
The following resolution was passed at the May 23, 2016 Faculty Meeting  
by a vote of 44 in favor, 2 opposed, and 6 abstentions 
 
The Diversity and Equity Standing Committee submits the following proposal to the 
Agenda Committee and the Faculty for their consideration.  
 
 If approved by a vote of the faculty, it will become part of the Faculty Handbook.  In 
addition, we anticipate the administration and the faculty union, the United Faculty of 
Evergreen, will address this resolution in a Memorandum of Understanding.  
 
Our 2011 Accreditation Self-Study states: "As a public institution, Evergreen 
promotes and benefits from a diverse, just and equitable society. The capacity for 
personal and societal change is enhanced when the experience of difference 
prompts reflection. The college facilitates learning across significant differences 
through its curricular and co-curricular offerings, recruitment and retention efforts, 
and the overall governance and operation of the college.” (p. 19) 

 
In order to create opportunities for all of our students to meet the Six Expectations 
of Evergreen Graduates at reasonably high levels,  
 
And, in order to create equity in the place where we work, as noted in our 
Accreditation Self-Study, 
 
We, the faculty recognize that, beyond diversity, the greater goal of equity must 
shape and direct our endeavors regarding recruitment and retention of faculty, staff 
and students of color, and learning across significant differences, 
 

And therefore, we, the faculty commit to one another that we will:  
 
 Engage in continued professional development or new learning about equity 

across race and other identities which intersect with race, and 
 

 Reflect on our learning about equity, and 
 

 Integrate new learning about equity in our teaching practices, and 
 
 Address this ongoing work in our annual self-evaluation. 
 
 
 


