SPECTAL
MEETING OF THE BOARD OF TRUSTEES
OF THE EVERGREEN STATE COLLEGE

Thursday, October 16, 1975
The Evergreen State College Campus
Daniel J. Evans Library, Room 3112

The meeting was called to order by Chairman Halvorson at 10:45 AM,

Trustees Present: Thomas Dixon
Herbert D, Hadley
Halvor M. Halvorson
Trueman L. Schmidt

Staff Present: Walker Allen, Registrar

Judy Annis, Information Specialist

Dean Clabaugh, Administrative Vice President

Arnie Doerksen, Director of General Services

Suzanne Feeney, Director of Development

Rita Grace, Recording Secretary

Sally Hunter, Administrative Assistant to the
Vice President and Provost

James Johnson, Acting Director of Computer Services

Rindetta Jones, Affirmative Action Officer

Edward Kormondy, Vice President and Provost

Charles McCann, President

Doris McCarty, Bookstore Manager

Don Meyer, Budget Officer

Jerry Schillinger, Director of Facilities

McDonald Smith, Security Chief

Larry Stenberg, Dean of Student Developmental
Programs

See permanent roster for others attending

Others Present: Richard Montecucco, Assistant Attorney General
Alice Watts, The Daily Olympian
See permanent roster for others attending

PROVAL OF MINUTES - Action

tion Mr., Schmidt moved approval of the minutes of the September 11,
1063 1975 meeting as submitted. Seconded by Mr. Dixon and passed.

Mr. Clabaugh recommended formal approval of the low bidder for this project.

tion Mr., Schmidt moved formal approval of the low bid submitted

~64 by Carl T. Madsen of Tacoma, Washington, of $6,100 for lighting
that section of the service road between Overhulse and the
Modular Housing. Seconded by Mr. Hadley and passed,
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Mr. McCamn presented the supplemental budget request to the Trustees;
the major part of the operating budget request is due to inflationary
costs; it also requests keep-up costs for faculty and staff salaries.
The capital budget request resubmits the gymnasium construction
proposal., Staff responded to Trustee Hadley's questions.

Mr. Dixon moved approval of submitting a supplemental capital
budget request for construction of Phase II, College Recreation
Center (gymnasium), in the amount of $4,514,600; and a supple-
mental operating budget request to fund cost increases assoclated
with inflationary pressures in communications (telephone and
postage), books, and fuel; full funding of unemployment compen-
sation costs; and additional program support for student services,
in the total amount of $244,764,

Seconded by Mr. Schmidt and passed with Mr. Hadley voting
negatively.

CAMPUS HABITATION POLICY - Action

The staff asked the Trustees to schedule a public hearing under the
Administrative Procedures Act to consider a facilities use policy
addition prohibiting overnight habitation on campus other than for
specific exceptions., Student Phil Hamilton requested an exception
to the proposed policy to provide for habitation in F parking lot,
Staff viewpoints were expressed regarding sanitation, use of college
pald electricity and facilities, etc. The Trustees requested Mr.
Schillinger to report at the next meeting regarding availability

of trailer parks and the costs of an on-campus park.

Mr. Dixon moved to place on the agenda at the next meeting

a public hearing under the Administrative Procedures Act

to consider a new policy on campus habitation, WAC 174-136-040,
042,

Seconded by Mr. Schmidt and passed.

PUBLIC HEARING: HUMAN RIGHTS DOCUMENT -~ Action

With consent of the audience, the Trustees delayed commencing the
tuman rights document public hearing scheduled for 11 AM to 11:30 AM.
Mr. McCann and Mr. Kormondy reviewed the proposed changes needed to
dovetail exempt administrative personnel procedures with affirmative
action. Other changes reflect change in federal and state guidelines.

Mr. Dixon, in accordance with Administrative Procedures Act
requirements, moved approval of the attached revisions to
the human rights document (equal opportunity policy and
affirmative action program), WAC 174-148, Seconded by Mr.
Hadley and passed.

