
Page | 1 

 

The Evergreen State College  

Annual Campus Security & Fire Safety 
Report 2019 

 
CLERY Crime Statistics 2016, 2017 & 2018 

 
 

 
 

The Evergreen State College 
2700 Evergreen Parkway NW 

Olympia, WA 98505 



Page | 2 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
  
 
 
 
 
 
 
 
 

 

We encourage members of The Evergreen State College community to review 

the Annual Security and Fire Safety Report, and use it as a guide for safe 

practices on and off campus. The Evergreen State College State College 

sends this report via email to every enrolled student and current employee on 

an annual basis, to notify them that the report is available. The email includes 

a summary of the contents of the report, and the web address where the report 

can be accessed online. 

The report is available online at 

https://www.evergreen.edu/policeservices/cleryreport.  A physical copy can be 

requested in person or in writing from the Evergreen State College Police 

Department at 2700 Evergreen Parkway NW, SEM I 2150,  Olympia, WA 

98505, or by calling (360) 867-6832. 

https://www.evergreen.edu/policeservices/cleryreport
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Dear Evergreen State College Community:  

Welcome to The Evergreen State College campus community. Our 

police department has 10 commissioned police officers who patrol 

and protect our campus community 24 hours a day, year-round. Our 

department’s primary jurisdiction is the 1000-acre campus, including 

the 3,000 foot stretch of beach where environmental studies and 

relaxation is ongoing. The campus includes a population of over 

3,000 students and nearly 700 faculty and staff members in the fall of 

2018. Community oriented policing with a Guardian focus is at the 

heart of our success here at Evergreen State College. The Evergreen 

State College Police Department is committed to building 

relationships with community members while providing the highest 

level of service to keep our students, faculty, staff and visitors safe. 

We are in the process of optimizing our outreach efforts to provide 

more opportunities for the campus community to interact with our officers. Our community 

partnerships are established through the daily efforts of our officers and support staff to develop and 

maintain the confidence of those we serve. We have programs designed to enable our students, 

faculty and staff to be more informed, aware and active in the safety and security of our campus 

community; and its quality of life, including, but not limited to: 911 Code Blue Light Stations, safety 

escort services for students, faculty and staff, our vehicle unlock and battery jump program, and the 

Anonymous Online Reporting site: On-line Reporting, just to note a few. We also are developing 

programs to provide staff and students with training that teach personal safety methods and 

techniques which may be helpful if faced with an emergency on or off campus. Every member of the 

Evergreen State College community should be familiar with the services offered by the Evergreen 

State College Police Department, detailed on our website and in this report; and, are encouraged to 

take advantage of them. Become proactive in your own personal safety by being aware of your 

surroundings, staying informed and using good judgment. We encourage you to act in partnership 

with our department to address crime and security issues on campus.         

    If you see something, say something! 

Thank you for taking the time to review The Evergreen State College Annual Security and Fire 

Safety Report. I encourage you to consider the information provided in this report and ways that we 

can work together to keep our campus safe and secure. Don’t hesitate to contact The Evergreen State 

College Police Department if you need help, or additional information about our services.  

 

Sincerely,  

 

David Brunckhurst,  

Chief of Police/Director Police Services 

 

 

Message from the Chief of Police 

https://www.evergreen.edu/policeservices/report-incident
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Introduction 

 

The Evergreen State College is a regional, comprehensive public college 
located in Olympia, Washington, with programs offered at campuses in 
Olympia and the Evergreen State College, Tacoma campus program. On 
the Evergreen State College Olympia campus, campus safety and security 
are shared responsibilities. Many departments are dedicated to making the 
campus a safer place to live and work. The College relies on every 
community member to contribute to the safety and security on campus by 
reporting crime and suspicious activities in a timely manner and using 
common sense when going about daily activities. The following information 
is provided to share our commitment to the security of our community, and 
to provide information about our campus security policies and procedures, 
safety programs and resources 

Jeanne Clery Disclosure of Campus Security Policy and Campus 
Crime Statistics Act (20 u.s.c.§1092(f)2018). 

Access to campus safety and security information is critical for prospective 
students and their families when choosing the right college or university to 
attend, and for faculty and staff who are deciding where to work and build a 
career. It is equally important for current students and employees to have 
access to this information while studying and working at Evergreen State 
College. In 1990, Congress enacted the Crime Awareness and Campus 
Security Act, amending the Higher Education Act of 1965. Further 
amendments in 1998 renamed it the Jeanne Clery Disclosure of Campus 
Security Police and Campus Crime Statistics Act, also known as the Clery 
Act. All public and private postsecondary institutions that participate in Title 
IV student financial assistance programs must comply with the Clery Act 
and its mandates. 

 
The 2019 Evergreen State College Annual Security and Fire Safety Report 
is provided in accordance with the Clery Act. It is required that a copy of 
this Annual Security Report (ASR) be provided to each employee and 
student, as well as each prospective employee and student. This report 
includes statistical information for 2018 and the two previous calendar 
years concerning reported crimes which occurred on Evergreen State 
College campuses, and in certain off-campus buildings or properties owned 
or controlled by Evergreen State College; and, on public property within, or 
immediately adjacent to and accessible from, Evergreen State College’s 
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campus properties. The report also includes institutional policies 
concerning campus safety and security issues, such as policies and/or 
procedures concerning sexual assault, alcohol use, and the Drug-Free 
Schools Act. Additionally, all Title IV institutions with on-campus student 
housing are required to prepare and distribute an Annual Fire Safety 
Report. This report contains statements of fire safety policies and 
procedures and includes Evergreen State College’s fire safety statistics for 
the past three calendar years.  This Annual Fire Safety Report is contained 
herein. 
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Evergreen State College Police Department 

The Evergreen State College Police Department (Evergreen State 
College PD) is responsible for providing police and security services for 
the Olympia Campus pursuant to RCW 28B.10.550.   

Evergreen State College provides full-service police protection to the 
campus community through its Department of Police Services, which 
operates 24 hours a day, 365 days a year. The department employs up to 
11 police officers, fully commissioned by the state of Washington, who 
have the same arrest and investigative authority as other law enforcement 
officers in the state.  All of the officers are graduates of the Washington 
State Criminal Justice Training Commission's Basic Academy or 
equivalent. Officers are certified as police officers and are trained in all 
phases of law enforcement, including the use of firearms. Officers carry 
standard issue or approved firearms at all times and must maintain firearms 
proficiency through quarterly training, qualification and certification at a 

local firing range. 

The department has the primary responsibility for law enforcement on the 
Evergreen State College campus and works closely with all other law 
enforcement agencies. Evergreen State College PD has a written 
agreement with the Thurston County Sheriff's Department, Washington 
State Patrol, Olympia, Lacey, and Tumwater Police Departments that 
further defines our cooperative policing strategies. 

 A similar written agreement has been made with all of the Washington 
four-year public higher education institutions.   In some cases individuals 
will be properly referred to the law enforcement agency with primary 
jurisdiction based on the location of the incident.  Officers patrol the 
campus 24 hours a day with an emphasis placed on safety, crime 

prevention and education. 

In addition to the Police officers, the department includes Emergency 
Communications Officers and Parking Services Personnel.  

As part of Evergreen State College Police Department’s emphasis on 
public service to the college community, they provide services such as 
vehicle and door unlocks, vehicle battery jumps, lost and found services, 
bicycle registration, training, vehicle safety checks, engraving of valuables 
and other public services. 
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The Police Department strives to create a workforce that reflects the 
community it serves, and contains a broad diversity including race, gender, 
language, life experience and cultural background to improve 
understanding and effectiveness in dealing with all communities; and to 
build trust and legitimacy by treating people with dignity and respect, giving 
individuals “voice” during encounters, being neutral and transparent in 
decisions making, and conveying trustworthy motives. 

Evergreen State College Police Department is headed by a Chief who 
reports to the Vice President for Finance and Operations.  Evergreen State 
College Police Department officers cover the Evergreen State College 
Campus by foot, bicycle, segways and vehicle patrols.   

Mission, Values, and Goals 

Mission - To make a positive difference for members of our community 
by seeking and finding ways to affirmatively promote, preserve and 
deliver a feeling of safety, security and quality service. 
 
Values – Ethics, Conduct, Intergrity, Respect, Fairness, Compassion and 
Courage. 
 
Goals –  

• To Reduce Crime 

• To Reduce the Fear of Crime 

• To Build and Maintain Effective Partnerships 

• To maintain a safe, orderly and secure campus environment 

• To Improve the Overall Quality of Life in the Community by ensuring the 
fulfillment of the Evergreen Social Contract: 
➢ Freedom and civility for all on campus 
➢ Ensuring individual and institutional rights 
➢ Recognizing Evergreen's role within the greater society 
➢ Prohibition against discrimination 
➢ Respecting individual right to privacy 
➢ Facilitating intellectual freedom and honesty  
➢ Maintaining an open forum and access to information 
➢ Facilitating lawful political activities. 

Our primary goal is that you should be able to go about your daily life at 
Evergreen without fear of interference, harm, or loss from others; and, be 
treated in a respectful, compassionate and courteous manner. We will 
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constantly seek out opportunities for dialogue with community members about 
police or campus issues; please engage with us, as we engage with you. 
Location of the Evergreen State College Police Department- 

The Evergreen State College Police Department is located at 2700 Evergreen 
Parkway NW, SEM I 2150, Olympia, WA 98505.  The business operations are 
conducted during normal business hours, 8:00am to 5:00pm, Monday-Friday 
and can be reached at (360)867-6832.  Non-emergency police assistance can 
be obtained any time by calling extension 6832 or from outside the college 
phone system at (360)867-6832.   
In Emergency situations call extension 6140 or 9-9-1-1 from the college phone 
system. 

 
General Procedures for Reporting a Crime 
or Emergency 

To promote campus safety, comply with federal law, and protect people and 
property from future crime, crimes should be reported the Evergreen State 
College Police Department and can be reported 
to any Campus Security Authority (CSA).  A 
CSA is someone has significant responsibility 
for student and campus activities.  This would 
include all residential life staff, coachs, advisors, 
Vice Presidents, and Directors. 

Per Evergreen State College’s Policy - Sexual-
Harassment-Misconduct, the College 
designates all staff (with the exception of 
temporary hourly employees and those 
confidential resources identified in Section VI), 
all faculty, and student resident assistants as 
“responsible employees.” 

All responsible employees have a mandatory duty to immediately report, all 
details known to them regarding behaviors that might constitute sexual 
harassment, sexual misconduct, or related retaliation (including, but not 
limited to, the identities of both the affected party and the alleged perpetrator). 
Information of this kind when possessed by any responsible employee 
constitutes notice to the College and will lead to an institutional response. 
Failure to immediately report shall be deemed a violation of this policy.  
Immediately report all relevant details observed or received, including but not 

TO REPORT A CRIME 

    Olympia Campus 
Crimes or emergencies on campus 
should immediately be reported to 
EVERGREEN STATE COLLEGE 
POLICE  by dialing: 
Emergency: 360-867-6140 

9-9-1-1 

Non-Emergency: 360-867-6832 

 
Crimes occurring off-campus can be 
reported by calling: 
Emergency: 911 

Non-Emergency: 360-704-2740 
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limited to the names of the alleged perpetrator(s), the person(s) who 
experienced the alleged sexual harassment or misconduct, others involved 
including witnesses, the date, time, and location of the incident to the College 
Senior Conduct Administrator, Affirmation Action and Equal Opportunity 
Officer, Title IX Coordinator, or their designee.  This can be accomplished by 
telephone, email, or by completing the online reporting form.  In some 
instances, the College official may instruct the responsible employee to 
complete the online reporting form.  It is not the responsible employee’s role 
to interview an affected party or conduct an investigation. If the responsible 
employee has not been provided all the information listed here, they are to 
simply report the information available to them. 

A responsible employee should only report possible violations of this policy to 
law enforcement with the affected party’s consent, except when: 

a. The affected party has also reported the incident to law enforcement; 

b. Mandated by state or federal law or court order; 

c. There is an immediate threat of harm to a student or any other person. 

If you are the victim of a crime on campus, or if you witness a crime, report it 
immediately. Remember, a crime that is not reported helps no one. Witnesses 
to crimes are highly encouraged to report any crimes they observe, as the victim 
may be unwilling or unable to do so. Employees that witness crimes are required 
to report them. Your information may assist the police in making an arrest or 
aiding with the saving of a life and/or the recovery of property. 

Anonymity and Confidential Reporting 

If you are the victim of a crime and do not want to pursue criminal action, or 
you are a witness to a crime and do not want to reveal your identity, you may 
make a confidential report of the incident to Evergreen State College Police 
Department. The Evergreen State College Police Department maintains an 
anonymous online reporting form,  Police On-Line Reporting,  for people who 
wish to report a crime and remain anonymous. The purpose of a confidential 
report is to maintain the reporting individual’s confidentiality, while helping 
Evergreen State College Police Department protect the safety of the 
community. This information also helps the college maintain accurate records 
of incidents occurring on campus, to determine if there are trends or a pattern 
of crime, and alert the campus community to potential dangers when 
appropriate. 

https://evergreen-advocate.symplicity.com/titleix_report/index.php/pid261390?
https://www.evergreen.edu/policeservices/report-incident
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To facilitate the investigative process and protect the privacy of those 
involved, information gathered by Evergreen State College Police Department 
will be maintained in a confidential manner to the fullest extent possible during 
the pendency of a criminal investigation. If a victim or witness wishes to 
remain anonymous, the police will take all reasonable steps to investigate the 
allegation without disclosing the name of the victim/witness to the extent 
allowed by state and federal law and contractual obligations. If the 
victim/witness wishes to remain anonymous, the college shall inform him or 
her that its ability to investigate and respond to the allegation will be limited, 
and that any type of retaliation is prohibited. Ultimately, the college cannot 
ensure confidentiality of victim and witness names, because legal and 
contractual obligations may require disclosure. 

Emergency Phone Stanchions 

Dedicated emergency blue light phones can be found at various outdoor 
locations throughout the campus.  

A map of Emergency Phone stanchions is below.

 
 
These stanchions are for the protection of persons on campus, and may be 
used to report suspicious activity, crimes in progress or any emergency 
situation. These phones are push-button operated and are topped by 
distinctive blue lights for easy identification. They provide a direct, open 
connection to Evergreen State College Police extension 6140. A dispatcher 
will identify the location of the phone being used, even if nothing is said by the 
user, and will dispatch police personnel as necessary. If possible, stay at the 
unit and give information to the operator until help arrives. If you leave the 
area before talking to the operator, it will delay our ability to assist you. 
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Remain calm, give the information into the speaker and follow instructions 
given by the operator. Help will arrive as soon as possible.  
 
