
Trustees Present:

Representatives
iô the Board
Piesent:

:S.taff Present:

SPECIAL
I\{EE'[ING OF THE BOARD OF TRUSTEES
OF l'HE EVERGREEN STATE COLLIGE

trVednesday, June 6, 1984

The Evergreen State College Campus
Daniel J- Evans Library, Room 3112

Olympia, Washington

llerbert Gelman
Thelma A. Jackson
George E. Mante
William Robinson
Jane B. Sylvester

Ken Balsley, Alum (in lieu of Julie Grant)
Burt Guttman, Faculty
Darlene Williams, Student
Myrna Zolyomi, Staff

Walker Allen, Registrar
Claudia Beyer, Acting Controller
Mike Bigelow, Executive Assistant to the Vice President for Business
Mark Clemens, Director of Information Services & Publications
Lloyd Colfax, Member of the Faculty
Betsy Diffendal, Academic Dean
Don Humphrey, Member of the Faculty
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'

.{ackson called the meeting to order at 1:50 p.m.

- Action
'ìs reviewed changes in the report he submitted to the Board of Trustees last
summarized thc Longhouse project history. After Phase I, maintenance and

,ll...lj. Tgt" estimated to Ue $+O,"OOO pu. y"ä.. He estimated that the totalrst.w-ould be approximately $396,000. Thi original report was revised to in-È,,^_ -- ". qvprv^' l.-rL(-ry ,poì7uruvu. rt¡e ut tBlltat tepuf
ô!vsrgr€en IJevelopment Office conducting an informal, internal feasibility
,¡¡ess th€ dollar potential for the project from state, federal, individual,rÈ(i,-corporate, foundation, and other resources. Additionally, a more detailed

,u-r€overnance was addcd to the report which included appointing a Gove¡n-'-j6-uvernance was added to the report which included appointing a Gove¡n-uqvlse the colÌege administration'on use, purpose, scheåuling, oþerations,
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resolving disputes, generating recognition and understanding, and by-laws for action of
the Longhouse. The Planning Committee, in collaboration with the Deans and Provost,
would design a governance document to be presented to, and approved by, the Board of
Trustees before any construction began. Finalty, the original timetable was revised
to include the internai donor feasibility study during the summer of 1984; and if a
capital campaign were approved by the Board of Trustees as a result of the study, con-
Struction would begin no sooner than 1986.

Ms. Syivester asked for clarification on the concept of a governing board which would
.ùork in an advisory capacity. Dean Perkins responded that, although there is a dis-
finction in theory, there is a low distinction in practice. The governance document
twould, however, state that the Governing Board would play an advisory role. Ms. Syl-
:vester also asked for clarification on endorsing the proceeding of the Longhouse project;
,LÓþan Perkins stated that in accepting the report, the Board ol Trustees wãs endorsing
,Lòi adopting proceeding with the first-step of the project, namely the feasibility study.
Þl:.Perkins also mentioned that the project would come back to the Board at different
li,hases sucn as design and development. Acting President Schwartz pointeci out that
other administrative policies already adopted by the Board do stipulate Trustee approvål

Òr to any campus constructlon.

Gelman pointed out that the words rras outlined in the attached report dated May 30,
should be added at the end of the suggested resolution,

Ms. Sylvester moved approval of endorsing proceeding with the Longhouse
Project at The Evergreen State College as outlined in the report dated 5/30/84.
The action shall be under the coordination of the Senior Academic Deans and
shall proceed according to the plan outlined in the report, "The Longhouse
Project at The Evergreen State College,'r as revised on May 30, 1984. Periodic
reports shalì be made as needed to keep the Board of Trustees apprised of the
progress on the project. Specifically, the Deans will bring reports to the Board

.. at the following points, at a minimum: (a) resutts of internal feasibility study
-.--.. 

(Fall, i984); (b) resuìts of external feasibility study or start of capitâl cam-
paign (January, 1.985); (c) results of preliminary sketches (January, l.9gS);
(d) results of work on Governance Document (June, 1985); (e) design develop*
ment work (tate 1985); and (f) working documents ready for bid (1986). The
Board wishes to express its appreciation to the many faculty, staff, students,
and community members whó worked so hard to bring the idea of a Longhouse
lo lts current state. Seconded by Mr. Mante and passed.

!.04-O1O REGULAR MEETTNG DATE - Action
.S,lhwartz recommended that the Board change the regular meeting date from
i?.d. 

Thursday of each month to the second Weãnesday ðf each montñ to facilitate
ty for faculty and students to attend.

er administratìve procedures act requirements, Mr. Gelman moved that
tsoard revise W,4C 124-103,01.0 to sfecify the éecond Wednesday of each

as. the regular Board of Trustees meeting date, effective July, 1g84,
ed by Mr. Robinson and passed with Mr.l{anté voting negativãly.
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WAC 174-109-010 - AFFIRMA'IM ACTION pOLICy - Action

susan smith summarized the recent history of the proposed Affirmative Action policy:
in April' 1984, the Board o.f Truslges_Tade suggestioni for revision tottoweJty^srgges-
tions for further changes during the May Board-of Trustees meeting. .there hãvà been
no further recommendations for change from the campus communiîy.

Motion under admistrative 
.procedures act requirements, Mr. Mante moved adoption84-20 of the attached Affirmative Action poricy, wAC'1?4-109-010 ìlr;;gh -ã00.

_ Seconded by Mr. celman and passed.
il' M.. Robin.on thanked the committee for the tremendous job and chairman Jackson

¡,ilrl.,lr also expressed gratitude for the commitment on the part, ôf the committee.

l7 4-116-017 - PARKING POLICY - A.ction

FOR DON HUMPHREY - Action

i-,:,¡,Karen wynl(oop presented a proposar for increased parr<ing fees and hours (to z:00 p.m.).
,',:;L:.,.Ms. wynkoop summarized comm-ents from a campus puuið hearing. sne stäiec itrat tne

concerns 
,expressed at_ that hearing were carefully studied; howevlr, her recommenda_

::":T::1,"1::::.?."" tJ" j:::.?"d extend,the^hours. Ms. wynkoop added that rhe couese
f,¡,1!,¡.required by law to be fiscariy responsible for state asseti, thai the re-searing p;;j;;"i
¡:i.i.¡]...'.9uld 

be delayed no longer, and thåt there was no other souice of revenue rár ãperating
.llilond maintenance costs.

ern was expressed by several representatives to the Board and members of thence that extending the hours_wourd discourage community uru or flrã 
"ò["gä''lities. Ms. Wynkoop responded that the equiti issue was cõnsidered, and she" be_

*:.1:1._*t::l_t1l?o.u dov students an¿ staff subsidize the cost or'tne parr<ing tots
1l-u ,:u"Ijle ^.Lroents 

and community members do not currenily p"y ; p".ki"g Ë;: "curit^y chief Gary Russer added that extending the hours meani tocating a ðheckerlhe-field to oversee safety, answer questions, ässist with ¡ump_start" an.d;"i;;-ki;;lqars.

r concerns.were stated in regard to the increase of hours having a negativeon use of the College Recreation Center, leisure education unräll."ñt, utà.

ll:;j:linson moved ådoption of the recommended parking increases with Mr.\rcrrrìans suggestion that the administration report back to the Board next year
::.,,, 

on the cost effectiveness of the increases. SecinOeã by Mr. ceiman. Motion
''.:.'r failed with Trustees Jackson, Mante, and Sylvester voting negatively.
man Jackson sussested thåt the board table further discussion of the parking
,riJ,t*l:::: llé meeting. jvr,. wy;I";t;,k;-ih"ti;; parr(ins manasers carcu_ìat th-e increase in parffi fees woutd be without th" ".i"i;ì;;";iiåä:'ïäoack lÐter during ti.re BoÐrd meeting.

tcklìill requested that the Board grant emeritus status to Don Humphrey,
åi l{," l1:_:tlu, and one of tne foLinding f;th;;; ;'Ë;;sreen. provost Hinfìr, rr,._- ldLrrtjrò u.r -ûvcr'tfeeft. rrovost hllll"r ' Ilumpnrev came to the college in 1g?0 from the Unviersity of OregonNe-tural Sciences and Mathematiðs, and ,a" ,iãufy ."rpected for his com-lnterdisciplinary studies, his avaiiability to studeñts, aïd his reputation as
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a scholar. Dr. sig Kutter spoke about Dr, Humphrey's inspiring commitment to inter-
disciplinary studies and all he has done for the college. Dr. I{umphrey then commented

r on the dedication of Evergreen's original Board of rrustees and thanked the current
r Board for their dedication and kindness in considering him for emeritus status.

Motion Mr. Robinson moved thåt the Board of Trustees confer upon Dr. Donald Hum-
:g;L-21 phrey the title of Emeritus Member of the Faculty, with all rights and privileges
,,a- pertaining thereto. Seconded by Mr. Mante and pãssed unanim"ously,
l:r:.

',:1,, Cnairmnn Jâckson congratulåted Dr. Humphrey, adding that he is the second faculty
.i,ilr: member to have been granted emeritus status.

Mike Bigelow reviewed the 1984-85 operating budget allocations, which were presented
lo- the Board the previous month. He pointed out that the state funded operations

AL OF THE 1983-85 OPERATING BUDGET AND S¿(A ALLOCATIONS - Action

i:.tlqlaled $15,900,000 and that the total operating budget would be 920,b6?,819 with a

iú!.enneO annual average student FTE of 2,380,

!,,. Mante thanked Mr. Bigelow and the Board expressed appreciation for his work at
>n. Chairman Jackson stated that extensive work had been done on the budget
ly during the past few months.

Mr. Mante moved acceptånce of the proposed 1984-85 operating budget alloca*
tions, totaling $20,56?,819 (implicit in this approvat is álso approvaiof increases
for the following fees: diploma - $2b; transcript - 910; and application - g25).
Seconded by Ms, Sylvester and passed.

tgen Bradv, S&A Coordinator, reviewed the S&A spring allocation process and in*
ed S&A Board members Eric Smith, Corliss prong, Gary Burris, Cath Johnson, and
Eubbard. Chairman Jackson thanked the S&A Boãrd foi the presentation and the
it of time members spent on the allocation process. Since the previous motion

ated the S&A allocations, no formaÌ motion was taken.

.I.., OF THE 1983-84 EXPENDITURES FOR PRESIDENTIAL SEARCH - Action

f-lesidgnt Schwartz explained that in addition to the g'l.0,000 initialty aprpoved
],!,11d^ !9r-the presidential scarch, the administration requested apprðuai ôf 

"nlal $8.007.52 in expenditures.

$,n Mante moved approval of Presidential Selection Advisory Committee I
tures in excess of $1.1,000 originaily approved, or an additional $g,00?.52,

by Mr. Robinson and passed.

K.LnAvE pol,lcy - Action

^ple:lnleq a |edrafted proposaÌ for th exempt sick leave policy based)m Rich Montecucco, Rita Cooper, and the Board of Trustees.

.Tilln"^l moved adopf ion of the attached exempt sick ìeave policy ([AC¡ t¿-490). Seconded by Mr. Mante and passed.

û0049
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APPROVAL OF THE MINUTES OF THE MAy 2, 1984 MEETING _ Action
Motion Ms. svlvester moved approvar of the minutes of the May 2, 1984 meeti'g as84-25 distributed, Seconded by Mr. Mante and passed.

CONSIDERATION OF HEP BD/TESC ULP DECISION - ACtiON

chairman Jackson stated that'The Board of Trustees of The Evergreen state colregehas decided to terminate any furthe? regal apperÌate proceedings .Ër"fÀg 1l'ihãïå"_tract with the wrsE union and w r honõr theìxisting contract. we have in the past
agreed to honor this contract with some minor and ,nîtrnry uàneli"räi,n"åiiiårå""".
since the order of the HEp Board requires immediate imprementatior¡ r" rrãpå trrátfuture negotiations will result in an improved contract fòt,all parties.;, M;.-;;";;;"
asked for any comments from the BoarO of frusteã";- tttere being none, she asked to

l',.t., pro"""O with the next agenda item.

