
REGULAR

MEET1NG OI' TI'IE BOARD OF TRUSTEES

OF T}IE EVERGREEN STATE COLT-EGE

Thursday, November I' L919
The Evergreen State College CamPus
Danlel J. Evans Library, Roorn 3112

Trustees Present: Wesley E' Berglund Absent; llerbert D' Hadley
Robert J. Flowers
Herbert Gelman
Jane B. SYlvester

Staff Present: Walker Allen' Registrar
Judy Annis, Director of Inforrnation Services
Mike Bigelow, Budget Officer
Dâve Carnahan' Assíslant Dean of Library ServÍces
Dean Clabaugh, Vice President for Business
l-es Eldridge, Director of Community Relations and

Assistant to the President
Dan Evans' Presldent
Ríta Grace, Recording Secretary
Mary Isabell, Affirmatíve Action Offícer
Larry Stenberg, Dean of Student and Enrollment Services
Susan l,,lashburn, Director of Development
Byron Youtz' Vlce President and Provost
See pernanent roster for others attending

Others Present: Ed Arnone, The Daily olymplan
Edie Kaufman, ACE Fel1ow
Ed Michelson, KGY Radio
Paul Pedersen, Thurston County Fire DePartment /19

Sharyn Ward, Council for Postsecondary Educatíon
See permanent Toster for others attending

CALL, INTRODUCTION OF GUESTS, AND APPROVAL OF TFIE MINUTES - Actlon

The meetíng r,/a s cal1ed to orcler by Chal.Tman tr'lowers at éipproxínately
10 AM. Chairmân Flo\.rers welcomed Maxine Mirnms to the table as the ner'¡

faculty representatlve for the 1979-80 year, replacing Rudy Martin.
Judy Annis ínÈroducecl Ed Michelson fron KGY Radio, an Evergreen grad-
uate. President Evans mentioned that the faculty w111 dÍscuss furLher
the method of selection of the facully representative.

Mr. Gelman moved approvat of the minutes of the October l1 meet-
ing as submítted' Seconded by Mr. Berglund and passed.

IÐENT ' S REPORT

Monthly B¡{l€qt qgnrna:ll (Clabaugh)
Mr. Clabaugh reported that the college ls underapent in the flrst quarter
of the fiscal year, cautloned that thís should not lead Trustees to believe
there would be extra money at the end of the year, ând exPlaíned other

' aspects of th€! report on budget' expendÍtures and variance of budgeted
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oDerating programs' ?resídent Evans suggested that an alternate format

*igtt prã"i¿. a cLearer Pícture Eor Trustees'

Enrollment UPdate (Evans)
pïesldent ¡\r.r" ptu""rrtàâ ¿utuif"¿ final f ip;ures Íot faLL quarter enroll-

ment, especiafly ''oti"ã:- futt-ti*u enrollment at an all-time high of 600'

an increased ,,.t*b"t oï"to*tn "tud"nt" 
(116 rnore than men) ' FTE up by 80'

total numb er or "t,r¿uit"-ip- 
uy ur*o"t 200, rnedian age down, numb er of

Third World students ä"*",'t"á an increase ín full-time students dírect

from high school (up tpptå*i*tt"fy 30-percent)' Evergreents average

annual contract targe; is 2300 FTÊs (fall FTE is 2260'5)'

!g-.t i"g "f H""". t"d St Committees (Evans)

President Evans rnentloned a joínt meeting ot tttã-Eõ""" "nd 
Senate hlgher

educâtion commfttees on tt*pit" ot' November 2 and invited Trustees to

particlpate if schedules perrnlt '
(Stenberg) 

- -^

Larry stenberg ais tr iuitãã-ã"ã- tãiÏ a the month-bv-month Plans tor

admissions projects for the academic year and distrlbuted coples of

ihe fírst mãllãr gotng to prospective stúdents'

DisLríbution of l980-81 Catalog (Evans).
president nv"ns clistiiÑted.ããianee copies of the 1980-81 caralog and

recognized th" .ttorts of all Ínvolved in meeting an early publication

deadllne. Next y"ar;" catalog will be published in October'

President Evans r'¡í11 present at the December meetlng a report on publí-

catlon and mailing "o"i" 
<:o*ptttd to those of the blennial catâlog plus

supplernent and rnailing '

el slatíve Session (Evans )

Presjdent Evans dlscFsed the required reseriã-añ;;ãtTõ;-GT25 ' 
000)

necessary ln lhe event the annual target enÏollment is not met' He also

mentioned that he o,"ii¿-l-" meetíng wiih hls top advisers regarding the

annual legislative session '

REORGANIZATIoN - Action

President Evans presented a proposed orgat;iz¿rtj.or- chart and resolution'

indieating rt. "" tåãieãii"ii"å ã".a.tio-phase effort to better enable

the college ao ""ttãittãi" 
iesponslbil' lt ies for student recrultment and

enrollment tittt t¡e Jtaãá*1" "r¿" of the college' The first phase would

continue until the t;;;iil;;t sltuatíon stal¡ilizes' changes ínclude the

t"tt"ill3iu""a, 
Add Dean of Enrollmenr and studenr services and a Director

of College Relatton; ?opãtt "."t"t-to.begin 
soon), change Les Eldrídge's

title to Director oi òomt'.'nfty Relations and Asslstant to the Presldent'

add for affÍrmative a(rtio" p"tpo""s the Director of Employee Relatlons

(formerly Director ti-p"t"cl""til ' and add an exempt Administrative

S..t.tuty (formerl-y clas s if ied) '
vice President ããã pt"tto"t: Add the t\ro AssÍstant Academic Deans'

vlce ?residen' î.. ¡'r"i""us (rit1e change): Àdd a Dlrector of Housing
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::1.. and a Bookstore Manager, change RÍta Cooper's title from Director of
,., p.-"ottnel to Director of Employee Relatíons (íncludes affÍrmatlve action) '
i di!'ta" Recreation and Campus Actívittes \üith Pete Steilberg serving as

I nire.tor of Recreation and Athletícs and Lynn Garner serving as Director
it of Campus Activities reporting to Larîy Stenberg, delete the Dean of
,, st,rdent and Enrollment servlces and the Director of Information services
, and Publications.
l: ¡irector of College Relatlons: RePortlng to the new posÍLion worrld

: ¡u the Director of lnformation servlces and Publicatíons, the coordlnator
I of Educational outreach (subject to open search), and the graphic design

; unít (whích formerly reported to the Library).
I Director of Ernployee Relations (formerly Director of Personnel): Add
, affirmative action responsibilitíes, ín f,¡hlch conÈext the Director \.¡í11

: be responsible dírectly to the Presldent.

