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SPÉClAL
MEETING OF THE BOARD OF TRUSTEBS

OF TI{E EVERGREEN STATB COI,LEGE

Thursday, August 2, 197 9
The Evergreen State College Campus
Daniel J, Evans Library, Roorn 3112

Wesley E. Berglund
Robert J. Flowers
Jane B, Sylvester

Ann Brown, S taff
Rudy Mart1n, Fâcu1ty
Chrís Meserve, Alum
Maríssa Zlrlck, S tudent

Absent: Halvor
Herbert

HaLvorson
Hadley

fl:Present: Judy Annls, Dfrector of lnformation Services
Jovana Bro\,rn, Dean of f,lbrary Services
Dean Clabaugh, Admínistrative Vlce President
Rlta Cooper, Director of Personnel
Arnie Doerksen, Assistant Dlrector of Facllitles
Dan Evans, President
Lynn Garner, Assoclate Dlrector of Student ActíviËies
Rita Grace, Recordlng S ecretary
Mary Isabell, Affirmative Action OffÍcer
Duke Kuehn, Special Assistant to the President
Dave Wa11bom, Director of Facllitles
See permanent roster for others attending

Charles Allison, Mcl-ane Flre Departnent
Ed Arnone, The Dally Ollmptan
Ed Michelson, KGY Radio
Richarcl Montecucco, Seníor Assistant Attorney General
See pernanent roster for others attendlng

rs PresenÈ:

INTRODUCTION OF GUESTS, AND APPROVAI, OF THE MINUTBS _ AcLion

neeting was called to order by Chairman flowers at l0:50 AM. Chairman
introduced Ann Broürn, rvho is serving as staff Tepresentatíve to

Board replacing Ed Reid, and r4relcomed Charles Allíson, Paul Pedersen
Òther representatives fron the McT-ane Fire District.

Sylvester asked that the flrst sentence of the fourth paragraph on
6 of the minutes be amended to ínclude "under which budget."

. Mr. Berglund moved approval of the minutes of the July L2, 1979
neetíng as amended. Seconded by Mrs. Sylvester and passed.
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ãiiolt...tt vs. walved tuitlon on a space available basis.
J¡òse responding preferred reduced tuition. Mr. Clabaugh

Jotion", 1) not to make any change; 2) walv er program; 3)

ctaff rate; or 4) both waiver and reduced rate. President

ì

TUITION REDUCTION - Ac t íon

ng the directíon at the last meeting, Mr. Clabaugh conducted a survey

i. f^.ulty-tt^ff preference for eíther a reduced tuition Lríth guaranteed
The majority of

outllned Board
reduced facul tY-
Evans and Mr.

tiabaugtr recommended an approxÍmate 40 percent reductíon in rates.

,iìis, Sylvester asked why other state employees did not hâve the sane oPtion
:ìs Evergreen employees; Ms. Cooper ::"P?"dud that other state employees have

iã¿"""" to trainlng programs not available to higher educatlon personnel'

ent Evans mentfoned recelpt of
secondâry Educatlon lndlcatlng that
Council to conduct a thorough study

a letter fron the Council for Post-
Senate ResolutÍon 1979-95 dlrects the
and analysis of various tuition and fee
which non-residents can achleve resídentver programs and Provísions under

fèe-paying status.

Mr. Berglund moved approval of an approxinate 40 percent reduction
in tuition and fees for Evergreen staff and faculty members enrolling
on a part-tine basis. Seconded by Mrs' Sylvester and passed.

oF TUITIoN AND FEES foR AI,IJMNI - Dlscussion

thris Mes.rv., âs Presídent of the alumni assoclation, reviewed her July 27

..letter to the President and the Board requesttng reduction in tuít1on and

fees for alumni on the same basis as just passed for staff and faculEy.
lMs. Meserve Èold the Trustees the alumni associatlon ls preparing a beneflts
þackage for alumni and hopes that can be presented at the assoclationrs.:

,,annual meeting the end of September. In response to Trustee questlons,
tihe Trustees rrere told that none of the other institutíons offer reduced
iates for alums and that alums do not pay dues. A concern was expressed by
Provost YouÈz about graduates belng able Lo enroll ín the teacber certífi-
:ô-atlon progrâm and the Masterrs degree program under a reduced fee arrange-
¡.Lettt. President Evansr concern was that, through the analysls to be

ii-i:g.onducted by the Counctl for ?ostsecondary Education, the Legislature rnight
:l:l.declde to ellm1nate all programs of this nature. Mr. Flowers expressed the
deslre, before approving thls request, to get more lnformatlon from the

l:::âlumni associatíon about the total benefits packet, and \thether or not
¡¡tenbershlp fees would be charged.

the request for reduction ín tuition and fees for aLunní was tabled until the
edminÍstratíon bïíngs a detailed proposal back to the Trustees ín Septernber,
taklng lnto account the above concerns and r¿hich addresses the questlon of
budgetary ínpacÈ of such a program and whích details other elements of the
Proposed benef lts package.

'President Evans added that the staff nould attempt to fínd out how many
:Evergreen grad.uates return for addÍtional eclucalional actlvity.
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iurtron AND FEE LIAIVER FOR NEEDY STUDENTS - Acríon

cLabartg]n ProvÍded
, r egardLng L}le

r,7a1vers from 3 Lo
tion ls that

a written recomrnendation requested at the lasÈ Board
1979 legislative provision increasing tultlon ând

4 percent for needy or foreign students. Staff
the extra 1 percent be used for needy students.

li Mt, Berglund moved that the Boârd, ln response to the 1979
,r'..:, legislatlon, approve an additional 1 percent tuitÍon and fee
,r:], walver to needy students. Seconded by Mrs. Sylvester and passed.
liì. ..

