eü -sh¿i¡t -bErr ffi-ëJe R-yëã1-õf -õÞê r ã tIõn- ãl- tÏr e
oÈnrr-of -t'is -tírrt-cûÍírcr;-.Tä¡ -ëñd-ã t -tl1ê-õhi-õT- siïrì:-cÌ
qüûr+€ìsr--Ëe-rdì,r. _!i--îeeÈ-irb-bhc:-h c qtnntn¡l-Õf - çrlnt¡-t- tna-t t-,j-a -
t+ -con+kle+. -F.*-srtL:r: =Îç - s c; f i -ãpÍltcõ itcns-ÍÐrtc¡!t;-:-ñ-
o-t--tlt ¡-.+t:.rr: -or -:frrtìrg; -s,rjrÌ:actr;-ã ñd - i r I t -E t ?lÏt ¡tÉ- tõ-¡õlI:
sld¿-p-s+++r!:-r+¡Ìr.t-rùÈFfúr.-Frr-icsre -n¡d- to- Cexl-ç.ittr-:ILv
ot{rc'= *++!rrc+s- -.r:t -b:.:¡l;- --Ìrr -ãddtE f on; - t r -s hã11- Eëõt- -at- ãit-
ot-lr¡:n -t-f:¡s -ft- +c'l:rr:ì-T¡e=-e:rs:, ¡¡r\¡ i

-6- lì. -..v;i Ì r:l
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Ê,AC L7 4-II2-: f Ilases of Sr'l nction ,:,t&

i;y
(1) General cons j.d erå t ions:_Il_j_Lexp cc t ed that there wil ll norm¡.1 1v

--Tõ more f,Ìr.rrlrì, ;-J;,; 1.,^"*, ¡1,."ffi;ï;jï--ofpãfõ--l-¡ì-v-õ :is--¡o jr¡)ro v c
EeJclìcr arrrl ¡cltol lr anJ t L_rto enl!?Icc the co Lle¡1e's Leachino ..o.,,,i.....arìq curr l.cLrl :lT oiLerinas. Soocr o_i L erings . Speci!:S_pfS-pg¡3!",n"y a,tãiã"iã-n u.nb n rot oh-j uc c i.vrì s , Sc
curt:lcuI¿rr u l..rn or::=:?lg*lJsi:- sorne proposa ls 

.. 
*,y_in""t"e ¿ é.'" top*ãiìliì-curr:lcu,Lar l.l.ln or a ÐrograûÌ offe¡i-nq f c,r ttle col1"ne. Otilä

v
r Ir-r.iÌn or a I)roqraûÌ otl.eri-ng for the coll.efle. OLlet:siñ,ñ_t!{A*+1Topnleñ!l¡ an indivj.du¿rt', p.of ""riäàf-

mav dcJl wi l lr r h,. .l ê.
L av l-ouír I s protcssj-onal1

1"":g=:l'l ernphasis o"_1¡!"1,q:g¡_t ina r¡¡¡9g r ams and or closeiõãrãô r \di]l--s r,.ileììËl-en ci s r o ¡g{-ffim9_-Il@¡-1g jlETeñ-l;i-ffi dt.lryñi*i.-"i_qo_llril¡_peu1_lgsys_e_
lzïIl-l;ã-îe;ò aeã1,;sðL"ll.:f..:!ffp i troivevt:r, rhj.s ,Ls by no r¡eans rheWE!rla.-!liil;;Ë_t!j¿-ËLi-ã-;!!Ëõi¡::il.ï-"-Ë-
lE*l: t l_vll!]. l, o__ I Þll__?_r]r_r,a!,Ì_,_ rn.I_!tg,B. lgc.lrlt_v*_i!_¡r<r:.r. . 1,!qrl_a_Lt_a¡_t_-:-q:-=:Í-? r .- vc 

. !:-o-_llL4q!.-lll$-_9r __e-\I-a-!d.!,1s t!-e ir lcno-r,' t. !.ltl\-e_ef_Lirc1r
-?E =r }:+-"-| .l'-9::lg-l:l:{ I l9:-ol.ber-'-s-there rnàv'¡e a nc.r(i r:o sructy
"'.ji*i-j.l-l,..flÌ-.'.9r-r-]llll_v-iIls_q_igterr4!â91È1_j.&1rlsor¡J2çl:e1rc_e=,_l-Lìese.s-everal_ objcctj-ves r¿i1l- i:e vic¡¡e¡l -i" -",ì"Jf fv-",i;r.j-torious.

cornpet eñCã--Jtrc s e-rñ"-iì L invol;c-.,-.cìl
Eanle ellqAf:eln(ilrr ü.,ílh nrrì\li. ^- ,rri,,-È,.
Lvn¡ycLc¡,çc. I ncse nr e tì!. +lptyg*Lesenrch . creati.
@l?i-v,, rãìfi ã-:z o t io,, 

" 
.

*--_-----_: : ^"'_:::_:'jtj:ij:|5_:!L_j1!]ll9__ly!
ylt!_tl!:blic or priv,ìrq or

the crit gri a. 1qhe-Ie,f_or.e.judgnent_¡y_rhê nô,nm.i r r êÞ .ìñ a¡)¡ &j-v-ea
leave request will be cumulaÈive r,Jith respecÈ to alt Èhe criteria

crileri a, .

(b) rylqt qi rhe app¿ìrenr benefj.ts of rhe prM apprrent benel.j.ts of the proposed activities
rsic€n -a tãae ffiss .-;¡;¡;n i c

'ro rne Lr\¡etgrcen SL¡ìLe College's cu):rj.cu1ar otfeiings, acadenic
*S¡(".i!!-!:r"-rì l:-.-!!l l! I 5L r,l! r.v.!-S4lyl-:. s.,

-9)--J!g:gggþu " " of prog!glz:r-ê!i! óf ÉroÞdsed j¿iirÍviriés; and------tñã exre"r Tõ-"triîh rhese acriviries wilL ;".-ffiï" 
",, 

*-:,;
l[õñEe r -ãl;r o-Èî.s -i. o 

" "fìãnsrm
Supporting dr.rcunentation: Lctters from two persons (eiLher
Xl'F"=E-+r"_itrg
e b_l_e t o eval.ir.r E c -lièJiõþ-sa J,@

ji;{:1. 1ll,:-..1-l'i{}::t-"!.19:--9.!-l$-r'rq_-mqy*eb!_qir-r fserle.-,:-_kì4...,e_c
;:_:l:-.:']X -tYl :f'-'I-+-'-Ij'-.{qÍtti'on shal-t hr: reÊqt-qc4--cg-l-ìgryta!=
,'PP Lr'(:¿rLrorìs 1(,I' ï iìrc (' Igar.lgfiì _q!-.[,!!'p_ry_-_9 U9]44__b_9_ eëçJ¿qi! nsl_jlffi Eri -:l---!L! L-'lr::lll-tlrl-i¡ü%,_

( 2 ) 
__C,r 

t-t_eria : ß eyor.r cl t__]y. g gn qra.l con s i cI era r ions g.L a!gq_gÞoyÊ,_r¡C_

--TõIì-owi.äg-c 
Fil-òï--ia vilr be 

"".¿-.t." ì.i¡¡ãriìes hv rhê rrnn,m-í rraa-Y=----:_--:-- - -r¡r. r.Ls rjv.r-Lrìiìrlon ot:_rcL,rr,,rjts. 
.-_.^-l tLouf,h it",nLeq and 2b wj I.1

lilySljl'-1!!J - 
a i'rlP.?r-t .org!:-Il¡:gt'*'r¡ t- t,' *" * u* r ".".

(c) 
Bea f_¡-1¡_g¡,-p ¡g¡o s-c<ì acriviries fron such standpoints as adequrreg-r:!:_ "tr"-i:I

(d) Extent to which tlrc proposccl activities arc crittcal to the-----!¡¿til=fc-tlir"rrr-ixìï'i-ocr-lä-rp..:iricI-rrtólici--rui1-Elri.g-s;r.s orxr- t ir'rc -

õirEs ì¡lc-nniðììW, pñ¡p.iruc.iðilTõr :rn up-co"rlu rl¡iõls r. "n ]iìi[.,r:,,e-.oï-ñ-õ-ñìiüirc- \ri L1rã rr ì+)liìfrinfü y-r D cõTfiI6õrar.:ãtî-ïrrl-r nriúIÌ,f1.ffÌÊ6-
pc.rsõn;-Õf cì-



- lÐ Extcnt of the af f eàt of rhe f a c\lf.]gy n1g¡berrs.-----:--..-.-_=:--'-: ¡--õfferin8s rnd staffing lcvcls
\ - ìlY 

---(f) Nature.and extent of the faculty member' ç,_p¿sf-_se¡vlce_¡o_:¡"------fvérgreeo Sraf e College as evidenced by the applicanE I s port-

Lj 4-LL2-8+e 820 Compensatton and SEâ.Èus

(1) rhe rcfiir-rneràtion fron state gsleral -ñ-¡nds an<l geìeral' - 
ilocal funds for any such leave granted for any acadcnúc
lyear shall nol excêed Ehe average of the highesc quartile
ôf'a rank order of sal.aries of all. full tjrn teaclling faôu1ty
holdì:rg acadenúc year colltracts or appoi:rttnelts at the
i¡rsËiLuEion.

^ 

Comp e n s a I ion dËr. -t, grcrt-es-s-iorr.r1- -ltravc wr'- 1 1 tE- ãt. fül1
' salacy, includ-iïrg college contr:j.butions Lo medícal -insurance

and retj-renent progra S, GeftÞelìseü+on-w+l+-be-èhe-sane-regard-
, less-of-Èhe-lengÈh-e€-leêve-gFaÊÈe+.

I
(2) In the case of an indtvidual. receÍvíng adcl.itional cornpensatj.on

for any par:t of the leave perj.od (foundâtj-orì or fellowship grflrlts,
'sa1nry, eLc. ) the college compensration r.ri.ll nonnally be rr:clrrr:ed;-{{

' neeegeeryr, so that total conpensaLion for the leave period I'ill not
exceed 100-pereer'ì!-of the j.ndividua-l rs current salary. Fu¡ds received
spec1fically f,or travel, equ:ipment, secreLarial services, or suppl.i.ês

. wiLL noL be Í.nclrrded in tlie c¿ttegory of "extra conrpensalfon. I'

(:l lndj.viduals on professional Leave shal.l be entirled to the same
benefits as other pe,rsonnel in the same caregory. This applies to
salary raJ.ses, insurance coverage, 1iabil-ity coverage, ¡redj.caL benefits
and retireüent.

(4) Ior purposes of advancement, the period of leave shalL be
counted as part of the three-year contract for facuLty;-and-as
expeEieneâ-time-f er-exernpË-âÈelf 1

EAC 174-112-820 830 PortfoLio whlle on leave .

docunent their acEivi!1es by maintainíng their porEfolios in
the sarne manner as whlle on regrrlar employnent wlth ttìe college,.:

EAC 1"74-112-83S 840 Ir8plemenÉaÈ+on Facul!y Professional Leaves Conmlttee

Ehê-Ét)ieÈ -1+ê,*eç-f,+r-daeu 1t;y-under- +å-1s- tsf.1e¡¡+d.Jl--lra-
fer-É+ll5r+.+;+er-1974-15-proviCed-{'l¡c-Ð*:e+<l-o-t-{+¿'¡.i:-e¡¡s-{\ì}{Ð+€ri-
tshe.-polley-ÞF ier - ce- f, *R+ l- s e leel;{e *-e{-1974-f -.5- +e'¿¡.L'+ilJ=a- +i:¡r+ìr"-ia1"P. }
&n¿.-å r:' J:¡iÈ5=Ê e -e F - r ee uI t y"-- ShÊ-*:+.r st- +eei es- i+r--etirÈr+¡j*Þt-r'{Ècûr=-
a*C -e Þc É: -!-=Je r - e. h 1s - ¡ tr 1i c y-v,itr{- li:- ¡:raq{<'È- ++-+;oon- -a€-'¡--É'{-i-
e¿ble- sÉ'='-eE\i+RË-€ê-f êvs ìçaÈr+e-eet.isiFr¿'¡- .€+x.- +l'i 'ê...+!- 

{}I-+r-Jrit-€r1+,
ané-r¿tll -noe -Þe-sr'aJee e - t e - t he- €'1x-ñì€{ìt'+r. {if4>l.i{'¿-t{-or- -l-e'**} -t-È}r= -
Curång-ehe-{trsË-o1x-ftìoa€hs-{a-çhieh-+}¡{+-¡ol{e.¡-1s-o¡rertj.t-tve-.

curricnla

-8-
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(1) The- Pr:ofessional Leaves Connittee wlll t,e a standing com¡oLLtee
nith Totatfng nemb3rship composed of nine members; five faculty,
ttr7o sÈaff and t\ro students. Each member w111 serve tr¡ro years.
Each year one slaff and. one studurrt r"-iil be replaced by new
¡rienbers, In tlte first year of operation of.the nine-member
Coünl.ttee, two facrrlty, one slaff and one student shall recelve
one year terms. Facul.ty anri^ s tuclent-ì members wifl be chosen by

'the Academic Vlce President. SEaff membets r^¡i.11 be chosen jolntly
by the Admlni.straÈ{ve Vice Presidcrìt and the Academlc Vice President.

(2) The Acader¡rÍc Vice President shall convene the fj.rst meeting of the
ConLni t t ec each year.