I President Evans indicated that a coordinatlng body will be set up to
I ir,sor. coordination between aclmissions and academlc âctivlties' The
, group wí11. be chaired by the Director of College Relations and will
r consist ofi the Dlrector of Informatíon Servlces, the Coordinator of
. Educatlonal Outr:each, the Director of AdmÍsslons, and one or tr'¡¡o faculLy

repres entatives .

Action was tabled until after the executive sessíon.

COL1EGE DISCRETIONARY ACCOUNT MODIÍICATIONS AND FOUNDATTON ACCOUNTS _ ACtiON

Mr. Clabaugh responded to Trustee questlons (along with Sue Washburn)
afteï outlining proposals made ln an october 25, L979 memo recornmending
Board of Trustees actions' administrative changes requlred, and reeornmen-

datíons to the Foundation Board of Governors.

Ms. I,lashburn named officers of the Board of Governors and distributed a

roster of the Board later in the meetlng.

Mrs. Sylvester asked for cl.ariflcation of the expenditure of the íûitlal
Durham, Anderson and Freed gift and Foundatíon action to reirnburse the
$10,000 gift. Bob Butts menÈloned Ëhat the alumnÍ assoclation at some

tlme in the future would plan to ïaise funds not necessaríly channeled
through the Foundatíon.

Actlon was postPoned until after lunch so that a üotion could be properly
framed.

RECOGNITION OF MARY TSÂBELT,IS SERVICE

President Evans commended the efforts of Mary Isabell who' durlng the
past year, has served as Evergreenrs affírmatlve actlon officer on a

t"*potuty basis on an lnterpersonnel grant fïom IIEW' Ms' Isabell will
b. ietnrning to HEW later this month. Chairman Flo\nrers added thanks
and expressed appreciâtion of the Board of Trustees'
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IDENT ' S REPORT - Continued

Third l,ùorld Recruitment VldeoÈâpe (West, et al')
ffi."affi present r¡ho had helped produce the Third
igå.i¿ t""r"ftment videotape and distributed a brochure prepared bv the Third
WorldCoalitlonoffice("AnOverviewoftheEducâtlonalSupportProgramsat
TESC"). ?hil Jones reacl a quesËion asked by ?tla Laronel (r¡ho r'¡as ln charge

of-*uii.tg and editing the vicleotape) prior to the showíng of the film: "tnlhv

ão Third ¡rorld people have to pick up the burden when thÍs instltution has

the facilitíes and faculty to ào so?" I'ollowing viewfng of the vldeotape,

Third l,lorld studenÈs and "taff 
responded to questions' Mr' Gelman asked

r,Thether the Presentatlon was used independently of the overall coll"ege

*àrt"ting plãn". Ms. tr^/est responded that tíe-ins had not yer been made'

Phtl Jones told the Trustees since there r'Jas no noney available for pro-

duction of a recruÍtment film' money rtras taken from the Third Worl"d Coalltion
blrdgut, indícating that iÈ to"ld bu- good if monles could be approprlated to

make another filrn of this tyPe lncluãíng Thírd \'¡orld people and facilitles'
sy;on Yottt, indicaÈed ttãt á'futgt ""* 

ãf *ot'"y had been transferred last

spring to s!.1pport this Project'

Ms, l,lest indicated that she and others are continuing to be asked to asslst

r¡íth recruitment and felt clarification of functlon was neecled' Arnaldo

o"ãtfã"", t¡111 be asked to report on recruítment plans for Thlrd World

students at the December meetlng'

AGREEMENT WITH MECHANICS UNIoN - Action

Dean Clabaugh told the Trustees that the âgreement r'Jith the lnternational
Association of t"lacttinists and Aerospace Workers was the fírst such agree-

ment betl¡een ," u*pioyã""t tt"iot' ut'à the instítution for collecttve bargain-

ing and discussed tltå' Uactgrott"a ' Mr' Clabaugh recommencled apProval' wíth

the comment ttrat ttre soard"may want to delegate approval back to the President'

Mr. Gelman responded that he felt the responsibility for negotíatíng collec-

tlve bargâining contracts belongs to the staff and that the parameters are

Board resPonsibi l itY.

Mr. Gelman noved aPproval of the Agreement by and betrÂteen The

;;;r;;;;" state Coiiege and rnternàttonal Associatlon of Machfnísts

ãoã-Ããtoupu." l,lorkers Distrlct Loclge No' 160' on behalf of Local

Ño. 695 (io be 1n effect one y"ut irot the date signed by boLh

farties). Seconded by Mr' Berglund and passed'

Motion
7 9-6L

RECESS AND EXECUTIVE SESSION

The Boarcl recessed for lunch and an executive sessÍon at L2:25 PM and

reconvened the regular meetíng at l:55 PM'

IìEORGANIZATION (contínued) - Action

Motion
19-62

Mr. Gelman moved approval of attached organf'zation chart and

nã"olution No. 79-6 entitled "Resolution of the Board of TrusLees

of tt,. n.r"tgteen State College providÍng for the Collegers Organi-

zationâl taÈle and the Method for lts change," f.¡ith the express

understandlng that the natter be brought back for revievr one year

from this date by ttt. ,¿*i"i" ttatíon ' 
" 

Seconded by Mr' Berglund and

passed. !{}{JI¿E$



DtscRETtONARY ACCOUNT MODICATIONS AND FOIJNDATION ACCOUNTS (continued) - Actíon

Mr. Gelman moved approval of the suggested changes for the Foundation

and College discretionary accounts as outlined in the Octobet 25' L979

memo from-Dean Clabaugh ând Susan I'¡ashburn to President Evans attached

to these minutes. seãonded by Mr. Berglund and passed with Mrs.

Sylvester abstaining.

Mr. Berglund moved that the August LL, L916 Board Resolution
No. 76-10 creatlng a campus memoríal fund be rescínded' Seconded

Ly Mr. Gehnan and passed \^/ith ¡4rs' Sylvester abstâining'

WtTtI McLANE FIRE DISTRICT - Actlon

President Evans informed the Trustees that
iãgotiatea a satlsfactory contract with the

the college be authorlzed to
for services rendered through

college representatives have
Mclane Fire District for f i::e

of the contract be Postponed

compensate the
the date of
protectíon

Mr. Gelman noved that
Mclane Fire D is trlcl
theír submisslon of
services. Seconded

Dave Wallbom announced that
elected to the Mclane Flre

Mr. Gelman invited
reninding her that
ineomplete from her

f.ãt"".ro" servÍces but. suggested 3.pf:::11
ä;;;';;;'rä;å¡ã,-_ããir"á1" ¡..,. wäir¡om asked rhâr permlssion be glven

to ¿i"¡,tt"" funds príor to approval of the contract'

a voucher for aPProPriate flre
by Mr. Berglund and Passed'