.:.,Í'EE REDUCTION FOR VIETNAM VETERANS - Action

;.iLaAaugn reconmended approval of a revlsed tuillon and fee schedule

!1"1at"t 
the mandated roll-back for Vietnam veterans'

:,, Mrs. Sylvester moved approval of the attacfied tultlon and fee
fì, schedule refl-eeting mandated changes for Vietnam veterans--
,: tultion and fees returned tô the October I, 1977 rate until
:,- May 7, L983 (revised schedule includes also reduced rates for
'::,. staff and faculty). Seconded by Mr, Berglund and passed.

E, DISTRICT NEGOTIATIONS - Action

ldent Evans reviewed the ietter recelved from the Chairman of the Board
ì:¡lre Corunlssioners for the McLane Ìire DeparEment, which lndicated that,
';!Íergreen does not fund the dístrict ln the amount of $123,000 for 1979-
raùd $134,000 for 1980-81, the dlstríct will cease to províde flre pro-
tlon and emergency medical service to the college as of September L, L979i
: whfch also stated that four student fireflghter positlons have been
lnated. Presfdent Evans pointed out that it is the Attorney General's
lon that the fíre dlstrict has Èhe responsibllíty to provide fire pro-
lon services, even in the âbsence of a contract. President Evans

to the Chairman of the Board of Fire Comnissloners, índicatlug
làrlffcatton of statements made in his letter ¡¿as needed.

college has provided the on-campus station, equipment, ald car, fÍre
of the distríctrs budget while not responslbleand almost 50 percent

50 percent of the ca1ls.

of Èhe situation at the other four-year instltutlons in the state

UW - SeaÈtle provides fire protection without charge.
WSU - on-campus flre company is orrned and operated by WSU,
WhU - Bellingham provides flre protection \,/ithout charge;

trII4U to provide $808,000 to pay one-half cost of nev¡
clty fire ha11 to serve the câmpus.

Cl,iU - Ellensburg provldes fire protection without charge;
CWU has participated in purchase of equipment,

EllU - cheney provides fíre and police proLection under contract
in which EWU pays approxímately $100,000 per yeâr.

O
!
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pres{dênt Evans outlfned alternatlves avallable to Evergreen: l) reach

nlgotiatea agreement with Mclane; 2) establish and oPerate lndependent'frátgt"", fire company; 3) offer Mclane the opportunity to utillze the

orr-"á*ptt" sÈation as a volunteer statíon \'Iith payments on a negotiated

i.r-""if basls; or 4) terminate on-campus station and negotlate \'/ith
ah" di"ttl"t on a cost-per-call basis' The staff's preference would be

to reach a negotiated agreement'

Chief Charles Allison introduced others present from the McT'ane Fire
Dístrict. He and others explained the fire districtrs positíon and

responded to questions. QuesËions concerned Evergreents costs being
1rfgirer tfran oihers ln the distríct, the ratlonâle for setting Evergreen's
shãre of costs for fire protection, thê impact of the gror^ring commercial

complex on the rrtest slde, and other pertinent questlons'

Mr. Berglund. moved thât the administratíon be empowered to
negotiate a contract with the Mclane Fire Distríct to try to
arrlve at a mutually satisfactory posltion for flre Protectlon
for the college' Seconded by Mrs. Sylvester and passed'

SION TO RETIREMENT RESOLUTION AND POLICY - Approval

Dean Clabaugh explained Èhat Evergreenrs retirement resolution and policy
have been revised to include a mandatory retírement age of 70 for state
employees and to limit the TIAA-CRE¡' Participatton of exempt staff, as

r"q,.tiied by the 1979 Legislature, in addition to housekeeping changes to
resolutlon 79-5.

Mr' Berglund moved approval of the atta¿hed Resolution No' 79-5'
enÈltleá "The Evergreen State College Retirement ResoluÈion'rl
Seconded by Mrs. Sylvester and passed'

Mrs. Sylvester moved approval of revislons to EAC L7 4-L47 -400
througir -470 (attached), Evergreenrs retirement policíes for
faculiy and certain admlnistrative exemPt employees' Seconded

by Mr' Berglund and Passed.

SAIARY INCREASE - Actfon

President Evans revíewed the plans for ímplementing saLary increases for
exenpt staff, which would include a 5.0 percent íncrease applied to the
entiie scale on September L, L979, and a 5'6 percent selectlvely distri-
butedincreaseonOctoberL,LgTgtocorrectdistortlonsandinconsls-
tencies and to recognize merit. President Evans has asked the salary
task force to revíew all exempt salaríes and report resui-ts back to him'

Recommendations for lndívldual exempt salar:ies to be implemented on

October I wtll be brought back to the Board for approval'

Mr. Berglund moved approval of a 5.0 percent increase to the
exempt ;alary scale' effective Septenber L, L979' Seconded

by Mrs. Sylvester and Passed.

i¡
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i¡Éur's nrront

Àdmissions S tat ís tfc s (Evans)

President Evans told the Trustees that applications are 22 percent aheâd

of tr"a y eai aË this same tlme; admisslons are 34 percent ahead of last
year; paia deposlts are about 93 percent of last year' He dístrlbuted a

chart comparÍng progress during the year (February 1 through October 28)

ior ad*isåtons and applícations compared to L976, L977 af.d 1978' Thís

yàarts admÍssions are at the same point as they nere at the end of
Sèptember last Year.

Duke Kuehn added that he thought there r¿ould be a large increase in appli-
catlonsthefirstofSeptenberbecauseoftheheavyemphasisonparÈ.Eime
studíes, He also ment.ioned that paid deposlts have íncreased 35 percent over
Itu i."t three weeks (compared to a 19 Percent lncrease during the same time

lastyear).Mr.Kuehníndicatedthatl,JalkeÏAl1en¡¡illbecontactingthose
students rího have r¿ithdra¡¡n from the college who quallfy to return to tell
ifr"* uUo,rt Evergreenrs currlcular changes. Mrs' Sylvester suggested that the

withdrai^m category be watched careful.ly to find out if sone people are with-
drahríng because they cantt get into programs they desire'

progress Report on Implementâtion of Enrollment Tâsk Force Recommendations (Kuehn)

Mr. Kuehn dísplayed promotlonal posters which w111 be used in Vancouver and

Port Angeles; po"t.t" for Thurston and Mason countles will soon be available'
Interested sÈudents can detach post cârds whlch can be rnalled Èo the college.

