SPECTAL
MEETING OF THE BOARD OF TRUSTEES
OF THE EVERGREEN STATE COLLEGE

Wednesday, July 20, 1977
The Evergreen State College Campus
Daniel J, EBvans Library. Room 3112

Trusteeg Present: Herbert D. Hadley
Halvor M. Halvorson
Janet P, Holmes

Staff Present: Judy Annis, Director of College Relations
Robert Barnard, Member of the Faculty
Dave Carnahan, Associate Dean of Library Services
Dean Clabaugh, Administrative Vice President
Les Eldridge, Assistant to the President
Rose Elway, Chief Accountant
Daniel Evans, President
Lynn Garner, Assistant Director of Campus Activities
Rita Grace, Recording Secretary
Ken Jacob, Housing Officer
Rindy Jones, Affirmative Action Officer
Edward Kormondy, Vice President and Provost
Willie Parson, Academic Dean
Bill Robinson, Budget Officer
Pete Steilberg, Director of Recreation and Campus Activities
Larry Stenberg, Dean of Enrollment Services
Robert Strecker, Director of Facilities
Rick Tessandore, Recreation Center Superviser
Stone Thomas, Director of Third World Coalition
Dan Weiss, Assistant Director of Facilities (temporary)
Ken Winkley, Business Manager
See permanent roster for others attending

Others Present: Karrie Jacobs, Editor, Cooper Point Journal
Ed Michelson, KGY Radio
Richard Montecucco, Assistant Attorney General
Alice Watts, The Baily Olympian
See permanent roster for others attending

>PROVAL OF MINUTES - Action

Mr. Halvorson moved approval of the minutes of the June 22, 1977 meeting
as submitted. Seconded by Mrs. Holmes and passed.

Fe.

PRESTIDENT'S REPORT ~ Discussion

President Evans discussed his experience as a module resident, budget issues,
his invitations to talk at Rotary and other groups about Evergreen and how

the college can be of service to the community, enrollment, and his plans to
present some element of Evergreen activity as a regular part of the President's
Report, Faculty member Robert Barnard and former student and now staff member
Pat Barber exhibited a film made for the Seattle Art Museum and discussed film
making at Evergreen. 00195
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FPLACEMENT RESERVES UTILIZATION - Action

AIR: AND R
éﬂdatioﬂ for 1976-77 and 1977-78 expenditures for housing repairs and
.aments had been made at the June 22 meeting and was presented for
‘gpproval at this meeting.

Mrs Holmes moved approval of the expenditure of $69,000 from housging
‘repair and replacement reserves for the following 1976-77 and 1977-78

. housing repairs and replacements:

1) 976"7_7_:

ixterior painting of all Modular housing units,
maintenance costs on the fire alarm system, a new
heat wheel in Building "A", rekeying, replacement
of the carpet shampooer, and smaller projects
relating to maintenance, repair and replacement
of refrigerators, stoves, vacuum cleaners, windows

and mattresses $15,000
2) 1977-78:

a) General painting and maintenance 20,000
b) Replacement of carpet with tile in kitchen

areas of Buildings A, B, C and D 7,000
¢) Recovering furniture in public areas 1,500
d} Replace Modular unit draperies 6,000
e) Remodeling 2nd and 3rd floor area of "A"

Building to create small social area and

improved kitchen area for an "eating co-op" 20,000

Seconded by Mr. Halvorson and passed.

. LEAVES POLICY TFOR FACULTY -~ Action

Lormondy briefly reviewed the faculty professional leaves policy presented
inally at the June 22 meeting and responded to questlions. Recommendation
approval came with the support of the staff and president.

: Mr. Halvorsomn moved approval of the amendment of EAC 174-112-780
= through -840, relating to professional leaves policy for faculty,
to read per the attached. Seconded by Mrs. Holmes and passed.

ISSIONAL DEVELOPMENT PROGRAM - Action

taff professional development program presented originally at the

22 meeting was raviewed, and questionsg answered, The program, an
sion, to include classified staff with a revised method of funding,
Pre-existing faculty professional leaves poliecy component, came with
upport of the staff and president.
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pMr. Halvorson moved approval of a new administrative code policy,
" EAC 174~112-900 through =940, relating to a staff professional
development program, to read per the attached. Seconded by

. Mrs. Holmes and passed.

T ﬁGENCY - Progress Report

fldridge reported on activities following adoption of Resolution No. 77-3
pted June 22) delegating powers and duties in the event of an employees'
ce. President Evans informed Trustees that a revised policy will be
.nted after community input from faculty and students —- probably in

fer. Carol Olexa suggested a formal debate regarding the issues, and
ared to help organize 1it.

AND. FEES SCHEDULE FOR 1977-78 - Action

Clabaugh recommended adoption of a 1977-78 tuition and fees schedule to
form to legislative mandate; the schedule includes a new late fee and
deed rates for faculty and staff taking 1 or 2 units.

Mr. Halvorson moved adoption of the attached tuition and fees -
schedule to take effect fall quarter, 1977 (footnote (1) applies
only to veterans enrolled prior to fall quarter, 1977}.

Seconded
by Mrs. Holmes and passed.

Board recessed for lunch at 12:05 PM and reconvened at 1:45

TERNAL BUDGET ALLOCATIONS - Action

fter a detailed review of programs 010-090 (state general fund supported
grams}, reports from Ken Jacob on housing and food service and from
is Smnyder on the bookstore and conferences, and review and questions

ited to other programs, the staff recommended approval of 1977-78
et allocatilons.

Mrs. Holmes moved approval of internal budget allocations for
1977-78 totaling $8,631,440 in programs 01 through 09; $854,082
for program 10; ($1,095) for program 15; $1,425,030 for program
16; $1,257,193 for program 17; and $8,000 for program 30 per the
attached. Seconded by Mr. Halvorson and passed.

ils of the services and activities budgets will be presented at the
Xt meeting for further review.

TION CONTRACT ~ Action

staff recommended approval of a renewal contract with the McLane District
:campus fire protection services,

Mr. Halvorson moved approval of the attached contract between The
Evergreen State College and Thurston County Fire District No. 9
for fire protection services for the 1977-79 biennium; and
authorization for the chairman of the Board of Trustees to sign.
Seconded by Mrs. Holmes and passed.




g

Action

¥ ﬁondy and Dean Clabaugh reviewed suggested actions for the Board

ity salaries.

ding the assignment of positions to ranges; the revised salary grid;
cent of individual exempt administrators; and the revised grid for

Mrs. Holmes moved adoption, effective July 1, 1977, of a revised
exempt salary grid for FAC 174-112-660 (attached). Seconded by

Mr, Halvorson and passed.

Mr. Halvorson moved approval of amendments to the list of exempt
administrators by range in EAC 174-112-660 to add:

Position

Academic Dean A
Academic Dean B
Housing Director

Administrative Secretary to
the Vice Presidents

and to change the following:
Pogition
Director, Cooperative Education
Coordinator, HExternal Credit
Coordinator, Veterans Services

Seconded by Mrs. Holmes and passed.

Mr, Halvorson moved the adoption of a revised grid for faculty salaries

in EAC 174-115-560(2) as follows:

Step
Step
Step
Step
Step
Step
Step

years
years

years

1 3 years
14 19 vears
20 -~ 26 vears
27+  years

OEEHODO®E >

Seconded by Mrs. Holmes and passed.

New Range
14

14

0id Range New Range
11 10

§12,940
13,550
16,060
18,510
21,030
23,530
25,870




XA

IES - Continued

Mr. Halvorson moved approval of new monthly salaries for individual
exempt administrators, effective July 1, 1977, per the attached.
Seconded hy Mrs. Holmes and passed,

TSTRATIVE VICE PRESTDENT TABLE OF ORGANIZATION - Action

Mr. Clabaugh, with President Evans' concurrence, recommended changes in
reporting lines in his areas of responsibility.

Mrs. Holmes moved adoption of attached Resolution No. 77-%4, entitled
"Regolution of the Board of Trustees of The Evergreen State College
Providing for the College's Organizational Table and the Method for
Its Change,"” providing for realignment in the Administrative Vice
Pregident's area. Seconded by Mr., Halvorson and passed,

SOLUTION HONORING RAYMOND MEREDITH - Action

Mr. Halvorson moved adoption of Resolution No. 77-5, entitled

"Resolution of the Board of Trustees of The HEvergreen State College
Expressing Gratitude and Best Wishes to Raymond Meredith upon his
Retirement from the Board." Seconded by Mrs. Holmes and passed. o

The staff will have this resolution calligraphied and framed prior to
presentation to Mr. Meredith.

TE OF NEXT MEETING AND ADJOURNMENT
The date of the next meeting was set for Thursday, September 29, with a

tentative hold on August 11 should enrollment issues warrant an earlier
meeting.

The meeting was adjourned at 3:57 PM.

(777l /79 bl A

HERBERT D. HADLEY, Chairman ‘ROBERT T,/ FLOWERS, Secretary

/rg

Attachments - 9
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E'EVERGREEN[ %uCOLLEGE

. 3 N
FAC 174-112 PERSONNEL RULES
W

essional Leaves Policy for Faculty and-Bxempt-Staff

174-112-780 TIntroduction

The Evergreen State College has a strong commitment to the teaching

of undergraduate students. This commitment includes the exploration

of new and innovative ways to make this teaching more effective and
meaningful.  Such a goal makes heavy demands on the faculty and staff
.0f the institution. The Faculty Handbook lists the considerations in-
volved in determining the suitabilicy of faculty for continued service.
These include ability to teach through seminar leadership, ability to
direct contracted studies and field programs, continued scholarly de-
velopment, and administrative service to the institutions and others.
AmreeeﬂﬁmmemeﬁanéumwEﬁem~&he—P¥evee&~diree%s~ehaﬁ—@gFQTﬂmﬁﬁef—eﬁwpe&iey
Yrvreaeh-faeudty, As a matter of collepe policy,/menR ér%_wi%% normally
devote at least one~third of a-thvee-year-centract tHELT time to an
area{sy beyond his—er-hes their specialty=++¥ The ewrrent-potiey-of
creation of new Geevdinated-Btudies academic programs and teaching
Leams each year makes further demands on both faculty and administrators.
Btaﬁﬁ~pefﬁ@ﬂﬁeiwhavewanmiﬁefeesedwfespaﬁsibiiiﬁy~&ﬂém&em&ﬂémeﬁ~ﬁheif
Eimemhee&uﬂemeﬁwehe—gaﬂ$s~efmEhe—ee%}egerw«¥ﬁ—i9~éeﬂifab%e~ﬁhaewﬁhey—be
&bfe&s&—efmdeve}opmenﬁ3~§ﬂ~fheifmp&f&ieu}awwﬁie&&ﬂmaﬁdmthﬂ&wﬁheynﬁave
an~&wafeneﬁsMa£—whaﬁ—igwgaingweﬂ~iﬂ~e}ﬂee}ymfeiaﬁed~£ieidﬂ7~~§ﬁ~ad&iﬁiaﬂ;
i&-is"high}y«éesifab%3w9h3§~subsfdiﬂaﬁes~hﬂ«givenmEhE*eppefeuniﬁy—Ee
g&im«&xpefiemee—inup@aieieﬂs—e%whighefwreepenﬂibiiiéyr

1t 1s obvious -that meeting or attempting to meet the~requirements these

expectations euwtlined-abewe in the normal day-to-day pressure of work

at the college is difficult. A-program-whieh-wonkd The Professicnal Leaves

Policy allows faculty end seafs to take time off from their normal duties
to -pursue development and improvement in the many ways expected of them,
woutd-haves; and thus has obvious benefit to both the institution and the

individual. Sueh-a-pregram-would-have It has as its main objective prof-

essional development of the individual and centinued improvement in the
educational services offered to the students. Specific objectives would
include:

(1) Allowilng faculty amb-staff to uﬁdate their knowledge
in their professional fields and to advance their know-
ledge through research and study.

(2) Allowing faculty -ond-staff to develop skills and know-
ledge in arcas other than their "own" professional area.

(3) Allowing faculty -and-staff to increase competence in
administrative, researci, teaching, and crestive skills.

(4) Allowing Faculty wmi-stwfE to acquire background, and
Information and miteriais for new teaching programs.

QU200
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AC 1 |
{3)--Taeuley

(al) All personnel designated "Member of the Faculty" will be .
eligible for paid professional leave provided an application
1s presented that meets all other requirements regarding leave
qualifications,

(42) For-each-guarter-of-teave-taken—there-nust-be-two—acadenie-years
ef-service—to—the-institutdonsy Eligibility for paid Professional
Leave will accrue at the rate of one quarter per two vears of full
time service to the institution.