False reporting by activating an Emergency Phone Stanchion is a crime and 
will be treated accordingly. RCW 9A.84.040 
 
College Response 
 
The College President has the ultimate authority relating to all issues and 
incidents related to campus safety and security. The President may, as 
deemed necessary, take immediate action to ensure the safety and security of 
the campus and community. The Director of Police Services keeps the 
President apprised in times of emergent situations on campus, and directs the 
Evergreen State College Police Department.  The Evergreen State College 
Police Department has primary responsibility for crime reporting, campus 
safety, safety notifications, law enforcement and emergency management. 
 
The Evergreen State College Police Department respond to all reported 
incidents of violence on campus and intervene as necessary to protect the 
safety of all persons and property. The office of Student Engagement assists 
Evergreen State College Police in responding to safety concerns involving 
students, addressing any criminal behavior engaged in by students, as 
appropriate under the student conduct code, and providing students with 
crime prevention training and materials. Human Resources assists Evergreen 
State College Police and supervisors in responding to safety concerns in the 
workplace, facilitates appropriate responses to reported incidents of criminal 
behavior by employees through professional development, investigation 
and/or discipline, and ensures all new employees receive crime prevention 
training and materials as required by policy.  
 
 
 
 
 
 
 
 

 
 

https://app.leg.wa.gov/RCW/default.aspx?cite=9A.84.040
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Timely Warning Notices 

 

In an effort to provide timely warnings to the Evergreen State College 
community; and in the event of a serious incident which may pose an on-going 
threat to members of the Evergreen State College community, a blast email 
Crime Alert is sent to all student and employees on campus.  The alerts are 
generally written by the Chief of Police or a designee and they are approved 
and distributed to the community by College Relations. 
 
Distribution of Timely Warning Notices 
The Evergreen State College Police Chief (or designee) reviews all reports to 
determine if there is an ongoing threat to the community and if the distribution 
of a timely warning is warranted.  The Chief of Police or designee is 
responsible for writing and ensuring distribution of timely warning notices to the 
college community. Timely Warnings are generally distributed to the 
community by College Relations, however in the event of an immediate 
emergency situation the Timely Warning may be issued by the Police 
Department Communications Officers.  Timely warnings may be issued 
through several means of communication, such as: network emails, 
emergency text messages that can be sent to a phone or PDA, individuals can 
sign up for this service on the e2Campus emergency notification website. E2 
campus.   Depending on the circumstances, warnings may also be issued 
through any or all of the following: 
➢ Electronic banner posted on the Evergreen State College web page 
➢ Classroom announcements by faculty 
➢ Notices posted in college facilities and other public places 
 
Timely Warning Notice Procedures 
Timely warnings are issued by the Director Police Services, or one of the 
designated administrators with the Director’s authorization, once pertinent 
information is made available. The Director will decide the method(s) that will 
be used for the timely warning notice. 
The decision to issue a timely warning is decided on a case by case basis, in 
compliance with the Clery Act and after consideration of available facts, 
including the nature of a crime, continuing danger to the campus community 
and the possible risk of compromising law enforcement efforts. 
 
 
 
 

https://evergreen.omnilert.net/subscriber.php
https://evergreen.omnilert.net/subscriber.php
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All Timely Warnings should include, at a minimum, the following information, if 
available and/or appropriate: 
 
What the reported offense is; 

• Description and name of suspect(s) if known; 

• Description of what happened including such things as location, date(s), 
time of day/night, behavior of suspects, etc.; and 

• Information that promotes safety, and that would aid in prevention of 
similar crimes. 
 
Including the name of a suspect in a timely warning is not a violation of the 
Family Education Rights and Privacy Act if release of such information is 
necessary to protect the health or safety of others in an emergency situation. 
Timely warnings will not jeopardize the confidentiality of the victim(s), as 
required by the Reauthorization of the Violence Against Women Act of 2013. 
 
The College is not required to provide a timely warning for crimes reported to 
licensed professional counselors at Evergreen State College’s Wellness 
Center or for non- Clery reportable crimes. Licensed professional counselors at 
the Wellness Center are encouraged to inform persons being counseled of the 
procedures to report crimes on a voluntary basis, if and when they deem it 
appropriate. Anyone with information warranting a timely warning notice should 
report the circumstances to the Evergreen State College Police, by calling 
extension 6832 or non-campus phone (360) 867 6832, or in an emergency by 
dialing 9-9-1-1 from a campus phone. 
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Access to Campus Facilities 

 
Academic and Administrative Buildings 
Academic and Administrative buildings are open and accessible during 
business hours, on schedules that vary by building. Some of the building 
locks are controlled automatically through the Access Control Systems, and 
some are locked manually. Evergreen State College Facilities Maintenance 
maintains oversight and maintenance of all lock systems including electronic 
card access. Facilities Maintenance and the College Key shop will work with 
individual departments to create satisfactory Departmental Access Systems 
for their individual needs. 
 

Buildings are checked periodically throughout the night by Evergreen State 
College Police officers. Once facilities are locked, only authorized personnel 
with assigned key access may lawfully enter. In the event that a campus 
facility, including a residence hall, is under maintenance or construction, the 
contractor of the project is required by the college to provide security for the 
facility. 
 
Residence Halls 
All exterior doors lock. Residents are responsible for protecting building 
security by ensuring exterior doors are locked each time they enter or exit a 
building. Residents are prohibited from propping or leaving any exterior 
building, apartment, or unit exterior door open. Residents are responsible for 
locking their individual bedroom doors. For safety and security reasons, if a 
RAD staff member finds a bedroom door unlocked during inspections, 
maintenance, etc. the door will be locked. All doors should be unobstructed 
and able to be opened freely for egress in the event of an emergency. 
Altering door safety closures or locks is prohibited. Tampering or interfering 
with the operation of security systems or door locks is prohibited.  
 
Resident Advisors (RAs) will ask students to comply with the Housing and 
College policies and will refer instances of policy violations to the Evergreen 
State College Police or to Residential and Dining staff on call.  Buildings are 
checked periodically throughout the night by Evergreen State College Police 
Officers. 
 
Facilities Maintenance 
Campus security systems, including lighting, alarms, locks and emergency 
phone stanchions are actively checked and maintained. Evergreen State 
College Police Officers actively address identified safety issues, such as 
lighting, traffic and pedestrian safety, as well as ensuring that routine testing  
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is performed on electronic safety/security systems such as the emergency  
phone stanchions and panic buttons. Facilities Maintenance personnel 
conduct periodic checks of the campus and surrounding areas to identify 
and address safety concerns. 
 

Crime Statistics 

 

The statistics in this report are published according to the standards and 
guidelines used by the FBI National Incident Based Reporting System and 
relevant federal law. Annual crimes statistics are also submitted to the 
Department of Education. The statistical information gathered by the 
Department of Education is available to the public through their website. For 
statistical purposes, crime statistics are recorded in the calendar year the 
crime was reported. Statistics are being reported per the 2016 Handbook for 
Campus Safety and Security Reporting.  

 
The Evergreen State College includes the three most recent years of crime 
statistics in this Annual Security Report (ASR), occurring within college 
geography. These statistics are based on crimes reported to the Evergreen 
State College Police. Additionally, a written request for statistical information 
is made on an annual basis to:  Local police departments and Non-police 
officials, who include Campus Security Authorities. A designated campus 
authority includes, but is not limited to, college deans, directors, department 
heads, residence life staff, and counselors. 
 
The Title IX-CLERY coordinator prepares and distributes this report in 
cooperation with other College departments, including but not limited to,  the 
Office of the President, Student Rights and Responsibilities, Student 
Engagement Services, the Dean of Students Office, Human Resources, 
Police Services, Facilities, and Health, Wellness and Prevention Services. 
 
In addition, the Evergreen State College Police Department maintains a 
daily crime log. This log records all criminal incidents and alleged criminal 
incidents that are reported to Evergreen State College Police and occur 
within the Evergreen State College Police Department’s patrol jurisdiction. 
The log also includes all fires reported in on-campus student housing. The 
Daily Crime log is available for public inspection at the Evergreen State 
College Police Department during regular business hours. 
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Definitions of Categories 

 

Aggravated Assault: An unlawful attack by one person upon another for 
the purpose of inflicting severe or aggravated bodily injury. This type of 
assault usually is accompanied by the use of a weapon or by means likely to 
produce death or great bodily harm. 
 
Arson: Any willful or malicious burning or attempt to burn, with or without 
intent to defraud, a dwelling house, public building, motor vehicle or aircraft, 
personal property of another. 
 
Burglary: The unlawful entry of a building or dwelling with intent to commit a 
crime against a person or property therein. This includes unlawful entry with 
intent to commit a larceny or felony; breaking and entering with intent to 
commit a larceny; housebreaking; safecracking; and all attempts at these 
offenses. 
 
Dating Violence: An act of violence committed by a person who is or has 
been in a social relationship of a romantic or intimate nature with the victim. 
The existence of such a relationship shall be based on the reporting party’s 
statement and with consideration of the length of the relationship, the type of 
relationship, and the frequency of interaction between the persons involved 
in the relationship. Dating violence includes, but is not limited to, sexual or 
physical abuse or the threat of such abuse. Dating violence does not include 
acts covered under the definition of domestic violence. 
 
[Dating violence is defined under Washington State law as a type of 
domestic violence. The definition of family or household members under 
Washington law includes those who have been or are in a dating 
relationship. A dating relationship is “is a social relationship of a romantic 
nature.” Factors that the court may consider in making this determination 
include: (a) The length of time the relationship has existed; (b) the nature of 
the relationship; and (c) the frequency of interaction between the parties.” 
RCW 10.99.020(3), (4); 26.50.010(3), (6).] 
 
Destruction/Damage/Vandalism of Property: To willfully or maliciously 
destroy, damage, deface or otherwise injure real or personal property 
without the consent of the owner or the person having custody or control of 
it. 
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Disciplinary Referrals: Individuals referred to Student Rights and 
Responsibilities (SRR) for liquor law, drug law and illegal weapons 
violations. The numbers include incidents that are reported via Evergreen 
State College Police incident reports and reports provided directly to SRR 
from other members of the Evergreen State College community. 
 
Domestic Violence: A felony or misdemeanor crime of violence committed 
by a current spouse or intimate partner of the victim; a person with whom 
the victim shares a child in common; a person that is cohabitating with or 
has cohabitated with the victim as a spouse or intimate partner; a person 
similarly situated to a spouse of the victim under the domestic or family 
violence laws of the State of Washington; or any other person against an 
adult or youth victim who is protected from that person’s acts under the 
domestic or family violence laws of the State of Washington. 
 
[Under state law, the crime of domestic violence is defined in RCW 
10.99.020(5) as including but not limited to any of the following crimes when 
committed by one family or household member against another: (a) Assault 
in the first degree; (b) Assault in the second degree; (c) Assault in the third 
degree; (d) Assault in the fourth degree; (e) Drive-by shooting; (f) Reckless 
endangerment); (g) Coercion; (h) Burglary in the first degree; (i) Burglary in 
the second degree; (j) Criminal trespass in the first degree; (k) Criminal 
trespass in the second degree; (l) Malicious mischief in the first degree; (m) 
Malicious mischief in the second degree; (n) Malicious mischief in the third 
degree; (o) 
Kidnapping in the first degree; (p) Kidnapping in the second degree; (q) 
Unlawful imprisonment; (r) Violation of the provisions of a restraining order, 
no-contact order, or protection order restraining or enjoining the person or 
restraining the person from going onto the grounds of or entering a 
residence, workplace, school, or day care, or prohibiting the person from 
knowingly coming within, or knowingly remaining within, a specified distance 
of a location; (s) Rape in the first degree; (t) Rape in the second degree; (u) 
Residential burglary; (v) Stalking; and (w) Interference with the reporting of 
domestic violence.] 
 
(The CLERY definition of Domestic Violence is defined as a felony or 
misdemeanor crime of violence committed—  
By a current or former spouse or intimate partner of the victim;  
By a person with whom the victim shares a child in common;  
By a person who is cohabitating with, or has cohabitated with, the victim as 
a spouse or intimate partner;  
By a person similarly situated to a spouse of the victim under the domestic  
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or family violence laws of the jurisdiction in which the crime of violence 
occurred;  
By any other person against an adult or youth victim who is protected from 
that person’s acts under the domestic or family violence laws of the 
jurisdiction in which the crime of violence occurred. ) 
 
Drug Law Violation: The violation of laws prohibiting the production, 
distribution and/or use of certain controlled substances and the equipment 
or devices utilized in their preparation and/or use. The unlawful cultivation, 
manufacture, distribution, sale, purchase, use, possession, transportation or 
importation of any controlled drug or narcotic substance. Arrests for 
violations of state and local laws, specifically those relating to the unlawful 
possession, sale, use, growing, manufacturing and making of narcotic 
drugs. Possession of small amounts of marijuana by someone who is 21 or 
older is now permitted by state law and thus referrals for such possession, 
which is prohibited on campus, are not included in the statistics. 
 
Fondling: The touching of the private body parts of another person for the 
purpose of sexual gratification, without consent of the victim, including 
instances where the victim is incapable of giving consent because of his/her 
age or because of his/her temporary or permanent mental incapacity. 
 
Incest: Sexual intercourse between persons who are related to each other 
within the degrees wherein marriage is prohibited by law. 
 
Intimidation: To unlawfully place another person in reasonable fear of 
bodily harm through the use of threatening words and/or other conduct, but 
without displaying a weapon or subjecting the victim to physical attack. 
 
Larceny/Theft: The unlawful taking, carrying, leading or riding away of 
property from the possession or constructive possession of another. 
Attempted larcenies are included. 
 
Liquor Law Violations: The violation of state or local laws or ordinances 
prohibiting the manufacture, sale, purchase, transportation, possession or 
use of alcoholic beverages, not including driving under the influence and 
drunkenness. 
 
Manslaughter by Negligence: The killing of another person through gross 
negligence. 
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Motor Vehicle Theft: The theft or attempted theft of a motor vehicle, 
including joyriding. 
 
Murder/Non-Negligent Manslaughter: The willful (non-negligent) killing of 
one human being by another. 
 
Rape: The penetration, no matter how slight, of the vagina or anus with any 
body part or object, or oral penetration by a sex organ of another person, 
without consent of the victim. The Washington State definition for rape is 
found in RCW 9A.44. 
 