-9-
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EVflnGRÉEN il'r.':l. Cot lecr
,. ,,.y

..-,. .rt Þîti\,.':.1¡t Þ1rl ..tQ

',1'.,11\ -1 12-900 Introduct,lon

Èvergreen slale colle8e 1s conüitted to helplng lts staff personneL deveLop
r proressionai caDacj.ties to fuLl- poLentiaL. one means lo this'end is to

íoW per.onn"l l,o keep abrees! of the latest, developtents in t.heir Darticular
ài¿s an¿ iio naintain al¡ a'aneness of closely rel-at,ed fielcls throu,?h for'ar

a¿i.ona1 prcEra:s such e-s crJrlrses and works¡.Ìops. Anot,her is to allou
viduaL develoÐnenr, throuih a-n i-ns ti lut ionall v funded staff leave nnosra? for

i¿èpendent study, :"esearch, oF observaLj.cn of other lnstitu¿ions, or furlhe:-
foféssion3.l' Lrain:il-l. A lhi¡d is to augÍlent the Affirc¡atj.r/e Aclion pro¡;ra-n by
ll.or-ring indivi-riL.rals D:'esently enployed aL the colJ-ege wha ¡ìave not ràachect

f¡' ful.L prol'e s:;iona.I poLentiaÌ to benefit, f r or:l more eoui.t,abLe ópportLìniiy
hin the Col.le¡e. 1'o $ove toHards t;he goal of professional development:

gh Lhcse tilreû means, t'he colle6e supports a furÌderl st,aff pnofessional
ilopn:ent' pr''0gnafl.

114-112.-905 Funding

i.Jt. ti'" starff p:lofessional developnenl: prograr out,linect ín EAC 1?[-112-900
â' thror"rgh 9ll0 fcr pensonnel in generaJ. flrnc suDno¡-¿ed act',ivi¿i.lr =rrãrí-ú" e.a \<"v"-\
,1..¡..1,1. funded up L.J an anlìuã1. a".l.J.ocation of one pep cent of' al-r an;.; ,.,.r..;i.c¡N¡,Ltruiãs \
::r: arlotted to Everqreen in progra.'ns 010 lrhrough 100 exLuclÍng r' i r.l.¿y sal:iì'i-es
t'.¡t pnO facul"ty beneflits; t,he alloc¿rlion shall Þe det,ernÍnr:d àLi:-:.:r,,, Nhe annual:r:r: aJ.local,ion ppocess and acproveC by the trustee s. A simi_}a:" ð..1.locat,l.-on

'::,' shall be made froit auxi.l.Li¿ry operations nonies for personneì. in
;f,i' auxllllary-fund suppon!ed act,iviLj.es. Any unccnnj.¿lecl al.rocatj.cns frôr¡
f,1¡-. pnograros 010 iÌì:"outh 090, as of Apri] 15 in the second year of the
l, bfennium, sha.l-] revent to lhe Co-llege general fund. Any unconnit,ted

... / aLlocaLj-on in auxilriary enlerprise funds shal-l reverL to thein nesDecLj.ve
'? fund balances as of June 10. Ecployees llho have been tenponarily

::. . transfenred Lo a granÈ or contrac¿ fro¡r an operaÞ,ing pnogran are e.Ligible
iil ., to parttcipate. The cos¿ ol lheir DartÍcipaLj.on wilr be fundec rrcn the
Ì,.!,t,.. CUrren¿ gener:l fund aLlocatj.on. ¡1nlr;hing in Lhe st,aff professional
.:.':....: developrcenU pragn¡.-11 to the contrary not HithsUanding, a unil head may, wiLh

the aproval ot' hÍs or he:" vice ""u=iO"nt, send a sLaff m3r;ben for
develop::entar act,ivr.ty at ¿he uniL's expense, withou! lhe reconõenda¿ion of

lr.. the Slafl Professiona! Deyelop:n¿nt Coanitlee.

l.-l(,¿ I ALlocaLj.ons for sialr prcfess!onâl Deveroo:ren! wir.r be. establfshed in a
ili:,,,:' reserVe br.jd:et (99:<x). l.ixen a Leave j.s approved, the lunds to linance Lhe

leave çilI !e t,:^:nsierreC Lo Ehe. buC::er frcn rjhich the €npLoyee is t.aKiî,8
his,/her Leave. ¡ud:ec¿ry r!.spcnsibiLit:/ ion the Slaff p'nofessional
Developren! pncEr¿a sh¿lI resi.je HiLh the ÀC:1]j.nÍsLraL j.ve Vice presiCen'..

-1-



lrtr-112-g1t ' Ígtbiltty .þt¡- '-
' 'u¡'9:.]:it:r:.. \ì..r:r'

r! Âll penranent st,aîf pensonnel (exenpU, classifled and staff/faculty) are
" elfeiole to apply for paid pnofessionaL leave.

Eliglbility for leave wll1 acc¡'ue ab the rate of one nonbh.per six uolllhs
of service t,o the institution. Accrued eligibÍ]ity for currenL enployees
fl1ll Þe retroacLj,ve !o the dabe of enploynent:.

âl Staff professiona.L leave w1.11 not nornally be granLed to lndividuals who,¿' 
upon return froo. the leave, will have less than one year of service to bhe
lnstlluLion pPion !o relirenenL.

Sbaff professional Leave will be granted for the purposes of' lncreasing
knoHledge and skilLs in Ehe areas ln \.rhich lndivlduals are working, oÌ' of
developlng their laÌowledge and skiLl"s in other areas of coÌl"ege operat'ions"

The number of persorrs on professional rc¡ve at a'y one tirnc slìall notexceed rtre tinj.rarions in Subsrirurc HrJ 662, 1977, Section l(;t:- 
-."-

I

174-112-915 ResponsiblllLy

tÞeriod of servl-ce following a staff professlonaL leave wll-l be required upori
fron J.eave, lhe period of sÐrvj.ce bèing equal. to the dunalion of the

ie. Upon acceplinê a sLaf'f professional- 1eave, the staff'nenber shal.Ì a¿ree
such se|vice; failure to serve shalJ. requi"re prorata repayúenL of the,y value ot' the education leave benÊìfj.tl , exceot çherr circunstances such as

, disabiliiy and other severe hardship:j preclude reoaynenL" other"
lfyin.g sevepe hardships shall be Ceternined by the Staff'professional

opment, Coriñit,tee.

1?4-112-920 Applicatlon

Staff Eerobers rûust subBlt applicatlons for professlonal Leave at leasL:

(a) Three nonths ln advance of the date the leave 1s to'begin if t,he leave
perlod is 30 days or longer.

(b) During the flrsL wèek of t,he rnonth prlor to the Eonth for wbÍch lhe
leave ls requesled if Lhe leave penj.od 1s Less than 30 days.

(c) By Apr1L 15 in Èhe second year of ¡he fiscal bl'ennlu¡n for leaves to be
funded durirg thaL bienniultr.

ApplicaLions should Þe suþniLied 1n a fortr prescrlbed by the Staff
Professional Deve.l,oD:eni Ccr:lit.tee. IL shal.l describe the pncpcsed
act,lvi!y e.nJ it,s cos!, and s¡âll ldenLify lhe benefÍts accruing to both Lhe
lndivij-:al a:.d, Lh:' ColIe5e.

t3) Applicâ:icns iriII :1o! be considered unless lhey are accc¡panied by a letten
,ti . of necc:.:endaLla:ì iaca ',he inCivldual rs i.E:iedra¿e suDervisor: ¿he leLLÉn::: shculd Ciscuss L:tc ser'/ice c: Lne alpl. j.cc.nL to ire Colleqe, i:erj.! of tne
ri pnop.lsel ac:iv:'"/, t:d, Èt. pacvistcns naCe and côs¿ requj.red Èo cove!' tÌie

1,

--- 4- üülJ'l ü



, ar..lÀ. : ]:]:'

lndividu¿ÌÌ''s posiL;ion cluning his on her ab:rcnce.

r,ri.:À'

ô,rô1ic¿ir.ions uiIl bc subr¡i1,Led to and evaluaLcd by lhe Professional
..dcvclopr."nt. Ccrrlni!Lce xhich vill- nake ¡'ec ontlnenda Lion s Lo Lhc appropniate
.tlce l'residenl'

,.Thc Presidcn! and Vice Pnesidcn!s Hill submi.L Lheir applicaLlons foP

Drofcssj.on?l leavc to the Professional Develop".nenl ComnitLee. The

ðonnittec t;itl- r:rl:r rec o;rrìlc nda L i-on s Lo Lhe PrcsÍdenl, in the case of Llle

Vicc l,rciiidcnLs; atìci Lo lrìrc Ðcând of TFusLccs in Lh(ì case of Lhe Presidenl .

1,1 tl-1 1?---925 Stal l I'Pof essj.onal. Devel.opiìlellt Connil"lee

1cÌ'ins al,d 
^ 

Pno j.ll t nìcnL

ïhc Slaf f' Prof css j.onal DeYcl.of,ncnL Comnil,Lce vrill be a s'lrand j.ng comnil,Lce

appointecl joinLly by Lhe \ticrc i'r'esi.dent,s, conìpo¡red of nine mentbers; 1'wo

f acult-,y rLeìiìrcL's, Llìrce clessificd stafll' nlcnbersr llto cxenlpl, sLafI membcrs,

and t.ire studenls, r.rii;h L\io-yc¿lr overlappi.ng terns bc.3illnillg ScpLenber 15,
1'bc cc:Ìpotjil"ion ol t)ìe conl¡til-tt¡e should supporb l,hc insllLul" j.ol)rs

cor'úfiri 1,;rcrrìL to ¿rl'f irm¡rtivc ac1,i.on.

(lri.1, c r¿ì lor Scl.ôcLi.otl

(¿) i'Íj.ni'rlir cì'j.LcPj.a, 1'hc Sl,alJl Pnofessj.onal DevclopncnL Comni Ltee shâll
er¿ì-r u:rtc alrpliceLl,l.orrs l>::red on lhe f'ol:[o!¡i.nG Ìlìini.rni)In cnitcria:

(i.) 1ìl¿LL lhc f)roì)o$ed det',.rlop tctt1, acLjvlLie$ r¡ilf enhancc Lhc sl,af 1'

rnùtnborr$ proí'e$sionaì. corrpclcuce, f'rorn lhe standpoill! eithcli of'
curreni job perl'orrr¿r!tce or oF broadcned fu1,ur'e responsibj.liLv.

( ii ) tnat si.gnilicar)t bcnef i-1, wil-l ¿lccnue to [vergreen ' i.n lerlns of
dinecl, e:n¡.'J.oyrnellL o.1 si<il"ls, bro¿ìdenj.ng of sbaff resounces' or
âcceleraLi-on of Alfi.rnìative AcLion.

(b) CorTìpe Lilion, The Staffl Professional DevelopmenL CommiLLee shaLÌ
seIecL fronl anor'ìg Lhose applicants uiro satisfy Ílj.niíìum cniLeria on a

coûrpelj.bivê bàsis, emptoying lhe lollot.ting crj.tePia:

(i) IleriL and pol,cnt;r:-¿Ìl.ily of applicanL, iudgecl accordin,S to the
¿rppÌicanlrs pas1, ancl pcl"enLiaI sùrvice to Dvergnecn. 

^ssessinS!)erit, \'i Il bc a dillicul-L s'.ÌbsLaniive lask of 1,he CoÍ]lnitlee.
I'iel'ifr is no1, lo Dc I'cCrlced to a f ollnul.a ol senioriLy. Persolìs at
a1l. lci,cls ¡.rld ',;iih alI lcngLhs of servi-ce uill be jud8cd lril'hin
Lhcir Sl.ouP of pc crrì .

( j.i) :lcl'j L ol Lììc picl:osrl. I f lhe pnoposa.[ is a forrnê1 ec]ucat'ion¡'l
I-rr'.) ìr:rtì ot' 1l(':'l:r'itlr), t ltc i'.Þnropri ilterlc::sì of t.hc colrLcrl! all(l ';l-'c
qt:11i.iy ('1 'rlìl i::r lill)l i1:ll ílÌ (' to bc tírì(cn into ¡ccounL; il alr

- irtcìepe'rtrìc'rL pt'()iccL' trli. il¡ìì(rr(:-rllr rìel'iL ol Lhc I'r'oicct, iLs

llIJit: "\,1
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and lts potentlal benef lt to Evergr( 9 re 
.naJor

factors'

- -^- ^r 1êãve: Several types of leave are equally deri torlous--releas e
fvDes v: _-..'-' -h^FÞ I êrúêq f-ôr.

,iiå:"t;; i"ãrnlns and education on caiipus or nearbv; shorþ reaves fo¡

rrorkshops' couPses' ot. iiJ"p"n¿unL suuãy and researctr; and I'onger leeves

for nalor pnoJecLs. 
. ''ne 

sl"i"nui¡ length of arly one educatinal leave shall

be one $eelc ' ,n. "t*" '-'-ã ""ã1"t"; 
uãi'ts sill gnant and f inance from their

- !.,i¡rdÂtq "',., "auc"tr-onti :-ätu"å of less then one full r+eek' AlL o¿heP
o{n euuóçvr '"1 "---::: +L- /r^ñ-i +!õô <h'rr :ive prelerence to shorLen
facLors aPpcaPl:Ì3 equar ' LIrt- uu:JU¡Luçe

leaves Lo beneli¿ otny i"""on* ra¿hen Lhan a fev¡ lor)g Lern leaves'

1?4-1 12-930 Eligible PaYnenbs 
\'..-- \-P

followlng tyies of cosLs are ellgfble for paynent fnon the Staff
i.onal DeveloPnenL Progrem:

) Cost to Lhe stafî äenberrs unft to employ replacemeûg personnel'

, consul-Lanl", "on,""""o"'s, 
or olhers.' to perforfl the dubies of the st;af f

: ûenber Hhile on "oucatiáåui 
leave wúen arld if the leave is sufficienLly

: long to Justifv "'"h 
-;;;r';t*;nt; 

provided' hÓHever' that suclr costs slrarl

nãl-**ã"ãa thai staff nemoLr's total cornpensaLion while on leave'

s (or ot'her sl-milar char4es) ') Costs of Lultion, enrolJ-nent' or course fee

and of travel "ud 
ua"-ãi"*, vhen <ieemeci necessary and appropriate by Lhe

CoostiLtee.