(b3) Prefesasienait-teave-wili-be-granted-for Persons are entitled to take
up to a maximum of ene-academte-year three quarters of paid leave in
any seven-year periocd. %Yhe-gevea~yesy-period-witd-be-computed-fron
the-year-of~initial-fuld-tdme-gppointnents An-aeademte~year-beging
with-the-fall-quarter-and-cnde~with-apring-quarters Persons taking
fewer quarters than accrued shall retain eligibility for the re-
maining quarter(s) accrued.

(£4) Members of the faculty serving Ppart-—time faculty-members—er-these-with
pery—time serwviee in the §_seven;year period will have the amount of
leave they are eligible to take prorated to reflect the proportionate |
amount of time of service to the institution. In no case may a period
of leave be less than one quarter.

(e ) A-mazinun-ef-ene-aeadenie-year-eof-profegsienat-Leave-may-hbeo~taken-at

' a~-timer——Ppey—~twoy-or-three—guarterg-leave~-mnay-be-takep-et~a-tdmey—-—fhf
less-than-three—quarters~ia—takeny-the~venaining-guareer{a)—~mnay—ha-
token-within-the-remaineder-of-~the-severn—year-periods

(e5) In computing years of service, periods of sick leave are not dis-
qualifying. One year of leave without pay for research or work of a
creative nature or to take a professionally related position will count
(provided that year also counts as part of the three-year contract and
1s evaluated as such),

( 6) Professional leave normally will not be granted for the sole purpose
of completing advanced degree requirements.

(g7) No-mere—then-en-average-ef-3-5-pereent-of-the-faculty-may-be-anbsent
, The number of persons on professional leave at any one time~ shall not
exceed the limitations in Substitute HB 662, 1977, Section 1(5).

{k8) Ordiparily;-profesgionsl-lesve-will-mot-bhe-granted-to-individuala-whe,
upoR-retura~-from-professtonat-teave-witl-have-less—thaa—-three—-years
of-gervice-to—the-institution-prior-te retirement+ If it is to the

advantage or benefits of the college that ap individual not be absent !
during a certain time period because of his/her particular skills, abilities

or responsibilities, it is incumbent upou that individual to plqn his/her
leave activities daround that time periond. A pariod of service tollqﬁing

a professional leave will be required upon return from leave, the period

of service buino eaqual to the duration of the leave. Upon accepting a

Professional fLeave the stabf member agrees to such service. Any taiilure

to serve shall reguire prorata repavment of the monetary value of the
reva oy
GOE01
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“educational leave benefit, except when circumstances such as death
‘disability and other severe hardships pnreclude repayment, Other
.qualifyving severe hardships shall be determined by the Faculty Prof-
essional Leaves Committee. '

(£9) ¥t-ts-expected-that-there-will-usuaily-be-mere-feeulty-wanting-leave
than-ean-be-grantedr—~The-purpese~-of-patd-teave—ia-rhe—improvement-of
e-faeultey-menberla-abitities—as-a-teacher-and-scholar~at~Evergreens
‘The-highest-priorities—witi-be-placed-on-thoese-applications-whiekh
premise~the-greatest-improvement—in-the-facultey-memberis—-abilitiens

Fa-teaching r-arezs—of~tnprovenent-might THCIHGE ™
developing-corricatar—phanss-eonnsel iy wTUdETY,
developing-—toterdisctphtnury  competente; ™ Uy Work iy
whch-serdmar-groups T In-schotarships -~ leeves wights
be-appropricre-for-renew g T ITINAINTANCE Wit A
spet'i‘a*l'ized' fheldr-for-futtstime Tesenr e o TTrEative
work;-or—for - folI=r IME enfagenent wi Jl - gﬁ'ﬂr’é’i‘fﬁﬁfﬁ"ﬁ?"
. ggenches-or-orhier T 5EdIEE T EVET T Ee
interdisciplinsey-progrars-—and- €J¢6-S>€"-Sﬁ'ﬁ-t'8'€i-"h‘“i~{‘.‘h“
~stndents may.make-continving-sehodarty-authority
“the.higgestproblen-for-most-faeudty-mesbers;~so
‘that wany-leaves-will-be-deveted-to-rescareh-or
ereative vericr--Howevery-this—ts~by-no-mroany tire
ondy-lepitirate-activity—fo r-—-z—pa'_&tl""f eaves LS ot
cages TRy Hor Teven “hE T AP rCPT AT R

Paid.-leaves—showld-net~usualitvy-be-yranted--fora
faculty-momber—te~de—more-of-sonething e alreudy
is-dodng-welkcw-Ingtead-tenves-shontd-be-wsedfor
flling gaps-and-gtrengthening-weak-pointsi——Fr
fasslonal--leave _normally—wilkl-net—be-granted-for-the
purpose -of-—completing~advancedunrea  TEIUITEWENTS .
Professional leaves must be taken within. the time
period for which it is granted. If this is not pos—
sible, the faculty members must reapply

I

& 'Adm‘i:nist-ra—tors-—and-'sr&f“f

(‘a‘}**ﬁ*l“per*um*ei-‘&es‘h;rm-tt& levempi—strfEt-witt-be
vHyible forpatdtvrofesstorat— terve—mrovided—an
application-is pL_Lhc_m.t..d'"“t'i’Ta‘t‘mEEtS“Errl other
requiremonts regarding -leave qualification.

)—Professtonat-Jeave witt be-grontet-for—a-maximum
of*_-tme--3*::-:1-—-trr-zm}*—sevmwy*m—pcr'roc‘rr--ﬂ“he—sevcn-
year--periotwiltt b cownpeted -from-the-date~of-
firitial- fultbthre wppotrtment -——fo-compotinn- years-
ofservive,perivds of ~steic-teave-witt-coants

(o) —Phe miw o Tttt of oy mone ~tesve —wtit-be-one
week, i ot r Wik T oo Cona ysar s ~teave o rine
il on o et of da aoiel 9 0 4 a6 g o vl o 1 (e e S s S ulat oo Babwia T v 0 0ot
Per-yrmr vt suyvice boforareave Tray e -granced.

-
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ﬁ*"-mﬂm-mﬁwﬂmmm-mT'axf“sc::r(rmrc-y@ar '
R 6314013 A v i T o 8 s € N o b it e et ¢ o )
freulvy-hir e L W WA T4l 0 ) Bt 7

(‘e—)—-'Parrtft'rrfre—*gt"ﬂf“dr‘mﬁs?@“ﬁffﬁ‘ff&fﬁ‘rt‘mé Servica~in
the--seven~yeitperiod il have -the —amoun t~of-teave
-t—ixeym—e——e%igib—ke——&e-ﬂﬂee-—pm-&&&e&— to-reflact~the
proportionate--smount oL —time ok —service—to~the
notdtutdon,

(‘ffr*_#cbserrcev"c‘f-mmpt'mrff“mrwrcr Tvrofesstonat-teave
wﬂ"i"mmrw-zwém“g‘g-c“f'“‘:vr:?"ﬁéffc:éﬁt"fsr—r:hé
« acadenteyear--begtmring —ow ~Seprember-i5T - '

(&)~ OrdinariTy:; fessronal~Ieave~will~not—be grearted
to-tadividuals-whey—upon-return-from. rrofescional
Yfeave-wikl-have~tess-—than-throe ¥ea¥e-of-sarvice
tor-the-ingstitution-prior—to-retirement,

(BY =~ Leave Will b granfed ~toox NPT RTAT T for- e purpuse
of ~frrereastng ~kuowtedpe-and-skitds—-im e aress ~i1
WHTCIT*t'ITE'Y“E{L'E"WUrki‘ngT‘”R‘et?&%ﬂfth:*ﬂﬂtﬂﬁﬁr{rg*&fw
Yedge-and-skitts—tn—other-areas- vi-college operations,
particatariy-teachinyy-refresher worie 4 ome g own
frerdy—and~work~on—hi phETTdeprens are alle valgd-
rexsons~for-taking-professional-deaver—Ii thore are
more-applticatiens-than— can-be-granted—the-highest-
priority-witi-be-placed-on- these-vhich-promise-—he
greatest-inprovement-in—tie-trddivideal--o--abidities
aud~which-witi-te-of *thrr-m-s-tmbmra{hif-to--t%w-cﬂ—}i:ege.
Persomel-wtii-be-encourapged-to- wtrilire short--Teave
p’eriads*tU“attend—suth"an't‘ivitim*-a's-W‘rkshops—,-
short—courses—and-conferencess

o f&i‘“}tespmgiﬁﬁ:tty:

i fa't)r‘?kbsence-cn"professiunai“-l'eave—?ha-l —rerte e e~

| addtttonat-burden-to-the-tustitutiom---fndividrats.,
whether-faculty-or-staffs-staid- rrsure -that—thetr
duties"and*respnnsibi'l'iﬁvs-wi-thirr-the-to-}:i'ege-m
ccsv&'red‘:“-it"wﬂi"not-*be—rhe*mpuubi‘uili tyot--the
COIIBgE o™ INTTIATE PLanmINgy 1o TS Coverrme bt
aii-asssistance*wi—l-lwbe—-given—to—-he%m--tmke—po&ei—b—l—e—
an*abscn:e-for"-thrpr:rpvr:e—wﬁwmﬂm&—}ewe—.—
if-it-is-to—the-admmge*mh-bem:{“i-t--o—fh-the--co»l-l-ege
t_hat"an"'individua-l-mt—%:e-nhscntﬁnrﬁrg-?-certm ‘
t:‘.tme‘"period"benﬂnse-vf“ﬁvwrt-imrknﬂskdﬂ-ls-;-a-b&li-
ties—,“or‘reaponsib-i'l-it'i‘r‘wr;"iv-i-s-"ﬁmrrrrbent-uporr-t:h-::t
1nd1viduai-tn"pinn"~tdﬂsriwmmdm*mm'that
time-pertods——

(b)Y~ ~A-perici-of-Tervien Tollovwinr rprofosstomrt -heave —~
wild-be-required-upon-woturn. from loave m-thiz period
of--service-betng ~commensarat e Fli- tho- duration-of
the"1eaver

4




'Application

(a]) Applications from members of the faculty for paid professional
leave must be submitted by the end last day of classes of fall
quarter of the academic year preceding the academic year in

“which leave is to be taken.

(d2) Applications will be submitted/ggd evaluated by the Professional
Leaves Committee and recommendations shall be made by t the Committec
to the Academic Vice President. Evaluation will be based on criteria
specified in EAC 172-112-780 810 <13 <43

(b3) Applications should be submitted in the form of a letter that includcs
at least the following information:

(ia) Statement of/%@gpoSed activity. - '
(44b) . Purpose and scope of the activity.

(4tdc) Benefits expected from the activity in the light of the

: faculty member's strengths and weakenesses.

(dd) Detailed plans for carrying out the activity

(ve) Evidence of support for the proposed activity including

letters from other institutioms (if carried out at anothen
institution).

{v&f}  Dates and length of leave requested.

(véi&) Time, 1f any, to be devoted to another activity or project.

(w44h) A statement of how the proposed absence might affect the
academic program and what is being planned to cover the
individual's absence.

(igi) Remuneration, if any, from another source.

(e4) The individual's up-to-date portfolio will be a part of the application. .

{ 5) The application should be accompanied by two letters of evaluation
(see 810 (2) (a) below)-.

President, Vice President and Deans

(a) The President and Vice Presidents will apply for leave under
EAC 174-112-900 Staff Professional Development Program.: ’

(b) Deans holding faculty status shall apply and shall be considered
for leave as regular members of the faculty.

(¢) Application requirements, time of submission, and the criteria
used for evaluating applications for professional leaves by
Deans will be as in EAC 174-112-300 and 810.

o

{2)--Staff-and-Administracerss

{a}——Appééeaeieﬂs—éfemusﬁaé@—and—admiﬂisffasive—perseﬂﬁei—muse
be-subnitted-a-minimum-ef-g9ix-months-in-advaneca-of-the-date
the-teave-ts—to-besins




{b}--Appliecatieng~sheuld-be-subnitted-dn-the~ ! of-a-letterw
that-deseribes-the-proposed~activity-and-snduld-indteate-the
benefita-aeeruing~to-both-the-individuai-and-the-solleger
Endorascment—-{in-the-form-of-a-tetteri-by-the-individunily
inmedfate-aupervigor-witl-usualiy-be~required-for-anyone-~
below-the~tevet-of-dean~o¥r-direetor-—-The-aendorgenent~shoutd
eonsider-beth-the-value—of-the-propeged—netivity-and-the-
provisieng-made-to-eover—the-individunlls-pesttien-durding
hig-abaeneer—-the—tetter—of-applieation-witi~feolitow-the
general-format-indieated~-for—fneulty-teave-appiieations—in

" BAG-174-112-300-£L1y-{b)v——The-individuatla-perefetie—wiltd
be-e~part-eof-the-applicationr

{ey-—Apptientions-wilti-be—subnitted-teo-and-evaluated-by-the
Professional-Leavey-Commitice—and-recomnendations-made—to-
the-respeetive-Viee-Pregidents——Evatuatiens-witl-be-barad :
en-eriterin-speeified-in-BAG-344-132~-798-£2)}-£{h}~ i

(3r-Prestdent-and-¥tce-Prevtdents: | : §

- {a}--The-Bresident~and-¥ice-Presidents wili-submbitietr : i
applicoetons-for-professtonul-teave tovieProferetongl i
_ Eeavas-Comnturee T e~ ol t e Wil i E e versimens
N ’ dattons-to~the-fresident—in-therase of--the Ve 5
‘ Brestdentet-and-to-theBoard-of-fruostees ~firtinrvage
ef-the-Prestdents——¥n—the-vase of—tin Previchanmmd
the~-Viee~Prestdents—the-Board v Trustees witlhwpprove
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Bases of Selection

I

.

