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MBETING OF THT BOARD OF TRUSTEES
OT TIIE EVERGREEN STATE COIT,EGE

Room 6, Sena.Ée Chambers
Legi s 1a.t ive Building
Olympia, i^/a.shington
August 15, 19 68

The meeting wa.s called to order on August 15, 1968, by the cha.irman,
A1 E. Saunclers. Trustees present \üere:

Mrs. Neal- Tourtel l-otte
Mr. Trueman L" Schmidt
Mr . Al- E, Sa.under s

Stâ.ff members present $rere:

Mr. Dean E. Clabaugh, Executive Director
Mr. BueI B. Brodin, Àssistant Executive Director
Mr" I^Ia.rd Bowden, lnterim PublÍc Information Officer
Mrs. Candy Stamey, Secretary

l4r. Sa.unders announced thát the purpose of this meetíng \,/as to ask for
nomÍnaLions for the posÍtíon of ?resÍdent for The Bvergreen State
College.

-, I rr:) Mr. Schmidt moved tha.t Dr, Charles J. McCann, presently
::'-'. i.r i'dean of faculty and professor of Englísh at Central

hïa.shington State College, be appointed to t'he presi-
dency of The Evergreen Sta,t.e College. The motion was
seconded by }4rs. TourtelloËËe and carried unanimousl_y.

The meeting was adjourned.
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P.r:orll i; , Si¡-:¿;t e Crl¡nl:ers
Le¡ I ;.-e !l.rrc 3;r.J.d:i.r1.¡
0J-',rr't¡,: i.,, I.i.rs !ring i c'rr

Jur.e l:, 1l(6 rl.. ,'
p , rn . , June 2B , 196¿j , 'b¡r çire
presènt g¡ere I

Tlle meetíug rvas cal-led co order at 2i10
chaírnran, Trueman L, Schml-dÈ, Trustees

l{:r. Iì.tJgt:i it ^ r'âüP

ìir. ¡.1 E. 1i ¿.r::rtÌ ers
jvl:: s . iìeal 1!lurlcrl-:l.o Ete
lir. ùia lvor l,aIv.J r$cr!r
¡ir. lrueÍiå:r L. $cirmùlt

Staf f menbetc pr(r¡l :rrt \,'cÍe,
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'jr. -)r 3:r Ìi. i1itlr.r'L¿ìr, ::')rË'c,.1t:L ','e !jjT'r:tor
ì4¡, ììr,Lei lì, ìiri rl.L,L, -'lÉi.)ìi.s E 1r t IjJCÉrL"r:r"yc .i .:', jla,:-or
ù1r. l.l¿rrd lJo\rder, ¡.ntcrin P'rlli.c Informatj.rn OrÍicer
i'lrs . Cauily $tar:rey, SocretaiLy

0thers preselrt \/er.).

Burtorì Goldberg, Arlhur Ð. LiEtle, Inc.
Roger llalek, 

^::thLrr 
i). Lf ttl.e, Irrc.

ìrLaymond J, Yourig, Arthur Ð. LiËtIe, Inc.
Dorìa1d Grugel, Quirrtoû Unglneer6, Ltd.
Skip PaÈterson, Atuortey Generalrs Offlce
llarren Brorvn, DeparLnìcnE of Ceueral Adr,rinfstratÍon
Leroy M, UlrEle, tjtrIlfìCC, olympla

Tiìe press:

Cl"ayton I ox, Daily 0j.yl4rlan
Itale ì.lelson, Arìsúciatcd ltress
Gordon $chul-!2, L¿cey Leadêr

l,ir. Schmfdt asked for reaCin¡ of rní¡uLes of ther last meeting.

ilr, Saunders ürovcd tlÌat mLnutes of ci;e prevÍous meeÈíng
be approved as subrnitterl. ;rotlon seconded by Mr. Camp
a¡rd carrJ.ed,

Progress reports were give¡ by iìoget l.Ía1eli, ir, iÌâymond Young, and
f3urton Go.ldL¡erg, fèpregenlatives of Arthur D, Litt]-e, Inc., the
cducaEl"onal consul"tants for the college.