A \^Tritten progress report responding categorícally to President Evans'-
responses to th. Oesign for Enrollment task force report lÀ'as prepared by

Mr, Kuehn, and mailed Èo the Trustees in advance of the meetfng'

President Evans mentioned that a Third tr'lorld recruiting televislon filrn has

been produced and will be shown at the September Board meeting'

Monthly Budget Summary (Clabaugh)

Mr. Clabaugh inclicated the summary report of budgeÈ' expendllures and variance
of budgeteã operating programs' dated July 3L, L979, was for the end of the

bienntúm. Thà college reverted $5.53 1n unexpended funds to the stâte'

Interfund Loans (Clabaugh)

Mr. Clabaugh discussed the schedule of negative cash balances by month for
¡prff :0, lglg to June 30, 1979, indicating most negative balances come about

bLcause ParLicular programs are relmbursable, but that the booksLore and food

service opeïation are real deficits. He commented that Èhis Past físcal year

the bookslore showed a smalt proflt for the flrst tíme' A better rate of
return fron food services hås been negotiated for next year'

ChairmanFlor¡ersaskedthedifferencebetveentheGreaterBvergreencollege
Ï'und and the Foundation funds.

President Evans asked thâL accounts r¿lth zero balances or r¡hlch have been

concluded be deleted from this report'

'{rt}256
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..r.. ' c REPORT (Continued)
Þrr ¡ "

srudent Aid an{ Disçr.tiotary Fund Stt (Clabaugh)

Mr. Clabaugh rernínded Trustees that this report is subüitted quarterly and

shows balances ín scholarshíp, endo$ment and loan accounts and also the
. Foundation accounts '

Mrs, Sylvester indicated she would like to see a breakdown of expendltures
of funds. Presldent Evans and Mrs' Sylvester met followlng the meeting for
a clariftcatlon of Mrs' Sylvesterrs request.

Bond Counsel Concurrence in Use of Housing Reserves for Organic Farmhousg (Evans)

Following the Trusteest âction aÈ the last meeting regardlng fundlng for
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the completion of the organlc Farmhouse, Mr'
recelved word from the bond counsel that the
$30,000 frorn housing reserves for comPletlon
proper.

Montecucco requested and has
transfer of approximately
of the organic Farmhouse is

BUSINESS, ANNOUNCEMENTS AND INF0RMATIONAL ITEMS - Dlscussion

President Evans ínformed the Trustees that 1egís1atlon passed by the 1979
Legíslature changes the dates of Trustee and Regent Lerns from the second
Monday ln March to the fírst day of october' Evergreen probably will not
have a new appointment to the Board untll october 1.

President Evans reported that he has signed a re-negotiated contract \^ríth
the Universlty of Puget Sound reflecting the success of the teacher certf-
ficaLlon program, resultlng ln an increase to 60 students ln the program
during 1979-80 and 100 1n l9B0-81.

OF THE NEXT MEETING, EXECUTIVE SESS]ON, AND ADJOURNMBNT

The date of the next meetlng \tas set for Thursday, SepLember 20' L979.

The Board recessed for lunch and an executíve sesslon at 1:20 PM. The
special meeting reconvened aL 3:10 PM' Mr. Wallbom asked for a clari-
ficåtfon of the motÍon to negotlate \^¡lth the fÍre district. It was
âgreed that a letter be sent from President Evâns to the Board of Fire
Commissioners clarlfying Evergreents positi'on and requesting certain
informaÈion.

The speclal meeËíng adjourned at 3:20 PM'

Attachments (2)



THE EVERGREEN STATE COI,LEGE

1979-80 QUARTERLY TUITION AND FEE SCHEDULE

Number of ServLces &

Credit Hours Tuition Operating Àctivities Total

10 or nore

10 or more

10 or more

9
I
7
6
5
4
3
'loÊ2

9
B

7
6
5
4
3
1ot2

Per CÕurse

206

153

661

1894
1684
147
126
105
84
63
42

63
56
49
42
35
2A
21
14

15

54127

14

25

25I

s.E. Aslan veterans'

'ii'ñon-Residents
tir'

lìl''

::l.nesialent s & Non-Resi"dents

rl,.r facuf tY and Staf f

AudiÈors 2

511 54

54
49
42
36
30
24
18
12

22.5
20.0
17.5
15.0
12.5
10.0
7.5
5.0

5

18 117
i6 104
14 91
12 7A
10 65
a52
6 39
426

9
I
7
6
5
4
3
2

5

31.5
28. 0
24.5
21.0
17,5
14. 0

10.5
7.O

5

,,veterans of the viet Nam conflict" shall be those persons who have been on

aciivã ¡eaer"l service as a member of the arned military or naval forces of
the Unlted States between a Period corimencing August 5. 1964, ând ending

'.,;V i, lglS, and who qualif y as a resident etudent under Rct'¡ 2aB'15'o12'
anå who have enrolled in state institutions of higher education on or
before MaY 7, 19A3.

Àdministrative charqe Per course for sÈudents vrho register as audítors and

receive no credit.

À S15.OO fee is charged on and after Èhe 5th class day for late pa!¡ment '

VieÈnam Veterans registered for I or 9 quarter hours shall pay the s¿rme

rate as for vietnam veterans reqistered for 10 quarter credit hours'

August 2, 197 9
Board of Trustees

ûû2.5E



RESOT,UTION NO. 79_5

THE EVERGREEN STATE COLI,EGE

RETTREMENT RESOLUTTON

plan is hereby established for The Evergreen State College with
College RetiremenL Equitíes Fund

pqrlicj Pation in Lhe Plan'

A. Partícipation is restricted to and is mandatory for regular members of
the instructional staff' EXCEPT T[1AT:

1. Members of the Statle Teachers Retirement System may elect at the
time of their appotntment to retain their membership in that
systern either pernìanently or temPorarlly;

2, Members of the Washington Public Employees Retirement System may

. elect at the time of their apPoíntment to retain their membershiP

ín that system' either permanently or temporarily;

3. Exempt staff may particiPate in TIAA-CREF providing Èhey hold
TIAA-CREF contracts for two consecutive years ímmediately prlorî
to employment

B. Eligíble faculty are required to particiPate in the TIM-CREÍ' program

upoã cornpletion of two years service but they may participate inmediately
.rpon appoint*.nt. Irnmediate partÍcipation is required for those \tho

already o¡^m TIAA annuíty contracts.