Merle Hill' a college staff member ' had been

District Board of Cornmi-ssloners '

IC HEARINC REQUESTED BY CATHÍ,EEN CARR

At approximately 2:00 PM Herb Gelman convened a public l:::::9:*::O:,::lÍ
Uy cåfnf..r, Carr' a former student' for the Purpose of deternining \thetner

certain materlal included in her eáucatlonal reàords should be rernoved and/

or determinlng ttre accuracy of the information contaíned 1n those records'

Ms. Cârr outlined concelns ln a paper dated Novembet 8, L979 (Exhibit A)

about the conten's of her studeni p"t"otttt.l file (maintained by the

Registrarts office as an intormatiànal file; thís fl1e is separate and

dÍstlnct from her transcrlpt f11e) ' Those concerns included fl) l"O,-.
.Knapprs December L2' Lg78 lettêr; (2) incomplete lorm lor conlracL w'LrL

. Donatd Fínkeli (3) warter;ii;";; ù"rcl.r 8, i979 letter; (4) Ken Jacobrs

'May 16, 1979 letter ." ni"f.ãt¿ Monlecucco; (5) l'lalker Allen's ltay 29' 1979

letter; (6) Cathi's n.rul"átio" of Don Finkel; ar.ð (7) Ken Jacob's Ïebruary

L5, fgTg letter to Walker Allen'

Ms. Carr was given the opportuníLy to explain each of the above points ín
detail ancl Èo question Don Finkel at tength'

Ms. Carr to bring other concerns before the Trustees'
issues should relate to the question of remoying her

r ecord s '
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Records reflect that Ms' carr \^ras issued a tuítion refund (upon her rirítten

request) in SePtember, 1979 '

::.. Ms. Carr agreed rvith Mr' Gelman's summarizatlon of her requests - removal

ii fto* her student n"ï"ä"""i-iire of ítems I and 3 through 7 (referenced

l. previousry), r¡rtndrli;i-';i ;;t incomplete form' and a request that the

:,' Board consldet "ttutt'"t 
or nor Ms' Carr ís to be given credit for the Írork

...1 doo" under the contract '

l. ¡fa"t the Board heard considerable testímony from Ms' Carr' Mr' Gelman

.r. told her that the tiustees were acting in a quasi judíclal mannet.and

i' that the Board "t"r;-;;;i;t 
hãr of thãir decision after deliberatlon

:,. the next time the Board met'

..OTUONAUSTNTSS,ANNOUNCEMENTS'ANDINT'OR}'IATIONALITEMS

. ', 1ìi!9åq-94 AcB -{99if!C 
(Celman)

: Mr' Gelman thanked the Trustees for sending him to the Association of

, coverníng Boards *t;;i";-i; Dallas and ttpãtt"d briefly on the conference'

9¡eer-r9-Erg¡9!-c9--!edigcl-19-E 
( Zwic k)

IMartssaZv¡lckannouncedthattheOrganícI'armhousededlcation\"¡aspost-
: poned from Novembei'^iõ-ao 

j.rr,l"ry fõ or 17, at noon' (Confirmed January l0')

DATE OF NEXT MEETTNG AND ADJOURNMENT

. The date of the next meetíng l{ta s set for Thursday' December f3' L979'

. The meetlng adjourned at 3:15 ?'M'

SecretarY

Attachments

rill;jiãEB



AGREE4ENT
BY ÀND BETWEEN

TTIE EVERGREEN STATE COLLEGE

ÀND

INTERNATTONAT ASSOCIATION OF MACTIINISTS AND AEROSPACE WORKERS

DlsrRlcT LoDGE NO. 160, ON BEI{AL!' Or LocÀL NO' 695

rsuant to provisions of RCW 288'16'100' Higher Education Personnel Law' and

'oiåt- 
"u"""'at"n 

Personnel Boardrs Rule' I'lÀc 251-14' this constitutes an

----ant tretween the Board of Trustees of The Evergreen State College'

::ü:;;.;=;;iäu 
-.n.-*nl"ver or the collese' and the rnternationar

sociation of Mechinists ;;å-;';;";;" w-o.rf;rs :i:::t::-,""unt 
*160' on behalf

:ä:ilj.l ücal r¡o. 695, hereinafter called the Union or the lAM'

nbís asreenent has been "l!t'"d..int:^tniÎ.----=.r;-;;^"iï ll.l3;åro:n: '""ott
àf an election held on ";;;;;ì;; 

ß' 1s7 s;-ffiii""d bv action of the Hisher

lì¡,,¡at-ion Personnel eoard Ac-t defininq the bargaining unit as follows: Ref'

if,};:i""irfiili"";"ä;r.u-o nror.."-"pecifically assiened ro service and

iepair autono¡les, motolll"u ãã"in*'"t,:li 5:::-lÏ:':::*"?: :ï:::":.:T::i'*ï:'Ï"ï;::ï;;"å.";ä.;'" ii'-i""'r i:d :::ilT:l:^'::'î:::-::î::.:'1""'
iàxcluding supervisory "i;;";; 

ii'ut *tut the definition of 'supervisort per l.tlc

:251-o4-o2o -¡ rnis agreenãnt wiII be in effect 1 year from the date it is signed

by both Partj-es.

ÁRTICLE 1 -- RECOGNIT]ON

1.0'l The College recognizes the Union' its designated aqents and

representatives, as the "ol" 
u"a'exclusive collective bargaining agent

on behalf of all the "^piovtt" 
of the college w.ithin the bargaining

r¡nit as heretofore defined'

The College and the Union agree to enter into negotiations wibh

respect to matters over whiãh the college may lai''fully exercise

discretion ( f^]Ac 251-14-060 (1))'

ÀRTICI,E I] -- NONDISCRIMINATION

2.O1 Neither the tnployer nor the IAM shall discriminate against any

snproyee ¡t"ul,ãl-åi- t"ce ' color' retigion' national origin' age' or

sexi nor tnurr'"I"]- t^pioy"u uo discrim.inated against because of

menbership or non-membership j-n the IÀM'

2.02 The IAM agrees to give full cooperation and assistance to the Employer

in the develop*ã"t'."ã itprt^utli" uion of affirmative action programs

of the Bnploytt tot 
"onpfiance 

with federal or sÈate equal employment

oPportunity ptogt*" or required by slatq or federal Ìaw'
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pursuant to r'ùAc 251-14-052 (9)' the lnternational AssociaLion of

Machinists and Aeorspace workersf District Lodge No. 160 is cerLifiecl

as the u¡ion shop teprt"t"iut"'t of the classified enployees defined

above.

