SPECIAL
MEETING OF THE BOARD OF TRUSTEES
OF THE EVERGREEN STATE COLLEGE

Wednesday, June 6, 1984

The Evergreen State College Campus
Daniel J. Evans Library, Room 3112
Olympia, Washington

rustees Present: Herbert Gelman
Thelma A. Jackson
George E. Mante
William Robinson
Jane B. Sylvester

Representatives Ken Balsley, Alum (in lieu of Julie Grant)
he Board Burt Guttman, Faculty

Darlene Williams, Student

Myrna Zolyomi, Staff

ff Present: Walker Allen, Registrar

Claudia Beyer, Acting Controller

Mike Bigelow, Executive Assistant to the Vice President for Business
Mark Clemens, Director of Information Services & Publications
Lioyd Colfax, Member of the Faculty

Betsy Diffendal, Academic Dean

Don Humphrey, Member of the Faculty

Ken Jacob, Director of Auxiliary Services

Sig Kutter, Member of the Faculty

John Perkins, Academic Dean

Arnaldo Rodriguez, Director of Admissions

Gary Russell, Chief of Security

Richard Schwartz, Acting President

Larry Stenberg, Dean of Student & Enrollment Services

Sue Washburn, Director of College Relations & Development
Karen Wynkoop, Acting Vice President for Business

Eileen Brady, S&A Coordinator

Richard Montecucco, Attorney General's Office

Marilyn Watson, University of Puget Sound On-Sight Program Assistant
See permanent roster for others attending

ickson called the meeting to order at 1:50 p.m.

Action

viewed changes in the report he submitted to the Board of Trustees last

Mmarized the Longhouse project history. After Phase I, maintenance and

Were estimated to be $40,000 per year. He estimated that the total

uld be approximately $396,000. The original report was revised to in-

green Development Office conducting an informal, internal feasibility

he dollar potential for the project from state, federal, individual,
Tporate, foundation, and other resources. Additionally, a more detailed

governance was added to the report which included appointing a Govern-

¢ the college administration on use, purpose, scheduling, operations,
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- resolving disputes, generating recognition and understanding, and by-laws for action of
: the Longhouse. The Planning Committee, in collaboration with the Deans and Provost,
would design a governance document to be presented to, and approved by, the Board of
rrustees before any construction began. Finally, the original timetable was revised

to include the internal donor feasibility study during the suramer of 1984; and if a
capital campaign were approved by the Board of Trustees as a result of the study, con-
struction would begin no sooner than 1986.

Ms. Sylvester asked for clarification on the concept of a governing board which would
work in an advisory capacity. Dean Perkins responded that, although there is a dis-
nction in theory, there is a low distinction in practice. The governance document
ould, however, state that the Governing Board would play an advisory role. Ms. Syl-
ster also asked for clarification on endorsing the proceeding of the Longhouse project;
an Perkins stated that in accepting the report, the Board of Trustees was endorsing
adopting proceeding with the first step of the project, namely the feasibility study.
Perkins also mentioned that the project would come back to the Beoard at different
ises such as design and development. Acting President Schwartz pointed out that

er administrative policies already adopted by the Board do stipulate Trustee approval
{0 any campus construction.

Gelman pointed out that the words "as outlined in the attached report dated May 30,
should be added at the end of the suggested resolution.

Ms. Sylvester moved approval of endorsing proceeding with the Longhouse
Project at The Evergreen State College as outlined in the report dated 5/30/84.
‘The action shall be under the coordination of the Senior Academic Deans and
“shall proceed according to the plan outlined in the report, "The Longhouse
.Project at The Evergreen State College," as revised on May 30, 1984. Periodic
eports shall be made as needed to keep the Board of Trustees apprised of the
rogress on the project. Specifically, the Deans will bring reports to the Board
t the following points, at a minimum: (a) results of internal feasibility study
Fall, 1984); (b) results of external feasibility study or start of capital cam-
aign (January, 1985); (c) results of preliminary sketches (January, 1985);
d)- results of work on Governance Document (June, 1985); (e) design develop-
t work (late 1985); and (f) working documents ready for bid (1986). The
ard wishes to express its appreciation to the many faculty, staff, students,
-community members who worked so hard to bring the idea of a Longhouse
ts current state. Seconded by Mr. Mante and passed.

100 REGULAR MEETING DATE — Action

wartz recommended that the Board change the regular meeting date from
Thursday of each month to the second Wednesday of each month to facilitate
¥y for faculty and students to attend.

administrative procedures act requirements, Mr. Gelman moved that
rd revise WAC 174-103-010 to specify the second Wednesday of each
S the regular Board of Trustees meeting date, effective July, 1984,

€d by Mr. Robinson and passed with Mr. Mante voting negatively.

h
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WAC 174-109-010 - AFFIRMATIVE ACTION POLICY -~ Action

Susan Smith summarized the recent history of the proposed Affirmative Action Policy:
in April, 1984, the Board of Trustees made suggestions for revision followed by sugges—
tions for further changes during the May Board of Trustees meeting. There have been
no further recommendations for change from the campus community.

Motion

Under admistrative procedures act requirements, Mr. Mante moved adoption
84-20

of the attached Affirmative Action Policy, WAC 174-109-010 through ~500.
Seconded by Mr. Gelman and passed.

~Mr. Robinson thanked the committee for the tremendous job and Chairman Jackson
also expressed gratitude for the commitment on the part.of the committee.

C 174-116-011 - PARKING POLICY — Action

iren Wynkoop presented a proposal for increased parking fees and hours (to 7:00 p.m.).
Ms. Wynkoop summarized comments from a campus public hearing. She stated that the
ncerns expressed at that hearing were carefully studieds. however, her recommenda-
on was to increase the fees and extend the hours. Ms. Wynkoop added that the college
required by law to be fiscally responsible for state assets, that the re-sealing project

uld be delayed no longer, and that there was no other source of revenue for operating
:maintenance costs.

cern was expressed by several representatives to the Board and members of the
dience that extending the hours would discourage community use of the college
lities. Ms. Wynkoop responded that the equity issue was considered, and she be-
ed it was unfair to have day students and staff subsidize the cost of the parking lots
le evening students and community members do not currently pay a parking fee.
ity Chief Gary Russell added that extending the hours meant locating a checker
field to oversee safety, answer questions, assist with jump-starts and unlocking

el concerns were stated in regard to the increase of hours having a negative
on use of the College Recreation Center, leisure education enrcliment, etc.

Mr. Robinson moved adoption of the recommended parking increases with Mr.
G_elman‘s suggestion that the administration report back to the Board next year
on the cost effectiveness of the increases. Seconded by Mr. Gelman. Motion
fa_iled with Trustees Jackson, Mante, and Sylvester voting negatively.

ackson suggested that the board table further discussion of the parking
il later in the meeting. Ms. Wynkoop asked that the parking managers calcu-

t the increase in parking fees would be without the extension of hours and
ack later during the Board meeting.

TATUS FOR DON HUMPHREY — Action

1l requested that the Board grant emeritus status to Don Humphrey,

h__e: Faculty, and one of the founding fathers of Evergreen. Provost Hill

I'. Humphrey came to the college in 1970 from the Unviersity of Oregon
atural Sciences and Mathematics, and was widely respected for his com-
nterdisciplinary studies, his availability to students, and his reputation as
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.a scholar. Dr. Sig Kutter spoke about Dr. Humphrey's inspiring commitment to inter-
disciplinary studies and all he has done for the college. Dr. Humphrey then commented
“on the dedication of Evergreen's original Board of Trustees and thanked the current
“Board for their dedication and kindness in considering him for emeritus status.