C. Membership in OASI shall begin imediately upon apPointment'

Contributions. Contributions to this retirement plan shall be made in

""".tdr"". 
tith the following schedule:

Contributions as Percent of S afêÐ'-

Employees less than age 35

Enployees 35 and older

Employees age 50 and older (optional)

By the BY the
ParLicípant LnsLitution

57" 5r,

is lnsurance and Annuicy Assocíatíon
åfrer referred to as TIAA-CREF'

7-rI2% 1-r/27. L5"Á

ro7. L)L 20%

To t al.

t0%

The Evergreen State College shalt forward the cornbined sum to Teachers

Insurance and Annuíty Associatíon for the purchase of retirement benefíts
for the particiPant' Premiums may be allocated, at the election of Lhe

particip;nt, between TIAA and CREF in any whole percentage' íncluding
payrnent of the full premíum to either comPany'

\o

O
.-l
\o
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O\úncrshíp of AnnuíEY Contracts.
lllf rae and CREF Po1lc-Les '

iârlrement Income. The sources of reLirement income shall be as follows:

A. Benefits from old Age and Survivors Tnsurance (Social SecurÍty) '

B. Income derived from TIAÀ and CREF policies including any amounts
received under the TIAA-CREF Retirement TransiÈion Benefit option'

RetiremenL Age. Except as provided in Section VI , all partÍcipants in this
ãEf;r."t pla" sha1l retire at the end of the academic year in 'hich 

they
aLtaj:rL age 65, herein called normal retirement age'

Mâridatory Retirement Age: Seventy ís the mandatory retirement age at The

túg;e." siat. c"r l.ge.

Extension of service. ßy approval of the ?residenl, extensions of servlce
bæ;ã--andat.ry t"t írement age may be rnade f or def iníte periods not to
ã*t".d onu year each. A petltion, for extension of service must have the
support of ihe appointing authority and concurrence of the respective vice
president.

Administration. The administratíon of this retirenent system shall be by a

r.tfrem."t officer appoínted by the ?resident.

Effectíve Date, The effective date of this reLÍ
L97 2.

Approved by:

The par t íc ip ant shal!.'hayq :' f i::r1l,r:gl,L'!è,1:t o

shall

Augttst 2, L979

f")r_1266



STATE COLLEGE

ENT ÀND INSUR"è.NCE

es -- Facultv and Certain Adm.inistratlve

:11't al -ao o rntroduction

l) Àut.horiùy for retirement systern: The Evergreen State College
ReÈirement System has been established by the Board of Trustees under

::.: authority Provided by RCW 28B'10'400 eL seq. far the purpose of pro-
:]¡;.. viai"g retirement incames and related benefits to eerta+n facul-ty and

':..: certain administrative exernpl staf f members .

:ì,,.

il Retirement system goal: The Board of TrusLees has adopted the goal for
L the Retirement Syslem to Provlde for participants' upon retirement, at
lr: age 65 and after 25 years of service, a minimum retirement income

:.: ¡asea upon 50 percent of the average salary of the highest two
',j..r consecutive years of service, exclusive of Federal Social security
l.:. benefìts, all subject lo the provisions of EAc 174-14'7-440'

ìj t u*i*o* retj-rement income exclusive of supplemental retirement income
::: payment: No part of this policy shall be construed to lirnit the
,,.. rnaxlmum retirement income which participants rnay receive based on the
:. annunt of employee contributions, matching contri-buti-ons by The
l, Evergreen State College. and dividends, exclusive of any supplemental
l. retirement income pal4nent.
:,,'

4¡ nefinitions:

:l'.: (a) Annuity: Retirement incorne purchased from the Teachersr lnsurance
:: and Ànnuilies Association and its companion organlzation the
..:', college Retirement and Equities Fund (TIAA/CREF) and washington
,. Teachers' Retirement systern, by joint contributions. The amount
r., to be treated as annuity from the latter shall include only that

portion earned while a meml'er of a washj-ngcon State higher
:.jìr education institution. '

,t:,,

:., (b) Annuity retirement option: Lifetine income after retirement,
ì,. selected from several choices to provide maximum income for the
..r aaattee only or reduced income during retirement that includes

i.:ì continuation of a portion of the .income to a beneficiary'

., . (c) Ful,l-time service: Emplol¡ment as a mefiÙcer of the college faculty
,ì: or administrative exempt staff in a position normally requiring
. emplo]'ment of more than 70 hours per ¡nonth in at least five
:ì.r rnonths of each year. Fult-time servj-ce does nol include
]].:. ernplol¡ment incidental to obtaining an educaCion.

, Flll-time service for both groups shal] noÈ inciude leaves of
,,.ì absence without pay or employment j.n non-washingÈon stale lnsEitu-
tr.. tions of higher education, but shall include leaves of absence.

\o
NJ
O

\o
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for actÍve milltary service that interrupt college employment,
Ieãves of absence for illness rdith pay and professional leave
time vrith compensation '

(d) Includable salary: Income upon which conÈributions are made by
both a participaht and a public higher educalion j.nstitution in
the State of washj-ngton.

(e) Highest two consecutive year salary: The highest includable
salary received during any 24 consecutive months of full-tine
service.