The public hearing ended at 11:36 AM; the special meeting was then
resumed.
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{GHER EDUCATION PERSONNEL BOARD PROPOSAL REGARDING LAYQOFF - Action

Mr. Montecucco advised the Trustees of the Higher Education Personnel
Board rule providing for maintaining the level of minority personnel
during a reduction in force, invalidated by Thurston County Superior
Court ruling. The HEP Board may appeal the ruling or propose legis~-
lation in January; Mr. Montecucco asked Trustee permission to appear
as amicus curiae in support of the HEP Board rule should that Board
appeal.

Mr. Dixon moved to approve Evergreen's participating as
amicus curiae in support of the Higher Education Personnel
Board proposal regarding maintenance of minority staff
percentages in the event of a reduction in force.

Seconded by Mr. Hadley and passed.

System Improvement Study: Mr. Clabaugh briefed the Trustees on the
status of discussions with WOFAC, a consulting firm studying systems
improvement for increased productivity. Mr. Halvorson requested that
Mr, Clabaugh report at the next meeting, after having interviewed
other firms.

Regarding the HEP Board proposal, Rindetta Jomes suggested that the
idea was to maintain the balance of third world people in case of
reduction 1n force rather than giving preferential treatment to
third world people.

Housing: Trustees were informed that on~campus housing had an 89
percent occupancy rate, and that the unit lease approach to housing
contracts had apparently been successful.

Ttems for next agenda: Mr, Hadley asked for a report on plans for
admission efforts,

Personnel: Mr., McCann introduced Suzamne Feeney, new Director of
Development, and informed the Trustees of Don Meyer's decislon to
leave to accept a position with OPP&FM.

NEXT MEETING AND ADJOURNMENT

The date of the next meeting was set for Thursday, November 13.

The meeting adjourned at 12:07 PM.
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¢ BUDGET BY PROGRAM

& General Expense
ent Services

t Oper. & Maintenance
ies

. & Dept. Research

Current Biennium

1975-77

$ 2,187,241
' '906,451
3,567,593
1,94&;583

7,255,208

#. Activ. Rel. to Ed. Dept. 637,736

$16,298,812
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THE EVERGREEN STATE COLLEGE

1975-77 Supplemental Budget Request

Revised Request

1975-77

$ 2,288,693
935,927
3,444,877
1,981,135

7,255,208

637,736

$16,543,576

RHIBIT T

Amount of Increase

1975-77

$101,452

29,476

77,284

36,552

——

-

$244,764

$4,514,600
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XHIBIT II

THE EVERGREEN STATE COLLEGE

Explanation of 1975-77 Supplemental -Budget Request

DMINISTRATION AND GENERAL EXPENSE PROGRAM - AMOUNT REQUESTED

mployment Compensation $18,273

is supplemental budget request will correct an underfunding
problem in our biennial budget. The Governor and the Legislature
udgeted $67,000 for unemployment compensation costs (General Fund-
easury) incurred during the 1973-75 Biennium but to be paid for
n this fiscal year.” Our actual éosts, however, are $85,273 which

mounts to $18,273 nore than was originally budgeted.

jommun1cat1ons (Telephone and Postage) $83,179

Qur b1enn1a1 budget for the Administration and General Expense Program
was funded at exactly the 1974-75 budgeted level. This means, among
ither things, we did hot receive funding for any price increases

thch occurred during the 1974-75 fiscal periéd and which will carry
forward into this biennium nor did we receive funding for any known or
anticipated phice increases which will occur during this biennium,

fhis funding policy obviously limits the institution's ability to main-
tain a reasonable level of service especially in areas like communi-

cations that have experienced strong inflationary pressures.

To partially resolve some of the problems resulting from this funding
§011cy, we are requesting supp1ementé1 funding of $39,303 for telephones
;nd $43,872 for postage. Based on a Pacific Northwest Bell study for
the Department of General Administration, we anticipate Centrex rates

and Scan rates will increase by 16.9% and 33.6% respectively in
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AMOUNT REQUESTED

roximately ‘eleven months. In the meantime, Pacific Northwest

o]

11 has requested a A% surcharge to provide 1mmed1ate relief. In

o case of postage, we ant1c1pate a rate increase wh1ch will

&ome effective January 1, 1976. This increase would raise

st class mail costs by 30% and other classes of mail by varying

ounts - the overall impact is estimated to be a 25% increase.