(15 General considerations. It is expected that there will normally

(2)

be more faculty wanting leaves than can be granted. The purpose
oL paid Jeave s to improve Che faculty member's abilities as = .
teacher and scholar and to enhance the college's teaching resources

and curricular offerings. Specific proposals may address a number
of objectives. Some proposals may involve development of a
curricular plan or a program offering for the college. Others

may deal with cho development of an individual's professional
competence. These might involve research, creative work, or full-
time engagement with public or private organizations.

Evergreen's emphasis on interdisciplinary programs and on close
contact with students tends to make continuing scholarly authority
the biggest problem for most faculty members, so that many leaves

"will be devoted to scholarship; however, this is by no means the

only legitimate activity for a paid leave, and 1in som
nay not even be appropriate. For some faculty it ma e dmportant
to devote a Jeave to updating or expanding their know ire of their
own tield or specialty. TFor others there may be a nesd to study
inca field which provides interdiscivlinary competence. These
several objectives will be viewed as equally meritorious.

casesg it

In order that a higher number of faculty may obtain leaves, leaves
of one and two quarters duration shall be reparded as normal.
Appllications Tor three quarters at full pay should be exceptional
and shall require full written justilication.

Criteria: Beyond the general considerations stated above, the

Tollowing criteria will be used as guidelines by the Committee

in its evaluation of requests. Although items 2a and 2b will
naturally carry a proportionally larper weight in eranting leave
requests, no priorities are implied bv the order of presentation

of the criteria. Therefore, jndgment. hy the Committee on apy.given

leave request will be cumulative with Tespect to all the criteria
Brared,

(a) Thoroughness of'prOpoSal;“merit‘of‘propdséd’aéﬁiVitiés;'and
the extent to which these activities will improve the faculty
Member's professional conpetence in scholarship at The Evergraen

oy e, it et LI LT

State College.

Supporting documentation: letters from two persons (either
members of the Evergreen community or others) who are best
able to evaluate the proposal with respect to the stated
eriteria, B

(b} Extent of the apparent benefits of the proposed activities

to The Lvergreen State Colloge's curricular offerings, academic
resources. or Adnipnistirative sorvices.

(c) _Realism of proposed activities from such standpoints_as adequate

funding, alloted time, and outside institutional supporet.

(d) Extent to which the proposed activities are eritical to the

specitic time period proposcd due o Such thinps a8 one-tine -
outside Tunding, prdparation Tfor an up-coming BEvergreen program,

COTHE T It al UPTorTUn ity to colIiborate with anolhen, e
PETSON, TS

R, -~ 7 -

AR, " A maee
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~hsence on curricular

offerings and staffing levels

5

e _l'(f) Nature and extent of the faculty member's past service to The

Evergreen State College as evidenced by the applicant's port-—
6o,

74-112-83+8 820 Compensafion and Status

(1) lhe remmeration from state general funds and general
t1ocal funds for any such leave granted for any academic
‘year shall not exceed the average of the highest quartile
of a rank order of salaries of all full time teaching faculty
holding academic year contracts or appointments at the
Jnstitution. . -

M Compensation w%}g-‘:l.-e on professivmel-teave will beratfull

. sadary, includdfig college contributions to medical insurance
and retirement programs. Sempensatien—wili-be-the-same~regard-—
}eso-pf-the-tength-of-leave-pgranted,

{2) 1In the case of an individual receiving additional compensation
for any part of the leave period (foundation or fellowship grants,
. salary, etc.) the college compensation will normally be reduceds-&&
. v - neeesgsaryy, so that total compensation for the leave period will not
C .. exceed 100-pereent-ef the individual's current salary. Funds received
specifically for travel, equipment, secretarial services, or supplids
will not be included in the category of "extra compensation."

(3) 1Individuals on professional leave shall be entitled to the same ﬁ

. " benefits as other personnel in the same category. This applies to !
salary raises, insurance coverage, liability coverage, medical benefits?i
and retirement.,

(4) Tor purposes of advancement, the ﬁefiod of leave shall be
counted as part of the three-year contract for facultyjy-anrd-es
experience-time-for-exempt-ataffs’ ‘

EAC 174-112-820 830 Portfolio while on leave .

All personnel on paid professional leave will be expected to
document their activities by maintaining their portfolios in
the same manner as while on regular employment with the college.

EAC 174-112-830 840 ZImpiementatiorn Faculty Professional Leaves Committee

RS £ I

The -first-leavas-for-fasutiv-under—-tkie-poldery-wdll-bo grantaed
for-fakl-guactter-1b2i=15-nrovided—the-Board-ofelrust-oes-approves -
the-poliey-peiop-to-finat-sedectdon of- 157475 seadondo-pronrans.
gnd~poalhoreeni-gf-faeut £y r--The~Lfipot~deavesdor—adndmrbivators
and-stati-vider-this-policy-will-bi-frant-aa a5 oo G Nretite.
eable-subceguent~to~favorable-aetisn by the-Foard - FrapHeoes,
gad-wilk-pot-ba~subtee t~to~the-six-montd-appi-deetion teadt-ne-
during-the-firse-nix-wonths-dn-whieh-this-peldeydo--operative.
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(1) The Professional Leaves Committee will be a standing committee
with rotating memtership composed of nine members; five faculty,
two staff and two students. Each member will serve two years.
Each year one staff and one studenl will be replaced by new
members, In the first year of operation of.the nine-member
‘Committee, two faculty, one staff and one student shall receive
one year terms. Faculty and student"members will be chosen by :
‘the Academic Vice President. Staff members will be chosen jointly :
by the Administrative Vice President and the Academic Vice President.

(2) The Academic Vice President shall convene the first meeting of the
) Committee each year. : ‘

y
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ppofessional Develonment Program

74-112-900  Introduction . S

ergreen State College is committed to helping its staff personnel develop
"professional capacities to full potential. One means to this end is to

w personnel to keep abreast of the latest developments in their particular
ds and to maintain an awareness of closely related fields throuzh formal
ational prograss such as courses and workshops., Arnother is to allow

vidual developuent through an institutionally funded staff leave program for
gpendent study, research, or observaticn of other institutions, cr further
gssional training. A third is to augment the Affirmative Actiocn progran by
ginz individuals presently employed at the College who have not reacned

1. full professional potential to benefit frem more equitable opportunity

in the College. 7o wmove towards the goal of professional development

ugh these three means, the College supports a funded staff professional
lopment program.

TT4-112-905 Funding

‘The staff professional development progran outlined in BAC 17T4-112-800
“through 940 for personnel in general fund suppoerted asctivities shall gg,ga\Gi
funded up to an annual allocation of one per cent of all apsisabienat” funds
allotted to Evergreen in programs 010 through 100 exluding o ulty salaries
and faculty benefiis; the allocation shall be determined durins the annual
allocation process and approved by the trustees., A similar allocation
shall be made from auxilliary operations monies for personnel in
auxillliary-fund supported activities. Any uncemmitted allocaticns frem
programs 010 throuth 090, as of April 15 in the second year of the
biennium, shall revert to the College general fund. Any uncommitted
allocation in auxilliary enterprise funds shall revert to their respective
fund balances as of June 30. Employees who have been temporarily
transferred to a grant or contract from an operating program are eligible
to participate. The cost of their participation will be funded frem the
current general fund allocation. Anything in the staff professional
development prozran to the contrary not withstanding, a unit head may, with
the aproval of his or her vice president, send a staff member for
developmental activity at the unit's expense, without the recommendation eof
the Staff Professional Development Committee. )

Allocations for Staff Prcfessioral Developzent will be established in a
-reserve budgzel (99xx). Wnen a leave is approved, the funds to finance the
leave will te transferred to the budzet frem which the employee is taring
his/her leave. Fudzetary responsibility for the Staff Professional
Developaent pregran snzll reside with the Administrative Vice President,

“A
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All permanéht staff personnel (exempt, classified and staff/faculty) are
eligivle to apply for paid professional leave,

gligibxlity for leave will acecrue at the rate of one month per six months
of service to the institutien. Accrued eligibility for current employees
will be retroactive to the date of emplqymenh.

staff professional leave will not normally be granted to individuals who,
upon return from.the leave, will have less than one year of service to the
{nstitution prior to retirement.

staff professional leave will be granted for the purposes of increasing
knowledge and skills in the areas in which individuals are working, or of
developing their knowledge and skills in other areas of college operations,

The number of persons on professional leave at any one time shall not
exceed the limitations in Substitute HB 662, 1977, Section 1{5).

i .
i74-112-915 Responsibility

griod of service fellowing a staff professional leave will be required upen

urn from leave, the period of service being egual to the duration of the

we. Upon accepting a staff professional leave, the staff member shall agree

'such service; fallure to serve shall reguire prorata repayment. of the

ietary value of the education leave benefit, except when circumstances such as

ith, disability and other severe hardships preclude repayment. Other

1ifying severe hardships shall be determined by the Staff Professional
evVelopment Committee.

C 174-112-920 Application
Staff members must submit applications for professional leave at least:

{a) Three months in advance of the date the leave is to’ begln if the leave
period is 30 days or longer. .

(b} During the first week of the month prior to the month for which the
leave is requested if the leave period is less than 30 days.

(e) By April 15 in the second year of the fiscal bi%nnium for leaves to be
funded during that bienniunm.

Applications should be submitted in a form prescribed by the Staff
Professicnal Develcopment Ceommittee. It shall describe the propesed
activity and its cost, and shall identify the benefits accruing to both the
Individual and the'Collesge.

) Applicaticns will not be considered unless they are accompanied by a letter
of reccommendation frea the individual's immediate supervisor: the letter
s 4

sheuld di ne ' I the applicznt to the Collese, merit of tre

propozed acg
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ity n o~ provisicns made and cost required to cover the




N
ndividual¥s position during his or her absecnce.

splications will be submitted to and evaluated by the Professional
cvelopnont Committee which will make recomiendations to the appropriate
/ice President.

the President and Vice Presidents will submit their applications for
ppofeSSiOnal leave to the Professional Development Commitlee, The
committee will make reconmendations to the President in the case of the
yice Presidents; and to the Board of Trustees in the case of the President.

j7n_112m925 Stafl{ Professional Development Committee
“rerms and Appointment

The Staff Professional Development Committece will be a standing committee
“appointed jointly by the Vice Presidents, composed of nine members; Lwo
faculty members, three classificd staff members, two exempl stafll members,
“and two students, with two-year overlapping terms beginning September 15,
‘The composition of the commitice should support the institution's
Seommitment to affirmative aclion.

Critera for Selection
Minimum oviteria, The Staff Professional Development Committee shall
evaluate applications based on the feollowing minimum eriteria:

That the proposed development activities will enhance the staff
member's professional competence, from the standpoint either of
current job performance or of broadened future responsibility.

That significant benefit will accrue to Evergreen, in terms of
direct employment of skills, broadening of staff resowrces, or
acceleration of Affirmative Acticn.

Competition. The Staff Professional Development Committee shall
select from among those applicants who satisfy minimum criteria on a
conpetitive basis, employing the following criteria:

(1) Merit and potentiality of applicant, judged according to the
applicant's past and potential service to Evergreen, Assessing
nerit will be a difficult substantive task of the Committee.
Merit is not to be reduced to a foramula of seniority. Persons at
all levels and with all lengths of service will be judped within
their group of peers,

Yerit of the prepesal,  If the proposal is a formal educational
proacret @ verieknap, Lhe appropriateness of the content and the
gunlity of tpe inrtitution arce to be taken into socount; if an
independent preject, the inberent merit of the project, its




L“ 7 pility, and its potential benefit to Evergre,

factors.