Retirement income benefit: The amount of retirement income
employed as a base for deterrnining any supplemental retirement
income payment by The Evergreen State College. Thd reLirement
income benefit shafl be calculated on the basis of length of ser-
vj-ce, average salary for the two hj"ghest consecuùive years, and
contributíon rate, after July 1, 1914' for participants.
TIAA/CREF annuities and any pensj-on as a result of parLicipation
in the Public Employees' Retirement system or the 9'¡ashington
Teachers' Retirement system white employed in a washington stale
Public higher education institution, and supplenentaL Retirement
Income Benefit shall be included as part of the Retirenent lncome
Palzment. SociaL security beneflts shalI not be used to reduce
this minimum retirement income nor are they a part of it.

Supplemental- retirenent income palment: lncome paid by the
college when the ca1culâted retirement incone benefib is greater
than the retirement annuity as described in EAC '174-'141-440(3).

'174-14'1-410 Eligibility to ParticiPate in the Retirement syst.em

( 1) Faculty eLigibility: Participation is restricted to and nandatory fÔr
employees of the college except as described in EAc 174-147-410(2) '

(2) Eliqibil.ity for exemption from participation:

(f )

(s)

(a) Persons e1igible
Retirement SysCem

to participate in the Public EnPloyees'
or Teachers I Retirement SYstem.

(b) Persons in positions requiring normally less than five months
service per year and/or less lhan half time emPlo)'Tent '

(c) Persons employed primaril-y as an incident to and in furtherance
of their education or training.

Persons ernployed prirnarily as an incident to the education or
training of a spouse, except t.hat such employee may declare
themselves to be career empl,oyees and upon request, wilL be
granted participating membership rights .

Persons rendering professional services on a fee, retainer, or
contract basi.s or as an incidenL to the private practj-ce of a pro-
fession.

(d)

-2 07 / 1'1 /'|s
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tll ExemÞt SEaff Eliqibilj-ty: Participation in TIAÀ/CR¡P ís optional for
.- Àd^inistrative Exempt Staff who, irnmediately prior to the date of

hirinq as t emDlovees. have for at leas
he TIAA/CREF.

(Al Parùicipation required: As a condition of emplo!¡ment, an eLigibLe
mernber of the facully or exe¡ìpt staff shalI begin contribuLory
participation in the retj-rement system iÍunediately upon emplo)'ment if
he or she already owns a TIAÀ/CREF contract, or at the beginning of
the third year of full-tj-me service if he or she does not oe¡n a
TIÀÀ/CREF cont.ract upon emplo\¡menti provided, however, that:

(a) Any member of the faculty or exempt staff may, at his or her
option, begin conLributory participaÈion prr-or to the beginning
of the third year of full-time service.

(b) Any mernlcer of the faculty or exemptr staff who, at the time of
emplol¡ment, is a mernber of the washington state Teachers! Retire-
ment System, may, at his or her option, elect to retain his or
her nembership in that system, eiLher temporarj-ly or permanently¿
and shal-l- not, whil-e a membèr of that system, be required to
begin contribuLory participation in TIAÀ/CREF.

(c) Àny member of the faculty or exempt staff who, at the time of
ernployment, is a rnernber of the Public Employeesr Retirement Sys-
tem, may, at his or her option, elect to retrain his or her
membership in that system, either temporarily or permanentty, and
shaì-l not, while a member of that system, be required to begin
contributory parLicipaLion in TIAA/CREF.

f4.i(5) Re clas sif i cation of classified staff to faculty: Upon recl"assj-fication
by Èhe administration of any col-Iege empÌoyee from a classifj'ed staff

'. category to a faculty category¿ the facuLty menrber shall thereupon be
: eligible for participation in the reLírement systen provided sucì1
' facult.y rneeÈ all other eligibiJ-ity criteria for participation and
r provided that application for participatj-on .is nade within two years
.' of the date of recLassification. The facuLty menber vJill conLinue
. participat.ion in the Publ-ic Employees' Relirement system if he or she

does not. opt for transfer to TIÀA/CREF.

f.5Ìl9l rransfer from facuLty appointment to classified or exenpt staff
I positíon: Upon transfer fron faculty status to a classifled or exempt
I staff position, an employee may continue parlicipatj"on in the college
. retirement sysLern or begin participation in the Public Employees'
. ReÈirernent System as a new employee.

1'14-141-420 Source of Retirement lncome Benefit

(1) The retirement income benefit shalI consist of:

(a) TIAA/CREF annuities: The income derived from annuities purchased
from TIAÀ and/or CREF.

l.Ja
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t. (b) Supplemen.a' retirement income payment: Supplementary reLirernentlncone payments, to furr-t.ime members of the retirement systemafter at least ten years of full_t.i!ìe service accordj-ng to theprovisions prescribed in these rul,es.

' (c) state of washington employees. ret.irement benefits: Theretirement income, if any, resulting from participation in theWashingt.on public Employees' Retj,rement System and the washingtonTeachersr RetiremenÈ System while employed in a washington Stat.epubu"c h1gher education inst.itution, providing retirementoccurred lrhi1e the enployee was a part.icipant in the collegereÈirement system.

(21 Benefits under Federal OLd Age Survivors Insurance (Social Security)sha1l be in addition to the reEiremenl income as hereih aef¡-ne¿.

EAC 174-147-430 Contribution Rat.es, Contribution Distribution, and IncludabLeSalary

(1) Basis for contribution: pal¡nents, to the retirernent system are made byeach parÈicipant in accordance with the rates established in EAc174-147_430(4).

(21 Sunmer saÌary participation: participants with summer appointmentsshall contribut.e to the retirement slstem on salary recàived duringtheir surnmer appointments. Such contributions will" be at the ratesprovided in EÀC 174_ 14 7 _4gO ( 4) .

(3) Colleqe cont.ribution: CoIIege cont.ributions shall be equal to theemployee contribution, but in no instance shalÌ exceed ten percent ofsalary and shall apply to the purchase of retirement benefits for theparticipants.