A progress report was glvrn by llr, lionald Grugel of Qulnton EngÍneers,
LËd., the slte master plannlng consultants for the college.
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,.r. t: ,., .. Ih. Camp movecl Èhat the Board of Trustees aclopt the cletafled
.U( resolurfon .lor reifrement 

""".rãeå-rnãàr TIAA_CRIF (copy
ettached ) . tforion secor-ictecl by î,.È . ¡lalvorson *t;";;iãá .

¡i;¡ l'fr. camp reþorÈêd on the.arrnuar ie. ",,.,e plan for The Evergr:een state corr-ege,
ll ::ltillg-llll ll:_11.:'.rs "u,:.o,,,i,-,ãnJ'^r,i".r," orher rhree sËare cotleses
if,, 

and llastringron grare Universtry"

Ç :, Mr. Camp üovecl Ëhat the Boarcl of Trustees adopÈ thê annual
.r r9ave ptan for the colleg: bi,sed upon the sta;daf,d for fourl:, of ùhe flve sênlor staËe j-:,t s i: Ítut iåns of hlgher educatlon., (copy attac',recl). MoeLon secondnã 

-Uy-f,fr. 
Saunders ancl carrfed.

'r,. []tâJ.'f saLaríes ruere clLscussecl by 1ts. Camp.

(,, Y::--!:lt moyga !!at rhe Boarcl approve a ffve percenr sala.ryfncrease , 
_ 
effecttve Juty 1, . 196à; eo" ii"" ã"ir;;;";,õil;å"at a total monthly cosÈ of $203, as follows:

ffustêe l{alvorson repórted^tilat slte ¿ièqulsitíon was progressfag well,wltt. 24 parcels totalllng 356.9 acres t.,åvf rrg beàn purchased.

frustee llalvorson t:eported on office spaca for the college staff.
,1, t1. Ilalvorson moved the.t thê ILxecuËlve Dlreci:or be fnstructecl, ro sècure spå.ce fn_the Ca.pltal Apai:tments, at a úonÈh1yrental rate of $125.00 per montir to be used as tcmporaíyoffice space for the coi:l"ge staff,. t,foiion seconaea byl,k. Camp and carrÍecl.

i'rr ' Gamp repoted on reËfremenÈ p.r.ans for trre college, actfon on whfch .hacr

'¡cen 
deferrecl from the i.fay 29 màeÈÍng to chis meetf.,g. ,,.te reportecl rhatthe gtate PubLrc pension comm{ssi.on ãra rppiorrnã tile resorution on retrre-rnÈnt covera.ge for personnel of Tie nvergråãn State College.

Dean E. Clabaugh...........$1,619 per monrh
Buel B. Brodfn.. .... 1,312 per monthLks. Candy Sêaney. 578 per month
Ivlrs . Joan i"'iorand. . 404 per month
ij,îl1s . charlótte I,¡f Ëhrow. . . . . 3.15 per hour

i4otion secondect by l&. llaLvorson ancl carriecl.

,- , ,,, te. Camp movecl lhat tlìe Boarcl of Trustees formally approve'i,- '!t /... che salsry for l,ke, :Ielen spears, a;;kk;;p", for Ëi1e coll.ege,ac tile rête of $53L per mor,Èt. I4otion sÀconcted by t(r.Ilalvorson and carrfeà.

The servfces of a Publlc Informatton Offfcer r.¡ere clfscussed by ì/r::. RogerCarp. IÈ was conclucleil rllar a person ;;-;h;, 
-;;p"" 

fry shoulcl be em¡tovedrn order ro marnrar.n rrarson beiween r¡,à pr¡ir"-ã"ã"ii""iãei"rå.;:i";i;to keep tlÌe ÞubLic avare of, progress of t'n" ""ifug". Mr. camp explafnedthas appot'rmenÈ of rhe publirc'informãir."-cãri""" wourd be subjece roapproval of the presLdent.
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ì i)
,, l'fr. Camp moved the emplôvrrcnt or" l{r. Dlck ll¿chôls as
*. f|.l .l' PubLic Informa,tioû Off1.rei, on or á.bout Septeüber l, L968,.{r at a saLary Ëo be selt ,-,,ri; árr)l .îoved åt thê ne:(r ineetiltg.
:r Mof lon seconclecl by l4r, 1.1 

.:.!. r,:,i spn aud carr f ed 
"

. i4lts, Tourtellotte TeporËed o:r lhe .nctivitles of the Temporary Aclvisory
Ccrrncil on PubL{c llÍghèr [1clucai:j-orì.