JUDENT SERVICES PROGRAM $29,476

ncrease Formula Funding by 5% in: 1976 77

of the other four-year 1nst1tut10ns were funded in the formula

tion of the Student Services Program at 75% of formula in both

rs of this biennium. This institution, however, was funded at

% of formula in the first year and 75% of formula in the second

ar. This was because our contracted student enrollment in the

rst year was not large enough to fit inside the formuta parameters

erefore we were funded at a higher percentage. In the second year

just barely fall within the formula guidelines and are at the

me formula position as the other institutions. It is in this second

ﬁr where the problem exists. Not only do we just barely fit within

e formula but we are also losing 10% of our formula funding at the

me time. We feel this will drastically affect our overall level of

rvice and will probably result in the direct curtailment of some

*

nseling services.
resolve this problem we are requesting 80% of formula funding in

g second year. This means we will be on a 5% decrease pattern

stead of a 10% decrease going from the first year to the second year.
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EXH;BIT II {(Continued)

'AMOUNT REQUESTED

he additional funds will be uti1ized primarily for personnel - a
art ~-time credit eva?uator in the Registrar's Office, student help
n the Yeteran Affairs Office and restoration of a counse]or 5
osition and additional clerical help in Counseling Services. The
émaining funds (approximately $4,300) will provide additional

eneral support to all of the activities within this program.

LANT OPERATIONS AND MAINTENANCE PROGRAM $77,284

;§i1ities - Fuel

iven the spiraling increase in fuel costs this institution like all
ther institutions in both the private and public sectors is cdnstant1y
aéed'with the ever-increasing problem of securing adequate resources

o maintain and heat its physical p?ant. When compariné our funded
evel to our current estimated expenditure level we need an additional
$77,284 in this biennium to fund the expected price increases for

natural gas and the increased use of secondary fuel.

LIBRARIES PROGRAM $36,552
Library Resources - Books
This supplemental request is to fund the acquisition of books at our
projected inflation rate. A1l of the four-year institutions were
funded with a 9% inflation rate for periodicals and serials ana a 10%
inflation rate for books. Utilizing, the cost data in the Publishers
Weekly as the basis for our projections, the 9% inflation rate for
periodicals and serials appears to be appropriate. The 10% inflation
rate for books, however, is ltow by 5.5%. The projected rate is at 15.5%.
POAEE
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-~ EXHIBIT II (Continued)

CAPITAL BUDGET | AMOUNT REQUESTED

égl]ege Recreation Center - Phase II ' ‘ , $4,514,600
fhis project was requested in our 1976-77 Biennial Capfta] Buaget

fequest. The Governor approved this project but it was not included

n the Legislative Budget. This supplemental request is‘based on

uly 1, ]976,‘construction costs and is approximately $1.5 million

higher than the pfevious request.

his phase of the College Recreation Center will compliment Phase I
ctivities and will provide {1) high ceiling space for such activities

s basketball, volleyball, badminton and gymnastics (2) other specialized
pace not included in Phase I, and (3) minimal expansion of certain

functions and activities provided in Phase I.
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THE EVERGREEN STATE COLLEGE

WAC 174~

148 EUMAN RIGUTS POLICY

Pqual Opzarrunity Policy end Afffrmative Action Progrem

WAC 174-148-010 Ceneral

3000

The Equal Opportunity Policy of The Evergreen State College
requirss that its faculty, adzinistration, atoff, studanis,
and persocs who develop prograss at the college; and sli con~-
tractors, individuals and orzanizations whe do business with
the college; eouply with the letter znd spirit of all fed-
eral, state, and local equal cmploymant opportunity statutes
and regularione.