(4) Contribution rate¡

(a) Employees less than age 35r Five percent of basic annual sal-arv.
(b) Ernployees 35 years of age or older:

(i) Minimum contribution: beginning the first pay periodfottowing the 35th birthday of the particip""tl Z.S percentof basj-c annual- salary.

(ii) Maximum contribution: Beginning the first pay periodfoltowing the attaj.nment of age 5O or t-atei. uionapplicat.ion, an employee may etect to conlribule 1O percentof basic annual salary.

(5) Distribution of TIÀÀ/CREF contrj-bution¡ premiums may be alLocated, aÈthe election of ehe participant. beCr./een TlÀA and CREF in any wholepercentage, includj-ng pal¡menl of the full premium to either åo^p.ny.(If a person does not etecr. a contritrution d¡-"t.ri¡"ti"". iô iãi.."a ",the cont.ribution shaLl be allocated to TIÀA and 50 percent o? tnecontribut.ion shall be allocated to CREF. )

\o
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(6) rncome tax def erment : As authorized,oL. ::' -::t::Îi:"y:ïi:":::".ï:
:ffiiÏ.:":.i'":'Ë' ;;.;".;_l:::"x':":'::"::: :?':i:",::, :::::: :i::i'"i:i::':'i":'J;;; ;;;;.-;liÍ:":l :::,,:î"::":!"::î,::,'l:':;11 

svsEen
employee's monLnrv ""'" ;^:^:-,i .-^,,.l- åq orescribcl r:ì:h'
::'";;i;;.;"" and Lv a ""ln]:i"::îT-::":::,î'.:::s¡¡rr rna: ¿¡¡.tontribuLlon llÏant colrege shalr transr¡rt tha: ôil¡ìrrì '-r)

lnternal Revenue Code an, 
€Lìô ñâñê ôf the employec iìî ì tÌÌ'rrt'lnternal Revenue ":":-i::;r;;" in tná ''u.^u 

of the em?lovec ¡i ì t'¡':rt'lr"'
purchase retirement ul:"*"- 

amorrnt until received as beneÍr¡s' À:')Dufchase feLlfemerlL 4¡¡¡'* d as bonat ta", Àa..

"u:;:;';;.-i""ome tax :î'n:-:T::^:":ii'i"'i:::iTy binai.'-' ¡^,åefer the income cax.uu-";;;l;" shatl be leqally bindin'.r 'r'.' :

agreemenL regarding-Lhr].r-. -nire emplo)'nenL conLi-nues; provagreement- resi:"1::r'::;.;ãl-rntt" emplo)'nenL conli-nues ; prov idc 11'

irrevocable tor PoLIr v"":::.-^-.n", effectj-ve daLe of the '1oreeÍiirevocat¡le for-botn,parLå1, ii"- an. efiective dâLe of the ¿lgreenei:'
however, that after one ' -L^ --iÞêment; and provided, furLher, iìlù:however, that after "lt-il"in"'ãìr..^",.r. i and pr.-''vide.t, lurLhcr, iìr'r"
either party may termrna'- 

"^l -,1.n saLary reducLion may be nìldeeither partv *'"v t"iliili ;:; ";;;-;^i"ry 
reduction rnav be m'.rde

no more than one agreemetrL :;: :;:i."". except Lo the eKtent othno more than one.asre::"'j;;;";;;i"r.. except L() the eKtent otherwrse
erithi-n any taxable year u! -":_;^'- -i-"t.,., 403(b) of the lnternal*i.nrn .'lv taxable t'11-i'";":":'J",';å;;t;; ¿o:(¡) "r the lnternar
permitted bY the regulat
Revenue code '

( 7 ) ord Ase ?Ì'::"": ^,:::::Ìï.!:^:1.'; ;ïìî'.:å:îî:il"':::i::i::i''
contribuLions ' as P

system contributions '

17 4-1A7 -44O Retirenent Income Benefi!

( 1 ) Erieibir*v : €"?:ïï:lîi:':"1T,::: ;ï:ïîiî;1,'ï::': ilîil:^llii,'13-!'
more YearS or !qrr "--'- ' '^1 r^'''ìñõ secLions'
i";"t";;; prescribed in the followins sec

( 2 ) ::ill::ï:.' :::î:"i:l;:' : ;::! :l-:i':î:î.::îîîî:# :lt ;iliìii.,p"
.,,i ¡. ¡.=.4 ". " :i::.:t.:, ::ï::: ::.;";.:;':;"iurr-time serv:""'o::.
consecutive Years annuar s<r!ê!r ¡"- :, lgl¿, if a parcr-crpatt'
a maximum or 50 percent' Besinnine ":t-]i.;í';;r"in. pot"nu"u or

nor elecr ro contribuLe ten percent "l"l.r.,r;.. aL age 50 "1 lit:t'
ï"it'.-".' annuities, i:::l?,n:::":;":: ;::l;:,*Js-ínctuaea,in-ttre-ti. ..uir.,n"ttL income benetr-L ro! u¡¡vv" 'åiia, 

"tt"lr 
be based.on^a

:;;.;i;;1""" or Lhe retirement income :::";'t;;';;;wo çonsecutive
rate of 1'b perccnL of the averast "t ':::o'j;i"ì'åtot t()t twenLY,vears

vears annuar sararv' t's'l ii 
ln T -litll ".';"rcent Lhereafter' Ene

";i:; ;; ;;; 50 ang c::.1:i:,::î";"i'"":;'";:ï;;;^;; vears. aL,2-percenL
-retirement income henetrÉ wj-rr !" "--- 

> contribu¿e at Lhe ten 
-;;;;';.,".'" -i:,' ;: 3:lïl:',,äi'n|"'=;";i ;;;";;;.". Lhe reLiremeûù

Percent raee Prr(
incone benefit '