:irr,.stee Saunders gave the fln¿:¡lcía.]_ report on the approprfatlons for
)],\r-.r-f âtíons ancl síf e acquisltf <..'n tirrough June 30, 1968. IIe quoted a
b:'i¿'nce of $168.75 for operaÈlo'i1.s and a balance o:." $585,067,20 for sfte
¿-¿quJ.sftfon.

e i i .,li l4r, llal-vorson moved the ¡,iccepLance of tl.ris teport by the1¡ - ' Boarcl. Motlon seconded by ùùs. TourtelloÈte antl carrl.ed.

Ch'lrm.n Schmfdt called on llr, Lr.r:y Hittle to .repÒTt on Ëhe actfvltfês
of the Thurston County Commfl-i,:c j.ur Referencum 19 anC SJR 1.7. I-le clls-
tr j.lìuted punphlets to i:he meÌ.ìbc!'s concernÍng these trvo meas,.jres. Ìle
al.so mentl-oned that tl.Ie plan i,r al.i¡::d honorary alurnnl certlf J.cå.tes at
tlre 'rÛvergi:een SÈate college ìi.i.Eirij " of septsm!.r rg, Lg6B, r¡ouLcl be moclfflecl.

l{r. Camp, on beira.lf of tite m¡rr,Í¡ers of the Board, expressed apprecfaLion
fc:r i:he hospftal!-ty reccived arr rrhe southwestern washlngton staÈe coLlege
Cofiì¡nr:.tÈêe recêpLj,ûn ileiit thè r)\¡cnln3 of June 27, L963"

Trustee Camp rnade a p"ogf,ess Lepar'l on tbe developnent of the pfeslden.
tial selectfon program.

C'na.irman Schmlclt asl¡ed the f,xecl1Í.i:ve D{rector to report on the rettea.t
planc for the Board of Trustees. 1,1r. Claba,ugh stated iiha,t sfnce Ehe Haydên
Lalcc faclllty r¡¡ou 1d ¡ot be avallablc, there hret:e ùvJo otilers that could
be consfdered: one ts l,laflrll,.l Retreat oî. Gonzaga Unfversíty at Spolíarie,
and tirc other f s the UnÍ.verslty of ilash!.ngton retreat .;Li: Lake l^lÍlclerness.
ït rv¿.s clecidecl to hold È1ìe iactreaÈ the afternoon of t'ne 25th o:i July,
follor,r:-rg the Presidential Sclectlon Comlitt:ee mèeLtng in the morning,
and alt day July 26rt1.

V¡r. Schmfdt rellnqutshed the .!? o.:-r to the E,recutlve D¿rector for el,ecÈfon
of cfflcers for the conring yer,.r. Ji'rly, 1963 through Junè, 1969.

i4r. $chmLdt nomfnated lÍr. A1 Saurrilci:s for chá.irman.

-t ;i.. 
r. Trlrstee llalvorson rnoveil thli: nomfnatfons be closed and a

unanLmous bâl1ot câ.se til i,E. Saunders as chafrrnan. trhËion
seconded by I'fr. SchnrldË ¿lnd carrled.

T't,rs{jee llalvorson nomínated Rcgllr Camp for vfce chairman.

1... ì:, l:. M1:. Schmldt movecl i:hafl t...1 lìâlions be cloeecl arìd a uns.nfmous
" ba1Lot câst for I'Ir. Car..r n.,: vl-ce chå.frman. Motion s¿conded

by ivÌ:l. l-lai.vors<rn ancl cå t:!':;-uii.
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Trustee Camp nomfnated i{rs. TouÍtellofce .i'or secfetâry.

..'l. i' }'tr. 9aunclers mcr¡ecl Ll.rat no.nr.lr.rt: t.crìß be cLo,;ecl ¿ncl' 
lL a.LJ-oE "ast for I'irs " t¡,¡iil:c.1, o st./,i .rs secrotrry"
seconcled by lk" Scttmirlt o.ld c¿r,rfecl,

g. tr:'lù.rirnous
¡fot ioil

lJr " Sarinders aosumed the ch¿rir a-s the newlrr electcd ¿lir,ii.rnan of che Board
of îi:ustees.