Pursuanttothei,ùashingtonstateHigherEducationpersonnelLaw'
ã;'";;.;"'ã;. il^lîï:-1"i"'t!,3i1;'ï3'i;":ll :lî:å:iii:"ii::::i;""
:n"'írt:Îl:I-i":::";:i; iln".'o..i"" or rerated equipment 'h" 1::
::i.:iTïi::;r;'iä ;;-;'."- ¡'rotorized Equipnent Mechan ic cra ss ser re s'

ãxclud.ins supervisory ti:".Jã;;";-*"nt ittt def inition of " supervísor"

,,er wÀc 251-04-020,.r"';;;;.;ã' as a condition of emplovrnent ' to

'b.. o^. **b",s or _rhe .'*'ry :i";:::: :?' 
";î "":;lllil"l"l 

;"i' Tå ]", nr,
thirty (30) calendar.davs.iå"1"å.i"'"r"ihã- l"gi""i"e of their

*,î:;T:1"Ïi:l':i:l ::'il;;'-il;rovees who quariiv ror the risht or

non-association with """;;;;;;t-"'rg""i 'at 
j-o" 

- 
ier wAc 251-14-058 (3)

Inust pay a representatt"t"'"t"'lå tnã trott*entioned union shop

ilnt.ã"'.'."tt"à Per w.Ac 251-14-os8 (4) '

The college agrees that Unlon Business Representatives shall be

Dermitted to contact Jt";;; än'o'"t= during working hours' as rong

ãs normar operal-ions oi-tn" '-iJ"re 
not disrupLed'

The College agrees to deduct monthly ' in one lump srnn' union dues from

the sararies u,,u *'nu"-li*;:ì;.::i::"":::t:::i:îi":"L"ü: l?rr.u or
wririns. rhe correse :::'::.::r-:;"äii", .r,ui., .avrolr deduction
the Union' Employees.m ' :,,^- ^^r-i.Þ with the u-nion a.,a the college
authorization o" tttt":oi'å:;:"J;;;";"";i" ãire.tiv" a"te.
not less than thirty (

rr is asreed that if the. colrese 'l::t1.1Ï"lnï.ÏiÏiltï'ilnlT"t' 'n
institute an apprentice:ntf. l:"'j:^:'i-'t;" 

" 

-;;; 
includes the stateinstitute an apprenE lue ".""i,ãn-,å."nni-ze s and includes the state

aPPrenticeship Î?:::l:::. r,¡hen rhe apprenticeship aereement lt: bt::
ÀÞprenticeshiP Standarqs
.-"-ooti.t"¿ and agreed ."'oi"iil. "äriiå", i. srrari be a.rached hereto

;;å-;;ã. a Part of Èhis aereement'

ln the establishment ot an apprenticeship Pi:g:i*' 
no rules wiII be

adopted which confríct 'îïn*iiu 
ttrns of this corlective bargarnrng

agreement.
LITTES

cLE v --
ibilihy to operate the

rhe corlese has the exclus ive, r ien:.'11"t::Ti:ll subject to tneIhe collese has the t-:::';;; 
"'t;:.'or 

-lrr" cotlese subject to the
facilities and manage tn' 

^..-L -¡dhi-< mav incrude¡ buE are nofacilities and nanase :::.:';;;;",;gni" *"t include, but are not
articles of this Àgreem€

iimitea to' the following:

-2
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(continued )

l. Direct the work activities of employees covered by this
Àgreement i

Hire, promote, transfer. assign, evaluate and retain employees of
the unit,

Suspend, demote, discharge or take other disciplinary action
against employees for cause i

Re].ieve employees from duty because of lack of r¿ork or other
legit.inate rea sons i

5. Maintain the efficiency of college operations'

The fÀM agrees noÈ to contest the exerc.ise of valid management )ríghts
but reserves the right go question the Director of Facilities as to
!ùhether or not a subject shoul-d properly be handÌed under this Article
or another article u¡der this Àgreement.

3.

4.

;5.02.

ÀRTICLE VI -- HOURS OF WORK

6.01 Hours of work shall be in accordance with r'{Ac 251-04-010'

6.02

6.03

6. 04

Five (5) days, Monday through Friday, 83Oo a'm' to 5:00 p'm', shall
normally constitute a weeks work. Hottever ¿ in accordanÇe with wAc

251-09-025, schedules changes are the perogative of the supervisor'

Nothing precludes the scheduling of overtime outside the usual work
horrfs in accordance with t{Ac 251-09-0'10 (2) and wAc 251-09-030'

Each employee shalt be entitled to a fifteen (15) nLinute rest period
fôr each four hours of work in accordance with the washington State
Minjlnum wage Act. Each eight hour shift shall include t!'o (2) rest:
periods, even though the shift is unequally divided' It is
management's right to assign the tine said breaks shall be taken'

ÀRTICLE VII -- PERFORI'IANCE OF DUTY

7.01 In accordance with Rcw 288.15.100 Rules and Regulations' Nothing
contained herein shall pernit or grant to anY employee the right to
strike or refuse Èo perform his official duties'

ÀRTICLE VIII -- PERSONNEL REGULATIONS & POLICIES

8.Ol Ànnualty on the anniversary of this agreement, the college will
furnish tsusiness Representative copies of classifíed Personnel
Regulations and Policies. The College wil-I make avaiÌable to the Union

all changes in Personnel Regulations and Policies as the changes occ\Lr

durlng the Year.

-3-
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X -- PERSONNEL FILE

Upon wri.tten authorization of an employee, the college shall allow the
Busl-ness Representative to review the employee's Personnel file' T'he

employee shatl have access to all inforrnation in the personnel file
during the regular working hours.

Material placed in an enployee's personnel file without his,/her
knowledge, or any itritten rnaterial not in the personnel file shall not
be used ín any disciplinary action against an efiployee.

-- RECLASS IFIC¡\TION /OPEN

The college shall notify the Union and the affected employee of an
proposed new cfassification or reclassi f ication at least fifteen ('15)

calendar days prior to the effective date thereof. The College shall
provj-de the Union a copy of such new classification or reclassifica-
tion.

i.lhen an employee feels he or she is improperly classj-fied, the
employee may file a request for reclassj- f ication in accordance with
applicable HEPB rules.

ìÀRTICLE XI -- GRIEVÀNCE PROCEDURES

:1i1 .04

For the purpose of this agreement' the term "grì-evance" means any
dispute between the college and the Union concerninq the effect,
lnterpretation, aPplicat.ion, claim of breach of violatioD of this
agreement. These procedures do not absolve the employees frcm the
requÍremerÌt to utilize the Evergreen Administrative code grievance
procedures and/or the Higher Education Personnel Board aPpeals
procedures in a Limely fashion.