Robbery: The taking or attempting to take anything of value from the care, 
custody, or control of a person or persons by force or threat of force or 
violence and/or by putting the victim in fear. 
 
Simple Assault: An unlawful physical attack by one person upon another 
where neither the offender displays a weapon, nor the victim suffers obvious 
severe or aggravated bodily injury involving apparent broken bones, loss of 
teeth, possible internal injury, severe laceration or loss of consciousness. 
 
Stalking: Engaging in a course of conduct directed at a specific person, 
including without limitation by means of following, monitoring, observing, 
surveilling, threatening or communicating to or about a person or interfering 
with a person’s property, that would cause a reasonable person to fear for 
the person’s safety or the safety or others or suffer significant mental 
suffering or anguish that may, but does not necessarily require, medical or 
other professional treatment or counseling. 
 
[Per RCW 9A.46.110, a person commits the crime of stalking if, without 
lawful authority and under circumstances not amounting to a felony attempt 
of another crime he or she intentionally and repeatedly harasses or 
repeatedly follows another person; and the person being harassed or 
followed is placed in fear that the stalker intends to injure the person, 
another person, or property of the person or of another person. The feeling 
of fear must be one that a reasonable person in the same situation would 
experience under all the circumstances; and the stalker either intends to 
frighten, intimidate, or harass the person; or knows or reasonably should 
know that the person is afraid, intimidated, or harassed even if the stalker 
did not intend to place the person in fear or intimidate or harass the person.] 
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Statutory Rape is sexual intercourse with a person who is under the 
statutory age of consent. 
 
Weapons Law Violations: The violation of laws or ordinances prohibiting 
the manufacture, sale, purchase, transportation, possession, concealment 
or use of firearms, cutting instruments, explosives, incendiary devices or 
other deadly weapons. 
 
Definitions of Geography 
 
On-Campus: Any building or property owned or controlled by an institution 
within the same reasonably contiguous geographic area and used by the 
institution in direct support of or in a manner related to the institution’s 
educational purposes, including residence halls; and any building or 
property that is owned by the institution but controlled by another person, is 
frequently used by students, and supports institutional purposes. 
Note: Statistics for college housing facilities are recorded and included in 
both the on-campus category and the on-campus residential only category. 
 
Non-Campus Building or Property: Any building or property owned or 
controlled by a student organization that is officially recognized by the 
institution; or any building or property owned or controlled by an institution 
that is used in direct support of or in relation to the institution’s educational 
purposes, is frequently used by students, and is not within the same 
reasonably contiguous geographic area of the institution. 
 
Public Property: All public thoroughfares, streets, sidewalks and parking 
facilities, that are within the campus or immediately adjacent to and 
accessible from the campus. Crime statistics do not include crimes that 
occur in privately owned homes or businesses adjacent to the campus 
boundaries. 
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The map below shows the border of the contiguous Evergreen State College 
Olympia Campus, otherwise known as Evergreen State College main 
campus. The Evergreen State College Police jurisdiction includes all 
properties that are part of the Olympia Campus. 
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EVERGREEN STATE COLLEGE 

Olympia Campus Crime Statistics 

Criminal Offenses - On campus 
 Total occurrences On campus 

Criminal offense                                                                                        2016          2017         2018 

a. Murder/Non-negligent manslaughter 0 0 0 
b. Manslaughter by Negligence 0 0 0 
c. Rape 4 7 2 
d. Fondling 2 0 1 
e. Incest 0 0 0 
f. Statutory rape 0 0 0 
g. Robbery 1 1 0 
h. Aggravated assault 1 1 0 
i. Burglary 4 0 9 
j. Motor vehicle theft (Do not include theft from a motor vehicle) 2 3 2 
k. Arson 0 1 0 

 

Criminal Offenses - On-campus Student Housing 
Facilities 

 Total occurrences in On-
Campus 

Student Housing Facilities 
Criminal offense          2016          2017         2018 

a. Murder/Non-negligent manslaughter 0 0 0 
b. Manslaughter by Negligence 0 0 0 
c. Rape 3 5 2 
d. Fondling 2 0 0 
e. Incest 0 0 0 
f. Statutory rape 0 0 0 
g. Robbery 0 0 0 
h. Aggravated assault 0 0 0 
i. Burglary 0 0 3 
j. Motor vehicle theft (Do not include theft from a motor vehicle) 0 0 0 
k. Arson 0 1 0 

 

Criminal Offenses - Noncampus 
 Total occurrences in or on 

Noncampus buildings or 
property 

Criminal offense         2016          2017          2018 

a. Murder/Non-negligent manslaughter   0 
b. Manslaughter by Negligence   0 
c. Rape   1 
d. Fondling   0 
e. Incest   0 
f. Statutory rape   0 
g. Robbery   0 
h. Aggravated assault   0 
i. Burglary   0 
j. Motor vehicle theft (Do not include theft from a motor vehicle)   0 
k. Arson   0 
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Criminal Offenses - Public Property 
 Total occurrences on Public Property 

Criminal offense                                                                                        2016          2017          2018 

a. Murder/Non-negligent manslaughter 0 0 0 
b. Manslaughter by Negligence 0 0 0 
c. Rape 0 0 0 
d. Fondling 0 0 0 
e. Incest 0 0 0 
f. Statutory rape 0 0 0 
g. Robbery 0 0 0 
h. Aggravated assault 0 0 0 
i. Burglary 0 0 0 
j. Motor vehicle theft (Do not include theft from a motor vehicle) 0 0 0 
k. Arson 0 0 0 

VAWA Offenses - On Campus 
 Total occurences On Campus 

Crime                                                                      2016                  2017                 2018 

a. Domestic violence 0 0 2 
b. Dating violence 3 3 0 
c. Stalking 6 6 3 

VAWA Offenses - On-campus Student Housing 
Facilities 

 Total occurences in On-campus Student Housing Facilities 

Crime                                                                 2016                 2017                 2018 

a. Domestic violence 0 0 1 
b. Dating violence 1 3 0 
c. Stalking 2 6 1 

VAWA Offenses - Noncampus 
 Total occurrences in or on Noncampus buildings or property 

Crime                                                  2016                 2017                  2018 

a. Domestic violence   0 
b. Dating violence   2 
c. Stalking   0 

VAWA Offenses - Public Property 
 Total occurences on Public Property 

Crime                                                                   2016                  2017                2018 

a. Domestic violence 0 1 0 
b. Dating violence 0 0 0 
c. Stalking 0 0 0 
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Arrests - On campus 
 Number of Arrests 

Crime               2016               2017                 2018 

a. Weapons: carrying, possessing, etc. 0 0 0 
b. Drug abuse violations 5 1 13 
c. Liquor law violations 3 2 4 

Arrests - On-campus Student Housing Facilities 
 Number of Arrests 

Crime                2016                2017              2018 

a. Weapons: carrying, possessing, etc. 0 0 0 
b. Drug abuse violations 0 0 0 
c. Liquor law violations 0 2 0 

Arrests - Noncampus 
 Number of Arrests 

Crime                2016                2017                2018 

a. Weapons: carrying, possessing, etc.   0 
b. Drug abuse violations   0 
c. Liquor law violations   0 

Arrests - Public Property 
 Number of Arrests 

Crime                2016                2017                2018 

a. Weapons: carrying, possessing, etc. 0 0 0 
b. Drug abuse violations 1 1 0 
c. Liquor law violations 0 0 0 

 
Disciplinary Actions - On Campus 

 Number of persons referred for Disciplinary 
Action 

Crime               2016                2017               2018 

a. Weapons: carrying, possessing, etc. 1 4 0 
b. Drug abuse violations 141 81 125 
c. Liquor law violations 73 102 52 

 

Disciplinary Actions - On-campus Student Housing 
Facilities 

 Number of persons referred for Disciplinary Action 

Crime               2016               2017                    2018 

a. Weapons: carrying, possessing, etc. 1 4 0 
b. Drug abuse violations 46 80 74 
c. Liquor law violations 47 84 38 

Disciplinary Actions - Noncampus 
 Number of persons referred for Disciplinary 

Action 
Crime                2016                2017             2018 

a. Weapons: carrying, possessing, etc.   0 
b. Drug abuse violations   1 
c. Liquor law violations   0 
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Disciplinary Actions - Public Property 
 Number of persons referred for Disciplinary 

Action 
Crime               2016                2017             2018 

a. Weapons: carrying, possessing, etc. 0 0 0 
b. Drug abuse violations 3 0 0 
c. Liquor law violations 0 0 0 

 
Unfounded Crimes 

 Number 
                2016                2017                2018 

a. Total unfounded crimes 0 0 1 
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The Tacoma Police Department is responsible for providing police and 
security services for the Tacoma Campus, which resides within their 
jurisdiction,  pursuant to RCW 35A.12.020 

Location of the Tacoma Police Department- Tacoma Police Department is 
located at 3701 S Pine St, Tacoma, WA 98409.  Normal business 
operations are conducted during normal business hours, 8:00 am to 5:00 
pm, Monday through Friday and can be reached at (253) 798-4721.  Non-
emergency police assistance can be obtained at this number.  Emergency 
situations call 9-1-1. 
 
The map below shows the border of the contiguous Evergreen State College 
Tacoma Campus. The Tacoma Police jurisdiction includes all properties that 
are part of the Tacoma Campus. 
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EVERGREEN STATE COLLEGE  

Tacoma Crime Statistics 

 

Criminal Offenses - On campus 
 Total occurrences On campus 

Criminal offense                                                                                      2016           2017         2018 

a. Murder/Non-negligent manslaughter 0 0 0 
b. Manslaughter by Negligence 0 0 0 
c. Rape 0 0 0 
d. Fondling 0 0 0 
e. Incest 0 0 0 
f. Statutory rape 0 0 0 
g. Robbery 0 0 0 
h. Aggravated assault 0 0 0 
i. Burglary 0 0 0 
j. Motor vehicle theft (Do not include theft from a motor vehicle) 0 0 0 
k. Arson 0 0 0 

We did not receive a firm response from local law enforcement. We are currently unaware of any crimes that 
occurred at the Tacoma program. And the 2 previous years did not reflect any crimes reported at that  location. 

 

 

Criminal Offenses - Public Property 
 Total occurrences on Public Property 

Criminal offense                                                                                       2016          2017          2018 

a. Murder/Non-negligent manslaughter 0 0 0 
b. Manslaughter by Negligence 0 0 0 
c. Rape 0 0 0 
d. Fondling 0 0 0 
e. Incest 0 0 0 
f. Statutory rape 0 0 0 
g. Robbery 0 0 0 
h. Aggravated assault 0 0 0 
i. Burglary 0 0 0 
j. Motor vehicle theft (Do not include theft from a motor vehicle) 0 0 0 
k. Arson 0 0 0 

 

VAWA Offenses - On Campus 
 Total occurrences On Campus 

Crime                                                                            2016                  2017                 2018 

a. Domestic violence 0 0 0 
b. Dating violence 0 0 0 
c. Stalking 0 0 0 

 

VAWA Offenses - Public Property 
 Total occurrences on Public Property 

Crime                                                                 2016                  2017                 2018 

a. Domestic violence 0 0 0 
b. Dating violence 0 0 0 
c. Stalking 0 0 0 
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Arrests - On campus 

 Number of Arrests 

Crime                2016                2017             2018 

a. Weapons: carrying, possessing, etc. 0 0 0 
b. Drug abuse violations 0 0 0 
c. Liquor law violations 0 0 0 

 

Arrests - Public Property 
 Number of Arrests 

Crime                2016               2017              2018 

a. Weapons: carrying, possessing, etc. 0 0 0 
b. Drug abuse violations 0 0 0 
c. Liquor law violations 0 0 0 

 

Disciplinary Actions - On Campus 
 Number of persons referred for Disciplinary Action 

Crime              2016              2017               2018 

a. Weapons: carrying, possessing, etc. 0 0 0 
b. Drug abuse violations 0 0 0 
c. Liquor law violations 0 0 0 

 

Disciplinary Actions - Public Property 
 Number of persons referred for Disciplinary Action 

Crime                2016                2017             2018 

a. Weapons: carrying, possessing, etc. 0 0 0 
b. Drug abuse violations 0 0 0 
c. Liquor law violations 0 0 0 

 
Unfounded Crimes 

 Number 
              2016                 2017             2018 

a. Total unfounded crimes 0 0 0 



Page | 30  

 

HATE CRIMES 

 

Hate Crimes - EVERGREEN STATE COLLEGE Olympia Campus 
 

On the Olympia campus, there were 2 hate crimes reported in 2018, 1 involved 
Gender Identity and 1 involved race.  There were 12 hate crimes reported in 
2017, 7 involved race, 1 involved religion, 1 involved sexual orientation and 3 
involved gender. There were 5 hate crimes reported in 2016, 2 involved racial 
bias, 1 involved gender bias and 1 involved ethnicity bias.  
 
Hate Crimes - EVERGREEN STATE COLLEGE Tacoma Campus 
 
There were no hate crimes reported on the Tacoma Campus in 2016, 2017, or 
2018. Since Tacoma Campus does not offer on-campus housing, no crime 
statistics apply under On-Campus Residences. 
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Crime Prevention 
 

Crime Prevention Programs 

Police Services distributes literature for prevention efforts regarding personal 
safety, rape prevention, substance abuse, self-defense and prevention of 
burglary, theft and vandalism throughout the school year.  Police Services 
participates during the training of Residential Life employees. 

Each fall, Residential Life (RAD) assists in distributing safety literature to each 
resident student during their required community meetings, which covers 
personal safety on campus.  Resident Assistants and other staff in each 
community offer a number of programs throughout the year to students in their 
areas on varying topics of personal safety 

In addition to the crime prevention literature provided each year, Police 
Services also provides timely warnings for serious crimes through the use of 
local media, including the campus newspaper and radio station as well as our 
web site and e2Campus, which is an emergency information text system, you 
need to sign up for, to your cell phone. e2Campus  

The Office of Emergency Planning and the Police Department offer Active 
Shooter Training as requested by departments on campus.  They also provide 
Evacuation and Emergency Awareness training on a quarterly basis.   An office 
walk through is available upon request. 
 

Alcohol and Drug Education Programs   

The following programs, services, and activities are available to address 
underage drinking and other substance abuse problems. 

The International Programs provides an orientation workshop that covers drugs 
and alcohol information 

Human Resources provides on-line training that includes Alcohol & Drug Free 
Workspace. 