Mr. Robinson moved that the Board of Trustees confer upon Dr. Donald Hum-
phrey the title of Emeritus Member of the Faculty, with all rights and privileges
pertaining thereto. Seconded by Mr. Mante and passed unanimously.

Chairman Jackson congratulated Dr. Humphrey, adding that he is the second faculty
iember to have been granted emeritus status.

ike Bigelow reviewed the 1984-85 operating budget allocations, which were presented
he Board the previous month. He pointed out that the state funded operations

aled $15,900,000 and that the total operating budget would be $20,567,819 with a
ined annual average student FTE of 2,380.

rgreen. Chairman Jackson stated that extensive work had been done on the budget
ously during the past few months.

Mr. Mante moved acceptance of the proposed 1984-85 operating budget alloca-
tions, totaling $20,567,819 (implicit in this approval is also approval of increases
for the following fees: diploma - $25; transcript - $10; and application - $25).
Seconded by Ms. Sylvester and passed.

ileen Brady, S&A Coordinator, reviewed the S&A spring allocation process and in-
ed 8&A Board members Eric Smith, Corliss Prong, Gary Burris, Cath Johnson, and

bbard. Chairman Jackson thanked the S&A Board for the presentation and the
t of time members spent on the allocation process. Since the previous motion
rated the S&A allocations, no formal motion was taken.

OF THE 1983-84 EXPENDITURES FOR PRESIDENTIAL SEARCH — Action
si’dent Schwartz explained that in addition to the $10,000 initially aprpoved
td for the presidential search, the administration requested approval of an
$8,007.52 in expenditures.

Mapte moved approval of Presidential Selection Advisory Committee I
nditures in excess of $11,000 originally approved, or an additional $8,007.52.
nded by Mr. Robinson and passed. :

LEAVE POLICY — Action

bresented a redrafted proposal for th exempt sick leave policy based
"om Rich Montecucco, Rita Cooper, and the Board of Trustees.

binson moved adoption of the attached exempt sick leave policy (EAC
90). Seconded by Mr. Mante and passed.
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APPROVAL OF THE MINUTES OF THE MAY 2, 1984 MEETING —

Motion
84-25

Action

Ms. Sylvester moved approval of the minutes of the May 2, 1984 meeting as
distributed. Seconded by Mr. Mante and passed.

Chairman Jackson stated that "The Board of Trustees of The Evergreen State College
has decided to terminate any further legal appellate proceedings relating to the con~
tract with the WFSE union and will honor the existing contract. We have in the past
eficial modifications.
quires immediate implementation, we hope that
e negotiations will result in an improved contract for ali parties." Ms. Jackson

asked for any comments from the Board of Trustees; there being none, she asked to
proceed with the next agenda item.

TION OF BOARD OFFICERS — Action

Mr. Robinson moved that the election of the Board officers be moved to the
July meeting agenda. Seconded by Mr. Mante and passed.

rick Hill cited that modification of the current tuition waiver policy had been con-
red for quite some time. Traditionally, these waivers have been granted solely on
Dasis of need. Other institutions within the state have differential policies. The
osal for modifying the current policy is based on concerns with intercultural literacy
ttracting persons to the campus who would be contributing to the realization of

oals. Dr. Hill, therefore, proposed that one-quarter of the tuition waivers be
ated for such persons. He added that the administration anticipates that such an
ition would substantially overlap with need as a basis for their assignment. Such

f nt policy would be a three-year experiment as a mode of

ing persons of color and/or as an unusual capacity of helping the college with

Ltural literacy goals.

n-bex‘g added that the law allows four-year institutions to use 25 percent of
alvers to be administered as aid to students outside the requirements normally
shed for state and federal financial ald programs. Since the administration would

ned with need overlap, potential candidates for tuition waivers would be re-
-0 submit a financial aid application. :

ner Certification Program

&demic Dean Barbara Smith reported that for the 1984-85 academic year
feceived 195 applications for the 50 openings in the teacher certification

hO nost competitive year to date. Almost 50 percent of those entering

1IN science and mathematics, which will make a significant contribution
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to the state. Dr. Smith then introduced Marilyn Watson, University of Puget Sound

On-Site Program Assistant. Ms. Watson stated that this has been the fifth year on the
joint program with UPS, with one year remaining. She added that the field-based pro-
gram has received considerable support from the Thurston County school districts, and
that the reputation of the program has grown. The program currently places between

60 and 70 percent of the secondary school teachers and 50 percent of the elementary
school teachers.

Dr. Barbara Smith updated the Board on some of the activities which have occurred with
ther colleges, high schools, and industry. Relations which broaden curricular options
at Evergreen include the University of Washington program with Jackson School of
International Studies, the 3/2 engineering program with the University of Washington,
1d the consortial relations with Olympia Technical Community College in the areas of
thematics and foreign language study. Relations that contribute to faculty develop-
nt and disseminate proven Evergreen models to other institutions include working
h North Thurston, Capital and Tumwater high schools under the Nationa! Endowment
the Humanities and a recently received Northwest Ares Foundation Grant to jointly
rk on writing and interdisciplinary course development. In addition, Seattle Central
munity College is modeling course work based on the Evergreen Core programs and
egun the process on faculty exchanges. Other exchanges have been successfully
tiated with Hampshire College, Empire State College, the University of Washington,
ersity of Nebraska~Omaha, University of the Pacific, Seattle University, Rollins
lege, and the Kobe University of Commerce.

acts in Industry and Faculty Development Efforts

bara Smith reviewed partnerships between the college and Boeing where Boeing

ve spent several days in TESC classrooms sharing their expertise. Boeing has

onated surplus equipment and allowed Evergreen faculty to participate in their
.continuing education and lecture series. Weyerhaeuser has recently approved

ciple the concept of personnel exchanges with Evergreen, particularly with their
tion services division.

n, Dr. Smith reviewed some of the faculty development needs such as a fund
faculty research, a joint sabbatical program, and seed grants for development

ean Betsy Diffendal summarized a draft report of the Subcommittee on

fracy following thorough consultation with the faculty. Essentially the plan

Wed as g long-range experiment to begin during the 1984-85 academic year.
Ity area will be a locus for developing and selecting respective strategies
ultural literacy dimension in the curriculum. The academic deans will be

Or implementing curricular bridges to then span the different specialty

1al report will request the college to set aside $20,000 annually for faculty
d enrichment programs dealing with cultural literacy.

distributed programs and invited Board members to Super Saturday, to

hDejan Stenberg stated that the committee expects 25,000 people for
Will precede graduation on June 10.
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Admissions Statistics

Arnaldo Rodriguez presented the current admissions statistics for fall quarter, 1984,
. adding that the applications are 20 percent higher in almost every category. Applica-
tions for the MPA program are almost double those of last year.

AC 174-116-011 - PARKING POLICY — Action

Ken Jacob, Director of Auxiliary Services, returned to the Board with figures for in-
reasing parking fees if the hours remained the same. Daily fees would need to be set

t 90¢, quarterly at $30, and annually at $75 to maintain a break-even budget. Simi-
arly, a 50 percent increase would need to be imposed for motorcycle permits.  Mr.
ante stated that based on the recalculation, the increase appeared to be too dramatic.