The dispute or grievance shall be taken uP by the steward
(committeeman), the aggrieved employee and the Supervisor of the
department involved. The Supexvisor must give his answer within tv'o
(2) working days.

If no satisfactory settlement is reached between the steward
(Committeeman), and the Supervisor, the grievance shall be reduced to
r.rriting, The shop committee shall then investigate, present and
discuss such grievance with the Director of Facilitíes.

If no satisfactory settlement is reached beÈween them within two (2)
working days' the ShoP coûunittee shall call in a representative of the
Union h,ho shall meet with the approPriate college representative and

the Shop Committee.

oû2Sì2



( Continued)

In the event the grievance or dispute j-s settl-ed, such seÈtl"ement
shall be reduced to writing and coPies distributed to al-l persons

involved. 1n the event the grievance or dispute is not settled in a

manner satisfactory to the grieving party, Unj"on or Colfege within
five (5) days' the grievíng party has the right and authority to
submit such grievance or dispute to arbitration in the manner

hereafter provided.

General grievances or dj-sputes affecting the employees in the
bargainj-ng unit as a whole and dj-scharge grievances may be initiated
by the Shop cqnmittee directty to 11.03'

While a grj-evance is being processed and until a final decision has

beenarrívedat,theconditionsandÏelationshipsexistingpriorEo
the grievance shall remajJ¡ unchanged'

Either party to this agreement sha11 be Permitted to call employee

h,itnesses at each and every step of the grievance procedure' The

Coltege, at the hearing, will make avaiJ'ab1e production' payroll and

other records of the unit enployees for the purpose of substántiating
the contentions or clajjns of the parties, well in advance of the
formal proceedings of the grievance procedure '

In the event that the college adjusts a grievance in accordance with
the procedure set forth herein, the college shall submit to the Union

in writing a statement setting forth the nature of the gxievance so

adjusted and the substance of Lhe adjustment'

ÀRTICLE XlI -- ÀRBITRÀTION

Àny grievance not settled in accordance with Grievance Procedure' may

be submitÈed to arbÍtration as provided under chapter 14 of HEPB rules
at the option of either the College or the Union'

:.ARTICLE xIII -- MÀINTENANCE OF PRIVILEGES

Àny and all privileges and benefits enjoyed by the employees pr.ior to
the date of this aqreement will not be denied to them because of the
signing of this agreement' unless the parties, through collective
Uaigainirrq, mutually agree to changes or' have specifically waived any

of these privileges.

ÀRTICLE XIV -- DURÀTION

Except as is specifically otherwise provided herein' this agreement

shali become effective as of -.....=...-- 19-, and shall remain
19in effect r¡¡rtil and incÌuding

ORlTY

should any provision of this contract conflict with the Higher
Education Personnel Board Rules chapter 14 of the Higher Education
Statute Chapter 2811.16, the Higher Education Personnel rules will
Prevail' 

- 5 -
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ÀGREEMENT

BY AND BETWEEN

THE EVERGREEN ST'ÀTE COLLEGE
ÀND

INTERNÀTÍONA]- ASSOCIÀTION OT MACIIINISTS AND AEROSPACE WORKERS

DISTRICT I,ODGE NO. 160, ON BEHALF OF I.OCAL NO. 695

r The Evergreen State College
irman, Board of Trustees

Dar; . November 8, L919

Ratified for the lnternational Àssocíation
of Machinists and Aerospace workers District
l-odge No. 160. on behaff of tocal No. 695

Date:
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TIIE EVERGRBEN STATE COLLEGE

RESOI,UTION NO. 79-6

RESOI,UTTON OI'TEE BOARD OF TRUSTEES OT'

THE EVERGREEN STATE COLLEGB

?ROVIDING fOR THE COLT,EGE'S ORGANIZATIONÀT TABIE

AND THE MÉTIiOD ¡'OR ITS CHANGE

Evergreen StaÈe College as of the date
a President, a Vice ?resident and Provost'

Dean of Enrollment and Student Servlces,
and A Director of Conmunity Relatlons and

the foll-o\ating exempt adminístrative posí-

tíons reportíng dírectlY thereto:

To the Presídent: a Vice Presldent and Provost' a Vice Presídent

for Business, a Dean of Enrollment and Student Servíces' a

DirecÈor of Coffãgt Relations ' a Dírector of Communíty Relations

and Assistant to ihe President' an Àclmínistrative Assistant'
an Admínistrative Secretary, and for AffiÏmatlve Actlon Purposes'

the Dil:ector of Employee Relatíons

To the Vlce President and ?rovost: two Academlc Deans' tl'ro Assistant

Academic l"ans, " Director of Cooperative Education' a ?irect:J.
of Educationaf S"ppãtt Programs' a Dean of Library SeÍvíces' ând

an Adminlstratlve Secretary

To the Vice President for Business: a Budget Officer' 1-lt-t::tot 
tt

Ï'acilities ' a Director of Employee Relatíons' a Dareccor or

Recreatlon ""d À;;i;;i"t, t t'"i"u"" Manager ' a Director of

Computer Servíces, a Bookslore Manager ' a Dlrector of Housing'

and an Admfnistratlve Secretary

Enrollment ând Student Services: a Reglstrar'
oi Àd*i""io.," ' a Diïector of Financial Aid' a-pl"".*"oa 

"rrá 
C...ut Counseling, a Coordinator of

Services, a CoordinatoÏ of Veterans SewÍces' and

The organizaLlonal tabl-e of The

of this resolutíon Provides for
a Vice President for Business' a

a Dítector of Cotlege Relatíons,
Assístant to the ?resident' \^Il th

To the Dean of
a Director
Director of
Counseling
an Academic Adviser

To the Director
a Director of

To the Director
Servíces and

of CommunitY
DeveloPment

Relations and Assistant to the Presídent:

"r,ã-u 
oit".aor of lnstitutional Research

of College Relations: a Director of Infor¡naÈion

n"uii"ãai."" and a Coordínator of Educational Outreach

The organizational table may be changed only after approvâl of the

Board of Trustees.