OF BOARD OFFICERS - Action

Chairman Jackson suggested that this action item be moved to the July agenda.
iôn Mr. Robinson moved that the erection of the Board officers be moved to theJuly meeting agenda. Seconded by Mr. Mante and passed.

WAIVER POLICY - policy Discussion

Hill cited that modification of the current tuition waiver poricy had been con-
l":,f:::'TîllT^..,I:-qgfl"n3.|y, u,"'e ,"aiìå., r,uìì o""n sranted sorely onbasis of need. other institutions witniÁ tnu ttat" r,nu".ä;;riö';rãi;åËä:"ri^:

:":.r-t^l?.i 
modifying the.current poticy is Oase¿ án con"erns with intercultural liteâttractins pã.Joni ro ih";;'p,' who wourd u" "on,,iouililü#:äïäi:f:i""'î"Fllï:-?I.^,Iilt, therefore, proposed tnat one_quarter-of tîe tuition w;;;;;.;;;for such persons. FIe aàdeà that the acministration anticipates that such an

. T::Ì!^ry.b:t 1",ially overtap with need as a basis for iheir assign."nt. Su"¡
i{:Tit:i to the cu¡renr poricy woutd oe a ,rreã_year;;d;i;";i;i';";å:" ;i
;iüiïii:::"r^:I color and/or as an unusuat capacity of hetping the colege wirh

ôtenberg added that the raw alrows four-year institutions to use 25 percent of
ì.iåå"r"j: j: i: :31rlli1,-"'."9, 1s 

¿io to stuäànì, 
'àrt.å"å 

in" requirements normalyed for state and federar financiar nio prog.ámr.-bìr* irr" åi."r;:i;ï.t,iïXü.
T:jJrll need overtap, potential 

"nnàida"tu, 
f". trlti"" waivers would be re_to submit a financiat nìâ Lppl"ation.

literacy goals.

REPORT

,ç.,,.l:ner Ce¡tification program

*:10-"-tt: Dean Barbara Smith reported that for the 19g4-8s academic year
;.:: if:"1"-:g 1e5 apprications fo;the t0 ;;;;ü'i; ìr,à t"n"r,", certification

-..Jï *:: : l'i Ut' ),." ;;;: i; o"; 
". 

" Àí;äi"; d'ili.:=";ìî' ;;;i :i l:iïË
,-. 

- ¡,¡ ù(jrcnce and mâthematics, which will make a significant contributioñ
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to the state. Dr. smith thenintroduced Mariryn watson, university of puget Soundon-site Program Assistant. Ms. watson stateá that this has been tïe rirtñ vlã, ãi tnujoint program with uPS, with.one year remaining. she added that the rietcjuaseã pro-
gram has received considerabre support from thõ Thurston county schoor oistrictsi anc
that thereputation of the p*ogram has grown. The program currên y praces bet#een
60 and 70 percent of the secondary schoor teachers ãnd b0 percent of t'he erementary
school teachers.

Interinstitutional Ef f orts

Dr. Barbara Smith updated the Board on some of the activities which have occurred with
other colleges, high schooÌs, and industry, Relations which broaden curricula. o¡ions
ât Evergreen include the university of washington program with Jackson schoofof
International Studies, thc 3/2 enqineerinE oroóram rruiif' t¡,o 1,,;....i1\, ^r r^/-.hi^^i^^r:t::::r.tnternarronar o1.u9,".: trìe J/ 2 eng-ineering program with the university of washington,

iñnd the consortial relations with olympia Technical community coileþe in tte areas of
.l--{.L,l athematics and foreign language stuoy, Retations that contribute to fÉrcrr'ltv rler¡ctnn*,i¡r.. Lr¡cr¡¡o Lrur 4¡ru lvrsrs¡r ra,,Buagc sLucy, I(eratrons that contribute to faculty develop*

fi$ent anc disseminate proven Evergreen models to other institutions inctuoe óorting
ilfilh North rhurston, capital and rumwater high schools under the National Endowmen.:,:l.,,ri!,, ,'", rrr r'qr ¡rv¡r, v.vrLilr ¿lrru r u lwaLef ntgu scnools under the National Endowment

Lt^"_I:illll'^1'.a.1{ "_i:"qntty 
received Noithr¡¿est Area Foundatio, C.*i iålãi"trv

.1,,{!i.øk on writing,and interdisciplinary course development. In addition, seattle cJntrat
l.ç,,!lmmunity college is modering course work based àn thc Evergreen ior" j.àgÃ;'. nnc

b.ggyn jhg prg_""ss on faculty exch.anges. other exchanges ñave been ,,i""õ..iuriy-
)tiated with Hampshire cole-ge, Empire state colrege,lhe university.r wa.trrineton,

;liversity oJ Nebraska-omaha, universìty of the pacifiË, suattin ú;i;;;'rti;, R"íii;3lÌ)llege, and the Kobe University of Commerce.

^Barbâra 
Smith rcviewed partnerships between thc college and Boejns where Boeino

ltriilîJî1}^ìî:".:1.9iy: in rEsC.ctassrooms sharing rh-eir expertise". noeing rras '
.donated surplus equipment and allowed Evergreen ticutty to participate in their
].i'Ï9^: 

jîT:lri"C education and tecture series. WeyerhaeuÁer hãs recen y approved
::lql._ il: concept.of personnel exchanges wiflr "Uvergreen, particularly *ìtn tn"i,
'r¿1Lruu servtces dtvtslon.

tion, Dr, Smith reviewed some of the faculty development needs such as a fund
lgf! faculty research, a joint sabbatical progïam, 

"nå,uno 
grants for development

tlacts in Industry and Faculty Development Efforts

Report

c Dean Belsy Diffendal summarized a draft report of the Subcommittee on
r:l^l::""J jîllyins thoroush. consuitation withiÀ; fac;ily. Essentiaily the ptan

ì1,11_11""q-.3"ge.experi m ent to begin during the 198"4_8b academîc year.
::r.,i:""^î Tlll bn u tocus for devetoping and selecting respective strategies

ic::l.tur1l titeracy dimension in tne iuriicuium.- il;""äå;ì; ;"ani ;itri"
ilåiTll"^T.":111g curricular bridses to then span.the Jifferent .pé"iuity 

- -
rinal.ràport ;ìiï?ö;;ì ffi:;,'åö iã.lii'åJi.'i'çiblrìüå'ffii:,",i",ii','J"r,ut and enrìchment programs dealing with cultural literacy.

;T 
oìì::,::Fo,programs and invited Board members to Super saturday, to

; ;t iÎffiì::13:'Ë,.:tå,T,1 
"tl 

îi1f"com 
m itt e e expe cts 2 s, o o 0 peopre ior
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Admissions Statistics

. Arnaldo Rodriguez presented the current admissions statistics for fa]1 quarter, 1984'
: adding that the applications are 20 percent higher in almost every category. Applica-
. tions for the MPA program are almost double those of last year.

..

1,1IAC rZA-f rO-O1l - PARKING POLICY - Action

Ken Jacob, Director of Auxiliary Services, returned to the Board with figures for in-
creasing parking fees if the hours remained the same, Daily fees would need to be set
at 900, quarterly at $30, and annually at $?5 to maintain a break-even budget, Simi-
iarly, a 50 percent increase would need to be imposed for motorcycle permits. Mr.
'Mante stated that based on the recalculation, the increase appeared to be too dramatic.

Mr. Mante moved to reconsider the previous parking fee increase motion, with
a financial assessment in a year and monitoring the usage. Seconded by Mr.
GeIman and passed.

Under administrative procedures act requirements, Mr. Gelman moved to accept
the attached revisions to WAC 1.74-116-011 through -123 relating to the parking
fee and booth hour increases, with the proviso that in one year the Board receive
a report regarding the financiaÌ implications of the plan; whether or not it has
been sufficient to cover the costs anticipated; and whether it has had any effect
on staff, students, or the community -- all those affected by the policy.
Seconded by Mr. Mante and passed.

BUSINESS AND ANNOUNCEMENTS

rd planncd their annual retreat for July l2 to 13. 1984,

NEXT MEETING AND ADJOURNMENT

f,{$e of the next meeting was set for Juty 11, 1984.

adjourned at 4:30 p.m., when the Trustees proceeded with ân executive

oo0..t2



AFFIRMATIVE ACT]ON POLICY IMPLI]MENTATION STATEMENT

The Board of Trustees

and

The President

The Evergreen State CoIlege

tì,The President pledges thar every effort will be made to provide the
!ces necessary for implementation of this policy.

l':r The Board of Trustees of The Evergreen State
l.:responsibility for the implementation of the
Èhis College to the President of The Eve¡green
pursue an Àffirmative Action Plan and a plan
rr'tunity and promotionr to rnembers of the TESC

Tru s tee

rustees

/\,J
¿'7-'---"'-

The Evergr:een State Colfege

Col lege hereby delegates
Affirma t ive Action Policy
State Co11ege, to develop

for Equal Employment
staff , facul ty and studenLs.

00053



in aì ì cascs of prejud¡ci -r
con-f lícting p".tiu.'ui;;,'"' "'sclplrnary treêtment ¿nd,/or retaì¡ation, the
_-., i^êì,,Å^ ;^, -., nq! to resolve the issue on â .rnê_iñ_^ñô a^-r-
ä?i :::] 

ude i nrorma ì, coni i ¿"" t ¡ 
"i-.ån, i,,,", il,f iiin ",;:";;;;ï:,?i:';;,, l:'.

AFF IRHAI I VE ACT ION GRI TVANCE PROCEDURE

J

compiainant contacrs Affirmative Action 0ffi.o.. 

-

Àppoint in9 Authority, Academic n";;'':; i^_^lï';,w'ro. rntorms Respondent and
A Thiro parry r4ediaror .t::":,:::ì:-;: i""ltlT';ti:;:::::'?tå:'i::oo:;:,ï
: lH:i";::,i;:;:':; i:.::l:1""q.""0 "i'ãi"l"i:;ii:ii;":'";":i:l::'il;..
arrirmative Action co,,it'Jll'iJ^T:Ïi'l:: i? 11:0":î",', nppo¡niinã'Àutià.ity ana
fÍi::::'iJ"ri;tion 

committe" r,¡..,gñ',ñ;;;";;;:;li:"ir^!f!l!'iin"å":::;i:i,:;:

STEP 2 I N FO RI'1AL RESOLUT ION

FORIÍAL COMPLA INT
.l:èinant f ¡les formal written
ftqri.n t to Af f ¡rmative Act ion 0f f ice.

élive Action 0fficer notifies
þaìs.

mêtive Act ion Oificer qð[hers
n forma t ion from all iniolved.

ive Act ¡on Officer writesot.dcl iberat ions and reviewsprrncipaìs.

^ 

Ac,t i on 0fticer meets wírh
¡\utnor ¡ ty ênd pres ¡dent

5, Affirmat ive
Appo in t ing
for rev iew.