 

https://evergreen.omnilert.net/subscriber.php
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Safety Escorts 

The Evergreen State College Police 
Services provides safety escorts for 
students, faculty and staff walking on or 
near the Olympia campus. The 
program’s intent is to get students, 
faculty and staff safely to their 
destinations on campus or within a close 
proximity of the campus during the 
hours of darkness. This service is 
limited to the availability of Police 
Services employees or police officers. 
Before calling for an escort, please seek 
assistance from a friend, roommate or 
colleague. If returning home or to your 
residence hall after dark, it is best to 
plan your departure in advance. Avoid 
secluded areas, call home or your 
destination to let someone know you are 
leaving and the route you are taking, 
and always try to walk in groups or 
pairs. However, people who are not able 
to get assistance elsewhere should not 
hesitate to call for a police services 
escort. 

To receive this service, call The Evergreen State College Police at 360 867 6832.  If there 
is an available escort, the caller will be told who the escort will be and receive instructions 
as to where and when to meet the escort. 

 
Operation ID and Bicycle Registration 

Evergreen State College Police Department offers Operation ID services, in which serial 
numbers or driver’s license numbers can be engraved on items of value. Bicycle 
registration is recommended for faculty, staff and students who ride on the Evergreen 
State College Campus, because bicycles can be a target of theft. Registration is an aid 
for recovery of a bicycle that is stolen, and it is free and easy. 
In addition, keep your bike locked to a bike rack at all times and check it often. 
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Missing Student Notification 

Missing Off Campus Student 

If a person reports to a College official that they have reason to believe 
that a student that lives off campus is missing, the College official should 
contact Police Services.  Evergreen State College Police will determine the 
police agency of jurisdiction and notify them immediately.  All possible efforts 
are made to locate the student to determine the student’s health and well-being, 
through collaboration with the police agency of jurisdiction.  

The Office of the Vice President for Student Affairs as well as Student and 
Academic Support Services, in cooperation with the lead police agency and 
Police Services, will endeavor to determine the student's whereabouts through 
contact with friends, associates, and/or employers of the student.  Whether or 
not the student has been attending classes, labs, recitals, and scheduled 
organizational and academic meetings or appearing for scheduled work shifts 
will be established and reported to the lead police agency. 

If located, verification of the student's state of health and intention of returning 
to campus is made.  When and where appropriate if the need is determined, a 
referral will be made to the Student Health and Counseling Center. 

If not located, notification of the family of an off campus student is coordinated 
with the lead police agency.  If a police department has not been notified, 
appropriate family members or associates are encouraged to make an official 
missing person report to the law enforcement agency with jurisdiction.  The 
campus police will cooperate, aid and assist the primary investigative agency in 
all ways prescribed by law. The campus police are an active participant in the 
exchange of mutual aid agreements between local law enforcement agencies 
and other law enforcement agencies throughout the state. 

Notification of Missing On Campus Student 

If a member of the College community has reason to believe that a 
student who resides in on-campus housing is missing, he or she should 
immediately notify Evergreen State College PD at (360) 867-6140.   

Evergreen State College PD will generate a missing person report and initiate 
an investigation.  
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After investigating the missing person report, should Evergreen State College 
PD determine that the student is missing and has been missing for more than 
24 hours, Evergreen State College will notify TCSO and the student’s 
emergency contact no later than 24 hours after the student is determined to be 
missing.  If the missing student is under the age of 18 and is not an 
emancipated individual, Evergreen State College will notify the student’s parent 
or legal guardian immediately after Evergreen State College PD has 
determined that the student has been missing for more than 24 hours.  

In addition to registering an emergency contact, students residing in on-campus 
housing have the option to identify, confidentially, an individual to be contacted 
by Evergreen State College in the event the student is determined to be 
missing for more than 24 hours. If a student has identified such an individual, 
Evergreen State College will notify that individual no later than 24 hours after 
the student is determined to be missing.  A student who wishes to identify a 
confidential contact can do so through Evergreen State College's Residential 
and Dining Services website.  A student’s confidential contact information will 
be accessible only by authorized campus officials and law enforcement as 
appropriate. 

The Washington State Patrol Missing and Unidentified Persons Unit (MUPU) 
will provide a poster with photo for an active missing adult ONLY when 
requested by a family member/legal guardian or the law enforcement agency 
handling the investigation. The MUPU will provide a data packet for the 
requestor to fill out and provide essential information on the missing adult and 
will request the most recent, color, good quality digital photo to include on the 
poster. Once the packet is filled out and signed the MUPU can proceed with the 
poster and any other investigative assistance requested 
All missing persons need to be reported to the primary law enforcement agency 
where the person was last seen FIRST before any assistance from the MUPU 
can begin. 
 

RCW 13.60.020 

Local law enforcement agencies shall file an official missing person report and 
enter biographical information into the state missing person computerized 
network within six hours after notification of a missing child or endangered 
person is received

http://app.leg.wa.gov/RCW/default.aspx?cite=13.60.020
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Response to Sexual Violence 

Sexual Harassment and Sexual 
Misconduct 

Archived: Active 
Effective Date: May 31, 2015 
Steward: Title IX Coordinator 
Approval Authority: President and Vice Presidents 
Previous Version: 
Sexual Harassment and Sexual Misconduct - archived 

Categories 

• Employment Policies 
• Governance and Grievance Procedures 

Approval Date: January 25, 2015 

I. Purpose 

The Evergreen State College (Evergreen State College,) is committed to 
maintaining and strengthening an educational and employment environment 
founded on civility and mutual respect without regard to a person’s sex, sexual 
orientation, gender identity or gender expression.  Sexual harassment and 
sexual misconduct, which includes sexual assault, are antithetical to the 
standards and ideals that the College works to foster among students, faculty, 
staff and visitors.  To that end, sexual harassment, sexual misconduct and 
retaliation as expressly defined herein, are prohibited and will not be tolerated 
by the College.  As required by Title IX of the Education Amendments of 1972, 
The Evergreen State College does not discriminate on the basis of sex in its 
educational programs and activities, admissions or employment. 

While the College’s ultimate goal is to prevent sexual harassment and sexual 
misconduct through education and the development of a sense of community, it 
will respond promptly and equitably to reports of sexual harassment, sexual 
misconduct or retaliation using the means described in this policy to stop 
behavior that violates this policy, prevent its recurrence, and remedy its effects. 

Anyone who believes that they have experienced, witnessed, or have 
knowledge about an instance of sexual harassment, sexual misconduct or 

https://www.evergreen.edu/policy/sexualharassmentandsexualmisconduct
https://www.evergreen.edu/policies/categories/employment-policies
https://www.evergreen.edu/policies/categories/governance-and-grievance-procedures
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retaliation is encouraged to come forward without delay to request assistance 
and report the conduct as provided for in this policy. See Section VIII. 

This policy should be read in conjunction with the College’s Child Abuse and 
Neglect Reporting Policy. 

II. Legal Basis 

Sexual harassment in the workplace is a form of sex discrimination prohibited 
by Title VII of the Civil Rights Act of 1964, 42 U.S.C. § 2000e et seq., and by 
the Washington State Law Against Discrimination, RCW 49.60. EEOC 
Guidelines require employers to affirmatively address the issue of sexual 
harassment and to adopt procedures for the prompt resolution of employee 
complaints. 

Similarly, sexual harassment and sexual misconduct, as defined in this Policy 
and the Student Conduct Code, are forms of sex discrimination prohibited by 
Title IX of the 1972 Education Amendments, 20 U.S.C. 1681et seq.  Federal 
regulations implementing Title IX require educational institutions that receive 
federal funds to provide a prompt and equitable procedure for resolving 
complaints of sex discrimination.  Federal regulations implementing Title IX also 
require educational institutions to take prompt and effective steps that are 
reasonably calculated to address the effects of sex discrimination when it limits 
an individual’s ability to participate in, or benefit from College programs or 
activities. 

III. Application of Policy 

This policy applies to all Evergreen State College employees (faculty, staff, and 
student employees), students, volunteers, and other persons who are 
contractually obligated to comply with the College’s policies, including: 
contractors, vendors, and those engaged to further the interests of the College. 
This policy applies to all areas of the College’s programs and activities, both on 
and off premises. Sexual harassment, sexual misconduct, and retaliation are 
also prohibited under this policy for off-the-job conduct by an employee when 
the behavior has a reasonable connection to the person’s job performance or 
the work environment; by students as governed by the Student Conduct Code 
(SCC); and by all other persons noted above when the behavior affects the 
workplace, the safety of the College community, or denies or limits an 
individual’s ability to participate in or to receive the educational benefits, 
services or opportunities of the College. 
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IV. Definitions [1] 

A. Consent 

Consent means that at the time of the activity there are actual words or conduct 
indicating a voluntary and mutually understandable agreement between the 
parties to engage in the action(s) or behavior(s). Consent may not be given or 
granted when one's capacity for effective decision making has been diminished 
by the use of alcohol or drugs, or a person is unconscious, or is experiencing 
some other cognitive impairment. Consent is not considered voluntary when 
obtained through threats, intimidation, or coercion. 

B. Dating Violence 

Dating Violence includes, but is not limited to, physical or sexual abuse or the 
threat of such abuse, emotional abuse, or psychological abuse committed by a 
person who is or has been in a social relationship of a romantic or intimate 
nature with the victim.  The existence of such a relationship shall be determined 
based on the reporting party’s statement and with consideration of: a) the 
length of the relationship; b) the type of relationship; and c) the frequency of 
interaction between the persons involved in the relationship. 

C. Domestic Violence 

Domestic violence means: (a) physical harm, bodily injury, assault, or the 
infliction of fear of imminent physical harm, bodily injury or assault, between 
family or household members; (b) sexual assault of one family or household 
member by another; or (c) stalking of one family or household member by 
another family or household member. The terms “family” and “household 
member” shall have the same meaning as set forth in RCW26.50.010(2). 

D. Retaliation 

Retaliatory conduct in violation of this policy can include, but is not limited to, 
intimidation, threats, coercion, or conduct directed against the person making 
the complaint or reporting an incident, others supporting or participating in the 
complaint or investigation process associated with this policy, and bystanders 
who intervene to stop or attempt to stop sexual harassment or sexual 
misconduct.  
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E. Sex Discrimination 

For purposes of this policy, sex discrimination includes all forms of sexual 
harassment and sexual misconduct, as defined herein. 

F. Sexual Harassment 

“Sexual harassment” is a form of discrimination based on the recipient’s sex. It 
can involve persons of the same or differing sexes, sexual orientations, gender 
identities and gender expressions. It is characterized by unwelcome sexual 
advances, requests for sexual favors, or other verbal or physical conduct of a 
sexual nature, including sexual assault.  Such conduct violates this policy when: 

a) Submission to such conduct, generally by agents or employees with 
some authority from the College, is made either an implicit or explicit 
condition of the individual’s employment, academic status, or ability to 
participate in or to receive the educational benefits, services or 
opportunities of the College; or 

b) Submission to, or rejection of, the conduct (generally conduct of agents 
or employees with some authority from the College) is used as a factor in 
decisions that affect tangible aspects of the individual’s employment, 
academic status, or ability to participate in or to receive the educational 
benefits, services or opportunities of the College; or 

c) Conduct (by anyone involved in a College program or activity, e.g., 
administrators, faculty members, students, contractors, vendor, 
volunteers and campus visitors) is sufficiently serious (i.e., severe, 
persistent, or pervasive) and objectively offensive so as to create an 
intimidating, hostile, or offensive working or learning environment, (i.e., 
to unreasonably interfere with an individual’s employment, academic 
status, or deny or limit the individual’s ability to participate in or to receive 
the educational benefits, services or opportunities of the College). 

G. Sexual Misconduct 

Sexual misconduct includes sexual assault; inducing incapacitation for sexual 
purposes; sexual exploitation; domestic violence; dating violence; stalking, 
where the conduct is based on the sex/gender of the victim; and any other 
sexual offense as set forth in RCW 9A.44. 
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1) Sexual assault means actual or attempted sexual contact with another 
person without that person’s consent.  It includes, but is not limited to: 

• Non-consensual sexual intercourse; 

• Intentional and unwelcome touching of, or coercing, forcing, or attempting 
to coerce or force another to touch a person’s intimate parts (including, 
but not limited to: the breasts, buttock, mouth, groin or genital area); and 

• Involvement in any sexual contact when a person is unable to consent. 

2) Inducing incapacitation for sexual purposes includes using drugs, alcohol, or 
other means with the intent to affect or having an actual effect on the ability of 
an individual to consent or refuse to consent (as “consent” is defined in this 
policy) to sexual contact. 

3) Sexual exploitation occurs when one takes non-consensual or abusive 
sexual advantage of another for the advantage or benefit of anyone other than 
the person being exploited and that behavior does not otherwise constitute one 
of the other sexual misconduct prohibitions.  Examples of behaviors that could 
rise to the level of sexual exploitation include: 

➢ Non-consensual viewing, photographing another person in a place where 
he or she would have a reasonable expectation of privacy; 

➢ Non-consensual distribution of photos, other images, or information of an 
individual’s sexual activity, intimate body parts, or nakedness; 

➢ Exposing one’s genitals or inducing another to expose his or her genitals 
in non-consensual circumstances; 

➢ Knowingly transmitting a sexually transmitted infection (STI), such as 
HIV, to another without disclosing your STI status. 

➢ Possessing, distributing, viewing or forcing others to view illegal 
pornography; 

➢ Going beyond the bounds of consent (such as letting your friends hide in 
the closet to watch you having consensual sex). 

H. Stalking 

Stalking is defined as engaging in a course of conduct, directed at another 
individual that would cause a reasonable person to fear for their safety or the 
safety of others, or to feel intimidated or harassed. 

Course of conduct means two or more acts, including, but not limited to, acts in 
which the stalker directly, indirectly, or through third parties, by telephone, mail, 
electronic communication, social media, or any other means, device, method or 
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action, follows, observes, surveils, threatens, or communicates to or about a 
person, or interferes with a person’s property. 

V. Prevention and Training 

The College will regularly provide education and training aimed to: 1) promote 
student and employee awareness about and prevent sexual harassment and 
sexual misconduct and 2) to equip those responsible to respond, report, and 
address sexual harassment and sexual misconduct. 