November 8, L919
C.,ì;Jå¿Í}5



THE EVERGRXEN STATE COLIEGE

RESO],UTTON NO. 79-6

RESOLUTTON OF THE BOARD O¡' TRUSTEES OF
TI1E EVERGREEN STATE COT-LEGE

PROVIDING FOR THB COI,T,EGEI S ORGANIZATIONAL TABIE
AND T}IE METHOD FOR ITS CüANGE

The oïganizatlonal table of The Evergreen State College as of the date of
thís resoluÈion provides for a President' Vice Presidenl and Provost'
a ( ('{drn4aisttative) ) Vice President for Sllsj|lglq' a Dean of Enroll$ent and

SLudenE Services, a Diïectoï of College Relallons, and ( (an-Ass+3tant-to-the
p".s+ãnË) ) a Dfr"ctor of Co*tut and Assístant to the Presidenleresident) ) a Director of Communíty Relations and Assístant to t¡e Presi-denl 

'
'^7Jrh the follor¡rins exenDt admloistTative Þosj.tlons reportlng directly thereto:ra71!h the follol.ting exernpt administTative p s reportlng dÍrectly

To the President: ( (*a-addd4tåen-t€-Ëhe-v+ee-Ptes{dents ) ) a Vice Presídent
and Provost, a Vice lresident for Buslness, a Dean of Enrollment and
Student Services, a Director of College Relatíons, ( (an-Ass+3tånt-to
the-Pres*deñt) ) a Director of Community RelatÍons and Assístânt to the
!_Eeåf_4gAS, an Administ rative Assistant, an AdnÉnistrative Sgcretaïy,
and ( ( an-A{#trmattve-Aet4on-€ffieer) ) @'
the Director of Employee RelaEÍons

To the Vice President and Provost: ( (an-Adn*n*strat{ve-Assistaat ) ) ,
t\ro Academic Deans, t\ro Assistant AcâdeÍri c Deans, a Director of
Cooperatíve Education, a Director of Educational Support PÏograms 'a Dean of Library Services, and an Admlnistratlve Secretary

To the ( (Adm{n+stjta++ve) ) VÍce President for Busíness: a Budget Offlcer,
a Director of Faclllties, a Director of ((Peteonne+)) EmpLoyee Relatíons 

'a Director of Recreation and ( (€ampus-Aet+v*t+es) ) Athl.etlcs' a Business
Manager, a Dlrector of Computet: Services, ( (a-Ðean-ef-xnro*lrneat*6erv*ees ) ) '
( (a-Ð4teeter-e$-+nforrftåt+on-Eerv+€es-änd-Publ{eaËions) ) , g--Li-¡gçgf-g!
I{ousing, a BooksÈore r, and an Administratlve Secretary

the Dean of Enrollnent and Student Servi s trar. a Director
of Àdmlssions. a Dírector o nancl,a or of Placement
and Career Counseling, a Coordinator of Counselí Services. a

Coordlnator of Veterans Services, and an Academic Advlser

To the ( (Ass*stånt-Èo-the-Prestdeat ) ) Director of Community Relations
and AssÍstânt to the President: a Director of Development and

" -¡ireð-tor of fn"tirrrtlo"af Research

To_Èhe Director of College Relations: a Director of Informat
and Publications and a CoordinaÈor of Educational Outre¿ch

Servíces

The organizational table may be changed only after approval of the Board of
Trustees.

Novenber 8, L979
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succil$1lliD l'loTION l'ol{ I',OUNI)^TroN AND C0t'Lrlcli lll' S CRIiTION^ÌìY ACCOltNlls

¡lr u¡n-e-u-t,t [î lì,t"'"''{ ll- !_ "/1

funds whose s r.:ur: ct:

1) A1-1. appenls foL n on- govc rnnett ta1 J trncls s:houl<1 be cleared arrrl coordinaled

by tli(: Dlrucfnr of fjcvc:loPrncnL"

li'r, All gifts; fr:otn non- gover'nen t al sourcc'-s- (e'fÌ " a-l-t'ns ' Pal'cr'Ls' f ri.encls '

arca brt:ijnc:s, ,,orrTìo"t''"' forrrrtl¡rr io^s" :.it..tlili:l:'::Ì,;nTl]]ì].,?1.'"0ârca bLrsrnesri 
;a;;;;';-;; fnÅ rc'i'-'¿oti'on uútjl tr¡Lnsf err:ed-

lece:i-vr:cl, r:r:corclerl ' ancl

to l-lìc Col.l-cge for rrse' 
^"îÑ"i"'- i¡"" IrounclaLíor.r' al jts Octobe:r: B' l979'

,ìl"aing "¿"rriec'l 
the subsLance of Lhjs pL:inci.pl'e')

Movc al)FJ:uvíì 1. oI tllc ¡crroral
of gift" to tlr() Collcge ând

3) Un(lcr tlrc CoJ 1cge-For'rndet:íou qui d

provitlc 'rccoulrt i il¿ ltrcl itlvestit't¿

4) To
was

pr:Í-nc:Lp1cs ::egarding rece J.pt and harr'dl:ing

liot.rnrla t:L oD.:

¡r-o qro irt):ccrncnt ' 
lhc Co1-1ir¡le w:il1

r;ctvi.c es for Lhe ÍoundaflL'n'

Lhc extent pÔssi.b-1e, the Co1 lege wj-ll t-r"ansf er
-lor-r*guu"ttt*"ntå I gifts to 1-lìe Iiound¿!t' j-oIr '

Move llìat the adrûi-ni-strati-r¡u of the Dur:ham' Än<1erst¡n and l¡rcrecl âcco[nt

be t:ransferred fron tirer;;;;t"; Dvei:¡¡rccrl Collcge Ilund to 'rhe livergre(ln

State col.Lege lo,lntlnr-i on"àT:i'ttr'; tir! lresi'clenr:ìs lhrergencY liund i¡r

the (;rcÌi'ìtcl: nvergreen cclfit'g"-ìi-"¿ be ret-Ít-lc:d I'llresj-dcnLrs CìonLiüfloncy

Fund , t'

Ìfove tlìat tih cì

nemor:1.a 1 f unrl
Áuguert 11., 19i6 Soarcl Resolut:J-on No' 76-J0 creallng â cânìP!l!3

be rescincled.
I
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lrlt IÌVIiRGRI.ì],iN

oc tobe r
STA1.Ii COLL].LG]1

')( I ß?(\

, oFf¡c¡! (J¡

l.J¿l shbu rn

SUBJECT3 I'ouncl¿rtiÒn and College Di scretionary l\ccounts

Thj-s ntcmor.:nclunt intends t''o r:ecorc] a'g]:ceìnclltS 'l',:]Î :]:,''.
orr 1: AugusL ?-3 arß -ottttåi"ti"'is 

rnec l-iugs w j-th your ' and to ProP()se

^cLi.()ns lry tlre ct"'' "tlã''u'''¿'-úr"t-iåtl"¿"L 
jorr tä clirrif y acc:or'ttrl-'iug

anrì r-c:l-'.rL j.t,,¡ ¡to"ot'Ïì:o'.,"'"iot"t" 
j i ãge tt j s.rc'tiorrar:y Iurtc]l; atrtl

l¡oultilaL i orl f'ulìrls '

ftil-\ilí'-j- It,.lllgj P-L o o

1. A1 l appeaJ's f or nort- qovclnmênt-a1 f uncls s¡houl cl Ì:e

cl-earecl artd coordinot'åä' r"f 
- útð Dirêctor of Develo.ptne n'Li'