Mr. Mante moved to reconsider the previous parking fee increase motion, with

a financial assessment in a year and monitoring the usage. Seconded by Mr.
Gelman and passed.

Under administrative procedures act requirements, Mr. Gelman moved to accept
the attached revisions to WAC 174~116-011 through -123 relating to the parking
fee and booth hour increases, with the proviso that in one year the Board receive
a report regarding the financial implications of the plan; whether or not it has
been sufficient to cover the costs anticipated; and whether it has had any effect

on staff, students, or the community —— all those affected by the policy
Seconded by Mr. Mante and passed.

S USINESS AND ANNOUNCEMENTS

oard planned their annual retreat for July 12 to 13, 1984.

'N.EX'I‘ MEETING AND ADJOURNMENT
of the next meeting was set for July 11, 1984.

ng adjourned at 4:30 p.m., when the Trustees proceeded with an executive
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AFFIRMATIVE ACTION POLICY IMPLEMENTATION STATEMENT

The Board of Trustees
and

The President
The Evergreen State College

The Board of Trustees of The Evergreen State Gollege hereby delegates
responsibility for the implementation of the Affirmative Action Policy
is College to the President of The Evergreen State College, to develop
ursue an Affirmative Action Plan and a plan for Equal Employment

A C LGl

oard ogyﬁfustees

ON L

hQ'Evergreen State Colfege
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AFFIRMATIVE ACTION GRIEVANCE PROCEDURE

STEP 1

In all cases of prejudicial disciplinary treatment and/or retaliation, the

conflicting parties attempt to resolve the issue on a one-to-one basis. This
may include informal, confidential consultation with the Affirmative Action
“Officer.

STEP 2 INFORMAL RESOLUTION

» who infcrms Respondent and

» or Campus Adjudicator (for students).

Third Party Mediator Is appointed and atiempts resolution. Mediator sends
summary statement of informal mediation to disputants, Appointing Authority and

rough the President). |f there is no resolution,
‘eed to Step 3.

STEP_3 FORMAL COMPLAINT

nant files formal written 5. Affirmative Action Officer meets with
nt to Affirmative Action 0ffjce. Appointing Authority and President
for review.

ive Action 0fficer notifies

is. 6. Affirmative Action Officer writes

report to inciude:
ve Action Officer gathers

Ormation from all involved, a. Summary of Leliberations.

Conclusion concerning probabile
cause or lack thereof,

€. A recommended remedy .

d.  Advice ahout retaltiation.

‘e Action Officer writes

defiberations and reviews
ncipals.,

I'f probable cause exists, further action will occur:

STEP 4  ACTION WITHI N TEN WORKING DAYS
I I

—r—e

CLASSIFIED STAFF ‘41 FACULTY

Appointing Authority Academic Dean and Appointing Authority
will take action based Provost will take takes acticn,
on HEPB rules.

EXEMPT STAFF

action in accor-
dance with Faculty
Handbook guidelineij

O A




AFFIRMATTIV E

WAC 174-~106--010
WAC 174-109-020
WAC 174~109-030
WAC 174-109-040
WAC 174-109-050
WAC 174-109-060
WAC 174-109-070
WAC 174-109-080
WAC-174-109-090
WAC 174-109-100
WAC 174-109~200
WAC 174-109-300
WAC 174-109-400

WAC 174-109-500

REVISED

4th Draft

ACTION POLICY

CONTENTS

Freamble

Legal Basis of Affirmative Action Program
Definitions

Purpose

Responsfbility for Implemencarion

Policy Dissemination

Hiring Procedures

Goals and Timetables

Corrective Employment

Other Policies

Education and Training of Campus Community
Academic Program and Activities Policies
Monitoring, Evaluation, and Improvement

Grievance Procedures
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WAG 174-109-010 PREAMBLE

It is the policy of the Board of Trustees of The Evergreen State College to pro-
ide equal opportunity for all employees, prospective employees, students and
fospecpive students. Students and qualified student applicants shall have equal
portunity for admission to the college, and equal access to all academic pro-
;mS,fcollege services and facilities; employees and qualified applicants who

t the federal definition of protected groups, women and ethnic minorities,

Il have equal employment opportunity under federal statute and college policy.,
college elects to extend equal employment opportunity to other groups

pledges not to discriminate against students or employees on the basis of
onél origin, religion, marital status, sexual preference, age, handicap or
nam era or disabled veteran status. The Board of Trustees pledges that

11 provide adequate funding and resources necessary for implementation

_policy.

shall form part of the College Social Contract, The Faculty Handbook

er contractual agreements governing employees, other members of the
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discrimination in education on

DT sex Al

Article XXXI, Prohibiting di.

viming

(2) State of Washington; Ch-

sonnel Law.

(3) State of Washington, Chaptev 49,69

tion in employment and public

acoemmadar

color, creed, national origiv, mariial shagis

handicap, and establishes ho o

{4) State of Washington,

Washington State Human Rights ¢

(5) State of Washington, Governos

and 81-02, which set forth

|- - TR
Lo polic

action in state employment

and

(6) sState of Washington, W

Usiness Enterprises.

the Equal Employment Opperiuny- SRR

vl

Iy 0l o
B PR "A“(f,‘.l,{‘!}: il
I .
A TEEE:
't ' (R B
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WAC 174-109-030 DEFINITIONS

(1) Handicapped persons {federal definition) means any person who (a) has
a physical or mental impatiment which substantially limits one or more major
1{EEJactivities, (b} has a record of such an impairment, or (¢) is regarded

as having such an impairment.

(2) Disabled Veteran means a person entitled to disability compensation
‘ynder laws administered by the Veterans' Administration for a disability

rated at thirty per centum or mere, or a person whose discharge or release

of the original peoples of North America, and who maintain
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cultural identification thyough «

recognition.

(c¢) Hispanic includes all persons o M

Central or South American; or orhor o

LU0

less of race. For Purpoges of

Hispanic foreign nationals

(d) Asian includes all pe-

people of the Far East, So

;o the Indiaw BUDCOLLTaent . o

the Pacific Islands.

(e) White (not of Hispanic

of

in any of the original pecnles

i G4 above and women.

environment .

Cants .,

An applicant :i . A e Peoed
to the College inics ! o v
tive Employment Progi .. ©oL =
PLOyment Program mean: o .
& particular prore inoar | e
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tion of underrepresunt ai

place of work in order to correct a condi

employees caused by present or

past practices, customs O Usaoan onf gk

ployer or others that have limiced employment opportunities

the affected group.

-

(10) Appointing Authorities, "The following 1ist

presidentially_designated poesitions of 'Appointing Authorigy: o
President Director of Recgetion & Arh

il

Academic Vice President g Provostc Director of Auxsid i+ s

Vice President for Business Director of Colle o

Academic Deans Development

Assistant to the President Director of Compuier Serviceg
Bockstore Manager Director of Coope i g

Controller Director of Eduec, by

Coordinator of Career Planning Director of Emple o

and Placement Director of Facil;:

Coordinator of Media Services Director of Finan- (i aid

Dean of Student g& Enrollment Executive Assisca

Serviceg President for Businegss

Dean of Library Services Registrar

Director of Admissions Security Chieaf

Presidentg Council. The following list constitutes the momho.