,ÈAC U4-1 1?-'935 -.ccmpensatj'on ' 
Beneflts' and Stagus .' '

::.] \ -
irtThefeJnlflerationfromsEa'te8'eneralfrrrdsarrdgeneral.t, i:äi"ifiãiÌ;';;ä¿h leaie granted. ror anv acadenic

vear shalL ,,o. **"å"å*iü""ãlåi'Ëãì¡ lle tlisúst suârtile .
ålä t'*r.-"i¿ut or-ntr*ius or ätl fuLl.tùne teaching facul;y

,/ ;ä-üË;;ã""r.-y"rt "otttt"cts 
or appointrmnts at che

. i¡rstitution, ,. -'
ì.
,t Â staff nenben on professional. leave will receive ìt!s-o!'-hef-{t¡1+--e+l-ar-¡¡
.' itrof'ttU-i:rg College contributions to rûedical insurance end retirecenL
,,. iì:ãs"ä;-t*-""pt--t-*t' Íf the staff nenoer receives addiLional- corpensalion

,. for the leave peni;d afoundaLion or fellowship granus' saÌary' etc')' ihe

:. College conpensaLion HiIl oe reduced, if necessary' so LhaN total

' co.puã""tion fon lhe leave period wi'l]' noL exceed the lndividualrs curnent

, salary, Fun,ls nsceived fncn o¿her sotlrces soecificaLly for travel'
equiprren!, secretarial senvices, or supplies vil"l not be considened

'. uaddiLlonal c ca P ensat lon. "

(2) Individuals on slaff professlonal leave shall be cnlit'led to Lhe sa¡e

. benefits as oLhet pensonnel in Ehe saie caLeqory' lncludinq' Hhen

appropriãte, s3lary raises, insurance cou""ul"'' i':'ability coverage' mecica]

benefi!s' re¿ire:ren'e' and so forih'

(3) For purpcses of 3cvance:.ent, the penlod of slaff proresslonal leave shall
be counLed as exPenronce ci:e'

-3-
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flrsu stãfî pnifèssional leaves uncer this policy h'lll be Eranled as soon as

tlcable subsequent, to favonable actfon by the Board of Trustees, Bnd Hlll
be subJecL to the aÞpllcatlon lead tl¡e durlnq the flrsÈ si.:c months 1n vhlch

ãttfs polfcy is opena¿ive. ÅnV Staff qtenber Sran¿ed leave under any prior oolicy
¡or professions.I ieeves-shal-] :llj-ntain Lhat,_Ieave wlthouL furLher action by ¿he

Siaff Professicnal Develop:ent, CcnriLtee. In such cases the approprj-at,e bud..aeþ
may suþriL a FequesL to !he ProfessicnaL Developaent Co$nlttee for funding

lior tt,o SLaIF Professional DevelopEenþ prograo.

À
;t ene nt a u lon

l,
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RES I DENT - Regular
- S. E. Asian Veteranl

NON.RESIDENT

PART-TII'1E STUDENTS

RESIDTNT -Regular
- S. E. Asian Veteranl
- SPec ial2

NON-RESIDENT - Reguìar^
- Special ¿

FACUL-IY & SÍAFF

RESIDENT - Requl ar

NoN- RES I DENT - Reguìar^
- SPecial¿

FACULTY & SIAFF

AUDITOR3

-T1I4E S

(l)
Number

of Units

3 or more
3 or Íìore

3 or more

(2J (3) (4) (2 + 3 + 4)
Services &

Tuition operat'inq Activitjes Total

EX-TERNAL CREDIT4

RESIDENI - Regul ar 4
- s.È. Asian Veteranl 4

NON_RESIDENÍ 4

25 lt8 54
25 74 54

96 5ll 54

2
2
2

2
2

2

I
I

I
Ì

I

I

A Vietnan veteran is a person who has been cn active federdl service as a member of the armed miljtary
or naval forces of the United States betlieen a period corrrnencìng August 5, 1964, and ending April 18,
i975 and who for a period of one yea|immedjately prjor to the date of hjs entry such service was a
resident of the State of l,/ashjngton: ApDlies only to qualified Veterans enroì.led Þrior to fall quarter 1977.Non-degree seeki ng.
No credit,
External credit tuitjon and fee payments will be charged when credit js earned. Payments must be tïade
wjthin one year fror¡l the date credit is earned. Credit will be awarded when payment is nade to the
col I ege.
A $15.00 fee is charged after the 6th class day for late pôynent of fees.

2.
3.
4.

l.ì
5-1

..,¡

l5 71 32
l5 11 32
l5 11 32

58 306 32
58 306 32

l3 59 26

t0 47 22
t0 47 ?2

39 204 22
39 2A4 22

7 29 i3

3 t5 7

25 ll8 54
25 14 54

96 5ll 54

197
153

661

lt8
118

8

396
396

98

t9
79

265
265

49

25

197
153

661
;: :tr..'::
:irirjÌìË
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l::;"' q!g!Iq!
'ùl instruction
03 Publ ic Servìce

A4 Prjmary Support Serv ices

05 L íbrary
06 Student Serv ì ces

CE insti tuli onal Support

09 Plant Cperations and Majntenance

l0 Sponsored Res ea rc h

l5 Servi ce Opera t'ion s

l6 Auxì liary Services

17 Student Aid

30 Bond Interest & Retirer¡ent

THE EVERGREIN STATE COLLEGE

1977 -78 Requests by Program

1916-7 7

FTE .Amount

180.5 $ 3,350,01 3

.2 7,105
17 ç, Ã1J E1q

46 "2 .r 
,006,301

?1 2 È.tA LL1

6t.0 I,345,C60

67.3 1,827 ,794

89.2 822,447

5.1 10,329
iI? q I ìna 0?t

1 ,275,407

541 .7 $ll "907,399IOTAL

1977 -78
F TE Amount

193.5 $ 3,458,860
1 0 EO?.J

1 9.2 408 
"A47

4t.3 974,448

31 .2 521 ,584

60.6 r,408,,l81

67 .9 1 ,851 ,707

87 .7 854,082

r.6 (r,oe5)

50.5 1 ,425,030
'L(7 iO?

569.8 $12,174,620

Page ì

Increase
FTE Amount

r 3.0 $108,847

.l 1 ,478

1 .7 (e, s28)

l .l (31 ,853)
(6,863)

/ 
^l 

6? t?]

.6 23,913

(r .5) 3r ,635

6.5 (1i,4?4j
7.A il6,t09

(r 8,2r 4)

28.1 $267,221



rífL::.1t t.
:

0ll Tnstruct.:on - General

013 Instruc'uion - Specìal Sessi0n

03.l Publ ic tvents
C4l Academic Computi ng

043 Academic Admin.ístration

05,ì Learn ing Resources ( ì ì brar ,")

ibl caslc 5tudent 5ervr ces

062 tducatjonaì 0ppor tunity Frograns

0Bl inst j tutj onal Management

C82 Fi scal 0perations
083 General Support Serv j ces

û84 Logì sti cal Servìces

085 Commun.ity Relations & DeveÌopment

09.l titi I ities and Fixed Costs

092 l'laintenance & JanitoriaÌ Service

ì'.rtr!ì,.093 Operati ons & itla i ntenance Support

TCTAL

THT EVERGRIEN STATE COLLEGE

1977-78 Allocation Request by Category

197 6-77
FTt &nq!¡L
141 .5 53"142,996

33.0 207,016

.2 7,105

5.0 140,406

i2.5 277,170

46.2 I,006,301

29.A 491 ,195

2"2 37,?51

9.I 286,935

16.t ?77,72A
't 3.1 365,369

)7 .e 300,064

3.5 114,973

6"7 573,914

46.1 896,739

I4.5 357,141

403.9 $8,48?,295

1977 -78
FTE Amount

r 58.0 $3,222,101
?( Ã t1^ 1Ê,O

.3 8,583

6.0 i 28,003
1a 2 2A^ îLL

47.3 974,448

28.2 464,838

3.0 56,7 46

9 .t 320,986

t 6. 8 29C ,584

13.4 355,751

13.5 298"271
'7 t t¿2 qRq

6.7 651 ,237

46.C 835,296

15.2 365,174

420.0 $8,631 ,410

Page 2

Increase
FTE Amou nt

t0.5 $ 79,r0s

2.5 29,743

.1 1,478

1.0 (1.2,403)

.7 2,874

r.r (3.r ,853)
( . 8) (26 ,357 )

.8 19,495

(,r) 34,05r

.l 12,864

.3 (e,618)
l^ 

^\ 
1r 70?\

3.7 2t ,616
-71 2t')

(.r) (6r,443)
o.7 8,033

t6.t $149,115

L'i



'..t|

Governcr's Al lo¿nent
Less:

Proposed: Professional
Ðevelopmeni Prog¡anr

Ins'Litutìona'l Reserve (lí)
Terninatìon Reseì ve

ll I ness & Accident Reserve
l,iìejiìpì cynen t Conpensation

-iotal Aveil abl e for Ailocation

Source of Funds:

General Fund Staie
General Fund Lccal

1976-7t
Ìotel

s8,499,842 S8,926,751

-- 31,024

3,3?s 63,045

3T3 43,919

13,9i 0 43,919

s8,4A2,294 58,631,440

$7,277 ,622 58,852,251

51,204,672 $ 74,s00

THE EVERGREEN STATÊ COLLEGE

1977-78 operating Budget Allocations
Prog¡anr 0l lhrough 09

1977-18 Instruciion
Total 0l

Note: Program Cl, lnstruction, mÂy have -Lo reveri up to $169,290 if contracted enro]l¡rent level of 2500 FTÊ is not ach.jeved.

$3,520,398 58,693

3,120 24

23,874 86

17,259

17 ,259

s3,458,890 S8,583

s3,492,A32 56,693
5 27,s66 52,000

PuÞlrc PrrfiarJ
Service Support

03 n4

$4',15,t60 s99A,271 5533,860

2,761 5,4?3 3,807

-- 8,150 3,535

2,176 5,125 2,46i
2,116 5,125 2,467

t408,a47 $e74,448 $s2t,594

$406,030 $990,190 s530,312

s 9,130 5 8,08r $ 3,548

Li brary
05

Student
Servíces

insti tutional Pl ant
Support ¡4ai nienance

OA ôq

sl ,554,239 61,896,130

1,854 8,039

14,762 16,642

7,081 9,871

7,081 9,A71
'11:,2ô1

sr,408,r8r 5t ,851,707

s1,544,124 Sr,882,070

5 r0,|5 5 14,060

æ

sì



P ro g râÍr

Instr¿ction

Publ ic Servi ce

Primary Support Service

Li brary

Student Serv ices

lnsi.itutional Suppcri

Pl ani 0peratìons & ¡'iðintenance

TOTAL

0l

03

04

05

06

OB

09

THE EVERGRTEN STATE COLLÊGE

Historical Prcgram Allocations as a Percent of iotal Funds

197 3-7 4

0%

l2%

7c/

l9iá

1B%

100%

i97 4-75

0%

5%

14%

19%

100?:

1975,76 1,976-77 1977 -78

411 40% 4A"1

0% 0% ai"

57¿ 5% 5%

12% 12% 11%

7'i 6% 6%

1t% 16% 16%

18T" ?1% 22%

I COt¿ 100% r 00z

Page 4



0'1

03
04
05
06
08
09

Instruction
P',Dl ic Serv i ce
Primary Su ppo rt
Lì brary
Studeni S erv.ice s

Insti tutj onal S u PPort
Pl ant Cperatìons & l4aintenance

THE EVERGRTTN STATE COLLEGE

Aool iCation anC Sources of Funds
' 

1917 -i8 CPerat ing Al I oca Li ons

Pr'o oo s ed Budqet lor 1977-78

Sub Total

l0 Spcnsored Re sea rc h

I 5 Serv i ce 0Peraii ons
l6 Auxìì iarY Services
17 Student Aid
3C Bond lnierest & RetÌrenient

Sub Total

-IOTAL

001 State Genera l Fund']49 Local General Fund

Sub Total

-l45 Grants & Contrac ts
4XX Service Funds
522 Co'l I ege Activíties
524 Book Store
513 Housìng, Food Serv.ice, and
849 Loan Fu nd
875 Bond and interest Sìnkíng

Sub Total

$3,520,398
8 ,693

4l5,150
998,271
533,860

1 , 554 ,239
I ,896,.]30

854 , C82
(l ,095)

I,425,030
I ,257 ,193

8 ,000

Source of Funds

58,852,2si
i 4 ,50t

854,082
(r ,0e5)