Several types of 1eavé are equally meritorious-~release

Types of leave:
vime for trainins and education on caipus or nearbys; short leaves for

workshops, courses, or independent study and research; and longer leaves
for major projects. The minimum length of any one educatinal leave shall
pe one week, the maxizum one year; units will grant and finance from their
own budgets any educational leaves of less than one full week. All other
factors appearing egual, the Comaittee shall give preference to shorter
jeaves Lo benefit many persons rather than a few long tera leaves.

714-112-930 Eligible Payments

“following tyPes of costs are eligible for payment from the Staff

fessional Development Program: :

Cost to the staff memberts unit to employ replacement personnel,
consultants, coatractors, or others, to perform the duties of the staff
member while on educaticnal leave when and if the leave is sufficiently
1ong to Justify such smployment; provided, however, that such costs shall
not exceed that staff member's total compensation while on leave.

Costs of tultion, enrollment, or course
and of travel and per dien, when deemed

Committee.

fees (or other similar charges),
necessary and appropriate by the

EAC 174-112-935 Compensation, Benefits, and Status
LA 2 WY HOTs BERER el

The remmeration from state general fimds and general

1ocal funds for any such leave granted for any academic

year shall not excend the average of the highest quartile

of a rank order of salaries of all full time teaching faculty

holding academic year conftracts or appointrents at the ,

institution. . , R -

*

A staff memder on professional leave will receive his-op-her-full--palalyy
droluding College contributions to medical insurance and retiregent
prograns exeepb-that If the staff member receives additional compensation
for the leave period (foundation or fellowship grants, salary, etc.), the
College compensation will be reduced, if necessary, so that total
compensation for the leave period will not exceed the individual's current
salary. Funds received frco other sources specifically for travel,
equiprent, secretarial services, or supplies will not be considered

"additional ccapensation.”

Individuals on staff professional leave shall be entitled to the saze
benefits as otner personnel in the saze category, including, when
appropriate, salary raises, insurance coveragze, liapility coverage,
benefits, retirement, and so forth.

medical

For purposes of advancexnent, the pericd of staff professional leave shall

be counted as experience tize.

*3-‘




'j7h~112~946:;ﬁ_p16mentation

pirst staff proféssional leaves under this policy will be granted as soon as

geticable subsequent to favorable action by the Board of Trustees, and will
¢ be subject to the application lead time during the first six months in which

s policy isg coperative. Any staflf member granted leave under any prior policy
¢ professional leaves shall naintain that leave without further action by the

aff Professicrnal Developzent Cecmuittee. In such cases the appropriate budgzet
ad may submit a request to the Professional Development Committee for funding
om the Staff Professiocnal Development program. - '
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Quarterly Tuition & fFees

{1} (2} {3 (4) (2 +3+4)
Number Services &
of Units Tuition Operating Activities Total
FULL-TIME STUDENTS (Legislatively Controlled)}
RESTDENT - Regular 3 or more 25 118 54 197
- S.E. A%ian Veterani 3 or more 25 74 54 153
NON-RESIBENT 3 or more g6 511 54 661
PART-TIME STUDENTS
RESIDENT -Reguiar 3 2 15 71 32 118
- S.E. Asian Veteran 2 15 A 32 118
- Speciall 2 15 71 32 118
NCON-RESIDENT - Regular 2 58 306 32 386
- Special? 2 58 306 32 396
FACULTY & STAFF 2 13 5% 26 98
RESTDRENT - Regutlar 1 10 47 22 79
- Special? 1 10 47 22 79
NON-RESIDENT - Regular 1 39 204 22 265
- Special? 1 19 204 22 265
FACULTY & STAFF 1 7 29 13 49
AUDITORS 1 3 15 .7 25
EXTERNAL CREDIT?
RESIDENT - Regular 4 : 25 118 54 167
- S.E. Asian Veteran! 4 25 74 54 153
NON-RESIDENT 4 96 511 54 661

1. A ¥ietnam veteran is a person who has been on active federal service as a member of the armed military
or naval forces of the United States between a period commencing August 5, 1964, and ending April 18,
1975 and who for & period of one year immediately prior to the date of his entry such service was a

resident of the State of Washington: Applies only to qualified V i
Non-degree seeking. ¥ 4 eterans enrolled prior to fall quarter 1977.

No credit.
External credit tuition and fee payments will be charged when credit is earned, Payments must be made

gi??in one year from the date credit is earned. Credit will be awarded when payment is made to the
oilege.

A $15.00 fee is charged after the 6th class day for late payment of fees.
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Program

Instruction

Public Service

Primary Support Services

Eibrary

Student Services

institutional Support

Plant Operations and Maintenance
Spensored Research

- Service Operations

Auxiliary Services
Student Aid

Bond Interest & Retirement

TOTAL

THE EVERGREEN STATE COLLEGE
1977-78 Regquests by Program

1877-78
FTE Amount

Page 1

193.5 $ 3,458,860

.3 8,583
19.2 408,047
47.3 974,448
31.2 521,584
60.6 1,408,181
67.9 1,851,707
87.7 854,082
11.6 (1,095)
50.5 1,425,030
-- 1,257,193
-- 8,000

1976-77

FTE Amount
180.5  $ 3,350,013
.2 7,105
17.5 417,575
46.2 1,006,307
31.2 528,447
61.0 1,345,060
67.3 1,827,794
89.2 822,447
5.1 10,329
43,5 1,308,927
- 1,275,407
- 8,000
541.7  $11,907,399

569.8 $12,174,620

Increase

FTE Amount
13.0 $108,847
1 1,478
1.7 (9,528)
1.1 (31,853)
-- (6,863)
{.4) 63,121
.6 23,913
(1.5} 31,635
6.5 (11,424}
7.G 116,109
- (18,214)
28.1 $267,221

[
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THE EVERGREEN STATE COLLEGE
1977-78 Allocation Reguest by Category

1976-77 1977-78 Increase

fategory Fit Amount FTE Amount o FTE Amount
Instruction - General 147.5 $3,142,996 158.0 $3,222,101 10.5 $ 79,105
Instruction - Special Session 33.0 207,016 35.5 236,759 2.5 29,743
Public Events .2 7,105 .3 8,583 N 1,478
Academic Computing 5.0 140,406 6.0 128,003 1.0 (12,403)
Academic Administration 12.5 277,170 13.27 280,044 .7 2,874
Learning Resources {1ibrary) 46.2 1,006,301 £7.3 974,448 1.1 (31,853)
Basic Student Services ' 29.0 497,195 28.2 464,838 (.8) (26,357)
FEducational Opportunity Programs 2.2 37,251 3.0 56,746 .8 19,485
institutional Management 9.8 286,935 9.7 320,886 {.1) 34,051
Fiscal Operations 16.7 277,720 16.8 290,584 . 12,864
General Support Services 13.1 365,369 13.4 355,751 .3 {9,618)
Logisticail Services 17.9 200,064 13.5 298,271 (4.4) (1,793)
Community Relations & Development 3.5 114,973 7.2 142,589 3.7 27,616
Utitities and Fixed Costs 6.7 . 573,814 5.7 651,237 -- 77,323
Maintenance & Janitorial Service 46.1 896,739 46.0 835,256 (.1) (61,443)
Operations & Maintenance Support 14.5 - 357,141 15.2 365,174 t 7 8,033
TOTAL 403.9 $8,482,295 420.0 $8,631,410 16.1 $149,115




Page 3
THE EVERGREEN STATE COLLEGE
1977-78 Qperating Budget Allocations
Program 91 Through 09
Public Primary Student  Institutional Plant
1976-77 1977-78 Instruction  Service Support Library Services Support Maintenance
. Total Total 01 03 G4 g5 05 08 03

Governor®s Allctment $3,499,842 $8,925,751 $3,520,398 $8,693 $415,160 398,271 $533,8560 $1,554,239 $1,896,130
Less:

Proposed: Professipnai

Development Program - 31,024 3,120 24 2,761 5,423 3,807 7,850 8,039 i

Institutional Reserve (1%) 3,328 63,045 23,870 86 - 8,150 3,535 10,762 16,642 L

Termination Reserve 313 43,879 17,259 - 2,178 5,125 2,467 7,081 9,871

I1lness & Accident Reserve 13,910 43,878 17,258 - 2,178 5,125 2,467 7,081 9,871

Uremployment Compensation -- 113,284 -- -- -- -~ -- 113,284 --

Total Available for Allocation 58,482,294 58,631,440 $3,458,820 48,583 $408,047 $974,448 $521,584 $1,408,181 $1,851,707

Source of Funds: .
General Fund State $7.,277,622 $8,852,251 $3,492,832 $6,693 $406,030 $99G.150 $530,312 1,544,124 $1,882,070
General Fund Local $1,204,672 § 74,500 $ 27,966 $2,000 $ 9,130 $ 8,081 § 3,548 3 10,115 $ 14,060

Program G1, Instruction, may have to revert up to $169,290 if contracted enroliment level of 2500 FTE is not achieved.
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THE EVERGREEN STATL COLLEGE
Historical Pregram Allocations as a Percent of Total Funds

Program ‘ 1973-74 1974-75 1975-76 1376-77 1977-78
017 Instruction 38% 37% 41% 409 40%
03 Public Service 0% 0% 0% 0% | %
04 Primary Support Service 6% 5% 5% 5% 5%
g5 Library 12% 14% 12% 12% 11%
06 Student Services 7% 7% % 6% 6%
08 Institutional Support 19% 18% A 16% 6%
09 Plant Operations & Maintenance 18% 19% 18% 21%
TOTAL 100% 100% 100% 100% 100%

G
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10
15
16
17
30

001
149

145
4XX
522
524
573
849
875

Sub Total

THE EVERGREEN STATE COLLEGE

Application and Sources of Funds

1977-78 Operating Allocations

proposed Budget for 1977-78

Instruction $3,520,398
Public Service 8,693

Primary Support 415,160

Library 998,271

Student Services 533,860

Institutional Support 1,554,238

Plant Cperations & Maintenance 1,896,130

Sub Total

Sponsored Research 854,082
Service (perations (1,095)
fuxiliary Services 1,425,030
Student Aid 1,257,183
Bond Inferest & Retirement 8.000

Sub Total

TOTAL

Source of Funds

State General Fund $8,852,251

Local General Fund 74,560

Sub Total

Grants & Contracts 854,082

Service Funds {1.085)
College Activities 473,358
Book Store 343,610

Housing, Food Service, and Conf. 608,062

Loan Fund 1,257,193

Bond and Interest Sinking Fund ' 8,000

Page 5

$ 8,926,751

3,543,210
$12,469,961

$ 8,926,751

$ 3,543,210

$12,469,961
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THE EYERGREEN STATE COLLEGE

Budget Allccation Worksheet

Page 6

B c E G 3 L T
PERSONAL TRANSFER
: 197577 197778 . SALARIES SERVICE GOOBS & EQUIP~ EMPLOYEE OF
PROGRAM/ BUDGET FTE STAFF ANMOUNT FTE STAFF AMOUNT & WAGES CONTRACTS SERYICES TRAVEL MENT BENEFITS CHARGES
& AM 01 - INSTRUCTION
=y 011=Instruction and
epartmental Research
1Q00-~Adjunct Faculty 6.93 171,266.79 3.00 54,435 50,637 —_— - — —- 3,798 -
1010--Faculty i12.80 2,352,034.21 122.18 2,607,250 2,303,225 - —— - - 304,025 -—
1107 ==C-DRAW -— 4,200.00 - 1,860 -- -= 1,860 - —- -- -
1100——Academic Programs .58 127,190.89 -— 80,449 - - 69,162 11,287 - - -
1167--Modutes - 5,275.4G0 - 4,995 - - 4,995 -— - - -
1600~~Extarnal Credit .91 16,475.66 1.00 16,802 12,420 -— 1,130 1,148 - 2,104 -
1510~~Acadenic Advising 1.01 16,650.00 5.00 18,002 14,640 - 70 -— - 2,392 e
170t--Technicians 8.86 143,272.35 16.50 187,239 123,428 - 22,453 - — 21,358 -
1710-14~~Acad. Secr. Support ©.49 129,543.86 15.00 154,517 123,121 -- 8,129 - - 23,287 -
1721==5PLU — 2,279.74 — 1,760 - - 1,760 -— - -— -
1722=~RULE Grant .02 1,450.00 — 1,200 .- -- 1,200 - - - -
1723--Dantorth Grant Support - 9,805.17 - - —— -— -— - - - -
1747--Professional Travel — 3,500.00 -— 3,000 - - -- 3,000 - - -
1 740-=Academic Publications - 20,105.00 - 31,000 -- - 31,000 - - -— -
1746-~Academic Film Series - 3,020.00 — 2,400 - -— Z,400 - -— - -
1741——Environ. Analysis Lab -— 300.00 - 750 - - 150 - - - --
i745-~F ield Facilities - 2,000.00 -- 1,035 - - 1,035 - - -— -
1749~5tudent Wagss 5.18 49,453.350 4.91 32,842 30,551 -— —- - - 2,291 --
1759~~Dr 1 ffwod Day Care Cir 44 5,790.00 .40 5,313 3,961 - 637 - - 715 -
175 1==Darkrooms 3 5,302.00 - 3,538 ) -— — 3,539 - - - -
§153==SEM - 4,182.62 - 1,280 -— - 1,250 -— -— - -
1793~—Communications Lab -— 8,000.00 - - - -— -— - —_— - -
179i--Lab Bidg Stockroom - 7,000.00 -— 2,000 - - 2,000 — - -- -
1899--Contingency _ 29,429.00 - - - - - - - — -
1890~—Genera! Operaticons - 24,460.46 -= 30,423 - - 21,783 8,640 - -— -
SUBTOTAL 147.53 3,142,996.26 157.99 3,222,100 2,661,983 -— 176,093 24,015 —— 359,950 -
Category 013-Special
Sessions Instruction
1800—-Summer Faculty 32.49 188,222.19 34.70 224,051 197,925 - - - -— 26,126 -
1B10-~Summer Support _46 18,794,112 .76 12,708 5,021 m— 5,441 1,895 — 351 -
SUBTOTAL 32.95 207,016.351 35.46 236,759 202,946 -- 5,441 1,895 — 26,477 -
PROGRAM 01 TOTAL 180.48 3,350,012.58 193,45 3,458,860 2,864,928 — 181,534 25,970 — 386,427 -
=—Institutionai Reserves (5,469,213 23,870
o——Termination Reserve 1,170.99 17,259
997-~1iiness & Accident Reserve 4,155.28 17,259
9950==Professional Development - - 3,120
TOTAL $,349,867.64 3,520,398