VI. Privileged and Confidential Communications 

Students may receive confidential support services on campus from the Office 
of Sexual Violence Prevention, the Counseling Center, or Health Center. In all 
but exceptional cases, reports of sexual harassment or sexual misconduct 
made to staff of these offices can remain confidential.[2] 

In the interest of enhancing campus and community safety, providers in these 
offices will use their professional judgment to seek permission from the student 
to provide the Title IX Coordinator with a limited report.  This limited report 
should include the nature, date, time and general location of an incident and 
should not include information that directly or indirectly identifies the victim. 

Students, staff and faculty may receive confidential support and assistance off 
campus through St. Peter’s Hospital Emergency Room, the Washington State 
Employee Assistance Program (employees only), or by contacting the County 
Sexual Assault Program in the county in which they reside. 

Contact information for these resources is provided in Section XIII. 

VII. Responsible Employees: College Personnel with a Mandatory Duty to 
Report Sexual Harassment, Sexual Misconduct, or Retaliation 

Under this policy, the College designates all staff (with the exception of 
temporary hourly employees and those confidential resources identified in 
Section VI), all faculty, and student resident assistants as “responsible 
employees.” 

All responsible employees have a mandatory duty to immediately report, as 
indicated in paragraph 4 below, all details known to them regarding behaviors 
that might constitute sexual harassment, sexual misconduct, or related 
retaliation (including, but not limited to, the identities of both the affected party 
and the alleged perpetrator). Information of this kind when possessed by any 
responsible employee constitutes notice to the College and will lead to an 
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institutional response. Failure to immediately report shall be deemed a violation 
of this policy. 

How to Respond When Approached by an Affected Party 

A responsible employee is often the first person to be approached by someone 
who has experienced sexual harassment or misconduct.  By actively listening 
and offering support and information, responsible employees help prevent and 
stop behaviors that can negatively affect students and co-workers.  

1. Because some who experience sexual harassment or misconduct may not 
be seeking to file a complaint, it is important to try to inform the person of the 
reporting obligations of a responsible employee before they share information 
that they might prefer remain confidential. 

2. Inform the person of the option to seek confidential support services on or off 
campus and of their reporting options. 

3. Do not pressure an affected party either to request anonymity or to make a 
full report, but honor and support their choice. Inform the person that the 
College will consider requests to: a) not reveal their identity to the alleged 
perpetrator(s), and/or b) not investigate or take disciplinary action.  Do not 
guarantee that the College will be able to honor such a request.  Forward any 
such request received, including the requestor’s name, when reporting to the 
appropriate College official. 

4. Immediately report all relevant details observed or received, including but not 
limited to the names of the alleged perpetrator(s), the person(s) who 
experienced the alleged sexual harassment or misconduct, others involved 
including witnesses, the date, time, and location of the incident to the College 
Senior Conduct Administrator, Affirmation Action and Equal Opportunity Officer, 
Title IX Coordinator, or their designee.  This can be accomplished by telephone, 
email, or by completing the online reporting form.  In some instances, the 
College official may instruct the responsible employee to complete the online 
reporting form.  It is not the responsible employee’s role to interview an affected 
party or conduct an investigation. If the responsible employee has not been 
provided all the information listed here, they are to simply report the information 
available to them. 

 

 

https://evergreen-advocate.symplicity.com/titleix_report/index.php/pid261390?
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5. A responsible employee should only report possible violations of this policy to 
law enforcement with the affected party’s consent, except when: 

• The affected party has also reported the incident to law enforcement; 

• Mandated by state or federal law or court order; 

• There is an immediate threat of harm to a student or any other person. 

VIII. Reporting a Concern and/or Filing a Complaint 

A. Where to Report Possible Violations by Students 

Anyone experiencing or witnessing conduct by a student that may violate this 
policy should file a complaint or a report by contacting any of the following 
College officials: 

• The College Senior Conduct Administrator 

• The College Affirmation Action and Equal Opportunity Officer, or 

• The College Title IX Coordinator 

If there is an immediate threat of harm to anyone or for immediate referral to 
resources after hours, on weekends and holidays, contact Police Services or 
call 911.  

Contact information for these resources is provided in Section XIII. 

B. Where to Report Possible Violations by Persons Other than Students 

Anyone experiencing or witnessing conduct by someone other than a student 
that may violate this policy should file a complaint or report by contacting one of 
the following College officials: 

• The College Affirmation Action and Equal Opportunity Officer, or 

• The College Title IX Coordinator. 

If there is an immediate threat of harm to anyone or for immediate referral to 
resources after hours, on weekends and holidays, contact Police Services or 
call 911. 

Contact information for these resources is provided in Section XIII. 
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C. Online and Anonymous Reporting 

Although the College encourages persons affected by or witnessing sexual 
harassment or sexual misconduct to talk with someone, the College provides 
an online incident report form.  The form also allows for anonymous reporting. 
Note: Responsible employees are required to provide their name and contact 
information when reporting, whether online or in person. 

IX. College Response to Reports and Complaints 

Once the College has notice of a possible violation of this policy, the College 
will take immediate and appropriate steps to determine what occurred, and will 
take prompt action to end harassment, prevent its recurrence, and remedy its 
effects. The College may impose separation orders, changes to the alleged 
perpetrator’s living, work, or academic situation, or other interim safety 
measures while an investigation is pending. The College will enforce protection 
orders issued by a court.  

Persons subjected to sexual harassment or sexual misconduct or concerned 
about possible retaliation may request measures to address their safety such 
as changes to their extracurricular activities, campus housing, academic, work 
or dining situation, even if they choose not to pursue a complaint with College 
officials or law enforcement. 

The College will provide the affected party with written information about their 
rights, on and off-campus resources, and the College’s complaint procedures. 

The College uses the preponderance-of-evidence (i.e., more likely than not) 
standard in fact-finding and proceedings related to alleged violations of this 
policy. 

A. The Senior Conduct Administrator (SCA) or Affirmation Action and Equal 
Opportunity Officer 

The Senior Conduct Administrator, the Affirmation Action and Equal 
Opportunity Officer, or their designees, will inform the Title IX Coordinator when 
a complaint or report is received, consult with the Title IX Coordinator as 
needed, keep the Coordinator apprised of the progress and status of the 
complaint or report, and provide a copy of the determination and report for all 
Title IX cases.  The SCA or Affirmation Action and Equal Opportunity Officer will 
conduct a prompt, fair, and impartial administrative investigation of the alleged 
sexual harassment or misconduct upon receipt of information or a complaint. 
Investigations of possible violations by students will be conducted consistent 

https://evergreen-advocate.symplicity.com/titleix_report/index.php/pid261390?
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with the procedures proscribed in the Student Conduct Code.  Investigations of 
possible violations by employees, volunteers, and those contractually obligated 
to comply with College policies will be conducted as proscribed in the College 
Non-Discrimination policy.  Consideration will be given to any 
complaint/affected party request for confidentiality, consistent with Section C 
below. 

B. Police Services 

Police Services will review reports or complaints it receives, determine whether 
the alleged behaviors constitute criminal activity, and promptly refer the matter to 
the Senior Conduct Administrator or the Affirmation Action and Equal Opportunity 
Officer. Police Services may consult with the appropriate 
prosecutorial jurisdiction regarding the filing of criminal charges. 

C. Requests for Confidentiality 

If a complainant/affected party asks that his or her name not be revealed to the 
respondent or that the College not investigate the allegation, the Senior Conduct 
Administrator, Affirmation Action and Equal Opportunity Officer, Title IX 
Coordinator or their designee will inform the complainant that 
maintaining confidentiality may limit the College’s ability to fully respond to the 
allegation(s) and that retaliation is prohibited. 

Although rare, there are times when the College may not be able to honor an 
affected party’s request. Such requests will be evaluated in the context of the 
College’s obligation to inform law enforcement and its legal authority to retain 
such information in confidence while ensuring a safe and nondiscriminatory 
environment for all employees and students.  The College Vice President for 
Student Engagement or the appropriate division vice-president are the final 
authorities regarding requests that the College not reveal a person’s identity or 
not investigate a report.  

If the College determines that it cannot honor an affected party’s request that 
the College not reveal their identity or not investigate, the College will inform the 
affected party of the determination and will, to the extent possible, only share 
information with people responsible for handling the College’s response.  The 
College will remain ever mindful of the affected party’s well-being and will work 
with them to create a safety plan and take appropriate steps to protect them 
from retaliation.  Retaliation against the complainant/affected party will not be 
tolerated.  
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If the College decides not to conduct an investigation or take disciplinary action 
because of a request for confidentiality, the Senior Conduct 
administrator, Affirmation Action and Equal Opportunity Officer, or their designee 
will evaluate whether other measures are available to limit the effects of the alleged 
misconduct or harassment and prevent its recurrence and will implement such 
measures if reasonably feasible. 

X. Retaliation 

Retaliation is strictly prohibited towards any individual who reports, files a 
complaint, or attempts to stop or interrupt sexual harassment or sexual 
misconduct, cooperates in an investigation, testifies, or hears formal or informal 
complaints of sexual harassment or sexual misconduct. Retaliation should be 
reported promptly to the Senior Conduct Administrator, the Affirmation Action 
and Equal Opportunity Officer, or the Title IX Coordinator.  Any student or 
employee of the College found to have engaged in retaliation shall be subject to 
disciplinary action. 

XI. False Claims 

A person who knowingly makes false allegations of sexual harassment or 
sexual misconduct, or who knowingly provides false information in a sexual 
harassment investigation or proceeding, shall be subject to disciplinary action. 

XII. Disciplinary Action 

Employees found to have violated this policy shall be subject to the imposition 
of discipline up to and including termination of employment, consistent with the 
College procedures for imposing such discipline, applicable laws, and/or any 
contract or applicable collective bargaining agreement. 

Students found to have violated this policy shall be subject to the imposition of 
sanctions consistent with the sanctions and procedures contained in the 
College’s Student Conduct Code, WAC 174-123. 

Student employees found to have violated this policy shall be subject to 
disciplinary action under The Evergreen State College Student Conduct Code 
(SCC), WAC 174-123, or under the authority of any applicable policy, or law. 
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XIII. Resources: The offices and individuals who coordinate the College’s 
response to these concerns are set forth below in Section A.  A list of other 
available internal and external resources is provided in Sections B, C and D. 

A. To report possible violations of this policy, receive assistance in filing a 
complaint with the College or law enforcement, and/or for referral to medical 
and other support services: 

Lori Johnson 
Senior Conduct Official 
Office of the Vice President for Student Engagement 
Library Building, Room 3009 
2700 Evergreen Parkway NW 
Olympia, WA 98505 
(360) 867-6298 
Johnslo@evergreen.edu 

Police Services 
Seminar 1 Building, Room 2150 
2700 Evergreen Parkway NW 
Olympia, WA 98505 
(360) 867-6832 (24 hours a day / 7 days a week), or 
360) 867-6000, ext. 0  
Emergency: 911 (Any time) 
Police&DispatchDL@evergreen.edu 
 
Lorie Mastin 
Affirmation Action and Equal Opportunity Officer  
Human Resource Services Office 
Library Building, Room 3102 
2700 Evergreen Parkway NW 
Olympia WA 98505 
(360) 867-5371 
 mastinl@evergreen.edu 

Connie Gardner 
Title IX Administrator 
Library Buidling, Room 3216 
2700 Evergreen Parkway NW 
Olympia, WA 98505 
(360) 867-5224 
titleixcoordinator@evergreen.edu 

mailto:Johnslo@evergreen.edu
mailto:Police&DispatchDL@evergreen.edu
mailto:mastinl@evergreen.edu
mailto:titleixcoordinator@evergreen.edu
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B. To receive confidential assistance as discussed in Section VI regarding 
accessing medical and other support services, or for support in filing an 
institutional or police report or complaint regarding sexual harassment, sexual 
misconduct, including sexual violence, or related retaliation: 

Office of Sexual Violence Prevention 
Seminar I Building, Room 4121 
2700 Evergreen Parkway NW Olympia, WA 98505 
(360) 867-5221 

C. For information, training requests, to provide suggestions or raise concerns 
regarding the College systems and services pertaining to sexual harassment or 
sexual misconduct,  institutional compliance with Title IX of the Education 
Amendments of 1972, this policy or associated policies and procedures, and 
College community members’ rights and responsibilities under this policy: 

Connie Gardner 
Title IX Administrator 
Library Building, Room 3216 
2700 Evergreen Parkway NW 
Olympia, WA 98505 
(360) 867-5224 
titleixcoordinator@evergreen.edu 

Inquiries concerning the application of Title IX can also be directed to the 
Department of Education, Office for Civil Rights.  Contact information is listed in 
Section XIV. 

D. Other resources for confidential counseling, medical assistance, and support 
services: 

Evergreen State College Student Counseling Center 
Seminar I, Room 4130 
2700 Evergreen Parkway NW 
Olympia, WA 98505 
(360) 867-6800 
www.evergreen.edu/health 
 
St. Peter’s Hospital Emergency Room 
413 Lilly Rd NE 
Olympia, WA 98505 
(360) 493-5154 

 

mailto:titleixcoordinator@evergreen.edu
http://www.evergreen.edu/health
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SafePlace 
314 Legion Way 
Olympia, WA 98501 
24 Hour HelpLine: (360) 754-6300 
Office: (360) 786-8754 
www.safeplaceolympia.org 
 
Rebuilding Hope, the Sexual Assault Center for Pierce County 
Hotline: (253) 474-7273 
Office: (253) 597-6424 
www.sexualassaultcenter.com 

Evergreen State College Student Health Center 
Seminar I, Room 2110 
2700 Evergreen Parkway NW 
Olympia, WA 98505 
(360) 867-6200 
www.Evergreen State College.edu/health 

Washington State Employee Assistance Program 
1222 State Av NE, Ste 201 
Olympia, WA 98504 
(360) 407-9490 
(877) 313-4455 
 
Thurston County Crisis Clinic 24 Hour Crisis Line 
(360) 586-2800 
 
Washington State Domestic Violence Hotline 
(800) 562-6025 
 

XIV. Filing a Complaint with an External Enforcement Agency 

Nothing in this policy prevents, or in any way impairs or limits the right of an 
employee, volunteer, or student from inquiring or filing a complaint with the 
Department of Education Office for Civil Rights, the U.S. Equal Employment 
Opportunity Commission, Washington State Human Rights Commission, or any 
law enforcement agency in regards to any claim of sexual harassment or sexual 
misconduct. 