2. ÀJ-1- gif l:s f:rom norr.'governne n1:al sources (e ' t¡' ' alums '
p,^.",,tu , rri <',i,rs., .l i;,.";:l::ïl:.i"i!iitllrl.ïi'l,,l"Tllîiililll; "tirrqaLiziri:i,,rrs) sìrirtijLi i)(-' ì:-':i:i't't'j t --- r

thc ]r'ourlilal:Í,,n ttrtt- ' 'l"tiot-tuiutl:t'¿t 1-o' the col l-eqe f or use '

(NoLc:'l'ììc I¡otrrrd'-ì1-ic,;;-;;..ilt'; (rcl-obcì: s' r97Õ' trrecting'

trclo¡:tecl t-.he sLrbstance of: !his t¡r'LnciI-'l cr " )

3.tlndertheCollegc,-1;,ount]¿rl-ionguíclpro.qttoaqrceme.:nL'
the cor l eqc rvir r o";liiå:";";;;'ì;;;;-;.-'á iirvi:sriris servi'::cs'; ror

Lire !'or.tIld ¿rt-. iolr'
I oo¡: wi.Ll 1;.¡¡¿111¡,rf or
qiiL= t" Lìtc I'otrttclal:ìotr"

RiÌ{).,uävJjL}

00ï 2 i igi!
l ¡:. S, (.,,

1,.tË Þ¡ì c s,¡Jú: A{ r

Col lege
( (;[cl¡ ) ,

4. 'I'o t:l¡c extcnl- possi')''rJ'c ' thc, :1f
fuìtdrr wlìc)ítc jl()urcn r"'¿li llon-9()v(lrlììlìcIlL¿r'L

9l-ç.4,9-'-li-"-ç'lcrg'!--!9-!'!-qgr--.!llug

1. Reconlflenclatriotrs to Boal-d of T1:\¡st'ees:

(a) 'I'lìa1- LÌìc Iloand ol: Trr:st ccs take no act-ion

r:ccrar:cl j.¡rq iLs 11:ty s 

"ìlili''-tlrár 

uej c'" vrl¡ i ch crc'¿tt'ccl tlrc
,- --,- r ^.-..,-,-. r- rrrrrìd ;ìncl the Grcåttc)r Jiverglîe en co1-lcc¡el Irt''lrrd

;;;";Y;;ì";; oiìôi"v trìe Gr;(rt¡ orìrv' í

(b) rÌìat Lhe BoaI9-of 'lI:::i''Î=
ç;tration .rÈ-it't" fo)'lowing ciECF accounl: Lc)

Durlì¿ìì.l1 ' J\nclcrson' and Íreec1

1:r'¿rn¡; f <,: ¡'l ' the aclni¡¡i'
tl¡e I'ound¿rti-on:

0rjps8
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Ir:) Tltnt- thc Ilorl:d ol" 'l'i trr';täc';;
' '- tlonLin(-JCII(:voi: t.hc PÌ:(Ì$ldcn": :i '

Act:i-ons f Ör tltc I-ìusi j l:ìerss Of f j'ccr:

concr.ll with t-he
lì'uncl i.n thc Gl-iCIi"

accrncnt

losc t itc I r¿\lìlcrrl ¿tc(;oun tfi :

F¿rculty an<l Pr:r¡f es::;iona1 Chalni':er Mus:Lc

Pe::f orlnancc (;rouplj ' f or ma1-eri¿.Lls f or
rnu.sic f:;rcu 1- l: Y '

Gr:eat.er Ìivel:cJl:eerl 1)llocn j"x !'ì'ln'l (t-'o. i:e rcnamed

Ï;;;;ir'e;;n :d") t'"' .naterj'aler for'r'rre
trvergreen 3B '

:.:l. (a) 'lhal tìre Ru:iilìcss
riatc f -rcrr'ì l:y ;r:.tcl s Lirt J: n'clni')( 1 s

Ti".it"''"""i"":'' :]i^,i?lLuwsi' 
¿rrì(l

of f ice arranqc wi i:h aPPt:OP-

f o,, il,,' n*po"'l; i'tt"..ì of i'iÌ liÌnccJi^tf.,n 
u,,,,lt- cxl)crrcli turcl; ' l:o

f or nat-.er:i.als f or

c Io s;e l-he foll.owing

Reld I'lu1f f Memor:iaì- Funrl '
The llvc r g rQen 38 '

i (b) Ïlil¿ì'b Lhe llusiness Offjce
GICII account *; :

Pre s i.clcnt:i-a l lnauguraLiort

Asian "',ll.rtaicni- Vi r;:L t:

ï(\rocl i.¿ì /'llii sC setninars (coverincJ thc $l--20

rli: f i.cit f:ront the rrr:es:iåi:nr's Ìll¡rergency I'uncl)

r¡\ '¡h¡Ì11 the lBusiness Office er';tablislì
' l: l- h() Cllc:l;':;¡c:cotlnt- :ìl-l-ì)cturc ro

840-05 'l'hc Gr:c'¿ìt-'c:r Ilver:g:lecn Col l.e gc: liund

8300 Pregiclcrrrt' s Cont--ingency Iilrncl

8302 lJer:n¿rr:ct SabieI Mcmori¿rl Accourll

8304 llaculty and Prclfession¿rI Chantber

8306 l.;jvÊrrcJreen 3B (n¿rmc: cltanqccl f ::om "l]ho<:ni':<"

t:130f] 'J''ur:t:claYs at Ej gllt: ì

831l it't t" trrt tt l'lcnìo r: i¿ì I l¡rrI)d

B 3 I 2 . Pttb l :l c Àcltnin i- :: t- rat-' :lt>n llc Lrvor:lr:

[ì 31.4 St¡Per S ¿tt:urd¿IY

tlSll'' GaJ lcìrV Ilxhí)::11;s

Lhe fol lot',¡ i'ncf

$,r-"2f)g
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3" Recomnerlil;rtions Lo the Ilo¿ìrd of Gc¡vcrnors:

(a) Tlì¿ì l- the lloar:ci of Covc:Ínors ¿lc(jept l-lrc a<linini-

r¿lt j.on of Lhr: followj-r'rg accjollni:3

llur haflì, Anclerson' an¿'L I¡reed

10,000
nat i- o rt

(t¡) 'Ilìat: LIìe J'Jonl (l of (;ovcl:noYS ;ll :l ocatc t:lìc

or:evi.ou:;l.y .,urn or*.,ì1 iã lit" Dì,u:h.ìrn, Änrler:soll ancl Ircec]
'iá" u ro'undation account) '