473 ,358
343 ,61 0

Conf. 608 '062
1 ,257 ,193

Fund 8,000

Page 5

e
Õì

$ 8,926,751

3,543,210

s12"469,961

s 8,926,75,ì

$ 3,543,210

s1499.9þL



191a-1t

'Þ.)ÊÞÀM/qr,rÊ!r FIt STAFT A|¿ôUNT

gi:1::.::,-tÀM 01 - tNSTRUCT lO,',1

. -;'v 0ì ì-lns+ruclion and

'- iepartFen-ta I Rese¿rch

! oo0-..AdJt¡nci FacuìTy 6.9J 111'266.19
l Olo--Facù lly I12.80 2'352 

'034.21
I lo7--c-DRAlr -- 4,2oo oo

I ]O0......Acadênic Prograîs I '58 121'190.89
1 l67--Modu les -- 5,215'AA
1ó00--!xlernal Credìt .91 16'475.66
l6iO--Acêdèiì c Aévising 1.01 f6'65C'00
1701---Techjl ici añs 8.86 143'212.35
1710..14--Ac¿6. Secr. Suppo.t 9.49 129'543.86
1t2\--SPLt, - 2,279.14
1722--RULE Grant -02 1,450.00
1123-Dan+aih Grâni S¡rpporT - 9,8A5-17
17¿7--Profess iorìa I Travel -_ l'500'00
174o--AcademicPuÞlications - 20,1c5.00
1746--Acadeîic Film Series -- 1,020.00
1741--:nvjroñ. An¿lYsis Lêb -- 100.00
i145-'Fìe1d iaci lities -_ 2,000 00

I749---S-iudenl '¡ages 5.18 49,455.50
1759--DrÌfi*od Day Care C-lr '44 5,790.00
1 7 51 --Darkroorìs .ll 5 ')A2-A0I753--SEM -' 4,192.62
I7gj--Co{ì!nun ìcêl ions L¿b - 8,000-00
1791--L¿b Bldg Slockrooiì -- 7'000.00
I899--Conii nge¡c/ - 29,429 -Oo
1890--Genêra I Ooeraiions -----= 24'464.46

suBTo-tAL 141-53 5,142,996.26

THE EVERGREEN STATE COLLEGE

Bldgel Al locâtìon lio.ksheel

1977-18 SALARIES
FTE STAFF Ai4OUNl Å WAGES

t.00 54,435
122-1e ?,601,2ñ

-- r,860

- 80,449
-- 4,995

r .00 16,e02
r.00 r 8,002

t0.50 167,249
15.00 154,511

-- 1,16C

ll ,,ooã
- ;1,00c

-- 750
-- 1,455

4-91 32,842
-4O 5,313

:- ''t9:
1t1:Ø i;7a1jî1

34-7A 224,451
-16 12,104

3r-46 2)6,159

193.45 3,458,860

23,410
1l ,259

3,120

3,524,398

a:... PRoGRAia 01 TofAl 180.48 3,350,012.58

-- lnstìluliona I Reserves 15,469-21)
.... )--Termi nâ+jon Reserve 1,170.99
9991--..rllness & Accidenl Reserve 4'15t.28
9950--Profess i oñè ì DevelopñÞnl ------------::

-torAt 3,349,A61-64

PERSONAL

SERV tCE G00DS &

CONTRACTS SERVlCES

Page 6

GJLT
TRANSFER

EQUIP- E¡¡PLOYEE OF-IRAYEL !ÉN-i BENËF ITS CHARGES

32.49 18A,222-19
-46 18,194.12

32-95 241,016.51

t1,231

a-644

191 ,925
5,021

202,946

2,A64,929

r'ì

5,441

181 ,534 25,910

26,126
351

JB6,421

l



1916-11
1' 'Vp.ggglt FrE srAFF Ar'Ð'JNr

,,,.tll á-irr o; - PUBLTc sERvrcE

CãTeoorv C3l-adrdnuiiiY Serv i ce
1q00--Public Evenls .¿4

PRoARA]q 0l -IoTAL .24

9gXX-- lnsf i+u-i ioña ì Reserve
9950--Prcfess iona I Dêve loPrtgni

lOT,qL

-(o[ÂAr1 04 - rut'¡.Apr SJPPoÊT SFRVTCIS

:.¡rêoorv 041 - Acaceric CcõDü1 inq Services
2õ¡O--Ar¿de- lc t(fnpr¡;s 4.9/ 1aA'ÃAr.14

cãieoorv C4l-Acadeh ic Admi n i5lrat ron
tolo--Ac¿iei c Deêns 4,ut)
2ol5-Deans SuÞpoii 5.12
2o8o--Cooperal ive Educã-i ion 5'36

5UBTOÎ¡I 1?.48

PRCERAM 04 -IOTAL 17.45

99XX-- lñsTiIuT i on¿ I Res€rves
999;--Termina l ion Reserve
9991--llìness & Acciden-t Resêrve
99i0--Profess ìôna I Deve loPíÞnl

TOfAL

BC
PERSONAL

1917-78 SALARIÊS SERV ICE

FÍE S'ÍAFF AI'OUNT & IIAGES CDNTRACTS

1, r 05.00

7, 10t.00

-, r-t -

.10 8,583 2,416

.10 8,581 2,C16

86
24

a,693

5.99 128,001 ll,496

151,600.00
59,252-CA
54,311-66

21),169-68

4i1,515-42

5 ,367 .56
l23A -20 )

412.94

__________-=

423,111.76

EG

G00D5 &

SERYICES 'IRAYEL

4.00
5.00
J-21tt.^

1r5,524
11 ,O23
5J,491

2AO,044

408,047

^':
2,116
2,161

415,160

Page 7

JL

ì 51

114,988
56,299
41,771

213,0J8

29A,Jr4

EQUIP- EMPLOYEE
T1ENT BENEF II5

T

TRANSFER

OF

OIARGES

1,2,446

3,651
5,112

18,915

59.231

15,000
800

1,400 ___--::
17,2OO

r8,200 i1,351

fi



..9.: r-

1916-11
PROGRAM/EUDGET FTE S-TAFF AI¡OUN-Í

PROGTA¡4 05 - L IBRAR iES

6l,957.C0
11,888.00
6E, t88.00
3,601.00

76,405.00
25,419 -OA

305,121.0C
J4,070.00
J1,082.00
18, 187.00
J3,231 .Aç
ì 7.894.00
4,612.71

24,041 .19
145,92t.04
59,962-29
25,451-Ai
25,1t3.16
1a,513.22
12,130.20

19tl-18
F-TE STAFF Â¡4OUNT

2-52 51,584
2.40 41 ,t62
5-41 72,241
.13 2,446

ó.99 32,131
2.35 10,005
4.94 295,591
-1A 21,040

2.r4 26,444
r.96 22,305
1.93 35,662
r .05 16,482
.50 5,944

r.70 24,581
4.84 i12,414

,-2t- 54,261

I .16 19,161
1.3L 11,469

47.34 ,o14,448

8, t50
5,125

"r*r,

PRoGRAIT 05 
'oTAL 

46-11 1,006,301.01

99XX-- lnst iTul iona I Reserves 2,65A-46
9991----lerÍìi n¿t i on Reserve 68.32
9997-- I I lness & Acc;dent Reserve 2,550-14
99-10--Èofession¿l DevelopÍìeni _-_--_--_____=

.... ioTA! 1,011,75A-73

PERSONAL

SALAR]Es SERV Ic€ MODS &

& l{AGEs coNÌRAcrs 
i*

46,144 -- 9,078
32,012 - 5,00C

61,125 -- 4,001
22,13l - 3,2t2
43,997 -- 861
4,914 -- 339

11,516 - 1,897
29,116 -- 1,91 1

r J,605 -- 99')

4,111 -- 960
2A,216 - 1,000
66,115 -- 35,048
16,909 - 14,A282a,612 __ t,o?2

16,098 -- 498
11 ,69i ______: lo

543,6J1 -- 89,962

TRAYEL MENÌ

o,tr_2 ,,09:

:9:
150

50 242,46'

65

Page I

LT

TRANSFER

EMPLOYEE OF

EENEFlTS CTIARGES

6,A41

9,731 (too )
332

10,861

I,424

),441

781
3,290

5,310 ( 12,000 )

0,122 t2,150)

2,521
1-?48 (2.000)

E5,09r (]6,450)

:--
50
15

ll0
a5

::
50

----:

î)
'Y

400

5,250 266,958



ì (1 ;: 1976-11
PRûHìAM/BUDGET FTE SIAFF AMOUN1

PROGRAM Oó . STUDENT SERV CES

Ca+egôry 061-B¿s ic Siudent Se.vices

24o0--Regisirår 1.42
2409--Co1ìmêncenìen-t & DiP loî¿
2410--Admlss ions 6.50
2420--Deên of StLrdeñt Serv- 2-12
24?1--Yete.ans Aff¿ ¡rs off. .21

24J0--F ì nanc ial Aìd 5.06
2431-+arcer ?tan/PlaceñenT 2.84
243i--H€ã lih Services 2-03
2440--Recr. & Cdpus Acïiv. 1.00

suBforA! 29.OJ

Câiegory 062-EdLrc¿ t ionâ I

Opportunìly Prograns

z4t0---ihi rd Norìd Coaliiion 2-15
2451--Educa+iona I Opp. Prog -SU3TOTAL 2.15

PRoGRAI.¡ oó ToTAL ll . 18

9gXX-- Insì itur iona i Reserves
9991--lerni nation Reserv€
9997--ìÌlness & Acciden+ Reserve
9950--Profess iona I DeveloPÍEnl

iOTAL

B

1971-18 SALARIÊS
i.IE STAFF AJ,4OIINT & VIAGES

97,531 .81 7.i6 96,1j2 13,16¿
4,636.66 - 1,000

104,819.00 6,62 105, 157 15,667
56.211.2A 2.63 5/ ,2Ai I,O4l
5,942.3A .08 2,845 1,156

26,a96.50 .66 22,1?2 10,000
14,131.41 5-O5 69,94A 56,a3A
52,194.96 3.11 17,3fi 37,O4l
45,457.62 1.A1 3i,tAA 19,941
22.811.81 1.00 25,00? 19,860

25.-f95.tq :a-za a64,a5a 536,126

31,251 .t5 2.00 36,]46 25,A9A

- i.00 20,000 9,696
-37:751 .t5 -i.¡õ -ì6;,-î6 -5î, t3n

528,446.64 31 .24 521,584 371,520

(8,041.61) a,535
t21j.1r) 2,461

1 ,331 .99 2,a61

-------------:- 3,807

521 ,524 .A1 553,e60

PERSONAL

SERY tCE GOOoS &
CÛNÍRACTs SERYICES'IRAVEL

- 1,000
-- 12,612 4,500
-- 4,ø61 1,000
-- 1,5c0
-- 10,500
'- 3,541
_ 4,163
-- I4,0t0

-"----- 65;î1î -t;5õd

-- ,,r1o 1,850
1 ,000 6,234 I ,500
1,c00 11,804 1,350

1 ,000 76,9t1 r0,8i0

Page 9

TRANSFÊR

EQUIP- EMPLOYEE OF

|\4ENT BENEF ITS G]ARGÊS

_: 't'u:: __

'- 6,a13
189

- i,622
9,i55

-- ó,r80

-- 55,465

-- 4,2?A

-- 61,263

ù"1

¡;)



1976-17

PROGRA|.I/SUDGEI FTÉ STAFF Al"l0llN-i

P¡ìO'GRAM 08 - ìNSl ITUT IONAL

SUPPORT

Category 081 - lnsiitul¡onal ManageBenl

looo--3oard of lrus-lees -,-
301o--Oi+ice ot the Pres. t'u9
l0ll--Assisr. To rhe P'es' 1-'i:
lor5--vice Pres & Provosi 2'l'^
ICZO--Adnin. Y ice Presideñr l'uu
J025-'Aï-torneY Gen' Services
5o2ó--Coverñ¿nce 3o¿rd SUPP' --j:SUBTOÌAL e'tj

306C--Busi ness Nlanager

iCi0-BudgeT 0f f ice
l0l5--General Accountri9
3015--Acco!nTs Receìvêble
l0l7-_Payrol I 0ff i¿e
-JOl8--Granis & Contr¿cis

SUBlOTAL

1977-18 SALAR IES

FIF STAFF A.ÑIOUNT E liAGES

7 ,A72.04
9-,728.80
34,64" -12
aL,419.20
56,201 -35

7 r 865.00
2C5.41

1863t4:t6

4A,949 -43
44,89r.12
88,96J.00
41,414.00
2A,429.C4
21,0¿9.00

ùT11t:5ç

2,5i6.90
7 ,061-41

t5,r40.71
80,982.71

Câiego.y 08J - General SúÞPorT Services

Pôge I0

L;J.L

TRANSFER
PERSONAL':ã;,ct cooDs À tourP- EMPL.YEE oF

-iiâÅcË sËRvl¿tÄ TRAvEL *erir BtNErr'rs GrARcÈs

-- l,Á89 6,050

- a;801 5,115 - 1t')71 
---- 1,500 l,¿80 -' : "-::1-000 7 'Ag5 5' 100 - :'1:.

5,190 738

-- 13 '924 -- --
3;õõõ trndj -6:'E -- 1r '¿ic

2 -32
z-44
6.00
2.49
2 -25
1 .?'