 

http://www.safeplaceolympia.org/
http://www.sexualassaultcenter.com/
https://c/Users/gallegop/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.Outlook/VEBN31AL/www.evergreen.edu/health
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U.S. Department of Education 
Office for Civil Rights 
Federal Office Building 
915 Second Ave. Room 3310 
Seattle, WA 98174 
(206) 607-1600 
www.ed.gov/ocr 

Washington State Human Rights Commission 
Olympia Headquarters Office 
711 S. Capitol Way #402 
Olympia, WA 98504 
1-800-233-3247 
www.hum.wa.gov            

U.S. Equal Employment 
Opportunity Commission 
Federal Office Building 
909 First Ave. Suite 400 
Seattle, WA 98104 
1-800-669-4000 
www.eeoc.gov 

[1] The definitions set forth in this policy shall apply when discipline is imposed 
under the authority of the Student Conduct Code, a specific rule, or policy, or 
under the terms of a collective bargaining agreement or contract. 

[2] While these counselors and advocates may maintain a persons’ 
confidentiality vis-à-vis the College, they may have reporting or other 
obligations under state law (e.g., mandatory reporting to law enforcement in 
case of minors; imminent harm to self or others; duty to disclose under a court 
order or subpoena). 

 

 

http://www.ed.gov/ocr
http://www.hum.wa.gov/
http://www.eeoc.gov/
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Assistance for Victims 

On Campus: 

• First Peoples Multicultural, Trans and Queer Support 
Services  firstpeoples@Evergreen State College.edu (360) 867-6467 

• Student Activities (360) 867-6220 
• Police Services (360) 867-6140 
• Dean of Student and Academic Support Services (360) 867-6034 
• Office of Veteran's Affairs 867-5189 
• Access Services Students with Disabilities 867-6348 TTY(for the 

hearing impaired) 867-6834 
• Health Center 867-6200 
• Housing 867-6132 
• Civil Rights Officer (Sexual Harassment Complaints) 867-5371 
• Tacoma Campus (360) 867-3000 *Contact the Tacoma Police 

Department to report a sexual assault 
• Tribal Based Program (360) 867-6020 
• Vice President for Student Engagement (360) 867-6296 
• Student Groups:  Student Activities 
• Coalition Against Sexual Violence Evergreen State 

Collegecasv@gmail.com 
• Black Student Union evblackstudentunion@gmail.com 
• Native Student Alliance (360) 867-6220   
• Black Cottonwood Collective thebcc@riseup.net  
• Off-Campus Resources: 
• Safeplace: (360) 754-6300 : 24-hour advocacy line, counseling, 

referrals 
• Crisis Clinic: (360) 586-2800: 24-hour crisis line 
• St. Peter’s Sexual Assault Clinic: (360) 493-7469 
• Community Resource and Referral line: 9-211 
• St. Peter's Hospital: (Sexual Assault Nurse Examiners) 493-7766 TTY 

800-833-6388 
• ReWA (Refugee Women’s Alliance): (206) 721-0243 
• Abused Deaf Woman’s Advocacy Service (ADWAS): (206) 726-0093, 

TTY Crisis: (206) 236-3134 
• Northwest Network of Bisexual, Trans, Gay and Lesbian Survivors 

of Abuse: (206) 568-7777 
• Survivor Project: a non-profit organization dedicated to addressing the 

needs of intersex and trans survivors of domestic and sexual violence. 
(503) 288-3191 

mailto:firstpeoples@evergreen.edu
http://www.evergreen.edu/activities/groups
mailto:tesccasv@gmail.com
mailto:tesccasv@gmail.com
mailto:evblackstudentunion@gmail.com
mailto:thebcc@riseup.net
http://www.safeplaceolympia.org/
http://www.crisis-clinic.org/
http://washington.providence.org/clinics/sexual-assault-clinic/
http://win211.org/
http://washington.providence.org/hospitals/st-peter/
http://www.rewa.org/
http://www.adwas.org/
http://nwnetwork.org/
http://nwnetwork.org/
http://www.isna.org/
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• Native Youth Sexual Health Network  
• Seattle Indian Health Board: (206) 324-9360 
• Thurston County Prosecutor, Jon Tunheim (360) 786-5540 
• Washington Coalition of Sexual Assault Programs (360) 754-7583  

 

Statement of Prevention and Awareness Education 
International Programs provides sexual assault and prevention information as 
well as drug and alcohol information as part of every study abroad pre-
departure orientation workshop, which is required of every student who studies 
abroad, defined as any quarterly registered study for credit that takes the 
student outside the U.S., whether for part or all of a given quarter.  The 
information on these topics comprises 5 pages out of the 30-page Pre-
departure Orientation Handbook.  These workshops usually number 5+ per 
quarter, held for 2-hour periods once a week for the second half of each 
quarter, so roughly 20+ workshops annually that are scheduled on the website.  
In addition, we conduct uniquely arranged, dedicated, pre-departure workshops 
for each of the approved, faculty-led study abroad programs, adding another 5-
7 workshops for classes of anywhere between 15 and 45 students each. 
OSVPR and Student Wellness Services provide interpersonal violence 
prevention and response education to incoming students during orientation next 
week.  OSVPR partners with various programs and entities on campus 
throughout the year to go into classrooms, provide accessible workshops and 
arrange events that address campus sexual violence prevention and health 
education, including bystander intervention.  
Wellness Services (including OSVPR) is partnering with RAD to provide 
'Healthy Communities' programming, some of which includes prevention 
education related to SA/DV dynamics in relationships and healthy 
communication.  
Human Resources provides on-line training for Alcohol & Drug-Free Workplace, 
Child Abuse & Neglect Reporting, Domestic Violence in the Workplace, Sexual 
Harassment and Sexual Misconduct, Substance Abuse and Prevention, and 
Workplace violence.  All of which are required and recorded that the employee 
has read and acknowledge the training.  
 

 

 

 

http://www.nativeyouthsexualhealth.com/
http://www.sihb.org/
http://www.co.thurston.wa.us/pao/
http://www.wcsap.org/
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Sex Offender Registry 

The Federal Campus Sex Crimes Prevention Act, enacted on October 28, 
2000, requires institutions of higher education to issue a statement 
advising the campus community where law enforcement agency 
information provided by a State concerning registered sex offenders may 
be obtained. 

It also requires sex offenders already required to register in a State to 
provide notice, as required under State law, of each institution of higher 
education in that State at which the person is employed, carries on a 
vocation, volunteers services or is a student. 

In the State of Washington, convicted sex offenders must register in 
accordance with: 
RCW 9A.44.130 – Registration of sex offenders and kidnapping offenders 

I.    Any adult or juvenile residing whether or not the person has a fixed 
residence, or who is a student, is employed, or carries on a vocation in this 
state who has been found to have committed or has been convicted of any sex 
offense or kidnapping offense, or who has been found not guilty by reason of 
insanity under chapter 10.77 RCW of committing any sex offense or kidnapping 
offense, shall register with the county sheriff for the county of the person's 
residence, or if the person is not a resident of Washington, the county of the 
person's school, or place of employment or vocation, or as otherwise specified 
in this section. 

Where a person required to register under this section is in custody of the state 
department of corrections, the state department of social and health services, a 
local division of youth services, or a local jail or juvenile detention facility as a 
result of a sex offense or kidnapping offense, the person shall also register at 
the time of release from custody with an official designated by the agency that 
has jurisdiction over the person. In addition, any such adult or juvenile who is 
admitted to a public or private institution of higher education shall, within ten 
days of enrolling or by the first business day after arriving at the institution, 
whichever is earlier, notify the sheriff for the county of the person's residence of 
the person's intent to attend the institution. 

Persons required to register under this section who are enrolled in a public or 
private institution of higher education on June 11, 1998, must notify the county 
sheriff immediately. The sheriff shall notify the institution's department of public 
safety and shall provide that department with the same information provided to 
a county sheriff under subsection (3) of this section. 
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II.    This section may not be construed to confer any powers pursuant to 
RCW 4.24.500 upon the public safety department of any public or private 
institution of higher education. 

III.   The person shall provide the following information when registering: 

a) Name 
b) Address 
c) Date and Place of Birth 
d) Place of Employment 
e) Crime for Which Convicted 
f) Date and Place of Conviction 
g) Aliases Used 
h) Social Security Number 
i) Photograph 
j) Fingerprints 

2.    Any person who lacks a fixed residence shall provide the following 
information when registering: 

a)    Name 
b)    Date and Place of Birth 
c)    Place of Employment 
d)    Crime for Which Convicted 
e)    Date and Place of Conviction 
f)    Aliases Used 
g)    Social Security Number 
h)    Photograph 
i)    Fingerprints 
j)   Where He or She Plans to Stay 

For information about sex offenders in any county in the State of Washington, 
please contact the appropriate sheriff's department. For information about 
registered sex offenders living in or attending college in Thurston County, 
contact the Thurston County Sheriff's Department, 2000 Lakeridge Dr SW, 
Olympia, WA 98502, (360) 786-5527. See the following links for more 
information. 

• TC Sex Offenders Registry 
• http://ml.waspc.org/ 

Using this public information to threaten, intimidate or harass sex offenders is not 
tolerated. 

http://www.sheriffalerts.com/cap_main.php?office=54490
http://ml.waspc.org/
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Alcohol and Drug Policies 
 
Evergreen PD is committed to promoting the health and safety of its campus community 
through a program of alcohol education and the implementation of relevant policies.  The 
College enforces compliance with local Thurston County Ordinance on alcohol laws 
regarding College sponsored activities. 
 
The College affirms its adherence to the following principles: 

• The misuse and/or abuse of alcoholic beverages and related behavior, such as 
disorderly conduct, illness due to excessive consumption of alcohol, and 
destruction of property, pose a danger to individual members of the College 
community and to the community at large. 

• The promotion of alcoholic beverage consumption as the primary focus of on- 
and off-campus activities is inappropriate because it invites members of the 
College community to violate College regulations and DUI law. 

• Consumption of alcoholic beverages should only be by persons of legal age and 
by personal choice. 

• Those who choose to consume alcoholic beverages should do so responsibly 
and in moderation. 

• Consumption of alcoholic beverages should not be the main focus of an event or 
the only means of refreshment at an event. 

• The responsibility for proper consumption of alcoholic beverages and for 
compliance with RCW’s rests with each individual member of the College 
community. 

• The College will contact by phone and/or letter parents of underage students who 
violate the Alcohol Policy and parents of any students who violate the Drug 
Policy. 

The Student Conduct Code also specifies the prohibitions and the penalties for violations 
of these prohibitions and is part of the Guide to Student Rights and Responsibilities, 
which is published under separate cover and is available through Evergreen Residential 
and Dining Services (RAD).  In addition, Evergreen is in compliance with the federal 
Drug-Free Schools and Communities Act of 1989. Each year Evergreen renews its 
commitment to the letter and spirit of that law with an informational letter to students and 
employees.  
The College does not condone violations of those laws proscribing possession, use, or 
sale of alcoholic beverages and possession, use, sale, manufacture, or distribution of 
illegal drugs.  Members of the Evergreen community should know that disciplinary action, 
which may include eviction from the residence halls, revocation of other privileges, or 
suspension or expulsion from the College, may be taken in order to protect the interests 
of the College and the rights and safety of others.  
Abuse of alcohol and drugs can have a dramatic impact on professional, academic, and 
family life.  
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Resources 
 
The College encourages members of the community who may be experiencing difficulty 
with drugs or alcohol to contact one of the following resources available on-campus: 

• Student Conduct Code 
• Student Rights and Responsibilities 
• Employee Assistance Program 

 
On and Off Campus Resources: 

• Employee Assistance Program, (360) 753-3260 
• Evergreen Student Health Service, (360) 867-6200 
• Evergreen Counseling Center, (360) 867-6800 
• Center for Alcohol and Other Drug Education, (360)  
• Off-campus services include*: Crisis Clinic, (360) 586-2800 

 
 *Evergreen makes no guarantee with regard to the quality of off-campus services; it 
merely lists these services as a convenience to students and staff. 
 
Emergency Medical Response Procedures 
 

• Students, faculty, staff, and guests should immediately report any emergency 
medical situations to Evergreen PD at ext. 6140 

• From outside the College phone system, (360) 867-6140 or by calling 9-1-1 
The Evergreen PD dispatcher will send an Evergreen PD officer/s and to the scene and 
notify the McLane Fire and Emergency Medical Services personnel. 
 
Tacoma Campus 
 
Students, faculty, staff, and guests should report any emergency medical situations to 9-
1-1 and the Tacoma Fire and Emergency Medical Services personnel will respond. 

http://apps.leg.wa.gov/wac/default.aspx?cite=174-123
http://www.evergreen.edu/studentaffairs/rightsandresponsibilities
http://dop.wa.gov/eap/Pages/default.aspx
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Firearms and Weapons Policies 

 

Evergreen State College is committed to maintaining a safe and secure 
environment that supports the academic mission of the College. According to 
the Evergreen State College Firearms and Weapons policy, members of the 
Evergreen State College community, including faculty, staff, and students, as 
well as visitors to either of the Evergreen State College campuses, are 
prohibited from possessing firearms, explosives, weapons, or any item that may 
be construed as such, on the premises of the or in any building under the 
College’s control, whether or not a federal or state license to possess the same 
has been issued to the possessor.  There are some limited exceptions to this 
policy; for example certified and licensed law enforcement personnel who are 
authorized to carry a firearm are permitted to do so on Evergreen State College 
property.  All members of the Evergreen State College community should refer 
to the Firearms and Weapons policy, which is available at on our website.  

Evergreen State College does not tolerate the use of firearms or weapons 
on College owned, controlled, or leased properties. Evergreen State 
College PD has and will continue to investigate any threat to the safety of the 
College in order to protect all members of the College community and their 
guests.    

Firearms WAC 174-136-043 

Weapons prohibited. 

(1) Possession, display, storage, wearing, or use of firearms, explosives 
(including fireworks), dangerous chemicals or other weapons are prohibited on 
the college campus, college-owned property, college-approved housing, and at 
college-sponsored events, unless prior written approval has been obtained 
consistent with subsection (6) of this section. 

(2) Firearm means a weapon or device from which a projectile or projectiles 
may be fired by an explosive such as gunpowder, whether loaded or unloaded. 

(3) Weapon includes, but is not limited to: 

(a) Any weapon that it is unlawful to possess under Washington law including, 
but not limited to, slungshot, sand club, metal knuckles, or spring blade knife; 

(b) Stun guns, electroshock weapons, longbows, hunting bows, throwing 
weapons, air guns, pellet guns, paint ball guns, or other pneumatic propellant; 

http://apps.leg.wa.gov/WAC/default.aspx?cite=106-124-700
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(c) Any other object or instrument apparently capable of producing bodily harm 
that is carried, exhibited, displayed or drawn in a manner, under circumstances, 
and at a time and place that manifests an intent to intimidate another or that 
warrants alarm for the safety of other persons including, but not limited to, 
daggers, swords, weapon replicas, knives or other cutting or stabbing 
instruments with blades longer than three inches, clubs, or bats. 