The college expressly prohibits discrimination apainst any
person on the basls of race, sex, age, religlen, natjonal
origin, -~sr—physteal—disoritiry—fersopt-where—physical—uloa—-
—btlity—4e,a bona_fide ogsunationnl < gqualificazion}  Tnis

policy requires recruitiog, hivring, training, and promzoting

perscns in all job categeriea without vegard to race, 8eX,

sge, relizion, mational origin, or—yhrstcsi—diaability—{encopt—
—where—phyatcal-dissbildty—to 0 boon f1dn pecupational quali-

ficaticny. Al)l decisicns oo c.—-p}.oy: st cnd prometien muat
urilize o=ly valid job-related requirezents.

The college requires: that all personnel actions such as com=
pensation, banefits, trensfera, layoffs, return froa layoff,
college sponsored training, education, tuitien assistance,
gocial and recreation progresa; and thet all student recruiting
and adaisajons, studest szrvices {puch so finsncial aid, place-
tent, counseling, houaivp, student activiries, physical recre=
ation), and facilities uszge, be edninistered withour digerimi-
pation based on race, sox, epe, Teligicn, national origin, ew—
=phrotcsi-disebility {ooert—vherephyntoatabttity—te 2 bona

£ide occupaticnal quelification)s

The Evergrzen State College iz ccomitted to za affircative
sction program——a geal-oriented progrem through which fr makea
specific additional efforts to zecrulr, hire, traim, and pro-
mote non-whites and wemen; snd to recruit, edmit, and educate
noen~white and women sudents, The sffirmstive action program
is deaigrned to overcoce End preveat the effects of systemic
institutional discrizinaticn and benign zeutrality ic employ—
ment and educatiomal prectices. 2 college will tske affirm-
acive action te soliclt bids on gooda and services contracta
from noc-white and wooes vendors and ccoiractors.

The college's Affirmacive Action Cffice has responsibility
for preparing the college's affirmative action program, in-
cluding precedures for reperting and womitercing.

Each employesa's support azd implementztiom of this palicy will
ba avaluated dering e=ployes performance evaluations.

1 4118/ T4

ATTACHMENT 1E

marital status or the presence of any sensory, physical or mental handicap

uniess based upon

marital etatus or tha presence of any sensory, physical or mestal handfcap

unlesa based upon
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WAC 174-148-020 Policy ond Program pigesemination

The purpose of this gection is to ensure Chat anyone who
necds or wants to know sbout the college's Equal Oppor—
tunity Policy andfor Affiruazive Action Progren recelves
appropriate inforoation.

Appropriate college offices will deliver a copy of
WAC 174-148-010 to each person connected with the college
in one or morg of the following categories:

(8} TFaployee
(b} Student

{c) Contractor or vendor from whom the college purchases
goods end srrvicen

(d) Recruiting geurces

(e) h.éency, orpanization or buainess establichment with
| which the college has Interaship agreezents or relation-
shipo

{f) Applicant for employment at or student admizaion to
The Evergreen State College

{g} OFE czopus persons Of §roupd wao schedule the use of
college facilitiea for conventions, seminars, con—
ferencea or othar group cctivitics .

Apprepriate college offices will insure publicarion of the
Equal Opportunfity Policy snd Afflimative Action Program

in tha "Evergrean Administrative Code," the castale, the
“Paculty Hzndbook," &nd, st lesat ence panually, the
"Newsletter.”

Appropriste college offices will request zt least canual
publication of the Equal Opportunity Policy and Affirmative
Action Pregrzm in the “Cooper Point Journal" aad st least
gggal siring of the policy and progres on redle stotion

College ednissions recruiters will fnform potential ap~
plicants about the policy and plan vhen visiting high
schools end community colleges.

Each college committee or tack force which deals with
tpspues affccting peroonnel setions oF student welfnre
will review the policy zud plan as they relate Lo par-
formonce of 1te charge.

Appropriate colleze officea will inform students, faculty

and staff oembers regarding the policy and program &t
every orientation session,

2 4718174
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Federal equal oppotchnity posters aod coples ‘of WAC 174-148-010
will be displayed continuously on all major campus builetin
boarda.