16.11

..oi
2 -00
2.00

_-:-
9.66

2.00
7-ro
i -14
2.25
2.37
?-aa

1 ,539
r 56.990 1 1 J,86C
34,1i5 21 ,5A9
13,549 51'363
51,069 4Á,405
1l,924

Áôn

tõ:Ç6 231 ,154

.!
1.98
1.56

__ l,47ó.00
1.52 I99' 456.98 8'20

-- 6,11J.05

- 24,618.22

--iõ7 3At,l6-õ:0r 13.46

47 ,649
41 ,692

44,925
2A,844
32,520

29O,tA4

Jó,408

1? Anfì

T1:Ê6

.ti
i:':

t:
2.16
2 -89

5,121
t8,l42
53,47_4

222,66 I15,037
ó,000

1;r;151 186,516

5,155
3,345

13,4A4
6,994
2,394

33,121

''o12
2A,644
40,191

984
696

1 ,31 4
40

341
t,441

5,121
3,136 2,340
4,649 1,690

5,A56
11,214

1 7-1q

78,186 1,000 9,915 18'5ZA

6.00c
23,792

ffi -¡sø --13ß 2e '66j

133

4,6t8

- 6,344



PROGRAI\4/BIJDGET

ll0o--ceñlral Sêrvices
5010--Printiñg Services
3101--Furrìilùre Repai.
5017--1{ord P.ocessing
li 10--ielephone 0Ðeralioñs
11i l---ielêpho¡e Exp. (Pl€)
Jl l5--f4a ì I 0pera-tions
l1 I ó--PosTage
1120--Purchas lng
ll2l--AccounIs PayêÞle
JllC--Gener¿l Services

SIIBTOTAL

1976-71
FTE STAFF AIIOUNT

4.00
,.:n_

2.25.:
i ,93

2.34
1.23

ü:6

ll40--Deve loprEñi '96
l14l--College Re la-i ions 2.59

SUETOTAL 3.5'

PERSONA!

1911-78 SALARIES SERV ICE

iTE STAFF AI.¡OUNT Å I{AGES CONTRACTS

59,276-91 4.00
18,168.70 _
17,342.A8
9,246.16 1 .50

19,899.80 1.98
36,526.5i
31,024-62 2.00
1?,849.00 2.50
28, r 86.00 1.50

300,06J.71 1J.48

PROGRAM 08 ÎoTAL ó0.98 1,f45,060.15

99XX-- lnsi ilu-i ion¿ I Rêserves 909.68
9991--Termi nal¡on Reserve \171.17 t
a.cr-.....rI Lñess A Accidenl Reserve 2,946.26

--rrofess iona I Deve loPFeñt
-Unêîpr oynÊn i CcllPenså+ion --------------::

r' tornL 1,t4a,144'32

63,801 4A,A22

''t2l -_
14,194 1A,952
66,088
21,251 16,510

31,259 21,545
29,341 23,828

298,271 144,910

26,428-A6 1.16 79,114
88,544-42 4.00 62,815

114,91J-2A l.16 142,>89

E

G00Ds &

SERVICES

3,460

''t22
1,680

1Al,524
2,862

64,491
5,ó68
t ,187

21õ,ñ

TRANSFER

EQUIP- EI"IPLOYEE OF

TRAVEL MENT åÊNEF ITS O'IARG'S

60.62 1,408,I8t 869,649

1A,762
7r081
7,081
7,850

113,284

49,431
32,150
8t ,987

tr::

t,t:.2

445

725

20,ja5 1,500 7,652
24.169 3oo - 5'796-î535r r-8oo 13,448

iÕ

¡ì

t2,616 9,915



.i, r',ìAl4/ BUDGEI

-,IAI"I 09 - PLANT OPSRATIONS AND i4A I|.]1ÊNÁNCT

JlOO--Uti lil ies -- 420,536.42
1510-Healino Plõn1 6.69 i55,11A.41

suB-toTÂr 6.69 51J,914.43

1-ll+i ti+i

3320--G.oundsMaintenaoce 8.89 181.440.13
3J25-UiiJiTiesMa¡nfenance - 22,449.54
lilo--Bu i ldins Mêintenance 13.4i 406,212.94
lJ40--Cusiodia I Services 23.75 286,515.æ

sJBrorA- ¡;1 r 8%-7lE.õT

Catego.y 09J - operalions and l4ain+enance Suppori

lJ'0--Fêci lí1¡es Anftin. 6.16 11f,659.46
JióC--Ca¡pùs Secur;ty r- -)3 106,511.89
Jiól--Caïpus Safety -- 95,001.89
3J7o--Refuse D isposa{ .98 21,445.5t

susToTAL 14.41 357 ,140.91

PROGRÀV 09 ToTAL 61.21 1,821.793-95

1916-11
F-TE STAFF AüOI]NT

PERSONAL

1971-74 SALARIES SERY ICE
FTÊ SÎAFF ATIOUNT & IlAGES MNTRAC-IS

9 9XX-- lns i ilut ionê I Reserve
999i--Terminat ion Reserve
999t--ll lness & Accide¡l Reserve
9995--Prof essiona I Devel opnenf

TOT¡f,

6.15
441,156
r 64,081 145,733
651,231 1A5,1tJ

161,285 87,840
20,512

3i4,465 19¿,122
292,974 220,142
835.296 502,104

8. r0

11.60
24.27

E

GOoDS &

SERYtCÊS

6.00 123,669 96,063
8.19 108,241 41,845

I11,185
1.00 22,019 15,044

I5.I9 365,114 196,950

61 -91 1,45i ,1ú 805,387

16,642
9,A11
9,871
8,019

r,89ó,rf0

7,942.19
68.32

2,560.18
0.00

1 ,8J8,J23.84

______: 4l ,116 300
-- 61J,646 300

IRAVEL l"€NT

-- 54,491 11 ,294

-- 129,623 10,500

_=-_: 2A,J15 1,600
-- 232,641 25,394

-- 3,25C 3,093
-- 145,345 5,800

____: 5,050 4,540
-- 124,21i i 5,624

- 914,464 )9,J14

Page I2

LT

TRANSFÈR

Ê¡4PLOYEE OF

BENEF ITS CTiARGES

-- la5,tl4)
-----=: ß3n îFE;UZj

:- '!'02: ::
32,220 ( r 2,000 )

1,544 40,815 (1,000)
4,504 81 ,AE] { I5,000 )

-- 14,849

-. .o'o?? ::
-_-_= 2,185 12,700)

1r,089 (2,140)

4,5O4 1J5, t08 (]05,074)

:.\
l-ì
,ui:



PROGRÂM/ BUDGEI

1O - SPONSORÊD RESEARO]

1500.-Bacie. i op hage T4
l50l-J4odê ls of Photosyn.
J6OO--RULE (NSF )

1602--Yelerans CôsT of
lns+rucT Ìon Pgm.

l60J--lPA Granl
l6o5--Uprard Bound
Jó06--0Íoxin Mon ¡ior j ng
J607--AIaskê Pen insu la Proj.
1608--T¿c. Heavy l"lêiâ ls Sludy
J609--Harbor Seal S-iudy
161o--YCC Ca¡p
ló50--cr{sP
5ój 1--,Adv. Sludies/Huh¿n il 

'es1800--ccscuP
3802--Siâfe E Col lege Lib.

Cooperat ive ¡¡ed iâ PgÍ)
l80l-HEcc
3804--TESC Fdnd. Recharges
J805--Elec+ron Microscope
J806--Spec lrop ho ioûìe-ier
n-i08--L il ly Fêculiy Devel.

GranT
l8l l--loÌf Reintroducrion
1812--De lra lrìlerîidal Study
lAll--Nisqually Terres i. Sludy
5814--Aquacu l-iu.e: Toïien A,

Skookum ln lei Sludy
J815--Nucleâ. Po,er Conl.ov.
l9J1--0ff-CanÞus STale WS

1951--oNR lnternships
4J72--LEAA lnrerns
451ó--NSF Admin. Fel lorship
4177--HEW liile I I

4777--Coîpu ler Ar.i Grani
4729--Out Door Rec. lnterns
4?45--Danlorf h Foundâi ions
4752--0.0.E. lnlerns
4 754--SP I lnierns
47t8--ConpuTer Film Fest. ll
4164--Ci.culai. EXh ib. cranT
4765--Osbo.ne Landscape lnlerns
4766--!erde Valley Sch. GrênI
4-76]--Siage Produclion GranT

'.4.Ì64--_tele Van.Medì á C6lrac-i

1916-11
FTE SÍAFF ÀVOUNT

r.68 $28,590 1-2 524,976
1 .87 41,673 2.5 56,?(ß

11 .87 Z22,3JO 8.0 145,110

-6J 10,077 .6 11,988
.06 9,411 .3 8,539

2.)7 46,162 6.5 12),t)21
.10 2,001 -t 3,a75
-- 2O,29t -- 11,8?6

- 1,019 - 15,161
-- 2,017 -- 13,133
.21 2,255 ,7 1t,554

51.72 242,519 42.8 205,A14
2.65 5A,J41 4.1 A6,209
4.48 24,952 J.5

1917-18 SALARTES GOODS &
FIE STAFF AI¡OUNT ¿ ìIAGEs SERVICES

I ,864
ó,861
1,210

999

s14,961
31,639

102,407

10,246
4,240

56,966
1 ,ð37

500

4,O95
203,814
65,385

r00,000

29,2û

r ,000

2A,907

t,1 ,242
!8, 140

3,7O0
J5,000

500

.50

.10

-- 590 326
-- 57 -1 7,443
-- 21,731, 7.J 15,000
.68 2,415 -1 535

h.11 t4,60t
-- 600
-- 3,Á55
-- 298
.ct 20,_- 0,805
.¿8 4,0ô6
-2J r,800
-- 612

13,252 1 -2 2a,925
8l -- 406

8,411 2.3 25,589
t,067 2-1 24,683

i 3,600
.1 1,350

500

6,697 5r,9r9
6,i42 1,000 59,264

15,566 I ì,656

-IRAVEL

INIERAGENCY GRANTS
EQU IP- EI.4PLOYEE RE IMBURSÊ- AND

[,ENT EENEF ITS ITNIS SUBS]DIES

1 ,45O
36,706

11,113
1r ,cJ5
12,994

æ
L"¿

Êì

8,091 I t6
1 ,A32
1,390 4,486
I ,406
2.098

5,413 879
9,60C t,00c

5,000
J,800 f,700

r f,600
250
5C0

¿06
658 4,109
5i8 2,260

526
2,253 143

$1,591
5,664

16,081

1 ,1 42
849 2,000

10,221 10,A15
246

82

465

14,r32
r 6,500 ( t35, r00J

( 5,000 )

4,444 ( 41 ,208 )

r00

1,018

5,600
3.165

141

35



i::: iR4v9!!lEf

a. ;jERv rcE oPERAT rONS

5000--!ìo-ior Pool
501o--Parkìñg
5020--Postôge STores
502ì-{ãììpus Stôres
5022- -Sat es i¿x S-lores
5021--Science Sto.es
5025--SeT ¿ Model Shop
5C30--Pr iÀi ing Se.vices
-055--Duplicaling
5C46--L ¡br¿ry Mêd¡a Repair
5032--Gr¿ph ics
5037--Word Process ing C-tr -
5039--5¿les iêx Prinf Ìng
5045-0fficê l!¿chines Repa ir

PRCGÎA]'4 15 TCTAL

Jó - AUX]L IARY SER!ICES

7000--Hous ¡ ng-Genera I

0peraïions
7010--Sï!dent Resi denli aI

7092--hous¡ nS Conference

SUBTOTAL

7210--Sooksïore-G€n Ops
72I I--Eookstore-Texibooks
?212--3ooksìore-Ref Books
721 5--9ooks-lôre-Supp I i es
7214--Books-iorê-Drugs E Sun
721 5--Eooksrore-ci f is
721 5--3od< stor e-C lolh in9

SUETOTAL

19i 6-11
FIE S-IAFF AI/OUN-I

1.46 4,416
i .96

::
- 7a4

-- 243
.93 4,500

5.08 10,329

r977-78
FTE STAFF A]VOUN-I

I.50 Ú,?00)
,.:? t2,516)

__ t?t

2-a0

- o,rãð
1 -42

-- 245
I _ 00 __::_

11,51 (t,095)

10.7 r 282,291

1.61 107,067

r .68 12,500
14.06 401.858

,!)Ot--

B

SALARIES
& ì4AGES

20,469
r 8,184

,,::

25,430

--
14,571
25,3t5

14,671

125,559

r0r ,961

9,966

I0,000
121,921

"t::

----=61,424

11,176

".::

8.58 266,446

2.1A 114,136

1.51 13,620
12.01 394,802

6.24 19,941

_ 19,130
-' 4,664

-...:: 7 
'1546.24 J0a,65l

-Food Serv ice
. -Confe.ences Admin.
.. --Conf. Bi I laÞ le Exp.