6. Affí rmat ¡ve Act ion 0ff icer writes
repo r t to incìude;

,". Sumn,a ry of De l ibera I i ons .b. Conc ìus ion concern ing probab lecause o r lack the reof.c, A rêcomn"€,nqsd ¡s¡qjy.d. Adv ice ¿bout reraliation.
lf probabìe cause exists, further action rvi ll occur:

STEP 4 ACTI V ITH Iì.] TEN \'ORKING DAYS

0fio54
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AFFIRMATIVE ACTION POLICY

REVISED

4ch Dra f r

C0,\*T E N TS

Preamble

LegaI lìasis of Affirmative Ac¿ion program

Definitions

Purpose

Responsibiliiy for lmp Iemen ca t ion

Pol icy Disseminarion

Hi ring proceciures

Goa 1s and TimetabÌes

Corre.tive [np loymcn t

Other policies

Education and Training of Campus Community

Academic program and Activities poLicies

I'loniLoring, EvaLuation, and Improvement

Grievance procedures
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!.JAC 174-109 as revised by the Affírmatjve Acrion DTI¡ pollcy Subcommirtee

::r.], I^IÀc 174-1.09-01.0 PREAMBLE

È,:é.r',:thar rhis policy

It is the policy of the Board of Trustees of The liver:green SLate College to Þro_

vide equal opporLunity fo¡ aIl empLoycrcs, prospective employees, students and

þrospective students. Students and qualifiecl student applí.cants shall have equaL

.òpportunif-y for admlssion to the col1ege, ancl equaL ¿Ìccess to all academic pro-
grams, college scrvices and facilities; employees and quaLì.fied applicanrs who

et the federal definition of protected groLìps ' women and ethnic minorities,
LL have equal employmenL oppoì.i:unity under federal staLute and colLege policy,
college eIecLs to extend equaL employment opportLrnity to other groups

,ì1.È. p ledger not to discriminate against students or empLoyces on the basis of
Lional origin, reLigion, marit¿ìI stat!rs, sexuaL preÍercnce, age, hancJicap or

nam era or disabled veteran sLatus. The Iloard of Trustecs pledges that
eri,,!i11 provide adequate funcling and resources necessary for implemeûtation

llthÌs policv.

the responsibi lity

1.,:,,1¡9.n state col lege.

l,icV sha11 form parr of the ColLcge Social ConrracL, The Faculry llanclbook
l':.òthe r contractual agreements governi.ng employees, other members of the

community, and all groups and organizatio¡ìs who use campus facÍLities.

p:!-10 LEcAL BASts oF AFFI

of each and every member of the college comrnunlty to-

becomes a functionaL part of the daÍly activities of The

ION PROGRAII

L,9,.Pracrice of exc luding
l,r,'-iir ttre united srates

r-q-.e-ceS s i ta ted cor rec t ive

certain groups from empLoyment and educaLional
has resulted in social and economic disparity
legisLation, both at the federal and state

uding:

.1:,:ìq¡'of 
l^lashingron, consrirurion, Arricle tX, Secrton t, prohibiring
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d Íscrimina t ion in educaeion.r¡r;ìrì¡..

Article XXXI , prohibiting di..L: r irrrr.

(2) State of t¡ashington, Çl) -!il el

sonne I Law.

(3) State of I,/ashington, CÌì.ì¡r.r 1r j,.(ií)

tion in employmenL and pubIi,

coJ.or, creed, national origiil. rrr¿rr.i.r-¡i r

handicap, ancl estabLishes.:Ehr i...r,,,,r , , r,

(4) Stare of tJashington, ti;. ,: i. .. :.r.
l¡¡ashington State Human Righrr; (ì,,r¡¡i,.;.;r,.,¡,

(5) State of iJashington, Gcrtr,:¡.irer.,:., ¡:, . ,

and B1-02, which set f orth r i.Ll 
1., 

{., I i(-./ ,l

.::. I i¡ r it r.:r ,. r t tl

j'i r

r?("I I lr(

....,1.

lir:,jl l ¡..:

ilr. i vrr 1_)

acllon in state ernployment ¡ì,!,1 rii.,rlìr r.:!rrr r.:,(.i iì

. l¿\\u./ ÞLate ot llashington, Il¿, .¡ I , , r r., I ,.r , Ì,,rrl.i (ìir:rr,i.,¡ : i.ì

i.lt.r::Bus iness Ente rprises.

/ 7\ reoeral Civil Righrs 
^( 

r .,t

-.,! L(iudr ¿mploymcnL oppr :.r.r.,

t\¿8n t s . prohÍb.iting discrim .r

ligion, sex, or national r)r .1 i¡ì

0\u.t t'ederal Rehabilir¿Lion ¡. | ,

scriminaLion on the basis ): r..r

ùrStance.

ìFe de ra I Education Amendirc,iìl:r, ,,

on the basis of sex in

Fede ra 1 Vietnam Era Ve i:ì:::!:i il

becaus,' ,r i Vií.:

' ì ,. ì I \ì ¡,rcl Írr:¡l¡. rt

. ., r,. i t:lt r'c{1r,r,-rl i.|ir,l

: ,.ti-li l;i\,ìl

c,f' r,lrc, crrl. ,

.r,'r pr ,rh iìr I :.s

villg l¡:.; r.ri

1r ilr it. in¡_: iìj::: ¡.ir,,i r:._

, I ,,ì ,'r., ,;1.; ,.¡. ,-- ._,

!','_' 1.i, Ì Jû aI .r lìti,.

d-lflû qF
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I,rAc I 7¿- loq-030 DEItNlrl0NS

(1) Handicapped persons (federal definition) means any person rvho (u) hu.

a physicaI or menral imprirrnent which subsr¿ntially Iimits one or more major

fiià activities, (b) has a record of such an impairment, or (c) is regarded

as having such an impairmenl.

(2) Disabled Veteran means a person entitled to disability compensation

under lar.¡s administered by the Veterans, Administration for a <lisability

rated at lhircy per centum or more, o¡ a person whose discharge or release

fror¡ acÈive duty was for a disability incurrcd ol: aggravated in the Line of

duty.

the Higher [ducation PersonneL Board Rule
l,l: '

:t-o recelve bonus points on civil service

l^/AC 251-tB-130 al1ows vererans

examinations during the eight years

service.llowing the daLe of rclease from active

],),. Veteran of the Vietnam Ira means a person who (a) servec] on active

ty for a period of nore than one hunclred eighty days, and parc of which

¡red betrveen August 5, 1964 and llay 7, 7915, and was clischarged or

!.'êsed therefrom with other than a dishonorable discharge, or (b) was

rged or reLeased frorn active duty for a service connecied clisabil.ity
..part of such active cluty !^/as perÉormed during the Vietnam ßra.

ieLn¿m Era Vete¡ans Readjustment Action of 1974 protects nondisabled

Era veterans for forty-eight months after discharge or release from

9urv.

ial/erhnic groups (federal definitions) i ,

lndian or Alaska Native includes all persons having origins 
,

original peoples of North America, ancl who maintain

r,ù058
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cultural identification th r.<; I ù; ir

recognition.

(b) Blaclc (not of Hispani.

origins in a.r-ry of the blaclr

(c) Hispanic includes aIl

Centra I or South America4;

less of race. For purpoge .

Hispanic forelgn nationaLis

(d) Asian includes all pe

people of Lhe F¿r Easr, So

che Pac i fic lslands.

r,' t: : t t. r't I .¡t: I Li¡l

l irc. t:, 1. ¡¡¡q¡¡¡1¡1.;

¡,r'riott' L ;. ì'i. :I

.]j:' l)l i,i,ì- l-iiriì;j i..

i.r i' (.i:l r:;l -. ,. r l:i, r

i'i,llì l,l

., .]:, .

'¿1.ìl: ¡,r,i i.-t, tI.irl

tl lL

(e) Whire (nor of Hispani, r

in any of the original pc(,,

East.

Prorec ted Croups inc lude alt I

fhird t¡rorLd includes all pc:i. r

itl,l¡:" 
t llarrassmenr is un!.rq¡ìr

sion to which becomes a d
emic standing, or wh ich-,

l1tut,". An applicanr

co the College initi

...¡J,rf! 
ive Emn rovmenr progr

.etPloyment program m(,.:ì.ì

i,. ..,. li,ìi, . ¡j'i

iíri, rr ii,, Ì.1 .:,itloi

, '11

,: tì;

r ii,iìb r r-

000.53

of a part icular prc,¡..,
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place of lrork in order to correcl a condition
emp loyees caused by pres¡ent or past practices,
ployer or others that halr'e limited employmenÈ

rhe affec red grolp .

(10) Appoinring Aurhorlties.,,The

presidentlal Ly des igna tcd posi t ions

ur unoerreprc.:f

cUStoms Or U:..:

oPport uni I ies i

rl,,'

:t1:;

lo!,ring list shall cc,r:;l it-..rt-rj f h:,,

rAppo int ing Authorir., .,,

Director of lìe cge rt. io¡ ,,r ,\t ;ì 1 ,_t it
Director of Au x.i::l

Dir^ctor of Col!r

De ve lopmcnt

Di rcc, or o f Compr. :. , , ,i :l

Director of Coope. ,i, ,,r ¡¡ir_r(;,ri jo.
Director of tjduc. j. )r)ì L It,)j,;riì¡,|
I)irccLor of Emp).

Direcior of [acili i: r¡ I, i.]r ¡,..1¡ 1..,

DirccLor of Fin¿¡ \..
Executive Assista.:r_ ).ai r iì-j i,ií.¡. j,:

President for |,;s; 1,..;,,

Registrar

Securiry Ch ief

IiSt constitUtes 1h,., ¡1¡.;1,:,,

Academic Deans

Dean of Library S,: ¡,,ri ¡:r:r

DirecLor of [mp1or r..: ]ìr j.¡r i¡:r¡

Dean of Student & I I ¡ I r , r i _i r ;, r , i r r

Services

t.)t

,f¡.r/

fo1

of
President

Academic Vice presiclen¡ & provosr

Vice pres ident for Business

Academic Deans

Assistant to the presidenr

Books tore Mana ge r

Control ler

Coo rd i na Lor of Career pIannrng

and Placement

Coord i n¿ Lor of Nedia Servrccs

Dean of Student & Enrol lmen¡

Services

Dean of Library Services

Director of Admiss ions

).r. Þresidenrs Counc í I .:lì:,. -"'"'"" uouncrl ' The fo1.[or,ring
¡rqentrs 

Counc i I ":
rresident

l:::":t. vicc pres rcicn¿ & provos 
r.

" rce Pres i den I for Business

,!i.-,,..--1f :",o. of Compurer ServÍces
cto¡ of College Relations

Deve I opmen r

o0060
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Director of Facilities

DirecCor of Educa t iona I Support
programs

ExecuLive AssisEanc to the Vice

,.:, Paesident for Business
...:. 

ì

S & A Representat ive
,.:.,'
:.il:,ì

a:,::'

WAC 114-109-O4O pr rR Þnç F.

Assistant to the presidenr

Controller

Director of Auxi l la ry Services

Director of Recreation & AthletÍcs
lacul ty Representatives

implement this policy, The

ion program as describcd in

IBlLI

Eve rgrccn State Col l.-^

these sect ions.

has adopted an Affirmative

FOR I IENTATION

l:..\¡ 
,n" poiicy prodtrctive and erfecrive.

Ïl^.:4" 
Affirmarive Acrion Officer wiu reporr direcrly ro rhe presiclenr..' r(rrrmative Ac t ion Oftì.!.:::r::.j icer is responsibLe to tl

Iisii¡-^jr, 
- '-vvv'¡òrure Eo the President, and will bed¡¡(¡ w1t I b€sponsiL,le for an assuro comnt i.--^,r;,:-.,,..:, ornpliance ivith this policy, ancl federal andItê I ^,--

,rr_",.. 
prohibiting discrinination and pronoting equal opportunity, The

.1,,.,1..,1.t 
tu" o..ion officer sh

lain¡" --,
, and pursue fully a1l-* o,'u grrevances involving vjolation of this

,:.:Ehê --. 
or chrs colicy, in accordance

¡,---11,ri.,*t 

t"""'.t " procedures described in this poricy
Affirmative Action Officer shall

:!1) The presidenr of Thc
,. 

