Basic Advice
for Supporting and Assisting a Person
Who has Experienced Sexual Misconduct.

® Reassure the person that this is not their fault.

® | et them know that you are empathetic and there to
support them.

® | et them know that there are places they can go or call
for help.

® Help the person feel empowered. Allow the person to
choose the next steps, even if their decisions conflict
with  your own thoughts about the situation.
Encouraging or discouraging a victim to take further
action can increase feelings of helplessness or power-
lessness. Supporting the person in making personal
choices will help them begin to regain a sense of control.

® |In cases of sexual assault, inform the person that a
medical exam is recommended and free. It is possible to
collect evidence and receive antibiotics and emergency
contraception for up to 96 hours after the assault.
Beyond that time, a medical exam to test for sexually
transmitted infection, pregnancy or internal injuries is
still important and recommended. Medical support
does not commit the person to pressing criminal
charges; but might enable them to do so in the
future, if they choose. Medical exams are no cost
and confidential

® State law requires the Crime Victims' Compensation
program to pay the costs of sexual assault examinations
whether a crime is reported or not. A victim does not
need to file a claim to be eligible for this benefit.

Where to Go/Call for Help:

e Imminent danger, call 911 immediately.

e Campus Police: 360-867-6140

e Campus Counseling Center: 360-867-6800

e Campus Health Center: 360-867-6200

¢ Coalition Against Sexual Violence: 360-867-6749

¢ Office of Sexual Assault Prevention to speak
with an advocate: 360-867-5221

o Safeplace 24 hr. crisis/advocacy line: 360-754-6300
e St. Peter’'s Sexual Assault Clinic: 360-493-7469

o St. Peter's Hospital Sexual Assault Nurse
Examiners (SANE): 360-493-7766

e Title IX Coordinator: 360-867-6368

Employee Reporting Requirements:

All staff and faculty members are encouraged to
immediately report to Police Services any
disclosure of sexual misconduct occurring on
campus or at college-sponsored off-campus
programs and/or events.

There are certain categories of employees that are
required by the CLERY Act to report sexual assaults.
This is true of employees who have significant
responsibility for student and campus activities such as
supervisors of academic and student activities, advisors
and staff in the residence halls. Please visit
www.evergreen.edu/policeservices/incident.

Reporting sexual assaults enables the College to
provide more accurate statistics about the number of
sexual assaults as required by the CLERY Act and better
discharge our responsibilities under Title IX. There is no
requirement that names of victims be shared, although
doing so enables us to better assist victims and ensure
that they are aware of their rights.

Confidential Assistance

Be clear with the student that every effort will be made to
maintain their privacy but that all faculty and staff are
encouraged to report incidents of sexual misconduct, at
least including the date, time, place and type of incident.

If a student wants to be assisted confidentially,
you may refer them to:

The Office of Sexual Assault Prevention 360-867-5221
The Counseling Center 360-867-6800
The Health Center 360-867-6200

Unless there is an immediate threat of harm to a student
or campus community these offices will not contact the
police or pursue a disciplinary investigation without
the student's explicit consent. Confidentiality is not
guaranteed if the victim is under 18, as child abuse laws
mandate that these incidents be reported to police.

Why are Staff and Faculty
Encouraged to Report?

Clery Act: Under the Clery Act, schools are required to
notify other students if there is a known threat on
campus. The school must also investigate if there is
cause to suspect a danger to campus community members.
http://www.ope.ed.gov/security

Title IX: Under Title IX, schools are obligated to
investigate any incidents of discrimination based on sex
including sexual harassment, rape and other forms of
sexual misconduct.

http://www2.ed.gov/policy/rights/quid/ocr/sex.html
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How to Respond
to Students Who Experience
Sexual Misconduct

A Guide for students, staff and faculty

This guide was created by TESC Sexual Misconduct
Response Network in an effort to help you best inform
a student of the services and reporting options
available to them, should they disclose that they have
been the victim of sexual violence or misconduct.

Hearing such a disclosure can be difficult. With the
help of this guide you can deliver accurate information
and equip a student to make an informed decision
about how to proceed. You will also know how to
fulfill your duty to report such disclosures.

What is Sexual Misconduct?

Sexual misconduct can include any form of
actual or attempted sexual activity
perpetrated upon a person without that per-
son's consent. This includes both sexual
behavior coerced through physical or verbal
threats, force or other forms of manipulation
and sexual behavior when one person
cannot give consent due to incapacitation.
Such activities are against the law and are
a direct violation of the College's Student
Conduct Code and the College’s
Non-Discrimination Policy.