7201--Sa I es lax Conf erences
7204--Sales lax Fcod Serv.-7200--Sales T¿x Bookslore
7?01--Sal€s lax Housing

CE

PERSONAL

SERY ICE GOODS &
CON-IRACTS SERVICËS

-_ 175

- 61 ,832
-- 3J6
-- 1ó,000

_- 40,0i7

- 4,500
-- 10,991

- 3,195__ 28'
___:_ 3,111

1 ,000 41 ,189

----::-:::r,000 r 00,849

TRAVEL MEN-T

-- 26,45A
t,t:1

_: _-

:: :_
2e0

iô 6,8;
2,696 36,169

1,215 4,151

-- 16,210

Pêge l4

L

6.0l

-.::6.01

.85121,005
9,156
9,854
2,930
1,912

17,506
262

95,451
14i ,J49
28,542
42,6A0
2C,132
6,8r 6

iB:616

159,856
a,925

14,150
2,9tO
1,915

11 ,506
262

TRANSFER

EMPLOYEE Of C,AP ITAL/
BENEF ITS G]ARGES DEBÎ SERVICË

4,904 (88,165)
4,199 t29,096)

-- (115)
u:l ( 70,000 ) ::

( 16,000)
(6,000)

4,533 (14,342)
-- (1t,750 )

2,59a eB,43B)
,,u:: t32,513) 

__

2,934 (21,644) ____j:

23,910 1402,019)

11 ,3t6 -_ 1 15,199

å
r\)

r;l

tr,l;r,Ì;íli,iìlt:r,¡*¿jrìii.1

I5,832
i41,t49

42,6AA
20,132
6,816
8,520

139,296
500

14,150
2,930
1 ,915

1t ,546
262

----::1,215

600

--::
600

300

----::20,401

'''u-a

--::
1 ,623

____i:
18,569

I5,563

15,563

6,912 ?,412

_- ::



PROGÂA¡4/BüDGET

AL'XILIÀRY SERVICAS

6000 s&AÐiscre!.Fund
6001 Dareclor's ieserve
6010 CRC Operat-lon Sulpori
6011 Egulpßent Issue
6012 næ¡eationâl Spo¡ls
6013 IoEÐ's Sports
6029 Socce¡ club
6030 Lelsure Ed. Hksp,
6031 Geoduck lacht Club
5032 Fotkdance
6033 TESC Men's Saskeiball
60311 ilver Rats
60115 Drifirood Day Cæe Ci:r
604? !ô@en's Clinlc
6050 Àc'i:lvities Bui-ldine
6051 CAB Ope¡âtloD suppo¡i,
6052 Bus Syslen
6053 KAoS FM Radlo
6054 TESC Netsspâpei.
6056 s &Â Bodd operâirioD
6059 Friday Night EiLEs
60ó0 cls ConDlssioD
6061 l',!EChA

6063 uj¿m¿a
6064 Ás1e coalrtion
6065 NASA
605? cay iesou¡cê Cent€r
6068 Cheber S¡Ars/Jazz ÐDs
0uÞ9 fafth {-ente¡
60?0 coifee Eoùse
60? 1 Dwk house
60?2 3rd Hld. tsicent, ForuE
6073 !,en's cen!€r
6074 floren's Cen!€..
60?5 E? rc
6076 Envi.¡. iesou¡ce Ctr.
6c77 3rd V1d. E@en's OrSnz
60?8 self selp Leeâl. Assis-'
6082 Blcycle Shop
6083 cB¡Ì
6085 Center for L1i in Pe¡f
6086 Cobsel:r¡A
5087 CaeerPlan/P1ecê/Jô-Ò

6089 liden's Socce¡
6090 M!. Cliobins Cl.ub
6091 iloEen's Baskeibali
6092 Organic FaE
6093 ?.ess

1976-',17
FTT STAFF ¡,IIOUNT

s.I

:
1 .96

::

.37

.91

3.5\
.2\

1,74
1.33

,:

.22
,22

BE

1977-78 SALARIBS GOODS &
9TE SÎÀFF Â¡4OUNÎ & HAGES SEFVICES

8,815
5,0oo

56, 186
15, 194
\,c'12

'57
9lo

1,66t
33t
560

1 ,82C
6,272

8e.039
45,261
r3,182
28,363
29,\5a
5,':64
8,790
2,116
3,950

3,092
6,734

1' 180
r,348
r,000
3,837
1 ,¿91

7,152
4,5 t3
1 ,530

\2
4,387
1,786

23
2,7 25
3 ,161
I,Q00

450
62a

1,ô19
660

2,\7 5
,,0?:-

9.rì0
,.?2

.;;

.a;

.91
1.70
2 -3\
1 .06

1.60

::

.;;

.4?
-2\

20,000
5,000

82,62\
17 ,771
,,rt_1

32.\13

,42

8.038
1.2,275
85,1 16

39 ,05?
21,623
28,263
29,892
4,664

-.
3, r54
2,'-t86
7 ,250
3 ,631

1,556
5,226

3?5
6 ,12\

70,668
15,179

::
*,t::

5,524
6,537

1',l,780
29,104

7 ,O59
19,247
10,034
,,t:

966
r ,348
2,818
1 ,496

8À0
2'l l

3,0?0

3,469
1,278

:-
2,784

'''-l

u,uãã
1 ,530
,,rzr_

9,83À

,::

1.367
I ,917

36,867

9,002
5,827

18,406
450

u,u::

I ,620
r,019
3,134
1 ,980

300
1,260

tìt
2,555
q, t73

I '354
437
,::

I ,500

EQUlP-
TEAvsL @U!

60h( Ex-ofiendèrs Coatiln.
500C Reserves for CliS !,1atch

Cr¡S - ReêreâtioD-\{?2
. Cl¡S - Activliies-4\?3

:. ..r l: cîs.:.:Léisue..td-4¡¡?¡¡ .

r65

Paoe 15L R' Á

,t.Ìi:::lä'ì:r!-.I¡.i:,i;.:..P-..w

Ð,PLOYIE CAPITII,
BENEETTS O]IÎLÄYS

50
6,068

750

5C0
3?5

1,100
50

t00

600

7 ,191
1 ,062

10,380 4,089 16,000

¿.9ó9
-- 70"

: u_u- 
_:

,,siÀ
Lrr 16
t,u::

,,t::

-- 94
-- 198
-_ 105

-- 19
_- 215

- ,;;
:: ::

_ 1,675
?,293 r¡,538
1,305 7\5



PROGRAM/BUDGET

]7 - STUDENT AID

5001--Rogêr r. Can p

5002--Iêrd Borden
5495--Bas¡c Ed.Cp.Grant
549ó--LEEP Grânis
5498--8lA Gr ¿¡is
5499--Ed.0pp. Grênf- in il 

'a 
I Yr

54XX--Ed.0pp. Grani-CoñI. Yr
5800--Richerd Iatfs lYsrì. Loa¡
5801--Garrell Heyns ver. Loan
5802--HÍcknan Ener. Loan Acci.
580J--SWliSC SiudenT Lo¿n
5804--Un i-ted Merh. Church Loan
5805--Giadys Burns SÌuden-t Loan
t80ó--Doi Heêrd 

'!le¡. 
Lo¿n Fund

5807--Mered i rir Morr is Emer.Loan
58o8--tjccarly ¡4etror ia I Loan Fund
5850--E. J.K. Ëmer.-Loan Acc+.
5851--ATeìp. Lcan Acci. #l
58t2--r- reder ick Fuid Êmer.Loên
58tl--ZoNIA Emer. Lôãn Fund
5854--Job Search Lóan Fund
t855--VeTerañs Energency Fu.d
1898--Eher. Loân Accounl
t899--N¿t'i D ireci S+ude¡.i Loan
5999--NÐ51 Col leci ion Cos+
t0ì 1--Me. ii Scho larsh ip

-loial Progræ 17

't976-17
FTE STAFF AI4OIJNT

B

i917-18 SALAR|ES
FTE STAFF AIIOUNT ¿ ìIAGÊS

50
554

600,000
I a,000

I75,000
8i ,233
55,467
2,312

400
3,65A
5,808
8,000
1,580

442
400

' 2AO

500
1,000
1,i34

595
100

0
125,000
I66,049

4,023
J,500

1 ,257 ,193

200
2AA

568,243
18,41 1

i73,110
149 ,603

c

PERSON¡I

SERY lCE
ClNTRACIS

G00Ds ¿
SERYICES

| ,?15,447

.Ì
1ì

TRAYEL

GRÁNIS
EQI.] IP- EMPLOYEE ANO
MENT EENEF ITS SUBS IDIES

50
i50

600,000
18,000

t75,000
a1 ,233
55,461
2,312

400
t,650
5,808
8,000
J,580

442. 400
204
500

1,00c
I,134

595
100

0
125,O0A
I66,049

4,O23
1,500

1 ,257 ,193

Page 16



1916-11 1911-18
PROGRAI4/SUDGET ilE STÁFF AI,IOUNI FTE STÀFF AJI4OUNT

PRoGrìA!.4 50 - BOND |NÎÊREST AND RETIR:MENI

980 r--5850,000
jlous.Sys.Bohds -__-:: 8,000 __-_= 8,0c0

toÌAr PRoGRA¡¡ l0 -- 8,00c -- 8,000

Page'17

BCEGJLP

PERSONAL

SALARIES SERVICE GOODS & EQUIP- E¡4PLOYEÊ DEBT

& I{AGES CONÎRACÎS SERVICES 'IRAVEL MENT BENEFITS SERVICÊS



SOURCES CF FUNDS:

Estìmated Revenue lor FY17:
Se.vi ce & Activities Fees

Less: Funds for Eaergency Loans*

Available Revenue from S & A Fees
Otheì Revenue from Operations:

Bì dg. Space Ren ta ì
Equ í pment Rentai s
Sucpl r'es & Serv ìces
T ícket Sal es
Suppì ies & I'1ater jal s
Day Care S erv j ces
Leisure Educat ion
rldveÌ't,rsing S erv i ces
Pu b'l i cati ons
CRC Use Fee
Repa i r Fees

Total Revenue

Total Funds Avai I abl e for Al I ocation

APPLICATJONS OF FUNDS:

Total FY77 Al I ocations

ÏHT EVERGREEN STATE COLLTGT
Co1ì ege Activities Fund (522)

Sources and Appì ications Statenent
For Fiscaì Year Enciing June 30, 1977

'|.1:19i79177
iúi2ai7i

l.I l.!,¡ 7¡

$4r 0 ,478
8,847

$401 ,631

2,864
I ,500
4,5C0

1l ,023
2,200
2,684

I 0 ,000
t 0 ,000

8C0
20,000

160

$473 ,358

473 ,358

473,358

*Considered as revenue in Fund

Page ì B

*?

i1{
-,r3

849-0j, Program ì70.



THT EVERGREEN S-IATT COLLEGE I'IOTCR POOL

Pro Forma Income Statemen t

Rental Revenue

Oiher Revenue

Cosi of Sal es

Beg inring Inveniory
+Priì chases

-Inding 1n ven io ry

Net Cosi of Sales

Gross Profit from Sal es

0peratì ng Expenses

Net I ncome

197 6-11

$7I ,543
5,570

s 4, s9t

25,204

(4,600)

25,195

59 ,0t 8
E' 

'ìEE

$ 6,e63

1971-78

$88 ,.l 68

5,894

s 4 ,600

3C,56r

(4,866)

30,395

63,667

53 ,807

s .o ,860

Y
iltt



Assets

Cument as s ets
Cash

0peratì ng
Repaìr & RePl acement

I nve stments
Repair & RePl acement

I nventory
Tota'i Current As s ets

Fixed as s ets
Vehi cl es

Total Assets

Liabi I ities and Equities

Equ i ti es
Repair & Repï acement

Transfers
Repa ir & Repl acement

Current Income
Total Repair and
Replacement Reserve

Operating Equities

Current
0oeratinq I n come
Ïotaì Oþerating Equ i ti es

Total Liabil ities and Equities

Page 20

THE EVERGREEN STATE COLLEGE MOTOR POOL

Pro Forma Bal ance Sheet

1976-77 1977-78

'," g;z't j7 "l¿ut';7

$ (2,e76)
3 ,941

I 2C,000
4 ,600

$1 25,56s

.I 
07 ,531

$¿!3,!99

.!lint-\:d;,¡ä:li:]],G,-:.::l

$l18"371

5 
"570

$t 23,94r
$107 ,762

I,393
$lo9'.l55

$ 7?5
8 ,285

140,000

4,866
$l 53,876

89 ,080

;3
ü
E¿

$.142 ,39r

5;894

$ eo,zo5

3,966

$l!!_,.!gq

5212_816

$r 48 ,285

$ g+,071

,.Ìätlir,:; j,::iriiillì'¡iì,rr.r.âtì!.:1¡-Ì:ir':,r:ìl';i,-.--i

5242.9þ9



S a.l es

Cost of Sal es

Beg ì nn ing I nven to ry
+Purchases

- tncÌi ng I nveniory

Ne¿ Cos t cf Sales

Gross Prof i i
Operatì ng Ex pen s es

Net ï n come

THE EVERGREEN STATE COLLEGE BOOKSTORE

Pro Forma Income Siatement

i9t 6-77

s340 ,000

$ 7C,000

?19,514
(6r,oco)

228,514

I Ì r,486

88,150

t ?!.,0!-q

Page 2ì

s355,000

$ 6r ,000

237 ,910
(65,Cco)

233,910

1977-78

i5
g':
,"\i
Ð

t 2t ,090

105,702

5 1 5,388



Asseis

' Current assets

",i Cash operatìng

Cash repair & repìacernelt

Total Cash in tsank

Receivables

inventory
Tcial C,J rren t Assets

THE ÉVERGRETN STATE COLLTGE BOOKSTORE

Pro Forma Bal ance Sheet

197 6-17

L.iabiI ìties and Equìties

C r.i rren t. l.iabi I iiies
Equ'itì es

Repa i r and repìace-ieni
reserves

Cperât ing equ j ti es

Cunrent i ncone

Total 0perati ng Equ ì tì es

Total Lìabil ìties and Equit.ies

s(25,000)

15 ,247

s(e,7e3)