22d

I3

{




Page 7
B c E G J L T
PERSONAL TRANSFER
1976=71 1977-78 SALARIES SERVICE GO0DS & EQUIP-  EMPLOYEE OF
M/BUDGET FTE STAFF AMOUNT ETE STAFF AMOUNT & WAGES CONTRACTS SERVICES TRAVEL MENT BENEFITS CHARGES
24 03 - PUBLIC SERVICE
Category 031-Community Service
1800--Pubiic Events .24 7,105.00 .30 5,583 2,015 - 6,415 —— - 151 -
PROGRAM 03 TOTAL .24 7,105.00 W30 8,583 2,016 - 6,416 - ~— 151 ——
agX¥-—institutional Reserve - 36
9950~-Professionat Development - 24
TOTAL 7,105.00 8,683
PROGRAM 04 — PRIMARY SUPPORT SERVYICES
Category (41 = Academic Computing Services
2050--Academic Computing 4,97 140, 405.74 5.99 128,003 77,496 - 40,322 1,000 11,351 11.834 (14,000}
Category 043-Academic Administration
2G70~=Academic Deans 4.00 153,600.00 4.00 155,524 114,988 - 12,086 15,000 - 13,450 -
2075==Deans Suppord 5.12 59,252.00 5.00 71,023 56,299 - 3,657 800 - 10,267 -—
2080=-=Cooperative Education _ 3,36 54,317.68 3.21 53,497 41,771 -~ 3,172 1,400 e 7,154 -
SUSTOTAL 12.48 277,169.68 13.21 280,044 213,058 - 18,915 17,200 — 36,871 -
PROGRAM 04 TOTAL 17.45 417,575.42 19.20 408,047 290,554 - 59,237 18,200 11,358 42,705 (14,000}
99xX==institutional Reserves 5,367.56 -_
3993-~Termination Reserve (238.203 2,176
9997--11 Iness & Accident Reserve 412.98 2,176
$950--Professional Development _— 2,761

TOTAL 423,117.76

415,160
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B c E G d L T
PERSONAL TRANSFER
1976-77 ' 197778 : SALARIES SERVICE GOODS & EQUIP-  EMPLOYEE OF
PROGRAM/SUDGETY FTE STAFF ARMDUNT FTE STAFF AMOUNT & WAGES CONTRACTS SERVICES TRAYEL MENT BENEFITS CHARGES
PROGRAM 05 = LIBRARIES
Category 051i-Learning Resourges
2300-—L ibrary Administration 2.49 63,957.00 2.52 57,584 46,144 - 9,078 4,515 2,000 5,047 -
2301-~L ibrary Admin Non-Comp 1,34 3%,588.00 2.40 41,362 32,072 -— 5,000 - - 4,290 -
231 0=slser Services 5.02 68,388.00 5.41 72,201 58,957 -— 3,763 50 - 9,731 (300}
231 1--User Services Non-Comp .14 3,601.00 L3 2,845 2,357 - 157 - — 332 - .
2330-~Technical Services 6.13 76,405.00 6.99 82,757 67,725 - 4,061 130 -— 10,861 - P
2331~-Tech. Serv. Non-Comp 2.35 25,419.00 Z.35 36,006 22,734 —— 3,252 -- s 4,023 - -
2335-~Acquisitions 4.53 305,721.00 4,94 295,597 43,997 -— 861 50 242,865 7,824 -—
2336~~Acguisitions Non-Comp .30 34,070.00 .48 27,040 4,914 - 339 - 20,943 844 -
2340--Circulation 2.51 31,052.00 2.54 26,458 20,689 - 2,253 65 - 3,481 -
2341--Circulation Non—Comp 3.39 38,187.00 1.96 22,303 17,576 _— 1,857 - -— 2,830 —
2345--Reference 1.80 33,231.00 11,83 35,662 29,116 - 1,911 - - 4,635 -—
2346--Reference Non=Comp 1.1 17,8940 1.05 16,882 13,805 - 991 — — 2,286 -
2350--Media Production .40 4,612.71 .50 5,904 4,113 - 960 50 -— 781 -
2357~==Mini-Media Prod. Ctr. 1.73 24,007.79 1.70 24,581 20,216 — 1,000 75 — 3,290 -
2352~-Media Engineering 4.1 105,927.03 4,84 112,410 66,115 - 36,048 210 -— 9,937 -
2355~~Photography 2.77 59,962.29 3,07 45,942 36,5909 - 14,828 85 750 .5,370 (12,000
2360-~tiectronics 1.34 25,451.03 2.03 34,267 28,612 - 3,095 50 400 4,260 {2,150}
2365--Graphics 2.02 25,733.76 - - - -— - - : - - -
2370--Control Center 1.15 18,613.22 1.16 19,167 16,098 - 498 50 - 2,521 --
2375—l.ecture Halls 1.34 12,130.20 1.34 11,469 11,691 ’ — 30 — - 1,748 (2,000}
PROGRAM 05 TOTAL 46.17 1,006,301.03 47,34 974,448 543,637 -— 89,962 5,250 266,958 85,091 {16,450}
QUxX~-Institutional Reserves 2,658.46 8,150 )
2993-~Termination Reserve 68.32 5,125 é o
9997--11 Iness & Accident Reserve 2,580.18 5,125
9950~-Frofessional Development ~ 5,423
TOTAL 1,011,758.73 995,271




Page 9
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PERSONAL TRANSFER
1976-77 1977-78 SALARIES SERVICE GOODS & EQUIP~  EMPLOYEE oF
FTE STAFF AMOUNT FIE STAFF AMOUNT & WAGES CONTRACTS SERVICES TRAVEL MENT BENEFITS CHARGES
PROGRAM 06 - STUDENT SERVICES
Category 061=Basic Student Services
Z2400==Registrar 7.42 27,531.81 7.6 96,772 73,164 - 10,912 - - 12,696 -
2405--Commencement & Diploma - 4,636,466 — 3,000 - - 3,000 - - - -
2410-—Admissions 5.50 104,839.00 6.62 105,167 75,667 - 17,612 4,500 - 12,388 -
24Z20--Dean of Student Serv. 2.72 56.277.20 2.63 57,283 43,047 - 4,863 3,000 - 5,373 -
Z421—~Yeterans Affairs Off. .21 5,942.30 08 2,845 1,156 -— 1,300 -~ - 159 -
2425~-Counceling 1.25 26,896.50 LB6 22,122 10,000 - 10, 500 - - 1,622 -
2430—-F inancial Aid 5.06 74,131.41 5.03 69,940 56,838 - 3,547 — - 9,555 -
2431--Career Plan/Placement Z2.84 52,194.96 3.1 47,390 37,047 - 4,163 -- - 6,180 -
2435--tealth Services 2.03 45,457.62 1.87 37,508 19,947 - 14,050 - - 3,511 -
?440~~Recr. & Campus Activ. 1.00 22,811.83 1.00 23,007 19,860 - - — e 2,951 -
SUBTOTAL 29.03 491,195.29 78.24 454,538 336,726 - 65,147 7,500 -- 55,465 -
Category 062-Educational
Opportunity Programs
2450~=Third World Coalition Z.15 37,251.35 2.00 36,746 25,098 - 5,57C 1,850 -— 4,228 -
2451--tducational Opp. Prog — — i.00 20,000 9,6% 1,000 6,234 1,500 - 1,570 -
SUBTOTAL 215 37,251.35 3.00 56, 145 34,794 1,000 11,804 5,350 - 5,798 -
PROGRAM 06 TOTAL 31.18 528,446.64 33.24 521,584 371,320 1,000 76,851 10,850 - 51,263 -
GGxX——Ingtitutional Reservas (8,043.61) 3,535
9993-~Termi nation Reserve (210.13) 2,467
9297——11 iness & Accident Reserve 1,331,899 Z.467
$950-—-Professional Development — 3,807

TOTAL

521,524.87

533,860

RAYEDOR A
Q24




1976-77
PROGRAM/BUDGET FTE STAFF AMOLINT

PROGRAM 08 - INSTITUTIONAL
SUPPORT

Category 081=Institutional Management

3000--Board of Trustees - 7,872.04
3010—0ffice of the Pres. 3.09 95,728.80
3011--Assist. To the Pres. 1.47 24,641.72
z015--Yice Pres & Provost 3,21 84,419.20
3020~--Admin. Yice Presiden® 2.00 56,201.33
3p25—~Attorney Gen. Services - 7,865.00
s026—~Covernance Board Supp. - 205,47

SUBTOTAL .77 786,934.56

Category 082 - Fiscal Cperafions

3060--Business Manager 2.32 48,548 43
3030~-Budget Qffice 2.40 44,895.12
3p35-—-General Accounting 6.00 58,963.00
3036——Accounts Receivabie Z2.49 43,434.00
3037--Payro!l Cffice z2.25 28,429.04
3038--Grants & Contracts 1.25 23,042.00
SUBTOTAL 16.71 277,119.59
Category 083 — Generai Support Services
3050--Sounding Board W21 Z,516.90
305i--Institutionatl Fees -_ 7,061.41
3055--Equal Oppor. Pgms. 1.98 35,540.71
3065~--FPersonnel 3.36 80,982. M
3066-—HEPS Assessment - 3,476.00
3080-~Admin. Computing 7.52 199,496.98
3081=-WSHECC {(TESC share) — 6,313.05
3000--0CSCUP (TESC share) - 24,578.22
3081 ~-insurance - 5,343.03
SUBTOTAL 13.07 365,369.01