Appropriate college offices will. deliver a copy¥ of WAC 174-148-010
through 120 to esch of the following at the tima of adop-
tion and upon his/her/its appeintment, craation, OF Tequest:

@
&)
(c)
(d)
{2}

.Hembers of the Board of 'rgusuu}

Budgetary unit heads
Cappus organizations
Eoployes organizstione

other pe'r.ions

WAC 174-148-030 Additional Cozmunication of Policy and Frogrsa

{1} The purpose of this secticn is to ensure the fncluaion

of appropriate statenents regarding the college’'s Equal |
Opportunity Pollcy and Affirmative Action ProgreT in col-
lective bargaining agreements, orders, leases, contractd,
and gosl statementa.

In sddition to the provisions for dissexination contained
in WAC 174-148-0203

(LY

&)

(¢}

College mapagement representatives To ezployee organ-
{zation cenmtract negotiation will insure that acy¥y
collective bargeining agreement covering penbers of
the college faculty andfor staff provide for equal
employment opportunity and tnclode ton-discriminstoTy
clauses.

The college will incorporate the -egual opportunity
clause contained in Executive Order 11246 (aubpart B,
cootractor agreement, Bection 202), in whole or by
reference, in all purchase orders, leases, contracty,
and other sgreements for the securing of goods £od
gervices iszucd by the college.

The college sdministration will incorporate &ppro—
priate equal opportunity provisions in il its
goal stateRents.

WAL L74-148-040 Responsibilities for Implementation

(1)} The purpobe of this gection ia to assign respousibilities

for carrylog out certaino sctivigies under the college's
Equal Opportunity Policy and Affirmative Action Flan
to respective mployaes of tha collegs.
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(2} The president of The Evergreen State Lollege is responsible
for the implementation of the Equal Oppertunity Policy
and Affirmarive Action Program, snd reporting achievements
thersunder to the Board of Trustees., The president {ele-
gates apecific authority and responsibility as follows:

{a)

®)

The Affirmative Action Gfficer is responsible to the
pranident for,over view of, menitoring, ensuring c.o—
pliance with, and developing th alicy and program.
He/she shall design and implement audit and reporting
systems to measure effectiveness of the policy and
progras and degree of goal achievement; prepare and
submit reports to appropriate stare and federal
sgencica; annually aralyze cffirpative action efforts
and rake recommendstions to the president; keep the
president and others inforrmed regarding latest affirm—
ative action developments; work with unit heads and
their azaffs to identify affirmative action problems
and problem areas, and to develop sclutions; serve,
regarding matters of equel opportunity and affirmativa
action, as primary ltaison barween the college and
non-white and women's groups, and others concerned
with effinzative actien; recelve discrimination cow-
plaints; investigste complainra 2nd participate in
discrizination complaint and grievance resolutlon;
eatablish and periedically audit tralnlng programs

for upward mobility of non-whites and women; serve as
a campub resource specizliar on affirmative acticn

and equzl epportunity; conduct ferums, discussioms,
and ezher educatlonal activities to increage college
gvarenesas of the Intent and purpose of affirmative
action; and engure that all contractors with the col-
lege are ¢gual opportunity employers.

Each vice president, dean and director 1s responsible
for £1lling Yob vacancicas only from respective non-
discrizinatory applicant pools; working with the
Affirmative Action Officer coatinuslly to identify
affitmative action problems in hisfher Tespective

unit and develop solurions for them; Implementing
affirmative action to achieve ezch goal for which
he/she is responsible as outlined in the policy and
plan; periodically {at lezst snnually) Teviewling the
affirzative action progrem with his/her staff to
assure their uaderstarding of its intent and their
role in 1its implementation; ensuring thar all ser-—
vices snd opportunities provided. by his/her unit

are provided wirthout discrimination based on Yace,

sex, age, religion, national origin, or physical
disability; evaluating the equal opportunity and
affirmative action effort and participatien of each
person he/she supervises during the performance evalu-
ations; and emsuring that all existing and rew policles
and procedures conform to equal oppertunity principles.

L
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ii.

iii.

iv.

interpretation of,

In filling job vacancies by any means including promotion, the process to
be used for recruiting and screening must be approved in wriring by the
Affirmative Action Officer before said process can be initiated. This
approval dobs not apply to positions covered by Higher Educaticn Personnel
Board regulations.

In the process for recrulting and screening exempt administrators, the
appointing officer will confer with the Affirmative Action Officer, and
the Affirpative Action Officer will assist the appointing officer by
identifying pussiblie sources of applicante towards maximizing the ohtaining
of an applicant pool proportionate to the pool of available women and non-
whites within the market force by job caceg&:y (e.g., if the job search

is restricted to particular boundaries, the pool of agvailable women and
non-whites in the market work force by job category within that boundary
would be the referrant}. The Affirmétive Action Officer shall review tha
applicant pool; if the pool is datermined to be discrininatory, the
Affirmative Action Officer may require additional recruiting efforts,
including extending the position's advertising for a pericd not exceeding
&0 days.

Prior to proceeding te the final selection from the candidate pocl, the
appointing official will certify that ihe criteria used for selection of
those in the final candidate pool are those described im the recruitment
and selection plam as approved by the Affirmative Action Officer. The
Affirmative Action Office way at this point advise, in writing, the
appointing offlcial of any concerns he/she may have with the final
candidate pool.

If the appointing official establishes a group {e.g., DIF, consulrative
pool, ete.) to assist in recruiting and screening, hefshe will take responsi-
bility for ensuring representaticn by women and non-whites empleyed or

enrolled in the college.

4b




.

9

¥

iglieﬁkij}{

{£) In addition to the responsibiliries of vice presidents,

deans and-directors mer out in WAC 174-148-040(2) (b},

the following sperific duties under the policy and plan

ara assigned:

(1)

(21)

(111)

(iv)

"

The Director of College Relations shall
enpure, that all official college publicarions
and audlovvisusl presentations he/she pro-
duces which contain & number of photographs
of college people, include plctures of non-
vhites and women, The Director of College
Relations slsc will work in cooperation
with other budgetary units to ensure thet
all official college publications and audio-
visual presentations they produce, which
contain s number of photographs of college
people, include pictures of non-whites and
women.

The Dean of Library Servicea, in cooperation
with appropriate persons, groups, and budge-
tary units, shell vee library rescurces in-
cluding the collecticn, facilities, exhibite,
ete., to help create a positive, campus-wide,
wmulti-ethnic avareness and an gwareness re-
garding the roles of women in society.

The Director of Cooperative Education ahall
ensure thet persons, organizetions, or busi-
nesses with whom the college establishes
internehip agreements, do not discriminate
againer students on the basis of rsce, sex,
age, religlon, natfonal origin, or physical
disability.

The Academic Deans shall ensure that curri-
culum plaoning, teaching assignment end re—
source allocation conform to equsl opportunity
aud affirmative actiow ptinciplea. In order
to respend to the enrollrent goal of 25X
non-white students, the College muat: offer
work in all of fts modes that will help non-
white students develop academic akills; offer
regular work in contracts and cocrdinated
studies that will be first rate studies of
fon-white cultures; recognize its obiigation
to the non-white communities it serves by
providing leadership and resources In con-
tinuing action programs that directly address
the expressed needs of those communities.

Academic Deans and the faculty shall ensure
that students are hot dizcricinated agasinst
in academic matters and evaluation on the
basis of race, sex, age, religion, national
origin or physical disabiiity.

5 : Af18/74

. selection, and other persomnel actfons; student recruitment,

{vi) The Director of Admiasions shall deploy human
and other rescurces at his/her disposal to
easure the taking of afffrmative action to
recruit and adwit non-whites and women to meet
student enroliment goals.