, Everg¡een State Col lege is
Board of Trustees;ìnrt r^
..r.... '¡no to the tver¡lreen community for:

ff irna t ive Action policy, and for recommending the

respons ib I e to the

imp lementat ion of the

resources necessaiy to

.::.*" ".0 ¿dminister reporring sysrems to measure rhe eftecrive_Of ¡r¡..¡r.s policy and co r:h
È;"_^ 

Lw ç¡rart Affirmative Action achievements for. F,.-"efgreen Campus as a whoIe, which shalLi;,,., . ..-."!ç, wr¡rur¡ snatt be derived frorn individual

$006L
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reports from each canpus;

ii. prepare and submì t reports to appr:opriate sLate and federal
agencies;

I

i ii- ¡¿i,raoi,, resourcc macerial ancl ¿ìn up_to_date listing of all agencies
and o¡ganizarions ciealing r,,ith women ancl Thircl lVorlcl people, these
files will be used for r¡ç¡¡i¡runt purposes;

iv. advise the collcge communtt)/ of changes that afIcct thc ¿\ffirma_
tive Aclion policy on at Ieast ¿ln annuai basis¡

v. initiate ancj disser¡inatc su€gestions for craining programs as
describecl in the Ecìucation an<Ì Trainirìg scction of this polrcy;
vi, coordinate reporting ef foì:rs as ourlined in Lhe ¡lonitoring,
Evalualion and lmprovement scction of this polÍcy;

Vii. consult with the .\ffirmative ¡\ction Comnlitcce on non_routine
ûìatters relating to the policy itself, compliance problems, and ne!ù

..i..:àhd continuing Affirmative Action grievanccs.
:::]i:ì.:, sr revanccs. The Affirnative Ac¿ion

.i.¡;:t9:.!tt"t 
wiÌ1 propose rhe agcnda for rhese mecri

*;;^ '"!Jc rr¡euLìngs to ¿he President,
!ho will call the Corilmitcee inLo session.

t)(1062
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(3b) The Affirmative Action Commitree shalÌ r

t. meet at the requesl of

Affirmat ive Action Officer

AcÈ ion pol icJ i.ssues:

tlìe Pres iden t and in consul ta t ion wi th th,
to hear and resolve non_routine Affirmaiive

ii^ meet annually at the request of the presidenI to receive ¡n annual
repo¡t from the Affirmative Action Officer on unit progress iolrard
neeting the goals of the Affirmative Action policy and to recommend
correct ive ac t ion where indicated;

iii. plan and sponsor an affirma¿ive action educatiorì
program as described in the Education and Training r)t the Campus

Community section of this policy.

/ t,\\ì/ rre uÌrecÈor of Employee ReLations in coope¡ati,Jn rvith the Affirmative.ì::,..,.,...

l¡,l.,ion 
orrlt"t is responsible for informing rhe apþropriare Appoinrlng

f.¡.9rity ancl the Chairperson of each employee selecLion commiLtee about rhe
lèvênt Affirmative Action polÍcy ancl reportirìg procedures in marters of

1.,,1:9V"e 
"utu.tion. The Appoinring Aurhoriry and rhe Setecrion Commirree

!Person are responsible for initiaring this exchange of informaLion.

lËri¡,ttt". 
of Employee ReLarions is also responsible for consuLcarion,

l_llt* ""0 idenrifying trainingprograms fo¡ the uprvarcl mobiliry of clas_
qhd exe¡¡pr sraff including Third liorId people and women.

Provosl shall ensure chat annuaL progress is made towarcls
Ì..!ive 4ç ¡ ion goa 1s in the
,.....:..t:.-., 

area of faculry hiring, and that curriculum

,,i,'Ï""ntnt assiSnment 
' resource allocarion, f aculty evaruarion,

Irll,.,,.1"t,¡""t, 
and the evaluarion process reflect Affirmarive Acrion ,

s.

sl{1o63



-9*
(6) The Vice-president for Business an(l his/her designees shalL ensure
lhat Ëhe College complies with the requirements of Chapter 120, Laws of
1983' concerning the participation of minority ancr women,s business enLer_
prises in the purchase orclers ot.the ColLege, publi.c rnorks contracts, and
the selection of-archirectural and engineering services. 

--"',1'

\/) Ihe Purchasing Agent shall comply !,7ith all provisions of rhe Minoriry
and iromens' Business Act' and shalL ¡nar<e rhis information available to arL
persons who make purchases for the CoIlege,

(B) ?he Dean of studenr ¿nd Enrorrment services shalr ensure th¿r admissi.on,
registration, financial aid, counseling, health services, acadcmic advising,
career plannirìg, srudenr activr..ties and day care services support the
rádmission, reÈention and graduation of stuCents in .tccorcl¿ncc iriLh tlìe
:ôollege,s Affirmarive Action po I icy.
::.':.

(9.) lhe Dircctor of Aclnri
-i.:,:.:., 

.,u,,,rssions is responsible for coordinating student
iil.,:,rycruiting efforts to ar
:jirrr. 

tracl student appÌicants f rom protecLecl groups so thatthe studenl popuIaLion of Evorgrqc¡ shatI parellc] thc popularion of l.iashinc_
'^..' State.

A1Ì Appoinring Aurhorities (see

ntation of th is pol icy in their
tive Action ruporr as spec il ied

sec r ion of rhis poLicy.

CY DI S S ETÍINAT

!.Y.¡ Acrion Officer will rt
rìtì.r . isseminate a surnmaì:y

ês f ol lows:

Co I lege offices rvill have

deflniLions) shall be responsible for
un its, and sha I I provÍ de an annua L

in the lfonitoring, Evaluation and

of rhe Affirmative

copies of this policy ancl the sumnary

to the followingr
available to d issemina re

fiüo64



new employees; new students; contractors an(ì vendors from whom the College
purchases goods and services; organizations or business establishments t.¡ilh
which the colleg-e has internship agreements: and representaLives or off_
campus persons or groups that schedule the use ot CoLì.ege facilities for
conferences, conventions or other âctivities.

(2) The Affirmarive Acrion officcr r.¡iI l cnsure pubrication of Affirmarive
Action policy statemenis in the catalog ¿ncl the facuLty handbook ancl, at
least once annually, in the Cooper poinr Jorrrnal.

(3) Adrnissions recruiters rvill inform poLential applicants about the poLicy
during recruiting activities-

(4) Federal Affirmative AcLion posrers and copies ot rhis Affirnative
Accion policy will be displayed conrinuously on the bullerin board in theAffirrnative Action Office and Office of Employee ReLations.

i9) 
College management representatives to employee o¡ganÍzations cont¡act

covering

io¡ or

:i:r..rl. ego t ia I ions wiLl insure
li:lL..t, that any col lective bargaining agreements

{he co 1 1"*" adrninistratÍon will incorporate appropriate Affirmative
in al'I its annuar budget goars and objectives starements.

í.:i":tt 
of the college facutry and/or sraÉF provide for incorporar(nrs pol icy.

provisions

f-lûc65



trA c_!Z1:]9 9 -o 7 o rllRrNc PROCEDUR[S

Evergreen conducts many kinds of hi¡ing Pro.edurcs: clJSsifiCd, e_yempL,

includcd. Tlre À[firm¡t ive AcLion

facul ty,

asPecLs
:.::i.:temporary r contractual and stuclent are

of these are as fol lows:

(1) Classified Employees ' The procedures forappoinring classifÍecl ernpl0yees
are estabrished rargery by rhe tigher Ecrucarion personner Boar<1 (trpB) ancr

are impLemented through the Office of DmpLoyee ReÌations. In accorclance
wi¿h the Affirmative Action guideLines cJevelopecl by thc ll.pB ancl the 

'uma¡rRíghts commlssion, the emproymenL procedure incrudes the folLowing factors:
(a) Use of Affirmative Action !,¡aÍt j.ng Lists (continuously upclated) in
advert is ing atL job vacancies;

(b) use of non-discrimi.naLory r,,orcìing oÉ job announcements an(l

se lccr ion proccclure;

(c) when recommendecJ , use of corrective enpLoyment proceclures (see deÉinitions),

.. (d) compiLa¿ion of Affirmative Action statistÍcs and documenration of...

.,..,.tProg.ess, or Iack thereof , torqards Affirmative AcLion goals.

'i rxempt Empr.oyees. The appointing auLhority, or chair of ¡he search
itLee, for exempt positions wiLt confer wiLh AffirmaLi.ve Action Officer
undertaking the search, using the checl<list of Atfirmative Acrion

res developecl for that purpose, available at the ¡\ffirmaLive Action
: The appointing authority, and selection cornmittee chaí.r, in con_

ll:l'ion 
with lhe Affirmarive Acrion oEficer, shall cleveLop: Recruiring

ld!èrtisine methods thar generate candidates from protected groups;

i:";-lilcion"; and a time frame for the search. The selection commitree

ancl

00066
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will be representative of the college community, i.nclucling membe¡s f¡omprotecred groups. At this point Lhe Affirm¿tive Ac¡ion Officer wilL
cerllfy in e/riting that the search will proceed, or in consultation iriththe Appointing Auchority, request cor¡eccive employment procedures.
Failure to comply wi¡h these requlremencs will necessrtate reopening thesearch. The Affirmative Action Officer will provide fo¡ms for use intracking each applicant and wilI compile and mainrain a file of these
forms as they a¡e completed for each applicant.

(3) Faculty Employees. FaculLy hiring at The
the responsibility of the provost, and whomever

particj.pate in that process.

Evergreen State College is
may be delegatecl to

At the beginnrngof each seleccion process, Lhose clelegatecl shall meetwith the Affirrnative Action officer to acquire information on Affirmative
AcLion procedures, using the checlclist of Affirmattve Action procedures
developed for that pu¡pose' avairabre in the Affirmative Action office.
Those delegatecl,

in consult¿t ionwrth the Affirm¿tive Ac
.::,,:: , 

tion officer' shaLl deveÌop: Recruiting andaovertising merhoc.ls rh¡¡ oo----.^ -- ,. ,Lr¡a t generate candidatcs Err)m protected groups; job!escriptÍon; and a time frame for Ihe search. ¡l;;. 
Lr¡c scarcn. Ar rhis poinr, Lhe Affirma_ti,,--"e Action Officer sh¡ll ¿n.r i r,, :_

l;;.",- .-_. 
srrarl cerrify in wriring rhar rhe search will proceed,

--^ Lor corrective empLoymcnf nìeasures, as appropricìce. The Affirmativeili;,;. ' ds appropriate. The Affirmarive''!Llon 0fficer will suppLy torms ro rhe appoinri
Lr¡^r-. 

dPPornttng authority for use in--"Lng each applicanL, and will compile and ma.
L{gs.,,,ì t:h ^,, 

-- -v¡¡¡vrrc dr¡u malntaln a file cf Lhese formsLr¡ese ¡Ofn
lhut ".u completed for each applicant.- If necess
i. Action goals in rhe area ", ;"",,._'Lr-! 

r¡cr:ssary to achieve Affirma-

1, 
a of faculty hires, those delegated

- 
- 'rrlrmalive Action officer wÍlr request che use of corrective

,D"ìt!6?
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employment procedures. Failure to comply with these requirements will
necess i ta te reopening the seat:ch.

(4) srudenr EmpLoyees' The Affirma¡ive Action officc supplÍes a fo¡m ro
altr employers of students on campus which al1o,,,rs applicants to volunteer
Affi¡marive Action darâ. This information will be inclucled in the
Appointing Authority,s annual reporL. Each student position must be pos¡ecl
in the Office of Student Financial Aid. Each paid studenL internship musl
be on file in the Office of Cooperative Eclucatlon. These positions must
be posted fo¡ al leasL one week or until a rÌrininum of three students areinterviewed for the positions.

(5) Temporary Employees, Adjuncr Iaculry, Dean and Stâff Rotarion .Appoint_ments' 
'uhire 

individuaÌs in rhese caregories are appointed for rimited periodsof tine and for particular tasks, any appointments macle in this rnanne¡. mustbe in accorclance with the tenets of the Affirmative Action poLicy. The
-Affirmative Action offlccr rvill i'evicrv announcements, sche<1ules, conmi¿tee
I,lìemberships, rating criteria, ancl applicant pools for Affirmative AcLion
-à.qeqt,acy.

I Handicappecì Applicants' rthen a job appricanr volun¿ariÌy seLf-iclenrifies
,¡!endicanled, no inquiry as to the nature or seveì
rì.;^ , 

"" !¡rc '¡dLure or seve¡ity of the handicap maymade during che initial r¡riñ- ^-^^^-^ii.. .ating process, lf the applicant becornes a
- -". r rn9u r ry may be mad,ri.. e concerning specif ic ab j I i F,, .-

I ., - 
r'Y Lo PerLorm essen-I rurlr essen_

' Job functions' The Appointing Authority must be preparecÌ to make:onab I e accommod¿t ions fo
il^ 

rur a qualified handicappecl applicant who can per_
!jrl.ç.,hu ""."na;"I funcrions oF ¡ho ^^^¡..
LÀ,.'..,,". _. 

of the position, and may not take inLo account,
. 