Academic Deans
demic Vice President & Provost

- President for Business Dean of Library Seivices

S ST .
Helard [S30PN

Director of Employ

Dean of Student &

roliment

Services

shall censtirure the

fories

5

£

71—

for mewborys of
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Director of Facilities Assistant to the President
Director of Educational Support Controller
Programs

Director of Auxiliary Services

Executive Assistant to the Vice Director of Recreation & Athletics

President for Business Faculey Representatives

S & A Representative

€ 174-109-040 PURPOSE

lﬁplement this policy, The Evergreen Srate College has adopted an Affirmative

on program as described in these sections,

.4—109—050 RESPONSIBILITY FOR IMPLEM

ENTATION

ard of Trustees and to the Evergreen Community for implementation of the

firmative Action policy, and for recommending the resources necessary to

ke the poliéy Productive and effective,

and will be
with this policy, and federat énd
éws pProhibiting discrimination and promoting equal OFportunity., Thea
tive Action Officer shall receive, Investigate, and Pursue fully al]
“és and grievances invoiving violation of thig policy, in accordance

rievance precedures described in this policy.

-Affirmative Action Officer shall:

thig policy and to chart Affirmative Action achievements for

rgreen Campus as a whole, which shall be derived from individual
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reports from each campus ;

il. prepare and submit reports to appropriate state and federal

agencies;

maintain resource material and an

Up-to-date listing of all agencies

and organizations dealing with women and Third World people, these

files will be used for recruitment purposes;

iv. advise the college community of changes that affect the Affirma-

tive Action policy on at least an annual basis;

v. initiate and disseminate suggestions for training programs as

described in the Education and Training section of this policy;
vi. coordinate reporting effores

as outlined in the Monitoring,

-Evaluation and Improvement section of this policy;

vii. consult with rhe Affirmative Action Commitpee on non-routine

latters relating to the pelicy itseif, compliance problems, and neyw
nd continuing Affirmative Action griev

ances. The Alfirmarive Action

ficer will Propose the agenda for these meetings to the President,

9:-Wwill call the Committee into session.

he Affirmative Action Committee will cg

RSist of: the members of the

s Council (see definitions), two classified staff members elected
and five students selected by the President, including two women
two Third Worlg students, at least one of whom shall be a repre~

the Third Worlg Coalition. The President or his/her designee

é_Affirmative Action Commitree.




(3b) The Affirmative Action Committee shall:

1. meet at the request of the President and in consultation with th.

Affirmative Action Officer t¢ hear and resolve non-routine Affirmacive
Action policy issues:

meet annually at the request of the President to receive an annual

report from the Affirmative Action Officer on unit progress toward

meeting the goals of the Affirmative Action policy and to recommend

corrective action where indicated;

iii. plan and sponsor an affirmative action educatio:

program as described in the Education and Training »f the Campus

Community section of this policy.

The Director of Employee Relations in cooperation with the Affirmative

n Officer is responsible for informing the appropriate Appointing

rlty and the Chairperson of each employee selection committee about the

nt Affirmative Action policy and reporting procedures in matters of

ygé selection. The Appointing Authority and the Selection Committee

¢tor of Employee Relations is also responsible for consultation,

Ve Actiop goals in the area of faculty hiring, and that curriculum

€aching assignment, resource allocation, faculty evaluation,

and the evaluation process reflect Affirmative Action
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9.

(6) The Vice-President for Business and his/her designees shall ensure

that the College complies with rhe requirements of ¢

1983,

hapter 120, Laws of

concernlng the part1c1pat10n of minority and women's business enter—

prlses in the purchase orders of the College, publ}c works contracts, and

the selectlon of architectural and engineering services.

(7) The Purchasing Agent shall comply with all provisiong of the Minority
and Womens' Busmness Act

» and shall make thig information availab}e to all

persons who make purchases for the Colliege.

(8) The Dean of Student and Enrollment Services shall ensure that admission,
registration, financial aid, counseling, health Services, academic advising,
areer planning,

student activities and day care services support the

dmission, retention and graduation of students in accordance with the

The Director of Admissions ig responsible for coordinating student

Cruiting efforts to attract student appllcants from protected groups so that

student Population of Evergreen shail p

arallel the population of Yashing-

tation of this policy in their units, and shal}l provide an annpual

fZvaluation and

1ege offices wil} have copies of this policy and the summary

dilable pgq disseminate to the following:
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new employees; new Students; contractors and vendors from whom the College

purchases goods and services;

organizations or business establishments with

which the College has inte

rnship agreements; and representatives of off~

Campus persons or groups that schedule the use of College facilities Ffor

conferences, conventions or other activities,.

(2)

The Affirmative Action Officer will ensure publication of Affirmative

Action policy statements in the cart

alog and the faculty handbook and, at
least once annually, in the Cooper Point Journal.

(3) Admissions recruiters will inform bpotential applicants abour the policy

during recruiting activities.
)

Federal Affirmative Action posters and copies of this Affirmative

Action Pblicy will be displayed continuously on the bulletin board in the

Affirmative Action Office and Office of Employee Relations.

College management representatives to employee organizations contract

sotiations will insure thar

any collective bargaining agreements covering

ers of the College faculty and/or staff provide for incorporation of
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WAC 174-109-070 HIRING PROCEDURES

vergreen conducts many kinds of hiring procedures: classified, exempt, faculey,
emporary, contractual and student are included. Thé'Affirmative Action aspects

these are as follows:

(1} Classified Empleyees. The procedures forappointing classified employees

are established largetly by the Higher Education Personnel Board (HEPB) and

are implemented through the 0ffice of Employee Relations. 1In accordance

with the Affirmative Action guidelines developed by the HEPB and the Human

Rights Commission, the employment procedure includes the following factors:

(a) Use of Affirmative Action waiting lists (continuously updated) in

advertising all job vacancies;

(b) use of non-discriminatory wording of job announcements and

selection procedure;

(¢) when recommended, use of Ccorrective employment procedures(seedefinitions% and

(d)

compilation of Affirmative Action statistics and documentation of

“Progress, or lack thereof, towards Affirmative Action goals.

Exempt Employees. The appointing authority, or chair of the search

ttee,

for exempt positions will confer with Affirmative Acrion Officer

ndertaking the search, using the checklist of Affirmative Action

res developed for thar purpose, available at the Affirmarive Action

The appointing authority, and selection committee chair, in con-

O% with the Affirmative Action Officer, shall develop: Recruiting '

tising methods that generate candidates from protected groups;

Ptiens; and a time frame for the search. The selection committee
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will be representative of the college'community, including members from
Protected groups. Ar rhig point the Affirmative Action Officer will
certify in writing that the search. will proceed, or in consultation with

the Appointing Authority, request corrective employment procedures.

tracking each applicant and will compile and maintain a file of these

forms as they are completed for each applicant.

(3) Faculty Employees, Faculty hiring at The Evergreen Stare College is
the responsibility of the Provost, and whomever may be delegated to !
participate in that process. ;
At the beginning
of each selection process, those delegated shall meet
with the Affirmarive Action Officer to acquire information on Affirmative
Action procedures, using the checklist of Affirmative Action procedures
developed for thar bPurpose, available in the Affirmative Action Office.
Those delegated, in consultation
With the Affirmarive Action Officer, shall develop: Recruiting and
dVertising methods thar generate candidates from brotected groups; job
ﬁescription; and a time frame for the search. At this point, the Affirma-
Ve Action Officer shall certify in writing that rhe search will'proceed,
ask for corrective employment MEASUres, as appropriate. The Affirmarive
°n Officer will supply f&rms to the appointing authority for use in
Cking each applicant, and will compile and maintain a file of these forms
hey are completed for each applicant._ If necessary to achieve Affirma-

Action goals in the area of Faculty hires, those delegated

¢ Affirmative Action Officer will request the use of corrective

BD06Y
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employment procedures. Failure to comply with these requirements will

necessitate Yeopening the sgearch.

(4)  Student Employees,

The Affirmative Action Office supplies a form £o

all employers of students on campus which allows applicants ro volunteer

Affirmative Action data. This information will be included in the

Appointing Authority's annual report. Each student po

sitieon must be posted
in the Office of Student Financial Aid. Each paid student internship must

be on file in the Office of Cooperative Sducation. These positions must

be posted for at least one week or until a minimum of three students are

interviewed for the positions.

(5) Tempeorary Employees, Adjunct Faculty, Dean and Staff Rotation Appoint-

ments. While individuals in these categories are

appointed for limited periods
of time and for particul

ar tasks, any appointments made in thig manner must

be in accordance with the tenets of the Affirmative Action Policy. The

Affirmative Action Officer will

review anncuncements, schedules, Committee
mEmberships, rating c¢riteria, and applicant pools for Affirmative Action

:equacy.

‘Handicapped Applicants. When a job applicant voluntarily self-identifies

ndicapped, no inquiry as to the nature Or severity of the handicap may

de during the initial rating process. 1If the applicant becomes 3z
St, inquiry may be made concerning specific ability to perform essen—

ob functions. The Appointing Authority must be Prepared to make

bleraccommodations for a qualified handicapped applicant who can per-

- €ssentigl functions of the position, and may not take into account,

Ting decision, the fact th

at such accommodations are necessary.

Accommodationsg may include making facilities used by employees
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readily accessible to handicapped persons, -job restructuring, part—time
or modified work schedules, acquisition or modification of equipment or

devices, and other similar actions.

WAC 174-109-080 GOALS AND TIMETARLES

vergreen is committed tg achieving and maintaining a richly mixed multi-ethnic
tudent body, faculty and stafrf. In order to assure our bprogress toward this
nd, the College establishes goals to measure acﬁievement. Short term goals
asure our expectations while long term goals measurs our aspirations. A four-

r cycle is established to measure short term goals because it best includes

1ed at or above those goals. The following table provides a frame of

2 4 year Long term
Availabilitz Current Goals Historical Goals
d students 10% 10% AT op 25%
50% : 51% - S 50%
R T
% 12% T om ooy 15%
FIEIEE
Strators 339 419 SRS iy 457,
- FEoR a2
aculey 9% 14% A o 25% . .
26% 32% RN R 50%
TEE B,
1% 12% o o 15%
g g0 o o
2%,
onals 459 567 Bo 28X 45%
- — 0 m rr
S

‘
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) 5 4 year Long term
Category © Availability Current Goals Historical Goals
LosAabliity xurrent L208Ls —=oprilal woals
Third World clericat 5% 10% 15%
workers ’
Women clerical workers 787 87% 457
Third World technical gy 13% 15%
workers
33% 459,
Third World crafe 5% 5% 15%
iworkers
omen craft workers 5% 0% 25%
third World service 7% 36% 15%
orkers
ien service workers 40% 16% 457

composition of these cate

gories by pasition isg
Action Office.

available From the Affirmative

based on 1983 availability statiscics described below.

ddition to staffing nattern goals by job category as established in this

the College recognizes as a long term historical goal the achievement

ffing patterns which provide at least 15% Third World people and 45%

n each unit under the direction of its Appointing Authoricy. Progress

this goal will be evaluated on an annual basis, Further, the policy

es that the College has established one category to measure goals for

d: World People and that Third Worid women are counted as women and as

Where one or more brotected groups (sece definition) is underQuEilized,

féSpOnsibility of the Appointing Authority to take Steps necessary to

ard our long range geoals. Corrective Employment procedures will be

¢0070
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mutual respect and appreciation for the cultural diversity within the Evergrean
‘community,

An equally important long term goal is the maintenance of

enrollment and employment levels that

are greater than the bpercentages expressed

hrough "availability Statistics" for each of the categories listed in the
receeding table. Availability Statistics wiil he drawn from the following

geographic areas:

Students—Washington State

Administrators and Faculey - naticnal

Professional, technical, clerical, crafr and service workers

60% Pierce and King counties

40 Thurston, Mason, Lewig and Grays Harbor counties,

-109-0990 CORRECTIVE EMPLOYMENT

"Corrective Employment™ (see definition) ig a general term

policy that establishes a legal framework in which to undertake

Affirmacive Action hiring opticns. These efforts will vary

g to the hiring involved, whether for classified staff, exempt, or

o
.
i
|
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Contract Compliance PUursuant to Executive Order 1224¢.

Higher Education Personnel Board (HEPB) Rule WAC 251-18-390, Corrective
Employmenﬁ Progfam5; and feguiétions of the Washington State Human Rights
Commission (WSHEG) ,

Chapter 16213 WAC define

and authorize the use of
corrective employment programs,

the under-represented Broups.

(3)

Determination of Need for Corrective Employment.

Evergrean Mmaintaing
& computerized workforce Foster which ligtsg

each employee by race, sex,
handicapped and veteran status, salary level ang occupational classifica~
tion.

-S. Census and Labor Marker Information

published by the Washington Starte Employment Security Dep

artment, the
Affirmarive Action Officer biennially compiles

availabiiity Statistics fop

areas of under—utilization.

tions in employment, internal and historical

nds of College employment, and compari

Sons between the dara and the Collegetg

mative Action Goals are all included in the Affirmative Action

annual

his data shows that an under-utilization exists (according to federal
on) in the classified sraff area, the Affirmative Action Officer and

Pointing Authoricy willrrecommend that the Director of Employee

NS utilize corrective employment procedures.

Mine whether to fill a faculty or exempt position by means of

ve employment, the appropriate Dean or

Appointing Authority, inp
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consultation with the Affirmative Action Officer, will compare the national

availability Statistics with the College's Affirmative Action goals.

(&) Responsibility, The Evergreen Affirmative Action Policy, Chapter

174~109 wWAC assigns overall responsibility of the implementation to the

President.

It is the responsibility of the Affirmative Action Officer to

analyze, evaluate and monitor the institution's success or lack of success

in achieving its goals and timetables, and to determine the need for

Corrective Employment efforts. Deans,Appointing Authorities, and Vice

Presidents have the responsibility for meeting the College's Affirmative

Action goals and commitments in their assigned area. The Director of

Employee Relations is authorized to use corrective employment in those

Equal Employment Opportunity categories and groups in which an under-utiliza-

-tion of protected group members has been determined.

Components of the Program.

Provisions included in this Corrective

{a) Ascertaining the race, sex and handicap status of applicants.

Use of knowledge of the candidate's race, sex, and handicap in

the referral or selection process.

(¢)

Maintaining all applications submitted by members of protected groups

to insure contact with such members when employment opportunities

become available.

Use of specially qualified Persons or organizations to reach

€rsons of protected groups.

Use of in- training appointments ‘to employ persons who possess

ential for successful performance in specific positions.

Qo073
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conditions at which the program is directed.
741091007 OTHER POLTGTES

(1)

Racial and Sexuai Harassment prohibited:
‘and sexual haras

The College prohibits racial

Sment on College property. While it is the responsibilicy

‘of supervisors to intervene in circumstances of racial or sexuai harass-

Reduction in Force: 1t is the policy of the College that, in the event

campus wide

ances require a reduction in force, existing/ Affirmative Action
to the extent permitced by law

loyee ratios will/be protected. Classified layoffs,

circumst

Exempt terminations,

culty terminations should te balanced to provide

campus wide
prior to such

an affirmative action

similar to the rarigs existing/ a reduction in force,

ed positions and by Appointing Authorities in the case of faculty

Pt positions for a period of at least three years.