FIE STAFF

4.09
1.57
z2.00
2.00

9.66
2.00

2.50

2.37

1977-78

AMOUNT

7,539
136,990
34,715
73,349
54,069
13,924
400
320,986

47,609
41,692
G4,994
44,925
28,844
32,520
290,584

2,497
5,127
38,742
53,474
227,666
6,000
23,792
3,453
355, 751

SALARIES
& WAGES

113,860
27,509
51,363
44,406

237,138

36,408
37,595
68,865
22,900
22,711
25,619

215,098

2,040
25,648
40,791

115,037

c

PERSONAL
SERVICE
CONTRACTS

GOCDS &

SERVICES

1,489
4,801
1,800
7,095
5,190
13,524
400
37,450

324
5,127
3,136
4,649

78,186
6,000
23,792
3,453

T2Z,661

EQU P~
MENT

EMPLOYEE
BENEFITS

L

TRANSFER
oF
CHARGES

15,154
4,126
6,791
5,735

31,506

133

4,658
G, 344

18,528




8 c £ G 4 L T
PERSONAL TRANSFER
1976~77 1977-78 SALARIES SERVICE GOODS & EQUIP~  EMPLOYEE oF
PROGRAM/BUDGET FTE STAFF AMOUNT FIE STAFF AMOURT & WAGES CONTRACTS SERVICES TRAVEL MENT BENEFITS CHARGES
Category 084 ~ Logistical Services
3100--Centrai Services 4,00 59,276.97 4.00 63,803 48,822 - 3,460 3,352 - 8,169 -
5030--Printing Services 3.79 18,768.70 - - — - - - - - -
3101-~Furniture Repair -— - - 2,500 - -— 2,500 — -— - -
5037~-Word Processiag 2.25 17,342.08 — — - — - — - - -—
3110--Teiephone Operations JZ 2,246.76 1.50 14,794 10,952 -— 1,680 - —— 2,162 -
31i1~~Telephone Exp. {PNB) — 62,143.27 -_ 66,088 - -_— 187,524 -— - - (121,436}
31153~-Mail Operations 5.93 19,899.80 1.98 21,231 16,510 - 2,862 1,320 - Z2,639 (2,100)
3116-~Postage — 36,326.31 e 40,216 — - 64,491 - - - (24,273
3120~-~Purchasing Z.38 21,024.62 2.00 31,259 21,385 - 5,668 445 —-— 3,761 -
3i21--Accounts Payable 1.23 17,849.00 2.50 29,341 23,828 - 1,187 - -_ 4,326 -
3130--General Services 1.58 28,186.00 1.50 29,039 23,213 - 1,237 725 -— 3,664 —
SUBTOTAL 17.88 3G0,063.71 13.45 798,271 144,910 - 270,609 5,842 - 24,721 {147,811)
Category 085 - Community Reiaticong and Development
3140--Development .85 26,428.86 3.16 79,774 49,837 - 20,785 1,500 - 7,652 -
3141-—Coliege Relations 2.59 88,544,42 4.00 62,815 32,150 m— 24,569 360 — 5,79 —
SUBTOTAL 3.55 114,975.28 7.16 142,589 81,987 -— 45,354 1,800 -— 13,448 =
PROGRAM 08 TOTAL 60.98 1,345,060.15 50.62 1,408,181 869,649 3,000 506,853 32,616 9,915 133,959 (147,811}
99X X--Institutional Reserves 909.68 10,762
9993--Termination Reserve (771.773 7,061
oR07—~1tiness & Accident Reserve 2,946.26 7,081
T -—Professional Development - 7,850
. =Unemp} oyment Compensation - 113,284
1,554,239

TOTAL 7,345,144.32




C T

PERSONAL TRANSFER
1976-17 1977-78 SALARIES SERVICE GOODS & EQUIP=  EMPLOYEE OF
FTE STAFF AMOUNT E1E STAFF AMOUNT & WAGES CONTRACTS SERVICES TRAYEL MENT BENEF1TS CHARGES
T ZamM 08 ~ PLANT OPERATIONS AND MATNTENANCE
Category 091-Utilities and Other Fixed Costs
3300—Utitities - 420,536.42 - 487,156 — - 572,530 - - --  (85,374)
3310=~=Heating Plant 5.69 153,378.01 6.75 164,081 105,733 - 41,116 300 — 16,932 -
SUBTOTAL G.69 573,914.43 5.75 651,237 105,733 —- 615,546 300 —- 16,932  (85,374)
Category (092 - Mainfenance and Janitorial Services
3320-~Grounds Maintenance 8.89 181.440.33 8.10 167,285 87,840 - 54,097 11,294 -— 14,054 - ]
3325-wUtifities Maintenance - 22,449.54 - 20,572 — - 20,572 - - - - s
3330-~Building Maintenance  13.47 406,272.94 13.60 354,465 194,122 - 129,623 10,500 -~ 32,220 (12,0000
3340--Custodial Services 23,75 286,575.80 24.27 292,974 220,742 — 28,315 1,600 4,304 46,813 {3,0003
SUBTOTAL 46.11 896, 7138.61 45,97 835,296 507,704 -— 232,507 23,394 4,504 87,087 {15,000}
Category 093 - Operaticons anc Maintenance Support
3350-—Facilities Admin. 6.16 133,539,456 6.00 123,669 96,063 — 10,530 2,227 -- 14,849 -
3360~~Campus Security 7.33 106,613.89 8.19 108,241 87,843 - 3,250 3,093 - 14,055 -=
3361-~Campus Safety - 95,001.589 Co-— 111,185 - - 105,385 5,800 - -- -
3370~-Refuse Disposail .58 . _21,885.67 i.00 22,079 13,044 - 5,050 4,300 — - 2,185 {2,700
SUBTOTAL 14,47 357, 140.91 15.19 365,174 126,950 - 124,215 15,620 -— 31,089 (2,700
PROGRAM 09 TOTAL 67.27 1,827,793.95 &57.9 1,851,707 805,387 - S70,468 39,314 4,504 135,108 (103,074}
O X~~institutional Reserve 7,902.19 16,642
9983--Termination Reserve 68.32 9,871 . T
G997--11 Iness & Accident Reserve 2,560.18 2,871 .
9985--Professional Deve! opment 0.00 ) 8,038

TOTAL 1,838,323.84 1,896,130




1976=77 1977-78 SALARIES GOODS &
PROGRAM/BUDGET FTE STAFF AMOUNT FTE STAFF AMOUNT & WAGES SERVICES TRAVEL
10 - SPONSORED RESEARCH
3500«~Bacteriophage T4 1.68 328,590 1.2 $24,976 314,967 6,697 $1,919
3501~«Mode s of Photosyn. 1.87 47,673 2.5 56,269 31,639 6,702 3,000
3600--RULE (NSF) i1.87 222,330 8.0 145,710 102,407 15,566 11,636
360Z--Yeterens Cost of

instructicn Pgm. .63 10,077 .8 11,988 10,246
36035--1PA Grant .06 9,411 W3 8,839 4,240 1,450
3605-~Upward Bound 2.37 46,162 5.5 123,021 56,966 36,706 5,091
3606-=Diox1n Monitoring .10 2,007 W3 3,875 1,837 1,832
3607-~Afasks Peninsula Proj. -— 20,293 -— 11,876 7,390
3608--Tac. Heavy Metals Study — 1,019 —-— 13,761 560 11,773 1,406
5609-~-Harbor Sea! Study - 2,017 - 13,133 11,055 2,098
3610~~YCC Camp L2 2,255 T 17,554 4,095 12,994
3650--CHSP 51.72 247,549 47.8 203,814 203,814
361 i=~Adv. Studies/Humanities 2.85 58,341 4.1 86,209 65,385 5,413 879
3800--005CUP 4.88 70,952 3.5 C - 100,000 9,600 7,000
3802-~State & Coliege Lib.

Cooperative Media Pgm T - - - 5,000
3803~—HECT i.33 1,864 1.5 — 29,280 5,800 3,700
3804~~TESC Found. Recharges - 6,863 - 13,600 13,600
3805~=-tlectron Microscope — 1,210 .1 1,350 1,000 250
3806==Spectrophotometer - 989 — 500 500
nt08~~Lilly Facul®y Devel. )

Grant .50 13,252 1.2 23,925 20,907
381 1--Woif Reintroduction - 83 -— 406 406
381Z2--Delta Intertidal Study 62 3,411 2.3 25,589 17,242 638 4,109
3813--Nisqualiy Terrest. Study 30 2,067 2.1 24,683 18,140 518 2,260
381 4=-Aquacuiture: Totfen &

Skcokum intet Study - 590 - 326 326
3815--Nuciear Power Controv. - 57 .3 7,443 3,700 2,253 7453
3931-=0ff-Campus State WS - 21,731 7.3 35,000 35,000
3951--DNR Internships .68 2,075 3 535 500
4372~~LEAA Interns 6.77 24,607 - -
4376=-=NSF Admin. Fellowship - 600 - -
4377==HEW Title 11 - 3,455 - -
4777-~Computer Art Grant - 298 - -
4729--0ut Door Rec. interns 03 205 - - -
4745—-Danforfth Foundations -— 6,805 - -
4752==0.0.E. Interns .48 4,066 - -
4754=~5P1 Interns 23 1,800 -— -
4758~—Cemputer Film Fest. 1! - 612 - -
4764--Circutat. Exhib. Grant - 254 -— -
4765~=0sborne Landscape Interns - 1,384 —_— -
4766--Verde Valley Sch. Grant 300 — -

A167-=5tage Production Grant 575

15610

EQUIP-
MENT

$9,264

156

4,486

L

EMPLOYEE
BENEFITS

S N

INTERAGENCY GRANTS

RE IMBURSE~ PAND
MENTS  SUBSIDIES

$1,393
5,664
16,081
1,742
349
10,227
206

82

465
14,532
16,500
4,448

100

3,018
3,600
3,765

747

35

Z,000
10,875

(133,100}

(5,000}
{41,208)




AM/BUDGET

LERVICE OPERAT!ONS

5000~~Motor Poo!
5010~-Parking
5020--Postege Stores
50Zi==Campus Stores
50ZZ-=Saies Tax Stores
5023--5cience Stores
5025--5et & Modei Shop
5030--Printing Services
S035—-Duplicating
5046--Library Media Repair
503Z--Graphics

5037~~Word Processing Cir.
5039~~Sales Tax Priating
5045--0ffice Machines Repair

PROGRAM 15 TOTAL
.16 = AUXILIARY SERVICES

7060-=Housing=Generai
Cperations
7010==-53tudent Residential
Center
709Z--Housing Conference
Activity
SUBTOTAL

7210--Bookstore-Gen Ops
721 1--Bookstore~Textbooks
1212--Bookstore=-Ref Books
1213--Bookstore~-Suppi les
1214--Bockstore-Drugs & Sun
1215~--Bookstore-Gifts
7216--Bookstore~Clothing
SUBTOTAL

“-Food Service
.. +=Conferences Admin.

- ==Conf. Billable Exp.
7203--5%zales Tax Conferences
T704--5aies Tax Food Serv.
T200--%ales Tax Bookstore
7201-~Sates Tax Housing

[ T R/P
PERSONAL TRANSFER
1976-77 1977-78 SALARIES SERVICE GOODS & EQUIP-  EMPLOYEE oF CAPITAL/
FTE STAFF AMQUNT FTE STAFF AMOUNT & WAGES CONTRACTS SERVICES TRAVEL MENT BENEFITS CHARGES  DEBT SERVICE

1.46 4,476 1.50 (3,700} 20,869 - 32,242 - 26,450 4,904  {88,165) -
1.96 e 2.12 (2,316) 18,384 - 2,193 1,804 - 4,199 (29,096} -
- - -— - - - 175 - - -- (175) -
.73 — .33 — 4,295 - 61,832 -— 2,958 887 (70,000} -
- 235 -— 336 — - 336 - -— -- - -
— - -~ - -_— - 16,000 - - - (16,000} —
-— -~ -- - - . 6,000 - -— - (6,000) -
- — 2.50 - 25,430 — 40,037 342 — 4,533 (70,342} -
“— - - - -— - 33,750 - - -= {33,750} -
- 734 —_ 4,500 - — 4,500 - - - - -
— - 1.42 -— 14,577 - 10,961 280 - 2,590 (28,438} -
— -— 2.50 - 25,335 - 3,195 120 - 3,863 (32,513 -
-- 783 - 285 - - 285 — -- - - -
93 4,500 1.00 - 14,671 — 3,114 150 6,731 2,938 (27,600) -
5.08 10,329 11.57 (1,095} 123,559 -- 214,650 2,696 36,169 23,910 (402,079) -
8.58 266,446 10.71 282,291 101,961 1,000 41,189 1,215 4,151 17,376 - 115,399
2.18 114,736 1.67 107,067 9,966 - 57,160 - 16,250 1,191 - 22,500
1,31 13,620 1.68 12,500 10,000 - 2,500 — - — — -
12.07 398,802 14.05 401,858 127,927 1,000 100,849 1,215 20,201 18,569 = 157,899
6.24 79,947 6.01 $5,051 61,424 - 15,832 600 1,632 15,563 - -
- 129,313 -— 141,349 - - 141,349 - - - — -
— 27,322 -— 28,542 — - 28,542 -— -- -- - -
- 39,917 - 42,500 - — 42,600 -— - — — -
- 19,730 -- 20,732 - — 20,732 - -— -- -- -
- 4,668 — 6,816 -- -— 6,816 - - - - -
- 7,754 -— 8,520 - -— 5,520 — —— - -- it
6.24 308,851 6.01 343,610 61,424 - 800 1,623 15,563 - -
_— 121,005 .85 159,856 11,176 - 135,296 —— 6,912 2,472 -~ -
.34 2,156 L34 8,925 6,855 - 500 300 - 1,270 - -
- 9,834 - 14,750 - - 14,750 - -— - -- -
- 2,930 - 2,93%0 - - 2,930 - - - -- -
- 1,972 -— 1,975 - — 1,975 - - - — --
e 17,506 — 17,506 — - 17,506 - - - - --
-- 262 -— 262 - - 262 -— —— - - -
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197677 1977-78 SALARIES GOODS & BQUIP~ EMPLOYEE CAPITAL AT