There being no iurthe'f business, Ëbe meetl-ng vrzrs ac1¡oirrrrecl 
"

Secreta-ry
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RESOLUTION 6 8-1

Tltlt litvtlR(rRllriì sTNtiÌ cOt,t,nclt

R]lT lRI]},i[NT Rì] S O],UT I Oi\

A retirement plan í-s hereby establishcd for The llverglreen State College r.iíth
Te¿chcr:s Ïlìsurance ancl Annr"rity Assocj.a.tiol1 - College Retirement Eqlrities
I,'uncl, hercÍ.nafter referr:e<1 to as TTAA- CRllll.

L Part ic ip a.t igLr-jl]I-rqþS-Bl3lrr

Participation is restTi.cted to ancl is manclator:y for regular
menbcrs of the ins tl:uc t. i.oua.l staff, thc professi.onal library
staff, and suclÌ administraLive officers as thc tsoa.r:cl of 'llrltstecs
may de s igna 1,e, DXCIìIjT 'IÐ^U:

1. Membcrs of the State Tea.chersr RetíreÌìent System may
elccL a.t tlìê time of thej-r a'Ppoíntîìetìt to retaín their
membershiir in that systrem either: pernanentl-y or teüporar.j.l.y;

2. Menrbers of thc State Drnployeesr Retirement Syst.em Ì1ay
elect aL the time of theÍr appointmcnt Lo retaitì theÍr:
membersl.ríp i1ì thâ.t sysLc1n, either permanentl.y or temporarily.

E1igi.b1c faculty a.nd staff nernbcrs are r:equired to parL:-J'-cipaLc
Ín the TIAA-CRIIä prograrn upon coÌÌpLetion of l-wo ycê.rs servÍce but:
they may parflicipate imneclÍateJ.y upon a¡Ilo:i,ntment. Immediate
parLicipaLiolì is recluirecl for Lhose who already orvn TTAÂ aDlìuíty
contracts.

B.

C: Membership in 0ÄSI shal1. begín i.mriecliatel.y upon appo j.ntrnent .

_qS_Ì-ì!f-lÞ!-q fg.,ll_e.. ContribLrti-ons to this retÍrenent p1.zrn sha.1.L be macle
in accor<lance with the follorving schedul-e:

Contï briti Percc Sal arn¡l

By the By the
Part Íc i.p 4!-q !!!!_i!_9!_L9I _T_g_t-B¿

On lhc first $4800 of annual
sa.la.ry

0n sala.ry above $4800 annually
4 t/2%
7 Ll2.%

4 1/2%
7 L/2%

ool
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¡hs llvergreen State College shal1 forr,¡ard the comb j-ned sr-ru to
,Íàachets .lnsurance and Annu:ity Assocíatj-on for the pu::chase of
.ietirernenÈ benefits fol: the participant as foll-ov¡s:

I (a) ¿.t the election of the participar.rt, either 100 per
... cent, 75 per cent, 50 per cent, or: 25 per cenË of such
:. conbined sunt r¿ill. be applied as a premíu ì for a TIAÀ
r' ïetiïeüent ânnuity contrâct or-L Lhe participantrs life,
..1

, (b) the balance, if any, of sr.rch ,conbinecl sum r¿i,l.l be applíecl
' ' as a pternir-utr f or â CRlll¡ ret j.rement annui ty certif icate

,., or tlìê par:ticip¿1Dl I s I if e .

!ræ.']q"l!p __q! lnn\ig_ q-o!_!.t e-g-ts... the par.tj cipaDt sha11 have f ul I
rtítl.c to his TIM and CR.[F pol.icies.

.i.::.Retirenent lncome, The sources of ret:irement inc,cme shali- be as f ollor+s:

.).a,.:

l,e. lJenefits fro¡r Ol-cl Age and Survivors fnsurance (Social Security).

ì:,!. Income de::ived from TIAA and CRIII polícies.

3g!|qnolu"!- Ag", ExcepL as p::ovi.ded j.n Sectíon VI, aJ.1. participarìts
ín tLris r:etireaent: plan shal1. retr'-re at the end of the acadernic
yèar in r+hich they attain age 65, herein call-cd nornaL retirenent age.