ENAN AN
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74-109-200 EDUCATICON AND TRATNING OF CAMPUS COMMUNITY

WAC 1

pecognizing that prejudicial discriminatory actitudes and behavior are histori-

aally and systemically produced, this policy envisions sustained and multiple

m from the College community. All faculty and staff are

fforts to dispel the

wected to participate in regular College-sponscred programs LO increase

.qs-cultural and interracial understanding and mutual tolerance between all

aps and individuals. Other interested members of the Evergreen community

selcome to attend these programs.

in consultation with their staffs

(1) Training. A1l Appeinting Authorities,
nd the Affirmative Action Officer, shall prepare specific goals and objec-—

{ves for affirmative action to include training programs addressed to the

cial characteristics of the tasks involved in their areas of responsi-

‘ity. Such programs shall specify how personnel will be trained to imple-

t this policy in their daily work assignments. staff shall be given

sase time to attend this training. Evaluations of the effectiveness of

ﬁraining programs shall be included in the Appointing Authorities'

report.
dication. 1In addition, the Affirmative Action committee, in consulta-

th the Affirmative Action Officer and other interested parties shall

nd implement an education program for each academic year, not later

sust first of each year. Program activities shall provide multiple

Ve action educational opportunities for all members of the College

The education program shall be designed te promote appreciation

tion of cultural diversity on the part of all members of the

munty and shall not depend on one Or LWo e€Vents each year. 1t is

ries to assure that employees in

GRO7S

bility of all Appointing Authori
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s mandated herein, with the

- Evaluations of, and

recommendations for the improvement of such Programs shall be included in

the annual Affirmative Action report of the Committee to the Board of

Trustees.

74-109-300 ACADEMIC PROCRAM AND

ACTIVITIES POLICIES

Equal opportunity. No classes, courses of study or other educational

cgrams and activitieg offered by ¢}

e College will be closed to anyone

cause of race, color, national origin, sex, marital status, sexual pre-

ence, religion, age, handicap, Vietnam Era or disabled veteran status.

1_Ural bias. The College seeks to eliminate cultural bias and
Bing in testing, counseling, advising, academic instruction and

1 Procedures.

LCap Accessibility. The College is committed to providing

maintaining an accessible campus, and pProviding

through the Office of Handicapped Access and Services.

DO0YS
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Concerns abdut handicapped access will be addressed to the Planning

Dffice.

(3 If the handicapped person is a student, the right to an accessible

education will be balanced,

in situations involving mental/emotional handicaps,

with the rights of other studenrs to participate in an orderly educational

It is the responsibility of the Provost, Academic Deans and members

£ the faculty to develop and implement a culturally, racially, ethnically

iverse curriculum.

» EVALUATION, AND IMPROVEMENT

This section has two purposes: (a) to provide for dara collection and

porting, and (b) to establish procedures for evaluating institutional

58 anrd individual performance of all faculty and staff as ir relates

2d below and such other College officials as he/she may request to

nformation, pPrepare digests, summaries and/or interpretations in

detail to fulfill the information requirements of the President,

fustees, or other authorities named in this program;

and prepare
€Ports to external bodies such as the Higher Education Perscnnel

&rnor'sg Committee or Affirmative Action, etc.

fowing Persons will provide information to the Affirmative

QOO
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-

(a) The Director of Employee Relations will report annually on upward

e
o

mobility within the College workforce, and will provide quarterly
reports concerning applications received, number of persons hired,

number of persons receiving training, number of persons promoted,

number of persons transferred, number of persons terminated, starting
salary of new employees and employee turnover rates, all by race and

sex, veteran and handicapped status.

(b) The Provost or his/her designees will report annually on Affirmative
Action progress in faculty hiring, and the development of cultural
literacy in the areas of curriculum planning, teaching assignment,

resource allocation, and library development.

(c) The Vice-President for Business or his/her designees will supply
contract compliance data as it is generated, and will report quarcerly
on the dellar amount of goods and services contracts awarded, including

the percentages awarded to minority and women-owned businesses.

(d) The Registrar will provide quarterly reports of student enroll-

ment by race and sex.

The Admissions staff will compile quarterly data on student

ipplications that self-identify concerning race, sex and handicap.

The Financial Aid staff will provide annual data on awards by

e and sex.

staff
Cooperative Education/will provide quarterly reports reflecting

Icipation in internships by race and sex.

staff
Housing/will provide quarterly reports indicating student occupancy

S:by race and sex.

20078
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staff
he Office of Institutional Research/will provide an annual report

ng Third World student retention.

dltion: each official named in section 3,

shall include in her/his

number of occasions in which performance evaluations have

r with the corrective actions implemented in each case. (This
uity and staff.) The Affirmative Action Officer shall include
such reports in his/her reports to the President and Board of

gether with recommendations with regard to the need for new

d/or corrective actions.

ibers of the Evergreen community are required to abide by the
oﬁ_this bolicy as a condition of remaining a member of the
Every Evergreen employee shall be evaluated with respect to
bgligations under this policy, as a regular part of the

annual evaluation process. In every case of a negative evalua-

valuation shall state what coerrective action has been required.
evalutions shall specifically address the question of whether
Gﬁ improvement in the employee's performance in this regard,
8§ﬁive evaluations shall constitute grounds for terminating the
.eﬁbership in the Evergreen community. College officials shall
ices where a findiqg of probabte cause that discrimination has

'8 students to the Affirmative Action Officer and the campus .

QO079




WAC 174-109-500 GRIEVANCE PROCEDURES

A person who believes s/he has recoived prejudicial discriminatory treatment

within the Evergreen Community hecause of race, color, nationatl origin, sex,

-marital status, sexudl preference, religion, handicap, Vietnam era or disabled

veteran status is urged to utilize the grievance procedures provided by the

College through the Affirmative Acticon Office. This policy also seeks to pro-

tect complaining parties from any retaliation which might result from the

resolution of complaints. (Although the procedure for taking action when

robable cause exists varies depending on a person's membership in the Campus

ommunity, the procedures leading to that acrion are the same.) This polticy,

owever, cannot substitute for personal integrity and preofessional ethics in

vergreen Community. Members ¢f the Evergreen Community whe come into

ict on issues of discrimination and retaliation must firsr make a deter-

effort to resolve problems between themselves in a constructive and mu-

agreeable manner. If the situation remains unresolved, a complainant

erson making the complaint) or a respondent {the person complained abour)

ntact the Affirmative Action Office for the purposes of policy clarifica—

nformal discussion, advice and assistance. These contacts will he kept

&ntial,

Informal resolution. The compiainant should contact the Affirma—

‘Action Officer to discuss the complaint. The Affirmative Action

&r may appoint a third party mediator if the parties fail to agree

one, or the Affirmative Action Officer may serve as mediator if

ble to both parties. Third-~party mediation is deliberately left

UCtured; this allows the mediator the widest possible latitude.

diator may, at his/her option, “adopt rules or procedures necessary

0o080
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to insure compliance with due brocess and to obtain orderly resolution

of conflict. Within five working days of the conclusion of mediation,

the mediator shall send a4 summary statement of the nature of the con-

£lict to the Affirmative Action Committee through the President's Office.