PROGR UDGET FTE STAFF AMOUNT FTE STAFF . AMQUNT & WAGES SERVICES TRAVEL MENT BENEFIIS OYTLAYS EESERE*‘EJ
AUXILIARY SERVICES od
Lo

6000 S & A Discret. Fund - 8,816 — 20,0600 - -— -— - - - 20,000
6001 Director’s Reserve — 5,000 — 5,000 . - ’ - - - - _— 5,000
601G CRC Operation Support 8.383 56,186 9.40 82,624 70,668 4,600 165 - 7,191 - -
6011 Equipment Issue .1.33 15, 194 2.56 7,771 15,179 1,530 _— — 1,062 - -
6012 Recreational Sports AT 4.072 - 1,297 _ - 1,297 - - _— - -
6013 Women's Sports — 57 . - — - — - - - -
6025 Soeccer Club . — 970 - — - - - — - - -
6030 Leisure Ed. Wksp. 1.96 14,9114 2.87 32,413 . 20,180 9,834 250 - 2,19 - -—
6031 Geoduck Yacht Club .08 1,665 — - -— - -— -— -— - -
6032 Folkdance - 335 - 320 - 320 —— - - - —
6033 TESC Men's Basketball - 580 - e - - - - - - -
6034 River Rats —= 1,820 - — - -— - - - — -
6045 Driftwood Day Care Cir .37 6,272 .37 8,038 5,520 1,367 - — 1,151 - -
6047 Women's Clinic .9 1,310 .91 12,275 6,537 4,417 —_— - 821 - -
- 6050 Aetivities Building - 82,035 1.70 85,116 17,780 36,867 - 10,380 4,089 16,000 -
- 5051 CAB Operation Suppori 3.5% 45,261 2.34 39,052 29, 104 5,668 50 — 4,230 - -
6052 Bus System .24 13,452 1.06 21,623 7,059 8,002 5,068 - 4gy —— —_—
6053 KAOS FM Radio 1.74 28,363 1.99 28,263 19,247 5,827 — 200 2,989 - -
6058 TESC Newspaper 1.33 29,455 1.60 29,892 10,034 18,406 750 -— 702 - “—
8056 8 & A Board Operation .58 5,164 .58 4,664 : 3,938 550 — —_— 276 - -
6059 Friday Night Films - 8,790 - 8,455 - 8,455 - _— —_— — —
5060 Gig Commission — 2,116 -— - — - — —-— -— - -
6061 MEChA -— 3,950 - - - — - -— - - _
6062 Theatre/Dance — 1,978 - —— — - —— - -— - —_
5063 Ujamaa .22 3,415 17 3,154 966 | 1,620 500 - 68 —— -
6064 Asian Coalition .22 3,092 .22 2,736 1,348 1,019 325 - 98 — -
6065 HASA 22 6,734 47 7,250 2,818 3,134 1,100 - 198 - -
6067 Gay Resource Center .22 3,768 = 3,631 1,896 1,980 50 -— 105 - —
6068 Chamber Sngrs/Jazz Ens _— 1,180 -— —— _— - _— — - _— —
6069 Faith Center L1 1,348 L1% 1,199 840 300 - - 59 - _—
6070 Coffee House .02 1,000 .05 1,556 277 1,260 -— - 19 - —
6071 Duck house L1 3,837 .50 5,225 3,070 1,941 - - 215 - -—
6072 3rd Wid. Bicent. Forum —- 1,297 - - — - — - _— _— _—
P 6073 Men's Center .22 2,157 —— 375 - 375 - - _— — -
LT 6074 Women's Center, .06 7,752 .56 6,124 3,46¢ 2,555 166 - - _— —
6075 ic L8 5.573 (22 5,541 1,278 5,173 _— -— 50 - _—
6076 Envirn, Rescurce Ctr. -— 1,530 - — [ - — — - — -
6077 3rd Wid. Women's Orgnz - B2 - 1,954 -- 1,354 : 500 - — — -
6078 Self Help Legal Assist .50 L 387 43 3,418 2,784 437 — — 195 - e
6082 Bicycle Shop .22 1,786 21 1,660 1,411 150 -— -— 99 - -
6083  CHAT - 23 e —_ _— —_ w— — _— _— -
6085 Center for Lit in Perf — 2,726 - —_— - - _— — - - -
6086 Counseling — 3,767 - - —_— - - -_— _— - _—
50B7 Career Plan/Place/Jod -— 1,000 - 1,500 - 1,500 - —_— — —— —
6088 Women™s Softball — 450 — - —_— - _— — _— - -
6089 Women s Soccer - 625 e —_— . - -— _— —_— — -—
6090 Mt. Climbing Club .1 1,818 — - —_— -_— _— _— — - —
609t Women's Basketball — 650 - — - — _— - - _— —
5092 Organic Farm — 2,575 - 1,675 — 1,675 — — — —— -
6093 Press -— 2,051 .38 7,367 2,293 4,538 - 375 161 - -
60xx  Ex~offenders Coalitn. - - .22 2,151 1,305 85 — — 91 — -

65000 Reserves for CWS Match
. _CWS ~ Recreation-Ui72
cAotivities-UNT73
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PERSONAL - GRANTS
1976-77 1977-78 SERVICE GOODS & EQUIP- EMPLOYEE AND
PROGRAM/BUDGET FTE STAFF AMOUNT AMOUNT CONTRACTS SERVICES TRAVEL MENT BENEF{TS  SUBSIDIES
17 — STUDENT AID
5001 ~~Roger F. Camp 200 50 55
5002--Ward Bowden 200 350 530
5495-=-Basic Ed4.0p.Grant 568,243 600,000 600,000
5496=-LEEP Grants 18,411 18,000 18,000
5498—-BlA Grants 173,710 175,000 175,000
5499--£4 .0pp.Grant-initial ¥r 149,603 81,233 81,233
S54XX~--Eg.0pp.Grant-Cont, Yr - 55,467 55,467
58G0—~Richard Watfs Mem. Loen 2,207 2,312 2,312
3801--Garrett Heyns Mem. Loan 141 400 400
5802-~-Hickman Emer.Loan Acct. 2,007 3,650 3,650
5803--5WHSC Student Loan 6,366 5,808 5,808
5804--United Meth. Church Loan 10,701 8,000 8,000
5805~-Gladys Burns Student Loan 4,088 3,580 3,580
5806~~Don Heard Mem. Loan Fund 1,007 447 442
5807~~Meredith Morris Emer.Loan 403 400 400
5808--McCar Ty Memorial Loan Fund 169 200 200
5850--£.J.K. Emer . Loan Acct. 1,377 500 ot 500
5851--ATemp. Loan Acct. # 7,611 1,000 1,000
5852--Frederick Fund Emer.Loan 1,225 1,134 1,134
5853—-70NTA Emer. Loan Fund 269 595 595
5854w~Job Search Ldan Fund 0 300 300
5855--Veterans Emergency Fund 4,845 0 0
2898—-Emer. Loan Account 151,363 125,000 125,000
3899~~Nat? ! Direct $tudent Loan 167,238 166,049 166,049 |
5999--NOSL Collection Cost 4,023 4,023 4,023
5011--Merit Scholaership g 3,500 3,500
Tota! Program 17 1,275,407 1,257,193 1,257,193




1976~77 197778

PROGRAM/BUDGET FTE STAFF AMOUNT FTE STAFF AMOUNT

PROGRAM 30 — BOND INTEREST AND RET{REMENT

9801=-=1850,000
Hous.Sys.Bonds -— 8,000 - 8,000
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THE EVERGREEN STATE COLLEGE
College Activities Fund (522)
Sources and Applications Statement
For Fiscal Year Ending June 30, 1977

SOURCES OF FUNDS:

Estimated Revenue for FY77:
Service & Activities Fees
Less: Funds for Emergency Loans*

Available Revenue from S & A Fees
Other Revenue from QOperations:
Bldg. Space Rental
Eguipment Rentals
Supplies & Services
Ticket Sailes
Supplies & Materiais
Day Care Services
Leisure Educaticn
Adveritising Services
Publicaticns
CRC Use Fee
Repair Fees

Total Revenue

Total Funds Avaiiable for Allocation
APPLICATIONS OF FUNDS:

Total FY77 Allocations

*Considered as revenue in Fund 849-01, Program

$410,478

8,847

170G.

$401,631

2,864
1,500
4,500
17,023
2,200
2,680
10,000
10,006
800
20,600

160

$473,358
473,358

473,358




LN

Cu

Rental Revenue
Other Revenus

Cost

rry
wln

nding Inventory

Net Cost of Sales

Gross Profit from Sales
Operating Expenses

Net Income

S

Lo
.

THE EVERGREEN STATE COLLEGE MOTOR POOL
Pro Forma Income Statement

1976-77
$78,643
5,570
$ 4,591
25,204
(4,600}
25,195
59,018
52,055

TR

e

i

€

1977-78
$88,168
5,894
$ 4,600
30,661
(4,866)
30,395
63,667
53,807



Assets

THE EVERGREEN STATE COLLEGE MOTOR POOL
Pro Forma Balance Sheet

1977-78 o

Current assets
Cash
Operating
Repair & Replacement
e Investments
e Repair & Replacement
Inventory _
Total Current Assets

Fixed assets
Vehicles

Total Assets

Liabilities and Equities

Equities
Repair & Replacement

Transfers
Repair & Replacement

Current Income
Total Repair and
Replacement Reserve
Operating Equities

Current

Operating Income o
otal Operating Equities

Total Liabilities and Equities

$ (2,976)
3,941

120,000
4,600

. $118,371
5,570

$107,762

1,393

$233,096

$233,096

$ 725
8,285

140,000

4,866

$142,391

5,894

$ 90.705

3,966

$153,876

89,080
$242,956

$148,285 -

$ 94,671

$242,956



THE EVERGREEN STATE COLLEGE BCOKSTORE

L Pro Forma Income Statement

1976-77 1977-78
Sales $340,000 $355,0C0
é fost of Sales

Beginning Inventory $ 70,000 $ 61,000

+Purchases 219,514 237,910

-Ending Inventory (67,000) {(65.0G0)

Net Cost of Sales 228,514 233,910
Gross Profit 111,486 121,090
Operating Expenses 38,450 105,702’

13

Net Income | $ 23,036 $ 15,388




THE EVERGREEN STATE COLLEGE BOOKSTORE
Pro Forma Balance Sheet

.,,ﬁ
J"»’»’f 3

3

Assets 1976-77 | 1977-78

Current assets

Vi # Cash operating $(25,000) $(14,244}
Cash repair & replacement 15,207 16,836
Total Cash in Bank $(9,793) $ 2,585
Receivables 31,000 306,000
Inventory 61,000 65,GG0
Total Current Assets £82,20G7 £97.595

Liabitities and Equities

Current liabiiities $15,000 $15,000
tguities

Repair and replacement

reserves 15,207 16,839 ,
Operating equities 28.964 50,368
Current income 23,036 15,388
Total Operating Equities 52,000 65,756

Total Liabilities and Eguities $82,207 $97,595




THE EVERGREEN STATE COLLEGE HOUSING

Pro Forma Income Statement

00238

1976-77 1977-78

Revenue

Rental Revenue $384,477 $430,122

Other Revenue 11,800 12,800

Total Revenue $396,277 $447,922
Expenses

Salaries & Wages 117,246 121,927

Personal Service Contracts 1,300 1,000

Goods and Services 26,260 100,849 y

Travel 1,312 1,215

Depreciation 32,570 33,394

Employee Benefitis 13,019 18,567

Interest expense 29,049 25,621

Total Expenses 290,756 302,573

income before Transfer 105,521 144,349

Manditory Transfer_




Assets

Current Assets
Cash
Recejvables
Repair and Replacement

Total Current Assets
“ur#fixed Assets

Buiidings

Otner Structures

Machinery & tguipment

Total Fixed Assets

Repair & Replacement Reserves
Repair & Replacement Income

Tatal Repair & Replacement

Operating Equities
Current Income

Total Operating Eguities

TOTAL LIABILITIES AND EQUITIES

THE EVERGREEN STATE CCOLLEGE HOUSING
Pro Forma Balance Sheet

1976-77

$ 7,339
22,366
164,747

$194,952
$333,611
302,251
44,706

$680,568

$875,520

&y
ol
ot
w
]
<
low}

Fo
~o
[
1
<o
(48]

$160,747

4,000
$164,747

$175,752

101,521
$277,273

1977-78 2
A
$ 43,403 =
07.866
214,926
$281,195
$312,160
302,250
32.764
$647,174
$928,369
$ 11,000
335,000
$346,000
$209,926 ¢
5,000
$214,926
$232,094
135,349
$367,443

$928,369



AGREFMENT BRIWEEN 'THE EVERGILEN STATE QOLLEGE
and e,
THURSTCN OQOUNTY FIIE DISTRICT NO. ©
(INTERLOCAL COOPERATION ACT AGREEMEN,

THIS AGREEMENT, made and entered into this first day of July, 1977 by and hetween

THE EVERGREEN STAIT COLLEGE, Olympia, Washington, hereinafter referred to as the

"College" and THURSTON COUNTY FIFE DISTRICY MO. 9, Thurston County, Washington,

hcreinaft;r referred to as the "District",
WITNESSETH :
WHEREZAS, the College desires to engage the District, becausé of its profassional
capabilities and experience in fire protection and the location of the College
therein, t© provide fire protection services to the College: and
WHEMGA.., The State of Washington has, thrbut_:;h Chapter 24, Laws of 1969, provided
for the contracting by state colleges for fire protection services:
NOW 'THERFEIORE,
THE PARTIES HERETO do mutually agree as follows:
T. SCOPE QF SERVICE AND FESPONSIBILITIES OF TR DISTRICT
The District shall:

1. Provide professional persormel enployed by the District to organize,
éuparvise and operate a fire protection sefvicc on the campus of -the‘
College, staffed by a full-time firefighter and/or officer twenty-four
hours per day
Provide satisfactory training in fire protection as required by the State
Board of Vocational Education Pire Training Program and first aid to
wlunteer firefighters assigned to protect the Colléqe.