(4) Possession of a valid concealed pistol license authorized by the state of 
Washington is not an exemption under this section. However, nothing in this 
section shall prevent an individual holding a valid concealed pistol license from 
securing their pistol in a vehicle as authorized under RCW 9.41.050, provided 
the vehicle is locked and the weapon is concealed from view; or securing their 
pistol with Evergreen State College police services under subsection (6) of this 
section. 

(5) Individuals authorized to carry firearms or other weapons on the college 
campus, college-owned property, college-approved housing, and at college-
sponsored events include, but are not limited to: 

(a) Bank-related security personnel required by their office to carry such 
firearms or weapons; 

(b) Duly appointed and commissioned law enforcement officers in the state of 
Washington, or commissioned by agencies of the United States government 
while on duty and engaged in their regular duties. A law enforcement agent 
must notify Evergreen State College police services of their presence on 
campus on arrival. 

(6) Individuals seeking to bring a firearm or other weapon onto campus, 
college-owned property, or a college-sponsored event for display or 
demonstration purposes directly related to a legitimate pedagogical and/or 
other authorized or educational activity, must obtain prior written authorization 
from Evergreen State College police services, or any other person designated 
by the president of the college. Evergreen State College police services, or 
authorized designees, will review any such request and, if it is granted, may 
establish conditions to the authorization. If the request is denied, the requestor 
will be informed of the available appeal process, if any. 

Other than individuals referenced in subsection (5) of this section, individuals 
who bring firearms or other weapons to campus must immediately place the 
firearms or weapons in the college provided storage facility. The storage facility 
is located at Evergreen State College police services. 

http://app.leg.wa.gov/RCW/default.aspx?cite=9.41.050
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Weapons that are owned by the college for use in organized recreational 
activities or by special groups, such as college-sponsored clubs or teams, must 
be stored in a location approved by the Evergreen State College police 
services. These weapons must be checked out by the advisor or coach and are 
to be used only in organized recreational activities or by legitimate members of 
the club or team in the normal course of the club or team's related activity. 

Individuals may possess a personal protection spray device, as authorized by 
RCW 9.91.160, when possessed and/or used for self-defense while on college-
owned property. 

(7) Violations of the subsections of this section are subject to appropriate 
disciplinary or legal action including, but not limited to, exclusion from campus 
or expulsion. 

[Statutory Authority: RCW 28B.40.120. WSR 18-19-045, § 174-136-043, filed 
9/14/18, effective 10/15/18.] 

 

Additionally, the Firearms and Weapons policy states that anyone found 
violating the College’s policies shall be subject to the disciplinary policies and 
procedures applicable to students, faculty, or staff and/or criminal prosecution 
by the appropriate jurisdiction.  

Students should refer to the Student Conduct Code and the Residential and 
Dining Services Contract to identify other policies regarding firearms and 
weapons that may apply to them. 

 

http://app.leg.wa.gov/RCW/default.aspx?cite=9.91.160
http://app.leg.wa.gov/RCW/default.aspx?cite=28B.40.120
http://apps.leg.wa.gov/wac/default.aspx?cite=174-123
http://www.evergreen.edu/rad/policies
http://www.evergreen.edu/rad/policies
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Emergency Response and Evacuation 
Procedures 
The College Emergency Response Handbook includes information about 
Incident Teams; College operating status parameters; incident priorities and 
performance expectations; shelter-in-place and evacuation guidelines; along 
with local contingency and continuity planning requirements.  College 
departments are responsible for developing contingency plans and continuity of 
operations plans for their staff and areas of responsibility.  The College 
conducts numerous emergency response exercises each year, such as table 
top exercises, field exercises, and tests of the emergency notification systems 
on campus. These tests are designed to assess and evaluate the emergency 
plans and capabilities of the institution.  

Evergreen State College police officers and supervisors have received training 
in Incident Command and Responding to Critical Incidents on campus. When a 
serious incident occurs that causes an immediate threat to the campus, the first 
responders to the scene are usually Evergreen State College PD, TCSO and 
the McLane Fire Department and they typically respond and work together to 
manage the incident.  Depending on the nature of the incident, other Evergreen 
State College departments and other local or federal agencies could also be 
involved in responding to the incident.  General information about the 
emergency response and evacuation procedures for Evergreen State College is 
publicized each year as part of the institution’s Clery Act compliance efforts, 
and that information is available on the Evergreen State College 
website. Emergency Response 

Emergency Procedures 

Active Shooter/Armed Intruder 
An active shooter or armed assault on campus may involve one or more 
individual’s intent on causing physical harm to students, staff and faculty by the 
use of firearms or other deadly weapons such as a knife, a bomb or other 
harmful devices. 
 
Immediate Individual Protective Actions – Secure in Place 

1) Try to remain calm. 
2) Quickly clear students, staff and faculty from the hallways. 
3) Close and lock all doors to private offices and classrooms, turn off the 

lights, any audio-visual equipment and hide. 

https://www.evergreen.edu/emergencyresponse


60 | P a g e   

4) If your door cannot be locked, begin stacking and interlocking all available 
tables and chairs in the doorway to create an obstacle. 

5) Have everyone get down on the floor, up against a solid interior wall, stay 
away from windows and doors and Secure in Place. 

6) If you are in the open and unable to find a room to lockdown in, run away 
from the sounds of the gunshots or where the problem is and get out any 
way possible. 

7) Keep quiet and act as if no one is in the room. 
8) Do not answer the door. 
9) Call 911 or Ext. 6140 if possible and give your location and any 

information you may have about the intruder(s). 
10) Wait patiently for any guidance from uniformed police officers. 

Run 

• Have an escape route and plan in mind 

• Leave your belongings behind 

• Evacuate regardless of whether others agree to follow 

• Help others escape, if possible 

• Do not attempt to move wounded people 

• Prevent others from entering an area where the active shooter may be 

• Keep your hands visible 

• Call 911 when you are safe 

Hide 

• Hide in an area out of the shooter’s view 

• Lock the door or block the entry to your hiding place 

• Silence your cell phone (including the vibrate model) and remain quiet 

Fight 

• Fight as a last resort and only when your life is in imminent danger 

• Attempt to incapacitate the shooter 

• Commit to your actions…your life depends on it 
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When Law Enforcement Arrives 

a) Remain calm and follow instructions 
b) Put down any items in your hands (i.e., bags, jackets) 
c) Raise hands and spread fingers 
d) Keep hands visible at all times 
e) Avoid quick movements toward officers such as holding on to them for safety 
f) Avoid pointing, screaming or yelling 
g) Do not stop to ask officers for help or direction when evacuating 

Information to Provide to 911 Operators 

a) Location of the active shooter 
b) Number of shooters 
c) Physical description of shooters 
d) Number and type of weapons held by shooters 
e) Number of potential victims at the location 

The first officers to arrive to the scene will not stop to help injured persons. 
Expect rescue teams to follow the initial officers. These rescue teams will treat 
and remove the injured. 

Once you have reached a safe location, you will likely be held in that area by 
law enforcement until the situation is under control, and al witnesses have been 
identified and questioned. Do not leave the area until law enforcement 
authorities have instructed you to do so. 

Notification to Students, Staff and Faculty 

• E2Campus 
• College Email System 
• Voice Message to all Campus Phones (in progress) 
• Screen Pop-ups on all Computers 
• Phone Calls to All Building Managers 
• PA System to all Academic Buildings (in progress) 
• Siren/Loud Speaker (Big Voice) 
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Police Response to Armed Intruder/Active Shooter 

➢ Officers will immediately respond and confront the armed intruder 
➢ Police at the same time will notify surrounding law enforcement jurisdictions 

for mutual aid 
➢ Responding agencies will assist with securing the campus and assisting with 

the evacuation of students, staff and faculty 

Emergency Evacuation Procedures 

Students should learn the locations of the emergency exits in the buildings and 
are provided guidance about the direction they should travel when exiting each 
facility for a short-term building evacuation.  Evergreen State College does not 
tell residents in advance about the designated locations for long-term 
evacuations because those decisions are affected by time of day, location of 
the building being evacuated, the availability of the various designated 
emergency gathering locations on campus, and other factors such as the 
location and nature of the threat.  In both cases, Evergreen State College PD, 
Evergreen State College Staff and/or Residential and Dining (RAD) staff on the 
scene will communicate information to students regarding the developing 
situation or any evacuation status changes.  

Students receive information about evacuation and shelter-in-place procedures 
during their first floor meetings and during other educational sessions that they can 
participate in throughout the year. The RAD Staff members are trained in these 
procedures as well and act as an on-going resource for the students living in 
residential facilities.  ERT conducts announced and unannounced drills and 
exercises each year and conducts follow-through activities designed for assessment 
and evaluation of emergency plans and capabilities.  ERT & Evergreen State 
College PD coordinates announced and unannounced evacuation drills each year, 
to test the emergency response and evacuation procedures, and to assess and 
evaluate the emergency evacuation plans and capabilities.  

Evergreen State College will publish a summary of its emergency response and 
evacuation procedures in conjunction with at least one drill or exercise each 
calendar year. 

Emergency Response Plan Handbook 

 

 

http://wikis.evergreen.edu/librarywiki/index.php/SLERP
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What it Means to “Shelter-in-Place” 

If an incident occurs and the buildings or areas around you become unstable, or 
if the air outdoors becomes dangerous due to toxic or irritating substances, it is 
usually safer to stay indoors, because leaving the area may expose you to that 
danger.  Thus, to “shelter-in-place” means to make a shelter of the building that 
you are in, and with a few adjustments this location can be made even safer 
and more comfortable until it is safe to go outside. 

Basic “Shelter-in-Place” Guidance 

If an incident occurs and the building you are in is not damaged, stay inside in 
an interior room until you are told it is safe to come out. If your building is 
damaged, take your personal belongings (purse, wallet, etc.) and follow the 
evacuation procedures for your building (close and lock your door, proceed to 
the nearest exit, and use the stairs instead of the elevators). Once you have 
evacuated, seek shelter at the nearest College building quickly.  If police or fire 
department personnel are on the scene, follow their directions. 

How You Will Know to “Shelter-in-Place” 

A shelter-in-place notification may come from several sources, including 
Evergreen State College PD, RAD Staff members, other College employees, 
the federal or WA State government, WSP, or other authorities utilizing the 
College’s emergency communications tools. 

How to “Shelter–in-Place” 

No matter where you are, the basic steps of shelter-in-place will generally 
remain the same.  Should the need ever arise, follow these steps, unless 
instructed otherwise by local emergency personnel: 

• If you are inside, stay where you are.  Collect any emergency shelter-in-
place supplies and a telephone to be used in case of emergency.  If you 
are outdoors, proceed into the closest building quickly or follow 
instructions from emergency personnel on the scene. 

• Locate a room to shelter inside. It should be: 
-An interior room 
-Above ground level 
-Without windows or with the least number of windows.  
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• If there is a large group of people inside a particular building, several 
rooms maybe necessary. 

• Shut and lock all windows and close exterior doors. 

• Turn off air conditioners, heaters, and fans. 

• Close vents to ventilation systems as you are able. (College staff will 
turn off the ventilation as quickly as possible.) 

• Make a list of the people with you and ask someone (RAD Staff, faculty, 
or other staff) to call the list into Evergreen State College PD so they 
know where you are sheltering.  If only students are present, one of the 
students should call in the list. 

• Turn on a radio or TV if available and listen for further instructions. 

• Make yourself comfortable. 

Emergency Response Handbook 

Contingency Plan Dangerous Waste WAC 173-303-350 
 
General Overview 
 

To comply with WAC 173-303-350, The Evergreen State College State College 
has developed this Dangerous Waste Contingency Plan. This plan is to be 
implemented in the event of fire, explosion, spill or other emergency involving 
hazardous or dangerous waste at The Evergreen State College State College. 
 

Emergency response actions 
 
Spill procedures 

1. Small spills 

a) Spill kits are located at Lab Stores, Motor Pool, Art Annex 2D studio, 
Printmaking studio and Photo Center silver recovery room and the 
Hazardous Waste Storage building. 

2. Large spills 

a) If possible without endangering yourself, contain the source of the spill. 
b) Evacuate the immediate area. If building wide evacuation is necessary, pull 

the fire alarm. 
c) Call Police Services at ext 6140 or call 9-911 
d) Police Services will contact one of the emergency coordinators (see 

appendix A) 
e) Be prepared to provide information about the substance, quantity and 

location of the spill. 
 

https://www.evergreen.edu/sites/default/files/2014%20Buidling%20Evacuation%20%20Plans%20.pdf
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Releases to the environment (soil, water or air) 
1. Emergency coordinator shall immediately report the spill to Department of 

Ecology at 360.407.6300, Thurston County Local Emergency Planning 
Committee at 360.754.3360 or the National Response Center at 
1.800.424.8802. 

a) Report shall include 
i. Name, phone number and address 
ii. Time and type of release 

iii. Name and quantity of material involved 
iv. Extent of injuries 
v. Hazards to human health or the environment 

Fire or Explosion 

1) Pull fire alarm to evacuate building 
2) Close doors behind you as leave the building 
3) Once outside, call Police Services at 6140 or call 9-911 

4) Be prepared to provide the location, substances and quantities of waste 
involved in the fire. 

 
Emergency coordinators duties 

1) Emergency coordinators are listed in Appendix A 
2) During an emergency, emergency coordinators shall take all reasonable 

action to prevent additional fires, explosions and spills. 
3) Immediately following an emergency, the emergency coordinator shall treat, 

store or dispose of recovered waste, contaminated soil or water and any 
other contaminated material that results from the emergency 

4) Within 15 days of activating the contingency plan, the emergency 
coordinator shall provide a written report to the Department of Ecology. The 
report shall include: 

a) Name, address and phone number 

b) Date, time and type of incident 
c) Name and quantity of materials involved 
d) Injuries 
e) Assessment of hazards to humans and environment 

f) Estimated quantity and disposition of waste recovered or generated 
during the emergency 

g) Cause of incident 
h) Corrective actions taken to prevent reoccurrence 

 
 
 

 



66 | P a g e   

Waste shipments 
Evergreen State College ships dangerous waste utilizing the treatment storage 
and disposal (TSD) company on the current Washington State contract. All 
waste streams are pre-approved by the TSD and as such should not be 
rejected after leaving the campus. The TSD will respond to leaks and releases 
of waste that occur in transit. 
 