!¡lpl¡:_Sl_ rl _S_C.t_u_i.-çr. By special. vote of the lloard of '.{lrustees,
extensions of scrvice beyond nonnal retj-rement age rìay be made

,.tfor detinite per:iods r.ìot to exceed one year each, but no such
ì:extensiors sha1l posLpone retirenent beyond the encl of thc
::tacaclemic year i.n whi.ctr age 70 j s attained.

,, rl..l!I¿!igq, The adminj.s tra tiorÌ of this retirement system
'¡l.sha1.J be by a retirement of f icer appo j.nted by the- P::esident.

;¡r!$-e.tfye_!ste. The effective date of thj.s retire ent plan
:shal l- be Novcrrib er 20 ________._, 19 i!.

Appr:ovect uy,-t /, ' . 
-)r7".1 

i ,li.' I I

( C'tr airman) .. .

Da te: !lo:ç,,,1 :C_A -?p,, _.UqQ--



ÀNìrlu.\i, l,lil!\':i PÌ'r\l'Ì 11011 1r{CIll-ÎY A]lD I:iiP i'0Y11ËS

OI¡ 'llill IV]iilr,'RLI]ì{ gT]\Tlì C0l,LL(lìì

{r!êlq:l r¡ 
lL 
Ð¿ f ì I,!al,nÈq.

for thLl purposcs of ühis ruIc, cåch c.Lassif -icrd clrlpl.oyrie 6hal1bc
¿ssigùJd to onc of chc fol-loir!ìg Lwo worii sclìed\Llcr.ì :

Plr\lri ll. IlLnployees \t,'ros': duticli afc prirìo'rily ¡rrofessional or
sul:Jervisory' of lqlto trù asrìigrlcd the rcs¡:r:L.t,s Í-ble chtrr6e of a

\,/ori( prôgrtlìl Eilat câLìl)ot b(ì rcs!(lcLed to ¿r. sPecj-{ic sclledule
of llor.tf s.

PLAN À, ÀI1 ol:l¡cr fì111.-tine cI¿ìrjsif icd ¿rnplÒy(]cs '

Clas;sif iecl elnployeês slìalL eiIrn anr'Iual lcavc al ríìtes boscrC on the
schedulc of Eiruir duEies, a6 follorvs:

A.nnual 1Éravè witll pily sh¿lJ- accluc Lo cttployèes ¡vhosc vrorl" j-s

sch.edulcci under PLAII A at thc rat(: of orre utorking dey for each

monEiì of cottl-i.nuous sexvice if their cn'ìp l. oy 0r'lrl L is contÍnuous
for six onths or }onger'

(f) llith e¡rch of Ehe second, third, and fiflh ycars of
contir''uous eììrployment ' oiìù âdditl.onal vorlting day
of arìnual leave shall be allor'Jed.

(2) Ìlegi nir!8 with tlle centh yÉar of coìtLinuot¡r' uriPloyriìùnL,
in recogoicioÌl of coÏrtiDuity of service, one âddit:ional
rvorl<ing clay of anrtual leavr: sllall- bc al.-Lore'-l for caclt
adCiLio,lû1 year of continlrouõ service there¿Lfter until
a maxj.ÙLutLr of l\runty-tv/o (22) woricir-rg days of annual
lcavè i.s allorved.

Leave \,,ritir pay sÌta,ll ¿ccì-uè 1;o cini,loyces who$¿ rvorl( is sclt¿dufed
PLAì¡ B ot thc r¡:itc oÍ ;Ì.rùrlty-E\,/o (22) lrorkinl' detys '

less than Íu1i-'tj-¡ne s'i,jrvicc is roquircti, ¿rnnuill- lc¿ve shall
ût tlie api)roPri¿Lc lraction of tlÌc rates sct iorth llcrÙin'

Ì'lcw cmployeÉrs nray not ualie aLirtu¿l Leavc until tlì'ry havÛ colrpletcd
tiiÉir probatj-onary Pçriod of six t¡orrthst survict:.