Brought to you by The Evergreen State College

Sexual Misconduct Response Network (SMRN)
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The Evergreen State College, Sexual Misconduct Response and Support Options

Emotional Support/Advocacy

Office of Sexual Assault SafePlace

Prevention 24 - Hour Crisis Line

(360) 867-5221
SEM 1, Rm 4121

360-754-6300

Title IX Coordinator

Initiating a College
Complaint and/or Criminal

Civil Rights Officer

867-6368

TTY 1-800-364 - 1776

Campus Police
866-6000 EXT. 6140
Local law enforcement - 911

867-5371

Medical Treatment

and/or
Examination

Senior Conduct Administrator
867-6000 EXT. 5113

*Offers confidential
emotional support.
medical, housing,
educational and legal
advocacy. Assistance in
obtaining orders of
protection, court
accompaniment,
Interview/meeting
accompaniment. and community
Resource referral and education.
navigation.

services, support

24 hour crisis line
advocacy, walk-in
advocacy, shelter

groups, emergency
needs support, legal
advocacy, medical
advocacy, culturally

When the initial complaint is
received, campus police will work
to establish the safety of the
victim/community. Police will also
help the victim locate an advocate
or trusted support person. The
SMRN** will be notified
to coordinate support.

Once a complaint is lodged,
the Conduct Administrator
will initiate a fact-finding
investigation and alert the
SMRN** for support.

St. Peter’'s Sexual Assault Clinic
& Emergency Room

(360) 493-7389

When you call or arrive, register
as a sexual assault victim so that
the staff may notify the Sexual
Assault Nurse Examiner (SANE)
on call.

An advocate will also be called
if you do not already have one.
Initial exam is FREE.

relevant advocacy

*Services provided are free and confidential. If
you wish to report an incident anonymously
you may do so via Police Services.

**The Evergreen State College Sexual
Misconduct Response Network (SMRN) is a
multidisciplinary network designed to respond
when a report of sexual violence is made.

During regular business hours the Campus
Health Center can provide confidential and
professional support with sexually
transmitted infection and pregnancy
prevention and can help connect students
with off-campus resources if necessary.

Seminar 1 Bldg, Rm 2110 ~ 360-867-6200

The Health Center is not equipped to provide
forensic examinations or Rape Kits.

The Campus Counseling Center can provide
confidential and professional emotional and
psychological support.

Seminar 1 Bldg, Rm 4130 ~ 360-867-6800

Initial investigation will be limited to
matters necessary to identify the
victim and describe and locate the
suspect. Emotional and physical
needs and protection order
information and victim’s rights
will be discussed.

All parties involved will be
met with individually and will
receive an orientation to the

process.

Victims who decide to undergo a
medical exam will be accompanied

to St. Peter Hospital.

Police will forward information to the
Senior Conduct Administrator and
appropriate law enforcement
departments.

The Conduct Administrator
may decide to interview all
parties separately, and
these persons may have an
advocate or advisor present.
The accompanying party
may not speak on behalf of
the interviewee.

Sexual Assault Nurse Examiners
are specially trained to be
sensitive to the needs and

concerns of survivors.

It is the victim/ survivor choice
what services to pursue.
Services include: forensic

evidence collection, emergency
contraception,

Sexually Transmitted infection

testing and antibiotics,
and education.

Sexual assaults occurring off
campus are under jurisdiction of
neighboring law enforcement.
A police officer will be
assigned to the follow-up
investigation.

Evidence will be analyzed
and Conduct Administrator
will determine based upon
the more likely than not
standard whether a violation
of the Student Conduct
Code has occurred.

Evidence collected will be
stored for 1 year allowing
survivors time to determine
whether they wish to
file charges.

You do not need to file
charges or talk to Police to
receive the initial exam

The report will be forwarded to the
County Prosecutor’s Office to be
considered for filing charges.
Prosecutor’s Victim Witness
Coordinator will contact victim
regarding status of charges and
provide support referrals.

Sanctions will be imposed
when a violation has
occurred.
Conduct Administrator will
communicate appeal
options as well.

Follow-up exam 3-4 weeks later
includes further Sexually
Transmitted testing and

counseling referrals.




	Basic Advice

	for Supporting and Assisting a Person 

	Who has Experienced Sexual Misconduct.

	How to Respond

	to Students Who Experience

	Sexual Misconduct

	Employee Reporting Requirements:



<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /CMYK

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile ()

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /CreateJDFFile false

  /Description <<



    /BGR <>

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /CZE <>

    /DAN <>

    /DEU <>

    /ESP <>

    /ETI <>

    /FRA <>

    /GRE <>



    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)

    /HUN <>

    /ITA <>

    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /LTH <>

    /LVI <>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /POL <>

    /PTB <>

    /RUM <>

    /RUS <>

    /SKY <>

    /SLV <>

    /SUO <>

    /SVE <>

    /TUR <>

    /UKR <>

    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

  >>

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /ConvertColors /ConvertToCMYK

      /DestinationProfileName ()

      /DestinationProfileSelector /DocumentCMYK

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure false

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles false

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /DocumentCMYK

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

  ]

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice



