
MEETTNG OF THE BOARD OF TRUSTEES

OF THE EVERGREEN STATE COLLEGE

Tuesday, october 24, 1972 - l-0 AM

The Evergreen State College campus
Danlel J. Evans l,lbrary

fire meettng was called to order by Chairnan schmldt at 10:10 AM.

1È¡"t.." Pïesent: HerberÈ D. Hadley
,:i..1 

I Halvor M. Halvorson
. Al E, Saunders
,,.:. Truemân L. Schmfdt
',' Janet P. Tourtel-lotte

lìtLl.,:l.:'ll.¡'.t,Staf f Present: Dãvld G. Barry' Vlce Presldent and ProvosË

.;¡,,1.1|,,.:ì. Rfta M. Brackenbush, RecordÍng Secretary
:ttìrl,...t',. Davld W. Bro\rn, Dlrector of Admlssions

0thers:

Dean E. Clabaugh, Vice Presldent for Buslness
Gerald G. Burke, DlrecËor of Housing
Charles J. McCann, President
Rlchard Q. Nichols, Dlrector of Iflformatlon Servlces

and Publ-lcatlons
Jerry L. Schilltnger, DirecËor of FacLllties Plannfng
Edward Joseph Shoben, Jr., ExecutÍve Vlce Presldent

Rfehard M. Montecucco, AssÍstant Attorney General
ALice A, lalatts, Dally o]-ymplan

Mr. Saunders moved approvaL of Èhe September 28, L972 mlnutes
with the additlon of "under the Admlnlstrâtlve Procedures Ac!"
added to the flrst sentence in motion 72-65. Seconded by
Mr. HadJ-ey and approved as correc[ed.

A report from a dlsappearing task force composed of students, staff and
faculty whlch revlewed Phase II housing Ìras presented.

ì'ft. Schllltnger reporÈed on progress of the flrsË phase of the p¿rkrray
addftlon to the souÈh, and on consultatlons wtth the master pl"anning
team ¡nembers regardlng a change of aLlgnnent for Èhe road r,¡hich connects
Ene parkway and the loop servlce road so thaË lt wlLl better serve
emergency vehlcles. Mr. Mccann announced that upon completion of the
rÔoP servlce road, by agreemenË with the County Commlssloners, Overhulse
ttoad will be closed through the campus.



-2-

^r 
g:38 AM a public heartng was called to order for the purpose of

'^,1..j¿.rf"g nine Pollcies fa1l1ng under the Ad¡ninistratÍve Procedures
;:;- chatiman SchmÍdt gave all those present an opportunlty to questLon

oi-åo*."t regardlng these proposed poLlctes'

1,2-77

In compllance with requlrements of the Admlnlstrative Procedures
Act, Mr. Saunders moved approval of the staff educatlonal
beneffts pollcy subject to an annual report tel"llng Trustees
Èo rnrhat exEent thLs Program has been used. Seconded by
Mr. Hadley and Passed.

In compliance with requirements of the Adminlstrative Procedures
Act, Mr. Hadley moved approval of the foLLowing policies:

Plant operations pollcles 6 procedures (smoklng regul-atlons)
Release of personnel informatlon

,i:.:it.t Admisslons Procedures
ì;;'i;,. Equâl opportunlty policy & procedures - afflr¡native
,ir.1l acÈlon Progr:am
:.;..ì-..'..,.- Plant operatlons pollcles & procedures (campus Parking

and trafflc tegulaÉlons )
Employment of relatfves - conflict of lnteresÈ
On-campus employer lntervlews and recruÍtÍng
Regular and specfal meetings of the Board of Trustees

Seconded by Mr. Saunders and Mrs. TourÈellotte and passed'

Mrs. TourteLLotte moved that these policfes be flLed with the
Code Revlsor's office as permanenÈ rules of the coll-ege.
Seconded by Mr. Hadley and passed,

The pubL1c hearing closed and the rêgular Board neetfng reconvened at
11:05 AM.

Mr. McCann recornmended that the Roger F. Canp Memorial Scholarshfp Fund
and the Ward Bor,¡den MemorÍal- Scholarshlp Fund be transferred from scholar-
shlps to endornnnenÈ fund s.

Mr. saunders moved thaÈ the "Roger F. Camp Memorlal Scholarship
Fundrrr establlshed JuLy !2, L97L, Resol"utÍon No. 71-5' and the
'rl,lard Bowden Memorlal Scholarship Fundr" establlshed June 10,
1971, Resolutlon No. 71-33, as current sehoJ-arshlp accounts in
the Grant 1n Ald: Scholarship and Fellowship Fund be transferred
to The Evergreen State College Endor,¡ment Fund and be known as
the 'rRoger F. Canp Scholarship Endowmentfi and the I'Ward Bowden
Mernorlal Endornrnent" funds. As endowmenÈs, only the earnlngs
from these funds r¡111 be avallable for current schol-arshlps.
Seconded by Mrs. Tourtellotte and passed.

A long dlscusslon took pLace regardlng the status of TIAA/CREF retitement
sysEem, wiÈh Mr. Cl-abaugh outlfning for Lhe Board proposed legislatlon
to achleve lmproved retlrement and penslon beneflts.

The Board recessed for lunch aE L2.20 PM and resumed at 2:10 PM.

:ì!1..':,;:.,:.'

1,1,,:',i:rl,p:Zg

fí-,',:1r1,1t ,ìi]' .

'It:,...,.l: '.:..

l::L:::ì:i:.:ir.r::at::ì : ..
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Mr, Halvorson moved that the staff go ahead along the lines
of the recommendations of the Milliman and Robertson report,
a11or{lng sLaff to make budgetary request, and that we formally
(if we do) adopt !¡hen funding is available, Mrs. Tourtellotte
amended by requesting that staff work with Mr. Hadley ín
clarifylng the details. Seconded by Mrs. Tourtellotte and
passed.

i;,:liiìlll..9:.'¡lr. Halvorson expressed a desire to see the report the couricil of

1iìit!iìi:i:*t""u : o ro1 th:. s :i':. :'* 1:9î".ild.::Tyl'y :" 11:q:" :"1 ::Î1
¡äili]l!-:r,,,,ìãr t.r be returned to the Board for further discussion at a later

Pres idents
that this
meeting.

Mr. llalvorson moved that the staff submit Evergreenrs equal
opportuníty policy & procedures - affirmative action program
to the federal clvil ríghts commission and other appropríate
federal agencies and to the state human rj-¡¡hts commission
for conments and approval, with â report to the Board as soon
as responses are received. Seconded by Mr. Hadley and passed.

Schi11ínger reported on the Library BuÍlding final payment and retainage.

Mr. Halvorson moved that every effort be made to relíeve
the problern of holding the final payment and retainage of
Hoffnan Construction Company on the l-ibrary Building, especially
in view of the fact that we took occupancy a yeax: ago; that to
bring the situation to a head, the college should direct a
letter to Hoffman Construction Company setting forth a reasonable
and fair period of tíme in which the remaining punch lisÈ items
must be completed, with the understanding that when the work is
completed the building r¿i1] be accepted and the final payment
made and the líen períod on the retainaEie begun; that, if
Hoffman Construction Company does not complete the punch 1íst
itens during that stated períod of tine, rnre should deduct the
cost of completion of lhose items from the flnal payment and do
the work ourselves, at that time accepting the building, paying
the balance of the final payment, and beginning the lien period
on the retaÍnage; and that a copy of thís motíon be forwarded
to the Hoffman Construction Company, Seconded by Mr. Hadley and
passed.

The date of the next meeting was set for November 16.

The Board discussed the possibility of having a JoÍnt Boards of Trustees
neeting in conjunctlon r^ri th its December meetíng.

Upon rnotion of Mr. Hadley, the meeting was adjourned at 3 pM.



chapter 17 4-IJ.2

STAFI' I]Dt]CAT]ONA], ÐIINJIFI.TS

W1\C 1.74-It2-01.0 POLIcY. The llvergrcen State College
offerä-eãu-õ¿EiõìîãIÏcnefits for f acult-y and for professj.onal
and staff employees in both the crcdiL and non-credit progr¿ìns.
Àny enìployee ¡nrl' , sul) j ect-. to the l.imitations bel-ow and v¿ith
tfrã wrj.ttcn perurissi.on of hi.s buclqetary unit head, regist'eÌ'
for programs wj.thout payment of basj-c huition and incidental
fccs.

WAC I-t4-II2-O2O CRIjDIT PROGRAI4S. (1) General Provi-
sions-'-Ãilffur-tiñe enpl.oyee (oï part-Lime employee wl.to is
uncler written conLract to the cotlege) rvho has been acccptecl
as a student at the college may par-ticipate in the credil
program wíthoui charge for bas.ic t-uition atìd inciCcntal fees,
ãitñer o" an auclitor or for cr:edil-, uncler the followÍng
coi)diti.ons.

(a) unless tuj.tion and fec r¡aiver j.s acknov¡ledged as a

preconclj.tion of empfoynent by his budgetary unit head, an
ènrpt.oyee must have conìPl.eted six nontbs co¡ttinuous enìpl.oymcnt
before bcc<¡¡ning eligibJ.e for benefits.

(b) Ãn employce must be adr¡-itted Lo tile college as a
stuclont a¡rc] follow- the student l:egistratj-on and schol.ast-ic

-¿.t¡

regul.ations.
(c) Charges beYond

the rcsponsibi.l.it.y of '¿he
Iate registration, change
etc.

basic tuition and incidental. fees .r¡e
empl.oyee; fÒr exarùple/ ch;rrges for
of registrati.oD, breakage Licliets,

(d) Àn employec regi€teÌ'ing uncler the tLlj.tion and inc j--
d-cnta]. fee exenptiorì provi.sior,s of this progranì l¡j.l1 be
entit-led to receive benefii-s normally finênced from studenL
fees onty if he pays such fee¡;.

(2 ) aclniss-ioÀ - Àn ernployere exç-ect.ing to partic:i.pate irr
tlìe crcdit progran for the firsl ti.me murìt stlbl¡rj.t an ap¡:lica-
ti.on for ¡¡c1¡ni.ssi.on to the office of ,\cìmissíons anC. havc
tïanscr:ipLs ancl other .routine adtÌj ssions documentrs pfaced. i.n
his file'pr:ior to the deadline date sef forth in thc Co]]àqe
catal o.Jue.

(3) Pegj.sLl:ation - An enÞl.oyce v¡i1I foÌloe¡ tht,' requler
r€jgistratr j.en pl:oc€.:clur: os ej':pcclcd of sLudenl's except thaL lhe
paynenL of Luil:ion ancl j.nci.dent.f I fees will be wail'ed vllen
à èomp1.et.ed "Facul-tl' ¿tnd st-af f 1luiLion at)cì l¡ee IixempLi'on
RequesL" is pì:es;ented.

(4) .A¡:þ::ova1. for tilxemption - "Faculty anC Sl;:ff 1uitj-on
ancl F'ec IJ;<crnl:tj.on Recfliest" forns, availabLe f:rom the Personnel
Of f ioe, Casirl.cr's Of f ice aìrcl thc Schol.arsLrip ¿rr\d I'Òan of f ice,
must bo c onlrl-etecì al.ì(L si.gnecl by thc s1.:arf f rìrcmbe¡.' ¿rnd have irlte
sigDecì ap¡rròva1 of 1.he erl¡.:l.oyec's budgetiìry unit head .1nd Lhe
Di.r:ec';or of Pcr.scnnel..

(5) Cancel.taLioD of nxenpt.ion - An ernp I o1'tro parLícipa-
tjng i-r'r tho crccli.t pll()(jll¿ÌIn '.lncJer:' ¿ln c:n¡r1<lyco's tujt-ioil 1l1d

fce e>:crnl>Lì-on !/lìc tcr¡titìatc'.s hj.5 enìpl.oynl(lìlL rì'j tlì l)\¡ol:gr'ien
(bLLt, \r'lìo conti|rr-res to PiÌl tic:i.I)¿'.icr :in the pro<1r:ttr) , shall Lcr

¡:crsr¡<.,lrg i L,l-t-- 1-o¡ al.l Ì)oJ:ìì\¿ì1. i:tì"ition ¿ìÌld i il.-liclenL¿tl Ic<:s o¡l a

Ir:-()lrrrl¡r Ílj.ìr.c JrJsi¡j f o): l.h(r b¿ìI¿nc€i of Llrc Irogram'

'l).å f}



:11it:ì..ì.1¡:.|::lr.ì.,

l!it;:.ì.!::ll.i!
¡,-ìita,!rr)-iì..]:

wAC 1?4-ll2-030 NONCIìDDIT PROGRÀÌ']S. (1) General. Pro\¡i-
s i on s-:AiÏ-l*üflil i.r,rc employee (or p.1rL-ti.nìe employee v/ho is
under. written conll:acL tro the col-l.ege) nay p.lrtlcipåte in the
noncrediL progranì under the following ccludilions.

(a) Unless tuj.tion and fee waiver is acknovrledç1ecl as a
preconditi.on of emplo.r-nenl by hi s budgetary utrit heac1, ¿Ln

employee mus t hcrvc co¡rpletecl six months co¡llinuou-'¡ empl.oynìent .

(b) ['ces beyond the bnsic coursc fee, if any. are the
responsibì lity of the r.egisLrant.

(2) P,egistration - Än emPloyce wj.1l follow the regular
lîegistratj.Òn proceduLes expectcd af studènts exccpt tlìat lhe
payment of tuitj.on and incidenlal fees wiIJ- be waived when a
ðoirptete.l "¡'aculLy ancl Slaff luition and Fee Exemptiorì Request"
is prescnLcd.- (3) Äpprov.ì1. for lJxemption - "Iacu].Ly and Staff TuiLion
and [¡ee Bxenìpti.otì Request" forns, availal¡Ie frorn the Peì:sonuel
Office, Cashier's Office and lhe Sclìolarship and Loan oJ:-f ice,
musl be coruplel-ecl, signcd l>y tlìe s Laf í merLil¡er and have Lhc
approval of the enìplo}'ee's budgetary unit head ancl the Director
of PersonIrcl.

(4) cancellatj.on cf Exenption - "\n employec ¡rarticj--
patì.ng in the noltcredit program under an enrployce's Luition
ãnd fee exenìÞtion \,Jho lerminales his enploy¡lent \^/itlì Evergrcen
(but wlro continues to p.lrticipate in thc program) , shall be
responsible j:or a:t.:1. norma.l tLlition and incidental fèes on a
pro-rata share basis for the balance of the pr:ograr,t.

l¡ 11 ,¡
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Chaptcr L74-136

S¡lOKING RNGUI,AT]ONS

t:.ì:r¡::.4.!ì5:.ì,::_Ìi1

WÀC 174-136-I6O SI4OKTÌ.ìG IS P¡IRMÍTTED IN. (1) Offices
(at dli?rõtî'ffii-ãCs ignecì occupanLs )

(2) Loungcs.
(3) Pttl¡l-ic IavaLorjes.
(4) DesignaLed corrj.dors.
(5) Clasirooms at the option of the occupants. (llouse-

keeping is the responsibiS.iLy of the smoker. )^ Píant operations \til.l furnj.siì and service ash trays j'n
smoking areas, except offices ônd classrooms' ,Assiglled
cccupants of offices r'¡í11 furnish and servjce ash tr-ays
therein, vrl.ren they allov/ smoking.

- wAC l.?4-136-170 SlloKlNG IS NOT PERIIITTED IN. (1) Car-
pe te d-ffis-ñrTãõE specj-fica1ly designated othelrvj-se.

(2) l,aboratoricis arld l,ibrar-y reading roonts.
(3) I\uditor. iurns,
(4 ) storeroons '(5) I'leeting rooms (at thc option of the
(6) Barns and shcds.
(7) other fire-hazard areas as indicated

sectiorl.
The obtigatíon of compliancc v/j.th snoking

the responsibilit]' of the individual in charge,
campus securit:y. Uhere specj.aL privj"leges are
are to be cleared Lry the responsiÌ)l-e il)divíc1ual
Opcrations prior to the evellt.

group) .

úy the S.rf ety

regulationÉ j"s
enforced by

des j.red, thel¡
with P lant

I¡

;Ij,14
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Chapter 17 4-IL2

R¡JTEI\SE OII PËNSONI.ITL INFOR}II\TION

vlAC 174-:rt2-A'ÌO GENnrl\L POLICY. lìvergreenrs policy
.^"^ràl.rro t.,l"uõó-of personnel inlormaLion recognizes the
åiåìã""1ó""1 r:csponsitiril:y ì-haL nust characterizc int€jractior's
iiifr-io"r:.tv, st.rff , sLudent:;, p::ofessional organizations'
åiträ.-i.."t¡.i"tions of highcr cducatl.gl, oll public organiza-
ii""" ita .rgencies. Thi.å responsibil ily 

'lictates 
th'rL \'¡hen a

;å;;;t-;.";ñ.s a faculty or staff meml¡er of the collc<¡e and

'"iiñì I"- i"q"i::c cl person-ne1 d¡rt.ì attenclaÌÌt therer''/iLh' there is
ãi-ì.-ll¡.1 -1 'rn,¡ i;<+ifiâhlÞ ,asstrmution of tr:u''rt ol¿rced in
iü"-ni.tgtu"n sLãte college as custocljan-of thesc daLa' 

^
"ïãi.î 

oi- í.. L ution sh ip shouíc1 be majntainecl relatìve to subse-

;;;l-'d"I" generate<'l durj.ng tlìe exlploynìent cf the faculty or
staff nìcrûber.

rlr C I?4-:l 12-.0s0 PRÀC'rIC:jS ÀND PROCLDII¡\li5' (l ) l'he
o"t.ro-ntiÈT Íõðöiäl -of- faculty and s¿c,f f mc)mber: s shal1 be rnain-
iåinc¿ in l-he aÞproprjalc offices ¡rs fo1lov¡s'-*--^- 

f"l racuriy mäml,ers - office of the vice Presiden'É and

Provost.
(b) Vicc Pr:es j deilts - of f j ce of the Pr:es i(]en1- '
i;t Aclm j.nis tra "cive exelopt personnel - office of the

appropr ia'ùe vice PLesi.Cent.-------iãt ó1¿rssifjed employees - of!ice of st¿rf f Perso¡rnel '
p.i"on"ul- itrfortnaL-ion- shall be r:eleased, as provided-

in wÀc 174-1i2-OBO (2), orrly LLy, or at the dirccLion of' the
aooio¡¡r i¿rLc oJ:J.ice '"" -'Õt 'inà 

rc,l.:.o"i.'g types of inÏormatj'on regarding faculty
and staff may bc released.- -i"l Iniorniation of a "public" or "directory" natur:e' t'hat
is, .iniår*at ion which op¡,et.i or has appeared ín publ.icatiolrs
available lÕ l-he general public'

(b) Respousós to l-nquirie s originatinq from prospect'j'vcl
em¡,J.c,yers; if t-he requesL js macle by tclePhone, tlìe infol:ma-
tiàn iav úe re-l.easc<1 only after the aLlt-h(rnticity of the
requetl. ancl its oï j,9 j.natc'r are verifie<1'

(c) Nev¡r¡ relcrãses regar<Ji-trg appointmeni-' o:: s:rnpl'oyment 
'pro,noiì.ô,l, professional acóornpliãhnänts or special recognition

of tl"L 1.a'JLIl.ty or st âf f Incnlbcr'
(ct) Infôrmalion rcqtlested by the direcjt super-visor.of

tne f acir:.ty or straf f *ntnú.t., but ãnly ç'ht¡u sr';cl¡ inf ornrat j'Qn j s
iäõ.tli:"J-rli' Lh. ",rpe,:,ri..o¡ 

in ¿h'r iii'scharqe ot his offici¿Ll
ã;i;.;;, ó'"ry tito s¡:oc j'f ic j nfo:'maLion rcqllested sliotrld ).-'cr

r{j]c¿Lsecì ancl uDder no ci rcun s L-.atlce s should lhcì faculty or
sta.f:f me¡nbt¡rrs pcrsonnel f ii'e be removed î;om l:hc of f i<:e'

(e) lnf oriraL j.on l:cgì'rcstcd bJ' ¿tn e¡rploycro' s repres€ìnta-
tive buL only after rc,cei¡rl- of \'ir itt-e n alrthoriTati-on fronÌ
i¡.-,r^pl-ny. *, Only infornratì.'rn pei i;r j-ni-ng to- tlre specif ic

"i.iu.Li"it' 
(e,q., ¡iscj.plìrrary acl.i.on or apre'rl.) cu::t-ailecl

s hou ì.cl 1.,c, rclr:¡l,rrl
(Í) hì P.l.olalL¡r n L d\ìl-¿Ìtj-()ìl ;irtcl siz: J-a:ry ìrlfonlatic'rr toay l:c:

ve¡'.ii'i.ci to i¡o¡ri f irÌc cr¡:cÌi t--91;.rì1ti1ìi ot:9J;'ni za1-iorts or crocli t
htt¡. o¿tLt¡' !¡l-ien t-hc) ,':óq'.lesi tl i ¡'; :t¡¡rcìr: ilì \'/ri-ti ng olÌ t:h') IcLt-o:ì:ritilird

O1i ihc r:lr:g;anj.zal-jcrr o¡. lt'.trcatt; j.f t.f'c rcqrìc¡rì l- j'il m;r(io i)y
Lr:ì.e¡,l.ioue i i.:ltc j.lr Í.ol:nì;l{:ior lrray b'.r i:c le¿r¡;ed only àf ter tlrl ,
air L.-ht ui: -i.r.: ity (:rf tile Ì.d,rcl'.lc:jt- airci .r'i:l': Ùr 'i gi lliì1lQr ar() vcr:i f j od ' $ l il

p:ì



ì,,1,,,,.'1'

wÀc I'14-1.I?,-O1O lNt¡OIlrlATrON Ot{ lìÀCÉ ' cRnllD AND POLrllrCS '
ñior¡lla-tlon- ¡:eTat j.ve to a f acul Ùy or stôf f menìber's race

will be releêisjed onl.y es recluired by applicablc stai;e or
federal l-aw, or at his request'---- 

f nforlìì;ltion regarclittq a facutty or stâff member's
retigiãus c¡:eecl shaÍ1 not bc reco):decl jn his recorcls ttnless
iã-sirecif icaf ty l:cquesl'-s its inclr'rsior); if recor:cleci ' 

j t may

be ràleasecl only at his rcjquest'
Informatioir regar<1ing a facr.tl l-y or sLalf member's poli¡:i-

ca1 nãmbers;hips, beÍl.efs òr: procliviì:ì'es shaÌl not be recorded
iìr-fr-i" recol cl-s uu.ì.ess he spcðif ica-l-ly requesl-s its incl usion;

\ ;; recorded, it nay bc rcleasecl onl.y at his recllÌest-'

p4
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Chapter 174-160

ADMISSTONS PROCI]DUIìES

r^/^C 1.74-1.60-O1O C.LOSING rrATll hND IINROLLI'IIìNI LIÞIIT'ATIONS'
r"" "i. ";i;ã-ã;ãJ 

o-i appl ications is ùlay I f or students
åäãriüõ adirission the fòllotving septenl)er' ,Fa11 enr:oIlnìent
äìi-i;å iinij.te¿ 1-o the number that can be effectivelv served

"iihi" "flu 
available resources and facilities' Applicanls

iå.""u¡".q"tnL terms cluùj-ng the acaciemjc year: wil'1 be consi-
dered as space becomes avajl-âble.

wÀc 174-160-020 PRocrlDURÐs ' (1) A S15 application fee
i" re.jnÏròã--Gólläiündab1e ancl nonrecurring) in trhe form of a

õf,u"t'"t, money order' PaynenL must acoonìLralìy the'Uniform
i"rii"rli"" fär ¡clmission to colleges and unjversities in the
siät o o¡ Wù sh i ngton ."".."-(rt À stuáent a¡>pJ.ying directl-y fr:om high school should
ruqo"rl'that an otriciãr- trãnscripL of hís record, indicating
ft:.o" au"L ill his gracluating cl-ass, be seltt to thc Àclmiss-ions
öiii"à ¡v Lhe apþropriate sclÌoo1 officjal' Provisjonal
á""opt""t. can Lò ,Jianuecl on tl.ìe basis of three years of high

"ãltoåi 
tootx. Applic;rnts accepte.cl on this basis ¡nust subn-it a

Lianscript shovring thc complete high school recor'l and date
of graduãtion bcÍorc thejr acceptance is-finaL'- (3) Ä transifer stiudent is requestcrd to present tr'¡o (2)

of¡iciãi. transcripts frorn each college or universi+-y attended'
¡pplj.cant-s must be in good acar'lenic standing at the ]ast
iilstitution attended' No acLion r¿i1.1 be taken on a transfer
àpplication until a}] tranÊcripts of previously cornpÌei-ec
*ãit trotr* been receivecl. stuclents planning to enroll at
;;;;9;;.; io:: the fall gu¿lr:tcìr who -ãre . 

curr ently enrrolled irl
anotÉer i-nsLitution mu-"ú have an official copy of their'
recorcls scnt to bhe Admissions offjce by Junc 20'

(4) The SuPpl.enental Àdmissions Form j's cLn essential-
part of'the aCmiièions pr:ocedure. It rnust be conpleted by
ãi:. pi"tpect;ive sLuclenti j.r'ì supFor:l- of the appl ìcatian ' The

Sirppie*nntot ÀdÌnj.ssi.rns rorm will be sent upon r:eceipi- of Lhc
U;ii;;il Àppi,icati.on for Acl¡iissions to collegQs ¿ìnd unil'-ersities
j.n the Sta l-c of lfashingtotl.

(5) An aclmis;sic,ns clecisìon will not be nade on j ¡cc'¡r-
plete appì.ications. ¡\n applicaLion j.s considered complcte
i,tt"tt tnå'fioJ.lowitrg iLems ir.rve beerì subnìiLLed Lo the Àdnissiortsj
Of f icc ¡- i.,) Uniform Àp¡.riicatj.on for Adnìission to coll-eges and
Universitict; j.n the State of Wasìringtolì, t'ogcther \'¡itlÌ the
$ J.5 ap¡, ì. ic a t.i ûn fee,

lÈ) supPlcmeDi:41 Adrtj ss j.ons l¡orm,
(c) of ¡ j.ciaI tì:¿rnscrj.Pt (s) , and
i¿i I'or tlìosje students cnLerinE f-::cm high school' appt:o-

Itiurlof""Sr,lÎtiË3å,0. c,i a notice or cl'i,jibilitv, the appli-
cant r-rur;t sirr¡l a¡l aclva¡rce depQsi": j.l) tìle àr'a{ltt of $50 uj l-'hìn

30 d..y,r. 1i I'.J¡rn j.1- tc lìcrgist-.òr r silovt j ttc.i i:hc diâ j:È of !-e gistra-
lj.$ìì. r.¡l.lI tltqn h.r sclìt.,' ('i t 'l'he ltcal [h ov¿tlual:iorl I'orrn, s]enLr \'ii tll thcì Fc¡mii- lo
ilcgi.s-i<,i:, ¡¡,¡¡;t-: l:e cctrìrl.oLc(ì by a phyls;i.cJarì ¿lrlcll rDLlrrIìe!cl io
i-hå ¡,,lnrliis-i-orrs cff:j.ce ¿rt: l.c¿i¡;i: 30 cl¿ìysj pt:ior ¡-o li)c cìlle of
r(',.: .::. i , i..i()ìr, l; I f.



t{AC 1.74-160-030 NoTlIrl.cÀTloN. Not.ifi.catioÌr of decisi.ous
r,'i11 5ã-ñããõ-ãã-ãõðñ as possible afteÌ. a revigt of each com-
nleted apt'lication. À si-uclent nrus'L re-appl.y if he fails to
leqisuer for a partjcular trcrm, Closj.ng dal-es foI applica-
tións are I'jay l for fall term, December I for: v¡inter tel:m, and
l,Iarch t for spring term.

IlÀC 174-160-040 ClìllDIlNTIÀf,S. Crec-ìentials, except
oi ígi;ãl-ãoðunìðñTG , submitted in support of an appJ-jcatiorì
becone the pr:operLy of tlìe college. The adnìissions cr.eden-
tials of students \"ho do noL rr:gister: for Lhe ternì in wiri.ch
they applied will be held for t\ro years before being di.scardecl.

p{
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Ch¿pter I'14-14B

EQUÂL OPPORTUNITY POLÌCY AND PROCEDURES-
ÀFFrR¡tÀ'l',1VI' ÀC'l'10N PROGRÄlvl

' W.\c 174-14B-01O PREI¡¡.CE. Â1i:hough governe<1 by an

autonõ'ìiõiliËõãiã-õ-t LrusLees, The Evergreen stale coll ege
does not solely detcrtnine a11 j.Ls actions and pr:ocesses'
i*te.rìat statc agencjes exerl- extensive co¡li:rol in many

imporfant areas, incl.ucling purchasing, archj'tecl-ur:e, engiitee::-
inä, "utr.roy-t.tg, 

conetruction, classified staff personnel,
loíi.c"tlt'c'¡.igai.rring, 1c(-iet nettel:s, funding ancl budgel:ing'

Therefore, thj.s policy statement sPeaks nol- only to
Evergreenrs people as-memb,ãrs of an acadenic cornnunil-y and
thosó doing busine"s with nvergreen but .rlso to the nlany

"iuiu 
tg"nóius in a position to influence its acLivj'ti€'5'

Thé college expects i:hat its faculty, admi ni s t::ation ,

staff ancl stucle¡rls wi.1t conply wiLL the eqLl:ì1.employncnt
rråri.i." and affirmativc .lcLioÌ1 progl'am clcscribcd hcreitt'
iho d.ot n.' lo wllich cach member of the col.l ege conù'Tìulì j-ty
iupp"rÉt Lhese po1i.cì.es and programs \\till be considered in
hi!^ per:for:tnonce evalual-ion. The coLlege al so expects- that.
ãih.l ugenci.s of state governlrìenb \'¡i.tl heed this cìêcIârat.ion'

Í¡Àc 174-1.48-020 I,EGAL BÄSES. This broail ¡olicy regar<J-
ing eã'r.ì¡ ìpFõ-fÈîñi[ie s isi intendÉ:d to conply vrith ancl par;s
bci,rt d t.ho, ntj.nirn.tut re.lui.rem'-jnts of t-he f ollowing 'rpp1-i'cabIe
stJ.Lc aÌìd fc'13tal proçi.s i ct:s:

(1) State of wàshington, chapter 49.69 pg¡t, which
prohj.bits cli scr im j-nat ion bàsecl oll age, race, creed, color.
sex or n¡rLional or j.c-¡ j.n 

'' (2) sì:aLe of washingLon, chapler 41'06 RC;'í, The State
civil Serv-i ce Act '(3) State of w?ìshington r Governol: Evans' Ilxi-routìi vc
Order'oi Septcmber, 1965, !ih.Ích sets forth polì-cy of noncìj.s-
crinination in state cmployrn(:nL and st¿ìte contr-actsj.

(4) I¡ederal Civi1 Rights Äcb of t9(¡4 (I'ul:1ic l'alv Be'352)
which probibiLs; clj,sc¡: jminai:ion basecl on sex, racc, creed,
col.or or nat j.onal. orì.girr '- (5) PresiclentiaÍ llxecutive Order i1 246 j.$sred scf tì(ìmbcr:,
1965 pr:ohibits cliscr j.¡n j-nal j.on ¿r¡lcl inr;ludes contracl--s de;rl -in1¡

l¡itir ihe sl-al-es where f ecler¿rl fundr¡ a::e involved, and
requj.res lhe conlrac1]or Lo ì:"lke affirrnal.ive actjc)il to ini'jur'c
con¡rIiancc.' (6) Presi.donLial. ExecuLive or(icr 11375 j.ssLred SeptenrÌ)or
196? anrencling l'res j.¿tcìDlíal older 1124 6 expr:ess1y to proÌìib j L

disc::inlina{:..iotI on accctll)t of sex.
('/ ) St-¿rte of !{ashilì<J Lon , Cove:r nor Nvans I lì}:ecut j-\'(ì

ord<.r of Àugu¡:rL, .1.9?2, v¡lli cih requires each sLahe a(jeÛÇY Lo
appoinL ¿rtr åf f irm¿rl:i.va) ast j.on of f j cial alÌd to osi:¿rbi isll
af f i.r¡nati.r,c ¿tctio/l policie¡i and r>r:oceduros '



WÄC 174-148-030 POLICY, The Ever:green State Col.f ecJe

reguítË;-t l its fàculty, aclmj.nistration, and staff, all
whó develop programs al lÌìc Co,l-lege; and alÌ agencjcs,
Dersons, vendors and othcr organizations wlìo do business
irj.tn r-lt" Col.lcge, conPl-y vith Lhe spirit of eqi.ral Òpportur)ity
ancl wii:h the letter of a1t app)icable feder:¿¡1 and stat:ê
statutcs and rcclttlations' conpliance in Lhis sense reqtlires
that tllesc indivj.d!ìal.s and groups not di.scrj.ninate in their
oc::sonnel policies allcl tlìat they take affirmatj.ve action of
äffcring oppor tiurì j. t ic 5 for equal e¡npl.oyrìren l-, job pronioLions,
soJ.ici-ting of bicls f or-- goodsj and services, and ol-her activj--
ties to all persons regardless of race, coÌor, rel.igion'
sex or natiottal origin. Îlìe Col.lege, to the exterÌt it can
enforce lhis policy, expccts ancl will clelel:rìine conlpl-iance
as a condition of engaging in busjness for or Hith the
instj.Lution or group. The pol.icy applì-es to atl groups and
incl j vidua-l,s so engaged ÌcA.trdless of lthe.r-e located or the
fornì of service Per formed.

TÌìroucjh this polj.(:y, the coll-ege seeJ;s positive and
af f i.rmai:j.ve action to hel.p open job and progran opf)ortunities
for minoriLy gror:ps and fenLlles. prevent discri¡nínation
against tlìcj-r nìênbers in recrlrj-i-rlìcnt and enlplo]nnent:. and
assure noncl i s; cr inli rlatory advancement opportunities, anal
promote posj.tive consideration for: contracts of goods and/or
ser:vices with nìinoriLy business entet:prises"

To insr.rre compliance Llìe CoIlec¡e wiJ.l require subnti.ssj.on
of perLj.nent infot:maLion to be analYzecl r:elated to enìPloyÌrent
policies an(1 practicesi of all inclivlduals or groups !¡ith
whièh il- docs Lusincss,

I'he college pl.eclges to deaL fairly l^/íth those affecteal
by this; policy and to avoid harrassjmen{: or: burdensor¡e
adnríni stra tir¡e detail. Judgn'ìents regarding complia:rce tvi11
be favorabl-e if the individual. or Eroup docs not discrirninate
againsl njnority per:sons or females and takes positj.ve ancl
aifirlr¿¡tj-ve action torvarcl exl-ending õ-pportunities for such
persor]s. Ät the sane t j.ntg, thosje to !¡holn thi.s pol-ici' ap¡rJ j-es

mây expcct f j.rrune,ss s j.ncc Lhe college expects its full ancl
impartì-a1 inìp I ernenta tion.

The colfege ::ecognizes the necessiLy of close wo::kirrg
relationshJ.ps to provicle e.,fua1 opportuni L j.es and e1¡-minate
di scrirni.nation in aIl associated camPus prograns and
earnestly sol.j-cits ft1l1 cooperation and support of the
pubJ.ic ar.rcl canrpus commuÌìiLy in this endeavor,

t,lÀc 1.74-1.48-0,10 PRocIIDURE, (1) Equal opportunil-y
¡mpl.oi'ircjñìl offTìcc:: : rhe Prcsident sha1.l. desigrrate aì1
inclivir'lual wlìo is a full-trj.me ernployee of the coll.ege Lo
se Jc as the Ccltege's lìqual, opPortulìity ErnploYmenL office::.
Thj-:; incìividual s;bal"l. þe ¡s-epon;ible to Lhe I'icsident for:
insu]..ing conrplianc:c i/r: Lh the po1.icy. asj sot ouL het:c j.n,

(2') Conìpl. j-anc:e - In oÌ der ì-a in:iure conpl.iance w j-1.1r

the policy ¿ls staLe.l in lt¡c 1.74-148-031. a coFy of Lhis
affir¡uaLiVe acti-on prcqr¿ìn wil.l. l¡e issuc,d tc all. cur]'-Qrl-
¿ìnil nevJ enìpl.oye(:s anil stLlalcrils, ttrÈ telri: oí l-he prograr,ì !,,ill-
be pnbii.r:hecì j.n tÌìe tì'aculty llartcìbook, attd Promj-IIclL reference
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r-o it will bc made in the Catal.og. To be considered a
Jindidate for adrni¡ision or enPl.oyment, erach appJl.cant wilL
be requj.red to certify .in writ-ing tìraÙ ltc¡ is wil).ing Lo
Dartj.cipate in various educatj.onal activities designed to
ãnlightcn rnembcrs of the ColJ.ege communj.ty with regard to
the purposes of Lhe af f j.l:na1-j.ve action program.

In addition, any irtdividuail or grorìp with which the
College does busincss will be m.r<1e aware of this program
and the expecLations placed on that individuat or group by
the college as a rerquisite for continuing to do busi¡ress
w.ith thc Co 1l eg e.

Any contract entet:ed into betlteen the Coll.ege and an
individual or group wil.1 inclu<1e tlÌe appr:op:riate language
from sì:aùe and/or feder"rl guidelines lvhich require no¡ldiscrim-
ination in enPloyÍìcnt.

(3) Recruitrnent - Àny indivj-dua1 r¡iLhin the College
community who has ÈJre responsibj.J-ity of employing or âd¡'ìittinq
new nembers to tlìj.s col-Iege lvj-l-L be l:esponsible for insur.ing
that his; recruitnent includes affir:rìlatrive efforts to recruil-
¡ninoritj-es and females. The prinìary individuals haVing
responsibility for these efforts are:

(a) Dir:ector- of Admissions - for recruii-ment of students
admittecl Lo the Coll ege.

(b) vice Presidents - for r:ecruitment of exenpl- person-
neÌ wiLhin thej.1- respectivc-. areas of responsibj-1-iLy.

(c) Direc{:or of Personnel - for aLl classified slaff
entployees,

In ordcr to moni.tor Lh€,' success of these recruitnent
efforts each of the individu¿rJ.s idenLi.fieci here will be
responsibl-e for the cotnpiJ-i.nq of a recruiting report on each
position fillec1, Tlìe director of Acmissions will compile a
similar report after each recruitj-nçl effort of students.
This report wilt include total number of individuals recruitcd,
total number of nrinorities and femal-es recrui.tecl and sub-to¿al
by categories of race ancl sex,

Eactì of the off i.ces i.dentifi-ed here will nìai-ntain a
current and upclatecl listing r¡f t]he tecruitÌnent sources
uÈi.lizccì.

(4) coordj.nation - To j-nsLlre that the policj-es and
procedures set out hereín are cooldi.natccl tov¿al:ds atLaining
institutional affirmative acLion goal.s' those persorrs
desigì1aLed as responsrible for enpl.oyj.ncj or admiLting new
nembers to trhe Col.l.ege in tr\lÃc 174-140-040 (3) sliall meet
togetlìer fr:onr time to time. 1'o evaluaie the affirrnative
action prograrn and to mal(e Decessiary reconnendations or
policy ¿|1¿¡g¿s to kecip sucb lloljcics ancl pr:oceaLulcs currLrnt,
the CoJ.lec¡e's Iqual l]nìp]-oyllrcnt officer tvj.li., vrhencver he'
consj.ders it approprj.ate, corrvene ¿ì Disj¿ìppearing T¿rsk Force
to include thc rcsponsible i¡¡dj.vidu¿r1s desiçfnated i¡r w.¡\C ]74-
148.-040 (3), mernbers cf 1-.he sLudenL body, anrl other lììenìbers
of the coll-ege conunurity rvhj-ch lre consj.ders appropríate
as a Task t"orce for Lhis purposc.

Tho Vice Presidenr--s, in coc-.peraLion with ,l-hc Colì.cge' s
Equal Eniploymenl- off icier', r,ri.1.l be ri:s¡.ronsible for tievising
and irìp1e¡ìonLin(j t-.he eclucalion;rl. act j.v:i.Lies rcferr od to
in f,lAc 174-148-0,10 (2). ¡4cmboxs óf Lhc college con"'{tuni.ty,
as a coìrdition oí conti.nucrd membúrshj.p in it, wj J-.I engagc:
in tl¡cse education.l1 acti-vi1-ies at leas{: oncrt caclì academic
year, or rnore.frequertlly j.-f arlvj.qab.le. 
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It is under:stood that neither the policies and proce-
arrres-io.-thu spi::it of the .-ìff irm¡tivc action proJranì
ää".ii¡.¿ hercin prectutle ntinor:ity persons and women from
Ïiiilili..J, if any are so inclinecl, their orvn activities
i"l."a.¿ úo help ã::e¿¡te an j.nstituLion th'ìt is as f r:ee as

iä"ri¡f. f¡orn tite cliscrjminations enjoined by the documents
're f crc nccd in vJAc 174-148-020.

' 
W¡C }74-148-O5O Ä'FFIRM]\TIVE ÀCTION GO]\],S - REPORT'

Tlf-coa1-s --Tõ insur:e thaL the coJ-lege' s af f irmal-ive
actj.on prograll is continuafly operating toward attainjng
lnãlot *uintuining a fair rep::esentation of. minority and
ru*ãi" ^u^¡.ts 

(enrployees and studcnts) .'¡iLhin the college
tommunity, the following affirmative action goals are
Ããi"¡y uii"¡ri"nea. thÀse goals ar:e to rePresent a minimum
äguinât which affi::maLive action effori:s will b'c directred

"i¿ 
*iff not represent a quota to be coltsiclered an ¿¡bsolt¡te'

ihe employnrent. goals are also to ref l-ect a proP{rrtionaLe
represãntãtion in al.l caLegories aÌìd all Ievels of erììploy-
me;t. Furlhermore, no appointnìent lo an exempt position,
will be authorizecl ex"epl from a list of qualitied cat'ìdidates
which inclucles the besì- qualified minority persons that
c.n ¡e to"na ancl the besl quatifi-ed rvortren that ciÌn be founcl'
The goals and target dales are as follotcs:

'(a) t4j-nori.L! hir:ing qoal - l5 percent classif ied and
15 percent exempt' Target datc: September, 1973'

' (b) I'ernal.è triring goat - 30 ÞercenL classified anc 30

Derccnt cxcmÞt. Tal:cIct d¿ll-e: SepLenber. 1973.
(c) Mincrity sluclent goa:- - 25 percent. Tar:get dates:

septeniber, ]-g'13 - 10t; SepLeliber, I9'74 - 1.13; septclnber,
lg-lS - tZz¡ september:. t9t6 - I3t; gepLcnber, 1977 - IAe"¡

septeÍ?er' 197ö - f5t; Septembcr, I979 - L6z, sepiember,
f.SãO - fZi; septenrber, l9Bl. - lBtijt Septe¡rrl)er, 1982 - l-9t;
septenìber, 1903 - 2o8t sepLenìber, 1934 - 21t; sepLcnòcr'
1985 - 23S; SepLember:, 1986 - 25å..

(d) Female sLuclenl- goal - 50 pêrcent. Target date:
septembcr' 1973.' (2) Reports - To ntonitor how successful the ef fJl--ts
are in åttoiiing the aibove ç;oal , tlto reports !¡jl-1 be Fublish-
ed annually to i.he coilege comnì!Ìnity by thc Vice Presidents'
one reportl based on cla I--a drav¡n from personncl records,
lsii 1 rèveai the s t'atr'-ls of Lhc, ernplol'ntent c¡f trti-ro¡iLy persons
ancl women, Thc oltrcr report wil.I revaral thc retrrrecent-t on

oi-'^i""rirv persóls and wonen arlong stucients' .-A Disappearing
toir- r'o..el ãppointed by Lhc PresidenL and cl'-aircd b¡r the
rluaf rnplåyu,ðí¿ otfi.oi. wì-Jl. analyze thesc r:éports, riìake

tJ"o".,n.nilotions Lo {:he Presiiicut an¿l llìc L\oard of TrusLees'
anct publisl.t Èho resul.ts of its t^¡o¡k lo trhe coNnun j t)" f n
year:ä oi thrce-quar: t-e l: operai:ion, the DTir wj-1J. prepare iis
ånatysri.s c,f thd.ìnnua.l r:eporLs .'1nd itlj l:e colrrLre ndt l-ion s

li,ini to the end of the sþ;:in9 Qlrelrt-cr ancl wj'.1 1 forv¡ar(l llle
ie,sulls of i.t-.s r"ol:k Lc, tìri: Pr i:si.cl":lr1-- al"cl Trtlsii'-)es early in
the followinE l'al1. Quar.tc,:¡.'. In yea.fs of fouL*quarler
;;;r;ii;t, tie ;r¡)íìltrij.si an'l ¡:ecoirrnr: ntl¿rl: i ons rvi-iI be prcsented
tð i:hr,r Pre:;iclcnt anã TitLìstcc¡ì '-rai-1y in 1-he foll-o!?j ng Íjutì'ne r
euarr.cr. if advj.sabì.e, 
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wÀc 174-1.48-060 COMPr,.l\rNT OI' DISCRTÞÍ1NATION - GRr.ÐVÀllCn
ppocrÌ¡)u-tìi:--;1,y-i nclÏv icl ua 1 who fee-ls he has been cliscr:ininated
oàainst by cither Lhe collecje or inalividual nìenìbers c'f the
ðó:.f.qn con-.rnLriìj ty may file a complaint. If lhe complainant
is a lne¡nbcr of Llìe Call.cge staff, he should firsL fi]ê his
comptair'ìt l{ith hi.s irunedi¿rte supervisor. If he is a menJcer

of lhe studenL bor]y, he should first file his complaint
with his program coordinaLor' If it is not resolved at this
level to the com¡:laìnantrs saLísfacLion uithj-n five days'
he should fil-c a written cornPlaint vith the aFpropliate
vj.ce pres j.dent, lf it j.s noi- resolved at this lcvel to the
complãìnant's satisfaction Lhe complaint will be sul:,ject to
thc co.Llcgc-vic.lc Arievance procedurc 'ff thc coÌnplainônt is r)ot a member of the Evergreen
corûrìunitl' Ile should file his cotnplaint with the Equal Enploy-
ment Officcr. Àll such complaints should be in Hrilten
form and ii: will bc the responsj-bitity of tlìe Equa:]- Employnent
Officer to altenrpt to resolve LÌle cornplaint in accordance \tith
the intelìL of thi s documcnt.
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ChÂpt.er I'14-II6

CAMPUS PÀTIKING J\ND TR¡\FFIC REGULAI']ONS;

r{z\C 174-11.6-010 PURPOSIT. (l) 1'o expedjte College
¡'rsinõsãi-lröEõãt -lt-aLe property, provide maxinìuÌì safety and
convenieu<:e for alI.

' (21 1o assure access
and personnel.

(3) To Providc funcls
carn¡>us parkì.nt.¡ facil j tj c's.

(4 ) These rcgula t ions

aL all tj-mes for emergetrcy vehic:[es

to obLain and naintain suitable

shall becone effective on

W¡rC 174-11.6-020 ÀUTUORITY' The Evcrgr:een State College
throuÛä-ili-iTôiñå*õ1' t'r u ste e s i s a u{:hor i zed to e st?rbl i sh
traffic ancl par:king regulations as stated in the Revised cocle
of liashj ngLon 2BB,10.560.

wAC 174-116-030 ENFoRCEMENT' Pcrsonnel of the Security
of f i cê-ã-ñõ-aîti¡1ic r enforcement agency havitrg j urisdici:iorl
shatl t,c responsj.bl.e for enforcj-ng all of the parkirtr¡ and
traffic regulât.i.ons of the campus.

I^¡ÀC 174-11.6-040 SCOPE, These fa\ds ancl regulations shall
be apþ'f-iõã6Ïã-ã-t*ãfi i:ir¡es and on all lands lvhich ar:e or may
hereãfter be devoi:ed mainty to educational, rese¿ìrch¡ housing,
recr eatj-orial., or parking ¿rctj.vitj.es of The Evergreen State
Coll.ege.

'

w C 1.74..116-050 RllSPoNSIDIl,fTv. The operator or o\,¡ner,
or bol-äl-ãf- ì}-ìvc irTc le driv¡:n irr areas cbveled urlder tlÌe
scope of this po.]-icy shali. be held responsì.ble for obeying .al1
state Ia\vsj ;inrì carnpus t-raf f ic ancl pal:king regulaLj.ons.

Ignora:¡rce of these l.a\{s and regtllal:ioìl$ siìal 1 noL be ar''
excuse for thcir vi ol ¿¡tion.

w¡c I74-1:l 6-060 TRAI¡llrC RnGLILÀ1'ÍON5 ÀPl'j].rCÀBl,l]. ',l'lìcì
¡n,rtc¡r-ïðlüc'lõ-l¿rvs -õf thc s1-ate e.[ wa-jh j ngton ¡ìnd any ru]-es
si-.al;ed hcrein sli¿111 Lre,aPpIic¿lble al al1 ti e s in ;L.reas
cov(Jr:od urrcler: the scopcr of ttìj.si Poljcl'.

UnJ-essr ot:lìci:!/iso port-.ccl , llìÍ,
c,'ovoÌec-l LlndLrr tlÌe scoFe (Jí i-it-i.t
lìô1rr f ol-, ¡rl.l- rìrôt.or irçÌr.ir:1.,::s ,t¡i¡-r



I^tAc 1.74-l.1ri-()BO ACCIISS. Prjvately o$¡nccl rrìotor vehjcles
shal.1-6õ-á-;fîen ãrit] on lhose roadways cÌesigned ¿rnd built for

"nttt"Tiiåu "scrvice" clrives sha11 be used only by college

^..rovccs conclucting official business, emergcncy vehicles'
Iiã-ãítnoti"ud celivery vchicles' Any ancl afl other vetrjcles
ärä pioni¡itnd from trãveling ,or parking in thcse areas for
anv rca soll .'"' -s;iåL-p"vcd and othêr dcsignated areas are for pedestrì-atl
and bicycl.e traffic onÌy, excepl as.needed for emergency
iãiti"l.-ot for nìaintcnance of buildirrgs or grounds'

WJ\C l.?4-1,16-090 MoTOR VEIIIcLE R]lGf STRÂTlON. ln accorcl*
ance üîtl-éìã ttf-riwã, all ¡rotor vehícles rûust be currenLly
licensed and display aPp.ropri;-ìle plaLes.

WAc 174-116-lOO PÄRKING PEFMITS RtrQUTRED. All prjvately
ownea-lðiõi*ve¡-ü-ïôã par:)<ed or: lef i standing uÌÌa Lter'Ìc1ed any-
where in areas covered urlder Lhe scope of this policy are
i.q"it.,¿ to displ.ay e. val.id TElsc parking pernìiL durjng the
t olirr o¡ B a,m. to 5 p.m., Monclay through F::iday and at stìch
othe): times as the cotlege may designate.

liÀC 1.74-11.6-110 Pi\RKING PERMI?S. Permi'ts ai:e available
to palFãlñiîltlf!'üarter1y. nìonÈh lv, or dai1v." (1) À¡rnual ariil quarte::1y permits al:e a dccal. pel:tìianentl y
affixed tro the vehicle for whj.ch tÌìey were issued. These are
purchascd from thc Col-Ìcae cash-i-er'

(2) Daily permits are date-statnped tickets availal¡1e at
the entrances óf-ea-ch parl(ing lot òr at the r¡anned bool-h on
Lhc parL\'/ay.

Conlràcfor and construction etnplol'ees wot:king on canpusj
will be granted parl:iIrg p::ivilege wj-thout charge for srpecj-f ic
campus lãc;Ltions, Requests should be made by the proiect
foremen tc the security office.

Visitor peruits r¡¡il] be issued h¡ithout char:ge ft:r
specific per:j-ó<ts lthen reqtlestccl aL least 24 hours in aclvancc:
by tìre apjrr:oprÍate CoIlege officiai. Requests shal1 L'e madÉ)

in writing to tire Securily offic().
vendors conductiÌlg official business v¡j-th Lhe co]]e'Je

may r.equesi: a parking perrnit thlough l-'he Purch¿ìsing Officc
aL no cos:t,

¡'eder:a1' St'-ate, country, City, ancl school dis'Lríct pel:-
sonnel on officj.al brrsincss in velricles reith t.rx exenìpt
licenses; nêy Far-k vithouL permits '

car pc,ã:ls rnay p'*chase a single transfer.rbl-¡: ¡;er:mit'
Ãestrictiãns are as foLlc)v¿s: eacil vcl)i.ci.e oi-r,ner slì;rf I cicn-:
pleLe "parkiìg perlnit ai)pticaLion" and srÌbniE it to lhe
èashierl arrcl ðni.y tne vãñi.cle displaying ti)o ca'r poc¡1 c1ccal
ntoy pu,tk on can¡:us -urtless a d¿lily PCìì:niL is purchlscr-1'
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. r,JÀC I'i4-1.1.6-12O P.A.R(ÌNC FIII}IIT VÄI,ID. Quarter: Feriocls
--. a;fincã-ã=-Fir-tìl rvinter, sprilrg, and sumrner ' ÂnnuaI
lll"riit-.t. varjcl for one calcnclar yearr quar{:er:J'y pelmits
iiä""riia unLiI Lhc bcainning of the next quarLer as listed
li"rÀ" ucoae*ic schecìule, nonLhly Permits arc val-j-d for one

lälð"ã.i ¡nonth' daj.ly pernits al'e valid orr the date purctìasecl

onlY '

IVAC 174-11.6-130 DISPI:,ÀY Oll PARXTNG PÐF'MITS' (1) Ânnual
and ql;i-aeñt-!õ-rrìr'-i t=s shal1 be permanenLly af f ixed in accord-
ance with i.nstructions.-:-- Q'f Special te¡Ìpoïary permits ancl daily permits shal'l-
be plåcàd oir the dasttboard of tlìe vehicle so as to be visìb1e
and reaclable fronì outside tlìe vehici-c'

(3) Motorc)'cie peÌ:nìits nlusL be placed so as Lo be

vísible and readãble irom lhc front of Lhe vet¡iclo'
(4) A vehicle permi.t thaL cannot be read front the out-

sicle of the vehicle shall. not be consiclcred valid'
. (5) only the cur¡;ently vatj-d 1'Ësc permit may be dis-. 

-

,- 
playo.i. À11 ôÈher Evergrecn parking pernil--s rnusL bcì r:emovcd'

' uÄc 174-116-1.40 PÀnKrtlc ¡!l(IìÄs. (1) Vehj-cles shaJ.J- par:k
in d eliçJn a tõã-þãÏling lots ancl in marked par:kìng spaccs only'.

Qí ¡.lo vehic ]e 
- 
v¡ile Lher altendcd or uDal-:1'ended sh¿ì1i P¿rrl{

along any roadltâY or Llte parkrvay un1.r:ss dj sabled, ancl then
only-vrhei the owner or opóratc'r is activoly cng;iged j.rr arrarrge-
¡ncnt s for ii-s relnovJl.

(3) No vehj.cle shal.l par:1< so as to occLlpy rnol:e Lhan one
markeii par:kitrcJ sÐacc in any ¡re-rkinq lot or othcr narkecl arca
regulating the position of par:ked vehicles.

(4) -tsusesl molorcYcles, ancl b5.cycles shal1 park onl-y
in areas designated for them.

(5) Construclion personnel. witJ- park in lot.rt and spactìs
onJ.y, unless authorj.zecl by Lhe secur;-ity office to lJarl( €!l!re-
v¡here,

(6) Thj-s does not prevent the temporary parking or 
-

standing of emergency, mãinlenance/ or construcljon velìicles'
Qí only véhicies wiLÌr ctu:rently vaJ-id ¡:arrkincJ perroits

or daily tickè¡s rìay par:k j.n any parking are¿ì/ regardless
of v¡hich toL the ticlíei, v/a r,ì pr"rrch;.sed f or.

(8) I,imiì:ecl tianclic:¿ip parkìng is avaj-lable on l:cqÌresÈ to
tlìe Secr-rrity office. To qualifY for handicap parklng on
campr:rs, a "Èpecial Parking" dec¿tI nLust be obtaiìlcd fron tlie
oepãrtnent oi ¡,1o Lo.. vehiclcs j n accorclance \'¡ith Rc[r 46 ' 16 ' 380 '
ln addition, a valid 'l'l1sc decal nulrt be dispJ-ayed '

Ifl\C 174-1,16*150 VlOl,ÀTIOÑ¡ P¡jNÄf'TY. l:Mll OUì'lDll'lc ' Vjo'1'¡*
to¡:s î"{1-f-Ëõ-n.-rîÏt-: i¡:a bl' !ssriance of paiki-trg r''iolatio¡t
tickeLs. No fi.nes will. be assossed.

p¡t
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Vehicles \"/ithout vafid pafking pernìits or viol¿rting ohirer
rÞrrulations in thc pa::king ].ols wj.ll be jmpouììc1ed in place on
iiå .ocon¿ simil.ar viol.rtjon wit:hin the acadentic cluarler.

Vehicles parkccl in prohj-biLed zo¡res will be toÌ'¡ed alvay

and impoun(led withouL notj ce.
piohil¡iLecl zones j.nc1lìde no parking aÌ:eas, nÌarked ser-

vices accesscs, roac\vays, b::ick-paved and other dcsigllatcd
areas, and marked fire lanes'

óisabled or iÌìopei:ab1e vehicles v¡ill. be consiclered
aban<1onecl in accorciance \víth RCIV 46.52.I02 anrl i:npoundecl after
24 hours.

in a1l cases, the vio1atjon record kept in the security
office h'i1l be consiclered the final and binc'ling recorcl of past
violatj.ons and imPoun¿ls '

Vel¡icles witl be impounded to ¿ì location approved by the
Director of Security ¿ìL the risk and expense of the o\r'ner of
Èhe vehicle.

A vehicte wíll be consirlered under impouncl at tlle tj'îte it
is so ordered by a Securit-y officer.

WAC I74-1.1.6-160 BICYCI,E PARKING. Bicycles musE Park j'n
cle s i9 ñãEEã-TõãEïõñã. Parking is r)ot allÕwed inside buildinqs
or on t'Jalkr^¿ays.

Bicyclei parked ín such e nanner that nol:mal pedestrjan
trèf.fi.c is impäired nay be imÉ'ounded al¡d held at the security
office.

llÀC 1.74-116-1?O BICYCLE TIì.ÀVEL. BicycJ.es may tr:ave1 on
wa lkrvãlE-aiã--br iËl:þa ve d outcioor plaz;Ls Br:ovi-ded: They must
yield to al-l peclestrian traffjc"

Bicycl.es accor,ii.ng to I{CI'I 46.61.755 must adhcì:er to al'l
of the traffic l.rws a¡rplicable to motor vchicles' ln
particula:::- (1) They must travel on the right sj-de of any roadr'ray'

(2) They must obey stc,p, spee<1, and yie1cl siç1ns.
( 3 ) They must signat tlìr,ìir: intentions to tlìrn ancf slor\'

or stop by use of the zrppr:o¡rriat-e hancl signa]..

' tv¡.c 1'l4-1.16-1S0 DTCl:Cr,Ð LQtjrPtillllr, BRAKES, Llctlrs'
Rct'¡ 4il-6T.'i 8õ, L¿x¡!îs an'J othe:: equi p!ìcni- orì l)icycles' Äs
õ nr¿ìtter of informat j.on , I'¡arìh j.¡191:oÌ] 1ô\t i:equires that:

(1) Iìvery bi.cycte r'¡hen in use dur j ttc-J the ìlours ef
darkncss as deline¡f in RCI^¡ 46" 37.020 sha1l be eql:iir[)ed vTi tl.r
a larnp on the f Ìtent wh jch sh¿:1l eml-t a wlrite li c;lit v j.sibJ e
fron ã clista.nce et- at least 5OO feet to trlÌe front ¡riì r,'\ v/iLh ¿l

red reflector orì i-he rear of a Ll¡¡Þc approvecl by tlìe tLat-.e
cornnj.sìsion on Ilcluj.pmenL, which shal-1 be vj.5 j bl.':ì fro¡n a-l.l
dist.lnccs ironì 5O i<;et to 300 fcet to Lhc r3i1r' !thr:'n c1i re c"¿ l--v

in fronL of Lar.¡ful rpper be¡ins oí lioad lanps ott a notol
velticle. À -Larûp enril'Lj-Ì)4 ¿r :red l.ight visible f;om ¿r dj-stance

pG



of 500 feet to the rear may be used in additjon to the r:ed

ref 1e c t'or 't)\ r:vet:v ÞLÇvcre shall be equipped r'rith a brake whjch

u,trf inå¡iã lne opeiator to make the braked t"hecl s skid on

åiy, I"".: ' clcan PavcmenL'

wAC 174-1.16-l9O pEDIISl'ÌìIÀN RIGIIT or IfAv' Pedestrians
*-,,- ït,ä, rÍ¿ê-r-i-q-n-.t t-o f way on al'l lvafk!¡ays, sidewalks ' Þrich-
oäuãa o.uot, ancl iIì all markcd c:rossr¡allçs't'"'**il"" 

"årkittg 
on lhe shoulder of any roacllay rvithout

¡.n.fit-ã¡ a sicìórvalk. a peclestriart sllould wafk to\!'ard the
oncoming traffj c '

p?
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. chaPter: 174-112

EI{PLOYMÐ¡IT O¡' RELATM::S - CONI'-I'TCT Ol¡ INTItn¡ST

WÀC 1.74-112-130 GIINIJR\Í, POLICY' ln acco):dance with
qencrä=¿llire-dõ-þãI-icv, the basic criteria f or appoint'nìent
ll.i-.."*otio" of all ãollegc staff will be the appropriate
åÏäri-ri.,Ã. i"n s and performince. Iìelationslìip by famj.Jy or
iurtiuqe shall constilute neither an advanl-age nor a

ää-eã..á"t to aPpointnent by thó college provided Lhc inclivi-
;;;;';ã;;" 

-;.ã''iur rir r" Lhå appropriai:e àppoinlme nt standards'
;;;;;";;; 

-s";l ion 16, clrapLer 234, r"'*s or le6e. (rirst 
.

I:xecuLLvc sessaon) ¿ anct _ti! t! q¿' L'J''lv\r Provr'ús rrL l'4r u "r
;;i;;;;, "No st^te e,nptol'Ào shall ¡>ar:Li cipatc. in a Lransacl-ion
il;;i;;;s il'o-ut"i" iir thc consequcncec oi t¿lrjch to hj s

åäi"ãi 
-i.iot"r.dge any of the fc¡]Iórving pcrsons have a dir'ect

å"ä 
-Ëü¡'Jïã,ili 

"í 
- u"òio.l. interest: á¡ hi-s spou"e o:: chird; or

;i-";;-;;;;"" j.n r,rhich he has a sul)sl-antial economic inl-erest
;í ;i;i"í. h" .ov too"onr'rbl v lrc cxpccl cd 1-o kno\'/' "': ""in otà.i io preclucic'the possibility of violation of the
sectiã; as cited,-whenever a rältttitte oi' a pr:esent employee
;;";;;;9' ;"";i<Ìeiec1 f or em?lovnìcr' t- aL the col -r cse ' pr'ior
iiitt""'"ppi"val- mìlst be qiven by tlie appr:opriaLc vice
piã=¡.,Aent- ].r, i-hd c.ìrje of éxernpt þe::sonne1. and by the buclgetary
i;;i-ñã u"a 

-f¡t. Direc'tor of- Personnel in i:hc. case of
ãï"""ii:..a persol)ne1. rn sj.i:uaLjons r'¡he::e indíviduals become

;;i;iL;;t a?ter be,j.ng entplovc-:d bv the collese crr. regardless
ãf th* .",ltlu. in v¡hich rel-at-i ves have beconìe meltìbers or Lne

ão^orn tonr^t-rltity, it shall be Lhe respons jbj lity of i:he

ãoîí.ù.iåt" vicä'presÍilent to insure that they do not
iãIliãle"'-. in tr-ansacn-j.cns as clcl:inccl j.n vûAc 1?4-.11 2-150 (2) '

WAC 174-1.1.2-1.40 PROCI)DUIìlJ. lf a superv.isor is granted
,,oo.,rffi--lå:r;l-iõ'ã-i. I-ative, a copy of the \'¡¡-itLen approva 1

;iii';;-pi;";ã in tt,o ::t¿rf f mettiberi s per-sonner f ì le' rr
;^;i.;;"';-;;; cleternrinúd t-o havc pa rl: ì' c ipat':cl. in transactions
ãi"äálii,;¿ ir'ì lv c 174-112-1sO (2), thev wil l' be subjec¿ tc
th€, collcge code of conclucl.

Li4ç--lJji-: l.l,?-]Þl Drl¡'ltIT lr-r'oÑ. (t ) lìclative : For Lr'e

rJr!rDose of thl.s po1.acy, re.latjvc js defínod as thc husband

ã;-;i;; "i n "toir Lrciibcr, ar' v¡c11 afì trhc 5on' daughircr'
¡ìôrhôr, faLlrcr, b':oLÌlcr, i>r sisLer of r:l¡e sLaff mct"ircr or
ä;;;: 

-ilt¡ t å"ii"¡ ¡ior-, is noL to l)e (:oììsrtrttecl l-o excl ucc

iïtir"iä""¡¡liiti-åi q,,e"tion,'-; c¡f conì'Licl of j-ntcresL in t-he

c¿rse of otfiûr f allril)¡ relatiotrtrìrì-1>s'-"- 1ál ccnj:licc lf Intcr:erlL/Ti¿insrct:io:.rs: 'fh(ì iollegÉr
ror.r"¡-.ìãt" lÀå roi-tòutlnt¡ as ¿ìl1ol'l l:r¿nsaci.':i cns involving a

ãì.iã.,L-it¿ sub:;t.rni-jal. cconc¡iric ilLc¡r:sl; l-ìre aPPo j.r)l-rìeotr/ 
-

iäi-r,,trut,¡-ou of a¡,¡.ro:i rrì-tticnì:, pl ol.c')ti()iì, r'lo¡nc":i.ir' a'¡rrov;13 of
iIi,,iv ;'.,t"t.,ur,. oi' ii,,.t".,n" ôft !'ctt'¡,rt: cirÌ)1oi'cd by tlle'
coJ ì r:c.1c.

ìt3
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ChaPLer'174-I36

ON-CÀÌ.4P U S IIMPIOYIIR ll'lTElìVIIlt'ls ÀND RECRU ITING

-,^t^c 

l1j:E-9:3]0 POLICY. The coIlege policv of open

recruTllnÇõñ-cäiþIã provicles thaL each enployer seekincJ to
iã"t"it oi .on'p,-,*'attòst to his conpliance with f ecleral and

;;;;;-i";; against cliscr j.ttLinaLion ancl v¡ith the principles
ãf..iitu ð"ir.ge PLacerúent council by meens of .an affidavit to
Ãã subnitted-v¡ith h-ts request to recruii: on carnpus'

IIAC ).74-.36-'220 HEÄRING BOÀRD, Ä llearing BoarC exists
to n.åi-:-taËõîìï"îËlth employers ha\¡e been accusecl of faj lure
iã "..pf v t¿j.lh thÊìse l.aws- anã pr j-lì(: j plcs ' - 

The Jloarcl is

"ãrããlåã'.1 
the begÌnning <,f eäch yeãr' 1t js.compr-isec1 of

tfrn-rri.iu"tot" of CóoperaLive LclucaLion, Fin'rncial Aid a¡rd

Pi;";;;¿; ;;c1 counsä1in<¡ services ' and three -st'udents 
f ron

iftä-õä^.unitv ser:vices r,isL. 
^n 

accusaLion of failure to
Jo.olv ^uv 

b-¿, m.-rc1e Lry alty niember of t'h€ì Evergreen co(Ùnunity'
;;'-i;'" ;;åtã aelern,ii-res 

-lhat there nav lre srour"ds ror such
å""""átlã", a hearing will be caìlerJ cur:ing \'¡hj clì lrhe crnployeL

"ã"ia 
¡" <1iven the opporLr-trriLy to pr:escnl his side of LIìe

"i=u. 
ff, as a result of Lhe-hearing, thc employÛr is founcl

iä'frå ir-í¡..ialion r.¡ f his agr:cenrcnt, the Ï'oard.may s.juspend

rri"-tiõüt lã iecruit on .ot"þu" and set Ùhe periocl of thal
suspcns ion ,

WAc 174-136-230 DrscRlMÌNÀTIoN. The ccr-lege will not
d iscrìnirìãG-arloixj-ïècruitri.ng agencri. e s '

WAC 174-136-240 pRO'f iìSTs. Legitinate pr')test's ir'gaiirst
té"t 'rî-ilt,g-ãlãiiôlleî'-are 

prot-ec j-erli j¡ thjs -i(igard/ hovrevcr'
ihu utt"trúi.oi of th<.: college cornrnuni Lv is clr'r¡n'lì tt¡ the
ståternenrs in the fìoci a1 Contl:a(-'t whi<';h are gc-ì:rûaltc to on-
cÀ^pn" te.t"i-tjng, par: ticula;Iy LIìc sccL j-ons.on "1'hc
co,läiti.ott" or r,eái-nln,J" ancl " Institut'Lort;rl Rir¡hls an<1

Obligations" (lt^C I'14-I?'4-040 and -050) '

WÀC 174-1.36-250 IlÐQIlilSs'S I¡ÌìOl4 [I¡!P]-'OYAnS ' The OfÍice
or ri noi;ð:,-o ii'_i-¿-;-,t,J r'roJo,r,ìenl: arld the offico cf coopcr"'ahivÔ
iL.io.ii¡.o" \,i.11 receive rcqLrcsts ll,.onr (in,pl .¿yetst lor ón-carn!)r.1s

;;;;;;lí;,, .,;à Lt o.tu, t:.tc, ófficcs will còorcIi;r¡i:e s c hccìr'r 1 Í trc-¡

ancl o'.:l)f,tr r.JÇr:uj.L j trcJ doì:a.i-l fj,

't

t, :i

i¡þi.:'



ChaPter'l'?4-104

RI1GULÀN AND 'SPDCI]\I' ¡IIìIITTNGS OF T}IE ÐOÂND OF TRUSTIL]]S

f^r^. r74-104-01.0 REGULI\R MllIìTfNGS' À re9:1ar nìeeting

-..-"Pi',#.tå.i-tt"Ëttàã-ãltuir ¡" n"ra once each morrtlì unle's

ri:iil::t iÏ;i='irÏlir¡"r=1,,:n*.*"1r' :1.t;lk.iiiiltllli'"
it'u'ãaov :f. tlÎ.i1"1;^'î;:'"ì";";r'^ii'¡" n.ra orÌ the t.lcdncs-
ba a legaI hoI]"cjaY ' 

r'rle

åTv'ii*åäi"l"1v piåc''rdins such scconcl rìrursdav'

.*ç *1 g 19 :, e?:- ::Ï' lÌ:'jl","iÏ!' ;"i13,:nåli'å:,?',"n'
Board or-.'r'r u sllÎ': 

r" j t''å"i"iià äi it""t"cs at anv ¡j¡¡s' rr a
spccial nìeetrngs "' '"i iIäi"ui o-ràgul.urly Iìchcdul.cd timc
sãver:nin9.¡9av d?|t 

_ |nl"'J,,:,î ã,îã"1 lÀán rrrc!u scss.ions arc

:;":Î:Î'i:.ii:i:":*::.;ii"i::i;ii'"t;*I;Ï"iï:l;".:"i:"
tÍrrte ' pr'aÇe 

irã' n.a,ia 24 hours in ¿ì'lvance '
mcÍiìi(¿r s and to certarn

i;r ìï?