(vii) The Bueinese Manager, the Director of Facili-
ties, and other unit heads involved, shall
implement affirmative sction when soliciting
bids on all contracts for facilitiea, goods,
gnd services by actlive solicitation of, and
encouragesent of bids by, non-white and women
vendors and contractors.,

(viil) The Business Manager, the Director of Facilii-
ties, and other unit heads involved, shall
ensure that each contractor doing business
with the coliege is an equal oppnriunity
anploysr and may raquire ths submisalon af
substanclating evidence (e.g., written policy
and personnel profiles), satisfactory te the N
college's Affirmative Action Officer, with
contract bids, excepting contracts swarded
by Division of Engineering and Architecture
(DEA) ,

(ix) The Director of Computer Services, In cooper-
atlow with sppropriate unit heada, shall work
towards computerizing, where practical, the
procesaing of all data veeded to monitor effect~
ively the college's affirmative acticn efforts.

WAC 174~148-050 Monitoring and Auditing.

(1) .The purpose of this section is to provide for the Affirmative
Action Officer’a monitoring and auditing the following in
order to mssess results, determine deffclencies, and recom
mend sppropriate actiens: staff and faculty recruitmeat,

adniseions, and aervices; progress toward established numeri-
cal goals; progresa toward correcting practices; efforts to
attract non~white and women vendors and centractors; com-
pliance of contractors aod vendors; and compleints of dis~
‘erimination.

(2} The Affirmative Action Cfficer, In his/her monitering of
the implementation and progresa of the Equal Cpportunity
‘Policy and Affirmative Actfon Program, will review and
analyze information in reports from vice prealdents, deans,
and directora, unit heads, students, and other campus groups
as required in this section WAC 174-146-030 or as other—
wige submitted to him/her. The Affirmative Action Officer
will determine 1f adequate resuits are being achieved to
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reasch affirmative action goals, identify areas needing
additional effort and improvement, and recommend in writing
caurses of action to the appropriate person to implement
required {mprovements.

Monitering reports will be aubmitted to the Affirmative
Acticn Officer at the times apecified by this section by
the following persons:

{(a} Director of Personnel: GQuarterly reports regarding
applications received, mumber of perscns tested, number
of persona certified for vacanciea, nurber of persons
hired, nuxber of persons promoted, number of persons

. tranaferved, number of peraons terminated, starting
galatles of new ewployees and employee turnover rates,
all by race and sex.

-

(b) Director of Admissfons: Quarterly reports regarding
the flow of applications from prospective students,
the current status of those applicationa, and the
nuzber of studente admittad, #21) by rzce and sex.

{¢} Director of Finencial Aid and Placement: Quarterly
reports regarding financial aid awarda by race, sex,
and dollar amounts; and arnual reports regarding
placement of Evergreen graduates by race, sex, and
type of position sezured.

(d) Director of Facilitlea: The Director will submit a
guarterly report stating which public works contracts
under $387869 vere opened for bid by that office and $2500

show for each bid opening, the namea of contractors

or contractor orgacizations from which bids wvere soli- -
cited. All other contracts are opened for bid by the

Departzent of General Adeinistration, Divisien of - B

Engineering and Architscture {DEA). The college is

not its cwn comtracting agency. DEA 19 the contracting

agency for all public works comtracis and monitors the

affirnative action compliance of ail public works con-

tractors at the college.

{(e) Director of Housing: Quarterly reports showing the
aumber of students by race and sex, in on-campus
houelng and sny other housing contracted by the
college.

(f) Director of Recreation and Campus Activities:
Quarcerly Teports showing the number of students
by Tace and sex, registering to participate in
collegs sponsored recreational activities.
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WAC 174-148-060 Practices Problem Areas Identification

Each persomnel appointing authority sndfor, the
Director of Personnel:
Prior to diseewminating a position vacancy
announcement, & list of proposed recruiting
ources who c¢an tefer non-whites and wooen,
For_reviev and recormendation by the Aff4
arive Action Officer.

{11} Prior to disseminating a position “acancy
announcement; a List of apeclfic job-related
criteria, and §-description how each
eriterion will be" measu;;d/;: the candidates,
for review and recommdpdoticn by the Affiym-
ative Action Officeps -

(111) Prior te final creenigg\:?\h plicants, a3
liat of non-whites and women wha_are included

amcng ca: {astes considered, for review and
recormeidatfon by the Affirmacive Acticn Offfcer.
.

er coewplerion of screening to determi?e the
final candidates, a list of applicants screéned
in and out, by race and sex, and the reasons
e therefor.