' .,..rn9 decision, the f.act that such accommodaf,
ignáh t^ 

_".. qrçur¡r¡r¡ouaELons are necessary.

f,..L,,f." 
"t""ttto"tions may include making faciliries used by employees

l

{.)ù0{ì8
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readily accessible to handicapped pet:sons,
or modified work schedulesJ acquisition or
devics5, and other similar actions.

I,/Ac 174-109-oBO coars ato rt¡rurouroa

job restructuring, part_tim€

nodification of equipment or

r:Evergreen is committed to achieving and nìaintain,t;,,, '"6 qr¡s '¡tdrrtLalnrng a richLy mÍxecl multi-ethnic
r,ìrs¡udent body, faculty and staff, ln order to as::::.. Lo assure our Progress towar¿ this
,.¡énd, the College establishes goals to .uu"u." 

".i 
,

:att:, dcolevement ' Short term goals

j-{tu.".u 
our expecra¡ions while long rerm goals measure our aspirarions. A four_

r cycle is escablished to measure short term goars becausc iL best incrrrcres
largesL part of the Evergreen Community.

adminisrrators of the coLrege commit rhernselves to every possible effort toshort term student and employment goals and meet those goals by June 30,
r..0r ln enployment areas \,J

ìii,,,. 
-..o, where goals of the previous Affirmarive Acrion poÌicy

)//6) have been met or ex
ì,r::,,,.... 

ceeded' Aff irmaLlve Action participation rvirL be

.,!!,ui 
"" 

o "t or above those goals. The forlowing rabre provides a frame of

ll...l" " 
to. developing shor¡-rerm goals wirhin each

ll,'].t 
svqrè wrLrr-Ln each unit of the college. per_

i!.,T expressed are percentages of the total studen:ttl,..i..r:. LvLdl sLuqenl popula¡ion or Everg¡ss¡lli¿ 
" 

.

rld students
ruents

.)
evaiÌabili¡y" Currenr

tu /. 107" Þ
507" .;"; ÎJr o

t% 110t 3
a)

33% 4f/. :
g'L 1).o, !'

.l267" 1.ot rD_ J¿/o o' l"L 1)"/

457, 56%

4 year
Goa 1s

T(n¡oÞ-oFno:rB p,Ð-ò_
u)O(rorô

- tsh \ ;
rurDool
>o ø õãrño
¡ni - I d;.tsooJOl
a!! f
J o $ ÈÉ P.ÞF!Ètnno-xrmi
ts.o (n rD ô
f o- oi Ê.Þ1!l'dC

llr5
,r H.uo ô f:tØoq oø'.lÞgo Éo ts.tsO. .r nÊ0r

VH

Long term
Histo¡ica1 Coal s

25%
50%

75%

45"1

2 5"1

50%

I5"L

45"1

1d

:r!',c.!ators
lnistrators
t4 faculty

ty

Is
S:1ona I s
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-1ca!eE%J. Current

1A"L

137"

3 37.

5%

o"/"

36:¿

167,

bY position

4 year
Go¿l s4y¡:-le!iliq 2 Long te rn

Historical c,ì¡ I q

--'_._-_'-'---:--:-::Third lior Id clerical. 5%
worke¡s

I'omen clerical workers 7g%

Third tlorId rechnicaI g"/.
l¡orke¡s

Wgqe_r,t1 !99þn ic_a I r.¡orkerì 487"

Third l/orLd crafr 5,L. wo rke rs
Women craft workers 5.A

Third World service j%
:,.::Wofkefs

í,lomen service worke rs 4o7"

15%

45%

L 5'/"

4s%

157.

2 s'L

15.A

\5"/"

is availablc from the A¡firrnárive
1..- composition of these caaegories
i..ilt.r. Ac t ion Of f ic e .

ii,.o"""o 
on 1983 availabiliry sr.rrisLics descril¡ecj below.

.1¡.,1!aitlon to staffing pattcrn goar.s by job category as csrablished in this
iòn, the CoIlege recognizes as a long term hisrorical goal the achicvemenr
¿Affing parterns which provide ar lcast 15% .lhircl 

I,/orL<ì oeopLe ancl 45%
q.ç,n- in each unit unde r rhr
i,:rl,a. 

e dÍrcction of irs Appoinring Authoriry. progress
¡r¿¡ros this goal w..lL be ev¡Iu¡tcd on ¡n ¡nnu,rl b¡:l¡r_.l:..,,1r1. 

û'r dr¡rruirr oasrs' liurlhcr, the policy

lrll," 
" an", the College has esrêbLished one catcgory ro measure goals for

"rLu ir'orId peopìe ¿¡d ch-tL Thi rcl (,/orld lroncn ,,rc
¡lin , 'rv! rv wu{r¡cn are counted as women ancl as

i-1,!.e.o..ton will be exercisecl by the AppoÍnrÍng Aurhority in order to nìal(e

Corrective Employment proccdures will be

0fficer Ín ¿ìLl cases where there is an under_
statistics within an organizational unit o¡

,il,,lî".0 our tong range goa1s.

bY the Affirmarive Acrion

a,9cording ro availabiliry
ication.
' rong term goal of the College is the creation of an atmosphere of

000?o



fnutual respect and appì:eciation for rhe cultural criversity withÍn the Evergreen
commun i ty. An equally inìporLant long terrn goal is the maintenance of
¿nrollment and employment 1eve1s that are greater than the percenlages expressed
through "availabilicy statÍstics,, for each of the categories listed in the

,i¡;.preceeding tab1e. Availabiliry
::, 

, -..*rrourlrly sÈatistics lrilÌ Il:.,:: 
r "lqLrrcrcs wrLr be drawn from the follorving

ìiþeog raph i c areas:

Students-lvashington State

Administrators and Faculry _ national
P¡ofessional, technical, cLerical, craft ancl servrce worl<ers
607" Pierce and King counties

407. Thurston, Mason, Lewis and Grays llarbor counties.

VE EllP

.Purpose.',Corrective Employrnent,, (see definition) is
Lhè pol icy rhar esrablish
.,i:, . es a lega I f ramework in rvhich

AfFirmative Action biring options. These effor¡c

a genera I term

¡o underiake

wi l1 va ry
1!g to the hiring involved, whether for classified staff, exêmpt, orÈy positÍons.

-."e employmenL is the means by which the Co l1ege wilL correc t unde r_

i:..l.t 
.t members of prorecred sroups.

ri ¡ ì, rne Uvergreen Stare Col lege rs requ ired by l./ashington

an Affirna t ive Action progran

by the Office of Federal

'0rder 79-og to develop and maintain
r¿ith the regu 1a t ions developed

$007t
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Contract Compliance pursuant to Executive Order 122¿,,(,

Highe r Educat ion person
'-' : :. 

nel Boarcl (llEPB) Rule I^/A(

Employrnenr e.f,g.o^", and resurarion" 
", ,;" ";;,"il"lï]]i- 

corrective

", L"u r,r'rsnlngton sL,ttc Humrn RightsLjommission (lJSltEC), Chapter 162_1g IVAC define ancl aurhorize th" u"" ofcorrective empl0yment programs' Each of these authorities p¡ovides for theuse of serective certification in the referral and sercction of persons ofthe under_¡sp¡esented groups.

(3) Dererminarion of Ne(

a compuLerized r¿^¡LÉ^-^, 
for corrective [mployment' Evergreen maintains. roster whi"h I isLs each

handicapped anci veteran sr,¡,,. -, 
'- "'" eacn employee by race, sex,

status, salal:y leve I ancl
tion. 

d¡,u occupational classifica_

tb is data shows tha t an

¡ition) in the classified
'.vpornting Authoriry will
¡!.li;on" uciti"u correcrive

rmine whe the r to

under_utilization exist-s (according to federal
staff area, the Affirmâtive Action Officer and
recommend thar the Director of [mployec

emp Ioymen I procedures.

fill a faculty or exemp¡ posicion by means of
che appropriate Dean or Appointing Authority, in

;.!Jle e,nployment,

0$0?2
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consulcation with the AFfirrnative Actlon Officer, r,/ill compa¡e
availability statistics with rhe College,s Affirmative Action

(4) Responsibility, The Evergreen Affirnnative Action policy) Chaprer
774-ro9 t{Ac assigns overalr responsibility of the imprementarion to the
President' rt is rhe responsibility of rhe Affirmarive Acrion officer ro
anaryze 

' evaruate and nonitor the instirution'|s success or racrc of succcss
in achieving its goals and timetabr.es, ancr ro determrne the need for
Corrective Employment efforts. Deans, Appointing Authorities, anci Vice
Presidents have the responsibiLiry for meeting the colrege,s Affirmative
AcLion goals and comni¡mencs in their assigneci area. The Director of
Employee Relations is arrthorizecl to use .corrective employment in those
Equal Employment opportunÍry c.rtcgories ancr groups in which an uncler_utiliza_
tion of protected group members has been determinecl.

(5) Conponents cf the prograrn. provisions incLuded in this Corrccrive
Enployment program include authorization for:
.. (a) Ascertaining the race, sex and handicap status of applicants.

(b) Use of knowleclge of the candidate,s race, sex, and handicap in
the referral or seLection process.

(.) lfaintaining a1I applications subnitted by rnembers of procecred groups
to insure contacÈ with such mernbers when employment opportunities
become available.

/r\

Persons of protec Ced groups.

\e) Use
lr.,..].''|.. .

potent ia I

the na I iorìa I

goals.

of in-training appointments .Co

for successful performance in

emP loY persons who possess

specific posi ¡ions.

¡lil
0¡tJO?3



(1) Racial and Sexual Harassment p¡ohlbired: The College prohibits raci¿ìIand srixuaÌ harassment on College property. trlhile it is the responsibilÍty
of supervisors to intervene in circumstances of racial or sexual harass_
Ììent, ic is also the responsibility of each and every member of the college
community to intervene and/or rcport to the Aff iì:nrarive Action officer alÌinslances of racial or sexual harassmenL.

;:1rì. 

*"o"tttt^ in Forcer rt is rhe policy of rhe collegc rhar, in rhe evenr

-19-

(f) Use of other proce<1ures such as selective certificacion or
selective recruitment ahoa u." appropriate to correct the particurar
conditions at rvhich the program is directed.

-PoL iò I Es

Í^ .tmpus !.r i d.-v sÌmtIar to Lhe ratioç.lr. ; exisLing/prior to such-_,--¡¡¡s/ yrru! Lo such a reduction in force.
retentionÌ The complete application file of every applicant for
shall be retained by the Director of EmpLoyee Relarions for
positions and by Appoinring Aurhorities in che case of faculty
positions for a period of at least three years.

t circurisrances require 
"...::91:,r",' in force, 

"^rr.."r/:iipril"'llu,"" o..r""r-- ro Lh,, (.xtcnt pcrmir.rcJ by I-;-royee rarios will/be protectecl. 
.Cfo..iiio¿, 

f.y"ff", exempt terninations,
..ia.u1ty t e rmi na t ions sho
,iì . - - -"-u1d be baLancccr ro provide an affirmative actio¡

File

rElon

t:fie¿
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,1^. 114-IAg-2AO OOUCet@

Recognizing thaL prejudicial <liscrimin¿tory aLLir'udes and behavior are hisLorr-

.cally ancl systemicaLly procluced' this poLicy envisions susLainecl and rnulriple

.¿fforts Lo dispeL them rrom the College com¡¡uniLy' All faculLy and staff are

r:.