Copies will be sent to the disputants

and the respondent's supervisor.

Mediation shall be concluded within ten working days of the initial

request for mediatjon. When a Formal Complaint is heid following con—

clusion of informal resolution, the hearing shall be conducted without

cany reference to the informal resolution report,

(2) Formal Complaint,

(a) Filing a Complaint, Any person may begin formal grievance

procedures concerning discrimination or retaliation by any person or

unit of the College, by filing a written description of the alleged
viclation of thisg pelicy with the Affirmacive Action Office. The
Affirmative Action Officer will provide forms for this purpose,

Statements should be detailed, accurate and truthful, and must

include a suggested resolution,

(b) Notification of principals. Receipt of the complaint will

be acknowledged in writing by the Affirmative Action Officer.

Ollowing a face-to-Fface discussion with the respondent, the Affirma—

Ve Action Officer shall serd a copy of the written complaint to

érespondentwithin three working days of the filing.

): Information gathering., It shall be the responsibility of the

00081
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the complainant and the respondent may choose to name a representa-

tive to participate in the proceeding; may Suggest witnesses to be
interviewed; and- may submit informational documents and/or state-

cments.

The Affirmative Action Officer may also solicit information and/or

documentation from other urits or individuals, as appropriate. The

Affirmative Action Officer will make every effort to conduct jnter—

views with witnesses and other parties at times which are convenient

for the participation of parties and/or representatives. a verbatim

record of these interviews shail be obtained and made available teo

parties and representatives.

It is the responsibility of al} people involved in the information-

gathering process to seck out and/or provide truthful arnd complete

information, to remain impartial, and to maintain confidentiality.

(d) Deliberations. Within five working days after the conclusion

of the information gathering, the Affirmative Action Officer shall

- write a factual summary of the informarion gathering efforts, This

summary will not contain opinion or conclusions, and will remain

confidential. Within five working days after the summary has been

Written, the Affirmative Action Officer and the parties and/or

Iepresentatives shall meet to determine whether there is consensuys

4S. to the facts, and to discuss any possible resolutions of the prob-

& verbatim record of this discussion skall be obtained. Partqi-

aNts are under a duty of good faith to seek consensus and resolu-

The summary may be amended to reflect any new information that
tained, or to reflect consensus and resolution,

DeCiSion«making. If no concensus and resolution have been found,
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the Affirmative Action Officer will, within five working days after

the meeting to find consensus and resolution has been concluded,

consult with the President, the Affirmative Action Committee, and the

appointing authorities of the principals or the Campus Adjudicator

if students are involved, and then write a report to include the

following:

1) A summary of the deliberations.

2) A conclusion concerning probable cause to believe discrimin-

ation has taken place, or the lack thereof.

3) A recommended remedy.

These findings will be forwarded to the principals, the President, the

Affirmative Action Committee and the appointing authorities of the

principals, or the Campus Adjudicator if students are involved.

(£) Action. If probable cause has raken place, action will be

taken as foliows:

1)  Student as Respondent: The Campus Adjudicator will take

action in accordance with the Social Contract and established

guidelines.

2) Classified Staff as Respondent: The Appointing Authority

will take action based ¢n HEPB rules.

3) Faculty as Respondent: The Academic Dean and Provost will

take action in accordance with Faculty Handbook guidelines.

4) Exempt Staff -as Respondent: The Appointing Authority takes

action.

. Appeals. Within thirty calendar days of receiving the findings,

'hﬁr the complainant or the respoﬁdent may petition a hearirg before

Board of Trustees by submitting a written request. Such an appeal

ated in mediation and

DO083
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in the hearing. The appeal may include only information entered

into the hearing record. No new material may be offered during the

appeal. hearing.. The decision may be,challghged”&f it: ‘ e
1) 1s clearly erroneous in view of the entire record as
submitted;

2) 1Is arbitrary or capricious;
3) Is beyond Jurisdiction of Evergreen (i.e., is covered by
federal, state, local‘statutes);

4y Is contrary to usual practice at Evergreen

Should the Trustees not agree to a hearing,

the decision is final on

campus, and shall be implemented within ten working days. A person

who believes s/he has heen the subject of discrimination may choose

to consult an attorney regarding civil redress, or may choose te file

a discrimination grievance with the following agencies:
Washington State Human Rights Commission

402 Evergreen Plaza Building

7th and Sourh Capitol Way

Olympia, WA 98504

Office of Civil Rights :

Department of Health, Education and Welfare
Arcade Plaza Building, MS: 508 -

1321 Second Avenue

Seattle, WA 93101

Equal Employment Opportunity Commission
414 Olive Way

Time Square Building
Fourth Floor
Seattle, WA 98101
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ATTACHMENT 1O JUNE 6, 1984 minutes re: PARKING REVISICNS IF"::I.
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AMENDATORY SECTION (Amending Grder 83-4, Resclution No. B83-42, Filed

WAC 174-116-011 PREGULATIONS. Drivers and owners of vehicles on
the property of The Fvergreen State College are responsible for safe
and lawful operation of those vehicles. Individeals operating ar
parking vehicles on college-owned property must at ail times conply
with the campus requlations, ordinances of Thurston Caunty and laws of
the state of Waskington.

AMENDATORY _SECTIJN {Amending Order 83-4, Resolution Yo. 83-42, filed

WAC 174-116-040 PARKING PERHITS~~GEONERAYL INFORMATTION. (1) Park-
ing pernits are issued by the security ang parking office following
application anrd the payment of the appropriate fees., aAll privately—
owned motor vehicles rarked or left standing wunattended on college
property are required to display a currently valid Zvergreen parking
permit during the hours of 7:00 a.m. to ({486} 7:00 p.n., Yonday
through Friday, and at such other times as the colleje may designate,

(2) Fees for parking permits are as follows:

Autonobile Hotorcycle
Quarterly ((3€<68)) 22.00 ’ {(8586)) 11.00
Annual ((46=60)) 54,00 ((28:00)) 27.00
Daily ({=58)) 15 ((=58)} =15

AMERDATORY SECTION (Amending Order 83-4, Resolution No. 93-42, filed

WAC 178-116-~044 PARKING PERMITS~-VALIDITY PERIODS. {(n Asnual
parking permits shall be vali@ from the date of issue until the first
day of the following fall quarter,

(2} Quarterly parking permits shall be valid from the date issued
each acadenic guarter until the first day of the following acaderic
quarter.

{3} Dpaily permits shall be valid from the time purchkased until
({#269)) 7:00 p.m. on the date of purchase.

AMENDATORY SECTIQN (Amending Order 83~4, Resolution No. 83-42, filed
9/22/83)

WAC 174-116-119 FINES. (1) Payment.

(a} Persons cited for violation of these requlations miy resvond
by paying a fine within ten days of the date of notige of infraction.
Such payment shall constitute a waiver of the right to regquaest a
review as described in WAC 174-116-121.

(b) All fines are payable to The Evergreen State College caskier.
Fines may be paid in person or by mall by sending the notice aof
infraction and anount of fine to The Evergreer 3tate College cashier.
The cashier will not discuss the Appropriateness of the finz with the
payor.

(2) Unpaid.

fala ]
—_
—
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If anry fine remains unpaid after ((atnety)) sixty days from the
date of the notice of infraction, the following action ({wii}})) nay be
taken by The Evergreer State College:

(2) All_seryices 2L_canpis may _be withheld _including _academic
registration for the following quarter {(shait-ba-pnrohihited)),

{b} Transcripts {{shati)) may be withheld for any psrsons having
outstanding unpaid fines.