3l ,000

6l ,000

28 ^964

23 ,036

1917 -78

s(ì4,244)
I 6 ,839

S 2,595

3C,000

65,000

s82,2A7

si5,00c

15 ,?Cl

Page 22

52 ,000

/j

s1 5 ,000

l6,839

50 ,368

1 5 ,388

65 ,l56

s83-7aZ

co7 ÃoÃ

l!Z,-5e-q



TIjE EVERGREEN STATE COLLEGE HOUSiNG

Pro Forma Income Statement

Revenue

Reniai Revenu e

Ciher Re,.,enu e
-lo ia I Revenue

Ixpenses

Salar'íes & ìiages

Personal Servi ce Contì acts
Goods and Services

Travel

Depreciation

Empl oyee B enef i ts
Ìnterest experse

Totel Expenses

Income before Tra n sfer

197 6-17

s3B4 
"477

I I ,800

s396 ,27 7

117 ,246

I,300
96,264

1 a1a

32,57A

13,0i9
29,A49

29A ,7 56

105,521

Mandì tory

Page 23

Transfer

1971-78

s43A,122

1 2 ,8C0

<aÁ2 a22

121 ,927

I,000
r 00,849

) ,215

33,394

r8,567

25,621

302,573

1 40 ,349

v.¡se . .82 .500



Âssets

Current As s eis
Cash
Recei vab l es
Repa i r and Repl acement

Total Current Âsseis

c.-l-ìxeC AsSetS
D, .i L.1.¡ n^.Ðu j ru rr9r
Other Struciures
ifachì nery & Ecuì pnient

Toíal F ixed Assers

TOTAL ASSETS

Lìóbìl r:ies ¿rd :q,-,i -ie s

C u r'.ent Liaoi i ili es

Long -fern iiabìl i¿ies

tul.dt Ltaùt¡iLte5

tr-,:it iac
Repaì r & Replaceireni Reserves
Repa i r & ReÞlacenenL Inconie

Totaì Repai r & Repìacenent

Operating Equiti es
Current l ncome

Total Operat ìng Equì ti es

TOTAL LTABILITIES AND EQUITIES

lHT EVERGREEN SÎATE CCLLEGE HOUS]NG

Pro Forma Bal ance Sheet

197 5-77

;;;;,L,t2Giit ,

$ 7,339
22 

"866t64,747

$194,952

s333, 6l I
302,251

44,706

s680 ,568

s t1,3C0

422,53t

s433 ,500

s|6A ,7 4l
4,C00

s}64 ,l 47

5]7 5 ,7 52
t 0l ,521

s277 ,273

s 43,4C3
22,866

?14,926

$28r ,r e5

$312,r60
302,?50

32 ,7 64

s647 ,17 4

1977 -78

Page 24

s9z!=!_1q i9?!,$9

tr)
f,l
."\i

r+

s il,000

335,000

t346 , Û00

<)¡a a)^
5,C00

s214 ,926

s232,094
I 35,349

s367 ,443

gEZ!,!Z!. s9?9_,3þ2



ÀGRlXlW¡n' BOI't'ltÌflN'Illli l-\¡lltdìll:lfiil S'lnT1i] CÛIfiìCXì
and

t'rI(tRs'IfN û)u,if/ frRi; DrsrP,Tsr t'fJ. I
(lNMI{Âlr\L @Or4lR\Tr.Lll ÄL-l ÀGRIlrìM lli 

^

TIIIS AcfìIliÌ"tr]ru, rrndc ancl entered inl-o tllis firsL dÂy of Jul'y, 1977 by arìd bctllecn

TIID EVrtKlRIi[¡l s'I'À11ì col,ftriGì, olynFia, f'¡'rshi nc;lon, herei¡rafLer rcferre(l to as t¡e

"Colleqe" ¿ùrd ï IiiP"9'10\ COUNIY flFil DI:iÎRlCl'ìlO. 9, Tìlurston (:o'.xrty, ll¿ìshington,

hereinaft-er rcferri-oC to as tÌìe "l)i.slricL",

wf'INt:t-ìst;I'11:

lfi[ìIìJjÀs, tJÌc Collegc.desires tI) e¡gage the DiliLl'ict, ]recause of iLs Frolbssic)na.L

cap¿ )i].ÍLies ancl ev.pcrience in fj.re prot jc Lion ¿ìlKl lihc lo.-ltion of the col.l c.Je

tl.cn:iû, to provide í-ire pü)tecLion servic€s! t.o'lrhe û)llQge; arrd

hltltìl{ii\,, 'llie SLate of W¿ìsllinqton h.ls, tJÌro\l(Jh Cìûplrer 24, l,.,wìr oÍ 1969, pnovi.ded

fora UÌe ccntlacLinq by slate col.:Leges for fin-i Prtrl:ection st:ì.-fi.)ìrì:

NOW 'fl liìlìrtDrc ,

l'Én l)^RlILlS lAFIim do mrtually a!Jr=()e as follo¡/s:

I. SC'OPI OF Sill{/IC:lL N{D j{ìSIÐNSIIIIL1T-LrìS Or fln DÌ5TRÌCÎ

'lhe t)ir.rt-,ríct sÌìal-l :

P):ovicln prÐfessiorraÌ prlrsontrel ct'qrlo1'ud by tJle Distj i cl: trl orgallize 
'

su:Èrlris4 ¿¡d of\cratte ð fim pn)Le(jtjon scrvj.cc on thc c¡q)us c[ ljì'r

collecje, staffed by a full.-linÌ) fircfj.qhtcr and,/or offic e:r: ta/e-nty-Íour

hours r.¡er clay,

Provide satisfactory trairù-ng in fire ¡rrotr:cLion as rc<¡rire'.ì by t]æ s Late

Board of Vocational trducatjon I'j,re th:aiÌrinq Prþltram .-ìnd first ¿j.d to

rrclì.¡rrt€er fircfidrte$ asstgncd Lo protrtt: ÜLc Collcge.

Inspect and test G)l1ege builctin.-j fiæ pratc,rtion facj.lities and e'<¡*ipncnt-

as re(+üJ:e{].

Coa!ìeratc wit¡ officials of the colleqe in atl asiæcls o-1" fire Ì)rotecLion'

l1a.l(e repor Ls and rccomrr'jìdaLions to Ltìc colleqe concenúng fil:c proLccLiorì.

Provide b¿tck-r-qr facililies and persclnnel ts rsluir¿d to assist i:t resçr:n^se

Lo fire al¿urir:;.

lht(lr into or: extend Íuttral aicl ¿grecÌEnLs witJr üte fire departÌcnt:s of

ollaryia and TurEvater arÍl olher füe ProLectjon districts for tlle p;olection

of t¡e colle<lc.

select, pral¡rìlll¡ t¡ain a-s rrrted in i t-onl 2 a¡ovr3 ' sLlPcrvise arKl cl)ìpcrËate

ten strrÌcnt's frcm t¡e û)llsle to act as firerfightnrs for the Dj filLict.

I.

2.

7,

.t i.,ìlil

ì,.iiÌfl.,

)': ¡.'
4 p,
-l -l
ìt.,..,... -r
, ,r,n

it\
lll .-\
ß-iillr \J
Lt..

4.

6.

B.

d..i01l'3fi



I

l

i

9. thc DistricjL uilÌ pr'Ovidc to tlt.ì st_\¡-_1('nLs fro¡r thc' '.cqe r,,ìto sclwrj ¿Ls

firefiglÌLcÌ-s for tle Disì-t:j.cl: fì-tr.sìVÙìt t,o t-ììo t.err(,. -tjìc alÐv(l-.sj ti_t LÇr:l

aqrccnE)tt, h'hile on cluly arr) in 1j,, of. .y ¡,0r'lnsla t-ion , neca:;sarv Ír:al:t nol:

exce'ccling t-hreo nilals F,er firefjrrlìÛr¡ ¡nr i1ay. .l_ f $re Disû.ict, a t-. any tiÍÍE

for any reritsctr c¿ùulot !ìurpll/ sjuch ¡t]¡l s(..r."ic¡:, lhc Dìst=ric,t wi1]_ n:lke an

e<lu.ivalenL <.l-qh rei¡rburse.¡r:rìL tjo o¡clì such fì.refir]trte)Ì: for his aclual anrl

nccesjsary cosl of sai(i rÈ¡11, a t tÌìc t:atc cf fc](xl ser'rj.ce srp¡>lir-,ri on thc

carq)LLS of Uìc College.

10. 1']le Distr.ici- rvifl cotrt-inu: tö c.rjìc :said rnitls to Ìæ furnisiic_<i Ulrou(rh Lllc

facil.iLies of the Collc,.1e when.rvcr lÐs..jil)lcj, ¡¡rr1 will pav for saj.d sel:vic.e

¿1L tho l:e,¡ùarly c¡jt¿rblisll.¡l r:.ltcsj clì.-ù-qed b1J lJìc Coll<fr" jor sur:ir too<1

siervicÐ ftùnishcxl 1f) stülerìts, Lq) t4 a lûly.iiìnûri to+-âl of n:Ll]etcen such í.tla-Lsì

ÊÌr ncel., for a1I such $tr-rlL'nt fir'{ì.fiqlrt.rÌ.s.

1Ì. Provi(lc rloúl.iìl opc¡.tt ìon arrl q.l j.n tjclì¿]nû: o€ Cl)l legc ij re l)l:oûlc]:ion ._{ÊúJrì:Ent

used by Llrc Distt:ict.

12, Prcv:lde prq)erly Lr.aincd l,ïmonricl ¡nL] srri.¡ri.j.cs tf) oJr)r.1t,..ì Lho Collecre

cr"rì, {l N:Rlic I \€iliclc,

13. Àgxees no! to chanjc f¿<:s t.l] st'¡.ir',its, f.ìcrLltl ôr sl:Iff of .llle lìlcrtr..ron

Slatc CoIleLJe. (This ap¡'lj¡15 t-o faculty anrì .r t , I f | .jr i.j tì(.r rr)rl|,iÌ.l. ',,()rkinq

hotu:; orr11,, )

14. .\q:ees Lo or:cr4te in acçorda¡r:e lri.tJì tiìe llúnr.n l(iqhBì polic-v of ..ttìe lÌvcrgreen

State Collerle.

I1. SCOPE OF SILF,¡IC!] tutD Risr{ SIBTI,-lTTFiS 0F 1}fl mIJ,¡lcE

Tl¡e College shall:

1. Provide oftì-ce. liwing ancl s_ruifl.(ent sto¡aqe q).i(:y: fot: DisLrict operaLion!ì

on Uìe Col_le..;{ì canpLls.

?. PRrvidc t.ols, Ìlìâterials, clotìinq ðnd rdsc€llaneous (:<fuipr.cnt for Dìst_ricjt

fjre proteclion of the College.

3. Provide nr.r jor re¡u j-rs to f ire crquiJTrFnL and app.Ìr.lLrls on calnpus .

4. Prpvicle Colleqe alarnì .rìd buil<lincB proux:tion systclÍrj as nÈsd.r(ì.

5. I'ror¡j-rJe Ûrrrr-s¡lr-LrCion arul tlalrìl witltin Thurston (l)urt-), for bus.irnss

rclated Lo College fire frotection.

6. Prcvj.de tr,:i\,É'l out.side tl1e Thurs Lotl Crunti, for brr:inc,ss relatcd to ColLlqe
Ifin: p(ut-(!-tion vhen prior nrilt,-:n approval is obtai¡rrxl frcm tho abl.l..rge

Direc Lor of l¿rcililì.es,

7. Coopcr..r te wi tl of ficials of the Di¡it-r.ict Ín iìIl .rrjtæci:s of fire ¡rrdÀ{èS.r}fl

)
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fire ptÐte(:Lion,

9. Prowicle alxl nnintain r ¡f-dic I v.¡r s;t:¡tic,¡re<i on th,

Col.tc<Jc ¡nd ¡fì a fiìrt of uìe tltirt. thctir: T ryc¡.,,-.

IIf. ctll,nNslYtIftt

In ocri idera t-iotì of tlìe DisLrict's []_.r1:onÌ!:nìcÈ of Ut(¡ scùpe of ser-r,icc aùxf resg)trj j-_

bilities, .

A. the Coller3r: ¡ì(F.(]cs to pay Llìo Dist.risl $100,61f.f;7 foì- t¡c f¡lr:iod Lxxrinni ng i_rtc:

effecLir¡: dat¡.¡ of this agt¡crft:¡ìt ancl c,llclinq,Itulo 30, .19?8, ¿n<l ç1.0,7,4,j2.23 f.<>T

the ycar Ìreginníng Jury 1, 19?B .ììd ctrcrjjìct Jlrjre 30, 1979, for the f.orrc¡vjrq:

Fi¡e equipìEnt arxl apIxìrai\is.

CorpcrujaLion of arKl b€jnefits fr¡r frrl.1-Li-nr: Di:rLrict. fi¡¡:,íiohter:s assi.rned

to t.hc CollcSe, or a,ry incrcarses in c-Jg t of liwinc¡.

3. CoÍÌ):¡sation of ¿¡nd Ì:cncf-i ts for \^)IrrìLrjêr fi n: fi.qìt ter:s .

4. One-thi¡d of Ure F,ire Ctrlef,s salflr./.

5. Tril'n"l in acc-or-cì.rncc wi. Lh siìctiou Tl ¡ l).1l..rgr:iìrhsi 5 .arìc 6 ;rL(;rvrr.

ll. lì),+ìoruìcs j.ncurrrxì by tlc D-ist.),:i(]l- ì.n ¡rr:f or:rninc_rt of its ¡c:.jr::,¡r:;j LiliLj c:t

slÈIl bc pai.d _i-or: each per:ic_,cl s17:cj f j ryl in ¡. iüþve, al t_lìc lrcrJj.nlj.nq ot: ti.j
resit)qlc i:ive pericil. Detrj.led ¿le¡lcrilìt-j.otì of cy{Ðng{)s in..)r¡r,rc,¡l .jììal1 be SÛir_

nri tted each (.iuarlcr by tttc Distr-ict- t.) t-lìc Colle<Ìc.