Inspect and test College building fire protection facilities and equipment
as required. |

Cooperate with officials of the College in all aspects of fire protection.
Make reports and recommendations to the College concerning fire protection.
Provide back-up facilities and personnel as required to assist in response
to fire al;urn.e:.

Enter intc: or extend mztual aid agreements with the fire departrents of
Olympia and Tumwater and other fire protection.districts for the protection
of the College.

Select, properly® train as noted in item 2 above, supervise and conpensate
ven students from the College to act as firefichters for the District,

00246
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9. The District will provide to the students from tho © “eqe who serve as

firefighters for the District puwsuant to the -t..errr'e.‘ »':the abovestatod
aqreenent, while on Eiuty ard in lieuw of compensation, necossary maals not
exceeding three meals per firefichter por day. If the Districet at any time
for any reasen cannot swply such meal servien, the District will make an
ulvalent cash reirbursement to each such firefichter for his actual and
necessary cost of said meal, at the rate of food service supplied on the
campus of the College.
The District will continue to cause said moals to be furnished throudh the
facilities of the College vhenever possible, and will pav for said service
at the regularly established rates charged by the Colleas for such food
service furnished to students, w to a moximm total of nineteen such reals
per‘ week for all such student firafighters.
Provide nommal operation and maintenance of College fire protection equinment
used by the District,
Provide properly trained porsonne! and supplies to oporate the Collage
owmed Medic I wehicle,
Agrees not to charge fees to students, faculty or staff of The Ivergreen
State College., (This applies to faculty and. staff during normal working
hours only.)
Agrees to oparate in accordance with the Iumen Rights Policy of The Evergreen
State Collaao.

IT. SCOPE OF SERVICE AD RESPQHSIBILITIES OF THE COLLEGE

The College shall:

1.

4

Provide office, living and equipment storade space for District operations
on the College .campus.

Provide tools, materials, clothing and misceilaneous ecruipment for District
fire protection of the College.

Provide major repairs to fire equipront and apparatus on canpus,

Provide College alaxm and buildings protection systems as needed.

Provide grelrmsgmltadon arel travel within Thurston Coumty for business
related to College fire protection., .

Provide travel outside the ﬁMUDrt County for business related to Colluage
fire protection }when prior writton approval is obtained from the College
Director of Facilities,

Cooperate with officials of the District in all aspects of fire pré®ddici]

-
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fire protection.
S 9. Provide and maintain a Medic I van stationed on the. ,=;pm; for use at the
College and as a part_ of the total Medie T system,
11T, COMPENSATION

In corsideration of the District's porfommmmee of the scope of service and respongi-

bilities,.

A, The (iollege aqreas to pay the District $100,611.67 for the period beginning the
effective date of this agresrent and ending June 20, 1978,‘ and $5107,452.23 for
the vear beginning July 1, 1978 and ending June 30, 1979, for the following:

1. Fire equipment and apparatus.

2. Compensation of and benefits for full-time District Eirefiohters assigned
to the College, or any increases in cost of living.

3. Compensation of and benefits for volunteer firefighters.

4. One-third of the Fire Chief's salary.

5. Travel in accordance with Section 1I, paragraphs 5 and 6 abowa,

B. Expenses incurred by the District in performonce of its rc::anonsibilit.i.és
shall be paid for cach period specifierd in A ahove, at the begiming of the
respective period. Detailed description of expenses incurred zhall be sub-
mitted cach quarter by the District to the College.,

IV, TERMINATION

It is maitually agreed that this agreement may be terminated by either party upon

giving thirty days' notice in writing to the other party, but in any event, this

agreerent shall terminate autamatically on June 33, 1979, but may be extended by

mitual agreement. If the contract is terminated for any reason prior to June 30,

1979,

1. All reports and‘ data gathered and equipinont purchased by the District
wxler this contract prior to temmination shall, at the ontion of the
College, becore the property of the College, and

2. The District shall return to the College the balance of unexpended fimds
paid to it under Section III, ahove.

V. STATUS OF THE COLLEGE AUD THE DISTRICT

The College and the District shall each perform all services and carry out responsi-

bilities under the terms of this agrecrent as independent agencies and neither shall

]
by virtue of this agreement be considered an agent or agency of the other.

B3RP
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‘VI »  JOINT BOARD FOR ADMINTSTHOVITON

"'r; Ccollege and the District shall each designate one por 20th of which then

shall constitute the Joint board for implementation ard proper administration of

this ayreement ond the accorplistwent of the puroses set forth herein,

VII. VERBAL AGREEMENTS

It is nutually agreed and understood that no alteration or variation of the terms

of this agrecrent shall be valid unless made in writing and signed by the parties

thereto and that no oral wnderstandines or agresments not incorperated herein,

Or no alterations or variations of the terms hereof . unless made in writing between

the parties hereto, shall be binding,

IN WETNESS WHIRRRIOF,

The College and the District have executed this agreement on

this . day of . 1977,

Lo ' Tocrent
v T o L Qe Ko

Commissioner, Thurston Uounty Fire Dist. £9

T

Commissloner, Thwston County FLre Dist, #9

}/ll L‘ | j / (et

Conmissicrer, Ahurston County Fire Dist. #o

Chalrman, Board of Trusloos
The Evergreen State College

2

Attest:

Rl b Prace
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Name

Aikin,
Allen,
Anmis,
Brown,

Carnahan, David
Chun, Georgette
Clabaugh, Dean
Cooley, Barbara
Cooper, Rita
Doerksen, Arnold
Eldridge, Lester

Evans,

Feeney,

Grace,

{Hayea;—Hieheé}e)
{Hemy-Ceorze}
Humphreys, Will
{Jaeobs—Jeany
Jacob, Ken

Jones,

{¥arrasc-Haureeny
Kormondy, Edward
Lewis, Mary Ellen
Martin, Gail
Matheny-White, Pat
Me {arty, Doris
Moorehead, Mary
Motley, Frank
Parson, Willie
Reid, Doris
Richter,
Rickerscn, George
Robinson, William

Position

Director, Computer Services
Registrar
Director,

P...I
bl @]

Information Serv.
Dean of Library Services (Faculty Scale)
Assoc. Dean Library Serv.
Acting Finan. Aid Counselor
Admin. Vice President

. Dir. of Cooperative Education
Director of Personnel
Director of General Services
Assistant to President
President

Director of Development
Admin., Asst. to President
Career Counselling Spec.
Coord. of Counseling

Academic Dean
Admin. Asst.
Housing Manager
Affirmative Action Officer
Coord. of External Credit
Vice President & Provost
Admissions Counselor
Plzcement
Technical Services
Boockstore Manager

Academic Information
Head of Reference Services
Academic Dean

bt o b gt
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Coord. of

f
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to V.P.'s
Coord. cof Veterans Services
Catalcging Librarian
Budget Officer

[ e

O oo O

Preééﬁt
Monthly
Salary

$ 1,990

1,855
1,330
2,277
1,995
1,125
2,790
1,490
1,760
1,590
1,880

1,905
1,225
1,220
1,775
2,515
1,200

1,590
1,035

2,970

1,125
1,455
1,455
1,590
1.220

Merit Reéommended'
Step Monthly Sal. *%*

oo
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$ 2,145

1.990
1,470
2,337
2,125
1,185
2,995
1,535
1,815
1,705
2,055

2,035
1,345
1,255
1,830
2,650
1,295
1,990
1,705
1,215
3,185
1,215
1,560
1,575
1,705
1.320
1,560
2,690
1,315
1,185
1,430
1,675




Smith, Mc Donald
Smith, Susan -
{Sperksy-Pak)
Steilberg, Pete
Stenberg, Larry
Stilscon, Malcom
Strecker, Robert
Thomas, Ernest
Thomas, Laura
Vermillion, Greg
Winkley, Ken

Security Chief

Coord. of User Services
Admissions Counsellor

Dir. of Rec. & Campus Activities
Dean of Enrcllment Services
Ref. and Periodical Librarian
Director of Facilities

Dir., Third World Coalition
Act. Dir. of Finaneial Aid
Dir. of Admissions

Business Manager

Present
Range

9
10
7

10

13
8

13
!

g

g
10
13

C%HG)IPUUU
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Present

Merit Recommended

Monthly Sal. *%*

Present Monthly

Monthly Salary

Salary + 3% Step
1,360 1,400 9¢C
1,560 1,605 10 F
1,125 1.160 74
1.655 1,705 10 H
2,250 2,315 I3 K
1,610 1,660 8 0
2,210 2,275 13 3
1,395 1,435 9 E
1,395 1,435 90D
1,625 1,675 10 H
2,300 2,370 13 L

* Top of Scale

*% Faculty Scale:
*x%% Full-time rate; to be multiplied Dby
percent time contracted for.

1,435
1,675
1,160
1,740
2,410
1,660
2,370
1,500
1,470
1,740
2,455

2.6 % Increase




‘"THE EVERGREEN STATE COLLEGE
RESOLUTION NO, 77-4
RESOLUTION OF THE BOARD OF TRUSTEES OF
THE EVERGREEN STATE COLLEGE
PROVIDING FOR THE COLLEGE'S ORGANIZATIONAL TABLE
AND THE METHOD FOR ITS CHANGE
The organizational table of The Evergreen State College as of the
te of this resolution provides for a President, a Vice President and
vost, and an Administrative Vice President, with the following exempt
nistrative positions reporting directly thereto: To the President (in
tion to the Vice Pregidents), an Administrative Assistant, an Assistant

the President, and an Affirmative Action Officer; to the Vice President

d Provost, an Administrative Secretary, an Administrative Assistant, two

adeémic Deans, a Director of Cooperative Education, a Director of the Third

ld Coalition, and a Dean of Library Services; to the Administrative Vice
ident, an Administrative Secretary, a Director of Information Services
d Publications, a Budget Officer, a Director of Development, a Director of
c¢llities, a Director of Persounnel, a Director of Recreation and Campus
ctivities, a Business Manager, a Director of Computer Services, and a Dean
nrollment Services,
The organizational table may be changed only after approval of the

d of Trustees.

dopted by the Board of Trustees




THE EVERGREEN STATE COLLEGE

RESOLUTION NO, 77-5

RESOLUTION OF THE BOARD OF TRUSTEES OF
THE EVERGREEN STATE COLLEGE
EXPRESSING GRATITUDE AND BEST WISHES TO
RAYMOND MEREDITH UPON HIS RETIREMENT FROM THE BOARD

WHEREAS, Raymond Meredith was appointed by the Governor of the
te of Washington Trustee of The Evergreen State College on April 5, 1976;

AND WHEREAS, Raymond Meredith served as Vice—~Chairman of The
ergreen State College Board of Trustees;

AND WHEREAS, Raymond Meredith contributed significantly to the
levelopment of The Evergreen State College during his brief term on the

»

AND WHEREAS, Raymond Meredith has glven selflessly of his time
n deciding matters of policy, advising members of the staff, and forging
valuable link between The Evergreen State College and the Olympia-Lacey-
umwater community:

THEREFORE BE IT RESOLVED, That the Board of Trustees of The
State College express to Raymond Meredith the Board's and the
gratitude and best wishes.

aniel J. Evans, President Herbert D. Hadley, Trustee

Halveor M, Halvorson, Trustee

Robert J. Flowers, Trustee Janet P. Holmes, Trustee

Dated this twentieth day of July THE EVERGREEN STATE COLLEGE
Nineteen hundred and seventy-seven Olympia, Washington