(c) Unless payment of the fine has been made, the amount of the
fine ({wii1)) may be deleted from an employee's paycheck after {(the
empioyee—has—been"offexeﬂ—the~right—of-a—hearing—as-esntaine&~iﬁ——this
document)) notice from the controller.

AMERDATORY _SECTION {Amending Order 83-#4, Resolution No. 83-42, fileg
9/22/83) .

WAC 174-116-122 APPEAL/HEARING PROCEDURE. (1} If the decision
of the infraction review comnittee is not supportive of the alleged
violator's request, the alleged violator may reguest a hearing hefore
the review committee to present hissher ciase in person. The infrac-~
tion review committee will keet a minimun of once a month {usually the
first Wednesday of the month) to hear such appeals.

(2) Persons requesting a hearing before the infraction review
committee must make such requests to the chairpersosn of the infraction
revievw committee within ten class days of notification of the initial
reviev decision.

(3) The appellant will be notified hy the chaicpersorn of the
infraction review committee of the time and date of such hearing,
Decisions remderel by the infraction review conmittee on avpeals heard
shall be binding, except as provided by RCHW ({2BB+16:555)) 28B.10.550.

ANENDATORY SECTION (Amending Order 83-4, Rezolution No. B3~-42, filed

WAC  174-116-122 ESTABLISHMENT OF INFRACTION RUVYIEYW CouMITTIRE,
The Evergreen State College infraction review cennittee is haerehy
established, the memhers of which shall be zomposed of the followings
(1) One faculty member chosen by the vice president and provost:
{2} One exempt staff member chosen by the president:
{3) One classified staff menber chosen by the vice president for
business; -
(4) Two currently enrolled students chosen by the Evergreen coun-
cil; ({(and))
' (5} The chief of security will serve as a nenvoting member; _and
16) A nonvoting secretary chosen by_the chief of sgcurity.
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THE EVERGREEN STATE COLLEGE

RESOLUTION NO. 1-84

RESOLUTION OF THE BOARD OF TRUSTEES OF
THE EVERGREEN STATE COLLEGE

CONFERRING EMERITUS STATUS
UPON
DONALD HUMPHREY
N UNANIMOUS RECOMMENDATION of the Faculty of The Evergreen State College,
ECOGNITION of his fourteen years of outstanding service to The Evergreen
te College and of the vision of interdisciplinary study of arts and sciences

he brought here as one of the original academic deans;

QUESTING his continued association with and involvement in the activities
is College;

RECIATION of his wisdom, his advice and support;

QARD OF TRUSTEES of The Evergreen State College does hereby confer upon
nald Humphrey the title of Emeritus Member of the Faculty, with all

— ) i@-(}zum D 7o

George E. Mhnte, Trustee

P J—
7 /
//
A / o g . (Lot g (PR oot

illiam T. Robinson, Trustee

JaCkSOh, Fhairman Richard N. Schwartz, Acting )
President

THE EVERGREEN STATE COLLEGE
Clympia, Washington

V0087




EAC 174-112-490

SICK LEAVE ACCRUAL AND CASHOUT - EXEMPT EMPLCYEES

Purpose. The purpose of this policy is to clarify financial
support provided to exempt employees who are in pay status in
the form of sick leave from their assigned responsibilities.
It is intended that the financial benefit will afford exempt
employees no loss of pay for short-term illness and will
afford a supplement to other long-term financial benefits for
extended illness or disability. This policy is further intended
to implement the provisions of the legislative enactment
relating to state employee incentive programs, which allows

a state employee to receive payment for unused sick leave as
outlined in RCW 41.04.340.

As used within this policy, the term "eligible employee” means
any employee of the college, other than teaching and research
faculty, the president and vice presidents, entitled to

accumulate sick leave and for whom accurate sick leave records

have been maintained (classified employees are covered under
HEPB regulations).

Eligible employees hired after this pelicy is in effect shall
ccumuzlate sick leave on the same basis as classified employees,
This policy for eligible employees is as follows:

a. In January of each year any eligible employee who has
accumulated sick leave in excess of 60 deys (480 hours)
total will be given an opportunity to cash in unused sick
leave days accumulated in the previous year. The rate of
Fenwneration is one day's nonetary compensation for each
four days of accumulated sick leave. The balance of

sick leave must remain at or above 60 days before and
after cash-in each Januavy.

No eligible employee may receive compensation for any
portion of sick leave that has been made availabie
rather than accunulated or that has been accurulated
at & rate in excess of the HEPB regulations.

At the time of separation from state service due to
retirement or death, an eligible employee or the
employee’s estate shall receive rermuneration at a
rate equal to one day's current monetary compensation
of the employee for each four full days of accrued
sick leave. The payment received under this policy
shall not be included for the purpose of computing a
Fetirement allowance under a public retirement system
In the state of Washington.

Eligible employees who were formerly classified or
nad former state service shall have any accumulated
*l1ck leave hours added to the total hours accrued at
Vergreen. It shall be the responsibility of the

ligible erployee to request such information from
s/her former employer,
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Eligible empiloyees will accrye sick leave the same as
classified employees -— one day per month that the
employee is in Pay status and in which the employee is not
on leaveqofwabsence—without—pay for more than 10 days in
any one month, Similarly, employees not on pay status,
such as exempt staff on ten-month contracts, will not

accumulate sick leave during months they are not under
contracts,

may opt for (a) the new bprogram with compensable sick leave days
available under the EAC 174-~112-490(a) or (b) the revised sick

leave program with 210 calendar days of available siclk leave
each contract year,

a. If such an exempt employee opts for the new
with compensable sick leave days,
be either credited with the number
(i) would have accrued were
the same system as a classif
verifiable using the officia

program
the employee will
of hours that

the exempt employee on
led employee or (ii) are
I time records.

If, as in (i), the number of hours credited is that
which the exeript employee would have accumulated,

then the empioyee cannot cashout these credited hours,
but will be able to use those hours for sick leave,

All future accumulated hours shall, however, count
toward cashout.

If, as in (i1}, the number of hours
official time card audit,
hours shall count toward e

is verified through
the accumulated sick leave
ashout and/or sick leave use,
b. If an exempt employee opts for the rev
sick leave brogram, the employee account will be credited
with 210 calendar days of sick leave each contract or

fiscal year. Sick leave shall be limited to 210 calendar
days for any one illness,

ised noncompensable

Coverage under this pPlan shall be reinstituted should

the same illness bridge two contract or fiscal years,
The balance carried from one contract year 1o the

next shall be deducted from the 210 calendar days of

the next year. Therefore, the 210 calendar days maximum

is.observed both for each instance of illness as well
as for each contract year.

k leave shall not b

Or policy 3. Once an optio
lrrevocable.
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The President, Academic Deans and the regular
and adjunct Faculty will be covered by the revised sick leave
program with 210 calendar days of sick leave available each
contract or fiscal year. The specifics of 3b above will apply.

consecutive work days. The college shall require a written
request from the employee to be paid sick leave if the absence
will entail 30 calendar days or more. Such a request should have
an accompanying letter from the attending physician. At its

own cost, the college i

the prognosis.

a letter of rele

by the college,

may require a sec

Prior to reporting back to work

in such instances,
ase from the attending p

hysician shall be required

- rotation,
or more than four
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