,iá*pn"a"¿ to participate in regttlar College-sponsorecl programs t.o increase

::'..: t 
- 

racial un.ersLancling and mutuaL Lolerançs bs¡'tssn aLl
,r.iiorr-.u1rutnl and inter

oups and inclividuals' Other inLeresLecl members of the [vergrcen con¡ilunrty

r¡elcome to attend these programs'

,,:a:-..

i,. ¡r I Training. All Appointing AuLlìoriLies ' in consLrLt¿rlion r'tiLh tÌìeir sr.af f s

,: ^."ì.,'-,ì nì::r::r'' 
Lion officcr' shalL prepare specific goaLs and objcc-

i.,;¡,:anacr-''eÀffirmaLiveAcLionUIIrccr,5]ld\lPl!r..-...
t ives for attlrmaLlve 'r(

special characLcristics oI thc t ¡sks invclv"cl in LhcLr ''rnls rrf rciponsì-

l:'.:.,,, É., h^tr norsonncl rvi. II be trainccì lo imple*
:.,itf tay. Such prograr'rs shal1 specify how pcrsonn

li;ì, anr" policy in their daily Irorl( assignnrcnLs' St¡fI shalL bc Srven
rt:.1:::

:,:-:tt:t::.:.:.'
i-.,Èi.u.e time to attend this traini.ng,. [.vaIu¿r¿ions of the effccrivcness of

i:ifl truini.rg prograns sha11 be incLuclecl in Lhe 
^PpoinLirlg 

Authoritiesl

I report,

i::i::r: ¡h- ,\Êf i ¡.ùative r\cEion committee, in consulLa-
) Educ¡tion. In dddilior'' I ''

lr,n a¡u AffirmaLive AcLion oflicer ¿rncì other interested parties shal1

and implement an educacion program for each acadcÛìic year' not later

:::'l:'i: r' ProP'ram activities shall provide multiplc
August first of e¿clì Ye¿

Íve acLion eclucaLional opportunities Éor all' mer¡bers of the College

t..''....'.'

i!. The education pro€iram shaLl be designed to promote appreciation

óiiir,lon of cultural diversity on the part of aI1 members of the

r-.-^-,r ^n ^nô ñr r\,ô evenLs each year' lt iscomnuniLy an(I shall noL dcpend on one or rito ever

ibirity of alI Appointing Authorlties to assure Lhat employees in

i :i:
: lrììi

:, ill
.r l,ì'1

'r ir::. 1:...:

. lì'

$ûo?5
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their areas are abLe to attend program acLÍvities.

(3) The Affirmative Acrion commitree and the Affirmarive Action office¡
shal1 be responsible for evaLuating the programs mandatecj herein, with the
aid of such consìItants as they deem appropriate. llvaluations of, ancl
recomrnendaLions for the improvement of such programs sharr be inclucieci i.the annual Affi¡mative Action reporc of thc Cor¡m:.

Trustees, 
Lrrc uor¡mrttce to the Board of

DEMIC P RAI'I AND ACTTVITI ES POI-ÏCIIS

1t) Equa I opportuniry_

programs and activities

because of race, color,
,rtj
f,r9,¡ence, re I igion, age,

No c-Lasses, courses of study or other educational
offered by the College r.¡ill l¡e closccl to anyone

national origin, sex, ma¡ital status, sexual prc_
handicap, Vietnam Ira or <]isal¡led veceran status.

Cuì ¡,, -- ' ,--qrdr or¿s. Th¿r CoIlege seeks to eliminare cultural bias and
counseling, advising, acaclemic instruction and

.,?,l,,,.tlttt t. tesr ins,

!.9n procedures.

1:.d!cap A.."""ibitiry. The college is commirred rLeq fo providingre educa t ion , rnaintaining
È:':âi¡ " "" 

an accessible caûìpus, and provÍcring.._ ÌJ!vv¡urr¡t

iiil,i¡ 
tn.""*t che orrice of uandicapped Access and services.

00076



Concerns about handicapped access i^,iÌ1 be aclciressed to the planning

0f f ice,

( 3b) If the handicapped person is a student, the righr Lo an accessÍbIe
education wilI be baranced, in situations involving mentar/emorional han<ìicaps,
with the rlghts of other- stuclents to participate in an orderly eclucaLionaÌ
process.

(4) lr is the resoonsibility of the p¡ovosr, Academic Deans ancl menbers
'ôf rhe faculty to develop ancl implement a culturaLly, racially, ethnicaLly
iiverse curriculum.

i4-109-4oo MONI ALUATION . AN¡I

.if(,:l) This section has two purposes: (a) ro

;:r:.1!:rt inc, and (b) to establish procedures

l¡,¡,!..¡..9..€ 

re s s and individua I perf ormance of a Ì I

Ï!lPROVEIlENT

provide for daLa colLection and

Eor eva lua t ing ÍnstitutionaL

facuLty and staff as iL reLates
!¡e Affi rma r ive Acrion policy,

ftre Affirmative .A.ction Officer lqiI1 receive reports from the persons
'rated below and such other College officials as he/she may request to

f¡. 
intormation, prepare digests, sumrnaries and/or interprerations in

Tl;i,,1,f 

t o""t to fulf Í 1I the informarion requiremenrs of rrre presidenr,
- vr. rrustees, or other auLhorities named in this
JÈ!iì.,:ì:.. 

1¡¡ Lrrrs program; and prepare
i-:.l:repo r t s to ex¿ernal bocl

i!.g,,ìou,9.no.'s 
commirÒee 

".;rrr,n,.":r,: ^.,r"":t",.Education 

Personnel

lltt""t"t 
persons will provide informarion ro the Affirrnarive

L lce as. indicated

ftuo7?



(a) The Director of Employee Relations will report annualLy on upward

mobility within the Collegc worlcforce, and r¡ill provide quarterly

reporls concerning applicati.ons received, number of persons hired,

nuinber of pe,rsons receiving Lraining, nunbe¡.o_f. persons q¡gmq_ted, -__ ,

number of persons transferred, number of persons terninated, starting

salary of new employees and ernployee Lurnover rates, all by race and

sex, veteran and handicapped status.

(b) The ProvosL or his/her designees wilL ¡cport annually on Affirmative

Action progress in f acuLr.y hiring, and the development of culrural

literacy in the areas of curriculur¡ planning, teaÇhing assignÍìent,

resource allocation, and ì.ibrary developnent.

(c) The Vice-PresÍdent for Business or his,/her dcsignees will suppLy

contract cornpliance clata as i t is gener:ated, and ni L L rcport quarrerly

on the dollar amounL of goods and services conlracts arvardcd, including

the percentages arvardecl to minority and !.¡omcn-orvned businesses.

(d) The Registrar will provide

menl by race and sex,

.(") The Admissions staff will

'âPPlications Lha t self-ident ify

quarterLy reports of sLudent enro1l-

compile quarterly data on student

concerning race, sex and handicap.

¡¡.¡(,! ) The Flnancial Aid staff will provide annual rlara on awards by
:,:..:rt:'.

þôe and sex.

\,ooperattve Educatron/wrlL provide quarterly reports reflecting

icipation in incernships by race and sex.
sLaff

..-Housing/wi1l provide quarrerly reporrs indicaring studenL occupancy

!'ó a 6y ."." and sex,

üÐo?8
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staff
Office of Institutional Research/wi1l provide an annual report

Third World scudent retention.

àù.¿i¡io", each official named in secrion 3,

shal1 inc Lude in ber/his

number of occasions in which perfor:mance evaluations have

á.-finding of probabLe cause Lo believe discrimination has taken
::: .

fiàilure to perform obilgations imposed by provlsions of rhis pro_

her wiLh the corrective actions inrplemented in each case. (This

:t-àcuIty and staff. ) The AffirmaLive Acrion Of f i.cer shall inclucle
't:::,. 

.

róf such reports in his/her reports to tlìe preslden¿ and Board of'1,,

.;.t-ogether with recommendations witlì regard Lo the need for new

and/or correcLive JcLions.

T-9!¡".t of the [vergreen communiry are required ro abide by the

.rq¡,9 
f tlti. policy as a condition of remaining a member oI tbe

I. Every Evergreen employee shall be evaluated !.,ith respecr to
oblÍgations under this policy, as a regular part oE Lhe

,!,.!.d "nnu"f evaluation process. ln every case of a negatlve evalua_

r-q-r"lr:,e.valuation shaLI state what corrective action has been reouirecl.
êvalutions sball speciflcally address the question ot wherher

!.,¡,,!9e'n 
i.O..u"ment in the employee's performance in rhis regard.

if,,,,.¡¡:......¡!,eg"t 
i"" evaluations shall consriture grounds for rerminaring the

i,..1.1!.,', 
embership in rhe Evergreen conmuniry. College otficials shall

],;-li|" 
n" n 

" where a finding of probable cause rhar discriminarion has

þ.n* ",uo"nts to the Affirmarive Action officer and the campus

The

ing

Llil0,7g
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qag__1_z_tl!!:!qq crìTEVANcE pROcEDURES

A person rvho believes s/he has receivecÌ prejudicial discrimÍnatory treatment

within the Evergreen CommuniLy because of race, coLor, narional ori.gin, sex,

marital staLus, sexua-l preference, religion, handicap, Vietnam era or disablecj

veteran sta¿us is urged to uti lize tlìe gricvarìcte proceciures provicled by fhe

CoLlege through the Afflrmative AcLion Office. This poiicy aLso seeks ro pro*

tect complaining parties from any retaliarion which might result rrom Lhe

iesolutÍon of complaints. (ALthough the procecJurc for takÍng action i,/hcn

þrobable cause exists varies depencling on ¿ì pcrson,s membership in thc Campus

iLy, the procedures leading to tiìaL action ¿ìre Lhe :jariìc. ) This policy,
ver, cannot substitute for personal integrity ¿nrì prol:essional. cthics jn

!1q Evergreen CommuniLy. Members of Lhc [vergrcen Community rvho come into

¡5!!ìf lict on issues of criscrimination and retaliation nìusL tirst mar<c iì deter-
d effort to resolve problems bctwcen tlìcmsclvcs in.ì consrrLlcLivc and mrr_

lly agreeable manner. lf Lhe situation rcnains unrcsolvr:cì , a complalnant

,1,.e.:.person making the compLaint) or a responcJe rìt ( Lhc person complainecl about)

;:.contacl the Affirmative AcLion Offlcc for the pu¡rposcs ot pol.icy clarific¿¡_
t:'linformal discussion, advice anci assist.lncc. Thc:r.1,,, dsstsL¿lncc' lncse contacts vilÌ be lcept

.d.àhriat.

1t) lnformaL resoLution. The complainanr shoulcl contact the Affirma_l,:
.l.tu" 

A.tion officer to cliscuss Lhc compLainr. The ¡\ffirmarive Action
rrcer may appoint a third parry me<ìiator if the parties faiL to agree
* onu, or the Affirnìative Actiorì Officer may serve as mecliaLor if

eeable to both parrics. Third-parr:y mediarion is deLiberateLv lefr
!r,¡19tured; rhis allorvs rhe mediåror bhe widesr possÍble Iariructe.

!,9-r9i",o. 
may, at his/her option, ,adopt rules or proceciures neccssary

0û{)80
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to insure compliance wíth due process and to obtaln orderl.y resolution
of conflict. l.iÍthin five working days of the conclusion of nediation,
the medialo¡ shall send a summary stater¡ent of tbe nature of the con_
flicL to the Affirmative Action Committee through the president,s Office.
Copies will be sent to the disputants ancl the respondenL,s supervisot.
I'lediation shaIL be conclucied reithin ten working days of Lhe initial
request for mediat.ion. lihen a Formal Complaint is lreld following con_
clusion of info¡maI ¡esoLution, the hearing shaLl be conducted r.,iLhout
any reference to the infôrmaL resolution Ì:cport.

(2) Forma I CompLaint,

(u) Filing a Complaint, Any person nay begin formal. grievance
procedures concerning discrimination or retaÌiation by any person or

.' unir of rhe College, by f :l1ing a written cles.:. d wrr[cen description of lhe alleged

, 
violation oÉ this policy wirh the Affirmarive Acrion Office. The

ve Action Officer wiLl pr:ovide forrns for this purpose,
i:ì:.,

:,,, 
Slatements shouÌd be det;riled, accurate and truthful, ancl must

f, incLude a suggested resolutÍon.
(b) Norificarion of r

:ì:: ')rincipals ' Receipt of the compraint wiLl
be acknowIedeec] in urr;ri-^ r.,, -L

,,,,,r,. 
'"-*"uBcu 1n ç'r:lting by the Afflrmative Action Officer. The

respondenL wtII be inl
tr -orrned within three r./orl(ing days by the Affirma_

L lve Action Officer of
iii:]l 

_- Lhe naLure an<Ì subsrance of the complaint.
collowing a f¿ce-to-te

li.,:.,,...rr --ce disct¡ssion with the respondent ¡ the Af f irrna_
f.tt" e.rton officer shar.r send a copy of the writren complaint rô

'|.,1,!,lu 

tu"o.no"nr nirhin rhree working days of rhe fiting.