l\iìnuaI
under

l^ltìère
accruÈ

¿\nnual" leave sliir-11 bc scir!,:du1ed l)y tht:
t irììe most convùili-ciìt to Lhe \'/ori( of th(]
of r,¡Ìiicit si¡alI r¿s c with the c ploy j.ng

lcav¿ v¡ill be ccheduled Ín ascorciance

emp ).oy j-n¡; dÈPartrntiìt at a

dúpartìrcnt, I-1I.j dctcï in¿1-ion
of {ici¿l" .¿\s f ar ¿ts Possible,

rviLh the Itíshcs oi Llìr.r enÌployèe

in any aÌiìoun! uP to tlìc loL¿r.1 of his earn¿d l.ea'Je cl:editsj '
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UrìusùC anilual l.¿avij cr,:'Ì,j.1:s ni-i, bc .iccrlìlllrl.at'r(l to il tu.'lxj.¡llrrl of
unirty (30) r,vorlting cla'y'rj, u)lcu[)t lhat if an t:m1',1.oy.,c i s ruqu']st
fof l.e¿ve is deTerrr:d Ì)y il¡e cr,)?lcy:tirg off j.cj.al ¿rxi a s;tat¿rnenL of
the neccssity is filcd rvj.Lh rire 1:ctsonnerl dirnclor, tlroil thc rnaximuLìr

of thj.rÈy (30) daysr accruai- shul,l be c:xtended f or car:]i irìorìi:,lr that
ÈÌre feave is defc¡red. No èxtra compensation Ín lj-eu of amrual leave
shall be paid the entployee.

Upon seirariì.tic¡n f rorn tile cLar;si:[j.ec] servicc lri goocì stan(li.rrÍj aîi:er
6Íx nìonLhs ot coüÈlnuous r:ntployntenl", annual leavc prLy shal1 be allot¡ed
!o tirc extent of the enìployec's ilccrucd ¿rnd urrused annuel leave
credits as shol;n by the reocrds of the personnel. director.

TIIÂctl Tì\U !^\c tl T-'IY LLl,_s s_1,1'\g i rÞr!:i irtì{rg c 0i'ÍÎR¡.CT S )

No únnual leave r,j'itlr pay slrirll. accruc to any faculty nénber enìployúd
f or a corÌtract of less ghÀn l-v7el"ve morÌÈlìs.

alluluil'.!{{ry! -rAÇuLrY.-. ilxïr,iPr {i¿ì-4lxl9-Il!:llyjl:- fìriPr.xrl!!!A¡lD
lAcu r:g-J!!i?L9I!p ¡19_e_4_j[,'E],!v!3$19*cqilÀ0 I

ArL'¡ru¡rl leave wlth puy shal-l at:crtre to Írdririnlfi triìtive f aculty, exenpt
âdrninistrûtive enplc:yecs, ond f ¿Ìculty crnployecl f or î t\,Jel.vc.-rìrontlr
coÌll:râc1- ¿lt tÌìe rate o'; twenty-t\ro (22) rvorking da)'s.

l{here less tiìan full-tj,nìe ser:vice is required, anlrual .l.oâve shaIl
accrue at the ilpproprfcte fraction of the rates scE fortlì herein,

l.{ew faculty urenL:ers atrd employees náy not lalie annirål leavc ur.itíl thcy
Trave completed their probationary period of six montlìêr uervíce.

¿tnnual -l.eave shall be sclleduled by tlìe enploying clepartriìcnt at a
Line rLost converìier.ì.c !o Èilg v/ork of the clepartLûeLrt, Lhe deLerlnination
of which shall rest v:ttir the en¡:loying oiificj.al. Às f¿'r as 1-.ossrble,
leavc l¡iLL be schedul.cd ln accorcìance \üitlì the rvj.shes of thc faculty
cnber or employee j-n ¿1ny amourrt up to thc toi¡i.l- of his earned leave

credÍts,

Unused annual 1e¿ve crcclits rrrey be accumul.aLccl to a rùaxinun of
thirty (30) worlcirrg days, exccpt tirat if a requcst oi r'. faculty
rnember or enployee ÍÒr loave is deforrod lry the einploying offlc1a1,
then Eire maximum oÍ Ehirty (30) <iayc' accruÂl sha1.l. be extendiÌd
for each n)ontl.r lhat thc 1èavc is deferrecì . i{o û:<!ra qoni)enr;ation
in lieu of annual leave shall be plid lhe faculty me'.irber or empì.oyce'

lipon separaElon afgt:r six nouÈiìs oI contiDuous enpl.oymcnf:, annual
leave pay shall ì.: o ol.loved to thè extent of tlÌe actrued ¿:.rd unusoci
¿nnual Ìeave crediLs of thc feculty member or enr':.Loyce.
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