(tv)

Tf*the‘appointing authority employs a personnel searc

committee to “dssist fa recruiting and,screening, hefshe
shall take responsih1litx_for‘ensuring that the com- P
mittee zdhere atricrlj to the requitements. of this

section-WAC 174-148-050(f), \\____

Eath Vice President: {Quarterly reports reflecting
his/her progress in echieviog the affirmative action
goals for which responsaible.

Director of College Relatrions: Prier to pudblication,
2 copy of each offfcial college publication and each

‘sudio~visual presentation for which he/she is respon-

sible for producing and which are primarily intended
for representation of the college te off-campus publie,
This raquirement shall also pertain to any other per-
sens producing official college publicarions and/or
audio-visual presentatlions primarily intended for
representing the college to off~-campus public.

Director of Cooperative Education: Guarterly reports
shoving nusber of atudents, student placement, type

of internships, and field experience education by race
and max.

(1} The purpose of this section is to provide for the identi-

8 4/18/74

(1

replaced by section 040~(2)(b)iv under Implementation.

Upon completion of the recruitment and screening process in filling a job
vacancy will submit to the Affirmative Action Officer a statistical
The Affirmative Action Office will develop a

summary of the precess.

form to be used for this purpose.
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(14)

Qas)

(16}

[+5)]

(18}

“h

nician II, Central Services Supervisor, Data Control
Technieian II, Inmstructicnal Tecnnician, Media Operator 1II,
Media Haintensnce Technician I and II, Media Technician III,
Photographer 1I, Progrezmer I and 11, Electronica Tachnician
1%, Computer Oparations Supervisor.

Office and Clerical: A college ezployee with any one of
the following job clasaificetrions or position titlea:
Accounting Assistant I and II, Accouating Technicilan,
Administrative Secretary, Building Services Menoger, Key
Punch Operator II, Library Technielan I, Il, ané III,
Magnetic Card/Tape Typist I, ¥all Carriler, Media/Film
Clerk, Office Assistant I1, Cffice Amsistent~Typing I, II,
and III, Office Supervisor I, Parzonnel Assistant, Program
Assistant I and II, Purchasing Assistant, Retall Clerk I
and II, Scientific Stores Attendant, Secretary II, III,
and IV, Steckroom Attendant III,

Crafta: A college employee with any one of the following
job classificstions or position titles: Steasm Engineer.

Cperatives: A college employee with any one of the
following job clsasifications or position titles: Dupli-
cating Services Supervisor, Gardemer 11, Grounds Supeg-
visor I, Maintensnse Technician I, II, snd ITI, Truck
Driver I, Warehouss Worker, Media Operator 1.

Service Workar: A college employee with any ome of the
following job clisasifications or peaition titles: Campus
Polfce Officer, Campua Police Assiatant, Custodian I and
1I, Custodian Lezd, Parking Supervisor, Security Guard.

Physical dimability - & condition of the boyd resulting
from birth, from accident or sickness, which impairs
‘bodily function particularly in movement.

"Official cellege publicationa: Includes two general
categories of publicetfon, those which {1) emauate from
the office of the Director of College Relations and
those which (2) emanate from any other off{cisl and manager
or professional primarily intended for representation of
the College. .
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WAC 174-148-120 Definitions (continued)

19

Vacancy: A vacancy In an exempt administrative position occurs when an
existing and continuing position becomes unfilled by death, resignatiom,
dismissal, or promotion, or when a newly created position is approved;
provided, however, that a vacancy shall not result if the pubiic process
of combining two or more exempt administrative positions as provided %9
EAC 174-112-425 (3) establishes an enlarged position for which one or.
more incumbents of the positions combined qualify on the basis of 3ob~
related criteria as defined in WAC 174-148-120 (9), and the appeintiag
autherity promotes one such incumbent o the combined position; pro-
vided, further, that a vacancy shall result if the publid process of
combining twe or more exempt administrative positions as provided in

EAC 174~112-425 (3) establishes an altered, but not eénlarged, position.
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