(c) Th¿tt the Boarcl Of Govel^nors- rcs;pond

i.tot r,"àiåuto-'iit'* ti'tã iiiesiactnl. f:or allocations
Ïlåiãå",,;,j conti nse.cv lru'c1 '

ryqÐ..l-9l *Acllllli 0 !!

to arld
lo the

Memor:i.al Account:

Ac coun t
i¿rl, I\cco unt:

1.. Rcconrììì(lll(lilt jon to i-hr' Ðo¿Ir-c] of
ar.t''år ¿ì;;;;;i;;' endorse the reviseil
low "

Govcl'nors: TlhaL the
char t- of account'-s; sl:owlt

Of f :i.ce: '.Ulì ¿l t-' the Rus;i ness
i.i.il- u.",r ul-tt stlucttìre fQr

i
r.;on o Freed Donati on

the Inlelì*ColIegi-ätc': Ath l eLic s

2, Actions; for th(.) llìrsiness
Lhe f o.l. L ov,' j. n q inj

Restricted Àccounts

8301 Durh¡n, Ander

81.2 3 I¡ouncl;r l-ioIl -'
l\ccount-'

!ói r i.ce est¿rbl:i.sh
'Ithe ii'or.tnda1-- i-on :

840-07 'Ih.j llve rgr:eell St-ate Col-Iege lì'oundabj-on

. UIll-cÍìl:lict-cd ;\(-'cotllìt:s

8:l-30 T'tlSC Iround'rt"j-oir -' G<:trerr:¿rl p¡Iìçl (tj-tle clìâncle

Bl25 l¡oundaLion * Pilone - i\ - Ihon

8:l-2? I¡or'tniìat-j on - t(:i ng Tul--. (closje Lo tl1È 'lltsC

¡ottiiàot i'ot't * Cenel:al' Il'uncl)

ÙI2B Foutrclat:ion - !lril--at-c t':l anninc¡ Scnr:i'n¿'rr (closr>

." ljììå",iìí¡"c r..,,ui,iiot:-"" - cener:¿rl !'r'rnd)

8204 Founclat j"on - I(yocl:i'a Scrninar

tì350 'lhê ìLvcÏ9reon ÀnllLlal !'"1 c1

8200 TÌrìlst:.eo

B20t Wil.l.:i<¡

TrLteI{ì¿ln Scìrmi-tlt

tJnsOr:-1.c1 M e ¡no ¡: j. ¿-t .1

T)202, ilanic D:i'epc¡rirr ocl< þlcnto t:

{-},83ûO



.- ¿t-

M(ììno v i ¿'l Ii'tllrclÍ;:.:::-'"* ''----- -- -"'-
l-" Rcoonlnìcnclation to tlìe Ijoar'd of Tr1'ìstees 3

That tlrc BoaICl of .l]rustees r:escitltJ i Ls Àugtrs t:. 1976,

rescl.Lut j-on ? 6- l-0 cre ating a Cam¡:tis Memorí'rl' Fuitd '

2 " Rccommetlclation to the Doar:d of Govcrnorri:

That the Founcl¿t1--ion estal:l'-ish ¿ìn Iivclrgrcen itlemor'j-al-

llund t-.o rece-ivcr .lI ;;,;;;i.t.L qlf r=i the l'1c:mo::ia1 Funcl wj l' i- pr:ov:i'de

à''ti"ir',.1 rcmelrb¡:¿ince fol: the menrorial'izecl ancl wil I serve 1"o

,rrr.c lrrrle ofl]en sn;rlI ¿ìncl i.nsull$tatrli.a-l- nanccl meluorial- funds'
5;.;i,ì;; ;;'iil""i;;;;'ial rnuna wil-.1' not ' hovrever ' preclucle 1-he

estab.l.i.s;hlncnt of f arqer na'¡rcd rnenror j'a1 f uncJs; ' The Meruorial I'r'lncl

wj.Il be¡ arr enrlc,v¡ed I-úncl , w:i.th invj.r¡Iat_r: pr:i.nci.pal; only its
i.rãi¡nã ,noy be usec{ for i.il:r:a::y books, schol'arsl'ri¡)s ' or oLher
pur:po slcs .

DllC : g 1.

cc: 1(eIl t'iilìk 1eY

{}030L
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Rtisìo.t.uT10N N0. 76 -l0

),

NÂ"^i'.1\' \\"r 
o

R[$0f.,u1'ION 0F ]l]l tì T]OARD 0lì Tlìtl Si 1l fl !l s of
1'liE EVi IlGlL¡:lll STr\TIi 0OÌ,1,ì:l(lil

irROV].D.l-¡lÇ F0lì r\ CÀlrlIUS lfLtÍ0RIÂL IiUNI)

lfÌl.ERE¡"S " r-!ter pa:;s j.ng of ¿r f riencl ís al"r'¡i:rys atl emr¡lÍon¿rl
occas;i.on" Strong rJesj.rerì to clleiìte a lj-vìng ïeneïtbratlt:e can rcsttlt:
in an ina¡pr:oprl-aLc dj.sappoj-ntrnelrt t:hrou8ÌI the crc¿lt-jotr of small scParâte
rranrerl nie.rrc.r. i.'t I f urr<ls,

l.ruI:RllÄS, tlLe Canpus llenorÍa1 ]'uud is (:r:eaÍ'c¡l to provj clc -one
sígni.!1icai)t l.ivirLg, tf i.bul-e f or al.l. f acr.r.l.ly, s1:af f , st:uclerrlLs ¿ìnd f r j,encls

of Tlìe lìver'8reen Sta.Ie Collegr':.

llllliltDr\S, tlte C:rnrpus llcrtror:La1 Iuncl l.s ¿ln enclorved f und, the íncome

of vrhlch viil L be used for schol a'rsi't;ips .1nd sf udent assisjl:ancìe Prlrposcs
only--as a vital l:iv:in¡i reuerrbrance of tÏ¡ose no lon¿,cr plesenl'

lll{l:lTtulrORIi Pl Il] R].SOl-\':l), tlret t:]tc: rt't ttcs of 1;lrosr¡ rnctnot i¡tl-i zt'á
be .Lisrecl on an appt:opl:iate taul er prom].rien L.l.y cirspi:ryr:ci in cire Dr.¡n j.r:l .Ï"

Evans; l,ibr;;.ry. The lìvergreen stti.rtc collcge,- carnplrs ffenorìaJ- Funr.l shotrlrl
be j-clenli. j: j-cci as a nrenorial g-ift fuÙcl l-n ¿-l ll- nolices Lo siLrl:vj-voÏs'

Adoprerl by ih¿ Ìloard of 'Irrrìtees
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