IV. TiiI¡lINATIO!

It is n'uL\r,rlLy agl:cld that this aqrrrr":nent r¡av tX] t_c:rrni.nate\ì by r,:.i.ther pat t,,r uptrr)

gj.\¡inq thir:ty dai/s' noLic€ in wriLinq to Utc othnr party, but in ¿rn),,er¡ent, this
agreer€^t sh.111 terminate auton*Licar.ry on Ju'ì. 3rf .[979, but ¡Ì].ly be extcrrlc{ by
mutual açJr.'en.nt. If the contract is to:r¡inat¿-l for an1, lc.:-son prior ho JL'-re 30.

L979,

1. Àll relror:ts and data g.eürel¡d aÌìcl cquiprnrnt purchas:cvì Lry thc District
uder this contJact prior t() telminatiorì shall, aL l_l¡e or¡Lion of the

Co11e9e, b€c)r,E tlla) prof¡:l:Ly of the Colleqc, ard

2. Íìe Dist-ricL sh.ll1 retÌuìl to the CîIler;e u.te bal¿ux_r: of ro.,c-rí cnjled frrrls
pèid to it. ì.!'ldc.r Section IIl, aL¡,,E.

."v. sr¡nr orr rln cormior ¡riD TrfÌ Drs.rrùrcr

the college a¡x.l Lhe Disû'ict s,tla1.r- eacrì t)crfo.Í. <1Lr s.Jrvi.ces J¡d c¿rr.1 out- r:es¡nn^si-.

biliLies .olcþr rhc tarn3 of this ac¡recrrcnt as ir¡:re'rn.rcnt ðlcncÍer; an(r rcither shnrr
¡

by vj.rtue of this aqreeftìnt b(] cÐn:;icbted an agcnt or ¿ìgencry ol:- tjlc other.

Pus for u9e at tlìe

,: t,¡7',;\ 1{1



vI. JOIÌ¡I, IÐÀtì) ¡ÐR NItI:.JÌS'ILi^TION

: C.'l.l c{J(ì ..nd the Di.str-ict shall c,_,acriì clesignaLc one L.,.rr rcth of y,hich l}'en
sh¿rl ì. ccìrLsi eítute tìc joint tx)ard fol: i.mpre¡E' ha t:ion aÌ.l.1 pr-orxr.r: admi.'istralio. of
tllis ¿t(Jl1renl)lrt ¡lncl Lhe accrrÌq)li sluicn L of tle l>tuì¡.)rjr:s .iÉlt f¡rth hctrcin.

rv'II. \,TìFII¡\L /.rGRnìIitjtrlti

It is rrutu,rLly agn:e'c<l ;Itcl unCersk':i th.ri; no altcraLioÌr or v¿Lriatj.on of tJìc.: tcrnrì
of tlìis .1<Êt'c¡ìenC rjhall bc valid unle¡ls ¡u.lc in \rl-j 1-ing alxJ sigÌìed b\: t¡e p(-ìr-tr..es

thc-r:eto aÌìd ul¡ìr no orar. LÌ1.lersrtr¡('rinc,s or <lgree,fr)nts not .fìcoqÐì:atÊar her.oin,
or no ùIterations or variaLio¡rs of tlte tofiìs he]¡€jof, unlcss nudc i.rr wrj-tincl bet|er:n
tho ¡nrties hereto, il.rall l.n binding.

IN *'IINI:ISS l\Ìltü{:n¡', .{lìe C.ol.legc iìnd thil Dislri.cl h,:tvc c}i(.,.ulccl this ¿ì|tr:cr,nyj't on

Uris day of , Ig.l.t.

i.l/ / ' r'\ //r-=1,z¿t, (. L,-" r-,J''
õffi"ìï¡ i:r--- irLu r, c-n oiturtz r ii.;i r,Íirr. l,¡t

Àttes t r

Øõ L W+y

ç/y,¿ñ!*,,^l 
,4¡""-

(ç12*V /a ' l/¿r"ttu'"-'¿
- G,..-y' aZi,€"-¿ 4'r¿'??

(-r¡an rIrun, IJ)ârd ot 'lnc1r.itç
the ltuerqr€¡en State Cellege

,rltlt¿,1íB



Na]ne

Aikin, John Directol' ComPuter Services 13 C

Alien, i¡alker Registrar i0 M

annís, .tudy Diiecior, Information Serv' 9 A
nrown, lovàna Dean of Líbrary services (Iaculty Scale)
Carnairan, David Assoc. Dean Library Serv' 11 l-

Chun, Georgette Acling Finan. Aid Ccunsel-or 7 L
cla-oáugh, õean A.dnin ' Vice President 16 T

Cooieyl Barbara ì Dir. ol CooPeraÈive Education i0 B

Coop.., nit" Direcior of ?ersonnel 9 0*

Doerksån, Arnoid Director of General Services 10 E

Eldridge, Lescer AssistalìÈ to President 1l I
Evans, Ðanie1 ?resident
Fe".rey, Suzanne Direcior of Deveiopnenl 12 E

Grace, 
-Rita 

ACmin. AssË. to Pr3sident 7 E

{ttayes;-H+ehe+ie) career Counselllng Spee' 8 A

iueor-áe"*ge¡ Coord' of counselirìg il F

Ifurnphreys, 
-I'Iill 

.A,cademic Dean L4 J
{+aeeg;lgean} /,cain. Asst' lo P!:ovcst 6 Il
Jacob, K¿n Housing llalager Classified
J,rn.s, Ri,,d"tta -A.ffirnative AcÈíon Officer i0 E

(Kartás;-vcuteen) . Coord. cf Externâl credit 6 A
Komon<ly, Edr¡ard Vice PresiCenr 6'Provosc 16 I
Lewis, ifary gllen Admissions Counsel-ot 1 A

i1ârtín, Gail Coord' of Pl¿celrent 9 E

li¿1then;-lihite, Pat Ccord. of Teciinicel Sezvices l'0 A

Mc, Cariy, Doris BooksÈore lfaaager lC E

Mooreheàd, Mary Coord. oi AcaCemic Iníormation I A

llotley, Irank Head of Reference Servlces 9 E

fur"o.r, wltfiu AcademÍc Dear' i4 i
Reid, óorls é'dinin. Secy. tc V'P'es 6 i
Richter, Steve Coord. of Veterêns Servlees 6 À
R.ickersán, George CaÈalcging Librarian I E

Roblnson' I{1111'aE 3u¿get 0fficêr 10 C

Position

Present
?resent Ì1on¿lìly
Range Sala¡Y

-PiesénLr'
ì{onthly
Salary
+ 3"/.

$ 2,0s0
1 ,910
1,370

z ,055
1,160
2,815
L,535
1,815
t,640
1,935

L,960
1,260
I,255
1, 830
2,590
1,235
1,880' 7,64C
1,065
3,060
1 ,160
1,500
1. 500
1,640
L.255
1 ,500
2,590
1,260
1,065
r,370
L,575

í1

$ r,990
1,855
1,330
2 ,271
1,995
L,!25
2,790
\,490
r,160
1, 590
1, 880

1,905
L,225
1 t)ñ
r,77 5
z,5t5
r,20c

1,590
1 ,035
2,97O
L ,125
L,455
L,455
1,590
L,2ZO
1, 455

-. tt\
I . 035\
r,3¡0 \,
i,530

iaalia!íl'Ì¡¡E'i elr!loir¡tili':rii'::1¡ì1i.1'':: :: '

llerit Recomnrended
SteD Monthly Sal. ***

138
100
9D

NÀ
llN
7B

16 1r

108
90

10 G

1lL

ç 2,t45
1.990
L,410
2,337
2 ,L25
1,185
? ouç

1,535
1,815
1;705
, n55

2 ,O35
1,345
1,255
1,830
2,690
L,295
1,990
1,705
| ,2L5
3, r85
| ,2r5
1,560
r,515
1,705
1.120
1,560
2,690
I,315
1, 1E5
1,430
L,675

t2G
lll
8A

11 F
L4L
6J

r00
10G
7C

16K
7C
9G

l0c
10G
8C
9G

L4L
6K

10F



Snith, llc Donald
Snith, Susan
($parks;-Pae)
Steilberg' PeËe
Stenberg, Larry
Srilson, MalcoB
Strecker, Robert
Thomas ' ErnesÈ
Thonas, Lâura
Verniilf-on' Greg
Wlnkley' Ken

SecuritY Chief
Coord. of UseT Services
Adrnissions Cor:nse1lor
Di¡. of Rec. Ç CamPus Activitles
Ðean of EnrollmenË Services
Ref. and Periodical Líbrarian
Director of Facilicíes
Dir. , Third \"lorid Coaiirion
AcÈ. Dir. of Íiraneial Àid
DíT. af. Admissi.ons
Buslness Manager

Present
Range

9B
l0D
74.

10G
13r
80*

13H
9C
9C

10F
13J

PresenE
¡lonthly
Salarv

1 ,360
l-,560
L,L25
r.655
2,250
1, 610
?,zLO
1,395
1,395
7,625
2, 300

€i
1.,:

en

"t"rar,aIlonthly I

Salary MerlE R¿comnended 
-

r- 1"/ SteD Monthly SaI. ***

1,400 9 C L,435
1,605 l0 F L,67 5

1:t6o 7 A l'160
1,705 10 H L,l¿10

2,3t5 13 K 2 
'4L0r;660 8 o L,660

t 27\ 13 J 2'370
1;435 9 E l'soo
L,435 9 D r'470
L',67 5 10H 1,7¿'o
t- 11O 13 L 2,455

* ToP of Scale
*¡t !'aculty Scale: 2.6 11. Tctcr ease

*** ¡¡u1l-tiîe rate; Ëo be ¡nultiPlied 'Þy

PerceriE tlme contracted for '

L¿, ! Q-i i11

jia:rÈij.àtn::t!r¿!ti;'¡

y,::! v #,,ï,!!.#,.-,,



ition to the Vice PresÍdents), an Administrative Assistant, an Assistant

the Presídent, and an Affirmative Á.ction officer; to the Vice Presidenl

.iãñd Provost, an Administrative SecreËary, an Adrninlstratlve Assistant, tr¡zo

THE EVERGREEN STATE COLLEGE

RESOLUTION NO, 77- 4

RESOLUTION OF THE BOARD OF TRUSTEES OF
THE EVERGRBEN STATE COI,LEGE

PROVIDING FOR TI1E COLT-EGEI S ORGANTZATIONAL TABIE
AND THE METHOD T'OR ITS CHANGE

The organízational table of The Evergreen State College as of the

of this resolutíon provldes for a Presldent, a Vlce President and

yost, and an Administrative Vice President, with the followlng exempË

istratíve positions reporting dlrectly thereto: To the President (ln

LlSar¿ o¡ Trustees.

lilì::Ad op t ed

':A'Cltdemíc Ðeans, a Director of Cooperative Education, a Di.rector of the Thírd

World Coalitíon, and a Dean of Library Services; Lo the Administrative Vice

P_resldent, an Admlnistratlve Secretary, a DiÏector of Information Sel:vices
.],:' :

,ãnd eultications, a Budget Offlcer, a Dlrectoï of Development, a Director of

llities, a Director of Personnel, a Director of Recreation and Carnpus

:¡þtivlties, â Business Manager, a Directoï of Computer Services, and a Dean

ur ÞnÏOl1ment sêrvíces -

îhe orgarLízational table may be changed only after approval of the

l.'}

]-l\l

by the Board of Trustees
L97 7July 20,

Ì;,:..;itl'ìG



:,i.i3iate of

i.!.lEnergreen

THE EVERGRBEN STATE COLÍ,EGE

RESOLUTTON NO' 77-5

RESOT,UTTON OT TI.IE BOARD OF TRUSTEES OT

THE NVERGREBN STATE COLI,EGE

EXPRBSSING GRATITUDE AND BEST I^IISËIES To

RAYMOND MEREDITH UPON HIS RETIREMENT FROM THE BOARD

IIIIEREAS ' Raymond Meredith was appointed by the Governor of the

wà"ningtår, Trustee of The Evergreln state college on Aprit 5' \976;

AND IiHEREI\S ' Rayrnon<1 Meredith served as Vice*Chairman of The

qrrrê c.rllese Board of Trusteesi

il:. AND I,IHEREAS ' Raymond Meredith contríbuted sÍgnificantlv to the

l-ii"',ruronr".r,i ãf ;h;ì;åt;;åut' stut" coll-ege durtng hls bÏlef tern on the

liìÈ¡rard or Trustees;
...ì1,,

a. AND WHEREAS, Raymond Meredith has glven selflessly of hls ti¡ne

ii deciding matters ot poilc:y, advíslng members,of the staffr and forging

â valuable link bet\./een The Evergreen Stâte College and the Otympia-l-acey-

Tumwater conmunity:

,' ,ganEIoRE BE IT RESoTVED' ThaE the Board of Trustees of The

,Evergreen siãìã' ð.irãã"-ã*ptã"" to Raymond Meredlth the Boardrs and the

'Collegers gratitude and best wlshes'

õãiIãI-Jl-EîãiãlÞi. si d e n t Herbert D. HadleY' J'rus t ee

Hâlvor M. Hatvorson, Trus tee

Janet ?. Holmes, TTusteeRobert J. Tlowers, Trus tee

Dated thls twentíeth day of JulY
nineteen hundred and seventy-seven

TTIE EVERGRBEN STATE COLLEGE

Olymp.ia, trlashington

i li):¿-'::'j'