( 3) ÀnnuitY reLirement option r

( a ) rrAÀ,/cREF : rhe rrAA'/cREF 
^ 
?:'-':"::îrilt'::îî:::"ï tîîî::I::'- :;:tirrAÀ,/cREF: rhe rrAÀ,/cREF.ïiil:irí:',:;;;;;;". rrividends, sharl

i0 year guarantee' :rìtì:-,-- rhê annuiEy retrrement optiol.-^^10 vear suaralteel^l::ì:;il; iil-."t"t.t retírement optaon

be ine ¡asis for calcura --'^' 
-::- ". rhe same age as the reLo. tn" ¡å"i' for :ilc^ul::r:t";::";ï;-åu^. uq' as the reLiree'

assuming each reÈi'ree nas d Þvv""-

"' l: ::î:ï:lå";,: :l:::lï'i
an annuily option '

survivor with a 10

oLher
year
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guarantee. including post. retirement d,j.vidends, shall not
aLter the calculation of hhe supplernental retirernent income
palrment '

(il) The annuity accumuÌation in CREF may be optionally
transferred to a TIÀÀ annuity at the time of retirement and
the annuity retj-rement option shall be calcutaeed afLer' such transfer.

(iii) TransiLion benefih: À participant, age 55 or oLder, may
elect to take upon retirement, a transitian benefit of a
lump sum payment of up to ten percent from each TIAÀ or
CREF cont.racL accumulation then being converted to an
annuity pal¡ment thereby reducing the total TIAÀ/CR¡F
annuity benefits by the amount of such pal¡ment. Calculat.ion
of the annuity retirernent option shall be made on the basis
of the original" annuity accumulation¿ before removj-ng Lhe
lump sum payment .

(b) A¡nuity retirement option for washj.ngton State Teachers'
Retirement Benefit: À rate of two percent of the average of the
highest. two consecutive years annual salary for each year of
fu]I-time service while participating in !,tashington State
Teachers I Ret.irement Systen.

(i) The basis for calculating the retirernent income benefit a
retiree hTith vested interest and who has maintained
participation j.n the Washington State Teachers' Ret.irement
shall receive an annuity equal to the amount calculated by
the nethod described in this section from Washington State
Teachersr Retirement.

(j.i) For a retiree who opted to withdra\^, from Washj-ngtan State
Teachersr Reti-rement and recei-ved a l"ump sum refund in
1957. it shall be assumed for supplement calculation that
he is credited with a retirement annuity equal to Èwo
percent for each year of fulL-Lime service while partici-
pating in the l,¡ashington SLate Teachers' Retirement
computed on the base of the average salary of the h.ighest
th'o consecutive years within the period prior to 1957.

(4) Supplemental retirement income

(a) If the retirement income
retj-rernent option, then a
shall be paid monthly to

paymenÈ:

benefit is greater than the annuity
suppl"emental retirement income payment

a retiree.

(b) Contributions assumptions:

(i) In no case shalI annuities purchased entj-reIy by self-paid
premiums of Èhe j-ndividual be used to reduce the coLlege
obl,igation for supplement.al retirenent income payments.
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(il) Sunrner contributions: Retirement. annuities developed from
employees and college con¿ributions from s uÍuner salary,
shaLl be included in the calculaLion of t.he retirement
income benefj.t. Summer sal"ary shall be included in Ehe
average of the highest two consecutj-ve years salary.

(iii) OnIy annuíty accumulations resulting from employee and
employer contributions while employed al public higher
cducation institutions withj-n the State of washington shall
be included in the annuity retirement option.

(iv) Àny portion of a participantrs TIAA and/or CREI annuity
accumulation which is awarded by a court lo Lhe
participant's spouse upon divorce or dissolution of
marriage shall be included in any subsequenf cafculatian of
supplemental payments as if that amounl had remained in the
participant's TIAA and/or CREF accumulatj-on until the date
of relirernent.

(v) The value of the annuity retirement option for TIÀA/CREF
shall be calculated as if, after JuLy 1, '1974, 50 percent
of the particlpantrs contributions were made to TIÀÀ and 50
percent to cRxF during each year of part.icipation unt.il
retirement, Benefit calculations related ¿o contributions
made prior to July 'l , 1974, shall be cornputed on the basis
of the actual" allocations between TIAA and CRIF.

(c) supplemental retirement income paynent for a surviving spouse:
Pr.ior to retirernent, a person or his assignee may elecL a
supplementral retirement income pa1'ment option t.o provide for the
continuation of that supplement to the survj-ving spouset
provided, that if such option is elected the supplemental reÈire-
ment income pa]¡rnents shall be in the same proportion as the
elected survivor annuity option' and provided further, lhat this
section shal"l not apply to persons retired prior to July 1, 1974.

EarIy retirement provisions for supplemental retirement .income
payment: AL the time of retirement of a participant who has
elected to retire earlier than his ox her 65th birthday, the
supplenental retirenent income payment shall be calculated in
accordance with t.he provisj-ons of this section; provided, that
the amounts so calcul-ated shall be reduced by 0.5 percent for
each month by which the ret.irement age .!s less than 65.

Minimum suPplenental retirement. income palrment: The supplementaL
retirement income pal/lnent shall be nade j"n equal monthl-y
installments. If' however. such monthly j"nsi:allments should be
Iess than ten dollars the suppLemental retj-rement income payment
rnay be made at the choice of the President or his designee at
longer intervals.

\c
No
!
\o(d)

(e )

Spouse signalure: The spousers signature shalt be required
college indicating acknowledgment of the annuity reCj"rement
the supplemental retiremenL income payrnent option.

-7 -
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1|74-147-450 Retirement Age

(1) Normal retirernen¿ age: sixLy five is the normal retirement age at The
Evergreen State College. A faculty member or other employee may elece
to retire at the earl-iest age specified for retirement by Federal-
Social Security Law.

]lal Mandatory retirement age: Seventy is the mandatory retirement age at
The Everqreen State Côl I ecfê .