-... 
rntormation gaLhering, lt shaÌl be the responsibility of the

" rrma t ive Action Officor
ù:r: 

to solicit and compile information about,'e comp Ia i nt durjno .
...'..,.,..,, 

'""'u t n t n 
' 

during a period not to exceed ten working days. Both

0üo81
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che complainant ancl Lhe respondenb ¡Ììay choose to name a ì:epresenta_
tive to participate in the pr:oceecling; may suggest wiLnesses to be
interviewed; and may submit inforrnat.ional documents ancl/or stâre_
ments.

The Affirmative Action Officer may also solicit j.nlormation and/or
documentation fronl other units or incìividuals, as appropri.ate. The
Affirmative Action Offjcer will mahe every eff.ort to condLrct jnter_
vier,rs with witnesses and othe¡ parties at times wlrich are convenient
for the participation of partles and/or representarives. A verbatim
record of these interviews shall be obtained ancl made availablc to
p.¡rLics ¿nd reprcsenta L i v..s.

It is the responsibility of all people involvecl in the information_
gathering process to seek out ancl/or provide Iruthful ancJ complete
information, to remain impartial, ancJ to maintain conficlentiaLity,
(d) Deliberations. Within five wor[<ing clays after the conclusion
of the inforrnation gathel:ing, the Àff ir:mative Actlon Officcr shall
\trite a factual summaìry of the information gathering efforts, This
summaì:y will not contain opinion or conclusions, and wilL reûìain
confi(lentia1. iVithin five r¡orking clays after the summary has been
writtenr the Affirmative Action Officer and the partÍes and/or
:representalives shaIl meet to determine rrheiher there is consensus

f." 
to th" facts, and to discuss any possible resoLutions of the prob_

',,ttr, 

A verbatim recorcl of this discussion shall be obtainecl. parti_
ctpants are uncler a duty of good f aitll to seek consensus ancl rcsolu_

i,,.1Ï The summary may be amended ro reflecr any new information th¿ìL

|..!.;,¡,¡'fut"i."o, 
or ro refLec¡ consensus and resolLrtion.

De c i s i on-ma k i ng . lf no concensus and ¡esolution have been founcJ,

û{to82



the AffirrnaLive Action Officer wlll, rdithin five worlcing days after
the meeting to find consensus ancì resoLution has been concluded,
consult with the president, Lhe Afflrmative Action Committee, and ¡he
appointing authorities of the principals or the Canpus Adjudicator
if students are involved, and then write a l:eport to incLude t_he

f ol Iowing:

1) A summary oÉ ¡he delibe¡ations.

2) À conclusion concerning probabre cause to believe discrimin_
ation has taken p1ace, or rhe lack thcì:eof .

3) A recommended remedy,

These flndings will be fo¡warcled to the pl:incipals, the presiclent, the
Affi¡matlve Acti.on Committee ancl Lhe appolntíng authorities of the
principals, or the carnpus Adjudicator if sLudenLs are invorve.i.
(f) Action. If probable cause has taken pIace, action wiLl be

taken as follows:

1) Student as ResponclenL: The Campus AdjudicaLor will tal(e
action in accordance with the Social Contract and estabLished
guidelines.

2) Classified Sråff as Respondent: The Appointíng Authorirv
wiLl take action based on HEPB rules.
3) Faculty as Respondent: The Academic Dean ancj provost l¡i1l
take action in accorcjance wiLh Faculty Handbook guidelines.

, 4) Exempr Sraff as Respondent: The Appoinring Aurhority takes
,: action,

\9., Appea I s . WiLhin
ita.. 

¡aPPears. within rhirty calendar clays of receiving the findings,
:,-,:lhe 

r the complainant or the respondent may peririon a hearing before
e Board of Trustees bv c,,
a,,,lr:'. , --bmitting a written ¡equest. Such an appeal

.,-l-,1t V te accepted if the appellant particlp¿r.tecl in medÍation an.l

{"},i}083
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in the hearing. The appeal may inclucJe only infol:mation entered
into the hearing record. No new materlal rnay be offerecl during the
appeal hearing.,. The decision may be,.challengecl ,Íf ir: :r

1) ls clearly erroneous in view of the entire record as
submit ted;

2) ls arbitrary or capricious;

3) ls beyond ju¡isdicrion of Evergreen (i.e., is covered by
federa l, state, local statutes);
4) Is contrary to usual practice at [v€rg¡een

shouLd rheTrustees not agree to a hearÍng, trìe decision is finar on
campus, and shall be implemented rùithin ten working days. .{ person
who believes s,/he has been the subject of discrimination may choose
to consult an atLotney regarcling civil. reclress, or may choose to file
a discrimlnation grievance with the following agencies:

llashÍngton State lluman Rights Commission402 Dvergreen plaza Building
],Lh and Sou¡h CapiroI t,]ry
Otymp ia , t{1\ 9g5Olr

Office of Civl I Righr s
Department of HeaIth, Education and I{elfareArcade plaza Buil<ìing, l.lS; 5Og
13 21 Second Avenue
SerLrle, I,/A gBlOl

Equal Employment OpporLunr ty comrÌission414 OI ive trra y
Time Squa re Buildinø
Fourth F Ioor

. Searrler WA 98101

l1
Ln;.tt
]t!
il.:

È
:
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AlllACllMENT T0 .tti\E 6, 1984 rninutes re: PARKINC IìEVISIO\S

OT S- 1474: 1

À! E!!ÀI q3X-qÞç!l O N (.r'\mending of,dex Bj-4, nesolution No. g3-¡r2, f i1e¡l

HÀc 174-116-0lt qEctLÀTIoNS. Drivets and o{reEs of vehicles onthe property of The Iìverqrecn Stdtc coILege aro cesporsible tli <afe:ll,.,lu"f"l. operrrion óf r¡ore veiiciås.-'¡nàìiiì".t, oñcrìtin, .'rparkrng vehicles on coLteo .-_or,rned pcopêrty n'u"i-u! -ììr ti;e; ;;;piieith the caûÞus Ee?ulariois, or,tinåncàs .É il,;;";;" ôir.rnty ana laws ofthe staLe of !{ashiÁEton.

ÀU!-\!ÀlqtsX__qlgflq! (Àmending crdec B3-u, Resolution \o. B3_q2, iiled

HÀC 17¡r-t16-0q0 pÀRKrNc pEAtfrTS-_crNERÀr rNFO?:.tÀrroN. (1) Þark_inl pêcmils are issuel bv rh6 5sçr¡¡iiy .^ä-"p".ti'"i" å, fi"" foLIo:rirgapplication anC _th- pal,ment of the ¡ppropria¿c fces. ÀtI privltetv_oÍned mo:or vehicres paEke¿t.or reft si.å;ãi;;--ù"iiiã"¿"j.^"i,..¿;iiål;property are Eequired to disprry u "orrnnliT iiiià':u".q.o"n nu.t in,peEmit during the hours or 7:0ò a.m. ; ;- - ì ; ; : Á a i ; - '; . .-iuro'eh rriaáy, å"J-"i-"iå¡,'ål;";'ii"å: 
"l,liå'll,ráiËq,"1.ä;¿rnl:lå"í(2) Fees foE parking permirs are u" i"iiã"ii'-','
l,lotorcycle

((8;0€))
( (28-e6))

( (;s0) )

ÀU{SÀ!SBI__g-Eç!IU (Àoenrlìn9 order Bf_q, nesolutioû :to. ,3_42, !i1e.j

I{ÀC'174-116-044 pÀRKING.pnRUITS-_VÀLIDITt pE¡toDS. (1) Ànnua1parkins pernirs shalt bê vatid fiom t¡e 
-ãaiå'år 

iåiio untir the fiEs*-day of the foIloHing f a1.I quarter.
, (2) _OuarteEly narking permits shall be valid frcm the dai.e issueleach acadenic quarteE until the f j.rst ãiy-ãr'-L..ì -rãito"in,J 

acaùemicquarter.
--. ^ -(.3¡ _Dlj,1y permits -shaI1 be val.id from the time purchase,l until((4:00)) Z:qq p.m. on rhe date cf purchis;:- -'- "

AI IIIIIS ¡I_99C!Ì c N (Àmending order 83-A, Resolur_ion No. t\3_u2, fiÌeü9,/ 22 /83\
IlÀc 174-116-1'19 ¡INES. (1) pa!,ment.(a) persons citel For violat-ion of these requ lùt ions m t), rerìnon.lby payins a fi.¡e virhin ten. ¿tays o¡ tnà-¿ai¡-ãt'^iiiilJ 

": inrracricn.such payftenr shatt constituie a *ui;;;- ;; i¡.-.içr., to requesr a¡:eviev as described in I,lÀC 174_l 16_ t2l-
-. _, (b) À11 fines arc payable to The EveEgreen State Collegc c¡shier.:]i"" ily he pÌid i¡ person. or by-. ¡n¿ir út ;";ãìi; the rori-cL or).h:raction rnd dnoìrnt of fine. r-o The Everrieer Strtá ctft+9. ct.ìhi+r.'¡tre cashier ,,ri1I not discuss thc approp.iiienÀso-ài'ine rrne ,rit¡ th,3Payo¡.

(2) Unpaid.

Àutcmobile

0uarteEl y ( (+6r0e)) 22.r0Ànnual ((q€-eê) ) 5õ:00Daily ((-5e) I --gZ5
11:qq
?L.99.

[1]
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If any Einê Ecmìi ns unnùid ù eter ( (niñëtï) ) 9!I!I dlyc froû thedate of the ho¿ice of infraction, r;. È"iì;;;;;,1å.iâu rr,.,+rl ) !¿t betaken,by The Evergrecn state cot ieqäi
_ (a) 4ll-sc!y!lqe sn cq!pq!_qÂi__Þg__!ifhbeld-_!tgl!{_i!s__qcacenicreJ!stration for the folt otinf quariõi--i fsÈãf+:¡e:pããit¡;re¿l I .

""..,i1år"T'lli:ilo:ì"JJ:t"**t) 
'lsr ;; ,ìiii'r'.i,r"i"i'l"v r?rsons havine

.. l9r- Itnless payment of the fine has been made, the anlount of thetrne ((riÌr, I mìv be rtêtêted r.o, "n-"Ãii"yäåi.'ooi.n..t a¡r€rr ((rhe
:l l_Ì:l::-. 1''".- g9eÃ:ã¡ r.ee¿_tie _:; ;!;_;;_;f fi:;íii-u:u5:¿;o.^, o.d _ iñ- _r h i3doeu!'eht) ) !9!!S9_ !E9[_!bc_ssl!ré]I e¡ -

À[!À!À!qBI-_9!çCI9l (Àmending order B3-4, ResorJrion No. B3_r¡2, fited

lt¡.C 11tt-116-122 ÀppF^L,/ltE-tRtNC TROCEDUpE. (1) II the ¿tecisionof the infraction revj.eH conr¡ittee i" not .uppd.iive of the allegêdviorator's request, rhe irlcsed ;i;i;r;; ;;; ;;åí;;;'^ hearine berorothe revie'r com¡ì-ittêe to Dr:Fsênr h1c_/rôr ^,-^ ¡- .._ _tion fevieí ."*,iti"À",,iir';:;;"j ;,ï;í;ì;; !i'å"ål l.ilîi; (i::"iT;'t;;first .nednesday of the nonth) to trear-sul¡ 
-åp;;;i.: "

(2) persons Eequesri ng a hearing b;;";å-";;.' inr ¡action rcvie!,rcommittee must îake sr¡ch re.Juests to tlre chôirper""r-n, tho infr¡cr.ion
::ii:; r::T:i:lee r¡irhiû t",ì "ru..-ãoy"-.i'^-åiíri!ili"" o! t¡.e iniLiar

(3) The appeltant ì,ri I-L bc notifi-cd by the chaLEfcrson rf thernrraction reviev comhi ,l:: o !. t¡e tiÅe "i ã ¿iiä o: such herEin.J.¡ecisions reDdereJ bv the infraction revie,¡ 
"ona:-fi"á 1n ðoDcaIs hearishatr be bihdinr, exèepL as provideã ;t -ð; iiäö;:;ò.=i.s¡ ¡ ,su.,o.reo.