Coordination with emergency services 
McLane Fire and Life Safety provide fire and other emergency responses. 
McLane will request an incident commander from Washington State Patrol, in 
the event of a dangerous waste release. 
McLane Fire and Life Safety and Medic One provide onsite emergency medical 
services. 
Providence St Peters and Capital Medical Center provide hospital services 

 
Emergency equipment 
Fire extinguishers and alarms 
Fire extinguishers and fire alarms are located in each building, per IFC 

Sprinklers 
The lab satellite accumulation area in Lab II have sprinklers 
The 2D art studios satellite accumulation areas in Lab Annex (Lab Annex 2nd 
floor - art studio) and Lab II (Lab II 0233 - printmaking) have sprinklers 
Spill control supplies 
Spill control supplies are located in Lab Stores (Lab I 2059), Motor Pool and 
Haz waste storage building. 
 

Communication 
Emergency response utilizes two way radios for communication 
 

Evacuation 
Building fire alarms are used to initiate evacuation, per EVERGREEN STATE 
COLLEGE evacuation procedures. Building occupants meet at the designated 
evacuation location after exiting the building. 

 
Emergency Response Coordinator 
        Work   Secondary 
Matt Lebens – Environ. Health & Safety 360-867-6111 360-870-0512 
 
McLane Fire Department    360-867-1000 9-1-1
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Annual Fire Safety Report/Fire Statistics 

 

The Evergreen State College promotes fire safety in a variety ways including 
both formal training sessions and through dissemination of fire safety 
information to students and employees. The focus of training and education 
efforts is first to prevent fires by emphasizing personal diligence and individual 
responsibility. The second goal is to prepare students and employees to 
respond quickly and effectively when a fire is suspected or certain.  
 
In compliance with provisions of federal law, The Evergreen State College is 
required to make reports available to the campus community and to prospective 
students and their parents pertaining to fire safety. Institutions maintaining on-
campus student housing facilities must collect fire statistics and publish an 
annual fire safety report, and keep a fire log available for review. The fire log 
includes information about fires that occur in residential facilities, including the 
nature, date, time and general location.  
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Fires in Student Housing Facilities on Campus 

Fire Systems 

 

Bldg Sprinkler Detection Alarm Extinguishers Pull stations 

Res A 
Wet, full 
coverage 

Hardwired, local 
smoke w/isolated 
thermal; system 
smoke and system 
thermal 

Edwards EST-
3, addressable, 
reports to 
Police Services 
and McLane 
Fire 

14 total  

1/floor in main 
corridor 

2 in office 

2 in mechanical 
rooms 

1/building at 
fie panel 

Res B, C, 
D 

Wet, full 
coverage 

Hardwired, local 
smoke w/isolated 
thermal; system 
smoke and system 
thermal 

Edwards EST-
3, addessable, 
reports to 
Police Services 
and McLane 
Fire 

5/building; 
1/floor in main 
corridor 

1/building at 
fire panel 

Res E-U 

(14 bldgs) 
None 

Hardwired, local 
smoke w/isolated 
thermal; system 
smoke and system 
thermal 

Autocall 
MD/MD2, non 
addressable, 
reports to 
Police Services 
and McLane 
Fire 

1/apartment 

1/apartment 

1/building 
exterior 

2 additional 
at F, H & R 

Mods  

(18 bldg) 
None 

Hardwired, local 
smoke w/isolated 
thermal; system 
smoke and system 
thermal 

Edwards EST-
3,addressable, 
reports to 
Police Services 
and McLane 
Fire 

1/apartment 1/apartment 

 
Fire Drills 

There are two fire drills per academic year, typically in fall and winter quarters. 
Residents are also sent an email regarding evacuation procedures and fire 
drills every fall. 
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Fire Statistics 

Building # of 
Fires 

Date Time Cause Deaths Injury Property Damage 

A 0             

B 0             

C 0             

D 0             

E 0             

F 0             

G 0             

H 0             

I 0             

J 0             

K 0             

N 1 6/12/2018 1340 Cooking 0 0 $50  

P 0             

Q 0             

R 0             

S 0             

T 0             

U 0             

Mod 301 vacant             

Mod 302 vacant             

Mod 303 vacant             

Mod 304 vacant             

Mod 305 vacant             

Mod 306 vacant             

Mod 307 0             

Mod 308 0             

Mod 309 0             

Mod 311 vacant             

Mod 312 vacant             

Mod 313 vacant             

Mod 314 vacant             

Mod 315 vacant             

Mod 316 vacant             

Mod 317 vacant             

Mod 318 vacant             

Mod 319 vacant             
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2017               

Building # of 
Fires 

Date Time Cause Deaths Injury Property 
Damage 

A 0             

B 0             

C 1 2/16/2017 1808 Lighter 0 0 $1  

D 0             

E 0             

F 0             

G 0             

H 0             

I 0             

J 0             

K 0             

N 0             

P 0             

Q 0             

R 0             

S 0             

T 0             

U 0             

Mod 301 0             

Mod 302 0             

Mod 303 0             

Mod 304 0             

Mod 305 0             

Mod 306 0             

Mod 307 0             

Mod 308 0             

Mod 309 0             

Mod 311 0             

Mod 312 0             

Mod 313 0             

Mod 314 0             

Mod 315 0             

Mod 316 0             

Mod 317 0             

Mod 318 0             

Mod 319 0             
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2016               

Building # of 
Fires 

Date Time Cause Deaths Injury Property 
Damage 

A 0             

B 0             

C 0             

D 0             

E 0             

F 0             

G 0             

H 0             

I 0             

J 0             

K 0             

N 0             

P 0             

Q 0             

R 0             

S 0             

T 0             

U 0             

Mod 301 0             

Mod 302 0             

Mod 303 0             

Mod 304 0             

Mod 305 0             

Mod 306 0             

Mod 307 0             

Mod 308 0             

Mod 309 0             

Mod 311 0             

Mod 312 0             

Mod 313 0             

Mod 314 0             

Mod 315 0             

Mod 316 0             

Mod 317 0             

Mod 318 0             

Mod 319 0             
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Campus Policies 

The Evergreen State College Residential and Dining Services has the following 
policies regarding fire safety.  A link is provided to the actual policies. 
https://www.Evergreen State College.edu/housing/policy 

Smoking 
Smoking is prohibited in Residential and Dining Services except in designated 
outdoor areas. A service charge will be assessed to cover the costs of clean-up 
in rooms/apartments as a result of smoking. Public smoking areas are 
designated by staff and will be shared with the community at the beginning of 
the academic year. 
 
Candles 
Candles are prohibited, except during power outages or if approved in writing 
by a Resident Director for religious ceremonies. Candles must be attended at 
all times and extinguished when the ceremony/power outage is over. You will 
be billed for any damage from candles. 
 
Fires 
Open-flame fires are prohibited. Charcoal fires are permitted in provided 
barbecues. 
 
Electrical Equipment 
Electrical equipment is limited to the following UL approved items unless 
approved in writing: 
computers, printers, sound equipment, video equipment, musical instruments, 
lamps, fans and small space heaters.  Halogen lamps, space heaters without 
an automatic turn off, and kilns are prohibited. 
 
Cooking Equipment 
Cooking equipment is limited to the following UL approved items unless 
approved in writing: 
hot water pots/coffee makers, microwaves, toasters, blenders, popcorn makers, 
indoor grills, slow cookers, rice cookers, waffle makers and small individual 
refrigerators.  
Gas grills, camp stoves, hot plates, and toaster ovens are prohibited. 
 

 

 

 
 

https://www.evergreen.edu/housing/policy
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Evacuation Procedure 
In case of a fire, remain calm. Never re-enter a burning building to save your 
personal possessions.  If you discover or suspect a fire, pull a fire alarm and 
leave the building by the nearest exit. While exiting, attempt to warn your 
neighbors by banging on doors that you pass. 
 
When an alarm, a shouted warning, or the sensation of smoke or fire has 
alerted you: 

 Keep low to the floor to avoid smoke. Unless smoke is present, close 
window. 
 Feel the door before opening it. If it's hot, don't open it. If it isn't hot, open 
the door carefully. If smoke or heat is present, close the door and stay in 
the room. Seal the cracks around the door with whatever is handy (a towel, 
etc.). Call "911" and report that you are trapped. Be sure to give them your 
location. If the phone does not work, hang a sheet, jacket, etc. out of the 
window to attract attention. 
 If the hall is free of smoke or heat, close and lock your door and exit 
immediately by the closest stairwell. DO NOT USE AN ELEVATOR! If the 
nearest exit is blocked, go to another exit. 
 If all exits are blocked, go back to your room. Close the door, hang 
something out of your window and signal for help. 
 Move quickly in a crouched position when escaping through a smoke-filled 
corridor. Place a wet cloth over your face and head. 
 Once outside the building, move away from the building and watch for 
vehicle traffic. 
 Do not re-enter the building until you have been given the OK by police, fire 
officials or the hall staff.  

 
THE SILENCING OF THE ALARM DOES NOT  

INDICATE THE BUILDING IS SAFE TO  
RE-ENTER! 

 
 
Evacuation Meeting Location 
The evacuation meeting point for fire alarms and other types of emergencies is 
the large rock next to the Pavilion (also known as the Thunderdome; it's past 
the fields, near the Mods). 
In emergencies, information regarding shelter, first aid and food/water will be 
available at this location (coordinates 47.074259,-122.970534). 
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Alarm Procedures 
When a building fire alarm is activated, everyone must evacuate per the 
International Fire Code regulation 404 and Evergreen State College's 
evacuation procedures. When an individual room's smoke detector is activated, 
the occupier of the room is required to call the on-duty Resident Assistant 
immediately and meet the Resident Assistant when he/she arrives.  The 
Resident Assistant will then determine the cause of the activation, and either 
reset the alarm or call for assistance. 
 
How to report a fire 
All faculty, staff and student may report fires by calling 911. 
 
Plans for future fire safety upgrades 
Fire alarm system is Res Hall A is currently under renovation. 
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Additional Resources 
Important Numbers 

      EMERGENCY………………………………………………………………………911 

      Evergreen State College Police Services emergency)………………360-867-6832 

      Evergreen State College Police Business Office/Lost and Found….360-867-6140 

      Thurston County Sheriff’s office (non-emergency)…………………..360-704-2740  

      Tacoma Police Department…………………………………………….253-798-4721 

      St. Peters Sexual Assault Center ................................................... 360-493-7469 

      Domestic Violence Crisis Line (24/7)………………………………….800-562-6025 

      Sexual Assault Crisis Line (24/7)………………………………………800-656-4673 

      Suicidal (24/7)……………………………………………………………800-273-8255 

      Counseling Services……………………….……………………………360-867-6900 

      Vice President Student Engagement.…………………………………360-867-6296 

      Health, Wellness and Prevention Services…………………………...360-867-6200 

      Evergreen State College Title IX Coordinator……………………..…360-867-5224 

      Washington Poison Center (toll-free)………………………………….800.222-1222 
 

 
 
 


	Introduction
	Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act (20 u.s.c.§1092(f)2018).
	Mission, Values, and Goals
	General Procedures for Reporting a Crime or Emergency
	Anonymity and Confidential Reporting
	Emergency Phone Stanchions
	EVERGREEN STATE COLLEGE
	Olympia Campus Crime Statistics
	EVERGREEN STATE COLLEGE
	Tacoma Crime Statistics

	Criminal Offenses - On campus
	Criminal Offenses - Public Property
	VAWA Offenses - On Campus
	VAWA Offenses - Public Property
	Arrests - On campus
	Arrests - Public Property
	Disciplinary Actions - On Campus
	Disciplinary Actions - Public Property
	Crime Prevention
	Crime Prevention Programs
	Alcohol and Drug Education Programs
	Safety Escorts
	Operation ID and Bicycle Registration

	Missing Student Notification
	Missing Off Campus Student
	Notification of Missing On Campus Student
	RCW 13.60.020


	Response to Sexual Violence
	Sexual Harassment and Sexual Misconduct
	Categories
	I. Purpose
	II. Legal Basis
	III. Application of Policy
	IV. Definitions [1]
	A. Consent
	B. Dating Violence
	C. Domestic Violence
	D. Retaliation
	E. Sex Discrimination
	F. Sexual Harassment
	G. Sexual Misconduct
	H. Stalking

	V. Prevention and Training
	VI. Privileged and Confidential Communications
	VII. Responsible Employees: College Personnel with a Mandatory Duty to Report Sexual Harassment, Sexual Misconduct, or Retaliation
	How to Respond When Approached by an Affected Party

	VIII. Reporting a Concern and/or Filing a Complaint
	A. Where to Report Possible Violations by Students
	B. Where to Report Possible Violations by Persons Other than Students
	C. Online and Anonymous Reporting

	IX. College Response to Reports and Complaints
	A. The Senior Conduct Administrator (SCA) or Affirmation Action and Equal Opportunity Officer
	B. Police Services
	C. Requests for Confidentiality

	X. Retaliation
	XI. False Claims
	XII. Disciplinary Action
	XIII. Resources: The offices and individuals who coordinate the College’s response to these concerns are set forth below in Section A.  A list of other available internal and external resources is provided in Sections B, C and D.
	XIV. Filing a Complaint with an External Enforcement Agency
	Assistance for Victims
	On Campus:
	Statement of Prevention and Awareness Education


	Sex Offender Registry
	Firearms and Weapons Policies
	Emergency Response and Evacuation Procedures
	Active Shooter/Armed Intruder An active shooter or armed assault on campus may involve one or more individual’s intent on causing physical harm to students, staff and faculty by the use of firearms or other deadly weapons such as a knife, a bomb or ot...
	Run
	 Call 911 when you are safe
	Hide
	Fight
	When Law Enforcement Arrives
	Information to Provide to 911 Operators
	Emergency Evacuation Procedures
	What it Means to “Shelter-in-Place”
	Basic “Shelter-in-Place” Guidance
	How You Will Know to “Shelter-in-Place”
	How to “Shelter–in-Place”


	Annual Fire Safety Report/Fire Statistics
	Fires in Student Housing Facilities on Campus

	Fire Systems
	Campus Policies
	Additional Resources
	Important Numbers
	EMERGENCY………………………………………………………………………911