{?1.j_} Extensj"on of service: With approval of the President, extension of
service beyond nornal mandatory retirement age may be made for
definite periods nol to exceed one year each7. btih no sueh extensiôñ
3hâ+I postÞone rebirerneât beyond the end of èhe êeadeÌnie year in
vhieh aEe 70 is abÈained. A pet.ition for extensÌon of service nust
have the support. of the appointlng authorj,ty and concurrence of Che

tive vice president,

(c) Cont.ributions by reemployed retirees:

Contributions lo the retirement system shall not be made if
employement j-s not expected to Last for nore than five
consecutive months or ernplo)rmenL will be for less than 40
percent of full-time service. or for less than 70 hours per
month .

) lf emplol¡ment is expected to last for nrore than five
consecutive rnonths and emplo)¡ment wiIÌ be 40 percenL of
full-time service or more, or 70 hours per monLh or more,
the employee may el-ecl ho contribute. al applicable rates,
toward the purchase of reÈirement annuities and such

-a

f3Ì(4) Effective dat.e of retirement:

Faculty personnel shall be retired by July 1 or at the concÌusion
of the teaching contract, whichever occurs first, next fo.llo\ding
attainment of retirenent age.

(b) Àdministrative exempt sì:.aff personneL shall be retired by January
1 or JuIy 1 next fol"lowing attainment of retirement age.

t4+(5) Reemplol¡ment of r:etirees:

A reÈiree rernployed by the college for Less than 40 percent of
fuLl-time or less than 70 hours per month, or for l-ess Lhan five
consecutive months, shall be eliqible to receive supplemental
retirenent incone under the provisions of the retirement system.

À retiree reempl"oyed by the coLlege for 40 percent of full-time
or more, or 70 hours per month or more, or more than five
consecutive months, shall not be eligible to receive supplemental
retirement income palnnents during the period of employment/
provided that TIAA/CREF annuity benefits shall- not be affected.

0't / 17 /79
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contributions shaLl be matched by the college. Such annuity
' benefits 6hall not be included in the calcul.ation of

retirement income payments.

fi 4-14'l -460 Retirenent for Disability

(1) Disability provision: Any eligible employee under age 65 who j.s
toLal-ly and permanent.ly disabled may be rehired for condition of
health, either at his or her own request or by request of the
President.

(a) À11 ernployees who belong to The Evergreen State College
retiremenl systen shall be designated as eLigible employees.

(b) Enployees over age 65 who are disabled wilÌ be eLigible under the
reguÌar retirenent for age provisions of the retirement system.

(2) Request for disability retirenent: Any request for retirement on
account of disabilì-ty nust be reviewed by a coÍì.nittee consisting of
three physícians, one to be chosen by each of: the president, the
respective vice president, and the individual involved or that
individual's representative. Äfter review, this connittee will rnake
recornmendat ions to the President. After retírernent for disability/ the
case may be reviewed by such a commitÈee semi-annuaLly upon request of
the President or the individual who is retíred.

(3) Payment of supplemental retirement income paynrents: Subject to
statutory lj-mitation and the general provision of its retj-rement
regulations, the Evergreen State ColLege wiLl make, to a person re-
tired for dj-sability, nonthly supplementaL retirement income pa)¡menLs
which, nhen added to the annuity recej-ved by the individual/ wi1Ì
equal the amount to which the person would have been ent.Ìtled, based
upon his or her number of years of service and on his or her actuaL
average of the highest two consecutive years annuaL sa1_ary.

174-14'l-470 withdrawat from the Retirement System

(1) Ownership of annuity contract.s: Each TÍAA Retirement Annuity Contract
and CREF Certificate issued in accardance with the provislons of the
retirement system is for the purpose of provj-ding a retirement and/or
a death benefit and is the property of the individual participant.

(2\ Repurchase of TIAÀ/CREF annuities: Under certain conditions TlÀA may
repurchase the retirement annuity of a part.icipant who leaves the
employ of the college for reasons other than retirement or disabil,j.t.y.
A retirement. annuity w.iLL be repurchased before payments to lhe
annuitant have begun if the annuity has been in force for five years,
if the repurchase value is 52,000 or less, provided Èhat aLl of the
folJ-owing conditions are met r

(a) The annuitant requests repurchase.

9- 0'1 / 17 /'t 9
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(3)

(4)

(b) The annuitant is neither employed at nor ís transferring to an
lnstitution havj-ng a TIÀÀ retirement plan (sabbatical and other
authorized l-eaves of absence are considered as employment).

(c) AlI parCicipating inst.ituLions that contributed premiums consent
to Èhe repurchase.

Upon rlpurchase, the refund of accumulations
at the college fess repurchase charges wi]l-

If the annuitant has nore than one annuity, the total value of al1
TIÀA and CREF annuities and the longesl duratjon of any of them, shall
govern in determining whelher a repurchase will be made under EAC
174-147-47012). (The result being that all or none of hj-s or her
annuities ¡¡ill be repurchased. )

Provision for change in TIÀA/CREF repruchase policy: ln the event any
changes are made by TIAÂ/CREF in their automatic repurchase policy the
Board of Trust.ees shall decide the repurchase poticy to be foÌlowed by
the college.

Resignat.ion of emplo]¡ment: Should a participating employee resig¡
before attaining retirement age. the contract remains in force,
without further prenriums, .in the anount of employee contribut.ions,
matching contributlons by The Evergreen State colÌege, and dividends.
The owner wilt be eligible for payment.s accórding to the provis.ion of
the contract upon reaching retirement age; however, the employee may
continue payments into the ccntract thereby purchasing a larger
annuity or, as a faculty nember in anoLher institution that also has a
contract with TIAA, may transfer that palicy to t.he other institution.
,An employee who has resigned from service !¡ith the coll-ege and j-s not.
participating with another TIÀÀ/CREF menber institution nay conmence
receiving periodic lj-fetime payments beginnlng at any practical age
upon agreement wj-th TIAA/CR-EF.

Option to surviving spouse on the death of participant before
ret.irement: The survivinq spouse sha1l be allowed any option available
under TIAA/CREF rules incLuding the option of a lump sum settlement of
accumulated benef ít.s .

rel-ated to paymenLs made
be paid to the employee.
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