å)åålåi¡Ut-ttrtlqll (Àmendins order B3-4, Resolution lrc. B3_tr2, fitel
fÍÀc 1'7\-116_ 123 ÐsTÀBLlSt{t{aNT O¡ INFRÀClIO¡l n:vr i¡ coï¡t:[Tr9J-The EvÊrsEeen stat!: collêrìê infraction .å"ìà"-'åå""iatec is herea¡vestabtished, the ûìeDhers át ,ti.r, shaLr bà :;;;.";; ';i'ir'" :åiL"',i"ì,,t(1) one facuLty ¡ìember cho¡ren ¡y i,u-"ir..piå]iãån. un¡ provost;(2) 0ne exenpr stafr memher ctoåen uy ah; ;;;;iä;".;

¡o"i"Jjl, 
one clasiified sraff member .f,ãé"" ùy"ii.'"icc !.cesident :oc

(4) Tt¡o cÌ¡rrentlv enrô1terl stuilents chosen by the Evcrgrecn c)un_ci l; ( (ând) )(5) The chief of security 1{iIl sèrve as a nonvotinE l]lembeEi-r!ql6I_¡_!s!re!!!q_eeç!e!qEi_ç¡esc4_sr_!he_;hiäi_õi_sesn¡.ry.

,lila:

':irì

l?- 1
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T¡IE EVERGREEN STATE COLLEGE

RESOLUT.ION NO. i_84

RESOLUTION OF THE BOARD OF TRUSTEES OF
THE IVERGREEN STATE COLLEGE

CONFERRING EMERTTUS STATUS
UPON

DONALD HUMPHRIìY

,iij.l.i:oN UNANIMoUS RECOMMENDATION of rhe Faculry of The Evcrgreen sbaLe co1.1ege,

RECOGNITIoN of his fourteen years of ouLstanding service to The Evergreen
ate College and of the vision of inr.erdisciplinary study of arts and sciences

he brought here as one of the ot:iginal academic deans;

REQUESTINC his continued associatlon with and involvement in Lhe activitics
i:::thi s College;

IIAPPRECIATION of his wlsdom, his advice and support;

!.qARD 0F TRUSTEES of The Evergreen State College does hereby confer upon
!'ònald )jmphrey the tirle of Emer.irus Member oi the FacuLry, with all

i\ileges pertaining thereto.

-)

. ) /u n ,.,rn.,0 ,'ry, 
'¿,

Gcorge E. ì1ántc, Tr:usCce

/.

Iì¡an, Trustee

inson, Trustee

Ja cks o r¡
(2r*ÐúJx,f,-
ffi
President

THE EVERGREEN STATE COLLEGE
Olymp ia, l,ia sh l ng to n

I t,.'rl;'
s ter, '1rus Lee

sixrh day of

UOOET



EAC 174_1 t2_490

S lcl( LEAVE ACCRUAL AND CASitOUT __ EXEtvfpT EtvtpLOyEES

Purpose. The purpose of this policy is to cLarlfy financialsupport provided to exempt erploy"e, who are in pây status inthe form of sict< I "oy," f!gr theií assi!n"a ,".ponri¡itities.'It i s intended thar the financial ¡eneÌit vi t I afford exemntemployees no toss of pav for srrort-t;;; iri"å.r-åÅã'i,tiî'""'afford 1 sr¡gll ernent tã ôther lo.,g_t"rÀ"ftnancial benefits forextended illness or disabiriry. Thi. poticy is furrher iniãn¿"¿to. lrnpl ement the provisions oi the 1egi.trti.,r" enactmentrelating to state employee .incentiu" irog.al;ls, rvhi ch allowsa state.enployee to ie.êi,re payment rãr-unuse¿ sicr< reave asout l ined in RCI/ 4l .A/..340.
As used r"yi thln this po1.icy, the term,,eliglbÌe ernpl oyee,, meansany employee of the èo1lege, other l¡l""-teaching and researchfaculty, the president anä "i." f ."rìä"r.,, r, "ntitled toaccumulat e si cl< I eave .and fo, ,når-uiå]Iat e si cl< I eave recordshave been malntained (classif i"d ;di;;å", u." covered unclerHEPB regulat i ons ) .

Eligible empÌoyees hired after this policy is in effect shallaccumulate sick leave on the same ¡asis as classifi",l "rpï;t;"s.This policy for eligible employees is as follows:

ll^]:ll::r,of ."3.f year any etigible employee who Ìra,saccumulated sicli leave in exces! of 6O àays (¿AO ho;rs)
l:],1 1 ylll be given an oDDortunity to casL i., ,.,r."à-iíct.reave days accurnulated in the prcvious Vcar. ,l.he r-aLe ofrenìuneration is one day,, r;lon"iary conroänsatron for eachf ou.r Cays of accur:ulatêd sick leaíe. if," bala,nce ofslck leeve must remaln at or above 6O ciays before andaf t er cash-in each Janua;..y.

No el igibl e emi:1oyee nla y ì:eceive conlpensat i on f or anyport i on of si ci< l eave that has been r¡ade avai labl erather that) accunulated or that ha, t";; accumulatecìat a rat e in e;<cess of the l-lIpB regulat i ons.
At the tine of separe_tion f io;n state service ciue toretirement or death, an ellglble erployee or theemployee's estate shall recãive r""r.run"íut i on at arat e. equal to one day's. current nlonetery coitpensat ion
:f .,h: ernpl oyce lor L...cìl f our Iu t l clays'of accruecl
:1.:l(. I eave.. The- payinent received undêr th t s pot icysnal I not be includcd for the purpose of comput ing ar_et irernent al lorvance under a p"lti. retirement systemrn the state of !/ashin!¡ton.

l]l*:Ore errployees ,,zho v¡ere f o;:mer1y classifiei or
:i:,-t:rr"r .stâtc service shall have any accumuLared
;J::- l"u"u hours added t o th.e t ota L hours accrued a t
;i;:y,:î:.. 1t shat I be the responsibì I i ty of the.-"gtute er.ìDIovee lô request SUch infOrmatiOn fromnls/her f o rire ¡ ' er.rp l oy e r .

a.

0rloE8



Pag e Two

d' 
ilå::iii"å':*ï:;:":,,1 u:-.1,:-.icr, reave rhe san,e as
employee i. iã-rå"'.t";;"":'-t,"11 per month that the
on reave-or-åi-,.';::":,:,ili:.1rt:'n.which the emptoyee is nor

:t:n.:: ïilii,:ji¡'ilrr,:li:i:i:i:"rii"ii';"io"Tår;, :.
accumulate si.L-i""--"r,,:::^'u""tn. con.lracts, wi Il not
conrracts. 

ick leave during months .nåv_årå ;;;.r;ä:.

Exenpt employee,s who were hired before this pollcy took effectmay opt for (a) the n e,,v p!ogram ryi th compensà¡te si.f. i"ãl,,"-à^y,availabte under the EAC il¿-.tt'i_iöoi.;",Ji (b) the revised sicrrå;:il".:;i:å:î iåii .210 
cal;"å;; "á;;:'oi'u'uirabre 

sicr. rea,,"

a. If such an exemDt employee opts for the nerv progranrvi rlì compensablã sicl. Låaue-ãårr,"in" er.rp t oyee wi I Ibc eirher credi recl rvi¡h ir-r" iråüå.. i, norrs Lhar(i) ruould have accrued were lÀ""à*"ãp, employee onthe same system u.. u .tu..if i;à ;ffi,"y"e or (ii ) areverifiabte using rh" .fii;;;i'ii,ì.ni".o.¿r.
If" as in (i). rhe number of hours credited is thatîfå;n,;:"";;ïïl: "*roy"" ,"å,ïã*r,i,,à ...u"',ratecr,
¡,i,"i ii ;ä"i;i:",¡. ii:,,;:::";:,::"iå..iil,i,ï:.i::...t:i"iå,:å:^:;;:,,,","d h;;;;',il;ii I Åo*",,",, count

lf, as in (ii). the number of hours is vei-if ied throu¡hofficiar tinre card.audir, ,Àå;;;;;rio,"o .rci< teavehours shatl count ro\..¡ard .";À";;';;.äio. uick teave use.
b' lf an exempt emoroyee. opt s for the revi sed noncompensablesicl< leave p.oeiu,n, the'ernpi;i";""'..;r"t wi Il be credi redii::"ít:"^.i,""1î:. days oi :i;í.-i";;;"e¿ch conrract orå;;;"i.1"å;, .iå'l;,i;:::.'n"ir be 1 imired iå'åiö"i"iå.¿".

CoveraBe under rhjs.plan shall be reinstituted shoulclthe same illnesc briäge ,rn,"-.å"i..åi'o. riscal years.The balance .oi.i 
"o. f;o, ;;"-;;"iî"-i, year ro then€xt shait be deductecl from ,À;..;ìö-iutunaor days ofr¡ìe ne):t year. Theref ore, tlr"-Zió".àl"ndu. days maxi munr s.,observed both for each i nstaniå àî , t Ln"r, as wel Ì'._ as îor eâch cont ract year

oj sick leave shall not -bg qrui lable for non_schedulec.lt"b'l..il1 rîintenance oi inrornuîiå; .;'sicÞ r....^ .^,_
io! ".,t i i'ïl I i:. ¡ 

;i;I^ 
:: : i ir :i-, : 

i i:, :", i;:u.: ::;å, : "i;il 
"ålr. 

L Lrre accruai and usage of sick t"""å aåi..t"exempt emplovees shall have 3O calendar days to select; i: i:lå;l.j;,"?"." an option ha; ;;;; chosen, rhe

0i)0Eg
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i:lr;:l: ;trål"i:;: hired in a different,posftion i.e. rotarron,
!:.::ìha t nosi 1i ^ñ --.r -I-u|i, shal I be considerecl to ¡" .,.."ni;";, .-thar.posirion end,Á;li-";;";',;: ;::;å:ired Lo bc pcrmanenr in

Appoinrmen r s of I u."- tr,un f ;;, ";;";.':iì,:iî ti:. 
- I 

t.l: 
. 
I eave pot i cy.

ìt:emp\orary and theref o." .,^':;"- j:":,- sIr'r r I De considered to be
þori.y. ' crore no chan-qe shall occur in the sicl< leave

The President, Vice presidents, Academic

;l:,:j*';;In';î; i:i,::lI b; ;;;";;d"ãî' in3"ilj, ::å :1:,.'i::l:'
äonî.u"t å."ií.i"i'v::::' ;ñ:'.;:.i;::.reave. avai rabre eacÀof 3b above will apply.

t.:"i::å iål ?i.;"î:j,iåd,?'.1ï ;:ll:':^i'?T u phvsician verirvine
::l;::i'i::,';;t *j;,- l;:":;i :;:":':îì"::;,i::".'l:?, få;"wiir en,^ìi'¡ò"i"i'åij:i"å";: :: å:i:..';l.l"í": tl,nå ur,,ä"."
:h":::i:"Tilå.:.i ilj:.'..i,À; ;;i à"0,iä'i,,i,i:i:;:, ;f 

.ii"o n,""
j;i"l l::;:;l:,, 

": ;iåi"T:'::r:,: i;u 
"o; :;'?:' ;: il in 

:;n ili :È,". ".,by the cotlege rom the attending physician.l'ãii"¡å"iå[uirea

i.i-':!
{ì!'i.!l

lil'
l!:i,
Itrlì.
ll!l
ii-::a
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